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Forced marriages 
destroy young lives
Dale Hes

Every person has a legal 
right to choose who 
they marry but accord-

ing to Statistics South Africa, 
over 91 000 girls in South Af-
rica between the ages of 12 
and 17 are already married, 
divorced or widowed, largely 
because they were forced into 
a relationship. Commission for 
Gender Equality legal director 
Marissa van Niekerk (MvN) 
speaks about the issue:

Vuk: What is forced marriage? 
MvN: A forced marriage is a 
marriage entered without the 
free and valid consent of one 
or both parties. The pressure 
put on people to marry against 
their will can be physical or 
emotional (for example, when 
someone is made to feel that 
failure to enter marriage will 
bring shame to their family).

Vuk: What are the reasons for 
forced marriages?
MvN: The most common reason 

for forced child marriages is 
fi nancial gain for the family. In 
some instances, it may happen 
because the parents do not 

want to deal with unwanted 
pregnancies.  Lastly, some 
cultural beliefs state that girl 
children must not grow up 

without being married. 

Vuk: What happens to the life of 
a young girl who is forced into 
marriage?
MvN: The young girl’s right to 
dignity is taken away.  It is only 
when a person is treated with 
dignity that they feel worthy 
and important in society. Sec-
ondly, the girl is deprived of her 
right to freedom and security. 
Young women fi nd themselves 
subjected to non-consensual 
sexual intercourse and are not 
given a choice regarding giving 
birth to children. They may also 
suff er physical and emotional 
abuse and may be refused ac-
cess to education. 

Vuk: Are forced marriages 
against the law?
MvN: This practice goes against 
the Marriages Act of 1961 and 
against the Universal Decla-
ration of Human Rights. The 
‘husband’ may be charged with 
statutory rape, rape, sexual as-
sault, kidnapping or abduction. 
The relatives who forced the girl 

into marriage may face charges 
of sex exploitation and human 
traffi  cking. 

Vuk: What can be done?
MvN: There is a need to in-
tensify awareness campaigns. 
Traditional leaders must be 
encouraged to report forced 
marriages in their communities. 
Furthermore, the justice system 
needs to respond eff ectively to 
complaints, making immediate 
arrests and imposing harsher 
sentences. It is imperative that 
victims report the crime to the 
police. After this, contact must 
be made with the Department 
of Social Development for 
proper counselling and pos-
sible placement in a place of 
safety. Victims can approach 
the Commission for Gender 
Equality to assist with these 
processes.  v    

Sihle Manda

South Africans are encour-
aged to explore the country 
by travelling to areas they 

have never visited before. To reduce 
the price of travelling, South African 
Tourism is embarking on a campaign 
that will see would-be travellers get-
ting off ers at discounted rates. 

This was disclosed by the Depart-
ment of Tourism during the media 
launch of the 2018 Tourism Month in 
Tsitsikamma in the Eastern Cape. 

The theme this year, as decided by 
the United Nations’ World Tourism 
Organisation, is ‘Digital Transforma-
tion’. South Africa’s World Tourism 

Day will be celebrated in Umtata on 
27 September. 

South African Tourism Chief Execu-
tive Sisa Ntshona said the campaign 
is meant to encourage locals to travel 
and explore the country. The cam-
paign will run from  24 - 30 September. 

“We want the country to go gaga 
in booking and buying deals. We 
have engaged with travel partners to 
ensure that the off ers entice locals to 
travel to all corners of the country,” 
Ntshona said.

He challenged South Africans to 
be adventurous in discovering new 
places and experiences, as the coun-
try is a “wonderland of unforgettable 
experiences, just a Sho’t Left away’. 

“We are driving domestic tourism. 
It is one of our focus areas. We are 
competing for a share of disposable 
income in a… stressed… economy. 
We are driving around making sure 
that domestic tourism is accessible,” 
he said. 

Speaking on this year’s theme, Tour-
ism Minister Derek Hanekom said it 
was critical for the industry to em-
brace technology if it was to evolve. 

“You have a camera (on the cell 
phone) and with it, you can take 
pictures anywhere in the world in 
real-time and send it to thousands of 
people instantly all over the world,” 
he said. 

However, the Minister said, tech-

nology should not replace traditional 
marketing.   

He emphasised that tourism was 
about people and places that make 
for unbelievable experiences. v    

Just sho't left away

If you need information 
about this matter call the 
Commission for Gender 
Equality on this number 
0800 007 709. 
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Vuk’uzenzele FROM THE UNION BUILDINGS

Together we move South Africa forward

#SendMe      #ThumaMina

Growing South Africa’s 
tourism sector 

South Africa remains 
one of the most fas-
cinating places in the 

world. There are few coun-
tries that boast the rich cul-
tural mix and remarkable 
natural attractions. 

Testament to this is the num-
ber of international visitors that 
keep coming to our country to 
experience the wonder that is 
our country. 

Last year over 10 million inter-
national tourists visited South 
Africa and that number will 
without a doubt keep growing 
while also continuing to create 
sustainable jobs. 

With a total of 1.6 million 
people employed across its 
wide value chain, the tourism 
sector is a shining example of 
hope for so many people in our 
country who are without jobs 
and incomes.

In the 2017/18 fi nancial year 
tourism was worth R69 billion 
and represents over eight per-
cent of the total investment into 
South Africa.

Every investment in products, 
facilities and infrastructure 
makes our country an even 
more attractive destination, 
bringing more tourists, more 
jobs and more opportunity.

In addition, we all have the 
responsibility of helping to en-
hance the experience of tourists 
in our country.

We are all brand ambassadors 

in the eyes of foreign travellers 
and we must  treat our visitors 
with the outmost respect, hos-
pitality, safety and friendliness 
which are all engraved in our 
heritage of the spirit of Ubuntu.

Often international visitors 
are looking for authentic and 
unique cultural experiences 
which we can all provide. 
Enterprises that provide these 
cultural experiences attract 
more tourists, and at the same 
time extend the geographic 
spread of tourism to remote 
rural areas, where jobs are so 
desperately needed.

To attract more tourists their 
overall experience has to leave 
customers satisfi ed and want-
ing more. 

This means it is up to all of 
us to ensure that tourists feel 
safe in our country. Criminal 
acts against tourists will only 
damage our reputation as a 
country and set back our eff orts 

to take create jobs and build our 
economy through this thriving 
industry. 

Being brand ambassadors for 
our country also means travel-
ling locally ourselves so that we 
can grow our domestic tourism 
numbers.

We know we live in a beauti-
ful country, but for us to really 
know it we need to experience 
it. We must experience the 
rolling hills, the never-ending 
coastlines, the rivers that run 
freely and our majestic moun-
tains that stand tall. 

Exploring your country does 
not have to be costly. You can 
visit your local botanical gar-
dens to educate yourself about 
the diff erent plant species or 
take a walk at our monumental 
beaches.

I am proud to say that the 
number of domestic holiday 
trips increased by about 30 
percent last year, although the 

average spends and length 
of stay on these trips has de-
creased.

Aff ordability remains the big-
gest barrier to domestic travel. 
This presents an opportunity 
for entrepreneurs to develop 
products that suit the needs and 
pockets of all South Africans.

As we work hard to ensure the 
growth of the tourism sector we 
must ensure that it is inclusive 
growth – creating not only jobs, 
but real opportunities for new 
entrants and the expansion of 
black-owned businesses in the 
industry.

Funding remains a major 
challenge for new entrants and 
small businesses. The Depart-
ment of Tourism has incentive 
programmes to advance tran-
sformation, including the Tour-
ism Transformation Fund that 
funds black investors and com-
munities in the tourism sector. 

This is a dedicated source 

of funding managed by the 
Department of Tourism in col-
laboration with the National 
Empowerment Fund (NEF).

This is an open door for new 
entrants in the tourism sector 
who are invited to apply for 
funding which can reach up 
to R5 million per application.

So, if you’be been thinking 
your neighbourhood could 
do with a guesthouse, or you 
could operate a shuttle ser-
vice, or you wish to put up a 
new hotel in your town, you 
know where to go.

The Department of Tourism 
is contributing R120 million 
to the fund over the next three 
years which will be off ered 
as grants. This will help to 
unlock investment in the 
tourism sector by qualifying 
black-owned small and micro 
tourism enterprises.

The value of tourism goes 
far beyond its contribution 
to economic transformation 
– it offers life-changing ex-
periences, forges new friend-
ships and allows people to 
learn about each other, while 
embracing our wonderful 
diversity.

As we celebrate Tourism 
Month, let us work together 
to grow tourism responsibly, 
sustainably, and inclusively. v    

Enjoy Mzansi and live our 
heritage.
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Local is ‘lekker’ for 
overseas visitors
Dale Hes

Residents  of George 
municipality in the 
Western Cape will 

be giving overseas travelers 
a night to remember through 
the "Dine with a Local" ini-
tiative.

This forms part of celebrating 
Tourism Month. The munici-
pality selected six teams from 
the townships of Thembalethu 
and Pacaltsdorp to host over-
seas tourists for a three-course 
meal and entertainment. 

In preparation for hosting, 
the teams attended training 
sessions related to tourism and 
catering. 

They were taught skills in line 
with starting and running their 
own businesses, with the end 
goal of becoming successful 
income-earners within the 

tourism industry. 
Nomzamo Entile (31) who 

is part of the six groups leads 
the Explore our Hood team, 
based in Thembalethu. Entile 
established Explore our Hood 

to promote a spirit of together-
ness in George. 

“We had noticed that there 
was a divide between the var-
ious communities of George. 
We want people to come into 

the townships to see that we 
have a vibrant Xhosa culture 
that they should come and 
experience for themselves,” 
said Entile.

In the lead-up to Tourism 
Month, the team already com-
pleted two successful test runs, 
hosting visiting members of 
the tourism industry.   

“We feel ready and extremely 
excited to host overseas tour-
ists. We hope that this will open 
doors for all of us to gain expe-
rience in the tourism industry, 
and that it will also show that 
South Africa’s townships have 
a lot to offer for both overseas 
and local tourists," Entile said. 

George Tourism Manager 
Joan Shaw explains that the 
programme will showcase a 
variety of cultures. 

“Our Dine with a Local pro-
gramme represents the rainbow 

nation, with no less than five 
different cultural experiences 
being offered, namely Xhosa, 
Venda, Khoi, Cape Malay and a 
local ‘Snoek and Patat’ seafood 
experience,” said Shaw.

After the dinner evenings, the 
teams will become fully fledged 
businesses that provide servic-
es to George Tourism, which in 
turn will market and book the 
experiences on offer. v  

Riding waves keeps 
children off the streets

Vuyo Ndlovu

Gliding on water is not 
just a sport or a fun 
activity for young 

people living within the 
Durban city centre in Kwa-
Zulu-Natal but it is also an 
escape from social ills.

Surfers Not  Street Children is 
an organisation that provides 
free surfing lessons to street 
children and disadvantaged 
youth within the city centre.

The organisation is a direct 
response to tackling home-
lessness among children and 
ensures that the youth do some-
thing positive with their lives. 

The eThekwini Municipality 
recently supported this organ-
isation by donating 10 surf 
boards. 

The boards are designed for 
development purposes and 
are made out of foam that help 
beginner surfers to stay above 

water level. 
The municipality’s sport and 

recreation development depart-
ment manager Teddi Adams 
said that the boards would 
assist aspirant surfers.

“The donation is part of the 
municipality’s strategy to de-
velop sports and ensure that all 

youth, irrespective of race and 
class, have access to facilities 
that will help them to excel in 
their chosen sports code.”

Langelihle Nkosi (16) who is a 
surfer thanked the municipality 
for the donation. 

“I enjoy coming to the surfing 
lessons because they help me 

get fit and I enjoy riding the 
waves.” Nkosi encouraged 
other aspirant surfers to come 
and participate and learn more 
about surfing. Surfers Not 
Street Children Club coach 
Sandile Mqadi said that the 
organisation was aimed at 
teaching children surfing skills 

as a means to get them off the 
streets.

“We cater for street children 
and those from previously 
disadvantaged communities.  
Our services are free and youth 
from the ages of five to 23 are 
welcome,” said Mqadi.

He added that the boards do-
nated by the municipality will 
assist their efforts and more 
children will be able to take 
part in the programme.

The municipality also do-
nated another 10 surfboards 
to the KwaZulu-Natal Surfing 
Federation. v  

 Some of the surfers from the Surfers Not Street Children and KZN Surfing Club who received surf 
boards. The boards will be used for development purposes.

 Guests enjoy a test dinner hosted by the Explore our Hood Team 
in Thembalethu as part of the Dining with Locals initiative.

WHILE MANY enjoy surfing just as a sport, an organisation in KwaZulu-Natal has made it a 
recreation activity for the youth.

“South Africa’s 
townships 

have a lot to 
offer for both 
foreign and 

local tourists.”

The Surfers Not Street 
Children Club offers 
surfing lessons from 
Monday to Friday at 8:30 
and again at 13:30.  
In-terested participants 
can register at the Surf-
ers Not Street Children 
Office at North Beach.
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Young farmer milks 800 cows
IN TEN YEARS, a young agriculture graduate has worked his way up from trainee to majority 
owner of a now thriving enterprise.

More Matshediso

Tshilidzi Matshidzula (30) 
is a dairy farmer whose 
mix of passion and edu-

cation has made him a success.
After completing his National 

Diploma in animal production 
at the Tshwane University of 
Technology in 2007, he became a 
trainee at Matshibele Pty (Ltd), 
a dairy farm in Port Elizabeth in 
the Eastern Cape.

“At the time, the business was 
still trying to get off the ground. 
It had 49 cows and was owned 
by about 18 members,” he told 
Vuk’uzenzele.

Within a year, he was tasked 
with managing the business and 
he ran with the opportunity.

In the space of two years, Mat-
shidzula and two other members 
who owned the farm managed 
to buy out the other members of 
the business and now the three of 
them have full ownership.

Matshidzula owns 40 percent 
while the other two own 30 
percent each. As the director of 
the business, he is responsible 
for many of the executive deci-
sions. Under his leadership, the 
business is booming and is now 

milking about 800 cows, produc-
ing around four million litres of 
milk per annum.

The farm has a 50-point rotary 
milking parlour which takes 
about one-and-a-half-hours to 
do the milking each morning and 
afternoon. 

The milk is taken to Coega Dairy 
which distributes its products 
under the Coastal View brand 
in selected retail and wholesale 
outlets across South Africa.

Matshibele has created employ-
ment for 15 permanent workers 
and trained eight university 
graduates while taking in sea-
sonal workers from time to time.

In just over 10 years, the farm 
has received a string of accolades 
for its sterling work, including 
the 2018 Youth in Agriculture, 
Forestry and Fisheries (YAFF) 
Award.

Matshidzula said winning the 
YAFF Award for Agricultural Ex-
cellence is very meaningful to him 
because it acknowledges the role 
of young people in agriculture. 

The Department of Agriculture, 
Forestry and Fisheries established 
the awards in 2016 to celebrate 
and encourage youth participa-
tion in the three sectors. v  

 Farmer Tshilidzi Matshidzula's business is contributing positively to the country's agricultural  sector.

Land restitution bears 
fruit in Limpopo 
A TOP-CLASS PACK  house is the latest achievement by 
a Limpopo agriculture venture that stands firm as a success 
story.
More Matshediso

Land restitution – seen 
by government as one 
of the solutions to ad-

dress the triple challenges of 
unemployment, poverty and 
inequality – is a big talking 
point in South Africa. 

The Moletele community in 
the Mopani District of Lim-
popo has some good news to 
share on the topic. Over five 
years ago, the Moletele Com-
munal Property Association 
(CPA) was registered after the 
Department of Rural Develop-
ment and Land Reform spent 

approximately R255 million 
in acquiring 7 000 hectares of 
land through the restitution 
programme on behalf of the 
Moletele community. 

The land is situated in the 
Hoedspruit area and borders 
the Kruger National Park.

 “About 2 233 households are 
members of the CPA and we 
have big families in our com-
munity so that number can be 
multiplied by five,” said Mole-
tele CPA chairperson Hezekiel 
Nkosi.

“We have managed to estab-
lish close to ten agricultural en-
terprises, including livestock, 

youth projects and planting,” 
he added.

Although Nkosi is excited 
about the progress that the CPA 
has achieved, he said the land 
that has been acquired only 
makes up ten percent of what 
the community is claiming and 
he is adamant that more land is 
needed for adequate grazing.

New developments
Recently, the CPA launched a 
multi-million rand citrus pack 
house.

Nkosi said about R37 million 
was invested in the project and 
in the purchasing of machinery.

“At the moment, we have 887 
workers and we are anticipating 
that the pack house will create 
more jobs,” he said. In addition, 
the pack house will also benefit 
neighbouring farmers. 

One of the companies that 
falls under the CPA is Dinal-
edi Farming Enterprises (Pty)  
LTD, which is currently the 
largest citrus producer in Ho-
edspruit. v  

 The CPA invested R37 million into a new citrus pack house.
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THE CENTENARY of Mama Albertina Sisulu sees the Limpopo Department of health naming a 
breastfeeding room after her.

Limpopo Health takes 
breastfeeding to new heights

Kanego Lewele and  
More Matshediso

Breastfeeding is opti-
mal for child health 
deve lopment  and 

nutrition of infants but most 
working mothers find it dif-
ficult to continue the practice 

when they return from ma-
ternity leave.

This is because there are no 
suitable spaces at most work-
places for new mothers to 
express or breastfeed their chil-
dren during working hours, 
and they become discouraged 
to continue breastfeeding 

because they spend most of 
the day at work without their 
babies.

In an effort to address this 
challenge, the Limpopo 
Department of Health has 
launched the first ever breast-
feeding and expressing room 
within its offices.

The breastfeeding room was 
launched by MEC Dr Phophi 
Ramathuba

It is named after Mama Alber-
tina Sisulu whose centenary is 
also celebrated this year.

It is hoped that the room 
will not only support working 
breastfeeding mothers, but 
also encourage other depart-
ments to support breastfeeding 
women in the workplace.

Employees at the department 
can also have baby-minders 
bring their babies to work 
during lunch time for breast-
feeding. The room can also be 
used by mothers who want to 
express during working hours.

One of the department’s 
employees Mpho Kutumela 
and mother of 11-months-old 
twins, a boy and girl, is excited 
about the facility.

“The breastfeeding room 
will come in handy for us as 
mothers because it will also 
afford us the opportunity to 
express our breast milk freely 
in a conducive environment,” 
she said.

Mothers who visit the depart-
ment with their babies for any 
reason will also be allowed 

to use the room to breastfeed 
their children.  

MEC Ramathuba said the 
Albertina Sisulu Breastfeeding 
room is one of a kind in the 
province.

The MEC hopes that this ini-
tiative will contribute towards 
the promotion and protection 
of exclusive breastfeeding prac-
tices with the aim of achieving 
optimal child health develop-
ment.

“Breast milk contains all nu-
trients needed by infants and 
cannot be reproduced artificial-
ly,” said the MEC. v  

 Limpopo Health MEC Dr Phophi Ramathuba (seated) flanked by breastfeeding mothers who came 
to the launch.

Benefits of 
breastfeed i ng
• Breast milk contains 

antibodies that help 
your baby fight off 
viruses and bacteria. 

• Breastfeeding lowers 
your baby's risk of 
having allergies. 

• Babies who are 
breastfed exclusively 
for the first six months 
have lower risks of 
infections, respiratory 
illnesses, and stints of 
diarrhoea.

New health centre for Port Nolloth
Jauhara Khan

The seaside town of 
Port Nolloth in the 
Northern Cape will 

soon benefit from a full-ser-
vice community health cen-
tre project which promises 
to enhance access to quality 
healthcare.

 The project is being imple-
mented by the Independent 
Development Trust (IDT) 
on behalf of the Northern 
Cape provincial Department 
of Health at a cost of about 
R150 million and is expected 
to open soon. 

Once completed, the build-
ing will comprise all primary 
health facilities including a 
trauma unit, radiology, dis-

pensary, psychiatric ward, 
maternity wards and paediat-
ric wards. Consultation rooms 
will be used for reproductive 
health services, a psycholo-
gist, dietician and other ser-
vices once constructed.

 Work on site also encom-
passes the construction of 
facilities for support services 
including administration and 
waiting areas, ambulance 
quarters and parking bays, 
overnight accommodation for 
paediatric mothers, a mortu-
ary, kitchen and dining area, 
stores and maintenance area.

 Port Nolloth, located along 
the Atlantic Ocean, is one of 
the most remote areas of South 
Africa with a population of 
just over 6 000. It is served by 

a small government clinic that 
offers a community-oriented 
primary health care pro-
gramme that monitors and 
works towards the improved 
health and well-being of fam-
ilies in that area.

 The progress on the project 
is currently at 70 percent. 
The contractor has been busy 
with installation of roofing in 
some of the buildings as well 
as internal plastering, paint-
ing and external work like 
paving, lighting and parking 
areas.

The project has created de-
cent job opportunities with 
the majority of these jobs  
reserved for the local com-
munity. A lot of the work on 
site, such as glass fittings and 

cladding at the reception and 
waiting areas, were performed 
by local sub-contractors. 

The IDT is an entity of the 
National Department of Public 

Works and supports all spheres 
of government with social 
infrastructure management  
and programme implementa-
tion. v  

 Construction on a new community health centre in Port Nolloth 
in the Northern Cape is almost complete. The facility will soon offer 
the small town greater access to healthcare services.
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PRESIDENT RAMAPHOSA has called on the private sector to play their 
part in providing safer sanitation for schools.

SAFE means safer 
toilets at schools

The Sanitation Appro-
priate for Education 
(SAFE) initiative is an 

answer to an emergency of 
nearly 4 000 schools with pit 
latrines. This is according to 

President Cyril Ramaphosa 
who together with Basic Ed-
ucation Minister Angie Mot-
shekga, launched the SAFE 
initiative, rallying leaders of 
business to pledge their sup-

port towards the eradication 
of pit latrines in schools.

The Eastern Cape, KwaZu-
lu-Natal and Limpopo top 
the provinces with the highest 
number of pit latrines or inad-

equate sanitation facilities.
Reflecting on the tragic 

deaths of Michael Komape 
and Lumka Mkhethwa, who 
died in 2014 and 2018 in a pit 
toilet accidentally. The Pres-
ident said more needs to be 
done.

“The utterly tragic and dev-
astating deaths of children 
so young and so innocent 
reminds us of the human con-
sequences of service delivery 
delayed.

“They remind us that we 
must focus all our attention 
not on what we have achieved, 
but on what we haven’t,” said 
President Ramaphosa.

Recognising that government 
cannot eradicate pit latrines 
alone he called on stakehold-
ers from the private sector to 
join hands with government.

“We are calling on all South 
Africans, corporates, NGOs 

and international partners to 
be part of this ambitious, but 
necessary, eff ort to give eff ect 
to the fundamental human 
rights of our learners.”

More than R100 million was 
raised towards the eradication 
of pit latrines by businesses 
such as Avbob, Lonmin and 
Sasol.  v  
SAnews.gov.za

GOVERNMENT has no place for corrupt civil servants in the public service. 

SAPS cracks down on corrupt official

Noluthando Motswai

A Wa r r a n t  O f f i c e r 
from the South Af-
rican Police Service 

(SAPS) was arrested for al-
legedly smuggling dagga 
into the Polokwane Correc-
tional Centre in Limpopo.

According to offi  cials at the 
correctional facility, the SAPS 
member, from SAPS Mank-
weng, was fetching inmates, 
who were due to appear in 
court.

A correctional offi  cial on duty 
allegedly caught him smug-
gling dagga for an inmate in 
the centre. The SAPS provincial 
office was informed and the 
police offi  cial was arrested on 
the spot.

Department of Correctional 
Services (DCS) Chief Opera-
tions Offi  cer Mandla Mkabela 
commended the correctional 
offi  cial for his exemplary con-

duct, and thanked the SAPS 
for their swift response and 
cooperation in this matter.

“This is what is expected of 
correctional offi  cials. We must 

serve our country with pride. 
As DCS we can have a mean-
ingful impact on the rehabili-
tation of inmates, as well as the 
citizenry, if we remain true to 

our conscience and mandate.”
Mkabela also warned the 

public not to commit crimes in 
correctional facilities.

“Corrections is critical in cor-
recting society. The Department 
of Correctional Services has 
embarked on a journey of shap-
ing the future of corrections 
in South Africa, and making 
society proud of what we do,” 
said Mkabela.

How you can help fight 
corruption
A number of hotlines and 
helplines have been created 
by government to ensure that 
you can pass on information 
without having to reveal your 
identity.

Corruption is a crime and can 
be reported to the police. You 
can pass on any information 
you may have without having 
to give your name or personal 
details. If the information helps 

in the positive investigation of a 
criminal case, you may be enti-
tled to a reward. Call the Crime 
Stop number 08600 10 111.

Anonymous tip-off s on crim-
inal activities can also be sent 
to Crime Line. You can send an 
SMS containing information to 
32211 at a cost of R1 per SMS.

In addition to the above 
numbers, you can also call 
government’s National An-
ti-Corruption Hotline to report 
corrupt activities you are aware 
of without giving your name. 
The number is 0800 701 701. v  

 A police official was arrested for allegedly smuggling dagga for 
an inmate at the Polokwane Correctional Centre in Limpopo.

Responses to government’s 
#FightingCorruption 
campaign

On Facebook

Vincent @da_Vince2

Punish those who are corrupt 

that's the only way you can 

stop it.

Sikholiwe Thando 

GOOOOOOOOOOD A THINK 

GOVERNMENT MUST HAVE 

A SOCIAL PAGE TO REPORT 

SUCH THING AND THE 

REPORTER MUST BE HIDDEN

Brilliant Cbk Kgoale This 

message is good but 

directed to the wrong 

people. It would be nice to 

preach this message to government 

offi cials.

Shaun Isaac Malambo We 

should have more of this 

messages across the media.

Mbendzani Maurice 

Risimati Shitlhangu� @

maurice7248077

We must start from above 

fi rst.

On Twitter

What are you doing to 
fight corruption in your 
community or your place 
of work? Share your 
comments with us on: 
email: vukuzenzele@gcis.
gov.za or on our Face-
book and Twitter pages. 
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A MPUMALANGA-BASED safari operator whose love 
for wildlife has led to starting his own enterprise.

From cattle herder 
to tourism star

Dale Hes

Once a cattle herder 
and now the man-
aging director of a 

tour company, Khimbini 
Hlongwane bears evidence 
to what can be achieved 
through determination and 
passion. 

Hlongwane is the founder 
of Vomba Tours & Safaris, 
a tour operator based just 
outside the Kruger National 
Park in Mpumalanga. Estab-

lished in 2015, the company 
is a fi nalist in the prestigious 
Lilizela Awards in the cate-
gory of black-owned tourism 
enterprises employing under 
50 people. 

Hlongwane hails from a 
small village where he used 
to herd cattle and goats in the 
bush. 

“This exposed me to wildlife 
from a young age and I was 
fascinated by the behaviour 
of various animals. It was 
really fun yet challenging 
because every day we had to 
try to fi nd food without be-
coming food,” remembered 
Hlongwane.

His love for wildlife saw 
him joining Inyati Game 
Lodge in the Sabi Sand Game 
Reserve as an animal tracker 
in 1994. Five years later, he 
became a fully-fl edged game 
ranger at the lodge, guiding 
tourists on game drives 
and walks. Now, 24 years 
after he entered the industry, 
Hlongwane has achieved his 
dream of operating his own 

company. He also received 
mentoring assistance from 
the Small Enterprise Devel-
opment Agency.

Vomba off ers safaris in the 
Kruger National Park, village 
tours and trips to Mpumalan-
ga’s Panorama Route and 
the Mozambican capital of 
Maputo. 

Hlongwane said his com-
pany has improved the lives 
of his community members. 
“The people are proud to see 
what a company from the 
middle of nowhere is able 
to achieve, and it inspires 
them,” he said.

Vomba provides full-time 
employment to three locals 
and part-time and freelance 
work to another 12 people.

Future plans include edu-
cational safari drives into the 
Kruger Park, a collaboration 
with local crafters, a tented 
camp and an enlarged vehicle 
fl eet. 

Hlongwane gave credit to 
his staff  who ensure that his 
business is a success.  v  

 Khimbini Hlongwane is living his dream of owning a tour company. 

Lala Khona is a home 
away from home

Hlengiwe Ngobese

A gap in the mar-
ket and a love for 
tourism motivat-

ed Busi Malanda to open a 
lodge in the small village 
of Umzimkhulu in KwaZu-
lu-Natal and more recently 
another establishment in 
Margate. 

Malanda (65) said while 
she was working as a teacher 
years ago she had an oppor-
tunity to visit a hotel and she 
fell in love with the hospital-
ity sector.

“In 2011 I bought a site and 
built a lodge in Umzimkhulu, 
named Lala Khona, which 
means ‘sleep there’,” she 
said, explaining that visitors 
to the village previously had 

to travel over an hour to fi nd 
lodging.

Lala Khona Umzimkhulu is 
a three-star lodge that boast 20 
en-suite bedrooms while Lala 
Khona Margate has eight en-
suite bedrooms and sea views. 
Malanda told Vuk’uzenzele 
that when she started in 2011, 
she discovered that she loved 
mingling with guests.

“My guests would ask me 
about the history of Umzim-
khulu and I would gladly 
share our rich history and 
customs,” she said, explaining 
that Umzimkhulu is famous 
for its large Bhaca clan.

She is proud that Lala Khona 
is considered a home away 
from home for her guests.

Malanda said things were 
not easy when she started 

her business and she battled 
to secure a bank loan because 
of a lack of surety.

She beat the odds, however, 
and today her lodges are well 
supported.

Malanda received valuable 
hospitality training from 
the National Department of 
Tourism’s Tourism Enter-
prise Partnership and from 
the provincial Department of 
Economic Development and 
Environmental Aff airs.

The lessons that Malanda 
learned are evident in the 
elegant décor at Lala Khona, 
the warm hospitality off ered 
to guests and the hearty 
food. Malanda was already a 
trained chef when she bought 
the Margate property and has 
passed on her knowledge and 

culinary skills to her staff .
Lala Khona employs nine 

people; six in Umzimkhulu 
and three in Margate.

She attributes her success 
to hard work. “I wake up 
early and go to sleep very 
late because I believe that for 

a business to be successful, it 
needs hands-on attention,” 
said Malanda, who spends 
four days at the new B&B in 
Margate and three days in 
Umzimkhulu to ensure they 
both properties benefi t from 
her expertise. v  

A KWAZULU-NATAL woman has earned her stripes in 
the hospitality industry.

 Busi Malanda believes that for a business to be successful it 
needs hands-on attention.
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Quad-biking brothers shake 
off Soweto dust
AN ADVENTURE company is showing people that township tourism is possible. 

September 2018 Edition 1    9

Sihle Manda

Soweto Outdoor Ad-
ventures has devel-
oped into a thriving 

example of South Africa’s 
vibrant culture. 

In 2010, brothers Suping 
and Kgomotso Pooe, born 
and bred in Orlando East, 
Soweto, gathered the courage 
to resign from their day jobs 
to start a quad bike venture 
in the township.

With friends and family 
as first clients, they set up 
office in a corrugated iron 
shack behind the township’s 
iconic decommissioned coal-
fi red power stations. Today, 
Soweto Outdoor Adventures 
is attracting visitors from all 
walks of life. 

Suping said they realised 
that people had to leave 
Soweto to have fun. “You’d 
come to Soweto to visit your 
grandparents and then get 
bored in the hood.”

They decided to create an 
experience that would help 
change youngsters’ percep-
tion of the township.

Soweto Outdoor Adven-
tures is passionate about 

Soweto and about offering 
adventure activities, not tra-
ditionally expected in a town-
ship setting, to this thriving 
community.

Every year, new activities 

are added and while quad 
biking remains the main 
attraction, the establishment  
added paintballing, go-cart-
ing, boot camps and speed 
boating. 

The brothers even offer 
guided tours, quirkily titled 
‘Sowetoo’, across the town-
ship and the country.  

Like any budding business, 
Soweto Outdoor Adventures 
had to clear hurdles in its path 
to success. The biggest was a 
lack of funding. “We had to 
dig into our own pockets,” 
said Suping.

The brothers now employ 
23 people, with another sev-
en seasonal staff members 
joining the team in December.

He advised entrepreneurs 
to be resilient and bear the 
hardships.

“They need to bear the win-
ters; the winters can get cold 
and that’s when most people 
throw in the towel. We can 
go for a month or two with 
no cash fl ow. That is when 
it gets tricky and you have 
to decide whether you stay 
for your dream or you fold 
and go back to the corporate 
world,” he said.  v  

 Suping Pooe is passionate about Soweto and offers visitors adventure activities not traditionally 
expected in a township.

Putting the fun into camping

 Tshireletso Mokate is all about giving South Africans a different experience through camping.

Noluthando Motswai 

Tshire letso  Mokate 
is all  about show-
ing young people 

the beauty of South Africa 
through his company Camp-
ing Retreats.

After struggling to convince 
his wife to experience nature 
first hand by spending the 
night in the bush, he thought 
of an innovative way of making 
his dream come true.

“My wife was not interested 
in sleeping in a camping site es-
pecially because it was a chore 
to put up your own tent and to 
start a fi re a for food.”

Mokate, who is based in Jo-
hannesburg, added that this led 
him to think of another way to 
convince his wife to join him on 
his expedition. 

“I teamed up with a friend 
who was a chef and asked him 
to cook for us for the weekend 
and asked a couple of friends 
and family to join us.”

The idea of having a private 
chef at a camp site appealed to 
Mokate’s guests. They agreed 
to join him on the camping 
experience.

“There were about nine of us. 
I set up the tent. My wife did 
not do anything and we had 
such a fun time. This made 

me think that perhaps it could 
become a business.”

Mokate who is an informa-
tion technology specialist by 
training took to social media, 
uploading videos and pictures 
of the fun activities that had 
taken place while camping.

“I received an overwhelm-

ing response so I thought of 
hosting another retreat. I set 
up a basic website with all 
the information of what my 
company provides and I had 
45 people wanting to join us.”

The company offi  cially start-
ed in 2017 and in the same 
year hosted four retreats. His 

company has created four 
jobs.

“With the money I made from 
the fi rst retreat I reinvested it 
into the business and bought 
65 tents. At the moment we 
can accommodate about 100 
people in one retreat. We 
provide three meals a day 
prepared by a private chef and 
set up the tents all you need to 
do is bring yourself.”

He adds that South Africans 
don’t understand what a 
beautiful country they live in.

“With September being 
Tourism Month I would like 
to encourage South Africans 
to explore our country. We 
have such a rich heritage com-
plimented by our interesting 
history.”

Since beginning of the year, 
Mokate has hosted 11 retreats 
at camping sites such as Cla-
rens in the Free Sate, Loskop 
Dame in Mpumalanga and 
Drakensberg in KwaZu-
lu-Natal. v  
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Former convict’s 
new lease on life  

Parapara Makgahlela

At age (17) Maleeto 
Mabe was already 
a convicted mur-

derer. While in a correc-
tional centre she took a 
decision to change her 
ways to ensure a better 
future for herself. 

She is now 25 and is a su-
pervisor with the Working on 

Fire (WOF) programme.
WOF is an Expanded Public 

Works Programme funded by 
the Department of Environmental 
Aff airs.

The programme trains young 
people to become veld and forest 
fi re fi ghters. There are more than 
200 teams stationed throughout 
South Africa.
Mabe received an opportunity 

to be part of WOF through the De-
partment of Correctional Service’s 
parolee programme.

She is now a crew leader of 23 
people at the Bailey Nature Reserve 
team in Carltonville.

Mabe said her reintegration into 
WOF has given her a second chance. 

“I am saving lives and protecting 
our environment.” 

In the programme, she said she 
was able to go through the diff er-
ent processes of healing.

At the age of 15 Mabe was play-
ing pool at a local shop in her com-
munity in Bekkersdal in Gauteng.

“I accidently stamped on another 

man’s foot and I apologised to him 
for the mistake.”

The 27-year-old man that Mabe 
stumbled over took her mistake to 
heart and started swearing at her 
and refused to accept the apology.

“He kept coming at me and in-
timidating me. I lost control of my 
anger and went into a house near-
by where the exchange of words 

was happening. I found a knife 
and stabbed him and he died.”

The police were called and she 
was arrested and a two-year trial 
followed.

“In 2012 I was given the title of 
convicted murderer.”

Mabe was sent to a correctional 
centre to serve her 15-year sen-
tence. 

“When I arrived at the correction-
al centre I took part in programmes 
such as anger management and I 
attended sessions with a psycholo-
gist.”

She said while going through the 
process of healing she realised that 
her anger towards men came from 
being abandoned by her father.

“I grew up alone with my grand-
mother. There were no male fi gures 
in my life and I always thought that 
I should always protect myself be-
cause I had no one to protect me.”

In 2013 Mabe was released on 
parole after serving one year of 
her sentence.

Although there is a stigma at-
tached to former convicts, Mabe is 
not deterred from living her best 
life.  v  

“I am saving 
lives and 

protecting our 
environment”

Former convict’s 
new lease on life  

Parapara Makgahlela

A
derer. While in a correc-
tional centre she took a 
decision to change her 
ways to ensure a better 
future fo

She is now 25 and is a su-
pervisor with the Working on 

Fire (WOF) programme.
WOF is an Expanded Public 

Works Programme funded by 
the Department of Environmental 
Aff airs.

The programme trains young 
people to become veld and forest 
fi re fi ghters. There are more than 
200 teams stationed throughout 
South Africa.
Mabe received an opportunity 

to be part of WOF through the De-
partment of Correctional Service’s 
parolee programme.

She is now a crew leader of 23 
people at the Bailey Nature Reserve 
team in Carltonville.

Mabe said her reintegration into 
WOF has given her a second chance. 

  Maleeto Mabe has 
received a second 
chance in life thanks 
to the Working on Fire 
programme.

Artists can now bank on their talent
WESTERN CAPE artists have been shown how to turn their talent into a sustainable income by 
producing market and location-relevant work.
Dale Hes

Charles Small’s col-
lection of over 700 
paintings and match-

stick models has captured 
the imagination of his fellow 
Paarl residents.

Although the 56-year-old 
has always loved art, a devel-
opment programme for local 
artists changed the way he 
thought about his artwork. 

Funded by the Drakenstein 
Municipality and implemented 
by the Drakenstein Local Tour-
ism Association and the Craft 
and Design Institute (CDI), the 
programme has benefi tted 60 
upcoming artists and crafters 
this year through workshops 
that focus on product devel-
opment, business skills and 
marketing. 

The programme is designed 

to help artists earn a living 
through their work. “I saw 
that some of my work could 
be converted into postcards, 
and that was something I had 
never thought about before. I 
also realised that creating work 
with a local theme would sell 
better,” said Charles, who is 
currently working on a solo 
exhibition inspired by his beau-
tiful hometown. 

“The workshop was very 
meaningful. What I learnt here 
at the CDI in a short time made 
me realise how much more I 
can learn.”

The response to the workshops 
has been so positive that the 
CDI has extended its reach into 
the townships of Cape Town. 
Well-attended workshops were 
recently hosted in Khayelitsha 
and Masiphumelele. 

The workshop in Khayelitsha 
focused on helping entrepre-
neurs understand how money 

flows in a business. Using a 
simulated business game, the 

workshop explored the nature 
of money, and how the choices 
an entrepreneur makes will 
aff ect the success or failure of 
their business.

“The entrepreneurs appreciat-
ed the sharing of knowledge on 
how to do basic bookkeeping 
and how they can improve 
negotiations with retailers,” 
said CDI training co-ordinator 
Rosemary Cooke.

 In Masiphumelele, the focus 
was on product development 
and participants were taught 
how to consider their clients’ 
needs when creating products.

Cooke added that not every 
entreprenuer has the resources 
to attend training in the city 
centre. This was one of the rea-
sons that made tthe CDI hold 
their workshops in townships 
where they are needed the 
most. v  

  Charles Small is one of the success stories from Drakenstein's 
local artist development programme.
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Bengu to navigate on ice
THE SA AGULHAS 2 will ply through icey waters on an international research expedition.

Hlengiwe Ngobese

Captain  Knowledge 
Bengu is set to com-
mand the South Afri-

can research ship that will be 
taking an international team 
to one of the remotest places 
on Earth, to probe the 1915 
sinking of Sir Ernest Shack-
leton’s ship Endurance.

Bengu (38) is an ice pilot and 
is licensed to navigate some of 
the most dangerous oceans, 
where one mistake could leave 
a ship stranded. 

Ice pilotage of vessels is 
performed to ensure safe nav-
igation and prevent accidents 
at sea, as well as to protect the 
marine environment.

Born in Umlazi near Durban, 
Bengu will lead the pack on 
the SA Agulhas 2. The vessel 
is a South African icebreaking 
polar supply and research ship 
owned by the Department of 
Environmental Affairs. 

Bengu is responsible for the 

voyage of the annual team 
that spends winter at Sanae 
IV, a South African Antarctic 
research base. He also ferries 
scientists to the base for shorter 
seasons.

In January he will captain the 

international expedition that 
will investigate the sinking of 
Endurance in Antarctica over 
100 years ago.

He told Vuk’uzenzele that 
as a young boy growing up 
in a township, he knew little 

about the maritime industry 
and, in fact, was determined 
to become a gynecologist.

“I was introduced to the 
shipping industry by my 
neighbour, who was working 
as a seaman at that time. He 

used to bring me pamphlets 
and magazines and push me 
to go to sea one day. He went 
as far as organising me a bur-
sary to study from Unicorn 
Shipping,” he said.

Bengu started his maritime 
studies at Durban University 
of Technology, eventually 
graduating from the Cape 
Peninsula University of Tech-
nology. In 2002, he joined Smit 
Amandla Marine as a cadet.

He qualified as a junior of-
ficer in 2004 and progressed 
through the ranks while meet-
ing the stringent maritime 
industry requirements.

However, his career got off 
to a choppy start when Bengu 
was unable to secure a job af-
ter graduating. For two years, 
until the cadet placement 
was secured, he worked as 
a labourer for his bricklayer 
uncle.

Bengu is responsible for the 
safety of the crew, passengers 
and ship itself. v  

Wheelchair toilet 
brings dignity

  Knowledge Bengu to command the SA Agulhas 2.

“We have 
received 
immense 
business 

support from 
the Innovation 

Hub and 
the Gauteng 

government.” 

Dale Hes

In 2011, Portia Mavhun-
gu (30) spent seven 
months in a wheelchair 

after breaking her pelvis. 
For the first time in her life, 
her eyes were opened to the 
difficulties that disabled 
people face, especially when 
going to the bathroom. 

“I suffered the pain and 
humiliation of needing help 
to go to the bathroom and 
became depressed. I kept 
wondering about people who 
are in a similar situation,” said 
Mavhungu. 

This prompted Mavhungu 
who originates from Gauteng 
to design an innovative seat-
ing device that allows wheel-
chair-bound people to go to 
the bathroom independently. 

Mavhungu and her part-
ner, Darushna Chellan, set 
about developing the device 
and eventually produced a 

pioneering invention that is 
now attracting attention from 
around the world. Called the 
Para Tube, the device fits onto 

any wheelchair and consists of 
seating, disposable bags and 
sanitisers. 

“When the person needs to 
use the bathroom, they pull the 

centre part of the seat forward 
with a handle, and the middle 
seat flips up, in the shape of 
a toilet. There is a bio-degra-
dable bag in the opening, 
which allows the user to go 
to the bathroom without any 
help. The bag can then be dis-
posed of, similar to a nappy,” 
Mavhungu explained. 

In 2015, the Johannesburg in-
ventors received funding from 
a public entity, the Technology 
Innovation Agency (TIA), 
which allowed them to further 
develop the product under 
their newly-formed company, 
PRD Logical Solutions. 

In 2017, they were named as 
finalists in the medical catego-
ry of the Gauteng Accelerator 
Programme, which is hosted 
by the Innovation Hub, an 
agency of the Gauteng provin-
cial government. They went 
on to win the award, beating 
500 competitors to the title and 
winning R500 000 in funding, 

along with incubation and 
mentoring services. 

“We have received immense 
business support from the In-
novation Hub and the Gauteng 
government,” she said.

Mavhungu was recently 
selected to take part in a busi-
ness development programme 
sponsored by the Swiss South 
African Joint Research Pro-
gram. This saw her travelling 
to Switzerland to present her 
ideas. 

PRD is also in the process 
of acquiring funding 
from the Industrial 
Development Cor-
poration, in 
order to com-
m e r c i a l i s e 
their product.  
 

They want to work with hospi-
tals, retailers and medical aid 
companies to bring the Para 
Tube to people who need it.  v  
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  Portia 
Mavhungu 
with a 
wheelchair 
fitted with 
a Para 
Tube. 
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Pig farmer smiles all 
the way to the bank
THE FEMALE FARMER of the year is playing her part in job creation and food security.

  Thobile Mpontshane who was the overall winner at this year’s Female Farmer Entrepreneur Awards in 
KwaZulu-Natal.

GENERAL

Hlengiwe Ngobese 

Thobile Mpontshane 
has been crowned 
KwaZulu-Natal’s top 

female farmer of the year.
The Female Farmer Entrepre-

neur Awards are hosted by the 
Department of Agriculture and 
Rural Development, which rec-
ognises the contribution that 
women can make in increas-
ing food production, reducing 
hunger and malnutrition and 
improving rural livelihoods.  

Awards are presented in sev-
eral categories, with provincial 
winners competing in the na-
tional fi nals where an overall 
national winner is announced.

In the KwaZulu-Natal leg of 
the competition, Mpontshane 
(30), a pig farmer from Vryheid, 
walked away with R250 000 
for being the overall winner, 
R125 000 for being the best 
commercial farmer and R50 000 
for the MEC’s special award.

She started her piggery in 
2014 with two sows and today 

this number has swelled to 220, 
with about 80 pigs being sold 
to local abattoirs each month 
and the farm employing 12 
workers.

"From childhood l had 
dreamed of owning a farm 

but l didn’t know it would be 
a pig farm. When l started out, 
I didn't know anything about 
pigs but I employed managers 
from Denmark who had vast 
knowledge of pig farming.”

Programmes like the Female 

Entrepreneur Awards help 
the Department of Agricul-
ture and Rural Development 
to reward the contribution 
of women in creating and 
sustaining food security, job 
creation, economic growth 

and poverty alleviation in the 
sector. 

"Through programmes like 
these awards we as the depart-
ment hope to upscale women 
entrepreneurs from being 
subsistence and smallholder 
producers to commercial 
entrepreneurs,” said KwaZu-
lu-Natal MEC for Agriculture 
and Rural Development 
Themba Mthembu.

Mthembu said women 
comprise the largest percent-
age of the workforce in the 
agricultural sector, but do 
not have access to or control 
over suffi  cient land and other 
resources. v  

The Female Farmer 
Entrepreneur Awards 
were introduced in 
1999. A total of 2000 
women farmers have 
competed for the top 
prizes.

Knitting together local, 
provincial and national 
budgets
More Matshediso

Proper planning, re-
porting and man-
aging of municipal 

and provincial finances are 
essential if services are to be 
delivered to citizens equita-
bly and without glitches.

This is according to Na-
tional Treasury’s deputy 
director-general for intergov-
ernmental relations Malijeng 
Ngqaleni.

The main mandate of her 
division is to co-ordinate eco-
nomic and fi nancial relations 
across the national, provincial 
and local spheres of govern-
ment.

Speaking to Vuk’uzenzele, she 

said people need to under-
stand that the three spheres 
of government manage their 
functions simultaneously.

For example, the National 
Department of Education is 
responsible for formulating the 
policies, norms and standards 
that provinces then have to 
implement. But for implemen-
tation to take place, funds are 
needed and they are allocated 
by National Treasury.

“Because we give them (prov-
inces and municipalities) allo-
cations on a three-year basis, 
we enable them to plan ahead. 
It also helps the National Treas-
ury to review plans drafted by 
municipalities and provinces 
before they are implemented,” 

she explained.
She said Treasury takes 

into account the demand for 
services and capacity to raise 
revenue by municipalities and 
provinces and assesses plans 
and budgets to ensure that 
they are aligned and give eff ect 
to government priorities. 

With the 2019/20 fi nancial 
year approaching, she said 
National Treasury is helping 
provinces and municipalities 
fi nalise their plans, includ-
ing Integrated Development 
Plans and budgets.

Ngqaleni said the main aim 
is to ensure that all citizens 
have access to basic services. 

When it comes to fi nancial 
reporting, Ngqaleni said 

it is important because it 
enhances transparency and 
accountability to taxpayers, 
strengthens co-ordination 
and alerts national govern-
ment to potential problems.

“The concept of transpar-
ency is very big in our sys-
tem because if the national 
department is responsible 
for education and yet ed-
ucation is delivered by the 

provinces, then they (nation-
al government) want to be 
able to know whether that 
delivery is happening,” she 
said.

She said fi nancial manage-
ment is about making sure 
that the resources are used 
according to plan and they 
are able to achieve the set ob-
jectives of delivering services 
to the people. v  

  National Treasury’s deputy director-general Malijeng Ngqaleni.
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Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B : Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-:ack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   ͮ  Facebook: Department of Labour  ͮ  twitter: ΛdeptoŇabour

CLOSING DATE FOR APPLICATIONS: MONDAz, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Applicati ons must be submitt ed on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form 
Z83 should be accompanied by a recently updated, comprehensive CV as well as recently certi fi ed copies of all qualifi cati on(s) including a Senior Certi fi cate and ID-document 
[Driver’s license where applicable]. Non-RSA Citi zens/Permanent Resident Permit Holders must att ach a copy of their Permanent Residence Permits to their applicati ons. Should 
you be in possession of a foreign qualifi cati on, it must be accompanied by an evaluati on certi fi cate from the South African Qualifi cati on Authority (SAQA). Applicants who do 
not comply with the above-menti oned requirements, as well as applicati ons received late, will not be considered. The Department does not accept applicati ons via fax or email. 
Failure to submit all the requested documents will result in the applicati on not being considered. Correspondence will be limited to short-listed candidates only. If you have not 
been contacted within eight (8) weeks aft er the closing date of this adverti sement, please accept that your applicati on was unsuccessful. Suitable candidates will be subjected 
to a personnel suitability check (criminal record, citi zenship, credit record checks, qualifi cati on verifi cati on and employment verifi cati on). Where applicable, candidates will 
be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logisti cs of which be communicated by the Department. Following the interview and technical exercise, the selecti on panel will recommend candidates 
to att end generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed on a probati on period of 12 
months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. The 
Department of Labour is an equal opportunity affi  rmati ve acti on employer. The employment decision shall be informed by the Employment Equity Plan of the Department. It 
is the Department’s intenti on to promote equity (race, gender and disability) through the fi lling of this post(s) with a candidate whose transfer / promoti on / appointment will 
promote representati vity in line with the numerical targets as contained in our Employment Equity Plan.

CLOSING DATE FOR APPLICATIONS: 17 September 2018 at 16:00 
For full details of the adverti sed posts visit our website: www.labour.gov.za

Senior Legal Administrati on Offi  cer (MR6)
Centre: Chief Directorate: Legal Services, Head Offi  ce

Reference No: HR 4/18/09/01 HO
Salary: Commencing: R448 269- R1 084 437 (OSD)

Enquiries:  
Prof V Singh, Tel: (012) 309 4611

PROVINCIAL OFFICE 
Chief Director: Human Resources Management: 

Private Bag X 117, Pretoria, 0001

Assistant Director: Human Resource Management 
and Employment Relati ons (2 posts)

Centre: Provincial Offi  ce: East London- 
Reference No: HR4/4/1/201(1 post)

Provincial Offi  ce: Kimberly- 
Reference No: HR4/4/8/343 (1 post)

Salary: Commencing: R356 289 per annum
Enquiries: Mr. WG Dumalisile, Tel: (043) 701 3032

Ms. MR Musa, Tel: (053) 8381523   

PROVINCIAL OFFICE 
Chief Director: Human Resources Operations: Private Bag X 9005, East London, 5201 

Chief Director: Provincial Operations: Private Bag X 5012, Kimberley, 8301 

Statutory Services Offi  cer
Centre: Provincial Offi  ce: Kimberley  

 Reference No: HR 4/4/8/341  
Salary: Commencing: R356 289 per annum  
Enquiries: Mr. IS Vass, Tel: (053) 8381652

Assistant Director: COID-Statutory Services 
Centre: Provincial Offi  ce: Kimberley

 Reference No: HR 4/4/8/336 
Salary: Commencing: R356 289 per annum 
Enquiries: Mr. IS Vass, Tel: (053) 8381652   

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: Private Bag X 5012, Kimberley, 8301  

Principal Inspector: Diving Acti viti es
Centre: Directorate: Health and Hygiene, Head Offi  ce

Reference No: HR 4/18/09/13HO 
Salary: Commencing: R 444 693 per annum

Enquires: Ms. BDD Huna, Tel: (012) 309 4408

PROVINCIAL OFFICE  
Chief Director: Human Resources Management: Private Bag X 117, Pretoria, 

0001 Or hand deliver at 215 Francis Baard Street.

Principal Inspector: Mechanical Engineering 
Centre: Provincial Offi  ce: Free State

Reference No: HR4/4/8/199 
Salary: Commencing: R 444 693 per annum

Enquiries:  
Ms. A Mantutle, Tel: (051) 050 6347

  Principal Inspector: Electrical Engineering 
Centre: Provincial Offi  ce: Free State

Reference No: HR4/4/8/200
Salary: Commencing: R 444 693 per annum

Enquiries:  
Ms. A Mantutle, Tel: (051) 050 6347

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: P O Box 522, Bloemfontein, 9300 

Assistant Director: Offi  ce Support
Centre: Directorate: Fleet and Auxiliary Services, Head Offi  ce

Reference No: HR 4/18/08/03HO  
Salary: Commencing: R 356 289 per annum

Enquires: Ms. T Mmbadaliga, Tel: (012) 309 4294

PROVINCIAL OFFICE  
Chief Director: Human Resources Management: Private Bag X 117, Pretoria, 

0001 Or hand deliver at 215 Francis Baard Street.

Websites: www.gcis.gov.za

www.vukuzenzele.gov.za

E-mail: vukuzenzele@gcis.gov.za

Tel: (+27) 12 473 0405  
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SASSA grant benefi ciaries can receive their social 
grants through their own bank accounts, 

or through the new gold SASSA card.

SASSA Card

SASSA grant

Bank Account

SASSA grant

OR
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What will the neighbours say?

There is no excuse for abuse.
People can only help if they know. 
TELL SOMEONE.

Violence and abuse are poison to society. Let’s make it stop.

Police: 10111
Stop Gender Violence: 0800 150 150
Childline: 0800 055 555
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Annan an advocate of peace
THE FORMER UN  secretary-general worked closely with late President Nelson Mandela in the 
international Elders organisation which advocates peace and human rights.

Kofi Annan was de-
scribed as a champi-
on of human rights, 

the rule of law and good 

governance.
Annan (80) took his last 

breath on 18 August after a 
brief illness. He was the first 

black African to lead the United 
Nations as secretary-general.

President Cyril Ramaphosa 
said Annan’s death was a great 

shock and loss to the global 
community.

He described Annan as a 
great leader and diplomat 
extraordinaire who had ad-
vanced the African agenda 
within the United Nations and 
had flown the flag for peace 
around the world.

The Nobel Peace Laureate 
and global statesman will be 
remembered for the decades 
of his life he committed to the 
UN‚ and for furthering the 
cause of peace throughout the 
world.

Annan also served as the 
Chairperson of The Elders - an 
international non-governmen-
tal organisation of public fig-
ures noted as elder statesmen, 
peace activists, and human 
rights advocates, who were 
brought together by Nelson 
Mandela in 2007.

He was instrumental in 
establishing the Millennium 

Goals focusing on halving 
extreme poverty rates to 
halting the spread of HIV/
Aids. Annan was born in the 
city of Kumasi in Ghana in 
April 1938. He completed his 
university studies at Maca-
lester College in the US and 
received his first job with the 
United Nations in 1962 in Ge-
neva, Switzerland. In 1993 he 
became head of peacekeeping 
operations. Four years later in 
1997 he was appointed seventh 
secretary-general of the United 
Nations. 

In 2001 he won a Nobel Peace 
Prize for a better organised 
and more peaceful world. Ten 
years after serving as UN secre-
tary-general in 2006 he stepped 
down for retirement.

He set up the Kofi Annan 
Foundation, which promotes 
global sustainable develop-
ment, security and peace.  v  
www.SAnews.gov.za

SA business to pump  
$500 million into SADC
PRESIDENT RAMAPHOSA  has called for better 
trade relations with the private sector in the region.

The South African busi-
ness community has 
pledged about $500 

million to the Southern Af-
rican Development Commu-
nity (SADC) to ensure that  
business activities thrive in 

the region.
This was according to Pres-

ident Ramaphosa when he 
was speaking at the 38th Ordi-
nary Summit of the Heads of  
State and Government of the 
SADC region in Windhoek, 

Namibia recently.
This included investments 

in forestry, agriculture and 
agro-processing, fertiliser, min-
ing and mineral processing, as 
well as pharmaceuticals. 

“We need to ensure that we 
create a conducive environ-
ment for business to thrive, and 
to deepen our engagement with 
the private sector.

“Collaboration with the 
private sector is important 
not only in designing SADC 
regional strategies and initi-
atives, but also in identifying 
impediments to greater region-
al economic integration,” said 
President Ramaphosa.

The Summit marked the 26th 
anniversary of the adoption of 
the SADC Treaty, which was 
signed on 17 August 1992, and 
laid the foundation for the for-
mation of the SADC.

President Ramaphosa said 
he was encouraged by strides 
taken to maintain peace and 
stability in the SADC region, 
including the holding of regu-
lar, free and fair elections.

“The consolidation of democ-
racy and the elevation of the 
rule of law across the region is a 
sign of the improved effective-
ness of our regional institutions 
and mechanisms”. 

As the outgoing chair of the 
regional body, President Rama-
phosa delivered his report to 
the summit outlining the work 
of the regional body for the du-
ration of South Africa’s tenure 
as chair from August 2017 to 
August 2018.

As chair, South Africa was 
guided by its tenure theme, 
‘Partnering with the Private 
Sector in Developing Industry 
and Regional Value Chains’.

The President also handed 
the Chairship of the SADC 
to Namibian President, Hage 
Geingob since South Africa’s 
tenure had come to an end.

 President Geingob expressed 
gratitude to the region’s heads 
of state for welcoming him 
warmly and supporting his 
chairship.  v  
www.SAnews.gov.za

  The late Kofi Annan who was the former UN secretary-general.

  President Ramaphosa hands over the chairpersonship of SADC 
to Namibian President Hage Geingob.
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This month 
in history

Yusuf Dadoo, 
political activist, 

 is born

5 September 1906
On 5 September 1909, a tireless 
fighter for national and social 
liberation, Dr. Yusuf Mohamed 
Dadoo was born in Krugersdorp 
near Johannesburg. Dadoo’s 
life was intimately linked 
to the resistance of racial 
discrimination and apartheid. 
Dadoo was known by many 
for always forging closer links 
between underprivileged groups 
of Indian, African and Coloured 
people in the struggle for 
liberation. His family arrived in 
South Africa in the 1890s, three 
decades after the first group 
of Indian immigrant labourers 
entered South Africa.
He left an impressive political 
legacy, covering a number of 
fields spanning the relationship 
between transnational identity, 
racial identity, national 
liberation, socialism, non-
racialism and internationalism. 
On 19 September 1983, Dadoo 
died while in exile in London.
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Explore sunny SA 
on a low budget 

Allison Cooper

Wi t h  To u r i s m 
Month celebrat-
ed annually in 

September various gov-
ernment-owned attractions 
and private tourism facil-
ities are offering South 
Africans the opportunity 
to explore our beautiful 
country at a price they can 
afford.

The inaugural Sho’t Left 
Travel Week will enable 
South Africans to take up 
deals and discounts from 24 
to 30 September. Deals will 
be advertised in the begin-
ning of September on Sho’t 
Left’s website, www.shotleft.
co.za/deals.

National parks 
During South African 
National Parks’ National 
Parks Week, from 10 to 14 
September, free access will 
be granted to most of its 
21 parks for day visitors. 
The Mpumalanga Tourism 
and Parks Agency is also 
encouraging locals to visit 
its nature reserves, free of 
charge, during Mpumalan-
ga Parks Week from 17 to 21 
September. Free access does 
not include accommodation 
facilities and other tourist ac-
tivities. Visit www.sanparks.
org and www.mpumalanga.
com for more information.

Heritage festival
The SA Heritage and Tour-

ism festival takes place from 
14 to 16 September at Free-
dom Park and the Voortrek-
ker Monument in Tshwane. 
The festival offers a wide 
variety of family activities 
from craft and food stalls 
to tourism exhibitions and 
presentations, a 10-km walk 
or a bicycle race, cultural 
dances and other entertain-
ment by various artists. 
Tickets cost R350 for adults, 
R50 for children and R80 for 
pensioners. Tickets can be 
obtained at Computicket. 
For more information, visit 
www.freedompark.co.za.

Botanical gardens 
Another fun, educational and 
low-budget outing for the 

entire family is a trip to one 
of the South African National 
Biodiversity Institutes’ ten 
National Botanical Gardens. 
For more information about 
each garden, visit www.sanbi.
org/gardens.

Inland bus cruise 
For something a little diff er-
ent, why not try the Free State 
Inland Bus Cruise off ered by 
www.vukatours.co.za, from 
R250 per person. The tour 
includes Naval Hill, Cheetah 
experience, Crocodile farm, 
Nelson Mandela statue and 
the vibrant second avenue. 
It runs every Saturday from 
10h00 to 20h00 and your ticket 
enables you to hop on and off  
the bus throughout the day.

Surfing to 
snorkelling
Have fun in the sun in Kwa-
Zulu-Natal from surfi ng to 
snorkelling and a variety 
of other beach activities 
from R138 per person. Visit 
www.zulu.org.za for more 
information. Other places 
to visit include Wild Waves 
Water Park (www.suninter-
national.com) and Ushaka 
Marine World (www.ush-
akamarineworld.co.za). 

All of our provinces will 
have various activities for 
their communities to enjoy 
whilst celebrating Tour-
ism Month. Visit www.
tourism.gov.za to fi nd out 
what’s happening in your 
province. v  

Girl jockey 
gallops ahead
SHE MAY ONLY be seven years old, but Anothe 
Buthelezi is determined to jockey herself into the limelight 
as a top horse rider.
Hlengiwe Ngobese

The future is bright for 
seven-year-old jock-
ey Anothe Buthelezi 

who hails from Dundee in 
Northern KwaZulu-Natal.  

Buthelezi, who started horse 
racing at the age of four in 
2015, has taken fi rst place in 
a number of races, including 
the Indumeni knockout in the 
build-up to the Dundee July 
and the Umtelebhelo Heritage 
Cup.

At this year’s popular Dun-
dee July, all eyes were on her 
as she was the youngest jock-
ey to participate in the female 
race. She ended up in sixth 

position and was given a spe-
cial prize for her participation. 
Her beloved horse Blackberry 
also won a prize for the best 
turned-out horse. 

Buthelezi told Vuk’uzenzele 
that she wants to follow in 
her father's footsteps as he 
was once a horse racer. “I see 
myself winning big races, in-
cluding the Vodacom Durban 
July,” she said. 

Buthelezi’s father Menzi said 
his daughter is very special. 
“I just see a bright future 
ahead of her. From the age of 
three, Anothe wasn’t afraid 
of a horse. When I was still 
competing, she would take 
my horse for a post-ride cool-

down. and when she was four, 
she told me that she wanted 
to ride.”

The little girl initially used 
her dad’s old horse Teargas 
but when he saw how talented 
she was, he bought her Black-
berry.

A Grade one learner at Dun-
dee Junior, Anothe recently 
secured sponsorship from 
Cosmic Transport to help her 
with jockey gear and transport 
money.

Although her career is 
jockeying nicely into place, 
Anothe has a back-up plan. 
She wants to be a veterinarian 
to help ensure that race horses 
are in tip-top shape. v  

  Anothe Buthelezi riding Blackberry after the Dundee July horse
racing event.
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