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Local government holds 
transformative power 
Socio-economic transformation is at the top of government’s agenda 
yet the power to bring about change does not rest solely in its hands. The 
drivers of change should be located at national, provincial and local government 
level, making a visible difference in the lives of the citizens government serves.

Albert Pule  

Mu n i c i p a l i t i e s 
should become 
centres of radi-

cal socio-economic trans-
formation to have a pos-
itive effect on the lives of 
citizens.

“We need to see radical 
socio-economic transforma-
tion in local government,” 
said President Jacob Zuma, 
addressing the Third Pres-
idential Local Government 
Summit held in Midrand on 
6 April 2017. 

“We mean the fundamental 
change in the structure, sys-
tems, institutions and patte- 
rns of ownership, manage-
ment and control of the econ-
omy in favour of all South 
Africans, especially the poor, 
the majority of whom are Af-
rican and female,” explained 
the President.

President Zuma said munic-
ipalities must play a role in 
developing small businesses 
and entrepreneurs. 

“They must revitalise and 
mainstream township econ-
omies by supporting the 
development of township 
enterprises, cooperatives 

and SMMEs that will pro-
duce goods and services that 
meet the needs of township 
residents.

“Township entrepreneurs 
must be used to produce 
food, such as bread for school 
nutrition and hospitals, 
school uniforms and police 
uniforms, and furniture for 
government offices.”

The President also urged 
municipalities to work hard 
to raise the living standards 
and quality of life of all the 

people in their areas and 
highlighted the importance 
of the delivery of crucial ser-
vices, such as roads, human 
settlements and sanitation. 

“They must include effective 
public transport infrastruc-
ture development, as well as 
new integrated and sustain-
able human settlements and 
post-apartheid cities that are 
more connected, liveable, 
smart and green. 

“The renewal of old towns, 
inner-city regeneration as 

well as township renewal 
must be key focus areas of 
our municipalities.”

President Zuma also high-
lighted that it is important 
that the three spheres of 
government work together 
to deliver services. 

“All spheres must work 
together to ensure that all 
township roads and streets 
are tarred, that the bucket sys-
tem is eradicated and that all 
hostels are turned into family 
units.

“If we do this, we will bring 
millions of township residents 
into the mainstream econo-
my, hence the need to revamp 
economic infrastructure and 
improve these areas.”

Minister of Cooperative 
Governance and Traditional 
Affairs Des van Rooyen said 
local government plays an 
important role in delivering 
services to the people.   

“Critical to local govern- 
ment’s mandate is the re-
quirement that they work to 
improve the lives of all the 
citizens in their municipality.

“The improvement of the 
peoples’ lives can be achieved 
through the provision of 
basic services, development 
and growth of the economy, 
recognising and harnessing 
the skills potential of people 
living in the municipality, job 
creation, and mobilising the 
people to make their own 
contribution to improve their 
living conditions,” said Min-

 President Jacob Zuma addressing the 3rd Presidential Local Gov-
ernment Summit in Midrand 

 May 2017 Edition 1     1

JOBS
INSIDE:

JOBS
INSIDE:

Health • Rural Development • Employment  • Safety & Security  •  Education

Produced by Government Communications (GCIS) 		  |  May 2017 Edition 1

@VukuzenzeleNews 
Vuk'uzenzele

Websites: www.gcis.gov.za
www.vukuzenzele.gov.za

E-mail: vukuzenzele@gcis.gov.za   
Tel: (+27) 12 473 0405

Free Copy

ALSO AVAILABLE ON:

In all our localities, wherever they may be, we 
must rise now and destroy apartheid organs 

of government that are used to hold us in 
bondage. We make this call to all Black people – 

African, Indian and so-called Coloureds. 
- Oliver Tambo.
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ister van Rooyen.

Making transformation 
a living reality  
Mayor of Dr Ruth Segomotsi 
Mompati District Municipali-
ty Boitumelo Mahlangu says 
her municipality has its work 
cut out in making radical so-
cio-economic transformation 
a reality. 

President Jacob Zuma in-
structed municipalities to 
prioritise local businesses and 
local suppliers when it comes 
to government procurement.  

Mayor Mahlangu says her 
municipality will focus on 

doing business with local 
suppliers. “The president is 
spot on. That is what we have 
been looking at and he has 
also given us an approach to 
that. There is no way we can 
implement radical socio-eco-
nomic transformation except 
at municipalities, that’s why 
the President is talking directly 
to us as champions of service 
delivery. 

“We already have a plan to 
focus on cooperatives because 
that’s where a number of peo-
ple will benefit and we have 
to instill that culture in our 
municipalities.”

Late last year, the country’s 
unemployment rate rose to 

27.1 percent, from 26.6 percent 
in the second quarter of 2016, 
which is the highest it’s been 
in 13 years. Most of the unem-
ployed are young people. 

Mayor Mahlangu says her 
municipality will focus on 
doing business with young 
people residing in the Dr Ruth 
Segomotsi Mompati District 
Municipality. 

“The benefit of doing business 
with young people will not be 
realised today, but in the near 
future, that is why it’s impor-
tant that we focus on the youth 
and take them on board.”

Sharing the sentiments ex-
pressed by Mayor Mahlangu 
is Emfuleni Local Municipality 

Mayor Simon Mofokeng, who 
says his municipality will de-
velop spaces for people to start 
businesses closer to where they 
live. 

In an effort to address youth 
unemployment, the municipal-
ity has modified the Extended 
Public Works Programme 
(EPWP).

“We have changed the ap-
proach and we’ve said those 

who qualify as electricians, 
we bring them in to do their 
internship and once they’ve 
qualified, they can stay or open 
their own businesses.”

He added that most of the 
staff working in the finance 
section of the municipality are 
young people who have gone 
through the amended EPWP 
programme. v   

Top businesses scoop Ithala awards
Hlengiwe Ngobese

More than eight 
businesses  re -
ceived recogni-

tion at the Ithala Business 
Achiever Awards held in 
Durban recently, for their 
contribution towards de-
veloping KwaZulu-Natal 
(KZN) as an entrepreneurial 
province. 

The annual awards hosted 
by Ithala Development Fi-
nance Corporation, recognise 
the efforts of businesses in 
several industries, including 
hospitality, manufacturing, 
agriculture, and transport and 
logistics.

Speaking at the award cere-
mony, Ithala Group Chairman 
Dr Mandla Gantsho said Itha-
la has assisted more than 800 
enterprises over the past few 
years.

“In 2016 alone 367 SMMEs 
and cooperatives were pro-
vided with business loans, 
thereby facilitating 2 396 
jobs in the province of KZN. 
Ithala disbursed business 
loans totalling R120 million 
to SMMEs and cooperatives. 
To empower female cooper-
atives, Ithala partnered with 
the Department of Education 
to provide financing and 
support to cooperatives and 
small businesses which have 

been awarded contracts by 
the department to supply 
food to schools in terms of 
the National School Nutri-
tion Programme,” said Dr 
Gantsho.

Ithala, KZN’s provincial 
development agency, is a 
state-owned Entity that falls 
under KZN’s Department 
of Economic Development, 
Tourism and Environmental 
Affairs under the leadership 
of MEC Sihle Zikalala. 

“As a development finance 
institution, we take seriously 
our role to help government 
accelerate radical transfor-
mation to alleviate the triple 
challenges of poverty, un-
employment and inequality 
through programmes that 
promote economic inclusion,” 
said Yvonne Zwane Ithala 
Group Chief Executive.

“Fostering greater entrepre-
neurial activity in the country 

will be key to tackling unem-
ployment issues and stimulat-
ing job creation. Hence, early 
exposure to entrepreneurship 
as a viable career option at 
schools will create greater in-
terest in self-employment and 
enable a progressive nation,” 
she said.

Ithala is mandated to deliver 
development and empower-
ment solutions and encourage 
participation in all sectors of 
the economy including, and 
especially, the historically 
disadvantaged members of 
society through employment 
creation, skills transfer and 
training.

“In your enterprise develop-
ment journey, you will not be 
left alone to fend for yourself 
after a successful loan appli-
cation. While strict business 
requirements for lending will 
always apply, we are a lender 
with a heart. We will stand by 

you and help develop your 
business to ensure it remains 
relevant, profitable and sus-
tainable,” added Zwane.

Over the past five years, 12 
425 jobs have been created 
through lending activities, 
873 enterprises have been 
assisted and loans totalling 
R1.45 billion have been ad-
vanced.

Winning entrepreneurs
Sandile Ntuli, the manag-
ing director of Black Carrot 
Trading, which specialises in 
providing logistical services 
to the coal mining sector in 
Ulundi and Newcastle and 
long haulage services nation-
ally and between South Africa 
and Mozambique, bagged 
the coveted “Entrepreneur 
of the Year” award, a R50 000 
cash prize and an additional  
R10 000 to donate to a charity 
of his choice.

Four category award 
winners each received  
R30 000:
*Themba Ndlovu: owner 
of Cubana restaurant in Pi-
etermaritzburg - Franchise 
Business of the Year

*Thokozane Masikane: own-
er of Tiba T Trading in Pieter-
maritzburg – Micro Business 
of the Year

*Pepeta Loyisa: owner of 
Copperfield Dairy farm in the 
Cedarville area – Agriculture 
Business of the Year

*Sandile Ntuli: managing 
director of Black Carrot 
Trading, with its head office in 
Pinetown – Logistical Service 
Business of the Year

Three Special Awards 
recipients each 
received R10 000:

*Bonginkosi Ngcobo, who 
established his sugar cane 
farm, Snembe Farm, in Ton-
gaat in 1975. This year he cel-
ebrates 20 years as a client of 
Ithala – Lifetime Achievement 
Award

*Nokuthula Dladla, Meg-
aphase Road Marking and 
Traffic Signs – Operational 
Excellence in the Manufac-
turing Sector

*Thamsanqa Ngcobo, Mlala-
zi Cooperative – Operational 
Excellence by a Cooperative 
Business. v  

 Winners of the Ithala Business Achiever Awards. From left, Thamsanqa Ngcobo from Mlalazi Cooperative, Bonginko-
si Ngcobo from Snembe Farm, Zolani Ngangcwana from Yellow Star, Sandile Ntuli from Black Carrot Trading, Bongani       
Mdlalose from Mlalazi Cooperative and Phumlani Radebe from the Sobantu Agricultural Cooperative.

 Minister Des van Rooyen.
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A Time of Reflection
and Celebration

 The Black Industrialists Programme provides entry into strategic and targeted industrial sectors and value chains.

ust a few weeks ago, I 
was deeply humbled 
and heartened by the 
well wishes of many 

South Africans who very 
kindly made a point of con-
gratulating me on the mile-
stone of my 75th birthday.

12 April 2017 was indeed 
a special personal milestone 
which also made me reflect 
on the many decades of my 
life during which I com-
mitted myself to serving 
the people of South Africa 
during our liberation Strug-
gle and in our democratic 
dispensation.

Taking stock of 
success
Coming as it does early in 
April, my birthday always 
coincides with the annual 
stocktaking exercise under-
taken by the Public Service 
where political office-bearers 
and administrators provide 
reports on the performance 
of government during the 
financial year ending on 31 
March each year.

Since we are a government 
of the people, elected by the 
people, it means that when 
government has performed 
well, all of South Africa has 
in fact performed well.

The financial year which 
ended on 31 March 2017 was 
yet another 12-month period 
during which South Africa 
moved forward in so many 
ways across so many sectors.

In the area of economic 
transformation and reig-
niting growth and jobs, 
we made progress in pro-
grammes that included ener-
gy, manufacturing, transport, 
telecommunications, water, 
tourism, the ocean economy, 
mining, agriculture, telecom-

munications and reducing 
workplace conflict.

Government created a One 
Stop Shop, or InvestSA ini-
tiative, to remove obstacles 
to doing business in South 
Africa. This project helps po-
tential investors to fast-track 
company registrations, water 
or energy licensing, environ-
mental impact assessments, 
visa requirements and other 
services.

For thousands of South Afri-
cans, this means that the faster 
businesses get the green light 
to operate, the faster South 
Africans get to work in those 
businesses and have money to 
care for their families, and to 
spend in our economy which, 
again, generates new jobs.

Government support 
for growth
During the 2015/16 financial 
year the Department of Trade 
and Industry (the dti), through 
its range of incentives, support-
ed 1 770 companies resulting 
in a total of R57 billion in new 
investment made by the pri-
vate sector and more than 80 
000 jobs were supported. In the 
first six months of the current 
financial year, the dti, through 
its incentives, leveraged more 
than R27 billion in private sec-
tor investment and supported 
just over 7 000 new jobs to be 
created. 

The Industrial Development 
Corporation last year approved 
roughly R1 billion for youth-
owned enterprises, showing 
that we are serious about 
implementing the Youth Em-
ployment Accord.

The Black Industrialists Pro-
gramme was established to 
enable black industrialists to 
enter strategic and targeted 
industrial sectors and value 

chains. This project seeks to 
enable black empowerment 
beyond share ownership 
schemes, to create a footprint 
of industries owned by black 
people.

New solutions for old 
industries
With regard to mining and the 
revitalisation of mining towns, 
the partnerships formed in 
2012 with mining companies 
following the Marikana Trag-
edy continues to yield results.

 Various government de-
partments implement various 
projects in the mining towns 
currently. There are 351 infor-
mal settlements in the mining 
towns that are receiving sup-
port from the Government’s 
National Upgrade Support 
Programme.

 The Department of Health 
has established one stop-ser-
vice centres to bring health 
and compensation services 
to former and current mine 

workers in the mining towns 
and in labour sending areas. 
One-stop service centres have 
been established in Mthatha in 
the Eastern Cape and Carleton-
ville in Gauteng. 

The Mthatha centre is fully 
funded by government and 
more than 3 000 former mine 
workers have already made use 
of the centre’s services. Also, 
to date over 3 000 current and 
former miners have already 
made use of the Carletonville 
centre’s services.

Power for the People
  Across South Africa, the ex-
tension of electricity supply to 
communities continues apace. 
In the 2016/17 financial year a 
total grant of R5,6 billion was 
made available to the Depart-
ment of Energy for the electri-
fication of 235 000 households 
with grid power and 20 000 
with non-grid power. 

Through the Expanded 
Public Works Programme, 

environmental programmes 
have created work opportuni-
ties for over 97 000 previously 
unemployed people. The 
Working for Water programme 
employed 33 000 participants 
to clear invasive plants. The  
5 000 fire-fighters of the Work-
ing on Fire programme contin-
ue to save billions of Rands for 
the country. 

In the area of education, 
government completed the 
building or refurbishment of 
170 schools through the Accel-
erated Schools Infrastructure 
Delivery Initiative, (ASIDI). 
Government has also provid-
ed water to 615 schools, decent 
sanitation to 425 schools and 
electricity to 307 schools.

These and many other 
achievements tell me that the 
year ending 31 March 2017 was 
indeed a year of progress for 
our country, and being able 
to celebrate our country’s 
progress was the thing that 
made my 75th. v  
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Ekurhuleni to build six  
mega housing projects  
The City of Ekurhuleni is developing infrastructure, making land available for housing and 
also undertaking the construction of six mega housing projects to improve the lives of residents of 
the municipality.
Albert Pule 

The City of Ekurhuleni 
will embark on build-
ing six major housing 

projects in the next five years 
in response to the housing 
and human settlement needs 
of the people of Ekurhuleni,. 

M a y o r  o f  E k u rh u l e n i 
Mzwandile Masina says the 
project will be done in partner-
ships with other stakeholders.  

“The city, working together 
with the provincial and nation-
al governments as well as pri-
vate developers, is embarking 
on six mega housing projects 
over the next five-year period 
to respond to the housing and 
human settlement needs of our 
people.”

Masina added that the munic-
ipality is working hard to se-
cure additional land to provide 
bulk services to four housing 
settlements. 

“In pursuit of this objective, 
we have secured and are in the 
process of securing more land 
to enable us to provide bulk ser-
vices for housing settlements 
like Leeuwpoort, Clayville Ext 
15, John Dube, and Daggafon-
tein.”     

He added that the city would 
deliver approximately 5 000 
housing units and an additional 
8 000 units in the 2017/18 finan-
cial year. 

In response to the so called 
‘missing middle’ segment of 
citizens, the municipality will 
make land available to people 
who can afford to build housing 
themselves. 

The “missing middle” refers 
to those people whose earnings 
are too high for them to be eligi-
ble for a RDP house but too low 
for them to secure a housing 
loan (bond) from a bank. 

“We have made land availa-
ble for people with economic 
means to build their own hous-
es. We will provide the core ser-
vices like sanitation and water 
infrastructure in these stands 
for individuals to only finance 
the building of top structures”

Upgrading road 
infrastructure 
Road infrastructure is at the 
centre of economic develop-
ment and facilitates the move-
ment of people and economic 
goods. In this regard, the City of 
Ekurhuleni has completed the 
rehabilitation of 163 km of road.

Masina added that more roads 
in the City of Ekurhuleni would 
be upgraded. “We have set 
aside R270 million for upgrad-
ing 52 kilometres of road and 
(an) R83 million budget for the 
reconstruction of 15 kilometres 
of road. 

“In continuing to integrate 
our townships and stimulate 

business, the City has invested 
in rehabilitating the road be-
tween Vosloorus and Katlehong 
which serves as an upgrade link 
between the two townships.”

Vosloorus and Katlehong 
have seen intense development 
and economic stimulation due 
to infrastructure development. 

“We have set aside R663 
million for the construction of 
new roads. About 49 percent of 
that expenditure will go to the 
far east region that covers Du-
duza, Tsakane, Nigel, Springs, 
Daveyton and Wattville among 
others,” explained Masina. 

Honouring OR Tambo 
Following President Jacob 

Zuma’s declaration that 2017 
will be the year of Oliver 
Reginald Tambo, the City of 
Ekurhuleni will play its part 
in honouring the struggle 
icon.

Mayor of  Ekurhuleni 
Mzwandile Masina says the 
municipality will have vari-
ous programmes and events 
to honour and celebrate Tam-
bo who would have been a 
100 years old this year.

“All the events will be based 
on the attributes of OR Tambo 
and it remains our mission as 
a city to preserve his legacy so 
that more of our people can 
have a clear record of our 
history.”

Among the events organised 
by the municipality will be the 
erection of a statue of Tambo. 
“We will construct and install 
a 9 m bronze statue as a fitting 
tribute and recognition of this 
great struggle icon at the OR 
Tambo International Airport 
in October 2017.

“We will develop an OR 
Tambo Narrative Centre 
precinct which will include 
the establishment of the OR 
Tambo library/Knowledge 
Centre. This will create op-
portunities and spaces for our 
youth to talk, debate, listen, 
explore and to learn from 
the wise heroes throughout 
the history of South Africa.” v   

Municipality to use EPWP to create jobs  
The City of Tshwane is wasting no time in improving the lives of citizens. It is using the 
Extended Public Works Programme to create job opportunities and is investing in infrastructure for 
the supply of water and electricity.

Mayor of the City 
of Tshwane Solly 
Msimanga says 

the City of Tshwane Metro-
politan Municipal Council 
will use the Extended Public 
Works Programme (EPWP) 
to create over 20 000 jobs in 
an effort to reduce poverty.  

“Within the next financial 
year the City is looking to create 

23 000 EPWP job opportunities 
for our people to alleviate the 
burden of poverty.

“This will be supported by the 
numerous projects we intend to 
commence within the coming 
financial year. These job oppor-
tunities will be supported by 
the building of a new fire sta-
tion in Mamelodi and, in doing 
so, ensuring that the people of 

Mamelodi have better access to 
this emergency service.”

He added that the jobs will 
also be made possible by an in-
vestment of over R600 million 
in infrastructure. 

“The creation of these job op-
portunities will also be made 
possible by a R660 million 
investment in our industrial 
nodes such as Waltloo, Rosslyn, 

Kangala and other identified 
areas with respect to bulk in-
frastructure that brings work 
opportunities closer to the 
people of those areas.”

Mayor Msimanga said the 
municipality will introduce an 
open bid adjudication process 
to eliminate corruption. 

“Through the introduction 
of an open-bid adjudication 

process, we will ensure that 
business done with the city is 
fair and free from corruption, 
as part of our commitment to 
being an open and transparent 
government.

“We will also ensure that ac-
cess to the work opportunities 
that flow from these projects is 

 RDP Houses in Ward 67 of Etwatwa Combiza built by the Ekurhuleni Muncipality.
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A government init i-
ative has brought 
dramatic change to a 

semi-rural area between Sos-
hanguve and Ga-Rankuwa, 
to the north-west of Pretoria.

Thanks to the Cooperative 
Governance and Traditional 
Affairs’ (CoGTA) Community 
Work Programme (CWP), Eras-
mus residents have had their 
dignity restored and hope 
renewed.

The CWP provides a job safe-
ty net for unemployed people 
of working age. It provides a 
bridging opportunity for un-
employed youth and others 
who are actively looking for 
employment opportunities. 

In 2009, Erasmus residents 
sent a delegation to Bokfon-
tein, which was the site of one 
of the first CWP initiatives, to 
find out how to become part 
of the programme. At the time, 
Erasmus was part of the North 
West Province. 

The programme kicked off in 
Erasmus with 500 participants. 
Within a year, 1 000 people 
were involved, with 20 coor-
dinators, two administrators 
and a storekeeper.

Dramatic changes were soon 
visible in the community. Most 
young people had left home to 
look for work in Johannesburg 
and Pretoria, becoming part of 
these cities’ vast pool of unem-
ployed youth. With the launch 
of the CWP, they came home 
to take up the work opportu-
nities offered. 

At first there was inter-gen-
erational conflict, with the 
youth accused of disrespecting 

their elders, but after a careful 
conflict resolution process, 
harmony between the gener-
ations was achieved and has 
been sustained.

With the new municipal de-
marcations in 2011, Erasmus 
became part of ward 39 of 
Tshwane Municipality and the 
CWP was expanded to cover 
other areas of the ward. By 
April 2016, there were 1 526 
participants and in 2017, there 
were 2 000.

The CWP helps offset the 
high rate of unemployment 
and poverty in ward 39. Al-
though the stipend received 
by participants is modest, 
Erasmus stands as a shining 
example of how the CWP can 
reform communities.

In June 2016, deputy min-
isters Andries Nel of CoGTA 
and Elizabeth Thabethe of 
Small Business Development, 
along with representatives 
from the Tshwane Municipal-
ity, handed over certificates to 
25 registered cooperatives that 
had been kick started by the 
CWP. 

The cooperatives are in-
volved in art, sewing, catering, 
agriculture and construction.

An ultimate aim of the CWP 
is to see participants exit the 
programme as entrepreneurs 
or members of self-sufficient 
cooperatives.

Word of Erasmus’ success 
has spread even further afield. 
Also in 2016, senior officials 
from Botswana visited the 
community to see for them-
selves the potential offered by 
CWP projects.

The officials were part of a 
CoGTA-hosted workshop that 
enabled the two countries to 
share knowledge as part of a 
long-standing Memorandum 
of Understanding on local 
government cooperation.

The visitors were extremely 
impressed by the CWP and 
how the community of Eras-
mus has embraced it.  

Look what we have 
done!
One of the first achievements 
was the construction of a bridge 
that brought together parts of 
the community. A longer term 
project of rebuilding and re-
storing a school, where most of 
the older generations received 
their primary education, has 
endeared the programme to 
the whole community.  

Today, residents can look 
back with pride on their 
many achievements .  A  
34 000m² community park 
was established on what was 
once an illegal dumping site. It 
took participants three months 

to clear and clean the area be-
fore they could begin building 
water channels, braai stands, 
cement benches, a water foun-
tain and swings for children. 

All these were built using 
limited material that was 
sourced locally, such as old 
Telkom poles, sand and rocks. 
The Recycling Cooperative 
contributed funds from the 
sale of recycled goods to buy 
additional material that was 
needed.

The Erasmus Tribal Authori-
ty has embraced this initiative 
warmly as it provides a safe 
and beautiful environment for 
different activities. 

Another CWP environmen-
tal project has taken on a life 
of its own. Pensioners and 
participants with disabilities 
were initially helped to start a 
recycling project. The 50 par-
ticipants soon started trans-
forming the bottles, plastic 
and other waste they collect 
into creative art. Today, the 
group produces plastic mats, 
shakers, bead work, curtains, 

pillow cases, wool shoes and 
bags. The money received 
from the recycling activities 
is used to meet some of the 
needs of the CWP crèches, 
home-based care and the CWP 
Centre.        

A booming agricultural 
sector is another legacy of 
the CWP. Most notable is a 
piggery cooperative started 
by 18 CWP participants who 
saved a bit of their stipend 
every month until they were 
able to launch their project. 

In many other corners of 
the community, vegetables 
are being successfully grown, 
thanks to the training given by 
CWP agricultural specialists 
who have taught participants 
how to cultivate the soil and 
plant and irrigate crops.

As Deputy Minister Nel said, 
“Erasmus CWP is one of the 
best sites in the country.” He 
has subsequently cited it in 
Parliament as an example of 
a community that is actively 
using the CWP to improve its 
residents’ lives. v  

ADVERTORIAL

  Deputy Minister of Cooperative Governance Andries Nel with vegetables 
produced at the Erasmus vegetable garden.

  The Erasmus Community showcasing its crafts and materials to Deputy Minister of Cooperative Governance 
Andries Nel as part of the Community Work Programme.

The CWP in Erasmus – restoring 
community cohesion

 May 2017 Edition 1     5



Vuk’uzenzele

Being an entrepreneur takes courage and skills but can be a viable employment option 
for school leavers, which is why educators are working on strengthening entrepreneurship and 
business-skills training. 

Educators are teaching the  
business of business 

Stephen Timm

The Department of Ba-
sic Education is en-
gaging with various 

stakeholders to develop an 
innovative teacher training 
model to enable educators to 
teach entrepreneurship.

The training programme, 
which is part of a drive to boost 
entrepreneurship training at 
schools, is expected to be pi-
loted in the second half of this 
year, the department’s spokes-

man Elijah Mhlanga said. 
He added that the depart-

ment is also developing an 
information communication 
technology (ICT) application 
for learners, which it plans to 
pilot in the middle of next year.

The government wants to 
strengthen entrepreneurship 
training at schools. In March 
Deputy President Cyril Rama-
phosa told the Global Entrepre-
neurship Congress in Johannes-
burg that learners must be able 
to leave school appreciating 

that entrepreneurship can be a 
viable career option.

Entrepreneurship is already 
included in the National 
Curriculum Statement and 
Mhlanga said the department 
is involved with various stake-
holders in industry to promote 
entrepreneurship in schools.

He said exemplar lesson pla- 
ns on entrepreneurship had 
been developed by provincial, 
district subject advisors and 
teachers in collaboration with 
the Financial Services Board.  

Copies of these were sent to 
all teachers who offer economic 
and management sciences for 
Grades 7 to 9.  

The lesson plans focus on all 
aspects of entrepreneurship 
and prepare the learners to 
host their own entrepreneurial 
activities. Learners are encour-
aged to contribute a percentage 
of their profits towards a school 
legacy project. 

Schools and learners are also 
encouraged to participate in 
entrepreneurship competitions 

and programmes through ex-
tra-curricular activities offered 
by nongovernmental organisa-
tions and industry role players.

The  Nat iona l  Sub jec t 
Commit tee ,  compris ing 
economic  and manage-
ment sciences, economics,  
accounting and business 
studies subject specialists, 
supports the implementation of 
entrepreneurship activities at 
provincial, district and school 
levels.

The department is also work-
ing with a range of partners to 
strengthen awareness. These 
include a cinema initiative and 
competition run by Primestars 
Marketing, a business compe-
tition run by Education With 
Enterprise Trust and an envi-
ronmental schools programme 
run by the Foundation of  
Environmental Education. v   

Eco-schools teach kids sustainable living
Stephen Timm

The food garden at 
Lerut lhware  Pr i -
mary, in Mosenthal 

village, North West, has 
helped 1 075 learners to 
supplement meals they get 
through the school feeding 
programme.

Deputy principal Jeffrey 
Setshogoe says his is one of 
about 1 000 schools across the 
country involved in the Eco-
schools Programme. 

The Wildlife Environmen-
tal Society of South Africa 
(Wessa) runs the programme 
with the support of the De-
partment of Basic Education. 
The Eco-schools Programme 
encourages schools to develop 

environmental projects that 
can help schools to become 
financially self-sustaining. 

The Eco-schools Programme 
is an international programme 
of the Foundation for Environ-
mental Education developed 
to support environmental 
learning in the classroom. It is 
active in 64 countries and has 
been implemented in South 
Africa since 2003.

“We are teaching them sus-
tainable living; they can do it 
for themselves at home,” says 
Setshogoe. 

His school started on the 
programme two years ago and 
today the 50m by 50m food 
garden supplements meals 
the school gets from the school 
feeding programme. Wessa 

supplies the school with seeds 
and also helped advise learn-
ers and teachers how to set up 
a vermicompost (worm farm) 
system and a tree nursery.

Since 2003 more than 10 229 
schools across all provinces 
have participated in the pro-
gramme, reaching 400 000 
learners and 16 000 teachers. 
Schools register annually by 
completing a registration form 
and sending it to Wessa 

Eco-schools skills pro-
gramme manager Donavan 
Fullard says the programme 
gets learners and teachers 
to identify environmental 
challenges at their school or 
in their community and to 
then set up projects to address 
these. 

Schools have started re-
cycling projects, vegetable 
gardens or run arts or craft 
initiatives as part of promot-
ing community heritage.

The idea is for schools in 
the programme to improve 
their score on environmental 
sustainability. If they are able 
to do so after three years, 
they achieve green-flag sta-
tus. So far 2 435 schools have 
achieved green-flag status.

Natascha Meisler, a teacher 
from special needs school PT 
Sanders in Trompsburg in the 
Free State, says she uses the 
programme to teach learners 
how to build their own hous-
es – sometimes out of tyres 
– and start food gardens. Her 
class of 18 learners recently 

completed a skate park out 
of tyres and are now build-
ing an outdoor permaculture 
classroom. 

Permaculture is the practice 
of producing food and energy 
using ways that do not deplete 
the earth's natural resources.

“I’m finding that with this 
programme kids want to go 
out there and work,” says  
Meisler. v   

GENERAL

  Mr. Cecil Ramonotshi CEO (acting) Eskom Development Foundation, Ms. Mamahase Mosheshe (EWET), Mr. Sipho Mpotle (Teacher), Ms. Nombulelo 
Ntakazi (Learner), Ms. Waheeda Carvello (DBE – National), Mr. Tebejane Hlalele (Learner), Ms. Tshidi Sekopa and Mr. Arie Bouwer (EWET).

EDUCATION

Contact person
Elijah Mhlanga
Department of 

Basic Education 
spokesperson

t: 012 357 3773

Contact person
Zanele Khumalo

Wessa Eco-Schools 
Coordinator

t: 011 462 5663  
ext: 220
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Cinemas serving as theatres of learning
by Using cinemas as theatres of learning Primestars Marketing is helping high-school learners  
from disadvantaged communities develop the skills they need to participate in the economy.

Stephen Timm

Wh e n  h e  e n -
tered an entre-
p r e n e u r s h i p 

schools competition, Grade 
11 learner Thembani Ma-
bunda’s mother thought he 
was wasting his time when 

he could have been study-
ing. 

Things changed after he 
returned from last year ’s 
“Step Up 2 a Start Up” pro-
gramme boot camp, where his 
three-person team came first. 

The three each won R24 000 
in cash from The Innovation 

Hub in Pretoria, as well as a 
number of other prizes. 

These includwd a hot-desk 
space at the Tshimologong 
Information and Communica-
tions Technology  precinct as 
well as business mentorship.

Primedia’s Primestars Mar-
keting runs the programme 
with the support of the De-
partment of Basic Education. 

The programme uses cine-
mas as a venue, and a com-
petition to get disadvantaged 
youth interested in how to 
address problems in their 
communities. 

Last year 16 000 learners 
from grades nine to 12 in over 
300 schools participated. 

To date, Primestars Market-
ing has reached over 150 000 
secondary schools nation-
wide.

“(My mother) was really 

impressed,” says Mabunda. 
“Now she says she has hope 
and believes in me.” 

He adds that he now feels 
more confident when doing 
public speaking. 

He and classmates Terrence 
Khuliso and Yolanda Ng-
cwabe from Afrika Tikkun 
Phutadijaba Centre came first 
in the competition for their 
invention of noise-cancelling 
headphones.

Mabunda, who is from Alex-
andria Township, said he and 
his teammates came up with 
the idea as a way for those 
who live in noisy townships 
to get some peace and quiet.

He plans to study engineer-
ing but says he will continue 
dabbling in entrepreneurship 
during his studies.

In all, 500 learners went on 
to enter the business idea 

competition last year where 
R1.6 million in prize money 
was up for grabs. 

The top 10 teams were invit-
ed to a six-day boot camp. The 
programme was initiated four 
years ago. 

Primestars Marketing’s man-
aging director Martin Sweet 
says the programme, using R4 
million raised last year from 
various sponsors, has helped 
make learners curious and 

Contact person
Martin Sweet

Managing director
t: 010 300 5140

Web: www.primedia-
unlimited.co.za/

company/primedia-
unlimited/primestars

A nation-wide non-profit organisation’s programme is working to 
create an entrepreneurial culture in schools, with competition finalists gaining 
entry to a national competition that pays out handsome prize money. 

Teaching entrepreneurship empowers youngsters

Stephen Timm 

Grade  12  s tudent 
Thulanyo Motlok-
wa of Tong Com-

prehensive Secondary in 
Ganyesa had his mind set 
on working for a big com-
pany until he took part in 
a schools entrepreneurship 
competition.

Last year Motlokwa’s 
school, in the Mahikeng, Ng-
aka Modiri Molema District, 
was the provincial winner 
in North West in the annual 
Simama Ranta Entrepreneur-
ship Competition. 

The Education With Enter-
prise Trust (Ewet) non-profit 
organisation runs the En-
trepreneurship Education’s 
Youth Enterprise Society Pro-
gramme and its competition 
aimed at learners from Grade 
8 to 12. It enjoys the Depart-
ment of Basic Education’s 
support.

Motlokwa and 35 other 
learners entered in four 
groups after opting to start 
manufacturing braai stands, 

chairs and jewellery. Now 
Motlokwa says he has his 
mind set on becoming a mo-
tivational speaker and life 
coach.

He says the competition was 
one of the biggest events his 
community has had and that 
parents were very supportive 
of him and fellow learners, 
taking them to school early 
or fetching them in the night 
after they had worked on their 
projects.

The learners are using their 
R50 000 prize money to buy 
materials for their businesses 
and have discussed setting 
up a cooperative and starting 
other types of businesses.

Accompanying the com-
petition, which was started 
in 2010, teachers are trained 
as programme facilitators 
so that they can provide 
theoretical instruction in en-
trepreneurship.

Ewet chief executive Arie 
Bouwer says the programme 
aims to create a culture of 
entrepreneurship in schools. 
Learners have started food 

gardens, tuck shops and even 
a business making cooking 
fuel from cow dung. 

The programme received 
R5.3 million in donations last 
year, mainly from the Eskom 
Development Foundation, 
the Absa Foundation, MTN 
and Nelson Mandela Chil-
dren’s Fund.

In all, 3 200 schools were 
targeted during the competi-
tion in 2016, of which 195 sub-
mitted entries in line with the 
requirements, which include 
having to produce evidence 
of their entrepreneurial pro-
jects.

The national winners along 

with 27 provincial finalists 
are also given the opportuni-
ty to participate in the Youth 
Entrepreneurship Simama 
Ranta Expo which is linked to 
the Small, Micro and Medium 
Business Expo held by Eskom 
in Johannesburg every year.  

Finalists receive cash priz-
es of between R10 000 and  
R100 000 which must be 
used by the learners’ clubs to 
further their entrepreneurial 
endeavours.

Following the competition 
those who want to further 
their businesses are referred 
to business service providers 
for more assistance.” v  

What is Simama  
Ranta?

“Simama Ranta” Entrepre-
neurship Education means 
empowering (Simama) the 
South African economy 
(Ranta) through entrepre-
neurship education. 
South African secondary 
schools that represent 
exemplars in entrepre-
neurship education are 
addressing a crucial and 
top-priority South African 
challenge in preparing 
their learners to consider 
entrepreneurship as a 
career choice – to become 
creators of jobs rather 
than job seekers. 
The goal of this national 
programme is to provide 
various models of compre-
hensive, quality entrepre-
neurship education, rep-
resenting South Africa’s 
diverse education system. 
The winning schools serve 
as leaders in mentoring 
other schools.

  Thulanyo Motlokwa of Tong Comprehensive Secondary.

  Thembani Mabunda (left), Terrence Khuliso (centre) and Yoland Ngcwabe 
(right).

Web: www.ewet.org.za 
Facebook:  

EwetEducationWithEnter-
priseTrust  

Twitter: @EWETian
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NSP to tackle HIV, TB and STIs
The new National Strategic Plan is a declaration 
of war on the HIV, TB and STI epidemics. It expresses 
government’s efforts to drastically reduce the incidence 
of these conditions, eliminate mother-to-child HIV 
transmission and cut new infections among adolescent 
girls and young women.
Noluthando Motswai

The new National 
Strategic Plan (NSP) 
on HIV, tuberculo-

sis (TB) and sexually trans-
mitted infections (STIs) is 
expected to reduce TB inci-
dents by 30 percent and de-
crease new HIV infections by 
60 percent.

Deputy President Cyril Rama- 
phosa announced this at the 
launch of the NSP 2017-2022 
in Bloemfontein recently.

The NSP usually runs for 
five years. The plan ended in 
March 2017.

Deputy President Rama-
phosa said the NSP is closely 
aligned with the National 
Development Plan, locating 
the struggle against HIV, TB 
and STIs within the broader 
struggle for economic and 
social development.

“Working together, we seek 
to reduce TB incidence by at 

least 30 percent, from 450 000 to  
315 000. We must drastically re-
duce new infections of HIV by 
60 percent from 270 000 in 2016 
to less than 100 000 by 2022,” 
the deputy president said.

He added that the govern-
ment wants to eliminate moth-
er-to-child HIV transmission 
and cut new infections among 
adolescent girls and young 
women from 2 000 each week 
to less than 800.

Last year the deputy presi-
dent launched a campaign to 
prevent HIV among young 
women and adolescent girls.

Almost 2 000 new HIV in-
fections occur among young 
women and adolescent girls 
aged between 15 and 24 in 
South Africa each week.

The campaign, She Con-
quers, is being implemented as 
part of the effort to reduce HIV 
transmission and its impact.

“She Conquers is focused 
on decreasing HIV infections, 

reducing teen pregnancy, 
keeping young people in 
school, ending sexual and 
gender-based violence and 
creating economic opportuni-
ties for young people.”

NSP has clear goals
Deputy President Ramapho-
sa said the NSP will focus on 
eight strategic goals to combat 
HIV, TB and STIs.
•	 Goal one is to accelerate pre-

vention to reduce new HIV, 
TB and STI infections.

•	 Goal two is to reduce mor-
bidity and mortality by 
providing HIV, TB and STI 
treatment, care and adher-
ence support for all.

•	 Goal three is to reach all key 
and vulnerable populations 
with customised and target-
ed interventions.

•	 Goal four is to address the 
social and structural drivers 
of HIV, TB and STI infec-
tions.

•	 Goal five is to ground the re-
sponse to HIV, TB and STIs 
in human rights principles 
and approaches.

•	 Goal six is to promote lead-
ership and shared account-
ability for a sustainable re-
sponse to HIV, TB and STIs.

•	 Goal seven is to mobilise 
resources to support the 
achievement of NSP goals 
and ensure a sustainable 
response.

•	 Goal eight is to strength-
en strategic information to 
drive progress towards the 
achievement of NSP goals.

Behavioural change is 
necessary
“We are here to affirm that the 
dream of an Aids-free gener-
ation is within our reach,” 
Deputy President Rama- 
phosa said. “We are here to 
demonstrate our resolve to 
build a world free from the 
devastation of preventable 

and curable diseases like TB.
“We know that to be infected 

with HIV and TB is not a death 
sentence,” Deputy President 
Ramaphosa said. “We know 
that our best chance to defeat 
the co-infections of HIV and 
TB lies in behavioural change 
to stop the spread of infection.”

The launch of the NSP 2017-
2022 is a pivotal moment in 
South Africa’s response to the 
HIV, TB and STI epidemics.

The slogan of the new NSP is 
“Let Our Actions Count” – a 
call to action for all South Afri-
cans to play a part in achieving 
the goals of the plan.

This year, government is 
targeting mainly leaders of 
society, such as parliamentar-
ians, members of provincial 
legislatures, councillors, 
traditional leaders, business 
leaders, religious leaders and 
civil society to commit them-
selves to the fight against these 
epidemics and to engage their 

Vaccinating children 
is the best way to 
p re v e n t  s e r i o u s 

illnesses, such as polio, 
diphtheria, mumps, mea-
sles and tetanus. This is 
according to Dr Vuyo Gqo-
la, Government Employees 
Medical Scheme Executive: 
Healthcare Management.

“When people get vaccinat-
ed against a particular disease, 
they are not only protecting 
themselves, but are also help-
ing to protect their communi-
ties,” Dr Gqola says. 

“This is because the more 
people who are immune to a 
disease, the slower it spreads.”

Vaccinations make 
sense
Dr Gqola says the medical 
progress that has been made 
in the prevention of diseases 
through vaccinations is truly 
remarkable. 

Measles and polio are now 
relatively uncommon thanks 
to vaccination programmes. 

Smallpox is a highly in-
fectious viral disease. It 
was deadly for a large pro-
portion of the people who 
contracted it.  

“Through global vaccina-
tion efforts, naturally-oc-
curring smallpox was elim-
inated in 1977 with the last 
case having been diagnosed 
in Somalia,” says Dr Gqola. 

In 2014, the South African 
Department of Health rolled 
out a school–based human 
papillomavirus (HVP) vac-
cination campaign for the 
prevention of cervical cancer, 
aimed at all girls aged nine 
years and older in grade 
four.

“There is an established 
link between certain strains 
of HPV and cervical cancer, 
which is a leading cause of 

death for women in South 
Africa,” Dr Gqola says.

“The girls who have re-
ceived the HPV vaccine will 
have a considerably reduced 
risk of developing cervical 
cancer and several other 
types of cancer.

“We are likely to start 
seeing the positive impact 
of this campaign in the next 
15 to 20 years, when the first 
generation of girls to have re-
ceived the HPV vaccination 
will reach the age where 
these types of cancer are 
more likely to develop. 

“The risks associated with 
vaccinations are extremely 
rare, and are hugely out-
weighed by the risks of 
developing the disease itself 
if one is not vaccinated,” Dr 
Gqola says. v   

Source: Government  
Employees Medical Scheme

Vaccinations  save lives

Unite to end  
TB & HIV
South African leaders taking action

DON’T WAIT … VACCINATE
BABY & CHILDHOOD VACCINATIONS
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BIRTH Oral Polio and BCG

6 TO 8 WEEKS Oral Polio and BCG

10 TO 12 WEEKS Diphtheria, Tetanus, Acellular Pertussis
Haemophilus influenzae type B and Inactivated Polio
Hepatitis B
Rotavirus
Pneumococcal Conjugated

14 TO 16 WEEKS Diphtheria, Tetanus, Acellular Pertussis
Haemophilus influenzae type B and Inactivated Polio
Hepatitis B
Rotavirus
Pneumococcal Conjugated

9 MONTHS Measles

12 MONTHS Hepatitis A, Pneumococcal Conjugated

15 TO 18 MONTHS	 Measles, Mumps, Rubella

18 MONTHS Diphtheria, Tetanus, Acellular Pertussis 
Haemophilus influenzae type B and Inactivated Polio 
Hepatitis A (booster)

6 YEARS Measles, Mumps, Rubella Diphtheria, Tetanus, Acellular 
Pertussis and Inactivated Polio

12 YEARS Measles, Mumps, Rubella (if missed at 6 years) Diph-
theria, Tetanus, Acellular Pertussis and Inactivated Polio 
(if missed at 6 years)
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Biggest housing project now open

“The KwaZulu-
Natal provincial 

government has built 
close to 500 000 
units since 1994. 
This translates to 

close to two million 
beneficiaries whose 
lives have changed 

for the better by this 
government.”

The country’s largest social housing project, located in Westgate, KwaZulu-Natal, 
comprises 952 housing units that offer rental accommodation.

Hlengiwe Ngobese

When President Ja-
cob Zuma hand-
ed over a new 

house to Caroline Carstens, 
20, the Westgate resident 
could not contain her joy 
and said government has 
fulfilled her dream of rais-
ing her children in a decent 
house.

“It has been my dream to 
own a decent house one day, 
but I never thought this dream 
would come true so soon. 
Thank you to government 
for providing us with these 
decent houses,” she said. 

Carstens is one of the  
3 000 beneficiaries who were 
handed over new houses 
when President Zuma opened 
the country’s biggest social 
housing project in Westgate, 
Pietermaritzburg, in KwaZu-
lu-Natal on 1 April 2017. The 
project is expected to cost 
close to R353 million, which 
includes funding from the 
private sector. 

Another beneficiary is 
Nomkhosi Msimang, 30, who 
works as a student nurse at 
Grace Hospital. She said when 
she got a text message con-
gratulating her and informing 
her that her application had 
been successful she could not 
believe it. 

“My God! Today, I’m now 
holding keys for my house. 
This government is really 
improving the lives of South 
Africans. I heard about this 
project at the community 
meeting and I said to myself 
‘let me just take a chance 
and apply’. I never thought 
you could get a house from 
government if you are not 
connected, but I got it. I didn’t 
pay a cent to get this beautiful 
apartment. They just needed a 
payslip and proof of residence 
to apply. I thank the govern-
ment for changing my life,” 
she said.

Westgate launched
Speaking at the Westgate so-
cial housing launch President 
Zuma said on completion the 
project will deliver close to 1 
000 housing units, accommo-
dating close to 4 000 benefi-
ciaries. 

“In the State of the Nation 
Address in 2010 and 2012, I 
spoke about middle income 
workers who struggle to se-
cure decent and affordable ac-
commodation for themselves 
and their families because 
they neither qualify for fully 
subsidised housing nor bond-
ed houses. 

“The construction of the 
Westgate Social Housing 
Project is a direct response to 

such challenges. It provides 
an opportunity to our work-
ing youth to live in decent and 
well-located accommodation, 
while promoting social inte-
gration and deconstructing 
the apartheid spatial master 
plan. 

“This project is 100% rental 
stock, catering for people 
earning a household income 
of between R1 500 and R7 500. 
It consists of two-bedroom 
units, each with an open plan 
kitchen and a lounge. 

“We are a government that 
will never rest until every 
South African citizen lives in 
a decent shelter. Our resolve 
is to restore the dignity of our 

people through human settle-
ments,“ said President Zuma.

New townships across 
SA
President Zuma said gov-
ernment will continue to 
prioritise housing delivery 
for indigent people. These 
include child-headed house-
holds, the physically disabled 
and elderly citizens.

“I was also touched by one 
courageous and physically 
challenged Mr Maphumulo 
from Vulindlela, when he 
was taken to his newly built 
house. Having a decent shel-
ter presents a number of social 
and economic benefits. These 
include improved quality of 
life, personal and private 
space hardly experienced in a 
one-room shack, a secure en-
vironment and tenure rights.

“The KwaZulu-Natal pro-
vincial government has built 
close to 500 000 units since 
1994. This translates to close 
to two million beneficiaries 
whose lives have changed 
for the better by this govern-
ment. Housing delivery since 
1994 has seen a number of 
new townships established 
across the country. These 
include areas like Cosmo 
City in Gauteng, Klarinet in 
Mpumalanga, Cornubia in 
KwaZulu-Natal, Zanemvu-
la in the Eastern Cape and 
N2 Gateway in the Western 
Cape. In addition, a number 
of previously disadvantaged 
rural communities have also 

benefited immensely. One 
key housing project that has 
changed rural communities 
socially and economically is 
Vulindlela in Pietermaritz-
burg, which is expected to 

deliver over 20 000 housing 
units on completion, offering 
over 100 000 residents a de-
cent shelter. However, there 
is still more that needs to be 
done,” said President Zuma.

President Zuma encourag-
es the beneficiaries to value 
their houses. 

“These houses belong to 
you. I am pleading with you 
to not sell your house.  We 
have noticed some disturb-
ing trends where govern-
ment housing beneficiaries 
sell their houses and then 
become indigent again. You 
must know you only have 
one chance to qualify for a 
house. If you sell it, you will 
not get a chance to re-apply,” 
he said. v   

GENERAL

 President Jacob Zuma and Minister of Human Settlements Lindiwe Sisulu launched the country’s biggest social 
housing project in Pietermaritzburg.

 The Westgate housing project is expected to deliver close to 1 000 housing units, accommodating close to 4 000 
beneficiaries once completed.
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Government takes higher education seriously
Allison Cooper

Education was one of 
the items on the agen-
da when President Ja-

cob Zuma recently engaged 
listeners of different com-
munity radio stations across 
South Africa simultaneously. 

An issue raised was that of 
financial assistance for higher 
education students.

The President said that he 
initially called a meeting with 
student and university leaders 
and the Department of Higher 
Education to discuss the issues 
around high tuition fees and 
the fact that those from disad-
vantaged backgrounds cannot 
afford to pay them.

“It was clear to me at the 

time that the issues at hand 
couldn’t be resolved in the 
meeting due to their complex-
ity. Work needed to be done 

and I therefore appointed the 
Heher Commission of Inquiry 
into Higher Education and 
Training to look into the mat-

ter,” he said.
The commission will com-

plete its work by June this 
year. The Inter-Ministerial 
Committee on Higher Educa-
tion, led by Minister Radebe, 
is engaging all stakeholders 
to discuss the issues. Civil 
society initiatives involving 
business, churches and other 
organisations have created 
space for a diversity of op-
tions to be considered. 

The President has invited 
stakeholders to participate in 
processes that are underway 
so that all views are heard.

Government recognises the 
needs articulated by the stu-
dents, former Finance Minis-
ter Pravin Gordhan said in his 
recent Budget Speech.

“As the economy grows, 
we will be able to do more to 
finance an expansion in ter-
tiary education opportunities 
and improvements in student 
funding,” he said.

Government increased its 
higher education budget al-
locations by R32 billion in last 
year’s budget and the 2016 
Medium Term Budget Policy 
Statement, and has now add-
ed another R5 billion.

“No student whose com-
bined family income is below 
R600 000 per annum will face 
fee increases at universities 
and technical and vocation-
al education and training 
(TVET) colleges for 2017. 

“All poor students who 
applied and qualified for 

National Student Financial 
Aid Scheme awards, and 
who have been accepted by a 
university or a TVET college, 
will be supported,” former 
Minister Gordhan said.

Given the magnitude of 
student funding require-
ments, it is imperative that 
government develops a clear 
roadmap towards a better 
higher education and training 
funding system.

The President assured the 
radio audience that the com-
mission’s report will indicate 
how society will achieve ac-
cess, opportunity, financing 
and support for students in 
the university and further 
education sectors.” v   

“No student 
whose combined 
family income 
is below R600 
000 per annum 

will face fee 
increases at 

universities and 
TVET colleges for 

2017.”

 President Zuma with the former Minister of Home Affairs Malusi Gigaba greet refugees during the tour of the 
revamped premises.

Allison Cooper

President Jacob Zuma 
recently relaunched 
t h e  M a r a b a s t a d 

home affairs office and re-
named it the Desmond Tutu 
Refugee Reception Centre.

During recent radio inter-
view, President Zuma said he 
had just visited Marabastad, 
in the central business dis-
trict of Pretoria, to relaunch 
and rename its home affairs 
office.

“We are happy that the 
centre is being named after a 

distinguished South African 
who has fought tirelessly 
for justice, equality, human 
rights and freedom.

“Government appreciates 
the willingness and support 
of the Desmond and Leah 
Tutu Legacy Foundation 
to rename the Marabastad 

Centre as the Desmond Tutu 
Refugee Reception Centre,” 
the president said.

In 2015 President Zuma 
went to Marabastad as part 
of the Presidential Siyahlola 
Monitoring programme. 

“When I went to home 
affairs there was a crowd of 
people outside and I gave 
them an opportunity to speak 
to me,” he said. 

“They raised a number of 
issues and I saw that the 
situation was not good at 
all. I went inside to inspect 
and felt that the issues raised 
by the people needed to be 
taken up.” 

Challenges experienced 
at Marabastad included 
limited human resource 
capacity, slow information 
technology infrastructure, 
inadequate filing systems, 
poor management practices 
and a working environment 
that was not conducive for 
clients and staff. 

The centre was also marred 
by allegations of corruption, 
long queues, overcrowding 
and the presence of criminal 
syndicates.

Public areas have now been 
redesigned and refurbished, 
including signage, counters 

and lighting, and a new 
security system and electric 
fencing have been installed. 

Other key interventions 
include the introduction of 
new systems and processes, 

such as an automated book-
ing system and electronic 
applications, improved 
registry and filing and con-
tinuous engagement with 
stakeholders. 

Government’s aim is stop 
crime and corruption in the 
system and prevent crime 
syndicates from using asy-
lum seekers to make money 
through bribes for permits, 
which poses a serious secu-
rity risk for the country. v   

Revamped home affairs  
office named after Tutu

“We are 
happy that the 
centre is being 
named after a 
distinguished 
South African 

who has fought 
tirelessly for 

justice, equality, 
human rights 
and freedom.”

general10    May 2017 Edition 1



Vuk’uzenzele general

Teach them while still young 
Albert Pule 

“Entrepreneurship 
must be part of 
the school cur-

riculum. Young people must, 
from an early age, be encour-
aged to innovate and be prob-
lem-solvers.

“They must be given the 
skills to turn ideas into viable 
businesses. Most important-
ly, they must leave school ap-
preciating that entrepreneur-
ship can be a viable career 
option,” Deputy President 
Cyril Ramaphosa said at the 
annual Global Entrepreneur-
ship Congress (GEC) held in 
Sandton recently. Past host 
cities have included Moscow, 
Milan and Rio de Janeiro. 

The wide range of voices 
that came together at the 
GEC agreed that teaching 
entrepreneurship at school 
will arm young people with 
expertise and skills to estab-
lish their own businesses and 
create employment. 

Entrepreneurs, investors, 
researchers, policymakers 
and other start-up champi-
ons from 173 countries came 
together for a week at the 
GEC to identify new ways of 
helping founders start and 
scale new ventures around 
the world. 

Delegates make connec-
tions, gain insights, learn 
about new research, and 
leave ready to renew their 

programmes and policy 
ideas. 

The GEC 2017 was hosted 
by the Global Entrepreneur-
ship Network, the Sustaina-
ble Entrepreneur Accelerator 
(SEA) Africa and the City of 
Johannesburg. 

Reaching potential 
requires support and 
cooperation
“We are all concerned that 
small businesses have an 
exceedingly high failure 
rate, and in our country the 
majority of the casualties are 
black and women-owned 
businesses. Statistics tell us 
that small businesses have 
limited chances of surviving 
their first few years,” said 
Minister of Small Business 
Development Lindiwe Zulu. 

“While many people have 
the aptitude to be successful 
entrepreneurs, our experi-
ence in South Africa is that 
many struggle to fulfil their 
potential without effective 
support,” said Deputy Presi-

dent Ramaphosa.
“This is a deficit we are 

working hard to bridge. 
Through business incubation 
programmes both public 
and private we are moving 
beyond merely providing a 
desk and a phone and a coffee 
machine.”

For small start-ups to 
succeed, Deputy President 
Ramaphosa said, govern-
ment, small businesses, 
labour and the private sector 
needed to work together.

“As government, we are 
steadily opening up mar-
ket opportunities for Small 
Medium Micro Enterprises 
(SMMEs), both through our 
own procurement spend and 
also through Black Economic 
Empowerment policies.

“Established business needs 
to take a similar approach if 
any of these efforts are to 
succeed. Effective monitor-
ing and evaluation is also 
central to the effectiveness 
of small business support. 
There needs to be a clear link 
between effort, activity and 
results.”

Intra-African trade
The GEC connects local 
entrepreneurs to the best 
resources and networks all 
over the globe. 

Deputy President Rama-
phosa said South African 
entrepreneurs should take 
advantage of this congress 
and establish relationships 
with fellow entrepreneurs 
from the African continent.  

“This congress serves as 
an opportunity to enhance 
an entrepreneurial culture 
among our youth, women 
and people with disabilities. 
It must allow us to share new 
developments in start-up 
financing.

“Ultimately, we must foster 
an African Entrepreneurship 
Network where participants 
will collaborate well beyond 
this event in promoting in-
tra-African trade.”

“We invite entrepreneurs 
from our continent and the 
world to collaborate with 
entrepreneurs in this country 
to start sustainable, profitable 
businesses that will create 
jobs.

“We urge you, our creative 
and courageous entrepre-
neurs, to apply your minds 
to the challenges of our con-
tinent. Be with the children of 
Africa to realise the promise 
of freedom.” v   

KZN titanium beneficiation plant 

Matona Fatman

About  R4 .5  b i l l ion 
will be invested in 
the Richards Bay In-

dustrial Development Zone 

(RBIDZ) as this was the pre-
ferred destination for foreign 
direct investment.

This came after the MEC 
of Economic Development 
and Tourism Sihle Zikalala 

signed a major partnership 
between the Richards Bay 
Industrial Development 
Zone, Nyanza Light Metals 
and a New Zealand-based 
company.

The deal will culminate in 
the construction of a R4.5 
billion titanium beneficiation 
plant in Richards Bay.

The plant will produce 
titanium dioxide pigment, a 
product used in paint, tooth-
paste and colourants for food 
products. 

The construction of the 
plant will commence next 
year, while production is ex-
pected to begin in late 2019. 

The Department of Trade 
and Industry (the dti) ex-
tended a grant of R17.1 
million to the company for 
feasibility studies and has 
also approved an investment 
allowance of R900 million. 

MEC Zikalala has described 
the project as a major boost 
for the KwaZulu-Natal 
economy, saying it affirmed 
the province as a preferred 

investment destination.
“We are very excited about 

this project because it will 
have a huge impact on our 
economy and it will also 
create 550 permanent skilled 
jobs, 1 200 indirect and 800 
jobs during construction.”

Zikalala also said they are 
excited that RBIDZ will now 
host this strategic plant, 
which will help to ensure 
that KwaZulu-Natal remains 
a national leader in the pro-
duction of chemicals.

 MEC Zikalala said they 
support the call by President 
Jacob Zuma and Premier 
Mchunu that government 
should ensure that all sectors 
of society benefit from the 
nation’s wealth in order to 
guarantee a stable democratic 
dispensation and reasonable 
wealth distribution. v   

The Global 
Entrepreneurship 
Congress has a 

presence on various 
social media platforms, 

such as Facebook, 
Twitter, LinkedIn and 

Pinterest.
Check out www.
facebook.com/

unleashingideas

“We agreed 
that it was 

important to 
govern with 

small businesses 
in mind.”

 Deputy President Cryil Ramaphosa addressing the Global Entrepreneur-
ship Congress at the Sandton Convention Centre.

 Stakeholders attending the sod-turning ceremony for the R4.5 billion Nyanza Light Metals 
titanium production project in the Richards Bay Industrial Development Zone.

Image/ twitter.com/kzngov
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”We were excited 
and we had 

a community 
meeting to tell 
the people that 

we got six farms.” 

The community of Mulwambane is successfully practising game farming and 
game breeding on land returned to it after a long wait for the land claim to be finalised. 

Mulambwane land claimants 
now sucessful game farmers

Albert Pule 

For years, the commu-
nity of Mulambwane 
outside Makhado, 

Limpopo, waited patient-
ly for the conclusion of its 
land claim.

The predominantly Tshiv-
enda-speaking community 
was forcibly removed from 
its ancestral land during the 
apartheid regime, on two 
separate occasions. 

The first removal happened 
between 1915 and 1945 and 
the second occurred between 
1967 and 1974. After the re-
moval, the community mem-
bers were scattered and lived 
in different parts of Limpopo 
until they came together to 
lodge a claim in 1998. 

Once the land had been 
returned to them the commu-
nity launched a Communal 
Property Association (CPA) 
in 2008. 

The Mulambwane CPA has 
established a successful game 
farm and game breeding facil-
ity, 30 km north of Makhado.

CPA Chairperson Sam Mu-
laudzi says at one point the 
community thought of giving 
up given the amount of time 
it took for the claim to be 
processed.

Patience and 
persistence pay off
“At some stage we thought 
this was not going to work 
and nothing was going to 
come out of it, but we didn’t 
give up. It was a matter of 
patience and having meet-
ings as the community and 
making follow-ups with 
government.”  

The CPA represents over a 
thousand beneficiaries from 
over 200 households who 
are all legitimate members 
of the community. Mulaudzi 
says that after lodging the 
claim, the land was returned 
to them “in bits and pieces.” 

“We started getting the land 
in 2008. That year we got six 
farms and the following year 
we got three farms and the 
last batch we got last year, in 
2016.” 

The 17 farms comprise over 
15 000 hectares. 

Mulaudzi was an ordinary 
committee member when 
the first farms were handed 
over to the community rep-
resentatives. He says there 
was a lot of excitement in the 
community. 

“We were excited and we 
had a community meeting 
to tell the people that we got 
six farms and we had some of 

the meetings on the farm and 
we took pictures and videos 
and most people wanted to 
go back and stay on those 
farms.”

Mulaudzi adds that it was 
difficult for people to settle on 
the farms because they had 
been turned into game farms. 

After lengthy consultations 
with the provincial depart-
ment of Cooperative Gov-
ernance and the Musina local 
municipality, government 
agreed to rezone the land and 
develop it by building some 
low cost houses. 

“They both agreed that they 
would take one of our farms 
and develop it into low cost 
housing of 600 stands and we 
were very excited and we’ve 
informed the community 
about it.” They went into a 
strategic plan to guide them 
in the business of game farm-
ing. 

“We are game farming on 
eight of the farms. We’ve 
got buffaloes, sable, impala, 
kudu, giraffe, zebra and 
eland.”

Mulaudzi says the CPA has 
bigger plans to increase its 
game and spoken to the Kru-
ger National Park to acquire 
some more game. “They are 
keen and they’ve promised 
to give us some animals that 
don’t have hooves.” Mulaud-
zi says the park is popular 
and they’ve had local and 
international visitors. 

The CPA employs seven 
people from the Mulamb-
wane community. The aim 
is to expand and train young 
people from the community 
who would like to get into 
the field of agriculture and 
game farming.  

“We have approached the 
AgriSeta for it to take some 
of the young people in the 
community for training in 
animal production, plant 
production, farming, horti-
culture and veterinary and 
crop science.”

Mulaudzi says with the 
help of the strategic partner, 
he is confident that the CPA 
will make a difference in the 
lives of the people of Mu-
lambwane.” v  

 An African buffalo takes refuge from the hot sun at one of the farms owned by the Mulambwane CPA.

equally fair, equitable and free 
from corruption so that more of 
our people can benefit from the 
work being done in the city.”

Water infrastructure 
To address the challenge of 
ageing water infrastructure, the 
municipality has made an initial 
investment of R13 million for 
upgrading infrastructure. 

“To address this in part, the 
City made an initial R13 million 
investment into the restoration 
of water infrastructure in the last 
two months, and it has tendered 
for a R2 billion contract to refur-
bish, upgrade and replace some 
of the ailing infrastructure that 
was neglected. 

In real terms, this means that 
more people across the city will 
have reliable access to water for 
everyday use.”  “

The municipality also replaced 
old pipes in parts of Soshanguve. 
“The pipes in Blocks AA and F 
were old asbestos cement pipes 
and, being past their design life, 
they were leaking profusely. 

“The community requested a 
pipe replacement project, and 
the City was able to fit this into 
the overall programme. The 
project took eight months and 
was valued at R10.8 million; 4 
653 meters of pipe was replaced 
and 59 local labourers were em-
ployed.”

Electrifying Tshwane 
Mayor Msimanga added that 

the electrification of households 
plays an important role and the 
supply of electricity to new 
households will improve the 
lives and living conditions of 
communities.

“A few areas were identified 
by the current leadership where 
new connections are planned. 
The projects are underway and 
other projects are completed. 
These areas include the follow-
ing Nellmapius X 24, where 1 000 
connections were done in Ward 
15; Soshanguve South X 19 has 
a planned number of 500 house-
holds to be electrified; Mamelodi 
X 5 for 74 households; Melusi X 2 
for just over 200 households; and 
Winterveld for 256 households.”
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DEPARTMENT OF SOCIAL DEVELOPMENT

It is our intention to promote representivity (race, gender and disability) in the Public Service through the fi lling of these posts and candidates whose transfer / promotion/ 
appointment will promote representivity will receive preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE: A curriculum vitae with a detailed description of duties 
and the names of two referees must accompany your applica-
tion for employment (Z83). • It will be required of the success-
ful candidate to undergo an appropriate security clearance. • 
It is our intention to promote representivity (race, gender and 
disability) in the Public Service through the fi lling of this post 
and candidates whose transfer / promotion / appointment will 

promote representivity will receive preference. • An indication 
in this regard will facilitate the processing of applications. • 
Applicants must please note that they will be required to show 
proof of original qualifi cations during the selection process. • 
Correspondence will be limited to successful candidates only. 
• If you have not been contacted within three months after the 
closing date of this advertisement, please accept that your ap-
plication was unsuccessful. • It is the applicant’s responsibility 
to have foreign qualifi cations evaluated by the South African 
Qualifi cation Authority (SAQA).  All shortlisted candidates will 
be subjected to a technical exercise that intends to test rele-
vant technical elements of the job, the logistics of which will be 
communicated.  • Following the interview and technical exer-
cise, the selection panel will recommend candidates to attend 
a generic managerial competency assessment (in compliance 

with the DPSA Directive on the implementation of competency 
based assessments).  The competency assessment will be 
testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools.  • The success-
ful candidate for a SMS post will sign an annual performance 
agreement, complete a fi nancial discloser form and will also 
be required to undergo a security clearance.•Personnel suit-
ability checks will be conducted on short listed candidates 
and the appointment is subject to positive outcomes of such 
checks. •Applications received after the closing date will not 
be taken into consideration. • No faxed or e-mailed applica-
tions will be considered.  
“The Department of Social Development supports persons 
with disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per annum  This inclusive remuner-
ation package consists of a basic salary, the states’ 
contribution to the Government Employees Pension 
Fund and fl exible portion that may be structured i.t.o. 
the applicable rules.   
CENTRE HSRC Building, Pretoria  

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) as recognized by SAQA in social sciences Plus 
5 years of experience at a senior managerial level in the 
fi eld of Community Development. Knowledge of the rel-
evant Public Service legislation. Knowledge and under-
standing of the relevant legal framework. Knowledge of- 
a) Community Development policies and practices; b) 
the IGR and IDP; c) the practice of community develop-
ment and community interventions; d) stakeholder man-
agement; e) local government processes; f) Intergovern-
mental Relations policies; g) government processes; h) 
community-based planning and research; and i) social 
and community mobilisation dynamics. Knowledge and 
understanding of the PFMA.       
Competencies Strategic capability and leadership skills. 
Programme and project management skills. Financial 
management and administration skills. Policy analysis 
and development skills. Information and knowledge 
management skills. Communication (verbal and written) 
skills. Service delivery innovation skills. Problem-solving 
and change management skills. People Management 
and empowerment skills. Client orientation and custom-
er focus skills. Stakeholder management skills. Pres-
entation and facilities skills. Risk Management skills.  
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability to 
work in a team and independently. Confi dentiality. Ad-
aptability. Diplomatic. Cost consciousness. Honesty and 
Integrity.     

DUTIES Manage and coordinate community develop-
ment research and interventions. Manage and facilitate 
the development of social and community mobilisation 
programmes for social change. Manage and facilitate 
the development of community development services, 
practice, programme and policy implementation sup-
port. Promote good governance in public entities and 
statutory bodies. Manage the development of commu-
nity and capacity enhancement as well as youth devel-
opment programmes. Facilitate the development and 
implementation of policies, legislation, minimum norms 
and standards, practice guidelines in respect of social 
mobilisation.        
NOTE: In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African 
Coloured and Indians females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contribu-
tion to the Government Employees Pension Fund and 
fl exible portion that may be structured i.t.o. the applica-
ble rules. 
CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Social Work or equivalent qualifi cation as 
recognized by SAQA PLUS 5 years of experience at 
a middle/senior managerial level in the fi eld of policy 
and legislation development in the children’s sector. 
Knowledge and experience in the fi eld of child care and 
protection services. Registration with the South African 
Council for Social Service Professions. Knowledge and 

understanding of human behaviour and social system. 
Broad knowledge of the relevant legislation, internation-
al and regional instruments and policies pertaining to 
child care services. Good understanding of the relevant 
Public Service legislative framework such as the PFMA, 
Public Service Act and Regulations. 
Competencies Project management skills. Policy 
development and implementation skills. Writing and 
presentation skills. Communication and liaison skills. 
Coordination skills. Planning and organising skills. An-
alytical skills. Problem-solving skills. Business ethics. 
Counselling skills. Strategic capability and leadership 
skills. Monitoring and evaluation skills. Negotiation skills. 
Client orientation and customer focus skills. Computer 
literacy. Financial management skills. Research skills. 
Facilitation skills. 
Attributes Confi dence. Trustworthiness. Integrity. 
Patience. Accuracy. Diplomacy. Assertiveness. Com-
pliance. Ability to work under pressure. Ability to work 
in a team and independently. Creative and innovative. 
Friendliness. 

DUTIES Manage the development of policies, norms 
and standards. Manage and facilitate the drafting of 
regulations to the Children’s Act. Manage and facili-
tate training to social workers and other professionals 
to implement the Children’s Act. Manage and facilitate 
indicators as well as quality assurance mechanisms to 
implement the Children’s Act. Provide advice and guid-
ance to issues pertaining to legislation monitoring and 
evaluation of norms and standards. Manage and facil-
itate the review of the Children’s Act including the de-
velopment of policies to strengthen proposals to amend 
the Act. Monitor, coordinate and evaluate intersectoral 
and interdepartmental compliance and reporting on the 
implementation of international, regional and national 
obligations. 
NOTE:  In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African, 
Coloured and Indian females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and fl exible portion that may be structured i.t.o. the 
applicable rules.   

CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Commerce,  Purchasing and Supply Chain 
Management with accounting as a subject within the 
curriculum, as recognized by SAQA PLUS 5 years of 
supply chain management experience at a middle/sen-
ior managerial level. Knowledge of the relevant Public 
Service legislation, regulations and policies. Knowledge 
of government procurement systems including Preferen-
tial Procurement Policy Framework Act, BBBEE, LOGIS, 
BAS, PFMA. 
Competencies Negotiation skills. Strategic planning 
skills. Programme and project management skills. 
Economic and statistical analysis skills. Financial 
management skills. Policy analysis and development 
skills. Information and knowledge management skills. 
Communication skills. Service delivery innovation skills. 
Problem solving skills. People Management and em-
powerment skills. Client orientation and customer focus 
skills. Stakeholder management skills. Planning and or-
ganising skills. Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Confi dentiality and sensitivity. 
Ability to work in a team and independently. Adaptability. 
Diplomatic. Independent thinker. Cost consciousness. 
Honesty and Integrity.

DUTIES Manage the relationship between the Depart-
ment and its different categories of service providers. 
Manage the procurement process with the department 
including the compilation of bid documents. Implement 
and promote BEE and PPPFA policies. Manage the 
Departments LOGIS system. Provide strategic direction 
with regard to supply chain management functions to 
the Directorate and the Department. Develop and im-
plement an asset management system for Department, 
including the maintenance of the asset register. Assist 
and advise management in preparing and managing 
service contracts. Manage the development and main-
tenance of a database of service providers in the depart-
ment. Oversee the stock management system. Advise 
management in all supply chain management matters. 
Secretariat to the Bid Adjudication Committee, supplier 
development, relationship management, demand man-
agement, acquisition management, assets and invento-
ry management, contract management.
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and a fl exible portion that may be structured i.t.o. the 
applicable rules. 

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A Postgraduate qualifi cation (NQF 
level 8) in Social or Economic Sciences as recognized 
by SAQA PLUS fi ve (5) years of experience at middle/
senior managerial level. Knowledge of the relevant Pub-
lic Service legislation. Knowledge and understanding of 
i) government reporting requirements;     ii) qualitative 
and quantitative research; and statistical analysis meth-
odologies. Knowledge and understanding of social de-
velopment programmes.
Competencies Strategic planning skills. Project 
management skills. Research skills. Analytical skills. 
Financial management skills. Policy analysis and de-
velopment skills. Information and knowledge manage-
ment skills. Report writing skills. Communication skills. 
Service delivery innovation. Institutional performance 
assessment and reporting. Problem-solving skills. Cli-
ent orientation and customer focus skills. Stakeholder 
management skills. Planning and organising skills. 
Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability 
to work in a team. Confi dentiality and sensitivity. Inde-
pendent thinking. Honesty and Integrity. Cultural sen-
sitivity.

DUTIES Compile departmental quarterly and annual 
reports to assess programme performance against tar-
gets. Provide support and monitor the implementation 
of recommendations on institutional performance. Pro-
duce and provide reports in response to requests from 
Parliament, The Presidency and other stakeholders. 
Provide technical assistance to Social Development 
Sector to improve capacity and technical expertise in 
monitoring and evaluation. Participate and contribute 
to government led country initiatives. Coordinate and 
collate inputs on the implementation of Sustainable 
Development Goals (SDGs) and produce reports there-
of. Coordinate Management Performance Assessment 
Tool (MPAT). 
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CITY PRESS - SIZE:128(w) x 156(h)mm

CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF SOCIAL DEVELOPMENT

It is our intention to promote representivity (race, gender and disability) in the Public Service through the fi lling of these posts and candidates whose transfer / promotion/ 
appointment will promote representivity will receive preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE: A curriculum vitae with a detailed description of duties 
and the names of two referees must accompany your applica-
tion for employment (Z83). • It will be required of the success-
ful candidate to undergo an appropriate security clearance. • 
It is our intention to promote representivity (race, gender and 
disability) in the Public Service through the fi lling of this post 
and candidates whose transfer / promotion / appointment will 

promote representivity will receive preference. • An indication 
in this regard will facilitate the processing of applications. • 
Applicants must please note that they will be required to show 
proof of original qualifi cations during the selection process. • 
Correspondence will be limited to successful candidates only. 
• If you have not been contacted within three months after the 
closing date of this advertisement, please accept that your ap-
plication was unsuccessful. • It is the applicant’s responsibility 
to have foreign qualifi cations evaluated by the South African 
Qualifi cation Authority (SAQA).  All shortlisted candidates will 
be subjected to a technical exercise that intends to test rele-
vant technical elements of the job, the logistics of which will be 
communicated.  • Following the interview and technical exer-
cise, the selection panel will recommend candidates to attend 
a generic managerial competency assessment (in compliance 

with the DPSA Directive on the implementation of competency 
based assessments).  The competency assessment will be 
testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools.  • The success-
ful candidate for a SMS post will sign an annual performance 
agreement, complete a fi nancial discloser form and will also 
be required to undergo a security clearance.•Personnel suit-
ability checks will be conducted on short listed candidates 
and the appointment is subject to positive outcomes of such 
checks. •Applications received after the closing date will not 
be taken into consideration. • No faxed or e-mailed applica-
tions will be considered.  
“The Department of Social Development supports persons 
with disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per annum  This inclusive remuner-
ation package consists of a basic salary, the states’ 
contribution to the Government Employees Pension 
Fund and fl exible portion that may be structured i.t.o. 
the applicable rules.   
CENTRE HSRC Building, Pretoria  

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) as recognized by SAQA in social sciences Plus 
5 years of experience at a senior managerial level in the 
fi eld of Community Development. Knowledge of the rel-
evant Public Service legislation. Knowledge and under-
standing of the relevant legal framework. Knowledge of- 
a) Community Development policies and practices; b) 
the IGR and IDP; c) the practice of community develop-
ment and community interventions; d) stakeholder man-
agement; e) local government processes; f) Intergovern-
mental Relations policies; g) government processes; h) 
community-based planning and research; and i) social 
and community mobilisation dynamics. Knowledge and 
understanding of the PFMA.       
Competencies Strategic capability and leadership skills. 
Programme and project management skills. Financial 
management and administration skills. Policy analysis 
and development skills. Information and knowledge 
management skills. Communication (verbal and written) 
skills. Service delivery innovation skills. Problem-solving 
and change management skills. People Management 
and empowerment skills. Client orientation and custom-
er focus skills. Stakeholder management skills. Pres-
entation and facilities skills. Risk Management skills.  
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability to 
work in a team and independently. Confi dentiality. Ad-
aptability. Diplomatic. Cost consciousness. Honesty and 
Integrity.     

DUTIES Manage and coordinate community develop-
ment research and interventions. Manage and facilitate 
the development of social and community mobilisation 
programmes for social change. Manage and facilitate 
the development of community development services, 
practice, programme and policy implementation sup-
port. Promote good governance in public entities and 
statutory bodies. Manage the development of commu-
nity and capacity enhancement as well as youth devel-
opment programmes. Facilitate the development and 
implementation of policies, legislation, minimum norms 
and standards, practice guidelines in respect of social 
mobilisation.        
NOTE: In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African 
Coloured and Indians females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contribu-
tion to the Government Employees Pension Fund and 
fl exible portion that may be structured i.t.o. the applica-
ble rules. 
CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Social Work or equivalent qualifi cation as 
recognized by SAQA PLUS 5 years of experience at 
a middle/senior managerial level in the fi eld of policy 
and legislation development in the children’s sector. 
Knowledge and experience in the fi eld of child care and 
protection services. Registration with the South African 
Council for Social Service Professions. Knowledge and 

understanding of human behaviour and social system. 
Broad knowledge of the relevant legislation, internation-
al and regional instruments and policies pertaining to 
child care services. Good understanding of the relevant 
Public Service legislative framework such as the PFMA, 
Public Service Act and Regulations. 
Competencies Project management skills. Policy 
development and implementation skills. Writing and 
presentation skills. Communication and liaison skills. 
Coordination skills. Planning and organising skills. An-
alytical skills. Problem-solving skills. Business ethics. 
Counselling skills. Strategic capability and leadership 
skills. Monitoring and evaluation skills. Negotiation skills. 
Client orientation and customer focus skills. Computer 
literacy. Financial management skills. Research skills. 
Facilitation skills. 
Attributes Confi dence. Trustworthiness. Integrity. 
Patience. Accuracy. Diplomacy. Assertiveness. Com-
pliance. Ability to work under pressure. Ability to work 
in a team and independently. Creative and innovative. 
Friendliness. 

DUTIES Manage the development of policies, norms 
and standards. Manage and facilitate the drafting of 
regulations to the Children’s Act. Manage and facili-
tate training to social workers and other professionals 
to implement the Children’s Act. Manage and facilitate 
indicators as well as quality assurance mechanisms to 
implement the Children’s Act. Provide advice and guid-
ance to issues pertaining to legislation monitoring and 
evaluation of norms and standards. Manage and facil-
itate the review of the Children’s Act including the de-
velopment of policies to strengthen proposals to amend 
the Act. Monitor, coordinate and evaluate intersectoral 
and interdepartmental compliance and reporting on the 
implementation of international, regional and national 
obligations. 
NOTE:  In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African, 
Coloured and Indian females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and fl exible portion that may be structured i.t.o. the 
applicable rules.   

CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Commerce,  Purchasing and Supply Chain 
Management with accounting as a subject within the 
curriculum, as recognized by SAQA PLUS 5 years of 
supply chain management experience at a middle/sen-
ior managerial level. Knowledge of the relevant Public 
Service legislation, regulations and policies. Knowledge 
of government procurement systems including Preferen-
tial Procurement Policy Framework Act, BBBEE, LOGIS, 
BAS, PFMA. 
Competencies Negotiation skills. Strategic planning 
skills. Programme and project management skills. 
Economic and statistical analysis skills. Financial 
management skills. Policy analysis and development 
skills. Information and knowledge management skills. 
Communication skills. Service delivery innovation skills. 
Problem solving skills. People Management and em-
powerment skills. Client orientation and customer focus 
skills. Stakeholder management skills. Planning and or-
ganising skills. Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Confi dentiality and sensitivity. 
Ability to work in a team and independently. Adaptability. 
Diplomatic. Independent thinker. Cost consciousness. 
Honesty and Integrity.

DUTIES Manage the relationship between the Depart-
ment and its different categories of service providers. 
Manage the procurement process with the department 
including the compilation of bid documents. Implement 
and promote BEE and PPPFA policies. Manage the 
Departments LOGIS system. Provide strategic direction 
with regard to supply chain management functions to 
the Directorate and the Department. Develop and im-
plement an asset management system for Department, 
including the maintenance of the asset register. Assist 
and advise management in preparing and managing 
service contracts. Manage the development and main-
tenance of a database of service providers in the depart-
ment. Oversee the stock management system. Advise 
management in all supply chain management matters. 
Secretariat to the Bid Adjudication Committee, supplier 
development, relationship management, demand man-
agement, acquisition management, assets and invento-
ry management, contract management.
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and a fl exible portion that may be structured i.t.o. the 
applicable rules. 

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A Postgraduate qualifi cation (NQF 
level 8) in Social or Economic Sciences as recognized 
by SAQA PLUS fi ve (5) years of experience at middle/
senior managerial level. Knowledge of the relevant Pub-
lic Service legislation. Knowledge and understanding of 
i) government reporting requirements;     ii) qualitative 
and quantitative research; and statistical analysis meth-
odologies. Knowledge and understanding of social de-
velopment programmes.
Competencies Strategic planning skills. Project 
management skills. Research skills. Analytical skills. 
Financial management skills. Policy analysis and de-
velopment skills. Information and knowledge manage-
ment skills. Report writing skills. Communication skills. 
Service delivery innovation. Institutional performance 
assessment and reporting. Problem-solving skills. Cli-
ent orientation and customer focus skills. Stakeholder 
management skills. Planning and organising skills. 
Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability 
to work in a team. Confi dentiality and sensitivity. Inde-
pendent thinking. Honesty and Integrity. Cultural sen-
sitivity.

DUTIES Compile departmental quarterly and annual 
reports to assess programme performance against tar-
gets. Provide support and monitor the implementation 
of recommendations on institutional performance. Pro-
duce and provide reports in response to requests from 
Parliament, The Presidency and other stakeholders. 
Provide technical assistance to Social Development 
Sector to improve capacity and technical expertise in 
monitoring and evaluation. Participate and contribute 
to government led country initiatives. Coordinate and 
collate inputs on the implementation of Sustainable 
Development Goals (SDGs) and produce reports there-
of. Coordinate Management Performance Assessment 
Tool (MPAT). 
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour
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CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF CORRECTIONAL SERVICES
Private Bag X20530 , Bloemfontein , 9300  Agrimed Building, 103 Zastron Street, Bloemfontein, 

9300, Tel (051)4040 270/283

CLOSING DATE:   
15 May 2017 @ 15H45
Note:   Before you apply:  All costs 
associated with an application will be borne 
by the applicant. The Department of Cor-
rectional Services is an equal opportunity 
employer. The Department will take into 
consideration the objectives of Section 195 
(1) (i) of the Constitution of the Republic 
of South Africa, 1996 (Act 108 of 1996) 
and the Employment Equity Act, 1998 (Act 
55 of 1998) in fi lling of these vacancies. It 
is our intention to promote representivity 
in respect of race, gender and disability 
through the fi lling of these positions. In 
support of this strategy, applicants need to 
indicate race, gender and disability status 
on the application form/CV. Applicants who 
have retired from the Public Service with 
a specifi c determination that they cannot 
be re-appointed or have been declared 
medically unfi t will not be considered.

Please take note that correspondence 
will only be conducted with the shortlisted 
candidates. If you have not been contacted 
within three (3) months of the closing date 
of the advertisement, please accept that 
your application is unsuccessful.

Applicants must note that further checks 
will be conducted once they are shortlisted 

and that their appointment is subject to 
positive outcomes on these checks, which 
include security clearance, security vetting, 
qualifi cation verifi cation, and criminal 
records verifi cation. Appointment to some 
of these posts will be provisional, pending 
the issue of a security clearance. If you 
cannot get a security clearance, your 
appointment will be re-considered/possibly 
terminated. Finger prints may be taken on 
the day of interviews.

The Department of Correctional Services 
reserves the right not to fi ll any of these 
advertised posts.

Applications: Applications must be 
submitted on form Z83 (Public Service 
Application form), obtainable from any 
Public Service Department, and must be 
completed in full. Applications must be 
accompanied by a CV, certifi ed copies of 
qualifi cations and ID NOT older than 3 
months. Where an advertisement states 
that a valid Driver’s Licence is required, 
then please submit a certifi ed copy of 
your licence. Please send a separate and 
complete application for each post you 
apply for, stating the correct reference 
for each position you are interested in. 
Faxed and e-mailed applications will 
not be accepted � Candidates must 

comply with the minimum appointment 
requirements • CV’s should be aligned to 
refl ect one’s degree of compliance with 
the above-mentioned requirements and 
responsibilities. Applications must reach 
DCS before the closing date and time. It 
is the sole responsibility of an applicant to 
ensure that their application reaches DCS 
before the stipulated closing date and time.

NB:   Indicate the reference number and 
position you are applying  for on your 
application form (Z83) and post your 
complete application to the address as 
indicated below:   

Free State/Northern Cape Region:   
Postal Address:  Head Recruitment, Private 
Bag X20530, Bloemfontein, 9300 

Contact person:   Ms. Mkuni NJ & Mr. 
Monare KE at 051 404 0270 or 051 
4040283

Physical Address:  103 Zastron Street, 
Agrimed Building, Bloemfontein

For the requirements to apply for these 
positions please visit the DCS Web: 
www.dcs.gov.za and check under 
Vacancies.

APPOINTMENTS UNDER 
THE CORRECTIONAL 

SERVICES ACT

DEPUTY DIRECTOR: 
CONTROLLER

FS & NC Region: 
Mangaung APOPS 

(FSNC17/01/01)
Salary: R711 990.00 per 

annum

HEAD CORRECTIONAL 
CENTRE x 2 (LARGE) 

FS & NC Region: Virginia 
(FSNC17/01/02), Grootvlei 
Medium A (FSNC17/01/03)

Salary: R711 990.00 per 
annum

 
HEAD CORRECTIONAL 
CENTRE x 3 (MEDIUM)

FS & NC Region: 
Colesberg (FSNC17/01/04), 
Bizzah Makhate Medium C 

(FSNC17/01/05),
Douglas (FSNC17/01/06)
Salary: R376 227.00 per 

annum 

 HEAD CORRECTIONAL 
CENTRE x 2 (SMALL)

FS & NC Region: Brandfort 
(FSNC17/01/07), Hopetown 

(FSNC17/01/22)  
Salary: R315 084.00 

per annum

SECRETARY: PAROLE 
BOARD x 2

FS & NC Region: Groenpunt 
(FSNC17/01/08), Grootvlei 

(FSNC17/01/09)
Salary: R273 024.00  per 

annum

APPOINTMENTS 
UNDER THE 

PUBLIC SERVICE ACT

OPERATIONAL 
MANAGER NURSING

FS&NC Region: 
Tswelopele 

(FSNC17/01/10)
Salary: R465 939.00 

per annum

CLINICAL NURSE 
PRACTITIONER: 

PHC x 2
FS & NC Region: 

Groenpunt Medium 
(FSNC17/01/11), 

Bizzah Makhate Medium A 
(FSNC17/01/12)

Salary: R317 271.00 
per annum

PROFESSIONAL 
NURSE x 3

FS & NC Region: Kimberley 
(FSNC17/01/13), Douglas 

(FSNS17/01/14), 
Groenpunt Max

 (FSNC17/01/15)
Salary: R210 702.00 per 

annum

FORMAL 
EDUCATIONIST 

(M+4): ZULU 
FS & NC Region: Groenpunt 

(FSNC17/01/16)
Salary: R228 981. 00 per 

annum

SOCIAL WORK 
SUPERVISOR x 2

FS&NC Region: Kimberley 
(FSNC17/01/17), Vereeniging 

(FSNC17/01/18)
Salary: R318 102.00

SOCIAL WORKER 
GRADE 1 x 3

FS &NC Region: 
Bizzah Makhate Medium B 
(FSNC17/01/19), Grootvlei 
Medium B (FSNC17/01/20), 
Brandfort (FSNC17/01/21)
Salary: R211 263.00 per 

annum
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DEPUTY DIRECTOR GENERAL: 
INTERGOVERNMENTAL COORDINATION & 
STAKEHOLDER MANAGEMEENT
Branch: IC & SM
CENTRE: Pretoria 

SALARY: All-inclusive salary package of R1 299 501 per 
annum of which 30% may be structured according to the 
individual’s needs

REQUIREMENTS: Envisage for appointment to this posi-
tion is a seasoned and experienced senior manager with 
a minimum of eight (8) to ten (10) years’ experience in 
senior management services dealing with government pol-
icy, intergovernmental relations, stakeholder and relation-
ship management and development communication. An 
appropriate 4 years undergraduate qualification (NQF8) 
in Public Relations/Development Communication/ Public 
Management or any other related qualification. Excellent 
writing skills with extensive report writing experience. 
Strong Financial and Human Resource Management 
skills. Computer Skills. A code 8 driver’s license.
DUTIES: Provide effective strategic leadership and man-
agement of the Chief Directorate: Provincial Liaison, Me-
dia Engagement and Cluster Communications. Provide 
strategic leadership to Cluster Communication system 
in government and media .Build partnership with strate-
gic stakeholders in pursuit of the GCIS’ vision of access 
to information. Ensure effective functioning of the ICSM 
Branch. Supervise, lead or participate in government com-
munication projects, including giving strategic guidance 
to cluster communications. Manage intergovernmental 
relations, as well as stakeholder management for the 
programme. Provide support in developing communica-
tion system at the sphere of local government as well as 
working closely with the office of the Director-general and 
communication unit in the provincial government. Ensure 
synergy in the work of GCIS and that of the provinces 
with respect to communication guided by the national 
communication strategy. Build partnership with strategic 
stakeholders in pursuit of the GCIS’ vision of access to 
information.
ENQUIRIES Mr D Liphoko, tel: (012) 473 0063

DEPUTY DIRECTOR GENERAL: CONTENT  
PROCESSING AND DISSEMINATION
Branch: CP&D
CENTRE: Pretoria
 

SALARY: All-inclusive salary package of R1 299 501 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: Envisage for appointment to this posi-
tion is a seasoned and experienced senior manager with a 
minimum of eight (8) to ten (10) years’ experience in sen-
ior management services dealing with government policy, 
intergovernmental relations, stakeholder and relationship 
management and development communication. An appro-
priate 4 years undergraduate qualification (NQF8) in areas 
such as political science, communication and research 
would be an advantage.

DUTIES: Effective management of the Branch: Content 
Processing and Dissemination and also deputies for the 
DG in providing leadership in Government communica-
tion. Manage the following Chief Directorates: Products 
and Platforms, Marketing and Distribution as well as 
Policy and Research. Carry out all functions delegated to 
him/her by the DG. Co-ordinate strategic communication 
planning in GCIS and across government .Oversee the 
content development process implemented through the 
Communication Service Agency, Intergovernmental Co-
ordination and Stakeholder Management, Media Engage-
ment and Electronic Information Resources. Coordinate 
the dissemination of information about GCIS services. 
Supervise, lead or participate in communication projects. 
Development of a communication strategy for government 
and GCIS. Oversight over production of accurate and high 
quality content for GCIS platforms. Strategic oversight of 
the media Bulk Buying. Oversee the building and main-
tenance of reliable knowledge base to inform communi-
cation interventions. Coherence in the work of GCIS with 
respect to content development and management, inte-
grated messaging.

ENQUIRIES Mr D Liphoko, tel: (012) 473 0063

CHIEF DIRECTOR: SOCIAL SECTOR &  
GOVERNANCE ADMINISTRATION CLUSTER 
Branch: IC & SM
CENTRE: PRETORIA                            
 

SALARY: All-inclusive salary package of R1 068 564 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS:  Applicants must be in possession of 
an appropriate three year Bachelor’s Degree (NQF level 7) 
in Journalism, Media Studies, Communication or Political 
Sciences. A post-graduate qualification will be an added 
advantage. The applicant must have five (05) years’ expe-
rience at a senior managerial level with extensive experi-
ence in the field of communication strategizing and cam-
paigning, writing and development of policy documents, 
and sound understanding of the media environment and 
practices. Comprehensive knowledge of government’s 
programme of action and understanding of communica-
tion implications derived from this. Sound knowledge of 
the structures and functioning of government across all the 
three spheres of government and be familiar with the per-
formance monitoring and evaluation approach as adopted 
by government. Strategic capability and leadership, finan-
cial management, programme and project management, 
service delivery innovation, communication (verbal & 
written) skills, people management and empowerment, 
problem solving and analysis, stakeholder management, 
customer service, knowledge management and research. 
A valid driver’s licence. Computer literate. 
DUTIES: The successful candidate will be required to rep-
resent the executive leadership of the GCIS on cluster and 
delivery forums. Lead the implementation of governments 
Medium Term Strategic Framework through the develop-

ment of cluster communication strategies and campaigns 
in partnership with the relevant lead departments. Provide 
daily strategic advice and guidance on issues emanat-
ing from the communication environment. Develop and 
oversee strategies for the effective integration of cluster 
communication across government. Analyse policies and 
documents emanating from the cluster system and write 
strategic documents for cluster media briefings. Support 
in managing strategic communication for government and 
Cabinet. 

ENQUIRIES: Mr M Currin Tel: 012 473 0183

CHIEF DIRECTOR: MEDIA ENGAGEMENT
Branch: IC & SM
CENTRE: Pretoria

SALARY: All-inclusive salary package of R1 068 564 per 
annum of which 30% may be structured according to the 
individual’s needs

REQUIREMENTS: Qualifications: An appropriate Bache-
lor’s degree/national diploma in Communication/Journal-
ism, International Relations or Political Science with strong 
management skills. Experience: 5 years’ experience at a 
senior managerial level with proven, strong understanding 
of the communication landscape in South Africa, and more 
specifically the South African media landscape. Proven 
experience in writing and using writing capabilities to 
respond to media and the communication needs of the 
media. A track record in a public media liaison function or 
in the media industry would weigh heavily in a successful 
candidates favour. Proven experience in the manage-
ment of a multi-disciplinary communications team. Job 
Knowledge: Knowledge and understanding of the South 
African political and media landscape and government’s 
programme of action. Media and stakeholder relationship 
management and liaison abilities. Media analysis and 
ability to respond. Content management and analysis and 
the ability to give guidance on how to handle issues in the 
media. Knowledge of electronic media coverage. Under-
standing of the communication landscape and interest 
in media and communication trends including research. 
Competencies required: Ability to interpret and apply gov-
ernment policies specifically from a media perspective. 
Coaching, mentoring, influencing and networking skills. 
Provide strategic capability and leadership within the con-
tent of mentoring and financial management. Programme 
and Project Management. Understanding of urgent or rap-
id issue management functions. People management and 
empowerment. Ability to communicate with senior mem-
bers of government and other stakeholders. Excellent writ-
ing skills. The ability to liaise with Ministerial Media Liaison 
Officers and heads of communication. Good stakeholder 
relations with an understanding and appreciation of needs 
of print and broadcast media.
DUTIES: Lead a Chief Directorate which sets and influ-
ences the media agenda through a robust, proactive and 
efficient rapid response system. Manage the content of 
the engagements with government communicators and 
ensure the alignment of government messages. Pro-
vide communications and media support to the Cabinet 
spokesperson as well as government related events. 
Build, maintain and strengthen relationships with the me-
dia to promote platforms for government to communicate 
policies, programmes and plans. Provide leadership in the 
management of a proactive Parliamentary Office service, 
driven towards providing an efficient communication sup-
port to government departments in Parliament and Parlia-
mentarians. Provide leadership of the international media 
liaison relationships in GCIS, including providing relevant 
government information and news as well as management 
of international coordination of media visits and accredita-
tion. Provide leadership and operate an efficient, effective 
and compliant Chief Directorate.
ENQUIRIES: Mr M Currin, tel. (012) 473-0183

DIRECTOR – CLUSTER COMMUNICATION: GOV-
ERNANCE AND ADMINISTRATION
(G&A) CLUSTER AND SOCIAL PROTECTION, 
COMMUNITY AND HUMAN DEVELOPMENT (SP-
CHD) CLUSTER
Branch: IC & SM
CENTRE: Pretoria

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: Applicants should be in possession of 
a three-year Bachelor’s degree in either
Communications/Public Relations or related qualification. 
Experience: At least 5 years’ experience at a middle/
senior management level with extensive experience in 
and knowledge of development communication, proven 
leadership capabilities, and sound managerial, interper-
sonal and project management skills. 5 years’ experience 
in government communication, of which at least 2 - 3 
years should be at management level. Experience should 
include communication strategizing as well as content de-
velopment and report writing. The candidate must have a 
sound knowledge of the functioning of government, struc-
tures and the communication system. A comprehensive 
understanding of policies, programmes and priorities of 
government and the ability to stay informed with all devel-
opments in the broad environment and current affairs, es-
pecially in relation to the above-mentioned clusters. Ability 
to interact with communicators across government and 
other stakeholders and content for use in various commu-
nication products. The development of content strategies, 
questions and answers, factsheets, reports and other 
documents as required. Analyse policies and documents 
emanating from the cluster system. Good interpersonal 
skills, including ability to build and maintain strategic part-
nerships. The candidate should have excellent verbal and 
written communication skills, good interpersonal skills, in-
cluding ability to interface with various stakeholders within 
the private and public sectors. Must have a valid driver’s 
licence and be computer literate. The successful candi-
date must have experience in the Government communi-
cation system, clusters or other similar structures but also 
a sound understanding of the Outcomes Based Approach 
to performance monitoring.
DUTIES: Provide effective strategic and dedicated support 

and coordinate all activities relating to both the G&A and 
the SPCHD clusters to ensure better performance of the 
communication system. Facilitate and develop strategic 
communication content for both clusters, G&A and SP-
CHD. Ensure a review and align the GCP, communication 
strategies for clusters, campaigns projects and other ac-
tivities. Drive the implementation of the clusters communi-
cation programme of actions and provide regular reports. 
Ensure plans are in place to handle issues emanating from 
the communication and media environment and through 
the Government Rapid Response system. Research and 
develop high level communication documents in support 
of key post cabinet, cluster, and internal communication 
fora about programmes and policies of government and 
their communication implications. Facilitate and coordi-
nate the monthly communication cluster meetings toward 
the development of a strategic agenda for government 
communications priorities within the cluster. Coordinate 
the participation of government communication in already 
established platforms for better and effective communica-
tion. Ensure the timely development of the monthly reports 
to Directors-General and other fora. Ensure an effective 
management of the Internal Communicators’ Forum and 
cascade information to internal audiences. Monitoring 
the implementation of developed communication plans 
(GCP), strategies for government to deliver on its key ob-
jectives. Evaluate the effectiveness of the communication 
forums that are convened and coordinated by the Chief 
Directorate Cluster Communication. Participate in the in-
duction programmes within and outside GCIS. People de-
velopment and management. Manage budgets and ensur-
ing that expenditure is within limits. Provide leadership and 
operate an efficient, effective and compliant Directorate.
ENQUIRIES: Mr T Ramotse 012 473 0204

DIRECTOR: RAPID RESPONSE
Branch: IC & SM
CENTRE: Pretoria

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: Qualification: An appropriate 3-year 
Degree/ National Diploma in Communication Science/
Development Communication/Journalism /Media Studies/
Political Science (NQF level 7 as recognized by SAQA. 
Experience: Five (5) years’ experience at a middle/senior 
management level with extensive experience in the field 
of media monitoring including, electronic, print and social 
media platforms, to identify issues that are likely to im-
pact the communication environment and specifically the 
reputation of government. Experience in developing and 
facilitating the implementation of the rapid response man-
agement strategies. Skills: Ability to interpret research, 
excellent writing skills and the ability to deliver editorial 
and technical writing output. High level of accuracy and 
attention to detail, good organizational and team working 
skills, building and maintaining relationships, analytical 
and quick thinking, ability to adhere to strict deadlines and 
ability to influence decisions at executive level. Writing 
and facilitation as well as sound communication and good 
interpersonal skills. Job Knowledge: Extensive knowledge 
of Public Service Regulatory framework. Competencies 
required: Influencing and networking abilities. Financial 
management. Programme and project management. Abil-
ity to communicate with senior members of government 
and other stakeholders. Excellent writing skills. Commu-
nication (both written and oral). Innovative, strategic and 
creative thinking. Computer literacy. A code 8 driver’s 
license
DUTIES: Daily monitoring of print, electronic and social 
media platforms to identify stories that are likely to impact 
government. Conduct keyword research including cata-
loguing and indexing of issues which impact the manner 
in which government is perceived and understood. Pro-
vide strategic advice to GCIS management and where 
necessary the system of government communication and 
provide appropriate action/solutions/recommendations on 
issues in the media landscape. Lead daily rapid response 
meetings, make recommendations and facilitate fol-
low-through. Input and influence the content of the media 
analysis reports identifying focus areas. Minute by minute 
participation in conversations related to government and 
its brand, answer comments, be a mediator in the various 
platforms in place for Government Issue management. 
Create content for feeds and snippets in various social 
media sites. Create and update daily, weekly and monthly 
reports. Provide strategic leadership and advice on issues 
emanating from the daily conferences and identify com-
munication opportunities and platforms in the media and 
oversee implementation thereof. Oversee the drafting of 
proactive and reactive communication content. Provide 
strategic direction to ensure the strengthening of syner-
gies with other relevant units within GCIS. Oversee the 
process of media monitoring and development of Rapid 
Response agenda and recommendations. Provide lead-
ership and operate and efficient, effective and compliant 
directorate.

ENQUIRIES: Mr M Currin, tel. (012) 473-0183

PROVINCIAL DIRECTOR FREE STATE
Branch: IC & SM
CENTRE: Free State

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: A seasoned manager with an appropri-
ate Bachelor’s degree or equivalent tertiary qualification. 
Experience: At least 5 years of experience at a middle/
senior management level with extensive experience in and 
knowledge of development communication, proven lead-
ership capabilities, and sound interpersonal and project 
management skills. Experience in coordinating multi-me-
dia communication campaigns. Sound knowledge of the 
Public Finance Management Act. Knowledge: Compre-
hensive knowledge of the Free State province, including 
socio-economic and development dynamics as well as the 
programmes and priorities of government. Must have a 
valid driver’s license and be computer literate.
DUTIES: Provide strategic leadership and management 
to the GCIS Provincial Directorate in the Free State 
Province. Deliver communication campaigns in line with 

the government communication programme and provin-
cial communication programme. Provide support for the 
extension of the government communication system to 
the local government sphere. Support provincial govern-
ment in the rollout and promotion of a government-wide 
access strategy including the establishment of Thusong 
Service Centres. Develop and maintain communication 
partnerships with provincial stakeholders from govern-
ment and civil society. All the shortlisted candidates will 
be subjected to a technical exercise that intends to test 
the relevant technical elements of the job, the logistical of 
which will be communicated by the department. Following 
the interview and technical exercise, the selection panel 
will recommend candidates to attend generic managerial 
competency assessment.

ENQUIRIES: Mr M Currin: 012 473 0183/ Ms G Thopps 
012 473 0096

PROVINCIAL DIRECTOR NORTHWEST  
Branch: IC & SM
CENTRE: Mafikeng

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: Qualification: An appropriate 3-year 
Bachelor’s Degree/National Diploma in Development 
Communication/ Journalism/ Political Studies or Com-
munication. Experience: Five (5) years’ experience at a 
middle/senior managerial level with extensive experience 
and knowledge of development communication, proven 
leadership capabilities and managerial skills, as well as 
skills to monitor and coordinate multi media campaigns, 
and project management skills. Knowledge: Sound knowl-
edge of the Public Finance Management Act. Compre-
hensive knowledge of the North West province, including 
socio-economic, historical and development dynamics 
as well as the programmes and priorities of government. 
Skills: Must be well-versed in all aspects related to com-
munication processes and good computer skills. Ability 
to liaise with clients and service providers. Proficiency 
in both verbal and written communication. Ability to work 
independently as well as in a team. Must be able to work 
under pressure. Must have a valid driver’s license. 
DUTIES: Provide strategic leadership and management to 
the GCIS Provincial Directorate in the North West Prov-
ince. Deliver communication campaigns in line with the 
government communication programme and provincial 
communication programme. Provide support for the ex-
tension of the government communication system to the 
local government sphere. Support provincial government 
in the rollout and promotion of a government-wide access 
strategy including the establishment of Thusong Service 
Centres. Develop and maintain communication partner-
ships with provincial stakeholders from government and 
civil society. All the shortlisted candidates will be subjected 
to a technical exercise that intends to test the relevant 
technical elements of the job, the logistics of which will be 
communicated by the department. Following the interview 
and technical exercise, the selection panel will recom-
mend candidates to attend generic managerial competen-
cy assessment. The successful candidate must disclose 
to the DG particulars of all registrable financial interests, 
sign a performance agreement and employment contract 
with the DG within three months from the date of assump-
tion of duty and obtain a top secret security clearance. All 
appointments are subject to the verification of educational 
qualifications, previous experience, citizenship, reference 
checks and security vetting. 
ENQUIRIES: Mr M Currin, Tel (012) 473 0183.

DIRECTOR: HUMAN RESOURCE  
DEVELOPMENT
Branch: CS
CENTRE: Pretoria

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs
REQUIREMENTS : An appropriate 3-year Degree/ 
National Diploma in Human Resources Management/ 
Development/ Training & Development/Public Adminis-
tration/ Public Management or equivalent qualification 
(NQF level 7 as recognized by SAQA. Experience: Five 
(5) years’ experience at a middle/senior managerial level 
with extensive experience in the field of Human Resource 
Development (HRD), managerial experience and finan-
cial management. Skills: Writing and facilitation as well 
as sound communication and good interpersonal skills. 
Job Knowledge: Extensive knowledge of Public Service 
Regulatory framework. Extensive knowledge of education, 
training and development practices. All applicable training 
and development Acts-. SAQA and all relevant SETA’s. 
National Skills Development Strategy. Human Resources 
Development in the Public Service, Gender mainstream-
ing, Disability issues and Employee Health and Wellness 
Programme. Competencies required: Influencing and 
networking abilities. Financial management. Programme 
and project management. Ability to communicate with 
senior members of government and other stakeholders. 
Excellent writing skills. Innovative and creative thinking. 
Programme and project management. Communication 
(both written and oral). Innovative, strategic and creative 
thinking. Computer literacy. A code 8 driver’s license.
DUTIES: Develop internal capacity as well as employee 
wellness, gender mainstreaming, disability management 
and Management Development programmes within Gov-
ernment Communication and Information System. Provide 
leadership in Employee Health and Wellness. Provide 
leadership in Gender Mainstreaming and management 
of EWD. Provide leadership in HRD matters. Provide 
leadership in financial, human resource and administra-
tive management of the directorate. Ensure efficiency 
in management and administration of training matters. 
Promote proper training practices in terms of applicable 
legislative framework. Manage the accreditation of the de-
partmental training courses. Manage and coordinate the 
induction of new staff. Manage and implement the roll-out 
of internship/ Learnership programmes. Manage the im-
plementation and maintenance of comprehensive human 
resource training and development strategy. Manage the 
administration of training and development with relevant 
SETA’s. Manage the implementation of all policies related 

to Human Resources Development and Employee Health 
and Wellness Programme. Ensure that training courses 
and workshops attended are in line with the individual 
development plans. Manage and coordinate the budget 
of the directorate.

ENQUIRIES: Mr K Semakane Tel (012) 473 0128

DIRECTOR: VUK’UZENZELE DIRECTORATE
Branch: CP & D
CENTRE: PRETORIA                         
 

SALARY: All-inclusive salary package of R898 743 per 
annum of which 30% may be structured according to the 
individual’s needs.

REQUIREMENTS: Applicants must be in possession of 
an appropriate three year Bachelor’s Degree (NQF lev-
el 7) or with five years sufficient experience on middle 
management services level in related field. Knowledge 
of financial administrative processes, supply chain man-
agement, and staff administration. Knowledge of Public 
Service Regularity Frameworks, and Directives. Good 
Client orientation and customer focus, programme and 
project management, organizing and coordination skills, 
writing, and communication skills. Experience regarding 
all aspects of office management, the management of hu-
man and financial resources. Excellent time management, 
and extensive report writing experience. The ability to mul-
ti-task and manage priorities in a fast-paced environment. 
Strong financial and human resource management skills. 
Computer skills. A code 8 driver’s license.
DUTIES: The successful candidate will be required to 
manage the overall production process of two (2) publi-
cations (Vuk’uzenzele Government Newspaper and Public 
Sector Manager magazine). Provide strategic leadership 
to the Directorate: Vuk’uzenzele within the Chief Direc-
torate: Products and Platforms. Lead and coordinate the 
production of Vuk’uzenzele newspaper and Public Sec-
tor Manager magazine. To publish bi-monthly editions 
of Vuk’uzenzele newspaper and monthly Public Sector 
Manager Magazine. Lead the directorate in the editorial 
planning of both publications to ensure that the content is 
relevant for the target audience. Participate in the editorial 
planning of other products and platforms in the Chief Di-
rectorate. Lead the development of the editorial content 
for both publications. Provide overall management and 
administration of the Directorate in the following areas: 
Financial administration, e.g. developing budgets, com-
piling and monitoring financial projections and operational 
expenditure. Supply Chain Management, e.g. managing 
the supplier environment with respect to sourcing of quo-
tations, developing briefs and specifications for outsourc-
ing of publication services, compiling memoranda and 
submission for procurement purposes, trafficking delivery 
of outsourced products and services. Taking care of the 
day to day business operations of the office, e.g. corre-
spondence, preparing and dealing with minutes, memos 
and reports, staff administration, including performance 
management etc. Manage tender procurement processes 
and contracts in the directorate. 

ENQUIRIES: Ms T Carrim Tel (012) 473 0298

APPLICATIONS: The DG of Govern-
ment Communication and Information 

System, Private Bag X 745, Pretoria 
0001, or hand deliver to Tshedimoset-
so House, 1035 Cnr Francis Baard & 

Festival streets, Hatfield, Pretoria 

FOR ATTENTION: Mr S Matshageng
CLOSING DATE: 12 May 2017

“This is a re-advertisement, applicants who previ-
ously applied for these positions are encouraged 
to re-apply”
NOTE: GCIS is an equal opportunity employer 
and practicing affirmative action employment. It 
is our intention to promote representivity (race, 
gender, disability) in the department through filling 
these posts. The candidature of persons whose 
appointment/transfer/promotion will promote rep-
resentivity will receive preference. Applicants with 
disabilities are welcome to apply. Applications 
must be submitted on form Z83, obtainable from 
any Public Service Department or on the internet 
at www.gov.za/documents. The completed and 
signed form Z83 should be accompanied by a 
recently updated, comprehensive CV as well as 
certified copies of all qualification(s) and ID-doc-
ument. The certification must be within three (3) 
months. Should you be in possession of a foreign 
qualification, it must be accompanied by an eval-
uation certificate from the South African Qualifi-
cation Authority (SAQA). Applicants who do not 
comply with the above-mentioned requirements, 
as well as applications received late, will not be 
considered. Failure to submit all the requested 
documents will result in the application not being 
considered. Correspondence will be limited to 
short-listed candidates only. If you have not been 
contacted within three (3) months after the closing 
date of this advertisement, please accept that your 
application was unsuccessful. Suitable candidates 
will be subjected to a personnel suitability check 
(criminal record, citizenship, credit record checks, 
qualification verification and employment verifi-
cation). “The successful candidate must disclose 
to the DG particulars of all registrable financial 
interests, sign a performance agreement and em-
ployment contract with the DG within three months 
from the date of assumption of duty and obtain a 
top secret security clearance”. All appointments 
are subject to the verification of educational 
qualifications, previous experience, citizenship, 
reference checks and security vetting. Following 
the interview and technical exercise, the selection 
panel will recommend candidates to attend gener-
ic managerial competency assessment. (Criminal 
record, citizenship, credit record checks, qualifica-
tion verification and employment verification).
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Vuk’uzenzele  international relations / AFRICA NEWS

16 May 1977

It was in May that Winnie Madikizela-Man-
dela, wife of former President Nelson Mandela, 
was banished to the dusty Afrikaner dominated 
town of Brandfort in the Free State where she 
was unceremoniously dumped at house 802 with 
her youngest daughter, Zinzi. 
There was no running water or electricity and the 
house had no floors or ceilings. The people spoke 
mainly Sotho, Tswana or Afrikaans and hardly 
any Xhosa, which was Winnie's home language.
Winnie took a provocative stance and would 
spend hours in the White shops empowering 
the shop-keepers with political ideologies. 
In her banishment order, Winnie was given the 
option of either leaving South Africa for Swazi-
land or Transkei, which was regarded as inde-
pendent by the South African government. 
However, she chose to remain in South Africa, 
where she continued fighting for the liberation of 
her people and was at times arrested for defying 
her banishment order.
Her life in Brandfort was lonely. Her youngest 
daughter was sent away to study, whilst her old-
est daughter had married a Swazi Prince and 
moved to America. 
Helen Suzman captured the isolation when she 
wrote that Winnie waited outside the local tele-
phone booth between 10 am and 4 pm waiting 
for calls from friends and relations. 
However, when friends, like Helen Joseph, Bar-
bara Waite, Ilona Kleinschmidt, and others came 
to visit her in Brandfort, they were harassed and 
often taken to court and imprisoned for not no-
tifying the authorities about their visits.

Information supplied by http://www.sahistory.org.za

Winnie Mandela is  
banished to Brandfort

 This month in history 

The African Union and Rwanda recently commemorated the anniversary of the 
Rwandan genocide and reflected on the importance of never forgetting the genocide and never 
allowing it to recur.

AU commemorates  
Rwanda genocide

Noluthando Motswai

The African Union (AU) 
recently commemorat-
ed the 23rd Anniversa-

ry of the Rwandan genocide 
together with the government 
of Rwanda.

The remembrance is com-
memorated annually on 7 April 
to pay tribute to the value of 
life and humanity, to awaken 
greater awareness about the ill 
effects of genocide, and to renew 
the collective commitment of 
Africans to protect and uphold 
fundamental human rights.

This year’s event was organised 
under the theme “Remember 
the Rwanda Genocide – Fight 
Genocide Ideology – Build on 
our Progress”.

In 1994, about 800 000 people 
were killed in 100 days in Rwan-
da by the Hutu ethnic group. 
They targeted members of the 
minority Tutsi community, as 
well as their political opponents.

Back then about 85 percent 
of Rwandans were Hutus but 
the Tutsi minority had long 
dominated the country. In 1959, 
the Hutus overthrew the Tutsi 
monarchy and tens of thousands 
of Tutsis fled to neighbouring 
countries, including Uganda. 

A group of Tutsi exiles formed 
a rebel group, the Rwandan 
Patriotic Front (RPF), which 
invaded Rwanda in 1990 and 
fighting continued until a  peace 
deal was agreed upon in 1993.

Chairperson Moussa Faki Ma-
hamat expressed his sympathy 

and reaffirmed the fidelity of 
Africa to their spirit. 

“I will do everything possible 
to make sure that the horrors of 
the 1994 genocide do not recur 
on our African soil and that 
history must record this trage-
dy that must be taught to our 
children and grandchildren,” 
he added.

The President of Rwanda Paul 
Kagame emphasised the impor-
tance of being united to have a 
strong country for all the people.

“I would like to tell genocide 
survivors that they are not alone. 
They lost family but there’s one 
family they didn’t lose-their 
country. Rwanda is the family 
of survivors. It’s the family of 
every Rwandan,” said President 
Kagame. v  

  AU Chairperson Moussa Faki Mahamat expressed his sympathy and reaffirmed the fidelity of Africa to their spirit.  

President Zuma hosts Emir of QatarPresident Jacob Zuma 
recently hosted the 
Emir of the State of 

Qatar, His Highness Sheikh 
Tamim Bin Hamad Al-Thani 
on a two-day state visit to 
South Africa.

“The state visit aims to 
deepen and strengthen the 
already existing good political, 
economic and social relations.

“The visit by the Emir will 
further review progress in 
South Africa-Qatar bilateral, 

political and economic rela-
tions and identify three short-
term projects in the fields of 
trade and investment, agri-
culture and oceans economy,” 
said the Presidency.

The Emir ’s visit follows 
the successful state visit by 
President Zuma to the State 
of Qatar in May 2016.

President Zuma’s visit to 

Qatar focused on cooperation 
in trade and investment, agri-
culture and agro-processing, 
defence, the ocean economy, 
as well as tourism.

It also led to the proposed el-
evation of structured bilateral 
engagement to Ministerial lev-
el and agreements to establish 
a Joint Technical Committee 
and pursue the establishment 

of a joint SA-Qatar Investment 
Fund in cooperation with Qa-
tar’s Sovereign Wealth Fund.

The visit is also anticipated to 
provide the two Heads of State 
a platform to discuss matters 
of strategic interest related to 
regional and global security.

Meanwhile, total trade be-
tween South Africa and Qatar 
has increased from R4 billion 

in 2012 to R7 billion in 2016.
One of South Africa's largest 

investments in the Middle 
East is Sasol’s joint venture 
gas-to-liquid (GTL) facility 
located in Qatar. Other South 
African investments in Qatar 
include PetroWorld, PetroSA, 
and CKR Consulting Engi-
neers.

The Emir was accompanied 
on his trip to South Africa by 
a high powered business del-
egation. v  
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Vuk’uzenzeleSport, Arts & Culture

Free State stitched its  
legacy in fashion 
Now in its second year, Free State Fashion Week is not just about growing local designers 
and providing a platform for them to display their work but also aims to launch a school that will 
teach fashion design, crafts and how to manage finances and offer an NQF level-4 qualification.
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Galoome Shopane

The Free State is mak-
ing its mark in the 
world of South Afri-

can fashion. Now in its sec-
ond year, Free State Fash-
ion Week is determined to 
change lives, create jobs 
and play a part in South 
Africa’s R1.5 billion fashion 
industry.

Acting head of the De-
partment of Small Business, 
Tourism and Environmental 
Affairs Gadija Brown said 
the Free State provincial 
government is very keen on 
promoting the fashion indus-
try throughout the province.

“The fashion industry in 
itself has a huge value chain, 
from retail, modelling, de-
signing, web designing in 
ICT, distribution, exports 
and so much more. This spe-
cific project has an element of 
training and bringing indus-
try role players together. It 
also ensures that the holistic 
industry benefits from what 
the Free State Fashion Week 
is doing,” said Brown.

According to Brown, the 

Free State has about 1 051 
young people that are new 
entrants to the Small Medium 
and Micro Enterprise (SMME) 
sector and the job market.

“Government is still the 
highest employer in various 
sectors of the economy, but 
our premier, honourable Ace 
Magashule, is very keen and 
excited about young peo-
ple forming joint business 
ventures together in every 
industry or sector so that we 
can ensure that they remain 
sustainable,” she added.

Some of the fashion projects 
supported by government in-
clude the Parys Flower Festival 
and the textile hubs in Qwa- 
Qwa which Brown says will 
be implemented in other parts 
of the province. 

Brown said they want to see 
aspiring young entrepreneurs 
in the province take their 
product to the rest of South 
Africa and beyond and went 
on to call on them to submit 
their proposals to the Free 
State Fashion Week team so 
that they could form links and 
work together.

Themba Makhalemele from 

Africa Fashion Inter-
national applauded 
the Free State Fashion 
Weeks efforts, saying 
that the fashion industry 
is worth billions. 

“The African fashion 
industry is worth US$30 
billion. There’s no way 
that at least a million 
can’t be relocated to us. 
It is high time that we put 
central South Africa, that is 
Bloemfontein, on the map, 
especially when 
it comes to fash-
ion. We need to 
make it happen,” said 
Makhalemele.

“I am in the fashion indus-
try, but I can’t design. How-
ever, I am in this industry 
because of the little facets 
that it has. This is an industry 
that supports job creation,” 
added Makhalemele.

Founder and CEO of Free 
State Fashion Week Candy 
Smith said Fashion Week’s 
aim is to grow local designers 
and to have shops in malls 
that stock local designers; 
items.

Through Free State Fashion 

Week, a fashion hub and 
school will be launched to 
help aspiring fashion design-
ers. “This is an accredited 
school and first of its kind in 
the province,” said Smith. 

The school will teach fash-
ion design, crafts and how to 
manage finances and offer an 
NQF level-4 qualification.

Palesa Mokubung from the 
label Matsho will be part of 
Free State Fashion Week and 
the school. Mokubung, who 
was born in Kroonstad, will 
mentor one of the up-and-
coming young designers for a 
year.“ The designer will then 
bring back those lessons to  
the province,” said Smith. v  

 Themba Makhalemele 
from Africa Fashion 
International.

 The Founder and CEO of Free State Fashion Week, Candy Smith with actress and businesswoman, Sophie Ndaba.


