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Education for all

Noluthando Motswai 

The Department of 
S o c i a l  D e v e l o p -
ment, in partner-

ship with the National Stu-
dent Financial Aid Scheme 
(NSFAS), is making sure 
that children who receive 
social grants are able to fur-
ther their studies at insti-
tutions of higher learning.

As part of the partnership 
,social grant beneficiaries 
would not be double means 
tested for financial eligibility.

“This policy-reforming ini-
tiative is in its infancy but it 
allows academically eligible 

social grant beneficiaries not 
to be double means tested 
for financial eligibility. A 
special outreach project was 
initiated in October 2016, 

which was aimed at reach-
ing a large number of poor 
and vulnerable children in 
Grade 12 eligible to apply for 
NSFAS funding for the 2017 
academic year,” said Social 
Development Minister Bath-
abile Dlamini. 

Minister Dlamini explained 
that as a way of providing 
comprehensive and integrat-

ed services for social grant 
beneficiaries, her department, 
the Department of Basic Edu-
cation and the South African 
Social Security Agency signed 
a Protocol Agreement.

“The current Protocol 
Agreement was extended 
to include NSFAS to ensure 
that poor children have ac-
cess to financial assistance to 
either study at universities or 
Technical and Vocational Ed-
ucation and Training (TVET) 
colleges.”

At the heart of this initiative 
is tracking and reporting on 
the investment government is 
making to improve the quali-
ty of lives of children through 
linking of administrative data 
systems.  

“This is made possible by 

Grant beneficiaries in numbers:
1. 188 758 matric learners were social grant 

beneficiaries.
2. 112 409 social grant beneficiaries who wrote 

matric were female and live in Gauteng and 
KwaZulu-Natal

3. 41 percent received a Bachelor’s pass. 
4. Every month, more than 12 million children 

receive social grants
5. Every month R11 billion worth of social grants are 

distributed to poor South Africans

GovernmentZA#SONA2017
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Educational sup-
port for military 
veterans, depend-
ents
About 9 000 military 
veterans and their de-
pendents will this year be 
furthering their educa-
tion - thanks to bursaries 
from the Department of 
Military Veterans (DMV).

Of the 9 000 beneficiar-
ies, there are 5 000 con-
tinuing students while 
the rest, 4 000 are new 
beneficiaries.  

The department has to 
date provided support 
to approximately 5 800 
education beneficiaries, 
to the tune of R142 mil-
lion against the initial 
budget of R26.4 million 
in both basic and tertiary 
education.

Take advantage  
of business  
opportunities

Transport Minister Dipuo 
Peters has encouraged 
South Africans to register 
their companies in differ-
ent databases within all 
spheres of government in 
order to take advantage 
of the many business 
opportunities.

“We made a commit-
ment of procuring 75 
percent of government 
goods and services from 
South African produc-
ers,” Minister Peters said 
recently. v  

2    February 2017 Edition 1

Tel: (+27) 12 473 0089   E-mail: vukuzenzele@gcis.gov.za
Address: Private Bag X745,  Pretoria, 0001

Head of Editorial and Production 
Tasneem Carrim  | tasneem@gcis.gov.za

Managing Editor
Dorris Simpson | dorris@gcis.gov.za

News Editor  | Ongezwa Manyathi

Sub-Editor | Irene Naidoo

Writers
 Albert Pule 

Noluthando Mkhize 

Editorial Assistant | Sekgabo Kedijang

Senior Designer | Tendai Gonese

Junior Designer | Mmankoko Moshweu

is published by Government 
Communications (GCIS)

Vuk’uzenzele All rights reserved.  Reproduction of the newspaper in 
whole or in part without  written  permission is strictly 

prohibited.

Distributed by:Printed by:

Translators  
Nomgqibelo Motha  
Boitumelo Phalatse
Phakamani Dadlana

Precious Mabuza

High hopes for SoNA 2017

One of the most 
keenly watched 
e v e n t s  o n  t h e 

public calendar is the an-
nual delivery of the State 
of the Nation address 
(SoNA) byThe President. 

On this occasion the Pres-
ident reports on the status 
of the nation, normally to 
a joint sitting of Parliament 
(the National Assembly and 
National Council of Prov-
inces). The speech is also 

broadcast on television for 
the benefit of citizens. 

Given the sluggish econ-
omy, weak rand and high 
rate of unemployment, 
South Africans will be keen 
to hear plans for tackling 

the country’s challenges 
when President Jacob Zuma 
delivers his 2017 SoNA. 

Vuk'uzenzele took to the 
streets to find out what 
issues citizens hope the 
President will talk about. 

Sibongile Booi, Founder of Second 
Office 
For South Africa I would like see an economy that 
is growing at healthy levels. Economic growth 
entails improved employment opportunities and 
an environment where the average South African 
is doing well. I believe that if more of us do well, 
we will rid our society of a lot of the ills.  

Also with such a high unemployment rate the 
practical way to solve unemployment would be 
to promote entrepreneurship to take advantage 
of the vast opportunities.
It is important to have a diversity in the oppor-

tunities entrepreneurs pursue to improve the 
chances of survival.
To succeed at such initiatives, government is there 
to lead the way. For longevity, it will require var-
ious arms of society.

Muzi Madlala (30) 
“I’m expecting government to equip more young 
people with skills. If young people are given 
skills, they will not become involved in criminal 
activities. I am expecting the President to talk 
more about involvement the of young people in 
the agricultural sector, not as labourers but as 
processors as well.”

Kevin Hustler (Nelson Mandela Bay 
Business Chamber CEO)
“A holistic approach to not only address the 
challenges in the tertiary education system, but 
all levels of education in South Africa to provide 
suitably trained workplace-ready employees, 
remains one of the key national priorities that 
we want sufficiently addressed in SoNA 2017. We 
also would like SoNA 2017 to address transparent 
and open business dealings and opportunities 
within the country’s energy master plan, par-
ticularly in the areas of nuclear and renewable 
energy.”

Peter Jonke (38) 
“I am expecting the President to talk 
more on tertiary education. We need 
to know how they are going to tackle 
the fees must fall issue. Secondly, I 
would like him to address the issue 
of the economy and what strategy 
government will use to attract foreign 
investors.”

Nompilo Sikhakhane (24) 
“My expectations of the SoNA is that 
government offers free education 
to students from disadvantage of 
families. Some of the students really 
deserve free education, especially 
those who are dependent on foster 
grants from primary to high school."
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a message from  
the President

Let us transform South Africa 

I would like to extend to 
Vuk’uzenzele readers my 
best wishes for 2017 as 

a year in which our country 
must take serious steps to re-
duce poverty, unemployment 
and inequality.

As learners and workers 
settle in behind their desks, 
factory equipment, steering 
wheels and mining drills, we 
greet 2017 with the determi-
nation that this must be a year 
in which we transform South 
Africans.

It is a sad fact that many 
South Africans will not be be-
hind desks, factory equipment, 
steering wheels or mining 
drills because they do not have 
the skills or the jobs to be in 
those positions.

These compatriots must be 
the focus in 2017 of all our 
efforts to improve social and 
economic conditions in our 
country.

We have every reason to be 
proud of our nation’s achieve-
ments in 2016. It was a year 
in which we made progress 
in extending services to our 
people including housing, 
water, electricity, accessible 

education, health care, roads, 
transport, social grants and in 
fighting hunger through pub-
lic employment schemes and 
other programmes.

In 2016, government, busi-
ness and labour worked 
together closely to support 
our economy and ward off 
the risk of South Africa being 
downgraded by international 
ratings agencies.

We have every reason to 
congratulate the matric Class 
of 2016 on attaining their pas-
sage into the world of work 
or into tertiary education, but 
we know too well that there are 
tens of thousands of recently 
qualified matriculants who 
have simply been added to 
worrying numbers of South 
Africans who are already un-
employed.

2017 is a year in which South 
Africans must be united in 
working together to create 
a better life for all. Building 
South Africa will require com-
promise and sacrifice from 
every single one of us.

We call on all South Africans 
to contribute, each according 
to his or her ability. We call 

on the private sector to work 
with government and organ-
ised labour to increase their 
contribution in areas such as 
manufacturing and construc-
tion.

This will create more jobs. 
We call on artists, athletes, 
academia, the faith-based 
sector and other civil society 
formations to do what they 
can within their sectors to 
strengthen and build our 
nation.

This is a year in which gov-
ernment would like  to see 
more South Africans taking 
up the wide range of oppor-
tunities that have been created 
over a number of years to en-
sure that we have more black 
South Africans participate in 
our economy, and to empower 
women in particular.

I invite all South Africans to 
visit municipal, provincial and 
national government offices 
and websites to find our more 
about opportunities in educa-
tion, from student financing to 
internships; in public employ-
ment programmes; in funding 
for township businesses and 
rural enterprises; in financial 

assistance to help small busi-
nesses market themselves 
internationally; in incentives 
that make it easier for more 
businesses to employ more 
people.

I urge all South Africans to 
make this year of exploring 
all the opportunities that do 
exist to make life better for the 
individual and to improve our 
economy.

We need to change the 
commanding heights of the 
economy, and increase the 
participation of black people 
as owners and managers.

We also need to step up our 
fight against racism.

All institutions and busi-
nesses must promote in-
clusion and non-racialism. 
Nobody must be excluded 
on the basis of colour or race, 
through subtle and unconsti-
tutional means.

While we focus on our na-
tional tasks for 2017, we must 
always remain mindful of our 
journey through history.

This year, we will cele-
brate the centenary of His 

Excellency Oliver Reginald 
Tambo, the late President of 
the ANC and national hero 
who worked tirelessly so 
that all South Africans can 
live in peace, freedom and 
democracy.

Secondly, we will mark the 
centenary of the sinking of 
the ship, the Mendi, in which 
scores of black soldiers died 
on 21 February 1917.

The two centenaries must be 
used to unite all our people 
in appreciation of what the 
country has achieved against 
all odds, in building a new 
society from the ashes of 
apartheid colonialism.

As we work in 2017 to make 
this a year of jobs and non-ra-
cialism. It must be a year in 
which we work harder to 
place land in the hands of 
black South Africans.

Importantly, it must be the 
year of unity in action, South 
Africans working together to 
move South Africa forward! v  

Let this be a successful year 
for all! 
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Praise singers come from different provinces.

The red carpet being rolled out for invited guests. 
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The State of the Nation Address

At the Opening of Par-
liament every Feb-
ruary, the President 

of South Africa delivers the 
State of the Nation Address 
(SoNA), which outlines the 
country’s performance for 
the past year and plans for 
the year ahead. 

  During the SoNA the Presi-
dent addresses a joint sitting of 
the two houses of Parliament, 
the National Assembly and the 
National Council of Provinces. 
It focuses on the current politi-
cal and socio-economic state of 
the nation. 

President Jacob Zuma will 
deliver his ninth SoNA on 9 

February where he will also 
outline government's Pro-
gramme of Action (POA) for 
the year ahead. The POA is a 
system that monitors the im-
plementation of the Medium 
Term Strategic Framework 
(MTSF). The MTSF is govern-
ment’s strategic plan for the 
2014-2019 electoral term and 
the first five-year implemen-
tation phase of the National 
Development Plan. In keeping 
with customary proceedings, 
before the President makes his 
way into the National Assem-
bly Chamber some ceremoni-
al activities and cultural per-
formances usually take place 

along the route and outside of 
Parliament. Cultural groups 
perform along the President’s 
route from the Slave Lodge to 
the National Assembly. 

 
The significance of 
some of those activi-
ties: 
The Presidential procession 
to the National Assembly 
Chamber

The ceremony, which starts 
at the Slave Lodge just 
outside the entrance to the 
Parliamentary Precinct, is a 
combination of public par-
ticipation and a formal state 
ceremony. 

As part of making Parlia-
ment more accessible to the 
people and to facilitate public 
involvement in law-making 
and other parliamentary pro-
cesses, the public participates 
in the procession. This con-
cept of public participation 
was introduced by former 
President Nelson Mandela. 

Members of the public, 
including a Junior Guard of 
Honour (from the entrance of 
the Parliamentary Precinct to 
the end of the National Coun-
cil of Provinces building), a 
Civil Guard of Honour and 
nine Eminent Persons, line 
the red carpet until the end 
of the Old Assembly Wing. 

From the end of the Old 
Assembly building, the pro-
cession becomes part of a 
formal, state ceremony. 

A Ceremonial Military 
Guard of Honour takes up 
positions in front of the Na-
tional Assembly building and 
a military band sets up to the 
right of the building (the side 
nearest Tuynhuys) and plays 
the national anthem. 

There is a 21-gun salute and 
an air force fly-past while the 
President takes the national 
salute from a special dais in 

front of the National Assem-
bly building. 
 
The 21-gun salute
The tradition of bestowing 
a salute by firing cannons 
originated in the 14th century 
when cannons and firearms 
came into use. In 1842, the 
21-gun salute became the in-
ternational norm for the high-
est honour a nation rendered 
and it is fired in honour of the 
Head of State, the national 
flag, the Head of State of a 
foreign nation, a member of 
a reigning royal family and a 
former Head of State.

The red carpet
The original concept of roll-
ing out the red carpet was 
originally reserved for kings 
and queens and signified a 
welcome of great hospitality 
and ceremony. Over time, the 
red carpet has been used to 
welcome Heads of State.

The presence of a 
praise singer 
Praise singers have been a 
feature of the SoNA ceremo-
ny since 2005. Since then they 
have come from a variety of 
provinces and languages. v  

What happens after the State of the Nation Address?
 
•	 Political	parties	have	an	

opportunity	to	debate,	comment	
and	raise	questions	on	matters	
addressed	in	the	President’s	
speech	during	a	debate	on	the	
President’s	State	of	the	Nation	
Address.	

•	 This	debate	usually	takes	place	
over	two	days	in	a	joint	sitting.	

•	 The	President	will	have	the	
opportunity	to	reply	to	the	debate.		

The State of the Nation Address will be broadcast live on: 
•	SABC	radio	stations		•	SABC	TV		•		Parliament	TV	(DStv	Channel	408)

Interesting fact
All	guests	 in	the	public	galleries	of	
the	 National	 Assembly	 Chamber	
are	able	to	listen	to	the	SoNA	in	the	
language	of	their	choice.	
Besides	 the	 interpretation	 of	 the	
address	into	all	11	official	languages,	
there	 is	 also	 South	African	 Sign	
Language	interpreting	available	for	
deaf	people.	Tactile	interpretation	is	
also	available	for	Deafblind	people	
present	at	Parliament.	
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using the identity number as 
a unique number or variable 
to any administrative data and 
matching various data sys-
tems in order to determine the 
extent to which children access 
services and interventions that 
government provides.”

Performance of Grade 
12 pupils on social 
grant
Minister Dlamini also high-
lighted the performance 

of Grade 12 learners who 
received social grants. This 
included children living in 
child- and youth-headed 
families and those in foster 
care families.

She added that her depart-
ment has put in place meas-
ures that look after children 
in child- and youth-headed 
households through the 
department’s Isibindi pro-
gramme. The programme 
deploys child and youth care 
workers in communities to 

assist children in vulnerable 
homes.

Minister Dlamini said the 
programme has a special fo-
cus on Grade 12 learners and 
in 2016, 3 400 matriculants 
were part of this programme.

“The assistance by Isibindi 
child and youth care work-
ers ensures that our children 
remain in school and attend 
classes. The child and youth 
care workers support these 
children and make sure 
that they are relieved of 

household responsibilities, 
including being parents to 
their siblings while they are 
trying to pass Grade 12.”

Minister Dlamini said out 
of the over 600 000 full-time 
learners who wrote matric 
188 758 were social grant 
beneficiaries 

“Out of this total 178 411, 
beneficiaries actually wrote 
their examinations about 95 
percent. This suggests that 
over 10 000 grant recipients 
dropped out of school be-

fore sitting for their final 
examinations. We commit to 
investigating reasons for this 
dropout.”

She said despite the condi-
tions of vulnerable children 
41 percent managed to 
receive a Bachelor ’s pass, 
which gives them entry 
to any tertiary education 
institution. The majority of 
the learners who obtained 
a Bachelors Pass were from 
KwaZulu-Natal and Gaut-
eng. v  
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Improving lives of learners 
Noluthando Motswai 

Mbali Shamu, 18, is 
one of the more 
than 100 000 girls 

on social grants who wrote 
their matric exams. She is 
seizing the opportunities 
provided to her to make 
her life better for herself.

Shamu received seven dis-
tinctions and is on her way 
to be a BSc Actuarial Science 
student at the University of 
the Witwatersrand.

This would not have been 
possible without the support 
of the Department of Social 
Development and the Na-
tional Student Financial Aid 

Scheme (NSFAS) who are 
ensuring that children on 
social grants get to further 
their studies at institutions 
of higher learning.

Minister of Social Develop-
ment Bathabile Dlamini said 
she was particularly pleased 
with the performance of girl 
learners. 

“I am very pleased to an-
nounce that the girl child 
continues to take all the op-
portunities given by govern-
ment. We want to report that 
112 409 of the total number 
of social grant learners who 
wrote matric were female 
and they live in Gauteng and 
KwaZulu-Natal.”

About 188 758 matric learn-
ers were social grant benefi-
ciaries.

Shamu was a student at 
Esokwazi Secondary School 
in Sebokeng, near Johannes-
burg, and even though she 
walked 10 km every day to 
go to school, she stayed fo-
cused on her goal.  

Shamu lives with her grand-
mother, who is a domestic 
worker, and her unemployed 
mother. Their survival is 
based on the social grant she 
gets from government. 

“I am very grateful for the 
opportunities provided to me 
by government. I wish they 
go further and assist as many 

children as possible.”
Minister Dlamini said what 

concerned her the most was 
that out of the 188 758 learn-
ers who were social grant 
beneficiaries and wrote their 
matric, only 66 002 were 
boys.

“We need to be concerned 
about the boy child and it is 
time that we pay attention to 
our boys,” she said.

Thabo Ntsime, 17, on the 
other hand, also passed his 
matric and received two dis-
tinctions, in geography and 
life orientation.

Ntsime, from Mohlakeng 
in Randburgs lost both his 
parents and was raised by his 

unemployed grandparents. 
“My grandparents have al-

ways been the ones who give 
me all the support, making 
sure that I had food and 
clothing even though they 
were not working.”

Ntsime will be studying 
Emergency Medical Services 
at the University of Johannes-
burg. 

Ntsime said Isibindi helped 
him to cope with the studies 
and encouraged him to be 
better.

“They encouraged me to get 
a better life. I would like to 
take my grandparents from 
that poor household to a 
better life.” v  

Bicycles for KZN learners 
Ntambeleni Gabara

Learners from Nton-
gande High School, 
who used to travel 

more than 15 km per day in 
order to get to school, will 
no longer have to do so this 
academic year.

This after Communications 
Minister Faith Muthambi 
handed over bicycles to de-
serving learners in the rural 
area of Mfolozi, in KwaZu-
lu-Natal, as part of her Back 
to School Campaign.

“The bicycles are intended to 
assist destitute students, who 
are in a desperate situation 
to get education and we are 
doing this because we are a 
caring government,” she said.

Meanwhile, the Minister 
also handed over multi-me-
dia centres to six schools 
in the Ehlanzeni District,  
Mpumalanga. 

Principal Samson Nkosi of 
Izimbali Combined School, 
thanked government for the 
well-resourced Information 
Communication Technology 
(ICT) centre the school now 
boasts. 

The head of the farming 
boarding school said the 
centre will have a positive 
impact on the learners. 

“They will be able to do 
research and write their as-
signments at the computer 
centre.

“Teachers as well are go-
ing to benefit as they will 
regularly visit the centre to 
modify their lessons and 
find more in-depth informa-
tion about the subjects they 
are teaching.” 

The school has 826 learn-
ers, with 30 teachers and a 
support staff of 29 in total. 

“It is a big school and we 
are still growing because in 

2018, we will be introducing 
our first Grade 12s, and we 
want to make it known in 
advance that we will get 
100 percent pass rate with 

distinctions.”
Speaking after the launch, 

Minister Muthambi, who 
also handed over more 
than 350 new pairs of 

school shoes, said: “We are 
promoting equal education 
through exposing learners 
in farming and rural schools 
to ICT.” v  

Communications Minister Faith Muthambi (centre) has made life easier for many learners in Mfolozi,  
KwaZulu-Natal. 
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Developing South Africa
President Jacob Zuma 

has assured citizens 
that the National De-

velopment Plan (NDP) 2030 
is being implemented and 
that the monitoring of ser-
vice delivery is taken very 
seriously by government.

He discussed this and other 
issues in a Government Com-
munication and Information 
System (GCIS) radio interview 
recently, which was broadcast 
by community radio stations 
across the country and al-
lowed people in more rural 
areas access to the President.

The NDP is a detailed blue-
print of how South Africa can 
eliminate poverty and reduce 
inequality by 2030. “The NDP 
deals with the country holis-
tically and many things are 
discussed in it, including ed-
ucation, which is absolutely 
crucial for any country to de-
velop,” said President Zuma.

Over the past year govern-
ment has made progress in 
the implementation of the 
Nine-Point Plan, which is an 
action plan to deliver on the 
socio-economic goals stated 
in the NDP.

President Zuma explained 
that the NDP will enable 

South Africa to achieve pros-
perity in a certain period of 
time.

“For example, we have peo-
ple who depend on grants. 
We are looking forward to a 
point where we deal with this 
issue. We should try to reduce 
the number of people needing 
grants by empowering them 
so that at a given time they 
are able to be participants in 
the life and economy of the 
country.”

He explained that the NDP 
is a developmental plan. “We 

don't want to see people in 
rural areas rushing to cities. 
They should have everything 
they need, including good 
schools and hospitals, in the 
areas where they live. This is 
why the NDP is a product of 
the people – everyone partic-
ipates in developing the plan 
and everyone agreed on it, so 
we are all working to achieve 
the same things.”

A caller from Centurion, in 
Tshwane, thanked President 
Zuma for the good work done 
by government in building 

houses in Olievenhoutbosch. 
Government has delivered 
more than 4.3 million hous-
es and subsidies across the 
country since 1994. “We are 
still working hard on the 
problems that we have had 
for centuries, but I am glad 
that the community sees what 
we are doing,” said President 
Zuma.

Government established the 
Department of Performance 
Monitoring and Evaluation to 
ensure service delivery.

“This department needs to 

have offices in all provinces 
and municipalities so that 
we can make the department 
bigger and stronger and be 
everywhere we need to be to 
be able to talk to the people, 
monitor service delivery and 
report back.

"This way we will be able to 
immediately discover some 
of the problems, mistakes 
and people who might be 
doing wrong things because 
monitoring is one of the most 
important instruments of 
government.” v  

Dealing with drought and racism 
Callers were invited 

to raise concerns 
with President Ja-

cob Zuma during a recent 
GCIS-facilitated radio inter-
view that gave citizens the 
opportunity to talk with the 
First Citizen.

In the interview, the President 
said that during a state visit to 
South Africa by President Ed-
gar Lungu from the Republic 
of Zambia in December, both 
presidents noted the drought’s 
negative impact and pledged 
to work closely with the region 
and development partners to 
explore possible mitigation 
strategies.

Government established 
the Department of Water 
and Sanitation, which is the 
custodian of South Africa's 
water resources. It strives to 
ensure that all South Africans 
gain access to clean water and 
dignified sanitation. 

“The fact that we have es-
tablished the department and 
have a visionary Minister of 
Water and Sanitation [Nomvu-
la Mokonyane] indicates that 
we are dealing with the issue,” 
said President Zuma.

“We can’t solve this problem 
overnight, but we are working 
towards ensuring that we have 
enough water. Our dams will 
supply our people, the country 
and the land.”

TACKLING RACISM
South Africa’s biggest scourge 
since 1994 is racism. “Our ob-
jective is to win against rac-
ism,” said President Zuma. 
“When we fought the strug-
gle one of the key things we 
fought against was racism. 
We are fighting for a non-ra-
cial country, because all peo-
ple are the same. People are the 
image of God and colour is not 
an issue. But, in South Africa, 

racism has been institutional-
ised for generations.”

President Zuma explained 
that whilst racism is a global 
problem and not one only 
faced in South Africa, our 

country had to deal with re-
moving the laws of apartheid. 

President Zuma urged South 
Africans to talk more about 
racism. “Racism was brought 
here by people who thought 

that they were better than 
others. It’s a matter that we 
need to work on politically, 
religiously and socially and 
condemn those who still be-
lieve in it.” v  

Government is working on solutions that will minimise the negative impact of the drought in the country and region. 
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Public Works bursaries change lives 

More Matshediso

Adopting the habit of 
working hard from 
an early age is what 

secured a bright future for 
an aspirant mechanical en-
gineer, Olwethu Bitterhout, 
from the Eastern Cape.

He is one of the 40 beneficiar-
ies from the Class of 2016, who 
received bursary awards worth 
R130 000 from the Department 
of Public Works’ Schools Pro-
gramme.

Bitterhout matriculated from 
Solomon Mahlangu Secondary 
School in the Eastern Cape and 
obtained seven distinctions.

“The only way I managed to 
get good results was through 
hard work. I have always been 
a top achiever. It became a 
habit to me,” said 18-year-old 
Bitterhout. 

He said maintaining good 
grades throughout his school 
years was motivated by a fear 
of disappointing his parents. 

“My parents see me as some-
one who will change their 
lives.”

Bitterhout hopes to give 
back to his community once 
he completes his studies and 
establishes a career for himself. 

Bitterhout will be pursuing 
his post-matric qualification at 
the University of Cape Town, 
starting his first year in 2017.

Two young women amongst 
the beneficiaries from E.P.P. 
Mhinga Secondary School in 

Malamulele in Limpopo, ex-
pressed their gratitude to the 
Department of Public Works. 
Both Hlavutelo Baloyi and 
Saqwadi Chavalala also passed 
matric with seven distinctions, 
and have enrolled with the 

University of Cape Town to 
study for a BSc Actuarial Sci-
ence.

Chavalala (18) was brought 
up by a single mother, who 
also takes care of Chavalala’s 
three cousins. Although her 
mother works, Chavalala said 
she cannot afford university 
fees.

Her fellow learner, Baloyi (16) 
is one of four children raised 
by her single mother. She 
said she was proud of herself 
for working hard and being 
awarded the bursary to further 
her studies.

“University fees are expen-
sive, so this was a relief to my 
mother as well,” she said.

The two advised the Class 
of 2017 to never let external 
factors like community pro-
tests affect their studies and 
to focus on their studies. They 
also called on parents and 
educators to give learners the 
necessary support, as this is 
part of the recipe for getting 
good marks. v  

Bursaries and Schools  
Programme improving lives

More Matshediso

Th e  D e p a r t m e n t 
of Public Works’ 
S c h o o l s  P r o -

gramme will ensure that 
learners have job security 
once they have completed 
their studies. 

The beneficiaries are obli-
gated by the contract to work 
for the Department of Public 
Works. This means they will 

not struggle to find employ-
ment after graduating.

The R130 000 bursary for 
each learner covers tuition, 
accommodation, meals, text-
books, academic resources 
and a monthly allowance.

Public Works Minister Thu-
las Nxesi said the Schools 
Programme is part of the 
Seven-Year Plan to rebuild 
the department.

The department adopted 

schools throughout the 
country from 2013. The 
selection of the schools is 
done in collaboration with 
the provincial education 
departments.

These are well-perform-
ing schools with a learner 
achievement of 65 percent 
and above in Maths and 
Science; schools with a 
potential to expand the 
provision of high quality 

maths and science teaching 
and learning; schools from 
disadvantaged communities 
and schools that display a 
commitment to hard work 
and success.

“We were looking for 
schools in disadvantaged 
communities that are clear-
ly well-managed and where 
learners are performing well.

“In an attempt to address 
built environment skills 

shortages, Public Works 
adopted the Council for 
the Built Environment’s 
Skills Pipeline Strategy. The 
strategy spells out three in-
terlinked intervention areas 
aimed at ensuring a seamless 
flow of professionals into the 
department.

“These are the Push Strate-
gy, which is aimed at provid-
ing enough competent and 
skilled professionals in the 
built environment through 
supported and funded 
secondary and tertiary ed-
ucation programmes; the 
Intermediate Strategy, aimed 
at training built environ-
ment professionals through 
supported candidacy and 
mentorship programmes 
to the level of professional 
registration, and the Pull 
Strategy aiming at making 
the built environment an at-
tractive profession through 
retention and continuous 
professional development,” 
the Minister said. v  

Olwethu Bitterhout's  (centre) hard work has paid off. Public Works Minister Thulas Nxesi (left) handed him a bur-
sary that will pay for his studies at the University of Cape. 

These group of learners have been awarded bursaries that will give them access to higher education and ensure a bright future  for them. 
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2016 Matric  
results show  
improvement
LEARNERS fROM disadvantaged  schools 
proved that one’s circumstances don't need to 
stand in the way of your dreams. 

Amukelani Chauke 

Announcing the 2016 Na-
tional Senior Certificate 
examination results in 

Midrand recently, Minister of 
Basic Education Angie Mot-
shekga said she was impressed 
by the fact that poorer schools 
produced the best results when 
compared to better resourced 
schools. 

The poverty ranking of schools 
in quintiles one to five revealed 
interesting trends. 

Schools are ranked according to 
their level of poverty in the commu-
nity surrounding the school – with 
quintile one being the poorest and 
quintile five being the least poor. 

“The National Senior Certificate 
passes for quintiles one to three, 
which are also known as “no-fee” 
schools, combined stand at 272 615, 
while those of the quintiles four 
and five, or fee-paying schools, 
stand at 147 920,” she said. 

The overall pass rate for the Class 
of 2016 improved, with 72.5 percent 
of all matriculants, or 442 672, pass-
ing last year’s exams. 

The number of learners qualifying 
for admission to Bachelor studies 
stood at 162 374, while the number 
of passes with a Diploma is 179 619. 

Approximately 100 486 passed 
with a Higher Certificate quali-
fication while 68 passed with a 
National Senior Certificate. 

The Minister said it was inter-
esting to note that no-fee schools 
produced the most Bachelor passes.  

“More interestingly, within these 
passes, the number of Bachelor 
passes for quintile 1 to 3 schools 
combined is 78 878; while the 
Bachelor passes for quintile 4 and 
5 schools combined is 72 918.”  

Minister Motshekga said no-
fee schools combined produced  
124 695 more passes than quintile 
four and quintile five schools com-
bined.  

“More gratifying is the fact that 
no-fee schools combined produced 
5 960 more Bachelor passes and 58 
406 Diploma passes, thus enabling 
the learners from these “no- fee” 
schools to register for Bache-
lor-Degrees and Diploma courses 
at Higher Education Institutions. 

“Approximately 60 329 more 
learners from “no-fee” schools than 
those from fee-paying schools can 
hone their skills at TVET colleges,” 
she said. 

The Minister said she was even 
more impressed by the fact that be-
tween 60 percent and 79.9 percent 
was registered in 1 526 quintile one 
to quintile three schools; while the 
same pass range was achieved by 
only 251 quintile four and quintile 
five schools. 

“Similarly, between 80 percent 
and 100 percent was registered in 
1 452 quintile one to quintile three 
schools; while the same pass ranges 
were achieved in only 972 quintile 
four and quintile five schools.”

She said 1 991 quintile one to 
quintile five schools registered 
a pass range of less than 60 
 percent. v  

Class of 2016 shines 
Amukelani Chauke 

The class of 2016 performed 
well. Here are some of the 
country’s top-performing 

achievers. 

1 Top overall and best  
Mathematics learner
CONRAD STRYDOM,  
HERMANUS HIGH SCHOOL, 
WESTERN CAPE
Strydom expressed his appreciation 
to his principal and his teachers for 
being dedicated and supportive in 
guiding him to winning Olympiads 
and emerging as a top achiever for 
his school. 

“Sometimes I wish I could have got-
ten more time to spend on my work 
but on a whole, I have had a very great 
year and many achievements. 

While he prefers not to speak about 
obstacles that could have affected his 
journey to being a top achiever, his 
learning abilities were quite delayed 
in primary school and due to prob-
lems with his eyes, he only started 
reading at age eight. 

2. Top learner –  
Quintile One
KARABO MOREMI,  
DENDRON SECONDARY 
SCHOOL, LIMPOPO
Having battled with the accounting 
subject early in the year, Moremi had 
to dig deep and find a solution. 

By the end of the year, he says he 
was mastering the subject - thanks to 
his teachers and the effort he put into 
his studies.

Plans for the future include doing 
Actuarial Science at the University of 
Cape Town in record time, he said, 
and coming home and deciding on the 
way forward on how to be self-em-
ployed. 

3. Top Physical Science  
learner
NOMAAN MULLA,  
HOERSKOOL ROB FERREIRA,  
MPUMALANGA 
Last year Nomaam Mulla lost his 
grandfather who had been suffering 
from Alzheimer’s disease. Seeing his 
grandfather battle the disease over the 
years inspired him to pursue a career 
in medicine in the hope of becoming a 
neurosurgeon.

“I want to see how I can help other 
Alzheimer’s sufferers.” 

He has been accepted at Wits Univer-
sity to pursue a degree in medicine. 

4. Top learner with special 
education needs
ZACHARIA NYATHI, RIVONI 
SCHOOL FOR THE BLIND, 
LIMPOPO
Nyathi from Mpumalanga passed 
Grade 12 with flying colours at the 
Rivoni School for the Blind in Limpopo 
and plans to pursue a law degree so 
that he can work closely with young 
people and represent those that are less 
privileged. 

5. Top mathematics and  
physical Science learner
BRONSON RUDNER, SA  
COLLEGE HIGH SCHOOL, 
WESTERN CAPE
Rudner from Woodstock in Cape Town 
says he has had a good year. 

He intends to study mathematics, 
physics,  applied maths and com-
puter science at the University of  
Cape Town. v  

Basic Education Minister Angie Motshekga  with the country's top performing learners. 
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More houses for South Africans
More Matshediso

Social  Development 
Minister  Bathabi le 
Dlamini  says gov -

ernment will work hard to 
deliver millions of houses 
to South Africans over the 
coming years.

“Our eyes are firmly on the 
target of delivering six million 
houses and subsidies to our 
beneficiaries by 2019,”said 
the Minister during a recent 
briefing of the Social Protec-
tion, Community and Human 
Development Cluster.

Government has also set a 
target of upgrading informal 
settlements and improving the 
living conditions of 750 000 
households by 2019.

In 2016, government cele-
brated the delivery of over 4.3 
million houses and subsidies.

“We are excited that over 
56 percent of our housing 
beneficiaries are women,” she 
added.

According to Minister 

Dlamini, as of 30 September 
2016, a total of 205 782 house-
holds were upgraded. The 
Department of Human Settle-
ments, together with the nine 
provinces and all the metros, 
have identified interventions 
that will fast track the delivery 
of this target.

“One of the decisions taken 
was to establish a credible 
database of all informal settle-
ments with detailed informa-

tion on the level of services in 
each, the planning and tenure 
status and the proposed fund-
ing sources,” she said.

Minister Dlamini said gov-
ernment was also tasked with 
the responsibility of increasing 
the number of home loans 
granted by the private sector 
and Human Settlements’ 
Development Finance Insti-
tutions to households in the 
affordable housing market. v  

Giving children  
a head start

South Africa needs 
to get the founda-
tion of education 

right if it is to realise the 
goals set out in the Na-
tional Development Plan 
(NDP).

It is for this reason that the 
Early Childhood Develop-
ment (ECD) programme 
is one of the priorities of 
government, says Social 
Development Minister 
Bathabile Dlamini.

She said government 
especially acknowledges 
and understands the im-
portance of a child's first  
1 000 days.

“We need to ensure that 
every child between the 
ages of zero and four has 
access to ECD. To achieve 
this, as a country we have 
a national integrated pol-
icy on ECD which was 
approved by Cabinet last 
year.”

The National Integrated 

Early Childhood Develop-
ment Policy gives direction 
and facilitates the provision 
of a comprehensive pack-
age of early childhood de-
velopment services for all 
infants and young children, 
including children with 
special needs, children 
with disabilities and other 
developmental challenges.

It will ensure the best 
possible start in life for all 
children and contribute to 
the long-term prosperity of 
the country. 

Minister Dlamini said 
about 1 343 336 children 
have access to ECD and it is 
government’s commitment 
to ensure that no child is 
“left behind” in this regard.

“Government would 
like to encourage parents 
to take their children 
to ECD centres ,and 
ECD practitioners to  
register their centres,” said 
the Minister. v  

TO SOURCE

Free State aims even higher 

Galoome Shopane

with the province 
breaking the na-
tional threshold 

of a 90 percent pass rate, 
MEC for Education Tate 
Makgoe is aiming for higher 
results in 2017. The target for 
the pass rate for the province 
is 95 percent for the class on 
2017.

The Free State had aimed for a 
90 percent matric pass rate for 
2016, but exceeded this to 93,2 
percent. 

“We have broken our own 
record, and this is highly 
significant for us. We are the 
first province to reach the 90 
percent benchmark.

“If you compare us to 
Independent Education Board 
schools, there’s only about 6 
percent difference between 
us,” he said.  

MEC Makgoe looked back to 
four years ago in 2012, when 
the province achieved a pass 
rate of 81.1 percent for the first 
time.

He said the increase in the 
pass rate is “a lesson for us as 
Free Staters, that if we pool  
resources and work together 
many problems that we have 
can be overcome”. 

“For the first time the Free 
State department of education 
is a model for the rest of South 
Africa. There was no magic, 
just hard work. We focused 
on what needs to be achieved, 

and we achieved it,” said MEC 
Makgoe.

Some of the programmes 
that provincial department 
u n d e r t o o k  t o  a s s i s t 
matriculants with their studies 

included running revision 
programmes at community 
radio stations with highly 
qualified and successful 
subject advisors, hosting 
study camps for learners and 
giving the pupils motivational 
talks.

A c t i n g  P re m i e r  a n d 
MEC for Treasury in the 
province, Elsabe Rockman 
acknowledged the “culture 
of collective ownership,” in 
the Free State, adding that 
they have taken responsibility 
and made efforts to reach this 
success.

“Never underestimate the 
power of small provinces 
with small resources; we can 
compete with the best in the 
country and the world, and 
beat them at that,” he said. 

In preparation for reaching 
the 95 percent pass rate for the 
class of 2017, the provincial 
government took about  
3 000 learners from across 
the province to camps in 
December to prepare them for 
the year ahead.  v  

fREE STATE LEARNERS took top honours as they produced the highest number of learners who 
passed their Grade 12 examinations.  

Free State MEC for Education Tate Makgoe (top centre) is proud of the achievements of the provinces' Grade 12 
learners. The province received a 93,2 percent pass rate. 

Government aims to deliver six million houses and subsidies to beneficiar-
ies by 2019. 
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Seasoned furniture 
makers get funding
Zithini Dlamini 

After running a fur-
niture business for 
more than 20 years, 

Timothy Nhlengethwa al-
most gave up on his passion 
when his business was no 
longer making a profit. 

While attending Compre-
hensive Rural Development 
Programme meetings in 
Mkhondo where he sits as 
the chairperson of the local 
cooperatives, Nhlengeth-
wa heard about assistance 
offered by the Department 
of Rural Development and 
Land Reform to rural enter-
prises that could help his 
business.   

He made enquiries and 
eventually submitted his re-
quest on behalf of One-goal 
Multiservice which was ap-
proved in 2014. 

Through the Rural Enter-

prise and Industrial De-
velopment branch the de-
partment bought furniture 
material,  machinery and 

protective clothing for the 
cooperative.  

The cooperative is made 
up of five members includ-

ing Nhlengethwa, who is 
the chairperson, three young 
people and two adults. 

The cooperative works from 

rented premises belonging to 
Mkhondo Local Municipal-
ity. Their products include 
chests of drawers, kitchen 
and bedroom cupboards as 
well as filing and display 
cabinets.  

The deputy chairperson 
of the cooperative, Bongani 
Mhlongo said they hope to 
grow the business and attract 
more customers. 

“We also require a show-
room where we can … dis-
play our products as well,” 
said Mhlongo. Their current 
premises are not big enough 
for them to use as a show-
room but they are optimistic 
that their search for a bigger 
space will come to fruition 
once the business grows. v  

*Zithini Dlamini works for the 
Mpumalanga Department of 
Rural Development and Land 
Reform.  

Rural cooperatives generate millions

Siya Miti

Eastern Cape farmers 
are now participants 
in the agro-processing 

value chain, thanks to gov-
ernment funding.  

In March this year, Eastern 
Cape Rural Development 
and Agrarian Reform MEC 
Mlibo Qoboshiyane intro-
duced branded maize prod-
ucts produced by six Mqan-
duli farming cooperatives to 
the local retail sector.

For the first time the farm-
ers were able to sell their su-
per maize meal and samp at 
a retail supermarket in King 
Williams Town. Their prod-
uct is available in 10.5kg, 
12.5kg and 40kg packs. 

This move also saw the 
launch of the rural coopera-
tives from the Mqanduli Ru-
ral Enterprise Development 
(RED) Hub as commercial 
farmers and food processors.

The government-funded 

Mqanuli RED Hub, which is 
in its third year, has poten-
tial to generate income for 

the roughly 300 farmers who 
run it, said Mqanduli RED 
hubs representative Sithem-

bele Zibi who is a qualified 
lawyer.

“This RED Hub programme 
takes our produce through 
the value chain until  i t 
reaches the market and it 
has changed our lives. As we 
speak our children are em-
ployed as tractor drivers or 
in the milling plants where 
they are getting trained,” 
said Zibi.

MEC Qoboshiyane encour-
aged communities to use the 
land to be productive.

“We must understand we 
are now joining a serious 
business. If we don’t pro-
duce, food will be expen-
sive. If you are given a house 
free of charge, cultivate the 
land so that you can eat and 
sell the surplus.” 

Presenting Eastern Cape 
Rural Development Agen-
cy (ECRDA)’s latest annual 
results, ECRDA chief execu-
tive Thozamile Gwanya said 
the provincial agricultural 
development agency had 

approved R14.8 million in 
loans to rural entrepreneurs 
in the 2015/16 financial year.

“Besides the loan facility 
that was made for maize 
crop product ion at  the 
Mqanduli and Ncora RED 
hubs, there are also infor-
mal groups of subsistence 
farmers who, because of 
their small pockets of land, 
are encouraged to apply as 
groups in order to qualify for 
production loans,” Gwanya  
explained. v  

“If you are given 
a house free of 
charge, cultivate 
the land so that 
you can eat and 
sell the surplus”

Timothy Nhlengethwa (right) and Bongani Mhlongo have been in the furniture business for over 20 years.

GOVERNMENT fUNDING is giving farmers in the Eastern Cape a boost. 

Eastern Cape rural farmers are benefitting from the land through government-funded initiatives.  PICTURE: ECRDA
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Claimants run winning agri-project 

Thandeka Mwelase

Residents of Nka-
n i n i - Q w a b e  i n 
S tanger,  I l embe 

will now be able to par-
ticipate in the agricultural 
economy after KZN’s Ag-
riculture and Rural De-
velopment MEC Themba 
Mthembu, together with 
the Commission for the 

Restitution of Land Rights, 
officially handed over title 
deeds worth R140 million 
to the community. 

The Nkanini community 
was dispossessed of their 
land rights in 1971. 

The  depar tment  a l so 
launched the Qwabe-Nka-
nini Sugarcane Project , 
which received about R16 
million in funding for ra-

toon management and in-
frastructure development. 

Shortly after 1994, the late 
Inkosi Thembinkosi Gume-
de lodged a land claim on 
behalf of his community. 
The claimants opted for 
land restoration instead 
of financial compensation. 
They formed a Commu-
nal Property Association 
(CPA), made up of 180 

households and 1 104 ben-
eficiaries and registered an 
operating company known 
as  the  Qwabe-Nkanini 
Farming Enterprise. The 
board of trustees has nine 
members. 

The CPA has a strategic 
partnership with a local 
farmer and also employs 
managers to make sure that 
their farming operation is 
a success. The enterprise 
grows sugarcane, bananas, 
macadamia nuts, litchis 
and cut flowers.

Inkosi Zakhele Gumede 
said that the people felt 
very blessed to get back 
their land.

“I can’t believe that I am 
holding our tit le deed. 
Thanks to the government 
for facilitating the process 
from 2009 up until today, 
the late Inkosi is resting 
well knowing that his peo-
ple are finally the rightful 
owners of this land that 

was taken from them,” he 
said.

MEC Mthembu said the 
Qwabe-Nkanini Commu-
nity Claim is a land reform 
success story.  

“The beneficiaries are an 
example of how land re-
form farms can become 
productive and contribute 
to the economy and food 
security in the country. The 
launch of the R16 million 
Qwabe-Nkanini sugarcane 
project highlights the im-
portance of partnerships 
in growing the agricultural 
sector.” 

The Nkanini  farming 
project employs 75 people 
but as the project develops 
more than 117 jobs will be 
created. The Qwabe Sec-
ondary Cooperative has a 
total of 892 beneficiaries 
with 349 people employed 
by the cooperative. An ad-
ditional 87 jobs will be cre-
ated. v  

MEC Themba Mthembu (centre) together with vice chairman of the South African Sugar Association Suresh Naidoo, 
Inkosi Zakhele Gumede and Dr Zungu visiting the Nkanini-Qwabe Sugarcane Project. 

A MULTI-MILLION RAND sugarcane, banana and macadamia project in Nkanini, Stanger, KwaZu-
lu-Natal (KZN), is helping a rural community. 
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Mentors help improve education in EC 
AS PART Of DEVELOPING a functional school system and ensuring that children have access to 
quality education, the Eastern Cape Department of Education has called on former officials to help revive 
education in the province. 

*Cheera-Dee Robinson

The Eastern Cape De-
partment of Educa-
tion has called on 

150 retired departmental 
officials to help uplift 560 
disadvantaged schools in 
the province. 

The retired officials will men-
tor these schools with their 

knowledge and experience, 
especially when dealing with 
the high number of Grade 12 
enrolments.

David Toni, who was a school 
principal for 16 years and later 

became a circuit manager for 
20 years, said he was pleased 
to share his skills and mentor 
people in the education sector.

“A well-mentored principal 
will pass down their skills to 
staff members and educators. 
This means that the whole 
school will function optimal-
ly and the overall results of 
learners will improve,” said 
Toni during the launch of the 
programme.

Through this programme, 
the Eastern Cape Department 
of Education wants to im-
prove learners’ performance, 
especially at Grade 12 level, 
and pay special attention to 
Further Education and Train-
ing schools. 

Eastern Cape MEC of Educa-
tion Mandla Makupula said in 
his budget vote that at the core 
of developing a functional 
school system was mentoring 
the 560 schools identified as 
dysfunctional.

MEC Makupula said im-
proving the leadership, man-
agement and administration 
of those schools by mentoring 
school principals is a step in 
the right direction. The ob-
jective is to have a functional 
school system.

He added that integrating 
e-learning on a big scale to im-
prove the quality of teaching 
was also part of developing 
functional schools.

“About 160 of these schools 
are already earmarked for 
telematics equipment in part-
nership with Stellenbosch 
University,” said MEC Maku-
pula.

He added that his depart-
ment would also manage 
teacher demand and supply 
by managing vacancies in 
schools better. 

* Cheera-Dee Robinson 
works for the Eastern Cape 
Department of Education. 

The Eastern Cape Department of Education wants to improve education at disadvantaged schools to help them  
function optimally. 

GENERAL
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Incubator to grow tourism sector in NW

The Department of 
Tourism has launched 
the Tourism Enterprise 

Development Incubator which 
will be a virtual vehicle used 
to provide support to small 
business. 

“The programme will focus 
on viable existing small, mi-
cro and medium enterprises 
(SMMEs) at the selected tour-
ism nodes. The SMMEs must 
be affiliated to a local tourism 
association and be operational. 

There is no turnover require-
ment for participation by 
SMMEs but those that fit the 
official description of SMMEs 
in line with the Small Devel-
opment Act will be considered 
in the evaluation of suitability 
for inclusion in the incubator, 
said Minister of Tourism Derek 
Hanekom during the launch.   

He said the success of the in-
cubator programme relies on 
the involvement of the com-
munity. 

“The success of our pro-
grammes is dependent on 
quality leadership as well as a 

stable and willing community 
that is hungry for success. That 
hunger will create opportuni-
ties for our people.” 

Speaking on behalf of the 50 

incubatees, chairperson of the 
Bojanala Tour Operators As-
sociation Lester Ntsabo said 
the programme would ensure 
sustainable growth in their 

businesses.
“As tourism business own-

ers we really need this kind 
of support to grow our busi-
nesses. Tourism is one of the 

most influential sectors used 
to drive our economy and it 
is necessary for tourism busi-
nesses to be capacitated and 
supported by government,” 
said Ntsabo.

Echoing Ntsabo’s sentiments 
was Zinzi Lekoalo who owns 
a guesthouse in Mogwase. She 
started her business in 2011 
with only four rooms. Today 
her guesthouse has grown 
and currently has 25 rooms, a 
boardroom, conference centre, 
a bar and restaurant.

She said she is hopeful that 
this will help the businesses 
in and around the Pilanesberg 
tourism node. 

“We’ve got very high expec-
tations especially those that 
would like to grow their busi-
nesses. They will point us the 
in the right direction.” 

The department will help the 
50 businesses to access more 
markets, and with mentoring 
and financial management.

The incubator programme 
will also be launched in Mpu-
malanga. v  
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ThE STORy Of Elliot Marobela is one of hard work and the determination to succeed at all costs.
Cathy Grosvener  

Marobela is putting 
down roots near 
his place of birth, 

thanks to a public-private 
partnership (PPP) with Thaba 
Chweu Municipality.

Born in Matibidi, 50km 
away from Graskop, he is the 
operator of the Graskop Hol-
iday Resort, which employs 
26 people. His is a tale of hard 
work and perseverance that 
saw him achieving notable 
success despite a rural back-
ground and few education 
opportunities.

His first job was as a secu-
rity guard at Overvaal Oor-
de. With time, the position 
allowed him to assist with 
simple night receptionist du-
ties. For five years he worked 
and studied, doing courses 
through Damelin and obtain-
ing an Office Administration 
Diploma while working as a 
part-time receptionist when 

off duty as a security guard. 
Soon he was a full-time recep-
tionist and not long after, was 
made housekeeping executive 
at Warmbaths.

Under his guidance, the 

housekeeping staff achieved 
two bonuses that year, said 
Marobela.

In keeping with a changing 
South Africa, Overvaal Oorde 
repositioned itself as Aventu-

ra (today Forever Resorts) 
and Marobela benefitted 
from a learnership with the 
Hospitality Industry Training 
Board that saw him being ro-
tated throughout the group’s 
resorts.

He worked his way up 
within the group and man-
aged to get a hotel manage-
ment qualification. In 2008, he 
took over the management of 
a small and trouble-plagued 
resort in White River and was 
charged with managing its 
turnaround.

After 22 years in the hos-
pitality industry, Marobela 
decided to leave the Forev-
er group. He did consulting 
work for other lodges and 
took over a guesthouse and 
restaurant in Sabie. 

Then, in 2013, he learnt that 
Thaba Chweu Municipality 
was looking for a local person 
with the relevant experience 
to enter into a PPP to revital-
ise the once thriving Graskop 

Holiday Resort, which had 
been run-down for some time.

Marobela’s Sre and Jre In-
vestments and Trading (Pty) 
Ltd was chosen as the pre-
ferred bidder on 24 October, 
2013. The signing of the 15-
year contract took place a year 
later, in 2014.

Whilst Marobela has been 
unable to secure government 
funding, he is in negotiations 
with the Industrial Develop-
ment Corporation. 

The resort, which re-opened 
its doors in April 2015, has 26 
newly-renovated self-catering 
units, and another 12 ron-
davels are under way. It also 
has a caravan site which is 90 
percent complete.

The resort – on the edge of an 
escarpment, within walking 
distance of town and a short 
drive from major Mpumalan-
ga tourist attractions – will 
soon be graded and Marobela 
is hoping to be awarded three 
stars.  v  

Elliot Marobela, owner of Graskop Holiday Resort, has big plans for the 
establishment. 

From security guard to employer

SMALL BUSINESSES IN the tourism sector situated in the Pilanesberg in North West are set to  
benefit from a newly-established incubation programme.

The Tourism Enterprise Development Incubator will give small businesses in the sector a boost. 

Photo: RoomsForAfrica.com
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CLOSING DATE FOR APPLICATIONS: 
MONDAY,  20 FEBRUARY 2017 

applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 

SCAN WITH PHONE

Assistant Director: COIDA (2 posts)
Centre: Labour Centre: Bethlehem 

(1 post), Welkom (1 post)
Reference No:  HR4/4/8/59

Salary: Commencing: R 311 784 per 
annum  

Enquiries:Ms A Marais, 
Tel: (051) 5056 248

Requirements: Three year tertiary qualifi cation 
degree / diploma in Public Management / Ad-
ministration / Social Science / OHS / Finance 
and HRM are required. A medical background 
will be an added advantage e.g Professional 
nurse. Five (5) to (8) eight years supervisory 
experience in compensation of claims and 
medical claims processing. Valid drivers 
licence. Knowledge:  ● Public Services, DoL 
and Compensation Fund business strategies 
and goals ● Directorate goals and perfor-
mance requirement ● Compensation Fund 
Services ● Compensation Fund Value Chain 
and business processes ● Public Service, DoL 
and COID Act, regulations, policies and proce-
dures ●  PFMA and Treasury Regulations  ● 
Relevant stakeholders ● Customer Service( 
Batho Pele Principles) ●Fund Values● Fund 
IT Operating System ●Required IT ● DPSA 
guidelines on COIDA. Skills ●Required Tech-
nical Profi ciency ● business writing ● Strategic 
Leadership ● Programme and Project Man-
agement ● Financial Management ● Change 
Management ● Knowledge management ● 
Service Delivery Innovation ● Planning and 
Organizing● Problem Solving and Analysis 
● Decision Making ● Accountability● People 
Management and Empowerment● Communi-
cation● Client orientation● Work Ethics and 
self management ●Risk Management and 
Corporate Governance.  
Duties: ●Work scheduling ● Provide oversight 
and control to claims processing and employer 
assessment processes as required in terms of 
segregation of duties ● Manage the resolution 
of all COID enquiries● Manage the quality 
assurance on all COID claims and employer 
registrations and assessments● Provide tech-
nical advice and guidance on fi nalization of all 
COID activities● Assist in the management of 
the sub-directorate.  

PROVINCIAL OFFICE
Chief Director: Provincial Operations: 

P O Box 522, Bloemfontein, 
9300 or hand Deliver at Laboria 

House, 43 Charlotte Maxeke Street, 
Bloemfontein 

Assistant Director:  Anti Fraud 
and Anti Corruption   

Centre: Provincial Offi ce: 
Kwazulu-Natal

Reference No: HR4/4/5/71
Salary: Commencing: 
R311 784 per annum

Enquiries: Ms JKC Manogaran, 
Tel: (031) 366 2013

Requirements: Three years tertiary qualifi -
cation in Risk Management / Internal Audit/ 
Compliance Management Two (2) years 
supervisory experience. Two (2) years func-

tional experience in Fraud and corruption. A 
valid driver’s licence. Knowledge: ● Public 
Financial Management Act ● Risk Manage-
ment Strategy ● Risk Management Policy  
● Fraud Prevention Plan ● Promotion of 
Access to information Act  ● Basic Condition 
of Employment  ● Protected Disclosure Act   
●Labour Relations  ● Public Service Regula-
tions ● Public Service Act ● Unemployment 
Insurance Act ● Unemployment Insurance 
Contribution Act. Skills: ●People Manage-
ment ● Confl ict Management ● Analysis ● 
Problem Solving ●Presentation ● Planning 
and Organising ●Communication ● Computer 
Literacy ● Report writing ● Driving ● Creativity 
● Numeracy. 
Duties:Initiate and manage the investigation 
of all reported incidents of fraud and 
corruption ● Manage the fraud hotline and 
case database  ● Conduct and manage 
fraud and corruption risk assessment  ● 
Manage resources (Human, Financial, 
Equipment/Assets in the section. 
  

PROVINCIAL OFFICE
Chief Director: Provincial Operations: 

P O Box 940, Durban, 4000
Or hand deliver at 267 Anton Lambe-

de Street, Royal Hotel Building, 
Durban 

Assistant Director: Financial 
Liaison – Public Entities   
Centre: Chief Directorate: 

Financial Management, Head Offi ce
Reference No: HR 4/17/02/03HO

Salary: Commencing: R 311 784.00 
per annumEnquiries: 

Mr F Petersen, 
Tel: 012 309 4114 

Requirements: Three year relevant tertiary 
qualification in Financial Management / 
Accounting. Two (2) years supervisory expe-
rience. Two (2) years functional experience 
in oversight of SOEs (State Owned Entities)/ 
Financial Management/Accounting. Knowl-
edge: ●Applicable legislative and regulatory 
framework (i.e. Labour) ●Public Finance and 
Management Act (PFMA), Treasury Reg-
ulations and guidelines  ●Organisational 
and government structures ● Internal audit 
concepts, frameworks and methodologies 
●Public Sector Risk Management Framework 
●King Report on Corporate governance  (II 
and III), ●General Recognised Accounting 
Practice (GRAP). Skills: ●Planning and orga-
nizing ●Communication (Written and Verbal) 
●Problem solving ●Leadership ●Conflict 
and Diversity Management ●Presentation 
●Analytical ●Financial and Performance 
Report writing.
Duties: ●Monitor and advise SOE’s on  gover-
nance compliance issues ●Monitor and advise 
SOE’s on fi nancial governance and fi nancial 
oversight ●Evaluate the fi nancial performance 
and positions of businesses in determining 
affordability of the Ministerial variations from 
sectoral determinations ●Supervise the 
resources of the directorate
 

HEAD OFFICE
Chief Director: Human Resources 
Management: Private Bag X 117, 

Pretoria, 0001 or hand deliver at  215 
Francis Baard Street.

Assistant Director:  
Risk Management  

Centre: Directorate: Risk 
Management, Head Offi ce

Reference No: HR 4/17/02/02HO
Salary: Commencing:
 R 311 784 per annum

Enquiries: Mr A Ngxanga, 
Tel: (012) 309 4166

Requirements: Three year tertiary qualifi ca-
tion in Risk Management/Internal Auditing/ 
Accounting/Economics. Two (2) years super-
visory experience. Two (2) years functional 
experience in Risk Management/ Internal Audit 
services.  Valid driver’s license.  Knowledge:  ● 
Public Sector Risk Management framework ● 
COSO Framework ● King report on Corporate 
Governance ● Public Finance Management 
Act● Treasury Regulation● Protected Disclo-
sure Act ● Anti fraud and corruption policies● 
Criminal and Commercial Law ● Labour Re-
lations, legislation, policies and procedures ● 
Basic Conditions of Employment Act ● Public 
Service Act.  Skills: ● Analytical● Strategic 
Management● Financial Management ● 
Facilitation● Investigation ● Interviewing● 
People Management● Computer literacy● 
Time Management● Communication● 
Interpersonal● Presentation● Planning and 
organizing.
Duties: ●Implement Risk management 
strategies/ policies and systems for the De-
partment ● promote risk awareness culture 
and conduct risk assessment throughout 
the Department through communication and 
training programmes ● Implement integrated 
risk management framework for all aspects 
of risk across the Department ● Manage 
fraud and corruption investigations in the 
Department ● Manage resources within Risk 
Management Unit.

HEAD OFFICE
Chief Director: Human Resources 
Management: Private Bag X 117, 

Pretoria, 0001 or hand deliver at  215 
Francis Baard Street.

Deputy Director: Collective 
Bargaining 

Centre: Branch: 
Labour Policy and Industrial 

Relations, Head Offi ce
Reference No: HR 4/17/02/01 HO

Salary: All inclusive: 
R 726 276 per annum

Enquiries: Mr I Macun, 
Tel. 012 309 4634

Requirements: Three year relevant tertiary in 
Labour Relations/Human Resource Manage-
ment/Law. Two (2) management experience. 
Three years (3) functional experience in 
Labour Relations/Collective bargaining. A valid 
driver’s licence. Knowledge: ● Public service 

transformation and management issues ● 
White Paper on transformation of Public Ser-
vice ● Public Service Act ● Ability to convert 
policy into action ● Public Service Regulations 
and relevant prescripts ● Departmental pol-
icies and procedures ● Accounting systems 
and Internal Control ● Batho Pele Principles. 
Skills: ● Administration and fi nancial manage-
ment●  Communication (verbal and written) ● 
Computer literacy ● Project management ● 
Strategic management● Analytical● Problem 
solving● Confl ict management● Innovative.
Duties: ● Manage and regulate the 
registration of labour organisations ● Monitor 
compliance of labour organisations in terms of 
legislation ● Manage  the extension of collec-
tive agreements ● Strengthen the capacity of 
labour market institutions ● Manage resources 
of the Sub-Directorate such as HR, Finance, 
assets and etc. 

HEAD OFFICE
Chief Director: Human Resources 
Management: Private Bag X 117, 

Pretoria, 0001 or hand deliver at  215 
Francis Baard Street.

Principal Inspector: Employer Audit   
Centre: Provincial Offi ce: 

Northern Cape 
Reference No: HR 4/4/8/243

Salary: Commencing: 
R 389 145 per annum

Enquiries: Mr E Qhalane, 
Tel: (053) 8381500

Requirements: Three (3) year relevant tertiary 
qualifi cation with either Accounting/Finance/
Internal Auditing. Two (2) years supervisory 
experience. Two (2) years functional experi-
ence in Auditing/Financial Management. Valid 
drivers licence. Knowledge:● Departmental 
Policies and Procedures ● Batho Pele Prin-
ciples ● Public Service Act and Regulations 
● OHS Act and Regulations ● COIDA  ● UIA 
● PFMA ● BCEA ●SDLA ● LRA ● UI Con-
tribution Act ● Skills Development Act ●Em-
ployment Equity Act. Skills: ● Facilitation ● 
Planning and Organizing ●  Computer literacy 
● Interpersonal ● Problem Solving. 
Duties: ● Monitor the the implementation of 
UIA and COIDA strategy programs. ● Imple-
ment the systems that provide expert advice 
on sector specifi c UIA & COIDA matters ● 
Control the process that monitor and evaluate 
impact of UIA & COIDA programs ● Monitor 
the implementation of Advocacy Campaigns 
on COIDA regularly and when there are 
amendments.

PROVINCIAL OFFICE
Chief Director: Human Resources 
Operations:Private Bag X 5012, 

Kimberley 8301

Pupil Inspector 
(Learner Inspector): IES (3 posts)  

Centre: Branch: Inspection and 
Enforcement Services, Head Offi ce
Reference No: HR 4/17/02/04 HO

Salary: Commencing: 
R 100 545 per annum

Enquiries: Mr Lucas Masango, 
Tel: (012) 309 4398 

Requirements: Prospective students who have 
successfully completed their Matriculation with 
a pass of 60% in Mathematics and Physical 
Science or currently busy with matriculation  or 
completed their matric still at home  or  those 
who are already registered with Universities or 
University of Technologies  wishing to further 
their studies with recognised higher learning 
institutions in one of the following fi elds are 
requested to apply: ●Electrical Engineering 
(Heavy and Light current) ●Chemical En-
gineering ●Civil Engineering ●Mechanical 
Engineering ●Environmental Health Science. 
(Students with bursaries or other source 
of finance should not apply).  ●Covering 
letter indicating your preferred fi eld of study 
●Certifi ed copy of results from Universities or 
Universities of Technology for those students 
who are already registered with higher learning 
institutions● Application form (Z83) ●Curric-
ulum vitae ●Certifi ed copy of Matriculation 
Certifi cate ●Certifi ed copy of your ID Book. 
Successful candidate will sign a contract 
with the Department of Labour which will be 
stipulating the terms and conditions. 

HEAD OFFICE
Chief Director: Human Resources 
Management: Private Bag X 117, 

Pretoria, 0001 or hand deliver at  215 
Francis Baard Street.

Psychometrist / Registered 
Counsellor Grade 1 

Centre: Labour Centre: Maclear 
Reference No: HR 4/4/8/35 

Salary: Commencing: R 479 478 to 
R 532 143 (OSD)

Enquiries: Mr MP Dweba
 Tel:  (045) 932 1424

Requirements: Four years B Psych qualifi -
cation or a B Psych equivalent Qualifi cation.  
Valid Drivers licence.  Registration with 
Health Professional Council of South Africa 
as a Registered Counsellor (Independent 
practice) or Psychometrist (Independent 
practice).  Knowledge: ● Knowledge of Em-
ployment Services Act ● ILO conventions ● 
Financial Management ● Human Resource 
Management ● Psychometric assessment.
Skills: ● Planning and organising ● Com-
munication ● Computer ● Analytical   ● 
Presentation   ● Interpersonal ● Report writing 
● Leadership ● Networking ● Counselling.  
Duties: ●Provide and implement employment 
counselling services ● Provide and implement 
recruitment, psychometric assessment and 
selection services ● Liaise with different or-
ganisations (Government, non-government, 
non-profi t and private) to facilitate employabil-
ity enhancement interventions for designated 
groups ● Manage operations and personnel 
recourses of the employment counselling 
support. 

PROVINCIAL OFFICE
Chief Director: Provincial Operations: 

Private Bag X 9005, Eastern
 Cape, 5200

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certifi ed copies of all qualifi cation(s) including a Senior Certifi cate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualifi cation, 
it must be accompanied by an evaluation certifi cate from the South African Qualifi cation Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, please 
accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualifi cation verifi cation 
and employment verifi cation). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical competency 
exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the selection panel 
will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed on a probation 
period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. The 
Department of Labour is an equal opportunity affi rmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. It is the Department’s 
intention to promote equity (race, gender and disability) through the fi lling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with 
the numerical targets as contained in our Employment Equity Plan.
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Building a better life for all through an enabling and sustainable world class information and communication technology environment.

Dr Siyabonga Cyprian Cwele, MP, the Minister of Telecommunications and Postal Services, invites the public 
to nominate persons for appointment as non-executive members of the Board of the South African Post 
Office SOC Ltd, in terms of section 11(1)(a) of the South African Post Office SOC Ltd Act of 2011, as amended.

Written nominations must contain the following:
In respect of the nominator; a signed nomination letter bearing the full name, identity number, physical and 
postal address, telephone number, e-mail address of the nominator.

In respect of the nominee, a signed letter of acceptance of the nomination must be accompanied by:

A comprehensive curriculum vitae (CV) and Certified proof of academic qualifications and identity documents 
(ID). The CV must have the following information: identity number, physical and postal addresses; telephone and 
facsimile number; e-mail address. An indication of representation of people with disabilities is required where 
applicable;

Candidates must possess skills, knowledge, qualifications and experience in one or more of the following:
•	 financial and risk management
•	 postal services and postal service management 
•	 banking business
•	 ICT and e-commerce
•	 project management
•	 governance compliance 
•	 logistics 

Possession of the following will be an advantage:
•	 Public Sector leadership and experience in relevant legislation and regulation like SAPO Act, Postbank Act, 

ECA, PFMA
•	 Chartered Accountant SA or equivalent qualification
•	 Qualification at NQF Level 7 or above.

Successful candidates must submit themselves to verification of qualifications and security clearance.

Nominations and applications must be addressed to: 

   Mr. J Masango at Private Bag X 860, Pretoria, 0001; or

Email to:  jmasango@dtps.gov.za; or 

Hand delivered to: The Department of Telecommunications and Postal Services, 

   Block B, iParioli Office Park, 399 Jan Shoba Street, Hatfield, PRETORIA.

Enquiries:   Mr. J Masango 012 427 8243

CLOSING DATE FOR NOMINATIONS:  10 February 2017

INVITATION OF NOMINATIONS FOR APPOINTMENTS AS NON-EXECUTIVE MEMBERS OF THE BOARD 
OF THE SOUTH AFRICAN POST OFFICE (SAPO)

MINISTER OF TELECOMMUNICATIONS AND POSTAL SERVICES
REPUBLIC OF SOUTH AFRICA

Building a better life for all through an enabling and sustainable world class information and communication technology environment.

Dr Siyabonga Cyprian Cwele, MP, the Minister of Telecommunications and Postal Services, invites the public 
to nominate persons for appointment as non-executive members of the Board of the South African Post 
Office SOC Ltd, in terms of section 11(1)(a) of the South African Post Office SOC Ltd Act of 2011, as amended.

Written nominations must contain the following:
In respect of the nominator; a signed nomination letter bearing the full name, identity number, physical and 
postal address, telephone number, e-mail address of the nominator.

In respect of the nominee, a signed letter of acceptance of the nomination must be accompanied by:

A comprehensive curriculum vitae (CV) and Certified proof of academic qualifications and identity documents 
(ID). The CV must have the following information: identity number, physical and postal addresses; telephone and 
facsimile number; e-mail address. An indication of representation of people with disabilities is required where 
applicable;

Candidates must possess skills, knowledge, qualifications and experience in one or more of the following:
•	 financial and risk management
•	 postal services and postal service management 
•	 banking business
•	 ICT and e-commerce
•	 project management
•	 governance compliance 
•	 logistics 

Possession of the following will be an advantage:
•	 Public Sector leadership and experience in relevant legislation and regulation like SAPO Act, Postbank Act, 

ECA, PFMA
•	 Chartered Accountant SA or equivalent qualification
•	 Qualification at NQF Level 7 or above.

Successful candidates must submit themselves to verification of qualifications and security clearance.

Nominations and applications must be addressed to: 

   Mr. J Masango at Private Bag X 860, Pretoria, 0001; or

Email to:  jmasango@dtps.gov.za; or 

Hand delivered to: The Department of Telecommunications and Postal Services, 

   Block B, iParioli Office Park, 399 Jan Shoba Street, Hatfield, PRETORIA.

Enquiries:   Mr. J Masango 012 427 8243

CLOSING DATE FOR NOMINATIONS:  10 February 2017

INVITATION OF NOMINATIONS FOR APPOINTMENTS AS NON-EXECUTIVE MEMBERS OF THE BOARD 
OF THE SOUTH AFRICAN POST OFFICE (SAPO)

MINISTER OF TELECOMMUNICATIONS AND POSTAL SERVICES
REPUBLIC OF SOUTH AFRICA

 website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: 
MONDAY, 20 FEBRUARY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

REQUIREMENTS: Three (3) year Degree (NQF level 7 as recognised by SAQA) in Management /Public Administration/Business 
Administration /Public Management/ Business Management. Five years of experience at a senior managerial level. Five years 
functional experience in operational / administrative service. A valid driver’s licence. Knowledge: ●Recruitment and Selection 
●Human Resource administration ● Relevant legislation in Labour Relations Act ● Public Service Regulation Act● Basic Condition 
of Employment Act ●Departmental Policies and procedures ●Public Finance Management Act ● Project Management ● Batho 
Pele Principles.   Skills: ●Management ●Interpersonal ●Verbal and written communication ● Computer literacy ● Negotiation● 
Presentation.

DUTIES: ● Develop and manage the effective implementation of Inspection and Enforcement Services including the specialization 
model ● Manage Labour Market Information system services in the Province ● Develop and manage effective implementation of 
Public Employment Services ● Manage implementation of Management Support Services and financial management in line with 
relevant prescripts ● Manage strategic plan of integrated beneficiary service in the Province in line with the relevant prescripts ● 
Develop strategic plan to reach the community of the Province ● Promote sound work ethics on service delivery ● Establish and 
maintain partnerships and working relations with key relevant stakeholders ● Manage all resources within the Chief Directorate 

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified  copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their 
applications. Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the 
South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit 
all the requested documents will result in the application not being considered. Correspondence will be limited to short-listed 
candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept 
that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, 
citizenship, credit record checks, qualification verification and employment verification). Where applicable, candidates will be 
subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical competency exercise 
that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following 
the interview and technical exercise, the selection panel will recommend candidates to attend generic managerial competencies 
using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed on a probation period of 
12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will 
be expected to sign a performance agreement. The Department of Labour is an equal opportunity affirmative action employer. 
The employment decision shall be informed by the Employment Equity Plan of the Department. It is the Department’s intention 
to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / 
appointment will promote representativity in line with the numerical targets as contained in our Employment Equity Plan. 

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

OR HAND DELIVER AT:
215 Francis Baard Street, Pretoria, Laboria House, 

Department of Labour (HQ)

Chief Director: Provincial Operations
Centre: Provincial Office: Free State

Reference No: HR 4/17/02/06HO
Salary: All inclusive package: R1 068 564 per annum

Enquiries: Ms MM Matyila, Tel 012 309 4026

NOTICE
CHANGE OF ADDRESS AND CONTACT  

DETAILS OF THE  
NATIONAL CONSUMER COMMISSION

Dear Consumers
Please be advised that our offices have moved to a new premises, and 

that we now have new contact details where you can reach us for cost free 
assistance with your consumer disputes.

CONTACT CENTRE NUMBER
 Tel: 012 428 7000

POSTAL ADDRESS
National Consumer Commission

P.O Box 36628
Menlo park

0102

The National Consumer Commission Logo Use

The National Consumer Commision (NCC) identity is only ever to be used in a horizontal 
format as shown, and must never be turned on its side (vertical) or used at any angle. The 
logo should always be requested from NCC and will be provided to you in an electronic 
format. The artwork may not be changed.

Primary Logo

Secondary Logo

PHYSICAL ADDRESS
Building C, South African  

Bureau of Standards campus, 
1 Dr. Lategan Road, Groenkloof, Pretoria

INVITATION OF NOMINATIONS FOR APPOINTMENTS AS NON-EXECUTIVE MEMBERS OF THE BOARD  OF THE SOUTH AFRICAN POST OFFICE (SAPO)

Dr Siyabonga Cyprian Cwele, MP, the Minister of Telecommunications and Postal Services, invites the public to nominate persons for 
appointment as non-executive members of the Board of the South African Post Office SOC Ltd, in terms of section 11(1)(a) of the 
South African Post Office SOC Ltd Act of 2011, as amended.

Written nominations must contain the following:
In respect of the nominator; a signed nomination letter bearing the full name, identity number, physical and postal address, telephone number, 
e-mail address of the nominator.

In respect of the nominee, a signed letter of acceptance of the nomination must be accompanied by:

A comprehensive curriculum vitae (CV) and Certified proof of academic qualifications and identity documents (ID). The CV must have the following 
information: identity number, physical and postal addresses; telephone and facsimile number; e-mail address. An indication of representation 
of people with disabilities is required where applicable;

Candidates must possess skills, knowledge, qualifications and experience in one or more of the following:
• financial and risk management • postal services and postal service management • banking business
• ICT and e-commerce • project management • governance compliance • logistics

Possession of the following will be an advantage:
• Public Sector leadership and experience in relevant legislation and regulation like SAPO Act, Postbank Act, ECA, PFMA
• Chartered Accountant SA or equivalent qualification • Qualification at NQF Level 7 or above.
Successful candidates must submit themselves to verification of qualifications and security clearance.

Nominations and applications must be addressed to: Mr. J Masango at Private Bag X 860, Pretoria, 0001; or

Email to:   jmasango@dtps.gov.za; or
Hand delivered to:   The Department of Telecommunications and Postal Services,
   Block B, iParioli Office Park, 399 Jan Shoba Street, Hatfield, PRETORIA.
Enquiries:   Mr. J Masango 012 427 8243
CLOSING DATE FOR NOMINATIONS: 10 February 2017

Building a better life for all through an enabling and sustainable world class information and communication technology environment.
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Agriculture drives  
African economies

Educated people are  
the wealth of nations
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AU's plan for Africa We Want
ThE AfRICAN UNION (AU) is working to address the paradox of the two Africas by 2063.

The AU aims to realise its vi-
sion of an integrated, peace-
ful and prosperous Africa 

driven by its own citizens and play-
ing a dynamic role in the world.

This is according to former AU Com-
mission Chair Dr Nkosazana Dlamini 
Zuma who delivered the State of the 
African Union address in eThekwini in 
KwaZulu-Natal late in December 2016. 

Dlamini Zuma recalled that in 2013 
the AU had recommitted itself to “com-
plete the decolonisation process, to 
protect the right to self-determination 
of African people still under colonial 
rule, pledge solidarity with people of 
African descent and the African Dias-
pora in their struggles against racial 
discrimination.”

Agenda 2063 is a plan for 
prosperity
Africa has been referred to as ’the devel-
opment challenge of the 21st century’ 
so the goal of the AU is for the continent 
to enter an era of “Africa rising” said 
Dlamini Zuma.

Despite its relatively young and rap-
idly urbanising population, abundant 
mineral oils and gas resources, pro-
ductive land, diverse eco-systems and 
fauna and flora, the paradox of a rich 
and a poor Africa remains in place. Of 
the 48 least developed countries in the 
world, 34 are in Africa.

“The commitment to create a pros-
perous continent is at the centre of our 
continental framework to move from 
the Africa we have to the Africa We 
Want by the year 2063 through Agen-
da 2063,” said Dlamini Zuma.

Agenda 2063 is a pledge to place 
African people, especially children, 
the youth, women and the elderly at 
the centre of the AU’s work.

“The framework draws lessons from 
past experiences and programmes.” 
These lessons were discovered 
through “unscripted consultations 
with various stakeholders and sectors 
including the media, academia, cul-
tural workers, youth, women and the 
private sector,” said Dlamini Zuma. v  

Cecilia de Vos Belgraver

The agricultural sector lies at 
the heart of Africa’s econo-
mies, contributing on aver-

age over 30 percent of Gross Domes-
tic Product in Africa, said former 
African Union (AU) Commission 
Chair Dr Nkosazana Dlamini Zuma 
during her 2016 State of the AU Ad-
dress in eThekwini in December.

She said the World Bank projected 
that by 2030 agriculture and agri-
businesses will have grown to a US$1 
trillion sector. Today it is worth US$313 
billion and should be a top develop-
mental priority in Africa.

In 2003 African leaders agreed to 
implement the Comprehensive Africa 
Agriculture Development Programme 

as a development framework calling 
for a 6 percent annual increase in ag-
ricultural output.

Dlamini Zuma pointed out that more 
youthful people and also women had 
to be drawn to the agriculture sector as 
it is one of the few which has an ageing 
population. In this regard, thousands 
of women recently converged at Mount 
Kilimanjaro and adopted a charter on 
women’s land rights.

“Innovations and the employ of new 
efficient and effective technologies is 
key so that we may transform the sec-
tor and increase agroprocessing and 
[agribusiness] components.”

In this regard, the growth in Infor-
mation Communication Technology in 
Africa has driven innovations. These 
include farmers’ access to information.

“This will also need to be comple-
mented by enhancing investments to 
finance agriculture and to end hunger 
by 2025 through sustainable agricul-
tural production and marketing. We 
must also find ways to promote climate 
smart and innovative agriculture and 
agroprocessing,” said Dlamini Zuma.

To achieve this, innovative research, 
education and training approaches are 
necessary. v  

GROwING ThE agribusiness sector can  
mean big business for Africa. Cecilia de Vos Belgraver

Investment in Africa’s people 
remains central to all African 
Union (AU) undertakings be-

cause people are the real wealth of 
nations. This is according to former 
AU Commission Chair Dr Nkosaza-
na Dlamini Zuma. 

The AU is pushing for expanded ac-
cess so all African children complete 
secondary education. To prevent 
children from leaving school, the AU 
has a focused End Child Marriage 
Campaign, said Dlamini Zuma. 

“We also advocate and work with 
member states on improvements in the 
conditions of teachers, upgrading their 
skills, expanding school feeding pro-
grammes in all schools, for a focus on 
the teaching of science, mathematics 
and engineering and on strengthening 
of technical vocational education and 
training,” said Dlamini Zuma.

Overcoming the shortage of Science, 
Technology, Engineering, and Mathe-
matics (STEM) is also important and 
the AU has called for a skills revolution 
so that African countries can modern-
ise their economies. 

The Capacity Building Foundation’s 
study found that 90 percent of gradu-

ates qualify in the Social Sciences. The 
rest qualify in STEM. The AU’s aim is 
to raise the number of STEM graduates 
to 70 percent. 

The AU Harmonisation and Tuning 
project involves 200 universities in 
42 countries. Its aim is harmonised 
curricula, quality and qualifications 
in Medicine, Teacher Education, Me-
chanical Engineering, Agricultural 
Sciences, Civil Engineering, Geology 
and Higher Education Management.

“Our efforts in basic education, 
technical vocational education and 
training in Science, Engineering and 
Mathematics education are at the 
foundation of the skills revolution,” 
said Dlamini Zuma.

Africa is expanding higher edu-
cation: Enrolments are up from 2.7 
million students in 1991 to over 11 
million in 2015 and there are more 
universities. 

Yet, this sector faces problems of 
funding and relevance in an increas-
ingly knowledge-based global envi-
ronment, said Dlamini Zuma.

Therefore the AU has launched the 
Pan African Virtual University using 
technology to increase access, create 
centres of excellence, and attract stu-
dents from across Africa.  v  

Former AU Commision Chair Dr Nkosazana Dlamini-Zuma.
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Amukelani Chauke

King  Cetshwayo, 
K i n g  L a n g a l i -
balele,  King Se-

khukhune and Chief Do-
man were honoured and 
remembered when De-
fence and Military Vet-
erans Minister Nosiviwe 
Mapisa-Nqakula unveiled 
statues of them at the Cas-
tle of Good Hope in Cape 
Town recently. 

The unveiling was part of 
the 350-year commemoration 
of the castle which was part 

of the colonial government’s 
exploits from the 17th centu-
ry.

Inkosi Langalibalele led the 
Hlubi royal delegation while 
Chief Basil Coetzee led the 
delegation representing the 
Khoi Royal House. 

“The statues that you see in 
front of you is the tangible 
recognition of these and thou-
sands of other unsung heroes 
and heroines in colonial wars 
of resistance. 

“It is the beginning of an on-
going commitment to honour 
all those who gallantly fought 

against colonial conquest and 
in turn inspired future gener-
ations of freedom fighters,” 
the Minister said. 

The castle, which was first 
built by Dutch colonists in 
1666 after their arrival at 
the Cape, is associated with 
many memories of pain and 
hurt for indigenous tribes 
encountered on the land at 
the time. 

Built as a military headquar-
ters for the Dutch, the Castle 
represented colonial injustice, 
racial oppression and land 
grabs.

The Minister said while it 
houses a lot of painful mem-
ories, the castle has been 
revamped and new facilities 
have been built to promote 
unity, nation building and 
social cohesion. 

She said the monument 
should be used as a centre 
for healing, and all members 
of the public are encouraged 
to visit the heritage site. 

The castle housed the first 
formal seat of government 
until 1811 and also served as 
prison for high-profile his-
torical figures like King Cet-

shwayo, Adam Tas, Adam 
Kok I, King Sekhukhune, 
and King Langalibalele. 

The castle is the oldest 
building of its kind in South 
Africa.

To commemorate the 
castle’s 350 years of exist-
ence, government recently 
gave the monument a R108 
million facelift to restore its 
rich history and heritage. It 
is hoped that learning about 
the pain that still exists in 
the castle walls will foster 
greater national under-
standing. v  
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Sporting codes to watch in 2017
Albert Pule

An exciting sporting 
year lies ahead for 
the country’s big 

three sporting codes as 
the Proteas, Bafana Bafana 

and the Boks clash with 
their counterparts from 
across the world in 2017. 

Bafana Bafana will continue 
with their quest to qualify 
for the 2018 FIFA World Cup 
to be played in Russia, while 
the national cricket team, the 

Proteas, will later this year 
compete in the 2017 ICC 
Champions Trophy. 

The Springboks would 
look to use the 2017 Rugby 
Championships to rebuild 
after a disastrous 2016, 
when the team lost eight test 

matches in one year. 
Before the ICC Champions 

Trophy, the Proteas will jet 
off to New Zealand for a 
nine-match series with New 
Zealand. 

The series will include 
one T20I, five One Day 

Internationals (ODI) and 
three test matches.

After the New Zealand 
series, the team will jet off 
to face old rivals England in 
a three-match ODI series just 
before the ICC Champions 
Trophy. 

South Africa vs  
New Zealand 

T20I
Date: 17 February 2017

Venue: Eden Park, Auckland,  
New Zealand 
Time:  8h00 

ODIs
Date: 19 February 2017 

Venue: Seddon Park, New Zealand 
Time:   03h00 

Date: 22 February 2017
Venue: Hagley Oval, Christchurch 

Date: 25 February 2017

Venue: Westpac Stadium, Wellington 
Time: 03h00   

Date: 1 March 2017
Venue: McLean Park, Napier 

Time:   03h00 
Date: 4 March 2017 
Venue: Eden Park

Time:   03h00 

Test series
Date: 8 March 2017
Venue: University 

Oval, Dunedin 

Date: 16 March 2017 
Venue: Basin Reserve, Wellington 

Date: 25 March 2017
Venue: Seddon Park,  

Hamilton    

South Africa vs  
England

Date: 24 May 2017 
Venue: Headingly, Leeds 

Time:   12h00  

Date: 27 May 2017 

Venue: The Rose Bowl, Southampton 
Time:   12h00  

Date: 29 May 2017 
Venue: Lord’s, London

Time:   12h00

ICC Champion’s Trophy  
South Africa vs Sri Lanka

Date: 3 June 2017 
Venue: Kennington Oval, London   

Time:   11h30

South Africa vs  
Pakistan

Date: 07 June 2017 
Venue: Edgbaston,  

Birmingham 
Time:   14h30 

South Africa  
vs India

Date: 11 June 2017 
Venue: Kennington Oval,  

London   
Time:   11h30

Royal prisoners honoured at the castle

The	Springboks	will	 take	
on	 France	 in	 the	 Castle	
Lager	Incoming	Series	to	
be	played	in	Pretoria,	Jo-
hannesburg	and	Durban.	
The	fixtures	are	as	follows:

Date: 10 June 2017
Venue: Loftus Versfeld, 
Pretoria 
Time: 17h00

Date: 17 June 2017
Venue: Growthpoint 
Kings Park, Durban
Time: 17h00
	
Date:	24	June		2017
Time:	17h00
Venue:	 Emirates	 Airline	
Park,	Johannesburg

Bafana	 Bafana	 will	 con-
tinue	with	their	2018	FIFA	
World	Cup	quest.
The	men’s	senior	national	
team	 will	 play	 an	 away	
and	home	match	against	
Cape	Verde	in	September	
followed	by	a	game	against	
Burkina	Faso	 in	October	
and	 an	 away	 game	 to	
Senegal	in	November.	
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