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On the road to  
economic growth

SAnews

The new Dumisani 
Makhaye  Dr ive 
not only address-

es the challenge of apart-
heid spatial planning but 
it also paves the way for 
economic development for 
communities in the area. 
Speaking at the formal 
opening of the road Pres-
ident Jacob Zuma said: 
“The road is of high qual-
ity. It demonstrates gov-
ernment’s commitment 
to growing the economy 
and creating much-need-

ed jobs in the community.”  
The R1.3 billion project 
is the biggest road infra-
structure development in 
the country in five years 
and also the most complex 
road project to be under-
taken in years. It forms 
part of government’s na-
tionwide programme to 
upgrade infrastructure.  
The road spans the uMn-
geni River and provides 
a strategic link between 
Duffs Road in KwaMashu 
and Dinkelman in New 
Germany. It  shaves 16 
kilometres for traffic us-

ing the N3 to connect to 
the N2.

This makes the com-
munities of Newlands, 

K w a M a s h u ,  I n a n d a , 
KwaDabeka,  Clermont 
a n d  P i n e t o w n  m o r e 
c l o s e l y  c o n n e c t e d .  
It is set to ease traffic con-
gestion in the eThekwini 
Metropolitan Municipal-
ity.

Significantly, the road 
will serve as a new al-
ternative route to the 
King Shaka International 
Airport for traffic com-
ing from the Pieterma-
ritzburg and Pinetown 
areas, which will  ease 

Cont. page 2

ThE OPENINg of Dumisani Makhaye Drive in KwaZulu-Natal 
paves the way for economic development.

“We have a vision of South Africa in which black and  
white shall live and work together as equals in conditions of 

peace and prosperity”.

Oliver Tambo - Georgetown University, January 27, 1987

 Dumisani Makhaye Drive is the biggest road infrastructure development in the country in five years.

Oliver Tambo -  Georgetown University on 27 January 1987
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traffic congestion on the  
N2/N3 interchange.

“This is a major step in 
the government’s  drive 
to create easy access for 
communities for socio-eco-
nomic development,” said 
the President.

The road has received a 
stamp of approval from the 
South African Institution of 
Civil Engineering, which 
praised the high standard 
of engineering techniques 

that were used without 
damaging the landscape.

Transport Minister Joe 
Maswanganyi who accom-
panied the President, said 
that the road furthered the 
Department of Transport’s 

plans to boost infrastruc-
ture development in port 
areas such as Durban.  

The KwaZulu-Natal South 
African National Taxi Coun-
cil thanked the government 
for the road infrastructure 

as it will improve the in-
dustry’s ability to deliver 
transport services in the 
metro.

The road is named after 
the late struggle hero, Du-
misani Makhaye, who ded-
icated his life to the fight 
against apartheid. 

Makhaye was born on 27 
March 1955 in Cato Manor, 
otherwise known as Um-
khumbane, in KwaZulu-Na-
tal. In his quest for freedom, 
Makhaye went into exile to 
join uMkhonto we Sizwe. 

He later served his home 
province as Housing and 
Agriculture MEC in the 
KwaZulu-Natal Provincial 
Executive Council.

Makhaye served the KZN 
Cabinet from 1999 to 2004. 

The launch of the road is 
part of the KwaZulu-Natal 
provincial government’s 
Roads Naming and Re-
naming Legacy Project . 
The project aims to help 
communities reclaim their 
historical legacy, pride and 
heritage.  v  

From page 1

Dale Hes 

Matr ics  across  the 
country have re-
ceived their results 

and are now looking to take 
the next big step towards fur-
thering their education. 

Applying to post-school institu-
tions can be a struggle for many 
of these youth who sometimes 
spend hours waiting in queues 
around the country, only to have 
their applications turned down. 
But being declined should not 
be seen as the end of the road. 
– Government’s Central Appli-
cation Clearing House (CACH) 

was developed to help young 
people such as this to reach their 
education dreams.

Due to space restrictions, it 
is an unfortunate reality that 
thousands of university and 
college applications are turned 
down every year. This is why, in 
2012, the Department of Higher 
Education and Training (DHET) 
established CACH which is an 
online service designed to help 
students find spaces in the post-
school education and training 
system. 

CACH services are regarded as 
useful for applicants who applied 

for admission to a university or 
college in time‚ but have not 
been offered a place or their pro-
gramme of choice.

The service can also be useful 
to prospective students who 
achieved better matric results 
than expected and have changed 
their minds and now want to pur-
sue a different university, skills 
development or technical and 
vocational education and training 
course to the one for which they 
first applied. v  

*Read more about the CACH 
programme on page 5

g overnment’s Sec-
ond Chance Matric 
Programme gives 

free academic support to 
learners who were not able 
to obtain a matric certificate.
It was created by the Depart-
ment of Basic Education and 
the following people can ap-
ply:
■ Supplementary Exam Candi-

dates: Learners who wrote 
the National Senior Certif-

icate (NSC) the previous 
year. They qualify to write 
a maximum of two subjects 
to meet the requirements 

of the NSC exams which 
are written in February 
and March  after 12 hours 
of face-to-face classes.

■ Progressed Learners: Learn-
ers who wrote the NSC but 
did not sit for all six subjects 
and who will write exams 
for the outstanding sub-
jects in June. Learners are 
supported by 30 hours of 
face-to-face classes before 
the exams. 

■ Senior Certificate (amend-
ed) exam candidates: Learn-
ers registered to write the 
Senior Certificate exams in 
June. Thirty hours of face-
to-face classes will take 
place. 

■ NSC exams part-time can-
didates: Learners who at-
tempted the NSC exams 
post-2013 and will write 
exams in November. Thirty 
hours of face-to-face classes 

will take place. 
The programme also incor-

porates educational television 
and radio broadcasts, online 
courses and printed resources. 

Learners can apply at their 
nearest education district 
office. v  

Looking for a second chance?

2    January 2018 Edition 

Tel: (+27) 12 473 0089   E-mail: vukuzenzele@gcis.gov.za
Address: Private Bag X745,  Pretoria, 0001

Head of Editorial and Production 
Tasneem Carrim  |  tasneem@gcis.gov.za

Editor-in-Chief
Des Latham | des@gcis.gov.za

Managing Editor
Ongezwa Mogotsi| ongezwa@gcis.gov.za

News Editor  
Ongezwa Mogotsi 

Writer
 Noluthando Motswai

Senior Designer 
Tendai Gonese

is published by Government 
Communications (GCIS)

Vuk’uzenzele All rights reserved.  Reproduction of the newspaper in 
whole or in part without  written  permission is strictly 

prohibited.

Distributed by:Printed by:

Translators  
Nomgcibelo Motha  
Boitumelo Phalatse
Phakamani Dadlana

R1.3 billion – the amount spent on Dumis-
ani Makhaye Drive, making it the  

biggest road infrastructure development 
in the country in five years. 

FINIShINg MATRIC can be a scary time for youngsters but government has a 
number of programmes in place to assist school leavers.

CACH - helping to make 
education dreams a reality 

For more information visit  
www.education.gov.za  

or call  
0800 20 29 33.  



Vuk’uzenzele YOUTH FOCUS

Road safety is 
everyone’s business 
In the previous edi-

tion of Vuk’uzenzele, 
we began sounding a 

call to all our communities 
to work with government 

and emergency services to 
minimise the incidents as-
sociated with the Decem-
ber holiday season.

In particular around this 
time, our country sees a 
marked increase in road 

accidents, crime, drown-
ing, injuries as well as 
deaths, particularly on our 
roads.  This period is gen-
erally one of the busiest 
for our emergency and law  
enforcement agencies. We 
have therefore directed our 
road traffic officers and police 
to step up safety operations 
to ensure that people are safe 
everywhere in South Africa. 

Our law enforcement teams 
will be visible and in full force 
during the festive season. 
There will be zero tolerance 
for road users who drive 
recklessly or are negligent 
and drive at excessive speeds. 
Mobile testing stations will 
be placed at strategic points 
to test the roadworthiness of 
vehicles travelling to major 
destinations.

In addition, there will be 
highly visible traffic law 
enforcement patrols on all 
known hazardous routes, 
while roving law enforce-
ment operations in hotspots 
including built-up areas such 
as suburbs, townships and 
villages will be carried out.

Government will be under-
taking these extra measures 
because we know that irre-
sponsible and reckless driv-
ing destroys lives and road 
fatalities are a major concern. 

Every year 1,3 million peo-
ple die world wide  as results 
of road accidents, with peo-
ple between the ages of 20 
and 34 constituting the 

majority of the fatalities. The 
South African Government 
is therefore steadfast in its 
commitment to reduce road 
fatalities this season which 
remain unacceptably high.

We would like to once again 
appeal to all our road users 
to be considerate and save 
lives by being alert and do 
not drive recklessly. We urge 
you to ensure that your vehi-
cle is roadworthy and obey 
the rules of the road at all 
times. Roadworthy vehicles 
mean safer journeys and it 
is important that you under-
take a pre-trip inspection of 
the vehicle before embarking 
on a journey.

Let us make road safety 
everyone’s business. We call 
on South Africans to take 

responsibility for themselves 
and others while driving. 
We also call on road users 
to report those who drive 
recklessly and dangerously.

By working together we 
can ensure that our roads 
are safer for all.  All passen-
gers should wear seatbelts 
and children must be put 
in child restraints or child 
seats. Government is also 
committed to getting our 
youth involved in ensuring 
safer roads as we believe that 
road safety education from 
an early age is essential in 
turning the tide against 
road carnage. 

Let us together make 
our roads safer this fes-
tive season, and protect 

our lives and those of other 
road users.

I wish you and your fami-
lies a happy and safe festive 
season, filled with warmth, 
laughter and good memo-
ries. v  
May you also have a Merry 

Christmas and a Happy New 
Year! 
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FROM ThE UNION 
BUILDINgS

a message from  
the President

Global trends 
show that up to 

1,3 million people 
die on the roads 
each year with 
young people 
between the 

ages of 20 and 
34 constituting 
the majority of 

fatalities. 
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 “We celebrate 
the constant hard 
work which makes 
our towns function; 

we celebrate 
the passion of 

officials who carry 
out work against 

challenging odds.”
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Mbombela’s cool approach 
to climate change
MPUMALANgA’S capital city is being proactive when it comes to 
managing changing.

The Mbombela Local 
Municipality in Mpu-
malanga is becoming 

an environmental pioneer 
amongst local municipalities, 
by developing strategies on 
how to deal with one of the 
biggest ecological threats 
facing South Africa: climate 
change. 

Mbombela has made it clear 
that it wishes to become a more 
environmentally friendly city 
by investing in green initiatives. 
Having realised the increasing 
impact of global warming, 
the municipality approached 

environmental management 
consultants SRK Consultants 
to develop a climate change 
strategy and implementation 
plan. 

“The strategy is meant to 
guide and equip the city to 
build climate resilience and 
improve the community’s 
ability to adapt,” said Kheth-
iwe Malaza, head of the city’s 
Environmental Management 
Unit.

SRK Consulting applied its 
rapid vulnerability assessment 
(RVA) tool, a pioneering meth-
od which has huge potential 

to assist local governments in 
responding to climate change.

The tool is guided by the De-
partment of Environmental Af-
fairs’ “Let’s Respond Toolkit”, 
which helps municipalities 
to include climate change re-
sponses into their integrated 
development plans. 

“The development of a com-
prehensive policy and strategy 
will enable the municipality, 
business and civil society to 
effectively respond to climate 
change pressures, risks and op-
portunities. This will allow us 
to make green investments and 

provide guidance on future 
development,” Malaza said. 

The RVA tool assesses various 
regions and their exposure to 
climate change, as well as the 
potential economic and social 
impacts. SRK Consulting en-
vironmental scientist Warrick 
Stewart said that the tool takes 
various factors into account: 
■ including exposure (how ex-

posed the area is to climate 
change).

■	  sensitivity (how sensitive the 
area is to climate change) 

■	 adaptive capacity (how well 
the area would be able to 
cope and adapt to climate 
change).

According to Malaza, the tool 
will assist the municipality 
with the biggest climate change 
threats to the area – floods and 
drought.  

“Heavy rainfall will bring 
floods to the city, which could 
lead to an outbreak of dys-
entery diseases. The economy 
of the city relies heavily on both 
the agriculture and tourism 
sectors. In a case of drought, 
these two sectors will be most 
affected,” said Malaza.

Amongst the assessment’s 
findings, it was found that chil-

dren, the sick and the elderly 
are most vulnerable to climate 
change. Rural areas will be 
most heavily impacted, while 
outdated infrastructure in cer-
tain areas makes them far less 
able to cope. 

“We are already using the 
findings to inform actions we 
should take in our climate 
change response strategy,” he  
said. v  

What is 
climate 
change?
A human-driven 
change in global 
or regional climate 
patterns, first 
apparent from the 
mid to late 20th 
century. The earth’s 
average temperature 
has risen by almost 
one degree Celsius 
since 1950, largely 
due to increased 
levels of carbon 
dioxide produced 
by the use of fossil 
fuels. 

Swartland powers energy efficiency
Noluthando Motswai

Swartland Municipality 
scooped the greenest 
municipality award at 

the recent Greenest Munici-
pality competition (GMC).

The awards are hosted by the 
Department of Local Govern-
ment, Environmental Affairs 
and Development Planning.

The Municipality walked 
away with R130 000 in prize 
money.

The GMC aims to promote 
improved service delivery that 
restores community pride and 
a commitment to caring for the 
living environment. 

It also focuses on improved 
integrated sustainable devel-
opment strategies in munici-
palities and serves to improve 
service delivery by municipali-

ties to communities.
In 2016/17, Swartland Munic-

ipality invested over R200 000 
in energy efficient light emitting 
diode (LED) streetlights to re-
place existing inefficient mer-
cury vapour and high pressure 

sodium streetlights. 
LEDs are extremely energy ef-

ficient and consume less power 

than other light bulbs. 
 “We celebrate the constant 

hard work which makes our 
towns function; we celebrate the 
passion of officials who carry 
out work against challenging 
odds and we celebrate the spirit 
of co-operation and the efforts 
to use our resources wisely for 
the benefit of all our citizens,” 
said Minister of Local Govern-
ment, Environmental Affairs 
and Development Planning 
Anton Bredell, at the awards 
event.

Minister Bredell said that 
municipalities are central to 
the success of any initiative that 
seeks to address the challenges 
of climate change and resource 
inefficiencies.

This year the main category 
winners were Overstrand Mu-
nicipality (awarded R70 000 for 

coming second) and Hessequa 
Municipality (R50 000 for com-
ing third).

In the district municipalities 
category, the winner was Eden 
District Municipality, which 
walked away with R130 000. 

Second was Overberg District 
Municipality (R70 000) and 
third the West Coast District 
Municipality (R50 000). The 
municipalities will use their 
winnings for community de-
velopment projects.  v  
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2018 Central Application Clearing House (CACH)
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CACH is a Department of Higher Education  
and Training service to assist young people by  
providing career advice and support. 
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What is the Central Application 
Clearing House? 

The Central Application Clearing House 
(CACH) was created by the Department of 
Higher Education and Training to assist 
prospective students who want to enter 
the Post-School Education and Training 
(PSET) System but might be facing a 
situation whereby they:
•	 Applied	on	time	to	their	institution	

of choice but their application was 
declined and now it is too late to apply 
elsewhere.  

•	 Did	not	apply	because	they	did	not	
meet the entry requirement based on 
their Grade 11 results but find that 
their Grade 12 results meet the entry 
requirements.  

•	 Did	not	apply	on	time	for	one	reason	or	
the other or did not apply at all.  

•	 Have	no	clue	what	to	study	after	
completing matric.  

•	 Have	an	idea	what	to	study	but	are	not	
sure if their choice of study is right for 
them.

Services offered by CACH

•	 Applications	for	PSET	learning	
opportunities (universities, universities 
of Technology, technical and vocational 
education and training colleges 
and Sector Education and Training 
Authorities.  

•	 Information	about	financial	aid.	
•	 Career	development	services	

(guidance, information, advice and 

career planning/information on funding 
and financing options). 

•	 Artisan	support	(National	Artisan	
Development Support Centre).  

The CACH service starts on 3 January 
2018, shortly before the NSC 
examination results are released, and 
will operate until the end of  
February 2018.

How does CACH work?
Phase 1: Students who have not received 
an offer of a space by the institutions they 
have applied for, or who are looking for 
PSET learning opportunities, can contact 
CACH via a toll free number (call 0800 
356 635), the website (www.dhet.gov.
za) or via a standard SMS (SMS name 
and ID to 49200) or they can register 
online.  You can also find out more 
on their via Facebook page which is 
(CACH_SA)

Phase 2: The agents will call a 
prospective student back free of charge, 
from the contact centre and register all 
requested details on the CACH database, 
indicating the learner’s chosen field of 
study and the province they wish to study 
in. 

Phase 3: The applicant’s personal details 
and matric results will be verified and 
automatically transferred to institutions 
of higher learning for possible admission 
and placement. 
Phase 4: The CACH service will verify 

the learner’s information and forward it 
to institutions that still have available 
places. Where places exist and applicants 
meet the requirements, institutions will 
contact applicants directly to offer them 
available places.

Points to note 
•		CACH	cannot	guarantee	any	applicant	a	

space to study.
•		CACH	cannot	determine	when	the	

institutions will contact the applicant 
for possible placement.

How does CACH assist 
applicants who are not 
sure of what to study or 
those who do not meet the 
requirements to enter the 
PSET system?

The CACH service works in collaboration 
with	the	National	Career	Development	
Services (CDS) which assists in providing 
comprehensive career information and 
advice on: 

•	 Careers	&	learning	pathways
•	 Subject	choice.
•	 Information	on	supplementary	exams
•	 Matric	upgrades.
•	 Study	opportunities	offered	by	the	
 PSET system.
•	 Funding	and	financing	options	
•	 Information	on	applications	processes	

and closing dates.
•	 Second	semester	application	and	

registration dates.

Anyone who is interested 
in the services offered by 
CDS may contact the CDS 
Helpline through the following 
channels:
•	SMS	your	question	or	send	a	‘please	call	

me’ to 072 204 5056, or  
•	Call	086	999	0123,	which	is	a	call	share	
line,	from	Monday	to	Friday	between	
8:00am	and	4:30pm,		

•	Email	careerhelp@dhet.gov.za,		
•	Visit	the	office	of	the	CDS	at	123	Francis	

Baard Street, Pretoria,  
•	Facebook	at	www.facebook.com/

careerhelp, or  
•	Twitter	at	www.twitter.com/

rsacareerhelp  

Government funding 
opportunities? 

There are different funding opportunities 
available for studies at higher institutions 
of	learning.	These	are	offered	by:	Funza	
Lushaka	Bursary	Scheme,	National	
Student	Financial	Aid	Scheme,	the	Rural	
Education Access Programme, Department 
of Social Development, Department of 
Science and Technology and Department 
of Health. 

Who should apply for the 
financial aid?

South African learners who would like to 
study at higher institutions of learning are 
invited	to	visit	the	Financial	Aid	Office	at	
the institution of their choice.  
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Mo re  t h a n  n i n e 
million learners 
across South Afri-

can public schools are tuck-
ing into their school work 
thanks to a government pro-
gramme that ensures their 
bellies are full of nutritious 
food.  Through the National 
School Nutrition Programme 
(NSNP) the Department of 
Basic Education (DBE) has 
exceeded its goal of providing 
meals to about 75 percent of 
the country’s learners. 

NSNP director Neo Rakwena 
said 20 619 schools prepare 
and serve school meals to ap-
proximately 9 032 622 learners 
across the country each day.

“Many children come from 
poor households that struggle 
to put food on the table, and 
for some learners, the school 
meal is the only meal they 
have in a day. School meals 
contribute to learning capacity, 
concentration and class partic-
ipation,” she said. 

She said schools that have 
been excluded from the pro-
gramme should approach 
district offices if they want to 
come on board. 

In the 2015/16 financial year, 
about R5 703 billion was allo-
cated to the programme. 

Rakwena said the amount 
spent on the programme is 
adjusted annually to cover 
inflation, and the budget for 
2017/18 is around R6.4 billion.

The programme intends to 
alleviate short-term hunger 
and contribute to the well-be-
ing of learners. 

School enrolment and learner 
attendance are also improving 
as a result of the feeding pro-
gramme. 

Recently, Cabinet approved 
the publication of the Report 
on the Evaluation of the NSNP 
compiled by the Department 
of Planning, Monitoring and 
Evaluation (DPME). It outlines 
successes and steps that can be 
taken to improve the initiative. 

DPME Director for Evalua-
tion Jabu Mathe, said the main 
aim of the evaluation was to 
assess whether the NSNP is 
being implemented in a way 
that is likely to result in sig-
nificant health and education 
benefits for learners.

He reiterated that the overall 
aim of the programme is to 
improve the health and nu-
tritional status of the poorest 
learners in South Africa. The 
programme targets all learn-
ers in quintile 1 to 3 public 
schools, which equates to 60 
percent of the poorest schools 
in South Africa.

The programme also helps 
with alleviating poverty in 
communities through job 
creation.

“The evaluation found that 
the NSNP provides opportu-
nities to over 50 000 voluntary 
food handlers annually to cook 
for learners, and they earn a 
stipend of R960 per month,” 
said Mathe. 

“This translates to R576 mil-
lion a year in stipends which 
benefit community members.”

The programme also stim-
ulates economic activity as 
small, medium and micro-en-
terprises and co-operatives 
benefit as service providers 
in those provinces with 
decentralised procurement 
(KwaZulu-Natal, Gauteng, 
Mpumalanga and the North-
ern Cape).

“Local sourcing of vegetables 
has the potential to benefit 
schools and communities and 
stimulate local agriculture.” 
The report also revealed that 
the Western Cape, Mpuma-
langa, Gauteng, Eastern Cape, 
Northern Cape and North 
West provinces have best 
implemented the programme 
over the years. v  

Vuk’uzenzele

Full tummies equal 
better marks

Classroom overcrowding brought to book

“We will continue 
to open such 
schools every 

month until 2019 
in our quest to 

change the face of 
township schools.”

EDUCATION

For more information visit  
www.education.gov.za 
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ThE NATIONAL School Nutrition Programme feeds millions of children across the country and is 
paying off. 

National School 
Nutrition 
Programme in 
numbers  

• 75 percent – 
the number of 
learners receiving 
meals through the 
NSNP. 

• 20 619 schools 
prepare and serve 
school meals to 
over 9 million 
learners across 
the country.

• Over 50 000 
jobs created for 
voluntary food 
handlers. 

ThE gAUTENg Department of Education has opened a new school that will help ease learner 
influx pressure.
SAnews

The newly-built state-
of-the-art Seshegong 
Secondary School in 

Olievenhoutbosch, Centuri-
on, will help alleviate class-
room congestion. 

The school will cater for  
1 200 children from grades 
eight to 12. Because of its size, 
it is classified as a mega school 
designed to respond to the 
province’s demand trends.

Gauteng Education MEC 
Panyaza Lesufi said the school 
is a modern information tech-

nology-based facility that in-
corporates the Department of 
Education’s National Schools 
Infrastructure Norms and 
Standards.

According to the department 
a success of the project has 
been the increased involve-
ment of the community in the 
planning, implementation and 
ongoing management of the 
facility.

“The impact the project has 
had on the beneficiary com-
munity has been remarkable. 
Its success cannot be measured 
merely in direct benefits, such 

as the number of buildings 
erected, but rather the human 
benefit that the community 

has derived from being part 
of the process.”

A total of 2 110 people were 

employed during construc-
tion, including contractors, 
and at least 31 subcontractors 
were used.

The school’s smart class-
rooms are connected to a Wi-Fi 
network that allows students 
to make use of the internet. It 
is also fitted with an intercom 
system, CCTV cameras and an 
alarm system.

The facility complies with the 
latest Green Building practices 
and the water system uses so-
lar water heating. To mitigate 
water usage, rainwater is har-
vested and used for irrigation 

and to flush toilets, which 
reduces the usage of council 
water.

To boost security at the 
school, a guard house has been 
built, security steel meshes 
have been installed and  a clear 
view fence divides the school 
area and sports field. 

MEC Lesufi pleaded with the 
community to “protect this 
school for many generations”.

“We will continue to open 
such schools every month un-
til 2019 in our quest to change 
the face of township schools,” 
he said. v  
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Ma j o r  d e v e l o p -
m e n t s  a re  s e t 
to take place in 

Carnarvon in the Northern 
Cape when scientists and 
researchers from across the 
world flock to the small 
town for the Square Kilo-
metre Array (SKA) radio 
telescope.  

“Hundreds of scientists are 
going to come to use the tele-
scope and they will need to be 
supported, to be accommodat-
ed, to be looked after and we 
are going to need appropriate 
facilities for them so there is 
immense opportunity,” said 
Science and Technology Min-
ister Naledi Pandor. 

The minister was addressing 
a community imbizo to engage 
residents on issues relating to 
science and technology and 
the socio-economic challenges 
they face.

She also took stock of commu-
nity development initiatives 
led by SKA South Africa and 

how they had improved the 
lives of community members. 

Carnarvon, Williston and oth-
er surrounding towns would 
benefit from educational and 
economic opportunities once 
research commences at the 
radio telescope.

Dingaan Baartman, a ben-
eficiary of the project is part 
of the maintenance team at 
the SKA and is making the 
most of the opportunity.  
"This programme helped me a 
lot. It taught me a lot about the 
electrical side," he said. 

The SKA is supported by 10 
member countries – Australia, 
Canada, China, India, Italy, 
New Zealand, South Africa, 
Sweden, the Netherlands and 
the United Kingdom.

The project has brought 
together some of the world’s 
finest scientists, engineers and 
policy makers and more than 
100 companies and research 
institutions from across 20 
countries in the design and 

development of the telescope.
The construction of the SKA is 
set to start in 2018, with early 
science observations in 2020.

The SKA will be the biggest 
radio telescope in the world 
and it will position the North-
ern Cape as a knowledge hub 
for astronomy research.

“Scientists will use the SKA 
to try and understand how 
the universe evolved, how 
stars and galaxies form and 
change, as well as unravelling 
the mysteries of ‘dark matter’ 
and ‘dark energy’.” 

Minister Pandor said govern-
ment is committed to creating 

conditions for a better life for 
South Africans. 

“Government cannot work 
without your support. We 
need you as partners in mo-
bilising society for change, in 
mobilising for a better life for 
all.” v  
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Northern Cape’s heaven- 
sent opportunity
ThE SqUARE KILOMETRE Array radio telescope has changed the face of a small Karoo town.

On the road to global glory 
A NEw ROAD has brought hope to the community of Carnarvon and surrounding areas. 

A new R200 million, 
80 km stretch of 
road that leads to 

the site of the MeerKAT ra-
dio telescope is significant 
for community develop-
ment.

Science and Technology Min-
ister Naledi Pandor unveiled 
the road built near the small 
town of Carnarvon in the Ka-
roo during a visit to the Meer-
Kat and Square Kilometre 
Array (SKA) site. 

The MeerKAT radio tele-
scope project is a precursor to 
the SKA which, on completion, 
will be the biggest radio tele-
scope in the world.

Minister Pandor said the 
road has created work oppor-
tunities for the community.

“This will be a very important 
route for world researchers 
so we have to ensure that we 
have appropriate infrastruc-
ture,” she said.  

Government and the prov-

ince have accelerated infra-
structure initiatives that will 
benefit the larger community. 

“So all the surrounding towns 
have been and will be benefi-
ciaries of this infrastructure.” 
Communities will benefit 
through better education and 
training, investment in small 
businesses as well as social and 
technological development. 

The minister said the support 
received from the provincial 
government since the incep-
tion of the SKA project had 
been exceptional.

Local contractor Gert Neels, 
whose company built the road, 
said the project has made a 
difference to the livelihoods 
of locals who got work expe-
rience during the project.

The SKA has brought with it 
a number of other benefits too.

For the first time, global in-
frastructure is located in Afri-
ca. “Major research initiatives 
are undertaken in Europe or 

in the United States or other 
parts of the world. 

“ Rarely do you see research 
of global importance done 
on the African continent. So 
we are placing Africa on the 
global scientific map and that 
is very important.”

Minister Pandor said the 
MeerKAT has attracted over 
500 research groups from 45 

different countries.  
“Because we are launching 

research infrastructure of this 
kind, we are going to train 
new engineers, new astro-
physicists, mathematicians 
in Africa and IT specialists 
because all these domains are 
absolutely important for a 
research sector of this kind,” 
she said. v  

 Minister Naledi Pandor (right) with Northern Cape Premier Sylvia 
Lucas during the opening of a new road in Carnarvon. On social media...

Comment on the article about World Aids Day:

Comment on the article about government’s 
efforts to restore business and consumer 
confidence. 

Carnarvon
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SKA boosts electrical 
engineering training in N Cape
A NEw TRAININg centre is helping the youth of Carnarvon to reach for the stars. 

gENERAL

SAnews

The recently-opened 
Klerefontein Training 
Centre, situated near 

the site of the Square Kilo-
metre Array (SKA) project 
in the small Karoo town of 
Carnarvon, is giving local 
high school learners the op-
portunity to become quali-
fied electrical engineers.

Opened in May, the centre 
offers an accredited electrical 
engineering apprenticeship.

The South African Radio 
Astronomy Observatory 
(SARAO) initiated the artisan 
bursary programme in 2011. 
The training programme is 
aimed at providing the Meer-
KAT and SKA radio telescopes 
with qualified artisans for their 
operations and maintenance.

Klerefontein Training Cen-
tre education training and 
development practitioner 
Albert Brand explained that 

the centre trains high school 
learners from Carnarvon and 
the surrounding towns as 
artisans and makes them job 
ready.

The centre recently received 
accreditation that establishes it 
as a facility that offers training 
and academic qualifications. 

“We have already had six 
learners receiving their electri-
cal engineering qualifications. 
For these learners to reach this 
level of training is excellent.

“If you look at the socio-eco-
nomic challenges in Carnarv-
on, this programme will be 
good for the young people 

here,” he said.
Jolene George (22) who is 

from Carnarvon, started the 
training programme immedi-
ately after matric.

“I am here for job training. 
I started at the SKA office in 
Cape Town for three months 
before I came to Klerefontein,” 
she said.

Once she completes the 
training programme, she will 
decide whether to try get into 
SKA or study further.

To become a qualified artisan, 
students must complete sev-
eral theory courses, followed 
by eight months of practical 
training at an accredited facil-
ity. Thereafter, students are re-
quired to complete 18 months 
of on-the-job training, before 
they can write their trade test.

The Klerefontein Training 
Centre was established to 
provide the practical training 
component of the qualification. 
It focuses on training electrical 

artisans, which is currently the 
most urgent trade required by 
the MeerKAT and SKA project. 
In time it may be expanded to 
accommodate other trades.

The training centre consists 
of a technical training work-
shop and a fully-equipped 
classroom.

The centre is partly accred-
ited by the National Artisan 
Moderation Board (NAMB). 
The accreditation will be final-
ised once NAMB completes its 
final inspection.

Having a training centre in the 
Karoo region has significantly 
reduced the cost involved in 
training electrical artisans, be-
cause these students no longer 
need to be accommodated at 
facilities located in Gauteng 
and elsewhere.

In addition, training the 
students on-site provides the 
opportunity for them to com-
plete their on-the-job training 
at the SARAO facility. v  

Young minds groomed for greatness
A FLEDgINg SCIENTIST is using his passion for maths and science to empower learners in 
Carnarvon. 

when I tumeleng 
Molefi (27) decid-
ed to take a gap 

year in 2013 after complet-
ing his Bachelor of Sciences 
Degree in Pure and Applied 
Mathematics and Honours in 
Physics, he did not think he 
would find himself changing 
lives in a small Karoo town.

Molefi, who comes from Bark-
ly West near Kimberley in the 
Northern Cape, was supposed 
to pursue a Master of Physics 
Degree but decided to take a 
break and instead joined Teach 
South Africa, which looks for 
graduates who are able to teach 
maths and science, technology 
and English.

“I was supposed to do a 
Master’s Degree in 2013 but 
because I had a difficult year 
in [2012], I decided to take a 
break. I joined an organisation 
called Teach South Africa.” 

Although he was supposed 

to be posted in Witbank, Mpu-
malanga, he opted instead to 
head to Carnarvon because he 
would be closer to home.

Carnarvon is an isolated 
town over four hours from 
Kimberley and nearly eight 
hours from Cape Town. The 
former mission station is the 

closest town to the science and 
astronomy hub that is forming 
in the central Karoo region 
where the Square Kilometre 
Array (SKA) is taking shape. 

As a high school student, he 
began applying for an SKA 
scholarship but it was only 
when he started his Honours 

that he was successful.
Spending his gap year in 

Carnarvon doing something 
meaningful was thus a natu-
ral fit for Molefi, whose dream 
it was to shape minds as an 
educator.

Teach South Africa uses a 
model adopted from an in-
ternational programme called 
Teach America which seeks to 
train professionals who do not 
have a teaching qualification.

Despite his mother tongue 
being Setswana Mole-
fi found himself having 
to teach in Afrikaans at 
Carnarvon High School.  
Molefi said the four years he 
has spent teaching physics 
at Carnarvon High School 
have been fulfilling. And he 
has certainly made his mark. 
After settling in, he urged 
learners to think out of the box 
and subsequently encouraged 
them to enter the Eskom Expo 

for Young Scientists, which is 
a platform that offers hun-
dreds of learners an annual 
opportunity to represent their 
schools and showcase their 
scientific ideas.

In 2016, Molefi and another 
colleague guided 12 learners 
through the entry process and 
then were able to stand back 
with pride when they scooped 
a silver and bronze medal for 
social sciences and computer 
science projects respectively.

This year, the school won 
four bronze medals for vari-
ous projects. 

Despite his learners not 
taking gold, Molefi is happy 
that they consistently receive 
podium positions and, more 
importantly, he is satisfied 
that he has changed how sci-
ence is taught at the school 
by making it more relevant 
and less intimidating for the 
learners. v  
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 Itumeleng Molefi is inspiring a new generation of scientists.  

      Image TeachSA
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“Behind every 
fraudulent scheme 

or act, there 
are real people 
who suffer the 

consequences.”
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Free State accelerates fight 
against fraud and corruption
ThE FREE STATE government is boosting efforts to fight corruption in the province. 

The Free State Pro-
vincial Treasury has 
partnered with the 

private sector to fight cor-
ruption in the province. 

The partnership involves 
the University of the Free 
State, Association of Certified 
Fraud Examiners (ACFE), 
Price Waterhouse Coopers 
(PWC), Standard Bank and 
the provincial treasury.

MEC Elsabe Rockman ex-
pressed that it is important to 
raise awareness and promote 
knowledge on fraud and cor-
ruption. 

“These tools must be bal-
anced and strengthened by 
our consequence management 
actions. We must achieve a 
balance between our proac-
tive and reactive measures,” 
she  said.

The MEC said that an envi-
ronment of ethical governance 
which minimises the need to 
redirect increasingly limited 
financial resources to inves-
tigate possible fraudulent 
transactions and collusion be-

tween the public and private 
sector can be created through 
such a partnership.

“Behind every fraudulent 
scheme or act, there are real 
people who suffer the conse-

quences.” 
The provincial treasury has 

implemented a headcount 
programme in all provincial 
departments.  

“The main aim of the pro-
gramme is to physically verify 
the existence of officials ap-
pointed and paid through the 
PERSAL system and to clean 
up the supplier base system.”

Rudolph Laubscher from 
ACFE stressed the culture of 
honesty, ethical behavior and 
an appropriate tone by top 
managers in both government 
and the private sector. Accord-
ing to Laubscher these three 
requirements are important 
to navigate the challenges as-
sociated with the prevention 
and detection of fraud and 
corruption.

Dr Henk Boshoff Provincial 

Head at the Public Service 
Commission said government 
has stepped up its anti-corrup-
tion activities. 

“Its efforts have become 

more systematic, with great-
er emphasis on instituting 
appropriate policy measures 
to prevent corruption,”  
he said. v  

Elite units to curb crime 

Captain Vincent Mukhathi

Now that Police Min-
ister Fikile Mbalula 
has relaunched the 

SAPS’s Tactical Response 
Team (TRT) and tracking 
teams, criminals have no-
where to hide.

The TRT and tracking teams’ 
main aims are the prevention 
and combating of crime in 

hotspots and the capturing of 
escaped criminals and elusive 
suspects.

Minister Mbalula resuscitat-
ed the tracking units, which 
have teams countrywide, 
to augment visible policing 
and TRT efforts. The teams 
track, locate and facilitate the 
apprehension of perpetrators 
of crime, especially those in-
volved in serious and violent 

crimes, such as the killing of 
police officials.

“There will be chopper 
drops, roadblocks and stop 
and searches; we will saturate 
key crime hotspots and other 
top-secret methods will be 
used to do our best to give our 
people their country back by 
force,” he said.

Minister Mbalula has assured 
the public that both teams will 

go after dangerous criminals. 
“We have chosen the fin-

est, bravest and most high-
ly-skilled men and women in 
our police service to join these 
elite units to assist in combat-
ing these threats to our lives,” 
he said.

Minister Mbalula said that 
although the TRT would be 
targeting crime hotspots, it 
would be visible all over the 
country. 

“These teams are ready 
and capable; they are well 
resourced.” 

There are 27 units in all nine 
provinces: three in Western 
Cape and four teams each in 
Gauteng, Eastern Cape and 
the North West. Limpopo and 
Northern Cape have one each 
while there are six units in 
KwaZulu-Natal, tasked with 
ending high-risk political 
killings. 

Serious crimes reported at 
police stations would be el-
evated to the TRT members, 

who were retrained to deal 
with medium to high-risk 
crime, such as hijackings and 
aggravated robberies. The 
stations will continue with 
normal service delivery du-
ties. If the crime is more seri-
ous, it will be escalated to the 
cluster, where the operations 
command centre will deploy 
teams to deal with it.

Minister Mbalula also 
warned police officers in-
volved in criminal activities 
that they will face the full 
might of the law. He added 
that through enhanced police 
visibility, the SAPS is going 
to make major inroads in de-
creasing the levels of serious 
crime. A medium-term target 
to reduce the number of seri-
ous crimes reported, from 1 
788 139 in 2015/16 to 1 587692 
in 2019/20, has been set.

Minister Mbalula urged the 
community to report crime 
and not to buy stolen and 
counterfeit goods. v  

SPECIALISED CRIME-FIghTINg and tracking units are back to end criminals 
reign.   
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Galoome Shopane

A partnership between 
South Afr ica  and 
China has resulted in 

a specialised sewage system 
for the community of Glen in 
the Free State. 

The R25 million project 
will improve the state of 
water for the community.   
MEC for Agriculture and Rural 
Development Oupa Khoabane 
said the previous plant dis-
charged poor quality water 
into the Modder River, which 
impacted the quality of life of 
the 1 400 community members. 

“This project seeks to address 
challenges posed by the old 
sewage system, such as a failure 
to handle the growing popula-
tion in our communities,” said 
MEC Khoabane.

Although the water from the 

water treatment plant can be 
used for construction, irriga-
tion and cleaning, tests are still 
under way to determine if it is 
safe for consumption.

The Packaged Sewer Treat-

ment Plant operates with 
sludge process reduction 
activated sludge technol-
ogy which was developed 
and patented in China.  
The system is compact and 
portable and has a back-up 
generator to ensure that it 
runs smoothly even without 
electricity.  

According to Taka Chiwanza, 
an engineer at the agriculture 
department, the system is low 
maintenance and innovative as 
it does not require chemicals.

“In the new system, each unit 
treats 150 m3 per day, meaning 

it gives us a capacity of 450m3  
daily, which caters for the 
whole population of Glen,” 
said Chiwanza.

Nonkosi Nzabe, who is a 
student at Glen College of Ag-
riculture, is happy about the 

new plant. 
 “Now there won't be any bad 

smells and everybody will be 
healthy. The students suffered 
the most because we were so 
close to the sewage works,” 
said Nzabe. v  

“Now there won't 
be any bad smells 
and everybody will 

be healthy.”

Hlengiwe Ngobese

Transnet National Ports 
Authority (TNPA) has 
launched the seventh 

and eighth tugs of its R1.4-bil-
lion, nine-tug construction 
contract.

The seventh tug, Usiba, was 
named and launched in August 
and will be stationed at the Port 
of Cape Town. uMkhomazi, the 
eighth tug, was launched in 
mid-November and will serve 
at the Port of Durban. Its name 
means ‘place of whale cows’ 
in isiZulu and is in reference 
to the large numbers of whales 
that once used the estuary as a 
nursery.

The name follows the port’s 
tradition of naming its marine 
fleet after local rivers.

All of the tugs were built by 
Southern African Shipyards in 
Durban. The first six tugs were 
delivered to Richards Bay, Port 
Elizabeth and Saldanha. 

 Usiba was originally destined 
for Richards Bay but was in-
stead deployed to Cape Town.

TNPA GM: Commercial and 
Marketing and Lady Sponsor of 
uMkhomazi Lauriette Sesoko, 
explained that the Port of Cape 
Town had recently experienced 
an upsurge in larger vessels 
requiring tugs with a more 

powerful pull. Meanwhile, 
the Port of Richards Bay had 
already received three new tugs 
in recent years.

“In future orders where Cape 
Town is catered for, a tug will 
be reimbursed to the Port of 
Richards Bay,” she said.

Sesoko gave the assurance 
that TNPA would continue to 

roll out its fleet replacement 
programme to best serve all 
its ports and their customers. 
Through the current tug con-
struction project, TNPA and 
Southern African Shipyards 
have created 500 direct and  
3 500 indirect jobs with a min-
imum of 60 percent locally 
manufactured components. 
Subcontractors involved in 
the project include interna-
tional companies with local 
operations such as Barloworld 
Equipment, Siemens and Voith 
Schneider, and contractors 
such as Bradgary Marine 
Shopfitters. 

The building of the nine tugs 
forms part of a wider fleet 
replacement programme that 
also includes new dredging 
vessels and new marine avia-
tion helicopters.

Having new and more pow-
erful tugs in its ports will better 
enable TNPA’s marine opera-
tions to improve operational 

efficiency, speed up vessel 
turnaround times and assist 
bigger commercial vessels.  
“ The Oceans Economy trans-
lates to skills development, 
jobs, innovation, entrepreneur-
ship and changing this country 
for the better always,” she said.

Southern African Shipyards 
CEO Prasheen Maharaj com-
mended TNPA for investing 
such confidence in a local 
company. “This contract has 
had a major positive so-
cio-economic impact on the 
marine manufacturing value 
chain and created thousands 
of direct and indirect jobs. It 
has also resulted in the training 
of over 40 apprentice artisans 
during the construction period. 
In addition, it has stimulated 
industrial innovation and led to 
the development of prototype 
components that could be used 
widely in the maritime and 
industrial sectors in the  
future.”  v  
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FS community gets 
treatment plant 
AN INNOvATIvE sewage treatment project has brought hope to the community of 
Glen in the Free State. 

Tugs make waves in SA ports
AN ExTENSIvE fleet replacement programme is tugging South Africa’s Oceans  
Economy in the right direction.

 A new sewage treatment plant is expected to improve the state of water in Glen, Free State.

 Transnet's uMkhomazi is the eighth tug and will serve at the Port 
of Durban.  



Vuk’uzenzele hEALTh

“Nothing is 
more rewarding 

than seeing 
someone come 
into the hospital 
in severe pain or 
with a marked 
disability, and 

after intervention 
and rehabilitation, 
seeing them smile 
because they can 
now walk without 
pain or they can 

return to work and 
lead a normal life.”
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KZN’s trailblazing neurosurgeon
A YOUNg DOCTOR’S ground-breaking career path may 
help open doors for others. 

Hlengiwe Ngobese

Pietermaritzburg Dr 
Nomusa Shezi (32) 
has made history 

by being KwaZulu-Natal’s 
first black female neuro-
surgeon. 

A neurosurgeon is a doctor 
who specialises in brain or 
nervous system surgery. 

Dr Shezi completed her 
undergraduate studies at 
the University of KwaZu-
lu-Natal in 2008. She is based 
at the Inkosi Albert Luthuli 
Central Hospital in Durban 
after obtaining a fellowship 
from the College of Neuro-
surgeons, under the Colleges 
of Medicine South Africa. 

 “I always wanted to be a 
doctor. I remember writing 
an essay in Grade 3 about 
finding a cure for HIV,” said 
Dr Shezi. 

She attributes her success 
to hard work and the guid-

ance and support from her 
parents. "To be where I am I 

had work hard all my life and 
make a number of sacrifices, 

including the sacrifice of hav-
ing no social life,” she said. 

When asked what she en-
joys the most about being a 
neurosurgeon she said she 
enjoys being able to help peo-
ple at their most vulnerable.  

“Nothing is more reward-
ing than seeing a patient 
who arrived in pain leave 
the hospital with a smile 
because they are able 
to walk, and lead a 
normal life because of 
my intervention," she 
said. 

Even though she has 
made history, Dr Shezi 
has a few more personal 
goals that she would like to 
achieve. 

“My mid-term goals are to 
complete my Masters, and 
continue to learn and grow."  
She hopes to create and be part 
of a functional Neurosurgery 
Unit in KZN, at Inkosi Albert 
Luthuli Central Hospital.  

"I would like to build a team 
uthat will treat movement 
disorders, severe epilepsy 
and perform awake surgery. 
This would not only save 

government millions of 
Rands and provide quality of 
life to hundreds of thousands 
of patients in this province,” 
she said. v  

Primary healthcare’s silver success

Noluthando Motswai 

Bridgette Jacobs is a 
community health 
worker (CHW) who 

was part of the team that 
received an Impumelelo 
silver award for outstand-
ing community work in 
Bridgeton, Oudtshoorn, in 
the Western Cape.

The team was recognised 
for their work in piloting a 
CHW National Health In-
surance model that was de-
veloped for rural settings to 
promote community health 
and the prevention of illness.

Impumelelo identifies, re-
wards and promotes social 
innovation that improves the 
quality of life of the poor. It 
does this through an annual 
awards programme, case 
study research, policy anal-
ysis and master class training 
to promote replication.

The silver award was pre-

sented to the Department of 
Health in the Western Cape 
and supporting NPO Family 
and Marriage Society of SA 
(FAMSA) Karoo at the Impu-
melelo Gala Awards held in 
Cape Town.

On an average day, Jacobs 
visited about five families in 
the community, empowering 
them with health knowledge.

“I would enter a home and 
then introduce myself and 
ask questions from a form 
called a screening tool. These 
questions are divided into 
child health, mental health, 
women’s health, men’s 
health, HIV, Aids, and TB. 
Clients are then referred to 
the clinic depending on their 
answers,” she said. 

She explained that the main 
priorities of the programme 
were health promotion and 
prevention, self-manage-
ment, health screening and 
referrals, as well as basic care.

A total of 50 785 screenings 
were done, of which 3 636 
people were referred to the 
clinic. This amounts to 7.1 
percent of all screenings.

Due to its success, the 
programme has been im-
plemented across the Eden 
district and was rolled out 
to all the rural districts in the 
2016/17 financial year.

Since the pilot project 
began in 2014, 800 trainees 
have completed the one-
year accredited training 
programme.

“The silver Impumelelo 
award is a recognition and 
celebration of the hard work 
and sheer determination of 
a team to overcome all chal-
lenges and find solutions 
for the challenges to realise 
a shared vision for the way 
forward to Healthcare 2030,” 
said Dr Helise Schumann, 
District Manager of Eden and 
Central Karoo Districts. v  

wESTERN CAPE is strengthening the public health service in the province.

 Dr Nomusa Shezi, 
the first black female 
neurosurgeon in  
KwaZulu-Natal.

 A team of community health workers have been awarded for their 
efforts of promoting health in rural areas.
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Beware of bogus colleges
ThE BEgINNINg of the year is a busy time for 
many young people who are desperate to study. 

More Matshediso

As most people start 
the year with en-
thusiasm and New 

Year ’s resolutions, the De-
partment of Higher Educa-
tion and Training (DHET) 
has urged prospecting stu-
dents and parents to beware 
of the private institutions of 
higher education and train-
ing that are not registered.

Unfortunately, some of those 
who desire to further their 
studies end up enrolling with 
bogus tertiary institutions 
without knowing, leaving 
them with invalid certificates 

of higher education and mon-
ey gone to waste.  
How to identify bogus institu-
tions
There are different types 
of education and training 
institutions in South Africa 
namely:  
■ Public higher education 

and training institutions. 
■ Private providers of educa-

tion and training.
Public institutions include 

public universities, universi-
ties of technology, technical 
vocational education and 
training (tvet) colleges and 
community education and 
training colleges. These are 

state-funded institutions and 
are established by the DHET 
by means of legislation.

“They [public institutions] 
are deemed to be registered 
because they are established 
by law,” the department said. 

All private providers of 
higher education and training 
in the country are required to 
be registered with it, accord-
ing to the law.   

“These institutions are 
required to display their reg-
istration certificate and make 
it available for scrutiny, on 
request by anyone. 

If the institution cannot 
confirm or produce its reg-

istration certificate issued by 
the department, then the insti-
tution might be unregistered 
and the public must not enrol 
at such a institution and must 
further inform the DHET by 
using a toll-free call centre line:  
0800 87 2222.

In the certificate of registra-
tion, the public must verify 
the name of the institution; 

the site of delivery; the pro-
grammes registered to offer; 
and the registration period of 
the institution.

The department says appli-
cants must firstly verify with 
the DHET before enrolling 
at any private institution of 
education and training by 
calling the call centre numbers  
above. v

Members of the public are also advised to contact the de-
partment’s Career Development Services by SMS: send an 
SMS to 072 204 5056 with your question; send a “Call 
me back” to 086 999 0123 and one of the career advisors 
will call you back (Mon-Fri: 08h00 to 16h30); E-mail: ca-
reerhelp@dhet.gov.za / Visit Facebook: www.facebook.
com/Twitter: www.twitter.com/rsacareerhelp or visit  the 
website: www.careerservice.org.za  

Furthermore, the department said people may contact 
the Central Application Clearing House on toll-free num-
ber 0800 356 635 or SMS your name and ID number to 
49200.

Steps to follow, to claim a refund
Students who are already victimised by these institutions 
are advised to request a refund from the institutions, and 
if they fail to reclaim their money they can approach the 
court.

Victims must also inform the DHET and get written 
confirmation from the department that the programme 
or college is not registered. 

“For amounts up to R12 000, you can approach the Small 
Claims Court with the letter of confirmation from the de-
partment. For amounts above R12 000, you must engage 
an attorney, and students who cannot afford legal fees may 
approach the Legal Aid Board at 0800 110 110,” said the 
department.

For more information and to get a list of unregistered 
institutions visit: www.dhe.gov.za 

Save money wisely 
Start the New Year on 

a high note by saving 
wisely in 2018. Saving 

is not only dependent on in-
come, it is largely dependent 
on willpower and discipline. 
If you follow these tips 2018 
may be a better year for you 
financially: 
1 Set a target: The reason why 

many of us do not save is 
because we do not have set 

targets. It is important to set 
and write down important 
savings targets, such as an 

emergency fund, holiday 
fund and other targeted 
savings. Do you know your 
targets?

2 Automated savings: Debit or-
ders to savings accounts al-
low automated saving. you 
can set up debit orders tax 
free savings accounts (tfsa), 
32 day notice accounts and 
unit trust accounts.

4 Pension fund contributions: 
When starting a new job, ask 
your employer to default to 
the highest allowable retire-
ment fund contribution per-
centage of your income. You 
can also ask your employer 
to review your current con-
tribution. 

6 Group savings: Start or join 
a stokvel or investment club 

with family and friends. The 
group will encourage you 
and enable you to develop 

the discipline required to be 
a regular saver.

7 Savings buddy: Allow your 
partner or friend to be a sav-
ings buddy who you meet 
with regularly to discuss 
your savings journey. By 
holding each other account-
able, you can help each other 
to grow wealth.

8 Baby gifts: You can seed a 
child’s future savings by re-
questing baby gifts of cash 
to deposit into TFSA or tak-
ing out a retirement annuity 
(RA) for a baby.

9 Children: Open TFSA ac-
counts for all your children 
to maximise the benefit they 
receive from these accounts. 
Set up debit orders to con-
tribute to these accounts as 

they grow up with cash gifts 
they receive on birthdays etc. 

You can encourage grand-
parents and other family to 
also contribute regularly.

11 Retirement fund statement: 
By receiving your retirement 
fund statements monthly or 

quarterly, you can be encour-
aged to keep track of your 
savings to ensure that you 
have sufficient income when 
you retire. v

Source:   
www.savingsinstitute.co.za
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COURT MANAGER 
REFERENCE:  17/79/KZN

SALARY: R417 552 – R491 847 per annum.  The successful candidate will 
be required to sign a performance agreement.

REQUIREMENTS: Three (3) year qualification in Administration in (NQF 
Level 6) or National Diploma in Service Management (NQF Level 5) plus 
module in Case Flow Management or equivalent qualification; At least 
three (3) year’s managerial or supervisory experience; Knowledge and 
experience in office and district administration; Knowledge of the Public 
Financial Management Act (PFMA); Experience in managing Trust (Third 
Party Funds) and Vote Account; A valid driver’s licence; Experience in the 
Court environment will be an added advantage. 

ENQUIRIES: Mr J.N. Mdaka ( (031) 372 3000

CLOSING DATE 22 DECEMBER 2017

NOTE: Interested applicants may visit the following website:  
www.justice.gov.za or www.dpsa.gov.za to view the full job specification 
of the above positions. Applications must be submitted on Form Z83, 
obtainable from any Public Service Department or on the internet at www.
gov.za. A Z83 form & CV must be accompanied by original certified copies 
of qualifications, identity document and a driver’s licence where necessary.  
A SAQA evaluation report must accompany foreign qualifications.  
Applications that do not comply with the above mentioned requirements 
will not be considered. 

Tel: 012 315 1111 Private Bag X81, Pretoria, 0001 Momentum Centre, 329 Pretorius Street, Pretoria 
www.justice.gov.za     dojCd_ZA     dojCd

THE DEPARTMENT OF JUSTICE 
AND CONSTITUTIONAL 

DEVELOPMENT

Applicati ons must be submitt ed on form Z83, obtainable from any Public Service Department or on the internet 
at www.gov.za/documents. The fully completed and signed form Z83 should be accompanied by a recently 
updated, comprehensive CV as well as recently certi fi ed copies of all qualifi cati on(s) including a Senior Certi fi cate 
and ID-document [Driver’s license where applicable]. Non-RSA Citi zens/Permanent Resident Permit Holders 
must att ach a copy of their Permanent Residence Permits to their applicati ons. Should you be in possession of 
a foreign qualifi cati on, it must be accompanied by an evaluati on certi fi cate from the South African Qualifi cati on 
Authority (SAQA). Applicants who do not comply with the above-menti oned requirements, as well as applicati ons 
received late, will not be considered. The Department does not accept applicati ons via fax or email. Failure 
to submit all the requested documents will result in the applicati on not being considered. Correspondence 
will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks aft er the 
closing date of this adverti sement, please accept that your applicati on was unsuccessful. Suitable candidates 
will be subjected to a personnel suitability check (criminal record, citi zenship, credit record checks, qualifi cati on 
verifi cati on and employment verifi cati on). Where applicable, candidates will be subjected to a skills/knowledge 
test. All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends 
to test relevant technical elements of the job, the logisti cs of which be communicated by the Department. 
Following the interview and technical exercise, the selecti on panel will recommend candidates to att end 
generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful 
candidates will be appointed on a probati on period of 12 months. The Department reserves the right not to 
make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affi  rmati ve acti on employer. The employment 
decision shall be informed by the Employment Equity Plan of the Department. It is the Department’s intenti on 
to promote equity (race, gender and disability) through the fi lling of this post(s) with a candidate whose transfer 
/ promoti on / appointment will promote representati vity in line with the numerical targets as contained in 
our Employment Equity Plan.

CLOSING DATE FOR APPLICATIONS: 08 January 2018     
For full details of the adverti sed posts visit our website: www.labour.gov.za

Deputy Director: Planning Monitoring and Evaluati on 
Centre: Supported Employment Enterprises, Silverton

Ref No:  HR 4/17/11/01 Salary: All Inclusive: R 657 558.00 per annum
Enquiries: Ms MM Moteme, Tel: 012 843 7300 

HEAD OFFICE 
Human	Resources	Management:	

Private	Bag	X	117,	Pretoria,	0001	Or	hand	deliver	
at	215	Francis	Baard	Street.

Assistant Director:  UI Operati ons  
Provincial Offi  ce: Kimberley

Ref No:  HR4/4/8/300 Salary: Commencing: R334 545 per annum
Enquiries: Adv. B Gwabeni, Tel: (053) 838 1554

PROVINCIAL OFFICE 
Provincial	Operations	:	Private	Bag	

X	5012,	Kimberley,	8301	or	Hand	delivered	at	c/o	
Pniel	&	Compound	Street,	Kimberley

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Principal Inspector: BCEA 
Provincial Offi  ce: Emalahleni

Ref No: HR 4/4/7/54 Salary: Commencing: R 417 552.00 per annum
Ms NL Njwambe, Tel: (013) 655 8775

PROVINCIAL OFFICE 
Provincial	Operations:	Private	Bag	X	7263,	Emalahleni,	

1035or	hands	deliver	at	Department	of	Labour,Cnr	Hofmeyer	street	
and	Beatty	avenue

Looking for a government job?
Vuk’uzenzelegENERAL

THE DEPARTMENT OF AGRICULTURE, FORESTRY AND 
FISHERIES BURSARY AWARDS FOR 2018

THE DEPARTMENT OF AGRICULTURE, FORESTRY 
AND FISHERIES BURSARY AWARDS FOR 2018

Human Communications 134965

The Department of Agriculture, Forestry and Fisheries (DAFF) intends to award comprehensive bursaries to qualifying applicants 
pursuing and/or intending to further their studies in critical scarce skills in the agricultural, forestry and fisheries sectors for the 
2018 academic year. The bursary will cover tuition, accommodation, books, meals and monthly allowance. The bursary awards 
target the previously disadvantaged and impoverished persons from poverty-stricken and rural communities. People with disabilities 
are encouraged to apply. 

Fields of Study Minimum Requirements
(National Senior Certificate)

1.   BSc  Bioresource Engineering 
(Agricultural Engineering)   

2.   Bachelor of Veterinary Science (BVSc)

Mathematics and Physical Science 6 (70–79)

3.   BSc Viticulture and Oenology
4.   BSc Plant Pathology
5.   BSc Food Science
6.   BSc Entomology  
7.   BSc Forestry and Wood Science
8.   BSc Marine Biology
9.   BSc Oceanography and Marine Biology
10. BSc Ichthyology specialising in Aquaculture

Mathematics and Physical Science 5 (60–69)

11. National Diploma: Food Technology
12. National Diploma: Forestry
13. National Diploma: Marine Science

Mathematics and Physical Science 4 (50–59)

14.  Postgraduate studies (BTech, BSc, Hons, MTech, MSc, DTech and PhD) in different agricultural, forestry and fisheries fields of study relating to DAFF 
priority research projects. Successful candidates will be appointed as interns and placed with the relevant industry/research institution/institution of 
higher learning as young professionals. Successful candidates will also be allocated a mentor and will receive a monthly allowance from the Department. 

NOTES: 

1.  It is worth noting that certain fields of study are only available at certain institutions of higher learning: 
• BSc Bioresource Engineering (Agricultural Engineering): University of KwaZulu-Natal 
• Bachelor of Veterinary Science (BVSc): University of Pretoria 
• BSc Viticulture and Oenology: University of Stellenbosch 
• BSc Forestry and Wood Science: University of Stellenbosch 
• BSc Oceanography and Marine Biology: University of Cape Town 
• BSc Ichthyology specialising in Aquaculture: Rhodes University 
• National Diploma: Forestry: Nelson Mandela Metropolitan University 
• National Diploma: Marine Science: Cape Peninsula University of Technology

2. Applicants must be South African citizens 

3.  Applicants must complete the relevant bursary application forms available from the website address: www.daff.gov.za click on “Vacancies”

4. Applicants who apply for fields of study that are not listed above will not be considered

5.  Please note that communication will be limited to successful applicants only. If you have not received any communication from the department by  
15 January 2018, after the National Bursary Committee has finalised the selection process, consider your application unsuccessful

6.  All completed bursary application forms together with certified copies of ID and certificates/performance results should be sent to the following address:

The Director For further enquiries, please contact

Directorate: Sector Education and Training 
Department of Agriculture, Forestry and Fisheries 
Private Bag X250 
Pretoria 0001

Mr Vusimuzi Mngomezulu, tel. (012) 319-7923 
Ms Boitumelo Maleka, tel. (012) 319-7024

NB: •  The Department of Agriculture, Forestry and Fisheries reserves the right to determine the total number of bursary allocations for the academic year 
based on the total budget available

 • The National Bursary Committee will make use of the Bursary Scheme’s 14-point system to allocate points to short-listed applicants
 •  The Bursary Scheme of the Department of Agriculture, Forestry and Fisheries is in fulfilment of the sector strategic objective of elimination of skewed 

participation in the agricultural, forestry and fisheries sectors.

Closing date for all applications: 30 September 2017

The Department of Agriculture, Forestry and Fisheries (DAFF) intends to award 
comprehensive bursaries to qualifying applicants pursuing and/or intending 
to further their studies in critical scarce skills in the agricultural, forestry and 
fi sheries sectors for the 2018 academic year. The bursary will cover tuition, 
accommodation, books, meals and monthly allowance. The bursary awards 
target the previously disadvantaged and impoverished persons from poverty-
stricken and rural communities. People with disabilities are encouraged to 
apply.

NOTES 
1.  It is worth noting that certain fi elds of study are only available at certain institutions of higher 

learning:
•  BSc Bioresource Engineering (Agricultural Engineering): University of KwaZulu-Natal
•  Bachelor of Veterinary Science (BVSc.): University of Pretoria
•  BSc Viticulture and Oenology: University of Stellenbosch
•  BSc Forestry and Wood Science: University of Stellenbosch
•  BSc Oceanography and Marine Biology: University of Cape Town
•  BSc Ichthyology specialising in Aquaculture: Rhodes University
•  National Diploma: Forestry: Nelson Mandela Metropolitan University
•  National Diploma: Marine science: Cape Peninsula University of Technology
2. Applicants must be South African citizens. 
3. Applicants must complete the relevant bursary application forms available from the website address: 

www.daff.gov.za under vacancies.
4.  Applicants who apply for fi elds of study that are not listed above will not be considered. 
5. Please note that communication will be limited to successful applicants only. If you have not received 

any communication from the department by15 January 2018, after the National Bursary Committee 
has fi nalised the selection process, consider your application unsuccessful.

6. All completed bursary application forms together with certifi ed copies of  ID and certifi cates/
performance results should be sent to the following address:

The Director
Directorate: Sector Education and Training Department 

of Agriculture, Forestry and Fisheries
Private Bag X250

Pretoria 0001

For further enquiries please contact:
Mr Vusimuzi Mngomezulu: 012 319 7923

Ms Boitumelo Maleka: 012 319 7024

NB.  (i) The Department of Agriculture, Forestry and Fisheries reserves the right to determine the total 
number of bursary allocations for the academic year based on the total budget available.
(ii) The National Bursary Committee will make use of the Bursary Scheme’s 14-point system to allocate 
points to shortlisted applicants.
(iii)  The Bursary Scheme of the Department of Agriculture, Forestry and Fisheries is in fulfi lment of 
the sector strategic objective of elimination of skewed participation in the agricultural, forestry and 
fi sheries sectors.

Closing date for all applications: 
30 September 2017

Fields of study Minimum requirements
(National Senior Certifi cate)

1.  BSc Bioresource Engineering
     (Agricultural Engineering)   
2.  Bachelor of Veterinary Science 

(BVSc)     

Mathematics and Physical Science 6 (70–79)

3. BSc Viticulture and Oenology
4. BSc Plant Pathology
5. BSc Food Science
6. BSc Entomology  
7. BSc Forestry and Wood 

Science
8. BSc Marine Biology
9. BSc Oceanography and 

Marine Biology
10. BSc Ichthyology specialising in 

Aquaculture

Mathematics and Physical Science 5 (60–69)

11. National Diploma: Food 
Technology

12. National Diploma: Forestry
13. National Diploma: Marine 

Science

Mathematics and Physical Science 4 (50–59)

14. Postgraduate studies (BTech, BSc, Hons, MTech, MSc, DTech and PhD) in 
different agricultural, forestry and fi sheries fi elds of study relating to DAFF 
priority research projects. Successful candidates will be appointed as interns 
and placed with the relevant industry/research institution/institution of higher 
learning as young professionals. Successful candidates will also be allocated a 
mentor and will receive a monthly allowance from the department. 
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DEPARTMENT OF SOCIAL DEVELOPMENT

It	is	our	intention	to	promote	representivity	(race,	gender	and	disability)	in	the	Public	Service	through	the	fi	lling	of	these	posts	and	candidates	whose	transfer	/	promotion/	
appointment	will	promote	representivity	will	receive	preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE:	A	curriculum	vitae	with	a	detailed	description	of	duties	
and	the	names	of	two	referees	must	accompany	your	applica-
tion	for	employment	(Z83).	•	It	will	be	required	of	the	success-
ful	candidate	to	undergo	an	appropriate	security	clearance.	• 
It	is	our	intention	to	promote	representivity	(race,	gender	and	
disability)	in	the	Public	Service	through	the	fi	lling	of	this	post	
and	candidates	whose	transfer	/	promotion	/	appointment	will	

promote	representivity	will	receive	preference.	• An	indication	
in	 this	 regard	will	 facilitate	 the	processing	of	 applications.	• 
Applicants	must	please	note	that	they	will	be	required	to	show	
proof	of	original	qualifi	cations	during	the	selection	process.	• 
Correspondence	will	be	limited	to	successful	candidates	only.	
• If	you	have	not	been	contacted	within	three	months	after	the	
closing	date	of	this	advertisement,	please	accept	that	your	ap-
plication	was	unsuccessful.	• It	is	the	applicant’s	responsibility	
to	have	foreign	qualifi	cations	evaluated	by	the	South	African	
Qualifi	cation	Authority	(SAQA).		All	shortlisted	candidates	will	
be	subjected	to	a	technical	exercise	that	intends	to	test	rele-
vant	technical	elements	of	the	job,	the	logistics	of	which	will	be	
communicated.		• Following	the	interview	and	technical	exer-
cise,	the	selection	panel	will	recommend	candidates	to	attend	
a	generic	managerial	competency	assessment	(in	compliance	

with	the	DPSA	Directive	on	the	implementation	of	competency	
based	 assessments).	 	 The	 competency	 assessment	 will	 be	
testing	generic	managerial	competencies	using	the	mandated	
DPSA	SMS	competency	assessment	 tools.	 	• The	success-
ful	candidate	for	a	SMS	post	will	sign	an	annual	performance	
agreement,	complete	a	fi	nancial	discloser	 form	and	will	also	
be	required	to	undergo	a	security	clearance.•Personnel	suit-
ability	 checks	 will	 be	 conducted	 on	 short	 listed	 candidates	
and	the	appointment	 is	subject	to	positive	outcomes	of	such	
checks.	•Applications	received	after	the	closing	date	will	not	
be	taken	into	consideration.	• No	faxed	or	e-mailed	applica-
tions	will	be	considered.		
“The	 Department	 of	 Social	 Development	 supports	 persons	
with	disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per	annum		This	inclusive	remuner-
ation	package	consists	of	a	basic	salary,	the	states’	
contribution	to	the	Government	Employees	Pension	
Fund	and	fl	exible	portion	that	may	be	structured	i.t.o.	
the	applicable	rules.			
CENTRE HSRC Building, Pretoria  

REQUIREMENTS	An	undergraduate	qualifi	cation	(NQF	
level	7)	as	recognized	by	SAQA	in	social	sciences	Plus	
5	years	of	experience	at	a	senior	managerial	level	in	the	
fi	eld	of	Community	Development.	Knowledge	of	the	rel-
evant	Public	Service	legislation.	Knowledge	and	under-
standing	of	the	relevant	legal	framework.	Knowledge	of-	
a)	 Community	 Development	 policies	 and	 practices;	 b)	
the	IGR	and	IDP;	c)	the	practice	of	community	develop-
ment	and	community	interventions;	d)	stakeholder	man-
agement;	e)	local	government	processes;	f)	Intergovern-
mental	Relations	policies;	g)	government	processes;	h)	
community-based	planning	and	 research;	and	 i)	social	
and	community	mobilisation	dynamics.	Knowledge	and	
understanding	of	the	PFMA.							
Competencies	Strategic	capability	and	leadership	skills.	
Programme	 and	 project	 management	 skills.	 Financial	
management	 and	 administration	 skills.	 Policy	 analysis	
and	 development	 skills.	 Information	 and	 knowledge	
management	skills.	Communication	(verbal	and	written)	
skills.	Service	delivery	innovation	skills.	Problem-solving	
and	 change	 management	 skills.	 People	 Management	
and	empowerment	skills.	Client	orientation	and	custom-
er	 focus	 skills.	 Stakeholder	 management	 skills.	 Pres-
entation	and	facilities	skills.	Risk	Management	skills.		
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	under	pressure.	Innovative	and	creative.	Ability	to	
work	 in	a	 team	and	 independently.	Confi	dentiality.	Ad-
aptability.	Diplomatic.	Cost	consciousness.	Honesty	and	
Integrity.					

DUTIES Manage	 and	 coordinate	 community	 develop-
ment	research	and	interventions.	Manage	and	facilitate	
the	development	of	social	and	community	mobilisation	
programmes	 for	 social	 change.	 Manage	 and	 facilitate	
the	 development	 of	 community	 development	 services,	
practice,	 programme	 and	 policy	 implementation	 sup-
port.	 Promote	 good	 governance	 in	 public	 entities	 and	
statutory	bodies.	Manage	 the	development	of	commu-
nity	and	capacity	enhancement	as	well	as	youth	devel-
opment	 programmes.	 Facilitate	 the	 development	 and	
implementation	of	policies,	 legislation,	minimum	norms	
and	standards,	practice	guidelines	 in	 respect	of	 social	
mobilisation.								
NOTE:	 In	 terms	 of	 the	 Department’s	 employment	 eq-
uity	 target,	African,	Coloured	and	White	males,	African	
Coloured	and	Indians	females	as	well	as	persons	with	
disabilities	are	encouraged	to	apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum	 This	 inclusive	 remuneration	
package	consists	of	a	basic	salary,	the	states’	contribu-
tion	 to	 the	Government	Employees	Pension	Fund	and	
fl	exible	portion	that	may	be	structured	i.t.o.	the	applica-
ble	rules.	
CENTRE Pretoria, HSRC Building

REQUIREMENTS	An	undergraduate	qualifi	cation	(NQF	
level	 7)	 in	 Social	 Work	 or	 equivalent	 qualifi	cation	 as	
recognized	 by	 SAQA	 PLUS	 5	 years	 of	 experience	 at	
a	 middle/senior	 managerial	 level	 in	 the	 fi	eld	 of	 policy	
and	 legislation	 development	 in	 the	 children’s	 sector.	
Knowledge	and	experience	in	the	fi	eld	of	child	care	and	
protection	services.	Registration	with	the	South	African	
Council	for	Social	Service	Professions.	Knowledge	and	

understanding	of	human	behaviour	and	social	system.	
Broad	knowledge	of	the	relevant	legislation,	internation-
al	 and	 regional	 instruments	 and	 policies	 pertaining	 to	
child	care	services.	Good	understanding	of	the	relevant	
Public	Service	legislative	framework	such	as	the	PFMA,	
Public	Service	Act	and	Regulations.	
Competencies Project	 management	 skills.	 Policy	
development	 and	 implementation	 skills.	 Writing	 and	
presentation	 skills.	 Communication	 and	 liaison	 skills.	
Coordination	skills.	Planning	and	organising	skills.	An-
alytical	 skills.	 Problem-solving	 skills.	 Business	 ethics.	
Counselling	 skills.	 Strategic	 capability	 and	 leadership	
skills.	Monitoring	and	evaluation	skills.	Negotiation	skills.	
Client	orientation	and	customer	 focus	skills.	Computer	
literacy.	 Financial	 management	 skills.	 Research	 skills.	
Facilitation	skills.	
Attributes	 Confi	dence.	 Trustworthiness.	 Integrity.	
Patience.	 Accuracy.	 Diplomacy.	 Assertiveness.	 Com-
pliance.	Ability	 to	work	 under	 pressure.	Ability	 to	work	
in	a	 team	and	 independently.	Creative	and	 innovative.	
Friendliness.	

DUTIES Manage	 the	 development	 of	 policies,	 norms	
and	 standards.	 Manage	 and	 facilitate	 the	 drafting	 of	
regulations	 to	 the	 Children’s	 Act.	 Manage	 and	 facili-
tate	 training	 to	 social	workers	 and	 other	 professionals	
to	 implement	 the	Children’s	Act.	Manage	and	 facilitate	
indicators	as	well	as	quality	assurance	mechanisms	to	
implement	the	Children’s	Act.	Provide	advice	and	guid-
ance	 to	 issues	pertaining	 to	 legislation	monitoring	and	
evaluation	of	norms	and	standards.	Manage	and	 facil-
itate	 the	 review	of	 the	Children’s	Act	 including	 the	de-
velopment	of	policies	to	strengthen	proposals	to	amend	
the	Act.	Monitor,	 coordinate	and	evaluate	 intersectoral	
and	interdepartmental	compliance	and	reporting	on	the	
implementation	 of	 international,	 regional	 and	 national	
obligations.	
NOTE:	 	 In	 terms	of	 the	Department’s	employment	eq-
uity	target,	African,	Coloured	and	White	males,	African,	
Coloured	 and	 Indian	 females	 as	well	 as	 persons	with	
disabilities	are	encouraged	to	apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This	inclusive	remuneration	
package	consists	of	a	basic	salary,	the	states’	contri-
bution	to	the	Government	Employees	Pension	Fund	
and	fl	exible	portion	that	may	be	structured	i.t.o.	the	
applicable	rules.			

CENTRE Pretoria, HSRC Building

REQUIREMENTS An	undergraduate	qualifi	cation	(NQF	
level	 7)	 in	Commerce,	 	 Purchasing	 and	Supply	Chain	
Management	 with	 accounting	 as	 a	 subject	 within	 the	
curriculum,	 as	 recognized	 by	 SAQA	PLUS	 5	 years	 of	
supply	chain	management	experience	at	a	middle/sen-
ior	managerial	 level.	Knowledge	of	 the	 relevant	Public	
Service	legislation,	regulations	and	policies.	Knowledge	
of	government	procurement	systems	including	Preferen-
tial	Procurement	Policy	Framework	Act,	BBBEE,	LOGIS,	
BAS,	PFMA.	
Competencies	 Negotiation	 skills.	 Strategic	 planning	
skills.	 Programme	 and	 project	 management	 skills.	
Economic	 and	 statistical	 analysis	 skills.	 Financial	
management	 skills.	 Policy	 analysis	 and	 development	
skills.	 Information	 and	 knowledge	 management	 skills.	
Communication	skills.	Service	delivery	innovation	skills.	
Problem	 solving	 skills.	 People	 Management	 and	 em-
powerment	skills.	Client	orientation	and	customer	focus	
skills.	Stakeholder	management	skills.	Planning	and	or-
ganising	skills.	Presentation	and	facilitation	skills.
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	 under	 pressure.	 Confi	dentiality	 and	 sensitivity.	
Ability	to	work	in	a	team	and	independently.	Adaptability.	
Diplomatic.	 Independent	 thinker.	 Cost	 consciousness.	
Honesty	and	Integrity.

DUTIES Manage	 the	 relationship	between	 the	Depart-
ment	 and	 its	 different	 categories	 of	 service	 providers.	
Manage	 the	procurement	process	with	 the	department	
including	the	compilation	of	bid	documents.	 Implement	
and	 promote	 BEE	 and	 PPPFA	 policies.	 Manage	 the	
Departments	LOGIS	system.	Provide	strategic	direction	
with	 regard	 to	 supply	 chain	management	 functions	 to	
the	Directorate	 and	 the	Department.	 Develop	 and	 im-
plement	an	asset	management	system	for	Department,	
including	 the	maintenance	of	 the	asset	 register.	Assist	
and	 advise	 management	 in	 preparing	 and	 managing	
service	contracts.	Manage	the	development	and	main-
tenance	of	a	database	of	service	providers	in	the	depart-
ment.	Oversee	 the	stock	management	system.	Advise	
management	 in	all	supply	chain	management	matters.	
Secretariat	to	the	Bid	Adjudication	Committee,	supplier	
development,	 relationship	management,	demand	man-
agement,	acquisition	management,	assets	and	invento-
ry	management,	contract	management.
NOTE:	 In	terms	of	 the	Chief	Directorate’s	employment	
equity	target,	African	males	and	females	as	well	as	per-
sons	with	disabilities	are	encouraged	to	apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum	This	inclusive	remuneration	
package	consists	of	a	basic	salary,	the	states’	contri-
bution	to	the	Government	Employees	Pension	Fund	
and	a	fl	exible	portion	that	may	be	structured	i.t.o.	the	
applicable	rules.	

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A	 Postgraduate	 qualifi	cation	 (NQF	
level	8)	in	Social	or	Economic	Sciences	as	recognized	
by	SAQA	PLUS	fi	ve	(5)	years	of	experience	at	middle/
senior	managerial	level.	Knowledge	of	the	relevant	Pub-
lic	Service	legislation.	Knowledge	and	understanding	of	
i)	government	reporting	requirements;					 ii)	qualitative	
and	quantitative	research;	and	statistical	analysis	meth-
odologies.	Knowledge	and	understanding	of	social	de-
velopment	programmes.
Competencies	 Strategic	 planning	 skills.	 Project	
management	 skills.	 Research	 skills.	 Analytical	 skills.	
Financial	 management	 skills.	 Policy	 analysis	 and	 de-
velopment	skills.	 Information	and	knowledge	manage-
ment	skills.	Report	writing	skills.	Communication	skills.	
Service	 delivery	 innovation.	 Institutional	 performance	
assessment	and	 reporting.	Problem-solving	 skills.	Cli-
ent	orientation	and	customer	 focus	skills.	Stakeholder	
management	 skills.	 Planning	 and	 organising	 skills.	
Presentation	and	facilitation	skills.
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	 under	 pressure.	 Innovative	 and	 creative.	 Ability	
to	work	in	a	team.	Confi	dentiality	and	sensitivity.	Inde-
pendent	 thinking.	Honesty	 and	 Integrity.	Cultural	 sen-
sitivity.

DUTIES	 Compile	 departmental	 quarterly	 and	 annual	
reports	to	assess	programme	performance	against	tar-
gets.	Provide	support	and	monitor	 the	 implementation	
of	recommendations	on	institutional	performance.	Pro-
duce	and	provide	reports	in	response	to	requests	from	
Parliament,	 The	 Presidency	 and	 other	 stakeholders.	
Provide	 technical	 assistance	 to	 Social	 Development	
Sector	 to	 improve	 capacity	 and	 technical	 expertise	 in	
monitoring	 and	 evaluation.	 Participate	 and	 contribute	
to	 government	 led	 country	 initiatives.	 Coordinate	 and	
collate	 inputs	 on	 the	 implementation	 of	 Sustainable	
Development	Goals	(SDGs)	and	produce	reports	there-
of.	Coordinate	Management	Performance	Assessment	
Tool	(MPAT).	
NOTE:	In	terms	of	the	Chief	Directorate’s	employment	
equity	target,	African	males	and	females	as	well	as	per-
sons	with	disabilities	are	encouraged	to	apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CITY PRESS - SIZE:128(w) x 156(h)mm

CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF SOCIAL DEVELOPMENT

It	is	our	intention	to	promote	representivity	(race,	gender	and	disability)	in	the	Public	Service	through	the	fi	lling	of	these	posts	and	candidates	whose	transfer	/	promotion/	
appointment	will	promote	representivity	will	receive	preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE:	A	curriculum	vitae	with	a	detailed	description	of	duties	
and	the	names	of	two	referees	must	accompany	your	applica-
tion	for	employment	(Z83).	•	It	will	be	required	of	the	success-
ful	candidate	to	undergo	an	appropriate	security	clearance.	• 
It	is	our	intention	to	promote	representivity	(race,	gender	and	
disability)	in	the	Public	Service	through	the	fi	lling	of	this	post	
and	candidates	whose	transfer	/	promotion	/	appointment	will	

promote	representivity	will	receive	preference.	• An	indication	
in	 this	 regard	will	 facilitate	 the	processing	of	 applications.	• 
Applicants	must	please	note	that	they	will	be	required	to	show	
proof	of	original	qualifi	cations	during	the	selection	process.	• 
Correspondence	will	be	limited	to	successful	candidates	only.	
• If	you	have	not	been	contacted	within	three	months	after	the	
closing	date	of	this	advertisement,	please	accept	that	your	ap-
plication	was	unsuccessful.	• It	is	the	applicant’s	responsibility	
to	have	foreign	qualifi	cations	evaluated	by	the	South	African	
Qualifi	cation	Authority	(SAQA).		All	shortlisted	candidates	will	
be	subjected	to	a	technical	exercise	that	intends	to	test	rele-
vant	technical	elements	of	the	job,	the	logistics	of	which	will	be	
communicated.		• Following	the	interview	and	technical	exer-
cise,	the	selection	panel	will	recommend	candidates	to	attend	
a	generic	managerial	competency	assessment	(in	compliance	

with	the	DPSA	Directive	on	the	implementation	of	competency	
based	 assessments).	 	 The	 competency	 assessment	 will	 be	
testing	generic	managerial	competencies	using	the	mandated	
DPSA	SMS	competency	assessment	 tools.	 	• The	success-
ful	candidate	for	a	SMS	post	will	sign	an	annual	performance	
agreement,	complete	a	fi	nancial	discloser	 form	and	will	also	
be	required	to	undergo	a	security	clearance.•Personnel	suit-
ability	 checks	 will	 be	 conducted	 on	 short	 listed	 candidates	
and	the	appointment	 is	subject	to	positive	outcomes	of	such	
checks.	•Applications	received	after	the	closing	date	will	not	
be	taken	into	consideration.	• No	faxed	or	e-mailed	applica-
tions	will	be	considered.		
“The	 Department	 of	 Social	 Development	 supports	 persons	
with	disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per	annum		This	inclusive	remuner-
ation	package	consists	of	a	basic	salary,	the	states’	
contribution	to	the	Government	Employees	Pension	
Fund	and	fl	exible	portion	that	may	be	structured	i.t.o.	
the	applicable	rules.			
CENTRE HSRC Building, Pretoria  

REQUIREMENTS	An	undergraduate	qualifi	cation	(NQF	
level	7)	as	recognized	by	SAQA	in	social	sciences	Plus	
5	years	of	experience	at	a	senior	managerial	level	in	the	
fi	eld	of	Community	Development.	Knowledge	of	the	rel-
evant	Public	Service	legislation.	Knowledge	and	under-
standing	of	the	relevant	legal	framework.	Knowledge	of-	
a)	 Community	 Development	 policies	 and	 practices;	 b)	
the	IGR	and	IDP;	c)	the	practice	of	community	develop-
ment	and	community	interventions;	d)	stakeholder	man-
agement;	e)	local	government	processes;	f)	Intergovern-
mental	Relations	policies;	g)	government	processes;	h)	
community-based	planning	and	 research;	and	 i)	social	
and	community	mobilisation	dynamics.	Knowledge	and	
understanding	of	the	PFMA.							
Competencies	Strategic	capability	and	leadership	skills.	
Programme	 and	 project	 management	 skills.	 Financial	
management	 and	 administration	 skills.	 Policy	 analysis	
and	 development	 skills.	 Information	 and	 knowledge	
management	skills.	Communication	(verbal	and	written)	
skills.	Service	delivery	innovation	skills.	Problem-solving	
and	 change	 management	 skills.	 People	 Management	
and	empowerment	skills.	Client	orientation	and	custom-
er	 focus	 skills.	 Stakeholder	 management	 skills.	 Pres-
entation	and	facilities	skills.	Risk	Management	skills.		
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	under	pressure.	Innovative	and	creative.	Ability	to	
work	 in	a	 team	and	 independently.	Confi	dentiality.	Ad-
aptability.	Diplomatic.	Cost	consciousness.	Honesty	and	
Integrity.					

DUTIES Manage	 and	 coordinate	 community	 develop-
ment	research	and	interventions.	Manage	and	facilitate	
the	development	of	social	and	community	mobilisation	
programmes	 for	 social	 change.	 Manage	 and	 facilitate	
the	 development	 of	 community	 development	 services,	
practice,	 programme	 and	 policy	 implementation	 sup-
port.	 Promote	 good	 governance	 in	 public	 entities	 and	
statutory	bodies.	Manage	 the	development	of	commu-
nity	and	capacity	enhancement	as	well	as	youth	devel-
opment	 programmes.	 Facilitate	 the	 development	 and	
implementation	of	policies,	 legislation,	minimum	norms	
and	standards,	practice	guidelines	 in	 respect	of	 social	
mobilisation.								
NOTE:	 In	 terms	 of	 the	 Department’s	 employment	 eq-
uity	 target,	African,	Coloured	and	White	males,	African	
Coloured	and	Indians	females	as	well	as	persons	with	
disabilities	are	encouraged	to	apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum	 This	 inclusive	 remuneration	
package	consists	of	a	basic	salary,	the	states’	contribu-
tion	 to	 the	Government	Employees	Pension	Fund	and	
fl	exible	portion	that	may	be	structured	i.t.o.	the	applica-
ble	rules.	
CENTRE Pretoria, HSRC Building

REQUIREMENTS	An	undergraduate	qualifi	cation	(NQF	
level	 7)	 in	 Social	 Work	 or	 equivalent	 qualifi	cation	 as	
recognized	 by	 SAQA	 PLUS	 5	 years	 of	 experience	 at	
a	 middle/senior	 managerial	 level	 in	 the	 fi	eld	 of	 policy	
and	 legislation	 development	 in	 the	 children’s	 sector.	
Knowledge	and	experience	in	the	fi	eld	of	child	care	and	
protection	services.	Registration	with	the	South	African	
Council	for	Social	Service	Professions.	Knowledge	and	

understanding	of	human	behaviour	and	social	system.	
Broad	knowledge	of	the	relevant	legislation,	internation-
al	 and	 regional	 instruments	 and	 policies	 pertaining	 to	
child	care	services.	Good	understanding	of	the	relevant	
Public	Service	legislative	framework	such	as	the	PFMA,	
Public	Service	Act	and	Regulations.	
Competencies Project	 management	 skills.	 Policy	
development	 and	 implementation	 skills.	 Writing	 and	
presentation	 skills.	 Communication	 and	 liaison	 skills.	
Coordination	skills.	Planning	and	organising	skills.	An-
alytical	 skills.	 Problem-solving	 skills.	 Business	 ethics.	
Counselling	 skills.	 Strategic	 capability	 and	 leadership	
skills.	Monitoring	and	evaluation	skills.	Negotiation	skills.	
Client	orientation	and	customer	 focus	skills.	Computer	
literacy.	 Financial	 management	 skills.	 Research	 skills.	
Facilitation	skills.	
Attributes	 Confi	dence.	 Trustworthiness.	 Integrity.	
Patience.	 Accuracy.	 Diplomacy.	 Assertiveness.	 Com-
pliance.	Ability	 to	work	 under	 pressure.	Ability	 to	work	
in	a	 team	and	 independently.	Creative	and	 innovative.	
Friendliness.	

DUTIES Manage	 the	 development	 of	 policies,	 norms	
and	 standards.	 Manage	 and	 facilitate	 the	 drafting	 of	
regulations	 to	 the	 Children’s	 Act.	 Manage	 and	 facili-
tate	 training	 to	 social	workers	 and	 other	 professionals	
to	 implement	 the	Children’s	Act.	Manage	and	 facilitate	
indicators	as	well	as	quality	assurance	mechanisms	to	
implement	the	Children’s	Act.	Provide	advice	and	guid-
ance	 to	 issues	pertaining	 to	 legislation	monitoring	and	
evaluation	of	norms	and	standards.	Manage	and	 facil-
itate	 the	 review	of	 the	Children’s	Act	 including	 the	de-
velopment	of	policies	to	strengthen	proposals	to	amend	
the	Act.	Monitor,	 coordinate	and	evaluate	 intersectoral	
and	interdepartmental	compliance	and	reporting	on	the	
implementation	 of	 international,	 regional	 and	 national	
obligations.	
NOTE:	 	 In	 terms	of	 the	Department’s	employment	eq-
uity	target,	African,	Coloured	and	White	males,	African,	
Coloured	 and	 Indian	 females	 as	well	 as	 persons	with	
disabilities	are	encouraged	to	apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This	inclusive	remuneration	
package	consists	of	a	basic	salary,	the	states’	contri-
bution	to	the	Government	Employees	Pension	Fund	
and	fl	exible	portion	that	may	be	structured	i.t.o.	the	
applicable	rules.			

CENTRE Pretoria, HSRC Building

REQUIREMENTS An	undergraduate	qualifi	cation	(NQF	
level	 7)	 in	Commerce,	 	 Purchasing	 and	Supply	Chain	
Management	 with	 accounting	 as	 a	 subject	 within	 the	
curriculum,	 as	 recognized	 by	 SAQA	PLUS	 5	 years	 of	
supply	chain	management	experience	at	a	middle/sen-
ior	managerial	 level.	Knowledge	of	 the	 relevant	Public	
Service	legislation,	regulations	and	policies.	Knowledge	
of	government	procurement	systems	including	Preferen-
tial	Procurement	Policy	Framework	Act,	BBBEE,	LOGIS,	
BAS,	PFMA.	
Competencies	 Negotiation	 skills.	 Strategic	 planning	
skills.	 Programme	 and	 project	 management	 skills.	
Economic	 and	 statistical	 analysis	 skills.	 Financial	
management	 skills.	 Policy	 analysis	 and	 development	
skills.	 Information	 and	 knowledge	 management	 skills.	
Communication	skills.	Service	delivery	innovation	skills.	
Problem	 solving	 skills.	 People	 Management	 and	 em-
powerment	skills.	Client	orientation	and	customer	focus	
skills.	Stakeholder	management	skills.	Planning	and	or-
ganising	skills.	Presentation	and	facilitation	skills.
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	 under	 pressure.	 Confi	dentiality	 and	 sensitivity.	
Ability	to	work	in	a	team	and	independently.	Adaptability.	
Diplomatic.	 Independent	 thinker.	 Cost	 consciousness.	
Honesty	and	Integrity.

DUTIES Manage	 the	 relationship	between	 the	Depart-
ment	 and	 its	 different	 categories	 of	 service	 providers.	
Manage	 the	procurement	process	with	 the	department	
including	the	compilation	of	bid	documents.	 Implement	
and	 promote	 BEE	 and	 PPPFA	 policies.	 Manage	 the	
Departments	LOGIS	system.	Provide	strategic	direction	
with	 regard	 to	 supply	 chain	management	 functions	 to	
the	Directorate	 and	 the	Department.	 Develop	 and	 im-
plement	an	asset	management	system	for	Department,	
including	 the	maintenance	of	 the	asset	 register.	Assist	
and	 advise	 management	 in	 preparing	 and	 managing	
service	contracts.	Manage	the	development	and	main-
tenance	of	a	database	of	service	providers	in	the	depart-
ment.	Oversee	 the	stock	management	system.	Advise	
management	 in	all	supply	chain	management	matters.	
Secretariat	to	the	Bid	Adjudication	Committee,	supplier	
development,	 relationship	management,	demand	man-
agement,	acquisition	management,	assets	and	invento-
ry	management,	contract	management.
NOTE:	 In	terms	of	 the	Chief	Directorate’s	employment	
equity	target,	African	males	and	females	as	well	as	per-
sons	with	disabilities	are	encouraged	to	apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum	This	inclusive	remuneration	
package	consists	of	a	basic	salary,	the	states’	contri-
bution	to	the	Government	Employees	Pension	Fund	
and	a	fl	exible	portion	that	may	be	structured	i.t.o.	the	
applicable	rules.	

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A	 Postgraduate	 qualifi	cation	 (NQF	
level	8)	in	Social	or	Economic	Sciences	as	recognized	
by	SAQA	PLUS	fi	ve	(5)	years	of	experience	at	middle/
senior	managerial	level.	Knowledge	of	the	relevant	Pub-
lic	Service	legislation.	Knowledge	and	understanding	of	
i)	government	reporting	requirements;					 ii)	qualitative	
and	quantitative	research;	and	statistical	analysis	meth-
odologies.	Knowledge	and	understanding	of	social	de-
velopment	programmes.
Competencies	 Strategic	 planning	 skills.	 Project	
management	 skills.	 Research	 skills.	 Analytical	 skills.	
Financial	 management	 skills.	 Policy	 analysis	 and	 de-
velopment	skills.	 Information	and	knowledge	manage-
ment	skills.	Report	writing	skills.	Communication	skills.	
Service	 delivery	 innovation.	 Institutional	 performance	
assessment	and	 reporting.	Problem-solving	 skills.	Cli-
ent	orientation	and	customer	 focus	skills.	Stakeholder	
management	 skills.	 Planning	 and	 organising	 skills.	
Presentation	and	facilitation	skills.
Attributes	 Good	 interpersonal	 relationship.	 Ability	 to	
work	 under	 pressure.	 Innovative	 and	 creative.	 Ability	
to	work	in	a	team.	Confi	dentiality	and	sensitivity.	Inde-
pendent	 thinking.	Honesty	 and	 Integrity.	Cultural	 sen-
sitivity.

DUTIES	 Compile	 departmental	 quarterly	 and	 annual	
reports	to	assess	programme	performance	against	tar-
gets.	Provide	support	and	monitor	 the	 implementation	
of	recommendations	on	institutional	performance.	Pro-
duce	and	provide	reports	in	response	to	requests	from	
Parliament,	 The	 Presidency	 and	 other	 stakeholders.	
Provide	 technical	 assistance	 to	 Social	 Development	
Sector	 to	 improve	 capacity	 and	 technical	 expertise	 in	
monitoring	 and	 evaluation.	 Participate	 and	 contribute	
to	 government	 led	 country	 initiatives.	 Coordinate	 and	
collate	 inputs	 on	 the	 implementation	 of	 Sustainable	
Development	Goals	(SDGs)	and	produce	reports	there-
of.	Coordinate	Management	Performance	Assessment	
Tool	(MPAT).	
NOTE:	In	terms	of	the	Chief	Directorate’s	employment	
equity	target,	African	males	and	females	as	well	as	per-
sons	with	disabilities	are	encouraged	to	apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CITY PRESS - SIZE:128(w) x 156(h)mm

CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF CORRECTIONAL SERVICES
Private Bag X20530 , Bloemfontein , 9300  Agrimed Building, 103 Zastron Street, Bloemfontein, 

9300, Tel (051)4040 270/283

CLOSING DATE:   
15 May 2017 @ 15H45
Note:			Before	you	apply:		All	costs	
associated	with	an	application	will	be	borne	
by	the	applicant.	The	Department	of	Cor-
rectional	Services	is	an	equal	opportunity	
employer.	The	Department	will	take	into	
consideration	the	objectives	of	Section	195	
(1)	(i)	of	the	Constitution	of	the	Republic	
of	South	Africa,	1996	(Act	108	of	1996)	
and	the	Employment	Equity	Act,	1998	(Act	
55	of	1998)	in	fi	lling	of	these	vacancies.	It	
is	our	intention	to	promote	representivity	
in	respect	of	race,	gender	and	disability	
through	the	fi	lling	of	these	positions.	In	
support	of	this	strategy,	applicants	need	to	
indicate	race,	gender	and	disability	status	
on	the	application	form/CV.	Applicants	who	
have	retired	from	the	Public	Service	with	
a	specifi	c	determination	that	they	cannot	
be	re-appointed	or	have	been	declared	
medically	unfi	t	will	not	be	considered.

Please	take	note	that	correspondence	
will	only	be	conducted	with	the	shortlisted	
candidates.	If	you	have	not	been	contacted	
within	three	(3)	months	of	the	closing	date	
of	the	advertisement,	please	accept	that	
your	application	is	unsuccessful.

Applicants	must	note	that	further	checks	
will	be	conducted	once	they	are	shortlisted	

and	that	their	appointment	is	subject	to	
positive	outcomes	on	these	checks,	which	
include	security	clearance,	security	vetting,	
qualifi	cation	verifi	cation,	and	criminal	
records	verifi	cation.	Appointment	to	some	
of	these	posts	will	be	provisional,	pending	
the	issue	of	a	security	clearance.	If	you	
cannot	get	a	security	clearance,	your	
appointment	will	be	re-considered/possibly	
terminated.	Finger	prints	may	be	taken	on	
the	day	of	interviews.

The	Department	of	Correctional	Services	
reserves	the	right	not	to	fi	ll	any	of	these	
advertised	posts.

Applications:	Applications	must	be	
submitted	on	form	Z83	(Public	Service	
Application	form),	obtainable	from	any	
Public	Service	Department,	and	must	be	
completed	in	full.	Applications	must	be	
accompanied	by	a	CV,	certifi	ed	copies	of	
qualifi	cations	and	ID	NOT	older	than	3	
months.	Where	an	advertisement	states	
that	a	valid	Driver’s	Licence	is	required,	
then	please	submit	a	certifi	ed	copy	of	
your	licence.	Please	send	a	separate	and	
complete	application	for	each	post	you	
apply	for,	stating	the	correct	reference	
for	each	position	you	are	interested	in.	
Faxed	and	e-mailed	applications	will	
not	be	accepted	�	Candidates	must	

comply	with	the	minimum	appointment	
requirements	•	CV’s	should	be	aligned	to	
refl	ect	one’s	degree	of	compliance	with	
the	above-mentioned	requirements	and	
responsibilities.	Applications	must	reach	
DCS	before	the	closing	date	and	time.	It	
is	the	sole	responsibility	of	an	applicant	to	
ensure	that	their	application	reaches	DCS	
before	the	stipulated	closing	date	and	time.

NB:			Indicate	the	reference	number	and	
position	you	are	applying		for	on	your	
application	form	(Z83)	and	post	your	
complete	application	to	the	address	as	
indicated	below:			

Free	State/Northern	Cape	Region:			
Postal	Address:		Head	Recruitment,	Private	
Bag	X20530,	Bloemfontein,	9300	

Contact	person:			Ms.	Mkuni	NJ	&	Mr.	
Monare	KE	at	051	404	0270	or	051	
4040283

Physical	Address:		103	Zastron	Street,	
Agrimed	Building,	Bloemfontein

For the requirements to apply for these 
positions please visit the DCS Web: 
www.dcs.gov.za and check under 
Vacancies.

APPOINTMENTS UNDER 
THE CORRECTIONAL 

SERVICES ACT

DEPUTY DIRECTOR: 
CONTROLLER
FS	&	NC	Region:	
Mangaung	APOPS	
(FSNC17/01/01)

Salary:	R711	990.00	per	
annum

HEAD CORRECTIONAL 
CENTRE x 2 (LARGE) 
FS	&	NC	Region:	Virginia	
(FSNC17/01/02),	Grootvlei	
Medium	A	(FSNC17/01/03)
Salary:	R711	990.00	per	

annum
	

HEAD CORRECTIONAL 
CENTRE x 3 (MEDIUM)

FS	&	NC	Region:	
Colesberg	(FSNC17/01/04),	
Bizzah	Makhate	Medium	C	

(FSNC17/01/05),
Douglas	(FSNC17/01/06)
Salary:	R376	227.00	per	

annum	

	HEAD CORRECTIONAL 
CENTRE x 2 (SMALL)

FS	&	NC	Region:	Brandfort	
(FSNC17/01/07),	Hopetown	

(FSNC17/01/22)		
Salary:	R315	084.00	

per	annum

SECRETARY: PAROLE 
BOARD x 2

FS	&	NC	Region:	Groenpunt	
(FSNC17/01/08),	Grootvlei	

(FSNC17/01/09)
Salary:	R273	024.00		per	

annum

APPOINTMENTS 
UNDER THE 

PUBLIC SERVICE ACT

OPERATIONAL 
MANAGER NURSING

FS&NC	Region:	
Tswelopele	

(FSNC17/01/10)
Salary:	R465	939.00	

per	annum

CLINICAL NURSE 
PRACTITIONER: 

PHC x 2
FS	&	NC	Region:	
Groenpunt	Medium	
(FSNC17/01/11),	

Bizzah	Makhate	Medium	A	
(FSNC17/01/12)

Salary:	R317	271.00	
per	annum

PROFESSIONAL 
NURSE x 3

FS	&	NC	Region:	Kimberley	
(FSNC17/01/13),	Douglas	

(FSNS17/01/14),	
Groenpunt	Max
	(FSNC17/01/15)

Salary:	R210	702.00	per	
annum

FORMAL 
EDUCATIONIST 

(M+4): ZULU 
FS	&	NC	Region:	Groenpunt	

(FSNC17/01/16)
Salary:	R228	981.	00	per	

annum

SOCIAL WORK 
SUPERVISOR x 2

FS&NC	Region:	Kimberley	
(FSNC17/01/17),	Vereeniging	

(FSNC17/01/18)
Salary:	R318	102.00

SOCIAL WORKER 
GRADE 1 x 3

FS	&NC	Region:	
Bizzah	Makhate	Medium	B	
(FSNC17/01/19),	Grootvlei	
Medium	B	(FSNC17/01/20),	
Brandfort	(FSNC17/01/21)
Salary:	R211	263.00	per	

annum
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Government jobs are advertised on 

the Department of Public Service 

and Administration website, 

www.dpsa.gov.za, in our 

Vuk’uzenzele newspaper, and in 

other reputable publications.

Please be aware of any job offers that 

ask for any form of payment – you will 

never be asked to pay a fee to apply for 

any government job.

Websites: www.gcis.gov.za | www.vukuzenzele.gov.za | E-mail: vukuzenzele@gcis.gov.za  | Tel: (+27) 12 473 0405
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Janeske Botes 

Sta t i s t i cs  te l l  a 
fr ightening sto-
ry of women and 

children of all ages fac-
ing terrible circumstanc-
es, at home, at school, 
and in the workplace. 
While many commenta-
tors during the 16 Days 
of Activism for No Vio-
lence Against Women 
and Children focused on 
the problems we face in 
fighting the scourge of 
violence against women 
and children in this coun-
try, Legal Aid SA would 

like to start proposing 
solutions. 

Where do we start in 
changing this? 
Learn about your legal rights, 
and encourage others to do 
the same. How do you do 
this? Call our toll-free Advice 
Line on 0800 110 110 for 
professional legal advice, at 
no cost. If you cannot call, 
send a Please Call Me to 
079 835 7179 and we will 
call you back. Knowing your 
legal rights empowers you 
and will enable you to put 
your rights first. 

Legal Aid SA is a leader in 

the provision of legal advice 
and civil representation, es-
pecially protecting and de-
fending the rights of women 
and children. Our focus on 
fulfilling our constitutional 
mandate, and meeting our 
promise of being your voice, 
for justice, motivates us to 
assist even more women 
and children facing abuse, 
in a number of forms. 

In one of our matters, our 
legal practitioner Jaylynne 
Hillier was called in to 
represent a boy who was 
reported to be disruptive and 
uncontrollable by his moth-
er. A social worker who was 
appointed to investigate the 
child’s home circumstances 
and behaviour recommend-
ed that the child was not in 
need of care and protection, 
citing that the boy had cas-
ually used dagga but had 
stopped. 

After conducting her own 
investigation into the child’s 
behaviour and drug use, Hill-
ier interviewed the boy, who 

then confessed to using tik, 
mandrax, alcohol and dag-
ga. When interviewing the 
boy’s 10-year-old sister, Hill-
ier asked more about their 
home and family circum-
stances and was told that 
the sister was being sexually 
assaulted by their father. 
She also said that she had 
informed their mother who 
reported this information 
to a social worker but the 
case was not investigated 
further. The boy confirmed 
that his drug use stemmed 
from witnessing his sister’s 
abuse, and that when he 
confronted his father, he 
would threaten him. Hillier 
immediately moved for an 
order that both children be 
moved into temporary safe 
care and for the boy to be 
admitted into a drug rehabil-
itation programme. She also 
requested an order that the 
father would not be allowed 
to enter the home where the 
children were. The Court 
granted both orders. 

Both the son and daugh-
ter have been reunited with 
their mother and the father 
may still not enter the family 
home or have any contact 
with the daughter. 

Your voice. For justice. 
This is a stamp of promise 
from Legal Aid SA to those 
who have been rendered 
voiceless, that we will go 
to great lengths to ensure 
that you do not go unheard, 
nor unrepresented. We call 
on women and children to 
seek our legal advice and 
representation in civil and 
criminal matters, during 
these 16 days and beyond. 
Visit our qualified legal 
practitioners at any of our 
64 Offices and 64 Satellite 
Offices, which are spread 
across the country. 

Legal Aid SA wishes to 
see a society that has a 
clear knowledge of its legal 
rights and obligations – we 
are your voice for justice and 
we are here to help you. v  
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The Proteas  
become the first 
South African team 
in history to win a 
Test cricket series in 
Australia

Source: www.sahistory.org

The current South African 
national cricket team, The 
Proteas, is one of the most 
successful national teams 
in the country and the 
world. Their record in test 
cricket is quite outstanding 
for such a young team. 
They are currently ranked 
number one in the world in 
both ODI and Test cricket.
In 2009 they made history 
when they became the 
first ever South African 
team to win an away test 
cricket series in Australia. 
The year proved to be a 
successful one for the 
Proteas, being undefeated 
in 10 Test matches.
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Agreements to boost SA/
Angola relations
SOUTh AFRICA has affirmed its historic ties with Angola, and both countries agreed  
on visa-free travel.

This month 
in history 

South Africa and An-
gola have signed 
several agreements 

which will boost trade and 
promote people-to-people 
contact.

The two countries signed 
agreements to escalate the 
bilateral mechanism to the 
level of the Bi-National Com-
mission (BNC) which will be 
presided over by the Heads 

of State. They also signed 
agreements on a visa waivers 
for ordinary passport holders, 
police co-operation and cus-
toms matters.  

The two countries said the  
BNC will bring the required 
momentum to consolidate and 
deepen bilateral relations in 
various areas of co-operation.

The visa waiver for ordinary 
passport holders will facilitate 
easy movement of people 
between the two countries. 
It will enable citizens entry 
for a period of 90 days a year, 
provided that each visit does 
not exceed 30 days in total.

This development will have 
a positive effect on business 
and leisure tourism and will 
open the door for future trade 
and foreign direct investment.

“It will not only add sig-
nificant impetus to tourism, 
but will also further promote 
people-to-people contact,” 

said President Jacob Zuma.  
He was speaking shortly 
after official talks with his 
newly-elected Angolan coun-
terpart, President João Manuel 
Lourenço who was on his first 

state visit to South Africa.
“We welcome the agreements 

that we have just signed. They 
are all critical to enhancing 
bilateral co-operation,” said 
President Zuma.

President Lourenço said the 
signing of the agreements will 
“certainly change the way that 
the countries have co-operat-
ed before”.

The two countries greed to 
prioritise economic co-op-
eration through trade and 
investment in order to grow 
the respective economies and 
thus create job opportunities.

This will be done by paying 
special attention to untapped 
sectors such as agro-process-
ing, energy, mining and cul-
tural co-operation.

“We are coming to South 
Africa with a sense of hum-
bleness because we know in 
terms of the economy, South 
Africa is way ahead of Angola. 
We are seizing this opportuni-
ty to also extend an invitation 
to the South African business 
sector to go and invest in 
Angola,” said the Angolan 
President. v

Migrant ‘slave  
market’ condemned
South Africa has joined 

the international com-
munity in condemn-

ing the auctioning of African 
migrants in Libya as slaves.

South Africa said these inhu-
mane acts are not in line with  
the ideals of the African Union 
and relevant African and inter-
national instruments, including 
the African Charter on Human 
and Peoples’ Rights.

“South Africa calls for an 
immediate end to these atroc-
ities and other criminal acts of 
human trafficking,” the Depart-
ment of International Relations 
and Cooperation (Dirco) said.

Recent footage showing mi-
grants from Ghana, Nigeria, 
Cameroon, Zambia, Senegal, 
Gambia and Sudan being auc-
tioned off like slaves in Libya, 
which is a transit hub for Eu-
rope-bound migrants and sent 
shock waves across Africa.

Over 100 000 migrants from 
Africa and the Middle East are 

making dangerous trips across 
the Mediterranean to Europe 
every year and has evolved 
into a humanitarian crisis in 
recent years. With the political 
instability in Libya, it is seen as 
the main gateway for people 
attempting to reach Europe by 
sea.

According to the United Na-
tions High Commissioner for 
Refugees, over 148 200 migrants 
and refugees used Mediterrane-
an routes to enter Europe in the 
first nine months of 2017 and 2 
700 people reportedly died in 
the process. Many others were 
exposed to abuse, human traf-
ficking and enslavement.

In the wake of the reports of 
the atrocities in Libya, authori-
ties there have announced that 
they will set up a transit and 
departure facility in Tripoli for 
refugees and migrants in need 
of international protection – an 
initiative that offers viable al-
ternatives to their dangerous 
journeys along the Central 
Mediterranean route.

The initiative, which is sup-
ported by the Italian govern-
ment, will facilitate the transfer 
of thousands of vulnerable 
refugees to third countries.

South Africa has welcomed 
this announcement, which will 
also see authorities investigat-

ing and identifying the perpe-
trators of these criminal acts, as 
well as their accomplices.

Dirco said it looks forward 
to a transparent and credible 
investigation.

“Publishing the outcome of 
the investigation will be the 
most prudent and welcome 
thing to do by the Libyan 
authorities. We further urge 
the Libyan authorities to do 
everything in their power to 
improve the conditions of 
African migrants in the camps 
meant to house migrants on 
their territory,” the department 
said in a statement. 

South Africa indicated that it 
will continue its work to erad-
icate human trafficking and 
support international efforts 
to bring those who abuse vul-
nerable people to justice.

“We will continue to champi-
on the respect for human rights, 
especially those of our fellow 
African brothers and sisters.” v  
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“It will not only 
add significant 

impetus to 
tourism, but 

will also further 
promote people-

to-people 
contact.”

 President Jacob Zuma with newly-elected Angolan President João 
Manuel Lourenço.
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A 30-year-o ld  Kim-
berley woman felt 
the thrill of success 

recently when she held in 
her hands a book that she 
had written.

Nthabeleng Makgoka re-
ceived R43 000 in sponsorship 
from the Northern Cape De-
partment of Sport, Arts and 
Culture and was given a plat-
form to launch her book at its 

ninth Writers Festival hosted at 
the Sol Plaatje University.

 “The realisation of knowing 
that the first step to fulfilling 
my dream as a writer has come 
true was motivating enough to 
write and work harder. Second-
ly, knowing the financial bur-
den of putting my work out 
there has been paid off was a 
big relief,” said Makgoka.

Her debut novel is about 
a young lady named Grace 
who takes a spiritual journey 
to heal from a failed affair. 
Her journey is difficult and 
lengthy but she is determined 
to withstand the storm by all 
means possible by focusing on 
her businesses, her parenting 
skills, her career and, above 
all, her relationship with God.

Makgoka, who studied Infor-
mation Technology at the Cen-
tral University of Technology 
in the Free State, discovered 
her passion for writing in 2006 
when she started penning po-
ems for loved ones.

A compilation of short sto-
ries and a children’s book are 
next on her agenda. 

Makgoka said that the de-

partment is doing a good job of 
bringing together like-minded 
people to network and share 
their experiences. 

“Hosting creative writing 
workshops which enhance 
our writing skills is a step in 
the right direction,” she said, 
sharing that she met her pub-
lisher at a writers festival.

MEC of Sport, Arts and Cul-
ture Bongiwe Mbinqo-Gigaba 
said literature is a powerful 
tool for social dialogue, social 
cohesion and nation building.

“We have entered into a 
partnership with Sol Plaatje 
University to promote the 

development of literature, 
indigenous languages and 
the development of capacity 
to sustain reading and writ-
ing activities in the Northern 
Cape,” she said.

MEC Mbinqo-Gigaba said 
the partnership with the 
university has resulted in 
progressive creative writ-
ing workshops being held 
throughout the province for 
aspiring local writers and 
poets. 

“As the custodians of our 
nation’s heritage, it is the re-
sponsibility of the Department 
of Sport, Arts and Culture to 

promote the culture of reading 
and writing and develop a 
sustainable book publishing 
industry that encourages 
equitable development of all 
South African languages.”

She said writers have an im-
portant role in society because 
they are the conscience of the 
communities.

“They chronicle our stories. 
They remind us of where we 
come from. They help us better 
understand the present and 
thus shape future perspectives 
of our society. They amplify the 
wishes, the aspirations and the 
cries of the people.”  v
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Bioscope magic revived
ThE gOLDEN AgE of bioscope is back for a short time so be sure not to miss out on 
this old-fashioned magic.

The Gauteng Film Com-
mission (GFC) invites 
people to sit back and 

relive the heydays of cinema 
this festive season.

Currently under way across 
the province is the GFC’s school 
holiday programme, which 
runs until 20 January 2018.

Fifty films will be screened 
across all areas of Gauteng. The 
GFC has vowed to revive the 
now extinct bioscope culture 
that lost its prominence with 
the introduction of broadcast 
television.

The programme caters for 
all age groups and has a mul-
ti-prong focus of entertainment 
and training, through focus 
group workshops.

Gauteng Film Commission 
communication manager Siya-
bonga Mngoma said bioscope 
evolved from the long-stand-

ing African tradition of sto-
rytelling. The Eyethu cinema 
in Soweto and other cinemas 
around townships throughout 
South Africa were pioneers in 
audience development. 

 “The programme aims to 
share insights with young 
aspirant filmmakers regarding 

the film and TV industry, en-
hance audience development 
and foster an appreciation of 
locally produced films,” said 
Mngoma. 

It also seeks to empower the 
Gauteng youth, with an empha-
sis on careers in the film sector 
and internship programmes.

The initiative will also show-
case Gauteng as a film-friendly 
city region for both the devel-
opment of the industry and 
the promotion of the city as a 
preferred production location.
The GFC develops, promotes 
and co-ordinates the film and 
television production industry 
in Gauteng. 

Under the leadership of the 
Department of Sport, Arts, Cul-
ture and Recreation, the agency 
is tasked with positioning the 
province as a world-class des-
tination for film-making as well 
as attracting local and interna-
tional investments in the film 
and television industry.

The GFC’s core business is 
to facilitate and enhance the 
contribution of the industry 
to the economic growth of the 
province. “We also act as a cen-
tralised industry intelligence 

hub and ensure that people 
across Gauteng can experience 
the magic of cinema.”

The organisation works with 
industry, government agencies 
and other key stakeholders, ad-
vising on the development and 
growth of a sustainable audio 
visual industry. v

Happy ending for Northern Cape writer
A PROvINCIAL festival brings together aspiring writers, published writers and  
publishing houses.

For more information 
on the school holiday 

film programme
log on to the GFC’s 
social media pages: 

on Twitter - @
GautengFilmCom, 

Facebook – Gauteng 
Film Commission 

and website – www.
gautengfilm.org.za

“The realisation 
of knowing 
that the first 

step to fulfilling 
my dream as 
a writer has 

come true was 
motivating 
enough to 

write and work 
harder.”

Image: Bioscope Outdoor Cinema

 Author Nthabeleng Makgota published her first novel.


