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resident Cyril Rama-

phosa has called on
business, labour
as well as South African
citizens, to mobilise all
resources to address pov-
erty, inequality and unem-
ployment, as the country
embarks on a new era, key

to which would be forging

an ethical state free of cor-
ruption.

“Let us forge a compact for
an efficient, capable and eth-
ical state, a state that is free
of corruption, for companies
that generate social value and
propel human development,
for elected officials and public
servants who faithfully serve

no other cause than that of our
people. We must be a society
that values excellence, rewards
effort and rejects mediocrity,”
he said.

Acknowledging that the road
ahead will be difficult, the
President said the entire socie-
ty would have to use courage,
wisdom and perseverance to
“achieve the South Africa we
want.”

The President was addressing
the country, shortly after being
inaugurated as the sixth dem-
ocratically elected President of

] )

Achieving the
SA we want

“Let us forge
a compact for
an efficient,
capable and
ethical state,
a state that
is free of
corruption.”’

the Republic of South Africa.

The inauguration was held
at the Loftus Versfeld Stadium
in Pretoria, under the theme:
‘Together Celebrating Democ-
racy: Renewal and Growth for
a Better South Africa’.

“Let us forge a compact for
growth and economic oppor-
tunity, for productive lands
and viable communities, for
knowledge, for innovation
and for services that are
affordable, accessible and
sustainable,” President Rama-
phosa said.

He said South Africa mustbe
a society that values its young
people by creating a conducive
environment for them to gain
skills and be productively em-
ployed to develop our country.

“Let us celebrate the great
strides we have made -
demonstrated so clearly in the
incoming Parliament — to raise
the prominence and contribu-
tion of women in public life.

“Let us work together to
fundamentally, and forever,
change the relations of power
between men and women. Let
us end the dominion that men
claim over women, the denial
of opportunity, the abuse and
the violence, the neglect and
the disregard of each person’s
equal rights,” he said.

The President said South Af-
rica should build a society that
protects and values those who
are vulnerable and who for
too long have been rendered
marginal.

“ A society where disability is
no impediment, where there is
tolerance, and where no per-
son is judged on their sexual
orientation, where no person
suffers prejudice because of
the colour of their skin, the
language of their birth or their
country of origin.

“Let us preserve our natural
resources for future genera-
tions, as we work with greater
purpose to end the human

destruction of our world,”
he said.Il
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A new era has dawne
in our country

come before you having
Ijust taken the oath to be

President of our beauti-
ful country South Africa.

I am humbled by the trust you
have bestowed upon me, aware
of the challenges our country
faces, but also alive to the fact
that our people are filled with
hope for a better tomorrow.

Twenty-five years have passed
since that glorious morning on
which Nelson Rolihahla Man-
dela was sworn in as the first
President of a democratic South
Africa.

In the passage of that time, our
land has known both seasons of
plenty and times of scarcity.

As the shackles of oppression
have fallen away, they have felt
their horizons widen and their
lives improve in a myriad ways.

Through the irrefutable pow-
er of the ballot on 8 May, South
Africans declared the dawn of
anew era.

They have chosen hope over
hopelessness, they have opt-
ed for unity over conflict and
divisions.

We all want our children to
have lives that are better than
our own, to have work that is
dignified and rewarding.

All South Africans yearn for
a society defined by equality,
by solidarity, by a shared hu-
manity.

They yearn for a society in
which our worth is determined
by how we value others.

It is a society guided by the
fundamental human principle

FROM THE UNION BUILDINGS

"NOW [S THE TIME FOR ALL OF US TO
WORK TOGETHER, IN HONOUR OF
NELSON MANDELA,TO BUILD A NEW,
BETTER SOUTH AFRICA FOR ALL.”
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that says: Umuntu ngumuntu
ngabantu. Motho ke motho ka
batho.

Muthu ndi muthu nga
vhangwe vhathu.

Munhu yi munhu yi vanhu.

Our Constitution — the basic
law of our land - continues
to guide our way even at the
darkest hour.

As a nation we therefore
can no longer abide the grave
disparities of wealth and op-
portunity that have defined
our past and which threaten
to imperil our future.

It is our shared will —and our
shared responsibility — to build
a society that knows neither
privilege nor disadvantage.

It is a society where those
who have much are willing
to share with those who have
little.

It is a society where every
person, regardless of race
or sex or circumstance, may
experience the fundamental
necessities of a decent, digni-
fied life.

Let us declare before the
esteemed witnesses gathered
here that such a South Africa
is possible.

Let us declare our shared
determination that we shall
end poverty in South Africa
within a generation.

Let us declare that when we
gather to celebrate the 50th

year of our freedom there
shall no longer be any person
in this land who is unable to
meet their basic needs.

Like our forebears who gath-
ered so many years ago on a
piece of veld in Kliptown to
declare that the people shall
govern, let us aspire to a future
beyond the probable.

Let us forge a compact for an
efficient, capable and ethical
state, a state that is free from
corruption, for companies
that generate social value and
propel human development,
for elected officials and public
servants who faithfully serve
no other cause than that of the
public.

We must be a society that
values excellence, rewards ef-
fort and hard work and rejects
mediocrity.

We must be a society that
values its young people by
creating a conducive environ-
ment for them to gain skills
and be productively employed
to develop our country.

Let usbuild a truly non-racial
society, one that belongs to all
South Africans, and in which
all South Africans belong.

Let us build a society that
protects and values those who
are vulnerable and who for
too long have been rendered
marginal.

A society where disability is
no impediment, where there is
tolerance, and where no per-
son is judged on their sexual
orientation, where no person
suffers prejudice because of
the colour of their skin, the
language of their birth or their
country of origin.

It is you, the people of South
Africa, who havse spoken.

Having taken the oath of
office I am saying yes, South
Africa Thuma Mina.

And I pledge here today that
I will serve you, I will work
with you, side by side, to build
the South Africa that we all
want and deserve.

A new era has dawned in our
country.

Nkosi Sikelel” Afrika. Il

To read the full speech logon to:
www.thepresidency.gov.za
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Presidential iInauguration
showcases a rainbow nation

he Loftus Versfeld
Stadium in Preto-
ria was abuzz with

excitement, on Saturday,
25 May, as thousands of
South African citizens and
distinguished guests from

around the continent and
world gathered to witness
and celebrate the inaugu-
ration of President Cyril
REVIEY ) LEER

The event showcased what
it means to be an African

with attendees draped in
their cultural regalia. The
South African National
Defence Force also put on
a spectacle that revived the
spirit of patriotism among
South Africans.
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Former Deputy President Frederik Willem de Klerk and
his wife Elita Georgiades.

'y,

Former President Thabo Mbeki with former First Lady
Zanele Mbeki.

Former President Kgalema Motlanthe and his wife Gugu
Mtshali.




Chief Justice Mogoeng Mogoeng presided when President
Ramaphosa was taking his Oath of Office.

|

Deputy Chief Justice Raymond Zondo with his wife Sithembile Zondo.




RURAL DEVELOPMENT

Young farmer

gets a boost

THE WINNER O (e Gauteng Young Farmers Award 2018/2019 1s one
of the latest beneficiaries of a government-run programme to help developing
farmers establisnh Nguni cattle herds.

Silusapho Nyanda

young award-win-
ning farmer who is
making her mark

in the agriculture sector

now aspires to be the next
big Nguni cattle producer
in South Africa.

Lerato Senakhomo (27),
who runs Senakhomo Farm-
ing, wants to produce top
cattle herds using the 72
Nguni cattle she was loaned
by the Gauteng Department
of Agriculture and Rural
Development as part of its
Nguni Cattle Improvement
Project.

“I want to become a com-
mercial breeder and sell the
animal hides,” she said.

Her 535-hectare farm, based
in Nigel in Ekurhuleni, is in-
volved in several aspects of

M Lerato Senakhomo has a herd of 72 Nguni cattle loaned to her as part of the Gauteng Department
of Agriculture and Rural Development's Nguni Cattle Improvement Project.

farming, including bale pro-

duction, sheep farming and

now Nguni cattle breeding.
Senakhomo received the

farm in 2014 through the
Department of Rural De-
velopment and Land Re-
form’s land reform project

Silusapho Nyanda

armers in the Free State

Fare to benefit from a
new Farmer Produc-
tion Support Unit (FPSU)
which was recently launched

by the Department of Rural
Development and Land Re-
form (DRDLR).

The FPSU will assist farmers
by providing logistical needs
such as setting up of a mecha-
nisation unit, a packhouse and
training workshop facilities.

Farmers also received ma-
chinery that would assist in
the production of their crops.

Farmer Letsholo Makgale-
mela said the programme
will assist in making farming
easier.

"Previously it was a challenge
for us to do farming because
we struggled to raise funds to
hire tractors, but now with the
new machine we are happy be-
cause we will able to feed our

families," said Makgalemela.
The launch was attended
by the *Minister of Rural De-
velopment and Land Reform
Maite Nkoana-Mashabane

“with the
new machine
we are happy

because we
will able
to feed our
families.”

who said through the FPSU
about R50 million was spent
in machinery, equipment,
construction of the facilities for
packaging potatoes and beans
and production inputs for the
farmers in Makholokoeng and
surrounding areas.

and in February this year,
she qualified for the Nguni
Cattle Improvement Project,
which seeks to re-introduce

the Nguni breed into black
farming communities.

She said that programme
has taught her many aspects
of cattle farming, including
the importance of having a
clear understanding of the
breed, the process of register-
ing calves and the importance
of vaccinations.

Farmers who hope to partic-
ipate in the programme have
to meet several requirement:
They must be black — as
defined in the BBBEE Act 53
of 2003, be South African cit-
izens living in Gauteng and
they must have access to a
minimum of 500 hectares of
land suitable for cattle farm-
ing. There are a number of
other requirements that relate
to infrastructure and security,
among other things.

Successful applicants re-
ceive a set number of preg-
nant Nguni females and one
Nguni bull as a conditional
loan which must be repaid
within five year by return-
ing an equivalent herd or
through the payment of a
sum of money equal to the
value of the initial herd.

For more information
on the Nguni Cattle
improvement project
call 011 240 3325.

*
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M Farmer support equipment donated by the Department of Rural
Development and Land Reform (DRDLR) as part of the Farmer
Production Support Unit programme.

“This is the post-settlement
support that the department
provides to ensure farmers’
operations are not hampered
by lack of resources and to
ensure that they run viable
businesses,” she said.

“The support is being ad-
vanced to nine cooperatives
of 135 farmers. Our aim is to
boost food security and alle-
viate poverty.”

The FPSU programme was
part of a broader plan by the

Support for Free State farmers

department to support farm-
ers countrywide.

According to the depart-
ment, the FPSU programme
is aligned with the Agri-parks
programme.

“Agri-parks have been put
forward by the Department
as smallholder farmer or coop-
erative-led rural development
networks achieving the na-
tional goals of inclusive rural
development and integration,
employment creation, poverty
eradication and inequality
reduction,” said Minister
Nkoana-Mashabane.

The department plans to open
two FPSUs in all the country’s
district municipalities.

*At the time of going to print
Minister Maite Nkoana-
Mashabane was Minister of
of Rural Development and
Land Reform.




YES initiative gives

he Youth Employ-
ment Service (YES)
initiative aims to

offer one million unem-
ployed youth paid-work
experiences over a period
of three years.

A brainchild of Presi-
dent Cyril Ramaphosa,
the programme aims to
prepare young people for
employment and provide
them with the technical
skills needed to underpin
the industrialisation of the
economy.

YES is also a joint effort
by government, labour
and business ensuring that
young people of South
Africa are prepared for the
employment sector.

To date, the YES initiative
has managed to secure
17 000 work opportunities
for unemployed youth.

If you are a young person
and you would like to be
part of the YES Initiative,
here is what you need to
know:

What is the qualifying

criteria for youth to

be part of the YES

programme?

YES youth must be:

= black, in accordance with
the Black economic Em-

powerment definition.

= between the ages of 18 —
34 (as this is the definition
of youth); and a South
African citizen.
The YES programme is
not for young people
who want to change jobs
but rather for currently
unemployed youth.

Do you need a
qualification to be part
of the YES initiative
YES is aimed at all
unemployed black youth
between the ages of 18-34
years, regardless of the
level of education you
have obtained.

Are you able to help
youth that live in rural
areas?

YES
unemployed black South

is aimed at all

African youth, wherever
they are situated in the
country.

Does YES provide
non-governmental
organisations

(NGOs) and small
businesses with
funding opportunities,
office space and/or
equipment?

The type of support that
YES offers to businesses
and NGOs is non-financial,

through capacity devel-
opment as well as placing
a young person in their
businesses as a resource.
Unfortunately, we are un-
able to provide funding,
office space, equipment
or connections to other
stakeholders.

Does YES provide
funding to young
aspiring business
owners?

YES does not offer finan-
cial support to young
aspiring business owners.
However, we can assist
new small businesses by
capacitating them with
fresh, young and creative
youth.

| am running a
small business and
| would like to host
YES youth, but |
cannot pay their
salary. How can

I get involved in
YES?

Sponsored host place-
ments are a part of the
YES programme. Cor-
porates who meet their
YES target can choose to
place the youth in their
own business or at a host
small business through a

sponsored host placement,
at no cost to the host. The
young person will work
in the host business for 12
months and will be paid
by the sponsor company.

Can | choose the
youth | want to
host?

Yes, you can. We will work
with you to select the right
person for your organisa-
tion.

Can the same youth
be sponsored for
more than one
year?

No, YES youth are spon-
sored for a period of one
year. If you decide to ab-
sorb your YES youth after
the year-long period, then
you will be responsible for
salary payments.

| have already
registered.

When will the
placement of work
opportunities start?
We are currently in the
process of creating work
opportunities, which is
a complex and lengthy
process.

However, our team is
working tirelessly to fulfil
our mandate of creating
one million work opportu-
nities for the unemployed
youth of South Africa.
Once we have created
these experiences, we
will then begin to make
placements. If you have
registered, we will be in
touch with you. Il

Please log

onto our website:
www.yes4youth.
co.za/youth-registra-
tion, and

register as a YES
youth.
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Bursary turns youn glrl's
dream into reality.

DESERVING MATRICULANTS 0om poor
backgrounds are recenmng life-changing opportunities,
thanks to a number of government bursary schemes
and other empowerment programmes.

family income,” she
explained.

She urged that the
NYDA and other
government entities
do more roadshows
in rural areas to
make young people
accommodation, meals and

More Matshediso be closer to school.

thabiseng Mora-
lo’s dream of be-
coming an indus-

trial engineer would have

aware of the oppor-

The youngster repaid her stationery, which meant. I tunities available

mom’s sacrifice by working would not be financially

stranded in the middle

of the year,” she said.
With all her needs

taken care of, Moralo

to improve their
hard and ending in the top lives. I
three of her matric class.
While still in matric, Moralo
heard about the Solomon Mahl-
angu Scholarship Fund that is
offered by the National Youth
Development Agency (NYDA).

She applied and received a pos-

not come true if it was not
for the Solomon Mahlangu could focus on her
Scholarship Fund.

When the 21-year-old com-

pleted matric in 2015, her

studies and grad-
uated in record
time in 2018 with a
National Diploma

mother —alow-income earner itive response.

and the family’s sole bread-  Asone of the top achieversin in Industrial Engi-

winner — could not afford to Gauteng’s matric class of that neering from the Uni-

pay university fees. year, the Gauteng Premier's versity of Johannesburg.

She was determined for her office also offered a bursary
but had to turn the offer down

because it would not have cov-

“Most young people

daughter to get a good educa- where I come from start look-

tion, however, and when she ing for jobs after matric because

was in Grade 11, her mother ered all her education needs.  that is what they are exposed

decided to rent two rooms in “I chose to go with the schol-  to, and some do not even com-

Munsieville near Krugers- arship fund becauseitwasafull plete matric. They look for jobs

Nthabiseng Moralo.

dorp so that Moralo would bursary that covered my fees, to help their parents with the

How to apply for a
voucher
B The applicant must obtain

m On receipt of the voucher,

NYDA voucher a ticket to
business success

the selected service provid-
er provides the service and
an application form from the applicant endorses the

www.nyda.gov.za or from voucher on completion of

More Matshediso

he National Youth
Development
Agency (NYDA)

has a Voucher Programme

that provides young entre-
preneurs with business de-
velopment opportunities.

Participants receive one-on-
one business development
support, between the values
of R6 600 and R19 800, from
an NYDA-accredited service
provider.

“Each registered entity is
entitled to a maximum of two
vouchers as per their busi-

ness development phase,”

the agency said.

What services do the

vouchers buy?

The NYDA said the vouch-

ers are used to purchase

business support services

from approved service pro-

viders, including but not

limited to:

B Business plan develop-
ment;

B Business feasibility;

B Bookkeeping and finan-
cial administration;

B Business re-engineering;

B Website development and
hosting;

B Business operations man-
uals;

B Marketing strategy and
plan.

Who is eligible for a
voucher?

Applicants must be be-
tween the ages of 18 and 35,
be a South African citizen
or a permanent resident
and must be willing to
attend entrepreneurship
development training if
they do not have an en-
trepreneurial or business
management background
and or qualification.

All members of the busi-
ness entity must be between
the ages of 18 to 35 and
the business must be 100
percent youth-owned and
operate within the borders
of South Africa.

any NYDA full-service of-
fice.

B They must then visit the
nearest NYDA branch and
submit the completed ap-
plication form, along with
certified copies of the IDs
of members and business
registration documents (if
registered).

B Anassessment is conducted
to assess the application and
determine if the business
matches the services being
applied for.

m If approved, the applicant
needs to select an accredit-
ed service provider from the
service provider directory
(not supplier directory).

the project.

W The service provider then
submits the final product
to the NYDA for payment.

“If the application is declined,
the applicant is referred to an
alternative business support
service of the NYDA,” the
agency said.

Once the service provider
has rendered their service, the
applicant has the option to
endorse or decline the service
provided. I

For more information
about this programme,
applicants can contact

the NYDA on
0800 52 52 52 or email
info@nyda.gov.za




Working on Fire participants
spread their wings

WORKING ON FIRE (WOP) S a government-funded job-creation programme that not only
nelps minimise fires In South Africa but opens doors for youngsters.

'
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overnment’s WOF
programme is prov-
ing to be an good

example of how the Expand-
ed Public Works Programme

» 6§ fgs
LR

I Working on Fire gives young people an opport

T,

(EPWP) can lay the perfect
platform for young people
to reach their dreams.
WOF employs over 5 000
young men and women from

unity to reach for their dreams.

disadvantaged communities
around South Africa, train-
ing them as firefighters. By
gaining work experience and
skills, many of these youth go

on to become fully employed
in various fields.

Formerly a WOF employee,
Hilda Ditshwele is now living
her dream of being a police
officer. She joined the WOF
EPWP in 2012 and began
gaining vital skills that she
would have never previously
had an opportunity to learn.

After five years at WOE, Dit-
shwele heard that the South
African Police Service (SAPS)
was recruiting new police
officers. She decided to apply.

“I became confident that I
can achieve anything in life.
The SAPS was impressed
with my fitness and I was
immediately recruited to go
to training college,” Ditshwele
said.

Today, she is a proud police
constable who plans to study
criminology and forensic
science.

Other WOF participants
are also starting promising

new careers, thanks to the
programme.

Abelo Duna joined WOF in
2011, and his hard work saw
him quickly being promoted
to team leader.

“I had to work hard and
prove that I deserved to be in
a leadership position,” said
Duna.

He decided to use his
monthly stipend to further
his college education and
in 2015, he passed an online
occupational health and safety
management course with Ox-
bridge Academy. He went on
to enrol for a National Diplo-
ma in Safety Management at
University of South Africa in
December 2018. A month later,
he was employed as WOF’s
occupational health and safety
administrator for Limpopo.Il

*Youth interested in
joining WOF can visit:
www.workingonfire.org.

(OAOA)

Remember your heritage
while shaping your future

YOUR HERITAGE (vcs you a sense of identity and rootedness — it is essential to bulding your
future, believes a young academic,

More Matshediso

going — that is why under-

f you do not know where
you come from, you can-
not know where you are

standing your culture and
heritage is important.

This is according to Thapelo
Mokoatsi (29), who is a History
PhD candidate at Rhodes Uni-
versity in Makhanda, Eastern
Cape.

Mokoatsi spoke to Vuk’uzen-
zele as South Africa commem-
orates Youth Month, which is
celebrated in June, with a spe-
cific focus on 16 June, which is
also known as Youth Day.

Mokoatsi said the youth of
1976 paved the way for the gen-

erations that came after them,
especially black youth, through
their bravery and resilience in a
fight for better education.

“The generation of 1976
comprised a collection of indi-
viduals who were very much
aware of their generational
consciousness. They decided
that they would not continue
to be taught in a language that
oppressed them,” he said.

Today, South African youth
enjoy access to better educa-
tional opportunities because
of the legacy left by the youth
of 1976 and those who took the
baton from them.

“Young South Africans have
been doing great things, espe-
cially black women my age who

are completing their PhDs and
becoming top academics. This
is what South Africa needs,” he
said.

However, Mokoatsi believes
that young South Africans,

“I encourage
young people to
read as much
as they can
and to embrace
education .”

especially black people, still
have a long way to go before

they can fully enjoy the fruits
of democracy that the country
attained 25 years ago.

“To be a young South African
today means that you con-
stantly have to play catch-up.
Knowledge of self through
one’s own perspective is lack-
ing, and that is because our
history is soiled by colonial
forces... South African youth
need to start realising that the
messaging about providing for
their needs is not helping them
anymore,” he said.

One of the contributing
factors, to the problems that
young people face is not know-
ing their history and heritage
very well.

“l encourage young people to

M Thapelo Mokoatsi.

read as much as they can and
to embrace education because
it is the best way to access the
treasures our ancestors left us —
our heritage!” he said.
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Giving vuinerable children
support and care

care programme Is giving

nhands-on support to vulnerable

flexitle, real-time manner,

i

children and youth In a

M Isibindi programme addresses challenges facing vulnerable children and youth.

More Matshediso

he Department of So-
cial Development has
in the past five years

managed to reach over one

million children and youth
through a community-based
care and early intervention

service called Isibindi.

The department partnered
with the National Associa-
tion of Child Care Workers in
2012 to roll out the five-year
intervention programme, in
response to the HIV/AIDS
crisis and the growing num-
ber of orphans and vulnerable

children.

“The model incorporates and
builds on the model of family
preservation and strength-
ening families as a first line
of response in the care and
protection of vulnerable chil-
dren,” the department said.

Through the programme,

Silusapho Nyanda

lay can be a use-
ful tactic in teach-
ing children about

their rights but, above
all, the South African Hu-
man Rights Commission
(SAHRC) believes parents
must walk the talk when

it comes to the rights that
they teach their children.
The SAHRC’s Child Rights
Commissioner Angie Mak-
wetla said it is important to
showcase how rights should
be respected. This includes
parents respecting each oth-
er’s rights, parents respect-

ing their children’s rights and
parents respecting the rights
of the people around them.

Makwetla said that while
parents have the primary
task of ensuring that children
are informed of their rights,
government plays a vital
role too. “Parents have the
responsibility to know their
children’s rights, fight for
their children’s rights and
educate them about their
rights” .

Government’s commitment
to upholding the rights of
children is demonstrated by
the number of state entities
mandated with this responsi-

trained community-based
child and youth care workers
are deployed to identified
households and care facilities
to provide much-needed
support to orphaned and
vulnerable children.

This may include assist-
ing them to get ready for
school in the morning, meal
preparations, assistance with
homework, registration for
social grants and psychosocial
support.

To date, the Isibindi model
has trained 6 643 child and
youth care workers and has
been implemented through
335 non-government organi-
sation (NGO) partners in 367
sites countrywide.

According to the depart-
ment, about R1.2 billion was
invested in the initiative,
which has seen previously
unemployed young people
receiving accredited training
in child and youth care, in-
creasing the number of skilled
professionals in the sector.

One of Isibindi’s key success-
es is ensuring that children
remain in school.

“Child and youth care
workers provide education
support by relieving them
[vulnerable children] of
household responsibilities,
particularly when they live

in child-headed households.
This is done through a part-
nership with the Department
of Basic Education and the
National Student Financial
Aid Scheme, which has also
made it possible for vulnera-
ble children to have access to
financial assistance to further
their studies,” the department
said.

Assistant director for child
and youth care work at the
Department of Social De-
velopment, Nompumelelo
Luthuli, explained how ser-
vices provided by child and
youth care workers differ
from those provided by social
workers.

“We provide 24-hour servic-
es. We do not have consulta-
tion hours like social workers
because we have to monitor
the child’s development on a
daily basis,” she said, adding
that they also work at night if
needed. [

For enquiries about the
Isibindi programme
please contact the

South Africa’s National

Association of Child Care
Workers (NACCW) on
021 762 6076 or
email headoffice@
naccw.org.za

bility, including the SAHRC,
which was established in
terms of Chapter Nine of
the Constitution. Children’s
rights is one its focus areas.
Other government organ-
isations, including the De-
partment of Education, are
also mandated to educate
society on human rights and
children in particular on their
rights, she said.

Makwetla said parents can
teach children their rights
through play. “This could be
forming them into a song,
acting them out in a drama,
drawing out lessons from a
real-life situation or through

Parents are the primary
teachers of children’s rights

a board game,” she said.

It is essential that parents
be on the lookout for signs
that their children’s rights
are infringed upon. She
said some of the signs are:
moodiness, excessive worry,
weepiness, pain during uri-
nation or bowel movements,
unexplained injuries and bed
or clothes wetting or soiling.

Makwetla advised parents
to read the African Charter
on the Rights and Welfare of
the Child. “The Charter has
been signed and ratified by
South Africa and highlights
the responsibilities of chil-
dren”. I

According to the Constitution of
South Africa, children have the

right to;
e Dignity
®  Education

e Family care or parental care
or to appropriate alternative
care when removed from
the family environment.

e Be protected from
maltreatment, neglect,
abuse or degradation.
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B Recycling company Verigreen is making an impact by training women to be recycling champions and
create an income.

Dale Hes

n 2012, Mike Maziya,
the co-owner of recy-

cling company Ver-

igreen, noticed a woman
carrying a bundle of plastic
waste on her head. When he

asked what she was doing,
the woman said that she
was unemployed and was
selling plastic to recycling
plants in order to earn a in-
come.

Mike’s wife, Thina, was
touched by this story of hard-

ship and believed that there
was an opportunity to uplift
such women and help them
earn better incomes.

“We are aware that the
nature of the recycling in-
dustry is not lucrative and
often those working in the

Venturing into the
business of ..,z

More Matshediso

esigning clothes for
her dolls as a little
girl inspired Eulen-

da Sambo (33) to become a

fashion designer, and now
she gets to dress people in-
stead of toys.

Growing up in Daantjie in
Mpumalanga, Sambo used to
watch her mother sew curtains
at home. One day, her parents
bought a toy sewing machine
for her, which functioned sim-
ilarly to a real machine.

She would cut her mother’s
head-wraps to create clothing
for her dolls, which she would
sew using her toy machine. Lit-
tle did she know that one day
she would own a fashion de-
sign business called Eullydoll
Designs and Screen Printing.

She is the sole owner of the
company, which she estab-
lished in 2010.

“The first item I made for
myself was a skirt cut out
from my late dad’s camouflage
jacket while I was a Grade 10
learner. It was hand sewn,”
Sambo said.

“I do not have a fashion
design qualification; I taught
myself everything I know,”
she said.

When she arrived in Pretoria
to study for a qualification in
media studies and journalism
almost a decade ago, the first
few places she familiarised her-
self with were fabric shops in
the city centre and throughout
her tertiary years, she used to
wear her own hand-crafted
designs.

Today, she designs and man-
ufactures clothes for clients in
Mpumalanga, Limpopo and
Gauteng.

She has dressed individuals
who participated in events
such as the Miss Mpumalanga

Meet the recycling
Supa Mamas

collection processes are paid
a non-sustainable rate,”
explained Verigreen brand
manager Kerry Herbert.

This is how the Supa Mama
project was born. The project
takes in hundreds of unem-
ployed women in KwaZu-
lu-Natal and empowers them
through training.

“Our training programmes
cover sorting and grading of
recyclable material to better
the women’s knowledge of
the industry and assist them
in ensuring good returns on
the materials they collect,”
explained Herbert. “We also
give them entrepreneurial
skills and we develop their life
skills through, for instance,
first aid courses.”

There are currently 300
women in the programme,
who are paid good rates for
collected materials.

“This is so that they can
ensure the financial support

of their families. Our goal is
to empower these ‘Mamas’ to
become microentrepreneurs
and create a sense of belong-
ing,” said Herbert.

Joice Sibisi, a single mother
with three children, said that
her life has been completely
transformed through Super
Mama.

“My firstborn child had
to go into recycling like me,
because I couldn’t afford to
send her to school. But then
I became part of the Supa
Mama programme. Now
my second child is wearing
a white jacket, working with
doctors. My youngest child
is in Cape Town studying at
university,” said Sibisi.

Another Supa Mama,
Mtuzela Zulu, said that the
programme has stopped her
from having to beg on the
streets.

“I love what I do because it
is way better than begging for
food elsewhere or at people’s
households. I've learnt to
always bring clean plastic for
premium prices,” Zulu said.

Herbert says that it is a
privilege to be able to uplift
the communities around Ver-
igreen’s areas of operation. Il

and Miss Tourism Universe
South Africa beauty pageants.

Her company was invited
to Torino in Italy to showcase
its very first ready-to-wear
20-piece collection at Torino
Fashion Week 2018 and again
this year, to showcase 25 ready-
to-wear designs at the 2019
event.

Sambo is also looking for-
ward to Mozambique Fashion
Week 2019, where she will also
be showcasing a collection of
15 ready-to-wear pieces.

“This was made possible by
the support I received from
the Small Enterprise Develop-
ment Agency (SEDA) and the
National Youth Development
Agency (NYDA),” she said.

SEDA helped her address the
challenges her business faced,
including the lack of proper
marketing tools and limited
business management skills.

Through these interventions,

Sambo managed to get
more customers, make
more profit and is able
to manage her business
better.

Sambo works from
home and has managed
to create two permanent jobs
through her business.

“Idesign and sew the clothes.
My mother also assists with
finishing touches,” she said.

She hopes to create more
jobs in the future, once the
company has its own studio.

“I honestly believe that as
women in business, we have
the power to move mountains,
but we have to start by mov-
ing stones first,” she said.

M Eulenda
; Sambo is a
self-taught
fashion
designer who
is making
waves in the
cut-throat
industry.

National Information Centre
Tel: 0860 103 703 Email: info@seda.org.za
SEDA: www.seda.org.za

. A



12

Be a blood superhero
this June

JUNE IS NATIONAL —ood Donor
Month, which means that every adult
South African with healthy blood should
consider joining this worthy cause.

Dale Hes

id you know that one
blood donation can
save up to three lives?

The South African Nation-
al Blood Service (SANBS) is
always in desperate need of

blood donors.

Blood donations can save
lives in a number of ways.
Blood is given to accident vic-
tims, cancer patients, children
with anemia and women who
lose too much blood when
giving birth. Jacob Mohapi is
an example of someone whose
life was not saved just once,
but twice, thanks to blood
donations.

Mohapi received blood on
two separate occasions after
suffering terrible car accidents.

“My first accident was back
in the 90s. I sustained spinal
injuries which left me in a
wheelchair, and I lost my
dad, granny and cousin. In
the second accident, I had se-
vere internal bleeding,” said
Mohapi.

Doctors said that there was
a good chance that Mohapi
wouldn’t survive the second
accident.

“They had to cut my chest to
suction out all the blood that
was inside, and blood was
needed to replace the blood I
had lost,” he said.

After he had recovered and
discharged from hospital,
Mohapi and his son Thabang
went to several SANBS blood
donation centres to thank
donors.

Bl Blood donations can save lives in a number of ways.

“If it wasn’t for blood donors,
I would not be alive today”,
said Mohapi .

Another blood recipient,
Thandeka Monageng, re-
ceived two units of blood
which saved her life when she
experienced complications
during childbirth.

“The thought of my child
growing up without a mother
made me realise how grateful
I am to have another chance

Nyaope destroys the body

A DRUG COCKTAIL C:-/co nyaope,
Wwhoonga or wunga is destroying the lives
of many young people in South Africa.

Silusapho Nyanda

ddiction to nyaope
is on the rise and
has debilitating

side effects on the health of
users.

Nyaope, which has heroin
as its main component, is a
street level drug that is often
mixed with antiretrovirals, tik,
cocaine and cannabis.

It can lead to serious health
conditions such as heart
attacks, hepatitis B or C and
lung-related diseases such as
TB, said Pretoria West Hospital
Family Physician, Dr Kunche-
ria Joseph. He said those who
inject the drug are at a higher
risk of heart-related illnesses
than those who smoke it, who

—in turn — are more at risk of
lung disease.

“Your lungs become dam-
aged by the smoke and
you predispose them to flu,
pneumonia and TB,” he said,
adding thatin the long run, the
brain is affected too.

People who inject the drug
often suffer valve failure,
which means their heart func-
tion is dramatically reduced.
Unclean needles can cause the
hepatitis virus which damag-
es liver cells. “They become
scarred and hard,” said the
doctor.

He said when the brain is af-
fected, users lose the inability
to reason, suffer memory loss
and other mental health-relat-
ed illnesses.

at life”. The SANBS normally
only has around five days’
worth of blood stock available
at any given point, which is
why there is much urgency in
getting more people to donate.

SANBS chief marketing
officer Silungile Mlambo ap-
pealed to all South Africans
to use National Blood Donor
Month as an opportunity to
become regular blood donors.

“The best gift you can give

anyone is the gift of life. We
know that South Africans
have huge hearts and we call
on them to fully embrace the
spirit of National Blood Donor
Month.” [

*You can donate blood
at your nearest SANBS
blood donation centre.

The drug, which is highly
addictive, can also trigger
mental illness among patients
who have a genetic history of
mental illness, he said.

“That’s one of the biggest
concerns that we are faced
with... We admit patients not
because of the feelings of with-

drawal but because of the ef-
fects of the drug on their brain.
We see patients with psychotic
conditions where they are hal-
lucinating; they are delusional
and have paranoia,” he said.
Joseph said some of the signs
that a person is on nyaope in-
clude frequent stomach bugs,

an inability to maintain good
hygiene and mood swings.

GET HELP:
Call the Department of
Social Development’s

substance abuse
24-hour Hotline on
0800 12 13 14.




THE DEPARTMENT OF JUSTICE
AND CONSTITUTIONAL
DEVELOPMENT

REGIONAL HEAD (02 POSTS)

REFERENCE: 19/71/CS: MPUMALANGA
REFERENCE: 19/72/CS: MAHIKENG

CENTRE: REGIONAL OFFICES: MPUMALANGA AND
MAHIKENG

SALARY: R1189 338 -R1422 012 per annum (All inclusive
remuneration package). The successful candidates will be
required to sign a performance agreement.

REQUIREMENTS: An undergraduate qualification (NQF7) in
Social Science, B Com Law and / or Public Administration and
M ent; A post graduate qualification in Law or lzgal will be
an added advantage; At least 6 years' experience of which 5 years
must be at senior managerial level; Relevant work experience in
the field of Court/ Administration of justice/ PublicAdministration.

ENQUIRIES: Ms. M. Kganyago BB (012) 315 1844

DIRECTOR: ICT SOLUTIONS QUALITY ASSURANCE
(CONTRACT APPOINTMENT ENDING 30 SEPTEMBER 2020)
REFERENCE: 19/42/I1SM

CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R1 005 063 - R1 183 932 per annum. The
successful cendidate will be required to sign a performance
agreement.

REQUIREMENTS: A BTech/Honours Degree in Information
System/ Technology/ Computer Science or equivalent qualification
at NQF level 7; 8 years' experience in Software Testing/Quality
Assurance of which 5 year's must be at middle or senior
went level, Knowledge and experience in applying
formal Software Testing/Quality Assurance methodologies,
standards and tools are essential; Proven knowledge and
experience in Automated Software and Application performance
testing; Experience and certification in managing the software
quality assurance process using HPQC (orsimilar) will be an added
advantage; Software Testing/Quality Assurance certifications will
be an advantage; Understanding of software version control and
change management process will be an added advantage.

ENQUIRIES: Ms. M. Qhamakoane T& (012) 357 8591

SENIOR FAMILY ADVOCATE - LP9
REFERENCE: 23/19EC
CENTRE: FAMILY ADVOCATE: MTHATHA

SALARY: R983 019 - R1 536 567 per annum

(Salary will be in accordance with OSD determination). The
successful cendidate will be required to sign a performance
agreement.

REQUIREMENTS: An LLE Degree or recognized 4 year legal
qualification; At least eight(8) years appropriate post qualification
litigation experience; Admitted as an Advocate; The right of
appearance in the High Court of South Africa will be an added
advantage; Proven track record of managerial experience will be
an added advantage; Avalid driver’s licence.

ENQUIRIES: Mr. P Hattingh Z (043)702 7000

DEPUTY DIRECTOR: QUALITY ASSURANCE
REFERENCE: 19/47/FS
CENTRE: REGIONAL OFFICE BLOEMFONTEIN

SALARY: R733 257-R821 052 per annum
(All inclusive remuneration package). The successful candidate
will be required to sign a performance agreement

REQUIREMENTS: Three year Bachelor's degree [National
Diploma in Public Administration or equivalent (NQF level
6); Three (3] years management experience; Three (3) years'
experience in office and district administration; A valid driver's
license; knowledge of public Service Regulations, and PFMA,
Knowledge of departmental finance instructions, prescripts and
delegations. Knowledge and experience in office and court
administration will be added as advantage.

ENQUIRIES: Ms N Dywili & (051) 407 1800

DEPUTY DIRECTOR: TECHNICAL PERFORMANCE
MONITORING SPECIALIST

(CONTRACTAPPOINTMENT ENDING 30 SEPTEMBER 2020)
REFERENCE: 19/49/I1SM

CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R733 257 - R863 748 per annum
(Al Inclusive Remuneration Package). The successful candidate
will be required to sign a perfarmance agreement

REQUIREMENTS: A National Diploma / Degree in Information
Technology or equivalent qualifications at NQF level &; 5 years IT
experience of which 1 year should be in networking and server
administration environment; 3 year experience in Application
Performance Monitoring (APM) using monitoring toolsets;
Knowledge of the Microfocus toolsets and its implementation (e.g.

OpsBridge, BSM-RUM, APM, Analytic, NNMI, etc.); Experience in

Tel: 012 315 1111 Private Bag ¥81, Pretoria, 0001 Momentum Centre, 329 Pretorius Street, Pretoria

the doj & c¢d

Department:
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implementing APM toolset/projects will be an added advantage;
Relevant technical certifications will be an added advantage (e.g.
MCSE, N+, Security+); Avalid driver's licence.

ENQUIRIES: Ms M. Qhamakoane & (012) 357 8591

SERVICE DELIVERY, INCIDENTAND PROBLEM
MANAGEMENT (CONTRACT APPOINTMENT ENDING 30
SEPTEMBER 2020)

REFERENCE: 19/41/ISM

CENTRE: NATIONAL OFFICE: PRETORIA

SALARY: R733 257 -R863 748 per annum
(Al inclusive remuneration package). The successful candidate
will be required to sign a performance agreement

REQUIREMENTS: A National Diploma/Degree in Information
Systems(Technology/Computer  Science or an  equivalent
qualification at NQFS; & years' experience in ICT Service
Delivery or Service Support Management environment; 4 years’
experience in [T Operations Environment with focus on Incident
Management or Problem Management; Knowledge and
experience of ICT problems and incidents management processes
including related IMIL processes; A relevant [TIL V3 foundation
qualification; Knowledge and experience of ICT service level
agreements formulation and ma t will be an added
advantage; A valid driver's licence.

ENQUIRIES: Ms. M. Qhamakoane & (012)357 8591

DEPUTY DIRECTOR: ITSECURITY SPECIALIST

(CONTRACT APPOINTMENT ENDING 30 SEPTEMBER 2020)
REFERENCE: 19/50/ISM

CENTRE: NATIONAL OFFICE: PRETORIA

SALARY: R733 257 -R863 748 per annum
(Al inclusive remuneration package). The successful candidate
will be required to sign a peformance agreement.

REQUIREMENTS: A National Diploma/ Degree in Information
System/ Technology/ Computer Science or equivalent qualification
at NQFb; At least 5 years IT experience of which 3 years should
be in IT management role; Relevant IT Security Management
certifications (e.g. CISSP, CCNF, CCSE or CISM); Knowledge and
experience in working with the Trend Micro suite of products will
be an added advantage; Relevant OEM certification (i.e. Trend
Micro office scan, deep security will be an added advantage; A
valid driver's licence.

ENQUIRIES: Ms. M. Qhamakoane T& (012)357 8591

SENIOR ASSISTANT STATE ATTORNEY, (LP5-LP6)
REFERENCE: 19/66/SA
CENTRE: STATE ATTORNEY: CAPE TOWN

SALARY: R510432 -R1192 947 per annum

(Salary will be in accordance with OS50 determination). The
successful candidate will be required to sign a performance
agreement

REQUIREMENTS: An LLB or4 year recognized legal qualification;
Admission as an Attomey; At least 4 years appropriate post
qualification legalllitigation experience; Admission as a notary
and conveyancer will be an added advantage; A valid driver's
licence.

ENQUIRIES: Mr. E Seerane & (012)315 1780

SENIOR ASSISTANT STATE ATTORNEY, (LP5-LP6)
REFERENCE: 19/67/SA
CENTRE: STATE ATTORNEY: DURBAN

SALARY: R510 432 -R1 192 947 per annum (5alary will be
in accordance with 05D determination). The successful candidate
will be required to sign a pedformance agreement

REQUIREMENTS: An LLB or 4 year recognized legal qualification;
Admission as an Attomey; At least 4 years appropriate post
qualification litigation experience; The right of appearance in the
High Court; Avalid driver's licence; Conveyancing experience will
be an added advantage.

ENQUIRIES: Mr. M. Kooko T& (012)315 1164

COURT MANAGER (2 POSTS)
REFERENCE: 27/19/LMP

CENTRE: MAGISTRATE MANKWENG
REFERENCE: 60/19EC

CENTRE: MAGISTRATE, TABANKULU

SALARY: RA70 040 - R553 677 per annum. The successful
candidate will be required to sign a performance agreement.

REQUIREMENTS: Three (3] year qualification in Administration
(NQF level &) and / or National Diploma in Services Management
(NQF level 5) plus the module on Case Flow Management
or equivalent qualification; At least 3 year's managerial or
supervisory experience; Knowledge and experience in office

and district administration; Knowledge of Public Financial
Management Act (FFMA); Experience in managing Trust (Third
Party Funds) and Vote Account; A valid driver's licence; Experience
inthe Court environment will be an added advantage;

ENQUIRIES:

POLOKWANE:Mr Maakamedi TP. & (015) 287 2026
or Ms Mongalo MP. I (015) 287 2037

EASTERN CAPE:Mr. Z Madlingozi ‘& (043)702 7000

COPY EDITOR
REFERENCE: 19/63/SLA
CENTRE: SOUTH AFRICAN LAW REFORM COMMISSION

SALARY: R376 596 - R443 601 per annum. The successful
candidate will be required to sign a peformance agreement.

REQUIREMENTS: Appropriate Degree [ National Diploma
or equivalent in English, Publishing, Journalism or
Communication; At least 5 years appropriate post qualification
editorial experience; Experience in the legal field or an academic
field will be an added advantage

ENQUIRIES: Ms P Leshilo T(012) 357 8240

ASSISTANT DIRECTOR: LABOUR RELATIONS
REFERENCE NO: 19/60/KZN
CENTRE: REGIONAL OFFICE, DURBAN

SALARY: R376 596 -R443 601 per annum. The successful
candidate will be required to sign a peformance agreement.

REQUIREMENTS: A three (3) year National Diploma/Degree
in Labour Law/ Labour Relations or relevant equivalent
qualification (NQF level &); Atleast 3 years' relevant experience in
supervisory/junior management position in the Labour Relations
environment; Avalid driver's licence,

ENQUIRIES: Mr LN Sibiya Z&(031) 372 3000

ASSISTANT DIRECTOR: HUMAN RESOURCE PLAN
REFERENCE: 19/68/HR
CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R376 596 - R443 601 per annum. The successful

candidate will be required to sign a performance agreement.

REQUIREMENTS: Bachelor's Degree/National Diploma in
Human Resources Manzgement or equivalent qualification; 3
years' experience as Human Resource Practitioner; Knowledge
of Human Resource Prescript; Exposure in Human Resource
Planning (HRP) will be an advantage

ENQUIRIES: Ms N Joseph T ((012) 357 8646

ASSISTANT DIRECTOR: FINANCIAL ACCOUNTING
REFERENCE: 2019/16/MP
CENTRE: REGIONAL OFFICE; MPUMALANGA

SALARY: R 376 596 - 443 601 per annum. The successful
candidate will be required to sign a performance agreement.

REQUIREMENTS: National Diploma or Bachelor's Degree in
Cost and Management Accounting or Financial Accounting/
any Finance related qualification (NQF Level &); Post graduate
qualification will be an added advantage; a minimum 3 years’
experience in finance environmentffield; 3 years relevant
supervisory experience; Knowledge financial systems, such as
Persal; PFMA and Treasury Requlations; A valid driver's licence.

ENQUIRIES: Ms NC Maseko: T013)7539300/224

ASSISTANT DIRECTOR ADMINISTRATION
REFERENCE: 53/19EC
CENTRE: MAGISTRATE, PORT ELIZABETH

SALARY: R 376 596 - R443 601 per annum. The successful

candidate will be required to sign a performance agreement.

REQUIREMENTS: Appropriate three year Degree/National
Diploma in Management/Administration or a relevant equivalent
qualification at NQF6; At least three years junior/supenvisory
experience in the field of Finance, Administration and Human
Resource Management.

ENQUIRIES: Mr. Z Madlingozi T&(043) 702 7000

ASSISTANT DIRECTOR: ASSET MANAGEMENT
REFERENCE: 19/57/KZN

CENTRE: REGIONAL OFFICE (SUPPLY CHAIN), DURBAN
COMPONENT : SUPPLY CHAIN MANAGEMENT

SALARY : R376 596 - R443 601 per annum. The successiul

candidate will be required to <ign a performance agreement.

REQUIREMENTS: An appropriate three year (3) Degree/National

Diploma in Commerce, Accounting or Fconomics or relevant

www.justice.gov.za

equivalent qualification NQF6; Minimum of three (3] years

working experience in financial environment (Logistics, Fleet

and Asset Management); A valid driver's license; Knowledge

of the Preferential Procurement Policy Framework Act (PPPFA),

BBBEE and Treasury Regulations; Knowledge of Supply Chain
+E.

g F k and Asset Manag

M
ENQUIRIES: Ms N Magoma ‘& (031)372 3000

ASSISTANT DIRECTOR: SCM (DEMAND AND
ACQUISITION MANAGEMENT)

REFERENCE: 19/44/KZIN

CENTRE: REGIONAL OFFICE DURBAN

SALARY: R376 596 - R443 601 per annum (The successful

candidate will be required to sign a performance agreement)

REQUIREMENTS: An appropriate three year Commercial/
Administrative Degree/ National Diploma or relevant equivalent
qualification NQFé; Five (5) years working experience in the
Supply Chain Management environment with at least Three (3)
years' experience at a supervisory level; A valid driver's license;
Knowledge of SCM Framework; Knowledge of Preferential
Procurement Policy Framework Act, (PPPFA); BBBEE and Treasury
Regulations.

ENQUIRIES: Mr LN Sibiya & (031) 372 3000

MAINTENANCE OFFICER (MR1- MR5) (2 POSTS)
CENTRE: MAGISTRATE COURT UMLAZI: REF NO: 19/48/KZIN
AND MAGISTRATE COURT VERULAM: REF NO: 19/49/KZN

SALARY: R198 411 - R912 504 per annum. (Salary will
be determined in accordance with 0SD determination). The
successful candidate will be required to sign a performance
agreement.

REQUIREMENTS: LLE degree or recognized 4 year legal
qualification. Basic knowledge and understanding of legal
research principles; Knowledge of legal proceedings relevant to
mediation, arbitration and conciliation

ENQUIRIES: Ms V Mlandeliso (031)372 3000

REGISTRAR (MR-MR5) REGIONAL COURT DIVISION,
EASTERN CAPE

REFERENCE: 61/19EC

CENTRE: MAGISTRATE, PORT ELIZABETH
(RESPONSIBLE FOR ALL CENTRES IN

EASTERN CAPE REGIONAL COURT DIVISION)

SALARY: R198411-R912504 perannum.

(Salary will be determined in accordance with 0SD determination).
The successful candidate will be required to sign a performance
agreement.

REQUIREMENTS: An LLB degree or equivalent qualification; A
valid driver's licence.

ENQUIRIES: Mr Z Madlingozi B((043)702 7000

CLOSING DATE: 18 JUNE 2019

NOTE:

Interested applicants may visit the following website:
www._justice.gov.za or www.dpsa.gov.za to view the
full job specification of the above positions.

Applications must be submitted on Form Z83,
obtainable from any Public Serice Department
or on the internet at www.gov.za. A 783 form & CV
must be accompanied by original certified copies
of qualifications, identity document and a driver's
license where necessary. A SAQA evaluation report
must accompany foreign qualifications.

Applications that do not comply with the above
mentioned requirements will not be considered. All
shortlisted candidates for SMS posts will be subjected
to atechnical and competency assessment.

Candidate will complete a financial disclosure form
and also be required to undergo a security clearance.
Foreigners or dual citizenship holder must provide
the Police Clearance certificate from country of erigin.
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Deputy Director: Business Development
Centre: Supported Employment Emtenprises, Silverton
Reference No: HR 4/19/05/091
All imclusive: R 733 257 per anaum
Enquiries: Ms., K Mongane , Tel: [012) 843 7300

HEAD OFFICE
Chisl Dscior: Human Pedcunoss Managamenl
Privale Bag X 117, Pretceia, 0001

Principal Inspector: Employment Equity
Centra: Provincial Office: Gauteng, Stationed at Pretaria
Reference No: HR 4/4/4/03/07
Commencing: R 470 040 per annum
Enguiries: Adw. M Msiza, Tel: [012) 305 5253

HEAD QFFICE
Chief Direschor Provincal Opacations
PO B 4580, Jobannesburg, 2001

CLOSING DATE FOR APPLICATIONS: 14 June 2019 at 16:00
For full details of the advertised posts visit our

website: www.labour.govsa

Applications must be submitted on a 233 form, obtainable from sy Peblic Service
Departmient or on the intemet ot wwrw,ponaafdecuments. The hully completed and
sigaad farm T3 should e acoompanied by B recenitly updated, oompridansiv OV 33
well as secently certified coples of all qualification(s), academic records Induding a
Senlor Cerfficate and ID-dooament [Driwer’s lcense whene agplicable )| Certified copy
of @ copy will sot be sotipted). The aertification mest be within theee (3] monthi 55
i the advert clasing date. Mon-REA Citlress Permanent Resident Permi Holders masst
aftach 2 copy of thelr Fermanent Residence Permits to their applications. Shoukd pou
be in podieision of 4 foreigs ualiication, it must be sdoampanisd by i evaluation
cartificate from the South Alrican Qualifiation Avtharity (SAQA) indusing Matric,
Applicants whe do not compdy with the abowe-mensoned requinements, a5 well a3
spplications received Lite, will agt be considersd. The Departmeat does not acoept
BpphcaTiant wid fan or emad, Faileee 50 fubmit all the regedted dacumpats will
result in the application mat Being comidersdl Comespandieacs will be Bnited to
shart-listed candidaties only. H you bawe not bees contacted within sight (] weels
e the closng date of this piveriiemest, pledse B0Rpt [AM your pplicatien
wi uriutoesitel, Sutabie candidatis will B subjectid b2 3 personnel witabikty
cheeck [criminal recond, cigieaship, credit record checks, qualification verification
ind employment verlication]. Where applicatle, candidine will be iebjected o a
skillifencwledge beit. AN shortfisted candidanes bor SWS poits will be sebjectsd to
a technkal competency exerdse that intends to test relevant techaical elemests of
the job, the logitics of which be communicated by the Department. Following the
interview bad techaicl everciie, e iebection panel will recammend candidite to
AmRred GRATI MARAgENial COMPRLEACH LLING E1e mandated DPSA SMS competency
asessment tocks. Suooessful candidates will be appointed on 3 probation period of
12 monthd. The Department nslanved the right sot to make any sppostment]i) ta
thir abov poal. The miccesslul candidite will Be sxpached 12 4ign 3 perlormanis
apreement. The Department of Labour ks an equal epportusity affirmative actien
emplorper. The employment dectiion shall be informed by the Employment [qusy Plan
ol Tk Deparimend, It 1 the Deparimeat’s inenmion b3 promate squity (sace, pender
and disability) Shrough the filiag of this posbls) with a candidate whase tander |
promotion | appointment will promode repeesentaSivity in Bne with the nemerical
Lttt b5 dostiised in our Employmeat Eguity Man,

Stay in touch with the department, visit: www.labour.gov.za
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crime. Call the Crime Stop number 08600 10 111 to report fraudulent
activities.

You can also call government’s National Anti-Corruption Hotline
to report corrupt activities you are aware of without giving your name.

Vuk’uzenzele
Newspaper is FREE

Warning

Did you know that Vuk’uzenzele
Newspaper is FREE.

Anyone found to be selling Government information is committing a

The number is 0800 701 701.

~

=

CROSSWORD

PUZZLE

qsll

10 | 11 |
12 | 13|

Across Down
4. Where Nelson Mandela was 1. It provides student loans (abbr)
inaugurated in 1994 2. The first democratically elected
6. How many official languages in President of South Africa
South Africa 3. Government Communication and
8. The blueprint for dealing with Information System (abbr)
the triple challenge of poverty, 5. How many provinces are in South
unemployment and equality Africa?
(abbr) 7. ltregulates the communications,
10. New President of South Africa broadcasting and postal services
12. South Africa's currency sector (abbr)
13. It comes after winter? 9. Commission of Inquiry into
14. The national broadcaster (abbr) State ...

11. It manages elections (abbr)

Marvellous meat-free delights

ake meat-free Monday to a new level with

this delicious vegetarian meal. This healthy,

delicious options is a sure-fire quick dinner
winner. Local chef Videhi Sivurusan, a columnist, recipe
creator, food blogger and former vegetarian chef on
Lotus FM shares ane of her favaurites.

Brinjal wraps
Preparation: 10-15mins
Cooking time: 30mins

Ingredients
2 large brinjals
2 handfuls speciality lettuce or curly
leaf lettuce

2 medium carrots, julienned

1 small red baby cabbage, finely sliced
4-5 springs onions, finely sliced
lengthwise

Dressing (mix the following ingredients
together in a bowl)

1 cup (250ml) vegan mayonnaise

Y2 cup (125ml) sweet chilli sauce

Directions:

Wash and slice brinjals lengthwise about
3mm thick (keep them as thin as possible).
Heat a large non-stick pan on high heat.
Fry the brinjals on both sides until they are

cooked and slightly charred, once cooked
remove and keep aside. You can add a
drop of oil when frying the brinjals.

On a slice of cooked brinjal, layer some
lettuce, carrots, cabbage and spring onions
next to each other along the length of the
brinjal slice. Add a small dollop of dressing
and then roll up from one end like a Swiss
roll and secure with a toothpick.

Serving suggestion: Perfect as starters or
snacks.

Hot tip: The dressing can be
replaced with hummus.



SA wears its Coat
(of Arms) with pride

AS SOUTH AFRICA cclcbrates and reflects on 25 years of freedom this year it's fitting to
also reflect on our nation's Coat of Arms, which was launched on Freedom Day, on 27 April

2000,

he most impor-
tant moments
of our life are

endorsed by our Coat
of Arms. From its pres-
ence on birth, matric,
marriage and death cer-
tificates to its proud po-

sitioning on the money
in our pockets, the Coat
of Arms is a constant re-
minder of how proudly
South African we are.
The Coat of Arms was
launched by former Pres-
ident Thabo Mbeki in

Kwaggafontein, Bloem-
fontein, in 2000, replacing
the one that had been in
place since 17 September
1910. Its launch highlight-
ed the democratic change
in the country and a new
sense of patriotism.

Often called the state
emblem or great seal, the
Coat of Arms is the state’s
highest visual symbol. In
fact, absolute authority is
given to any document
on which it is printed
because this means it has

been approved by the
President.

The Coat of Arms fea-
tures two ovals, one on top
of the other, symbolising
infinity. The various ele-
ments inside each oval all
have their own meaning.

The top oval
The top oval signifies ascendance. It contains
the protea, an emblem of the beauty of our land
and the flowering of our potential as a nation in
pursuit of the African Renaissance.

It also contains the secretary bird in flight,
protecting the nation from its enemies; and
the rising sun, which promises rebirth and
symbolises the source of life, light and the

ultimate wholeness of humanity.

The bottom oval
In the bottom oval, the green semicircle con-
tains our motto - ke e: /xarra //ke. It's written
in the Khoisan language of the /Xam people
and in English means ‘diverse people unite’

The ears of wheat stand for fertility, germi-
nation and growth. They relate to the nour-
ishment of the people and signify agriculture.
The elephant tusks stand for wisdom, strength,
moderation and eternity; while the shield
shows identity and spiritual defence and
contains the primary symbol of our nation -
the human figures - which come from images
on the Linton stone, a world famous example
of South African Rock Art that is displayed in
the South African Museum in Cape Town.

The Khoisan, the oldest known inhabitants
of our land and most prabably of the earth,
testify to our common humanity and heritage
as South Africans and as humanity in gener-
al. The figures are depicted in an attitude of
greeting, symbolising unity.

The spear and knobkierie are symbols of
defence and authority, but lying down they
symbolise peace. They represent the powerful
legs of the secretary bird.

Batho Pele

The Coat of Arms embraces Batho Pele, a Sesotho phrase meaning ‘people first, and commits the Public Service
to serve all South Africans.

The Public Service embarked on its Batho Pele campaign, aimed at improving service delivery to the public,
as far back as 1997 and has made great strides since.
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olayers,

Silusapho Nyanda

he 2023 Netball
World Cup - to be
hosted by South

Africa — could open dream

opportunities for young
netball players, believes
up-and-coming star Pre-
cious Maseko(23).
Maseko, a member of the
Brutalfruit Netball Premier
League team, the Gauteng
Jaguars, said many talented
players lie undiscovered in
townships and rural area.
Using the Jaguars — which
is based at the University of
Pretoria where she is stud-
ing Sports Science, Maseko
pointed out that unless you
attend the university, you
might not be aware of trials.
The goal-attack cum
wing-attack player elaborat-

Townships hold
netball treasure %

A PREMIER LEAGUE ctodl player from Wattvile In
Gauteng believes that the Netoall World Cup to be held in
Cape Town in a few years' time, wil open doors for township

ed that netball teams need
to restructure their develop-
ment strategy.

Maseko said if teams invest
more into going into rural
areas to recruit players, they
would be able to unearth
more talent.

“I think the biggest chal-
lenge is the top teams don’t
really recruit everywhere in
the country. They only look
at developed schools, feeder
schools and specific areas,”
she said.

Maseko, who hails from
Wattville in Benoni, said she
hopes to represent South
Africa at the World Cup.

She started playing netball
to fill in the long gaps be-
tween the athletics seasons
but today is a netball diehard
who hopes to one day ply her
trade overseas because of the

many opportunities abroad
to be a professional player.
This is her first season with
the Jaguars and she is loving
the opportunities that being
a premier league player has
given her. It is because of
how netball is helping to
shape her life that she would
like to see more township
recruitment taking place.
She said players should
use the World Cup platform
to shine. “Players who rep-
resent South Africa at the
World Cup will get a rea-

4

sonable income,” she said,
as well as being exposed to
leading figures in interna-
tional netball.

Earlier this year, South
Africa beat New Zealand’s
Auckland to be awarded
the rights to host the 2023

showpiece. I

Developing young artists

B Gauteng Jaguars goal attack Precious Maseko.

THE SOUTH AFRICAN caic gves young people who dream of a life on stage or in the wings the
chance 1o take the imelight.

B Aspiring artists participate in a workshop held in Mpumalanga
last year.

More Matshediso

he South African
State Theatre’s Ed-
ucation, Youth and

Children Theatre (EYCT)
department creates plat-

forms for young arts practi-
tioners through its outreach
programmes, which offer
vital skills to up-and-com-
ing artists for free.

At the beginning of this
month, young arts practition-
ers in and around eMalahleni
in Mpumalanga will be em-
powered with skills such as
scriptwriting and directing,
through a number of work-
shops run by the EYCT.

“The EYCT invites young

creatives in the community of
eMalahleni to be part of these
workshops,” the State Theatre
said.

Interested individuals had to
pre-register by 27 May.

Workshops are held across
the country and EYCT co-ordi-
nator Nompumelelo Skhosana
advised young people to take
advantage of them because
they are offered free of charge
and on their doorstep.

By attending these work-
shops, artists can develop
themselves and grow because
they get an opportunity to
learn from various industry
experts,” she said.

The State Theatre said it con-
tinues to develop artists across

the country through various
programmes run by EYCT to
provide young people with
opportunities to become in-
dependent and to create work
for themselves.

In the previous months, the
department also held work-
shops for business and arts ad-
ministration, content creation
and production management
in various parts of the country,
including Pretoria, Pietermar-
itzburg and the Vaal. [

For more information,
contact Nompumelelo
Skhosana on
012 392 4000 or
email nompumelelo@
statetheatre.co.za



