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 Traditional surgeon Andile Siko believes that there should be open communication between parents 
and children about circumcision.

STATE OF THE NATION ADDRESSGENERAL

“… where 
initiates died, 
you find that 
the initiate 

was too young 
to have been 
circumcised 
in the first 

place.”

Curbing initiation deaths
Silusapho Nyanda

Parents, communities 
and traditional au-
thorities need to play 

a stronger educational role if 
circumcision-related deaths 
are to be curbed.

With winter being the start 
of circumcision East London-
based traditional surgeon 
Andile Siko (39), who has been 
circumcising boys for the past 
20 years believes that parents 
have a big role to play in the 
process of initiation. 

Siko said parents should 
educate boys, from an early 
age, about why they should 
only be initiated after they 
turn 18. This, he said, will 
ensure that young boys do 
not put their lives in danger 
by getting circumcised when 
they are younger, at illegal 
circumcision schools, without 
parental consent.

Illegal circumcision schools 
put young boys’ lives at 
risk, as these schools do not 
have the necessary skills, 
tools or approval to conduct 
circumcisions.

“I think the process of 
circumcision is mostly mental. 
A male must be trained when 
he is still a child. He must be 
raised with the mindset that, as 
a man, he has to make mature 
and thoughtful decisions. This 
makes things easier when 
parents have to tell him that 
he must wait until he is 18,” 
Siko said.

He said that to curb the 
death of initiates, there also 
needs to be a formalisation of 
circumcision. 

“In most cases, where initiates 
died, you find that the initiate 
was too young to have been 
circumcised in the first place. I 
heard somewhere that a seven-
year-old child was circumcised 
and that is wrong,” Siko said.

He added that parents, 
especially fathers, need to 
explain to young boys what 
initiation is about. He said in 

these discussions it is ideal to 
explain that the process is not 
about looking good in their 
matching outfits as amakrwala 
(the stage where initiates have 
recently come back from the 
mountain).

“Parents must sit down with 
their children and explain 
what will physically be done to 
them. They must explain that 
the initiation process comes 
with responsibilities.”

Get parental consent
Joseph King (31), who went 
to an initiation school in 
Butterworth, said prospective 
initiates should discuss when 
and how they be will be 
initiated with their parents. 

He felt ready to be circumcised 
when he was 17 and he spoke 
to his parents. He was told 
to wait until he turned 18. 
Waiting helped him to prepare. 

“As a human being, a certain 
level of maturity comes when 
you reach a particular age. 
The initiation process is about 
maturing from a boy into a 
man. To be a man requires 

being able to know when to do 
things and how to do them, in 
the correct manner,” he said.

King explained that initiates 
need to undergo cultural 

processes and health tests 
before they are circumcised. 

He added not using a 
reputable and registered 
surgeon or school could result 
in a botched procedure and 
warned parents about bogus 
and unregistered traditional 

surgeons.
“Regis tered  in i t ia t ion 

surgeons should have the 
relevant paperwork from the 
department that is responsible 
for the tradition. Also, the 
traditional nurse that will take 
care of initiates must have the 
requisite paperwork stating 
that he is fit for the job,” King 
said.

Registered traditional 
surgeons
T h e  D e p a r t m e n t  o f 
Cooperative Governance and 
Traditional Affairs (Cogta) in 
the Eastern Cape, which is 
responsible for overseeing the 
tradition, said that traditional 
surgeons are registered with 
and trained by the Department 
of Health. 

C o g t a  p r o v i n c i a l 
spokesperson Mamnkeli 
Ngam said the department is 
working to raise awareness 
about the importance of 
doing things the right way 
and is working with several 
organisations to curb deaths.

"We have established the 

District Initiation Forum and 
local initiation committees. We 
are also in partnership with the 
Vusizwe Foundation, Ikamva 
Lesizwe Foundation and 
Family Society Foundation to 
combat the death of initiates 
and close down illegal 
circumcision schools in the 
province. Working with the 
Ikamva Lesizwe Foundation, 
we recently opened a rescue 
centre in Libode," he said.

The centre takes in initiates 
that Cogta and its partners 
rescues from illegal initiations. 

Ngam also said that Cogta is 
working with the provincial 
department of health to 
continue training traditional 
surgeons and nurses in wound 
treatment.

Ngam added that once 
traditional surgeons and 
nurses have been trained they 
are awarded a certificate which 
proves that they are registered 
with the Department of Health 
and have been trained.

“It is important for parents to 
ask traditional surgeons and 
nurses for these certificates 
before enrolling their child 
to an initiation school,” said 
Ngam.

“The surgeons are trained in 
health standards. The surgeon 
must have gloves. They must 
sterilise their tools.”

Ngam added that those who 
know illegal initiation schools 
should report to the nearest 
police station, local authorities 
such as chiefs and councillors 
or the chair of the District 
Initiation Forum. v   

You can report illegal 
initiation school by 
calling;
•	 SAPS – 10111
•	 Right to Care  

011 276 8850.
•	 Ikamva Lesizwe 083 498 

9319 or email anqeketo@
ikamvainstitute.org
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Together we move South Africa forward

#SendMe      #ThumaMina

Together we move South Africa forward

#SendMe      #ThumaMina

Ne l s o n  M a n d e l a 
showed South Af-
r icans that  i t  is 

possible to forgive. Despite 
years of unjust treatment, he 
was able to envisage a South 
Africa that cared equally for 
all its citizens – even his  
former oppressors.

Tata Mandela gave the better 
part of his life to fighting for 
the oppressed black majority 
but remained committed to 
the ideal of a united, non-ra-
cial nation with equal rights 
for all.

His overriding values of 
fairness, justice, reconciliation, 
service, dignity and humanity 
made him a leader who was 
capable of inspiring greatness 
in others, aware that there 
would be people who would 
reject his brand of generosity 
and accommodation. 

Through his generosity of 
spirit and vision of a peaceful, 
stable and just South Africa, he 
was able to harness the emo-
tions that ran so high in the 
early 90s into a force for good.

The result was the achieve-
ment of democracy through a 
peaceful transition.

Thanks to him and other 
like-minded South Africans, 
we now have a progressive 
Constitution that guarantees 
human rights. We have strong 
democratic institutions, an 
independent judiciary, a free 

media and an active civil so-
ciety.

While too many of our peo-
ple still live in poverty, South 
Africa has over the past 25 
years done much to uphold 
Mandela’s promise of a better 
life for all. Millions of poor 
South Africans have benefit-
ed from the provision of free 
houses, the restitution of land 
and the provision of electricity 
and water and sanitation. 

Access to education – from 
early childhood develop-
ment through to school and 
university and college – has 
been dramatically improved 
since the dark days of Bantu 
Education. Today, more than 
nine million pupils attend no-

fee schools and a huge number 
of these receive a free meal at 
school each day.

Seven in 10 South Africans 
make use of the country’s pri-
mary healthcare facilities either 
for free or for a minimal fee. The 
average life expectancy rate has 
increased, stillbirths have de-
creased and our public antiret-
roviral treatment programme 
is one of the largest globally, 
with success in reducing infec-
tion rates, mortality rates and 
mother-to-child transmissions. 

I believe Mandela’s legacy can 
help us overcome the challeng-
es of poverty, unemployment 
and inequality that are prevent-
ing South Africa from realising 
its full potential.

While not all of us are leaders 
and inspirers of people, I be-
lieve we can all find our inner 
Madiba and contribute in some 
way to honouring him by help-
ing to build the South Africa he 
dreamed of.

This Mandela Month, all 
South Africans should set 
themselves the personal chal-
lenge of finding and unleashing 
that something special inside 
of you that will drive you to 
become an active citizen and 
agent of change in our society.

Your contribution may be 
large or small, public or pri-
vate, but it will become a part 
of the fabric of the society we 
seek to build.

You might be asking your-

self where you can start. Rest 
assured that active citizenry is 
not about grand gestures.

You can contribute to litera-
cy – which remains a pressing 
problem, by reading to your 
child each night; to ending 
corruption by reporting any 
suspected wrongdoing; to 
stabilising our electricity crisis 
by reporting illegal connec-
tions; to responsible citizenry 
by paying for the services you  
use; to promoting tourism’s 
contribution to the economy 
by being friendly and helping 
to keep our tourists safe; to 
growing our manufacturing 
base by buying local; and to 
infrastructure development by 
looking after your local clinic, 
school and library.

By the same token, you can 
uphold Madiba’s morality by 
fighting social ills such as gen-
der-based violence, intolerance 
and racism simply by teaching 
your children from young to 
respect one another as equals 
and to understand that it is not 
acceptable to resort to violence 
in times of stress or conflict.

As you reflect on what 
your contribution can be this  
Mandela Month, I leave you 
with one of Madiba’s more 
powerful quotes: “Sometimes 
it falls on a generation to be 
great. You can be that great 
generation. Let your greatness 
blossom.” v   
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Honour Madiba 
through your actions
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 The City of Cape Town has signed 27 new agreements with operators 
to manage ECD centres in the townships. Photo: City of Cape Town. 

Cape Town on a new 
push to improve ECD

TALIS gives a broad 
outlook on SA teachers
Basic Education Minis-

ter Angie Motshekga 
said the department 

will work hard to address 
the lack of support staff to 
reduce the amount of time 
teachers spend on clerical 
tasks.

Minister Motshekga was re-
sponding to the findings from 
the Teaching and Learning 
International (TALIS) research 
survey released by the Basic 
Education Department recently.

TALIS is an international 
large-scale survey of teachers 
that investigates the condition 
of the teaching and learning 
environment in schools in 
participating Organisation for 
Economic Cooperation and De-
velopment (OECD) countries 
and partners.

South Africa participated in 
the survey for the first time in 
2018, making it the first African 
country to take part in such a 
survey.

The survey revealed that 
South African teachers are 

spending a hefty amount of 
time on administrative tasks – 
time which could be better used 
on teaching in the classroom.

Only 66 percent of classroom 
time is spent on actual teaching 
and learning in South Africa, 
compared to 78 percent in other 
countries.

Administrative burdens and 
keeping order in the classroom 

are some of the challenges cit-
ed by South African teachers 
as chipping away from their 
teaching time.

“This is an important report 
because it comes from the 
teachers themselves... Having 
read the report, we have to take 
into consideration, in our own 
context, what the reality is in 
terms of addressing the issues 

raised,” said the Minister.
Classroom size was also high-

lighted as a huge challenge by 
teachers. This was particularly 
evident in a question posed to 
teachers regarding where they 
would prioritise their spending 
if given the opportunity.

OECD researcher Dr Noémie 
Le Donné said teachers ranked 
the reduction of classrooms as 

top of their agenda, with the 
increase of teacher salaries as 
second priority.

While challenges were noted, 
the report highlighted key areas 
with positive results.

At least 88 percent of teachers 
surveyed reported that attend-
ing and participating in courses 
and seminars had a positive im-
pact on their teaching practice.

“It is also true that teachers 
who report participating in 
such impactful training tend to 
display higher levels of self-ef-
ficacy and job satisfaction. 
The association is particularly 
strong in South Africa,” said Le 
Donné.

At least 97 percent of teachers 
in South Africa cited the oppor-
tunity to influence children’s 
development or contribute to 
society, as a major workplace 
motivation.

In a bid to find solutions, 
the researchers recommended 
that the department look into 
reducing classroom sizes. v    
SAnews.gov.za

STATE OF THE NATION ADDRESSEDUCATION4    July Edition 2

Dale Hes

The rural West Coast 
community of Wolw-
erivier is the latest to 

benefit from the City of Cape 
Town’s efforts to expand ac-
cess to early childhood de-
velopment (ECD) facilities. 

The Wolwerivier community 
has struggled with access to 
proper services, including edu-
cation, since 2016 when its only 
ECD centre was closed because 
it was  operating on agricultural 
land.

Residents are thus delighted 
with the new R6 million ECD 
centre, that can accommodate 
150 learners. The centre was 
handed over to non-profit or-
ganisation Wolwerivier ECD, to 
run, by the city’s Social Devel-
opment and ECD Department 

in June.
“This has been a long time 

coming and we are very hap-
py that the ECD centre is ready 
to open its doors. Foundation 

phase learning is such a crucial 
element in a child’s develop-
ment, and I hope that the com-
munity will make full use of the 
facility,” said the City’s Mayoral 

Committee Member for Com-
munity Services and Health, 
Councillor Zahid Badroodien.

Community member Demi 
Koopman said she is grateful 
that her two young children 
will be able to start their edu-
cation. 

“I am very happy that they can 
start going to school now. As a 
community, we have been wait-
ing a long time for something 
like this to happen. Many of the 
people here are unemployed 
and cannot afford to take their 
children to ECD centres outside 
Wolwerivier.”

The city’s drive to improve 
ECD access has seen the signing 
of 10-year facility management 
agreements with 27 ECD opera-
tors in impoverished areas. 

“We recognise that there is 
a shortage of suitably located 

and optimally functioning 
ECD centres in our city. It is for 
this reason that we continue to 
invest in building facilities that 
are run by independent opera-
tors,” said Badroodien.

“With these agreements, we 
have given peace of mind to 
the successful operators, as 
the agreements will be in place 
until 2029. For the city, it is im-
portant to help bring stability 
and advancement in the ECD 
sector, because the research is 
clear – how a child starts the 
learning process, will have a 
far-reaching impact on the rest 
of their life.”

The city also offers training 
to ECD staff, covering teaching 
methods and child safety; and 
provides educational materials, 
toys and safety equipment. v   
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“Do not allow 
infants to 

sleep on their 
tummies or 

on their sides 
because this 

has a 15 times 
increased risk 

of SIDS.’’

Steps to prevent  
cot death

Silusapho Nyanda

There are steps that 
parents can take 
to try and prevent 

Sudden Infant Death Syn-
drome (SIDS) - also known 
as cot death - which is the 
sudden, unexpected and 
unexplained death of an 
apparently healthy baby.

According to neonatal spe-
cialist Dr Natasha Rhoda, 
from the Groote Schuur 
Hospital in the Western 
Cape, the chance of a baby 
dying from SIDS can be 
minimised and sometimes 
avoided. 

“While there are unique 
features associated with 
the syndrome, there are 
no diagnostic features that 
can be attributed to a SIDS 
death,” Dr Rhoda said.

She explained that SIDS is 
only diagnosed as a cause of 
death after all other possible 
causes have been investigat-
ed and ruled out.

“SIDS is diagnosed after a 
thorough investigation, in-
cluding a complete autopsy. 
There is also a review of the 
child’s medical and clinical 
history. A death scene in-
vestigation, which includes 

thorough investigation 
of the sleep environment, 
bedding and position, is also 
part of the investigation,” 
she said.

Dr Rhoda, who is research-
ing SIDS for her doctoral 
studies, said SIDS is typi-
cally associated with sleep 
and is presumed to have 
happened during sleep or in 
the phase between sleeping 
and waking up.

“Approximately 95 percent 
of SIDS deaths occur in the 
first six months of life, with 
a peak in infants aged be-
tween two to four months,” 

she confirmed.

SIDS deaths increase
Dr Natasha O’Connell, 

a paediatrician from the 
Western Cape’s Khayelitsha 
District Hospital, said the 
hospital recorded an increase 
in suspected SIDS deaths last 
year.

“We had seven children 
under one year who died 
from suspected SIDS in 2018. 
This is more than previous 
years. However, data on 
SIDS deaths for the entire 
Khayelitsha area and Cape 
Town is not currently avail-
able,” said Dr O’Connell. 

Dr Rhoda said that Statistics 
South Africa found that 0.6 
percent of infant deaths were 
reported as SIDS in 2015. 
“In low and middle income 
countries we do not have any 
reliable or accurate data for 
SIDS rates. Few studies exist. 
We don’t know the SIDS rates 
in South Africa because we 
do not have the full resourc-
es to perform autopsies and 
investigations in all sudden 
and unexpected deaths. So, 
we can’t accurately diagnose 
SIDS country-wide,” she 
said.

A new child death review 

system will investigate all 
unnatural deaths of children 
younger than 18.

Preventing cot death
There are ways to minimise 
the risk of SIDS. 

“Do not allow infants to 
sleep on their tummies or on 
their sides because this has 
a 15 times increased risk of 
SIDS,” Dr Rhoda said. 

An unsafe sleeping envi-
ronment, such as overheat-
ing, soft bedding or bed 
sharing are also high risks 
said Dr O’Connell. 

Parents should use firm 
bedding and avoid soft sur-
faces, like mattresses and 
sheepskin, because there is 
a risk that the surface de-
presses under the weight of 
the infant which may result 
in choking, overlaying or 
overheating. Infants should 
also not sleep on a couch or 
sofa.

The exposure of a child to 
cigarette smoke increases 
the risk of SIDS up to five 
times. Infants should be in 
a smoke-free environment 
and mothers should stop 
or reduce smoking during 
pregnancy and at home.

SIDS education 
underway
Khayelitsha District Hos-
pital and all surrounding 
clinics and hospitals offer 
general antenatal education 
and support for all pregnant 

women, including  informa-
tion about the first 1 000 days 
of a baby’s life and side-by-
side campaigns which are 
run by the National Depart-
ment of Health. 

According to Dr O’Connell, 
these campaigns promote 
breastfeeding and commu-
nity care workers focus on 
supporting at risk mothers, 
like teenagers, during the 
antenatal period. Communi-
ty workers also visit all new 
mothers and babies at home, 
within the first two weeks 
after birth, to offer general 
education and breastfeeding 
support. 

According to Dr Rhoda, 
South Africa can learn les-
sons from the high-income 
countries like America, 
Australia and the United 
Kingdom where the SIDS 
rate has decreased over the 
past two to three decades to 
between 0.2 and 0.5 per 1 000 
live births. 

“This dramatic reduction 
of 30 to 35 percent in the 
SIDS rate was largely due to 
the safe sleeping campaigns 
that these countries ran na-
tionally,” she confirmed. v   

For more information about SIDS, 
visit the Western Cape Department  

of Health’s website at  
https://www.westerncape.gov.za/

dept/health or the Side by  
Side website at  

https://sidebyside.co.za/.

Steps to prevent  
cot death

THE CAUSE OF Sudden Infant Death 
Syndrome is not fully understood, there are  
a number of things parents or caregivers can 
do to reduce the risk.

STATE OF THE NATION ADDRESSHEALTH

A SUCCESSFUL sand delivery and brick manufacturing entrepreneur continues to reap the rewards 
of following his dreams.
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 A group of OR Tambo district potato farmers with ECDC Chief 
Executive Officer Ndzondelelo Dlulane (third from left) and Ntinga 
Development Agency board chairman Sitembele Mase (middle).

 Co-operative manager Litha Zitshu says farming pineapple has created jobs in his community.

Pineapple power moves 
village forward
Siya Miti

Villagers who re-
v ived disused 
pineapple farms 

in Bingqala near Ngqush-
wa have built a growing 
agricultural enterprise.

The Bingqala Pineapple 
Co-operative was started in 
2014 by community mem-
bers who were employees 
of the Ciskei Agricultural 
Corporation (Ulimocor) 
Farms, which were previ-
ously run by a parastatal of 
the Ciskei government. 

The nine-member Bingqa-
la co-operative has secured 
a supply contract with East 
London food processor 
Summerpride Foods. 

Co-operative manager 
Litha Zitshu said since they 
started in 2014, they have 
enjoyed a steady increase 
in production volumes and 
turnover. As the business 
grows, they hope to hire 
more people from the com-
munity.

“Revenue per year ranges 
from R800 000 to R1 mil-
lion, and when prices are 
good it can go up to R1.5 
million. We currently have 
35 employees, of which 25 
are permanent. When we 
harvest in April and May, 

some more come in to help 
and again around Septem-
ber harvest we get casuals.” 

Zitshu said the co-op, 
which currently cultivates 
70 hectares of its 583 hec-
tares, plans to expand by 20 
hectares every year. While 

it produced 1 000 tons over 
the course of 2018, it has 
already achieved a yield of 
800 tons thus far this year 
and therefore expects vol-
umes to almost double. 

He said, however, that 
market price challenges are 

being experienced.
“This year, the market 

price is low at R1 000 per ton, 
but in 2016 it was R2 600 per 
ton. With pineapple juice 
sold overseas, our returns 
are affected by foreign mar-
kets,” said Zitshu. “With the 
increase in production, we 
hope to be able to make up 
for the fall in prices so that 
we can achieve our revenue 
target.”

He added that the provin-
cial government, through 
the Department of Rural 
Development and Agrari-
an Reform (DRDAR), has 
helped establish the busi-
ness. 

“The DRDAR has made 
many interventions; they 
set aside a budget every 
year to help us with pro-
duction inputs, fertiliser, 
chemicals and fuels, as 
well as machinery. We use 
tractors that were donated 
by former president Jacob 
Zuma to the local chief,” 
said Zitshu. v   

Siya Miti

An initiative between 
Eastern Cape state 
entities and Potato 

SA is set to turn former sub-
sistence farmers into com-
mercial potato farmers. 

The farmers in the OR 
Tambo (ORT) District, which 
includes Mthatha, Mqanduli 
and Ngqeleni, have multiplied 
their production volumes since 
the start of the mentorship and 
development programme three 
years ago. 

Provincial development 
agency Eastern Cape Devel-
opment Corporation (ECDC) 
injected R3.5 million into the 
initiative – R500 000 for each of 
the seven co-operatives, while 
the Ntinga OR Tambo Devel-
opment Agency, Kei Fresh 

Produce Market and Potato SA 
focused on training and market 
support to ensure the farmers 
could deliver a quality product. 

The farmers were also trained 
in bookkeeping with the help 
of the then Department of Agri-
culture, Forestry and Fisheries. 

Mlungisi Ndobeni, one of 
the producers, said the seven 
co-ops started growing po-
tatoes on a subsistence basis 
without much knowledge of 
the standards required in the 
retail sector. 

“Potato SA taught us how to 
produce quality potatoes. They 
assessed potatoes from each of 
the nine areas in the OR Tambo 
District and seven of those ar-
eas passed the trials and were 
assisted in planting one hectare 
each. Then ECDC contributed 
funding and that took us to 28 

hectares each so we have a total 
of four hectares. 

He said their ultimate goal is 
to become commercial farmers 
with agro-processing facilities 

for potato chips.
Ntinga spokesperson Zukile 

Ncapayi said the development 
agency’s aim is to support 
farmers to produce properly 

graded produce that can be 
packaged and sold via formal 
distribution channels. 

“A survey we did in 2008 
found that potatoes were the 
number one vegetable in terms 
of sales in ORT, so we came up 
with interventions to develop 
local farmers. We assisted with 
implements and training in 
proper grading, so that they 
could produce at a semi-com-
mercial level,” said Ncapayi. 

Ntinga also supplied a potato 
washing machine which grades 
potatoes according to size and 
quality. This helps local farmers 
become more competitive in 
terms of market standards and 
correct pricing. v   

RURAL DEVELOPMENT

If you need assistance from the 
ECDC call 043 704 5600
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Potato farming beckons for 
former subsistence farmers
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 Londiwe Mbatsane is now employed thanks to the NYDA's Job 
Placement Programme.
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Giving hope to 
unemployed youth
A GOVERNMENT-BASED agency charged with tackling challenges that face the nation’s youth 
runs a number of programmes that aim to give youngsters a fighting chance.

Tackling youth 
unemployment 

Silusapho Nyanda

Lo n d i w e  M b a t s a n e , 
who is a skills coach 
for non-profit organi-

sation Grassroot Soccer, was 
unable to find a job for over 
two years before the National 
Youth Development Agency 
(NYDA) extended a lifeline 
to her.

The 24-year-old said in help-
ing her find a job, the NYDA 
enabled her to assist her  
unemployed mother.  

Mbatsane, after hearing 
from a friend about an NYDA 
job placement programme, 
emailed her CV and matric 
certificate to the agency. The 
Hazyview resident said that 
she submitted her documents  
in January and by the end of 

February, she started her new 
job.

“I submitted my CV and my 
matric certificate but I was 
afraid they would not call 

me because they wanted a 
person with matric and I had 
additional qualifications,” she 
said. These include a Diploma 
in Human Resources from 

Stanford International College 
and a Diploma in Business 
Management from Tshwane 
South TVET College, neither of 
which helped her secure em-
ployment prior to the NYDA’s 
intervention.

The job placement pro-
gramme aims to link skilled 
and unskilled young people, 
up to the age of 35, with jobs in 
companies that have vacancies.

The programme also helps 
young people get the necessary 
skills through its job prepar-
edness training programme. 
This programme specifically 
trains unskilled youth for the 
job market

"Young people should use 
the opportunities offered by 
the NYDA", said Mbatsane. 
The NYDA has several pro-

grammes aimed at placing job 
seekers in relevant posts. These 
include the Pearson Job Seekers 
Opportunity and the National 
Youth Service Programme.

Young people who are inter-
ested in being part of one of 
these programmes can submit 
their CVs to the NYDA via 
email or physically at a NYDA 
offices.

The agency then captures 
the job seekers’ details before 
matching them with employ-
ers who are looking for their  
specific skills. v   

Contact the NYDA by 
calling 0800 52 52 52 or 
by sending an email to 

info@nyda.gov.za.

Dale Hes

Youth-oriented organi-
sation Lulaway is sig-
nificantly addressing 

youth unemployment, hav-
ing facilitated employment 
and internship opportunities 
for over 30 000 youth. 

Working closely with govern-
ment, non-profit organisations 
and the private sector, Lulaway 
has established over 200 job 
centres in all nine provinces. 

In Bellville, the Lulaway 
Workforce Development 
Project – funded by the City 
of Cape Town – runs a three-
year training programme to 
assist jobseekers prepare for 
the world of work. 

Since the beginning of 2011, 
the organisation has registered 
over 516 149 young people 
on its jobseekers’ database, 
trained 5 472 and placed 2 968 
in permanent jobs, ranging 
from administrative positions, 
to general work, security, sales, 
beauty and contact centre op-
erations. 

One of the beneficiaries is 
Beauty Mnxulu (26), who lives 
in the township of Khayelitsha. 
After four long years of strug-
gling to find work, Mnxulu 
signed up for Lulaway’s job 
readiness programme. She is 
now employed as a Fidelity 
recruitment agent.

“When I went to the job 
readiness training, even that 

was a dream come true for me 
because the people who were 
teaching us did it with passion. 
I knew it was going to help me 
find a job and not long after, I 
was employed. I meet different 
people every day; people are 
struggling to find work but I 
am determined to help. Because 
of what I was taught by the 
Lulaway people, I am doing 
my job with passion and I love 
what I do,” says Mnxulu.

Another Khayelitsha resident, 
Zikhona Yeko (24), also strug-
gled to find work but after par-
ticipating in the programme, 
she is now working as a sales 
agent for Cell C. 

“The struggles I went through 
are part of my success because 

they made me strong,” Yeko 
said. 

The city’s member of the 
mayoral committee for eco-
nomic opportunities, James 
Vos, said the programme is a 
success story of how working 
with partners can overcome the 
challenges of unemployment. v   

Youth who want to 
register with Lulaway 

can create a basic profile 
at https://www.lulaway.
co.za/register/ and then 
go to their nearest job 
centre to complete the 

job application and 
assessments.

  Lulaway has placed more than 30 000 youth from around South 
Africa into employment or internship opportunities.
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*Support the 
Trek4Mandela climb by 
sending an SMS with 

the word ‘GIRLCHILD’ to 
42513 to make a pledge 

of R30 towards the 
Imbumba Foundation. 

Mandela Day Goals  
2019 – 2020

Goal 1 – Provision of quality 
education for children.

Goal 2 – All children in ECD 
centres to have access 
to learning resources for 
development. 

Goal 3 – Reduce hunger in 
families through the provision 
of nutritious meals. 

Goal 4 – Eliminate malnutrition 
and stunting among young 
children.

Goal 5 – Provide safe shelter 
for families.

Goal 6 – Eliminate 
homelessness.

Goal 7 – Ensure safe school 
sanitation.

Goal 8 – Enable access to safe 
sanitation to all communities. 

Goal 9 – Dedicate more 
resources to supporting 
poverty eradication efforts.

Goal 10 – Increase resources 
allocated to the provision 
of ECD in disadvantaged 
communities.
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Trekking for Mandela 
and caring for girls
Dale Hes

Founded in 1999 by the 
great man himself, 
the Nelson Mandela 

Foundation is one of South 
Africa’s leading NGOs, 
supporting a wide range 
of causes about which Tata 
Madiba was passionate. 
The foundation also part-
ners with other organisa-
tions that support worthy 
causes.

One of these organisations 
is the Imbumba Foundation, 
which was established in 2010 
by social entrepreneur Rich-
ard Mabaso. The foundation 
aims to bring social change 
and upliftment within rural 
and poor communities in 
Southern Africa. 

Caring4Girls
This Imbumba Foundation 
initiative provides sanitary 
towels and feminine hygiene 
education to young girls, to 
ensure that they do not miss 

school due to their monthly 
menstrual cycle.  

“Research has shown that 
underprivileged girls can 
miss up to 50 days of school 
per year due to lack of access 
to adequate feminine hygiene 
products,” explains Mabaso. 

The programme currently 
reaches over 750 000 girls 
throughout South Africa and 
it aims to increase this to 2 
million by 2020. 

Trek4Mandela and 
Trek100
Every year, the Imbumba 
Foundation arranges the 
Trek4Mandela expedition. 
Led by adventurer Sibusiso 
Vilane, the expedition brings 
various public and corporate 
figures together to climb Kili-
manjaro, reaching the summit 
on Mandela Day, 18 July. This 
year will be particularly spe-
cial, as it will form part of the 

Mandela Centenary Legacy 
initiatives started by the Im-
bumba Foundation last year. 

In August, Thuli Madonsela 
will be the leading figure in 
the Executive Climb to com-
memorate Women’s Day. 

These two treks aim to raise 
enough funds for one million 
girl children to be provided 
with sanitary towels. 

Meanwhile, Trek100 is a joint 
initiative with the Nelson 

Mandela Foundation that 
will see 100 girls from disad-
vantaged backgrounds being 
given the once-in-a-lifetime 
opportunity to trek in beauti-
ful areas on one of the seven 
continents. 

The first expedition, to the 
Sahara Desert in Morocco, 
took place in September 2018. 
One of the trekkers, 19-year-
old Silindile Madonsela from 
Matsulu in Mpumalanga, said 
that the experience inspired 
her.

“It has inspired me to be 
more and do more… that 
anything is possible and that 
you should take every oppor-
tunity.” v   

Support lasting change 
this Mandela Day
LET US ALL take action and inspire change by starting our own Mandela Day 
initiative or supporting planned events in our communities. Go on, make every day 
a Mandela Day. 

Dale Hes

What will you be 
doing for Mande-
la Day? This ques-

tion should be on everyone’s 
lips this month! 

What is Mandela Day?
Each year, on 18 July, Mandela 
Day calls on all of us to do our 
part to make the world a better 
place. More importantly, this 
global initiative celebrating the 
life, ideals and humanitarian 
actions of Tata Mandela en-
courages us to build sustainable 
actions that will leave lasting 
impacts. 

As the Nelson Mandela Foun-
dation states: “Nelson Mandela 

saw himself first and foremost 
as a servant of South Africa’s 
people, to whom he felt he 
owed a duty, and who he led by 
example. In the spirit of Madiba 
and his vision to spread social 
justice and freedom for all, this 
is your chance to become part of 
a continuous global movement 
for good.”

What is happening this 
Mandela Day?

This year’s Mandela Day is 
taking place under the theme 
#ACTIONAGAINSTPOVERTY. 

This is the 10th year that the 
event will be celebrated and 
it signals a new strategy that 
encourages people to get in-
volved in supporting education, 

literacy, food and nutrition, 
sanitation, shelter and active 
citizenship. The strategy ac-
knowledges that true change 
cannot happen in just one day 
– we must all come together in 
a collaborative effort to create 
change every day. 

President Cyril Ramaphosa 
and his Cabinet are calling on 
all South Africans to use the 
month to uphold the legacy 
of Madiba by taking collective 
action against poverty. 

Various government, com-
munity and NGO initiatives 
will take place. These will fo-
cus on the 10 Nelson Mandela 
Day Goals for 2019 – 2020 and 
South Africans are encouraged 
to support these initiatives. v   
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 Tebogo Ditsebe in her vineyard in the Xhariep District of the Free State. 

 Lebohang Lebogo will be the first pilot of a life-saving blood 
delivery drone. Photo: SANBS
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Life-saving 
drone takes 
flight
Lebohang Lebogo (29) is 

going to save lives by 
becoming the first pilot 

to fly a high-tech drone, that 
delivers blood, for the South 
African National Blood Ser-
vice (SANBS) and the West-
ern Cape Blood Service. 

The TRON Unmanned Aerial 
Vehicle, that can fly a distance 
of 100km at 160km/h, can carry 
over two litres of life-saving 
blood to patients in rural areas.

Raised in Kagiso, Johannes-
burg, Lebogo joined the SANBS 
in 2008 as a temporary donor 
attendant. Apart from assisting 

those in need, she also has a 
passion for flying planes and is 
training for her pilot’s licence. 

“I was employed last year as 
a technical support officer. My 
boss knew that I was doing 
aviation on the side, he asked 
me to join the drone task team 
and start training as the drone 
pilot,” said Lebogo. 

“It has been exciting, but 
overwhelming too. I didn’t 
grow up playing with any-
thing remote controlled. When 
I’m flying an aeroplane and 
need to turn right, I just turn 
the steering wheel right. With 

the drone, the controls are very 
different. But I’ve enjoyed it 
and got the hang of it in the 
end!”

The drone is still being tested 
and the SANBS is getting the 
proper licences from the Civil 
Aviation Authority. 

“Because I have experience at 
blood banks, I have seen how 
urgent the need for blood is. 
Doctors come in panicking 
and looking for blood because 
people’s lives need to be saved 
in emergencies. So, when I’m 
flying the drone, I know that 
the blood will be able to reach 

people much faster,” she said.
“We believe that this is an 

innovative step in the history 
of blood transfusion. SANBS is 
determined to improve rapid 
access to life-saving blood 
products in rural areas through 
the use of drone technology,” 
said Dr Jonathan Louw, the 
CEO of the SANBS. 

“Our concept is globally 

unique in that we will provide 
two-way logistics. Patients can 
receive emergency O negative 
blood from one of our blood 
banks via the drone. The 
same drone can then take that 
patient’s blood sample to the 
blood bank for cross-matching 
and then safely and rapidly de-
liver compatible blood back to 
the patient,” he added. v   

Free State’s fired-up 
female winemaker

Galoome Shopane

Farmer and business-
woman Tebogo Dit-
sebe from Jacobsdal in 

the Free State always had a 
passion for farming, but she 
never thought she would 
one day own a vineyard and 
a wine label, Botebo Wines. 

Botebo means ‘depth’ and re-
fers to the rich and deep soil of 
the Free State, which makes it 
suitable for all sorts of farming.

Ditsebe said she was ap-
proached by a farmer in the 
area to buy his farm, as he 
had noticed her passion and 
love for farming. She then ap-
proached the Department of 
Rural Development and Land 
Reform for funding assistance.

“I used to own a consultancy 
training firm, which was not 
doing well. So when the op-
portunity to buy a farm came 
along, I didn’t hesitate,” she 
said.

Ditsebe did her homework 
thoroughly, spending two 
years in the Cape learning the 
ins and outs of winemaking.

“Although funding is a big 
hurdle for emerging farmers 
because of the huge financial 
capital needed, the experi-

ence has been exciting,” said 
Ditsebe, reiterating that she 
would not change her current 
life situation for anything.

Her greatest achievement has 
been managing and running 
the farm on her own and her 
most precious achievement is 

establishing the Botebo Wine 
label, which produces rosé, 
sparkling, cabernet sauvi-
gnon, merlot and chenin blanc 
wines.

Ditsebe received Recapi-
talisation and Development 
Programme funding from 

the Department of Rural 
Development and Land Re-
form, which assisted her with 
infrastructure development. 
She was also the 2018 overall 
winner of the Agro-Process-
ing Funding Programme run 
by the Free State Department 
of Economic, Small Business 
Development, Tourism and 
Environmental Affairs and 
was awarded R450 000 worth 
of equipment.

Ditsebe is proud that her 
business is now able to sus-
tain itself. The farm has three 
permanent employees and 
employs between 30 and 
50 seasonal workers during 
pruning, harvesting and 
weeding seasons.

She plans to employ more 
people, expand the vineyard, 
which is currently 48 hectares, 
and intensify agro-processing.

 “Any business requires 
patience and passion,” she 
concluded. v   

IN JUST SEVEN YEARS, a determined woman has transformed a somewhat neglected vineyard 
into a thriving one and has proudly introduced her own wine label. 
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Oncology clinic in 
township saves lives

Bricks build entrepreneur’s 
bright future

A TOWNSHIP-BASED breast oncology clinic in the Western Cape is easing the burden of the 
disease by providing treatment closer to home and ensuring a shorter wait for treatment.
Silusapho Nyanda

A breast oncology clinic 
that recently opened 
at  the Khayelitsha 

Hospital has saved the life of 
Lizzy Mgquba. 

Mgquba (67) said she received 
a lifesaving single mastectomy 
at the clinic last year, after her 
GP discovered a tumour in her 
armpit and referred her to the 
Tygerberg Hospital, which in 
turn sent her to the oncology 
unit, which is closer to her home. 

Speaking from her Khayelitsha 
home, Mgquba said that with the 
clinic close by, her treatment was 
made easier. The trips to Tyger-
berg Hospital would have been 
a costly and time-consuming 
exercise, she said.

“The oncology clinic has very 
good facilities and the doctors 
know what they are doing. I am 

very happy with the service that 
I received there,” she said.

The clinic was opened in part-
nership with Tygerberg Hospi-
tal. “Due to the large number of 
people requiring breast oncology 
services, many patients often 

experience long waiting times 
to receive their much-needed 
treatment.

“To address this, the surgical 
team at Khayelitsha Hospital, 
in collaboration with Tygerberg 
Hospital Breast Unit, started a 

breast cancer surgery project,” 
said Sithembiso Magubane, a 
communications officer for the 
Western Cape Department of 
Health. 

A surgeon at Khayelitsha Hos-
pital, Dr Austin Goliath, said 

the establishment of the clinic 
has resulted in a more effective 
breast cancer response and has 
eased the pressure on Tygerberg 
Hospital, which is the only fa-
cility in the region to provide 
mammography services.

Dr Goliath said people in the 
community had shown increased 
awareness of the symptoms of 
breast cancer but he encouraged 
more young people to do self-ex-
aminations for lumps.

“Regular breast self-examina-
tion is the way to go. If detected 
earlier, we are able to provide 
treatment earlier, which means a 
better chance of survival because 
the disease is easier to treat when 
in its early stages.”

The clinic currently operates 
once a week. Dr Goliath said 
over time they plan to expand 
its operating hours and also to 
treat other forms of cancer. v  

 Dr Moses Witbooi from Khayelitsha Hospital who is part of 
the team of doctors that work in the breast oncology clinic.

For more information 
about Seda contact their 
national office on 0860 

103 703 or send an email 
to info@seda.org.za
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More Matshediso 

Entrepreneur  Enock 
Mnisi (30), who ac-
quired his business 

acumen from his father, is 
running a successful busi-
ness that creates jobs for lo-
cals. 

After completing a National 
Diploma in Information Tech-
nology at a college in Pretoria, 
Mnisi returned home to Mkhu-
hlu, in Mpumalanga, in 2011 
to work with his father at his 
furniture manufacturing and 
transportation business. 

“I worked with him for three 
years before I started my own 

business. He employed me as a 
supervisor and that taught me a 
lot about running a business,” 
Mnisi said. 

In 2014, Mnisi registered his 
own business - Enock wa Ver-
woed. At the time, he owned a 
truck and was delivering sand 
to local builders and buyers. 
A few years later demand 
increased and he bought three 
more trucks. 

“After three years I saw a 
gap in the market because 
customers wanted bricks. My 
father helped me buy a brick 
manufacturing machine... I 
eventually got it right and 
started supplying brings too,” 
he said. 

Mnisi’s business grew even 
bigger and he hired more 
people. He also bought more 
machines to manufacture more 
bricks. The company has em-
ployed close to 40 people, the 
majority of which are youth. 

“Sometimes, when the busi-
ness is good, we add 10 more 
people to meet our targets. This 
means putting food on more 
tables and a positive change 
in the business,” he said. 

The Small Enterprise Devel-
opment Agency helped Mnisi 
with his business plan, which 
enabled him to formalise the 
business and supply his prod-
ucts to Cash Build and Laduma 
Hardware stores in the area.  

He plans to buy a bigger brick 
manufacturing machine to so-
lidify his business relationship 
with his clients and attract 
more business. 

Mnisi advises aspiring en-
trepreneurs to follow their 

dreams and not focus on 
challenges. “Challenges will 
always be there, all you need 
is discipline and courage to 
follow your dreams. Do not 
wait for anyone to do things 
for you. Believe in yourself 
and keep pushing yourself,” 
he said. Mnisi and his sister 
recently took over their late 

father ’s furniture business 
and are positive that they will 
do well. v   

A SUCCESSFUL sand delivery 
and brick manufacturing entrepreneur 
continues to reap the rewards of 
following his dreams.

 Enock Mnisi building a bright future in brick manufacturing.
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Woolworths plays its 
part in YES Programme
WOOLWORTHS’ FIRST intake of candidates, as part of the Youth Employment Service programme, 
will make a massive impact on 450 learners’ lives.

Multimedia centre gives 
hope to recovering addicts
Priscilla Khumalo

Social  Development 
Deputy Minister Hen-
drietta Bogopane-Zu-

lu has called on rehabilita-
tion centres to offer support 
for the children left behind 
while parents are recovering 
from substance abuse addic-
tion.

Bogopane-Zulu made the call 
during the official hand over of 
a multimedia centre at the Life 
Recovery Centre in Randfon-
tein recently.

Funded by the Gauteng 
Department of Social Devel-
opment to the tune of R56 
million, the centre renders ho-
listic treatment interventions to 
service users and their families 
to mitigate the social, psycho-
logical and health impact of 
substance abuse. The centre 
currently has 306 beneficiaries 

under the in-patient treatment 
and 44 in the halfway house 
programme.

The multimedia centre em-
powers patients, who are cur-

rently undergoing substance 
use disorder treatment, with 
accredited computer training 
to arm them with job-related 
skills.

The Deputy Minister said 
the multimedia centre will 
give addicts an opportunity to 
understand their lives better, 
understand their responsibil-
ities, and give them access to 
the internet so they can tell 
their stories about their journey 
towards recovery.

The MTN Foundation has 
invested a total of R750 000 
towards the renovation of a 
library and the building of the 
22-seater multimedia centre.

The multimedia centre has an 
interactive white board, print-
er, teacher station and internet 
connectivity. The foundation 
will also provide 20 Gigabytes 
every month for the next 24 
months for internet connectiv-
ity.

A recovering addict from 
Orange Farm, Tshepo Seame, 
(32), thanked the department 
and the MTN Foundation for 

preparing them for the outside 
world.

“We will use google and post 
our CVs, and in that way, we 
will become active productive 
members of society rather than 
previously when we were in 
active addiction and on the bad 
side of things,” Seame said.

Seame urged other addicts to 
make use of the rehabilitation 
centres, saying that the services 
offered are very helpful.

“There is life and hope in re-
covery, please check yourselves 
into rehab centres. Take it easy 
and one day at a time,” Seame 
said. v   

Allison Cooper

Yonela Gozini (19) is 
one of 450 learners 
that Woolworths has 

employed, on a one-year con-
tract, as part of the Youth Em-
ployment Service (YES) pro-
gramme and the appointment 
is already changing her life.

YES was launched by President 
Cyril Ramaphosa in 2018 as a 
government-led partnership 
with business, labour and civil 
society to tackle the national plan 
to build economic pathways for 
black youth. 

The programme aims to em-
power one million young South 
Africans by offering paid, qual-
ity work experience.

Gozini started working at 
Woolworths at the end of April, 
as a visual merchandiser in the 
Marketing Business Unit, and is 
able to help her family as a result. 

“I am getting work experience 
and benefitting from new experi-
ences. I am now able to help my 
family because I am the only one 
working. With this opportunity, 
I hope I can work at Woolworths 

for a long time,” said Gozini.
“We are proud to work along-

side government and with other 
South African businesses on this 
initiative to address the issue of 
youth unemployment, which 

has become a massive challenge 
in South Africa. We are pleased 
to have co-created a programme 
across our business units which 
will equip youth with key 
skills and prepare them with a 
work-readiness toolkit, as well 
as a network, to build the foun-
dations of their working career,” 
said Woolworths SA CEO, Zyda 
Rylands.

Woolworths has always be-
lieved that skills development is 
a key enabler to empowerment 
and transformation, not only 
for the company, but also for 
the retail sector and the country. 
It has been actively involved in 
making a difference in South 
Africa, through education.

“We are privileged and hum-
bled to be part of YES, which 
provides us with an opportunity 
to reach more young people and 
address some of the systemic 
challenges facing our country. By 

being actively involved in youth 
development, we create career 
progression within our own 
business, improve the diversity 
of our workforce and our poten-
tial talent pool, and contribute to 
the development of employable 
skills in the country. This is part 
of our role as a responsible cor-
porate citizen in South Africa,” 
said Rylands.

 Gozini urges the youth to 
never give up. “You must apply 
for jobs every day, because there 
are opportunities out there. Keep 
trying and keep applying,” she 
said. v   

Get help to stop drug use:
Call the South African  

National Council on Alcoholism 
and Drug Dependence on

	 011 892 3829.

 Yonela Gozini is enjoying her placement at Woolworths SA.

 The multimedia centre donated by MTN is set to make a change 
in the lives of young recovering drug addicts.

How to register to be part  
of the YES programme?
Log onto our website:  

www.yes4youth.co.za/youth-
registration and register  

as a YES youth.
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A house to call home

Silusapho Nyanda

Cass idy  September 
(10) finally has her 
own bedroom and 

backyard to play in, thanks 
to the Western Cape Depart-
ment of Human Settlements 
that has given her mother, 
September (44), a two bed-
room-house. 

The house in Forest Village, 
in Eerste River, was handed 
over to an excited September 
at the end of May. 

September said having her 
own house means that her 
asthma will not trouble her as 
much as the roof won’t leak. 
“I am very happy. It will be 
much better for me and it will 
be a positive thing… In winter, 
when the rain starts, my asth-
ma is very bad,” she said.

September explained that she 
has rented a shack in some-

one’s backyard for the past 
16 years and, when it rained 
heavily, the shack leaked. She 
and Cassidy had to place buck-
ets all over the floor to stop the 
rain from flooding her home. 

The newly-built house has a 
backyard for Cassidy and the 
family’s dog to play in and 
September will create a small 
garden for her family. 

Previously an office cleaner, 
September now lives off a dis-
ability grant. She is happy that 
she will be able to save money 
as she no longer has to pay 
R250 rent and R400 electricity 
a month.

September’s house is one of 
42 that the department handed 
over on the day. “I applied for 
the house in 2000 and went 
to the department’s office fre-
quently to remind them,” said 
September.

Another beneficiary, Magda-

lena Thapel (56), is also elated 
as she too now no longer has 
to rent a shack.

Western Cape Human Settle-
ments MEC Tertuis Simmers 
said that the department is 
working hard to reverse the 

housing backlog in the prov-
ince. “I’d like to remind our 
beneficiaries that they now 
have a responsibility to take 
care of their homes. I look for-
ward to returning to the area 
to hand over more houses and 

engage with the community.”
The department said that 

five percent of the project 
was dedicated to people with  
special needs and the houses 
have wheelchair ramps and 
railing. v   

Solar charger  
inventor has  
big plans

 Tumelo Photolo with his first invention.

Galoome Shopane

Young inventor Tu-
melo Photolo is set 
to take charge of 

his financial independence, 
thanks to the Free State 
Department of Economic, 
Small Business Develop-
ment, Tourism and Envi-
ronmental Affairs (Destea).

The young man from Qwa 
Qwa has developed a solar 
cellphone charger – with the 
battery neatly tucked into a 
cellphone cover.

The small battery is solar 
powered, which means it 
converts energy from sunlight 
into electricity. When the sun 
sets, it uses energy it has stored 
to charge the phone.

Photolo (24) won R100 000 in 
the Destea Tabalaza Pitching 
Session in 2018 and used the 
money to fund the develop-
ment of his product.

The Tabalaza Pitching Ses-
sion is an incentive scheme 
that promotes and encourag-
es entrepreneurship among 
young people by identifying 
business ideas and products 
that can be supported by 
potential investors and stake-
holders.

His invention was inspired 
by a class discussion when he 
was in Grade 11 on how solar 
energy can change lives in 
South Africa.

Photolo is of the St Engenas 
Zion Christian Church faith 
and explained that when he 

went to the church’s annual 
gathering in Moria, he and 
many congregants struggled 
to find places to charge their 
phones. 

“I saw a business opportu-
nity and developed my solar 
charging bag, which I believe 
will have a big market in Af-
rica.”

He said the bag is fashionable 
despite its practical purpose.

According to Photolo, he 
started the journey that ulti-
mately led to his invention 
back in middle school when he 
would fix electrical appliances 
for money.

“I don’t give up because I 
believe that every problem has 
a solution, all we need to do 
is stretch our minds,” he said.

“I’m an entrepreneur by 
nature; I feel excited when we 
talk about business, although 
it’s not an easy thing for those 
who want an overnight suc-
cess. Business requires some-
one who is innovative and who 
is always looking for ways to 

develop and improve the idea 
and business,” he said.

Photolo’s product is current-
ly at the Product Development 
Technology Station at the Cen-
tral University of Technology in 
the Free State to get it market 
ready. v    

STATE OF THE NATION ADDRESSGENERAL12    July Edition 2

GOVERNMENT has eased the 
burden for another 42 Western Cape 
residents by providing them with their 
own home.

  Elizabeth September stands outside of her new home donated   
by the Western Cape Human Settlements department.
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Dale Hes

M a jor  Mandisa Nomcebo Mfe-k a  h a s  b e e n reaching for the skies since the age of five, when she watched her first airshow. Today, she is Africa’s fi rst female fi ghter jet pilot, fl ying for the South African Air Force (SAAF) during the nation’s most prestig-ious events, includ-ing the recent 

inauguration of President Cyril Ramaphosa.   Born in Ntuzuma, Kwa-Zulu-Natal, Major Mfeka became fascinated with avi-ation when her mother fi rst took her to an airshow at the Virginia Airport in Durban. At that stage, she had no idea that she would one day take to the skies herself.When she was 16, however, her life changed forever. 

 Major Mfeka has taken Africa by storm and is breaking the chains of gender 

stereotypes.

Africa’s queen of the skies

Applicati ons must be submitt ed on form Z83, obtainable from any Public Service 
Department or on the internet at www.gov.za/documents. The fully completed and 
signed form Z83 should be accompanied by a recently updated, comprehensive CV 
as well as recently certi fi ed copies of all qualifi cati on(s) including a Senior Certi fi cate 
and ID-document [Driver’s license where applicable]. Non-RSA Citi zens/Permanent 
Resident Permit Holders must att ach a copy of their Permanent Residence Permits 
to their applicati ons. Should you be in possession of a foreign qualifi cati on, it must 
be accompanied by an evaluati on certi fi cate from the South African Qualifi cati on 
Authority (SAQA). Applicants who do not comply with the above-mentioned 
requirements, as well as applicati ons received late, will not be considered. The 
Department does not accept applicati ons via fax or email. Failure to submit all 
the requested documents will result in the applicati on not being considered. 
Correspondence will be limited to short-listed candidates only. If you have not 
been contacted within eight (8) weeks aft er the closing date of this adverti sement, 
please accept that your applicati on was unsuccessful. Suitable candidates will be 
subjected to a personnel suitability check (criminal record, citi zenship, credit record 
checks, qualifi cati on verifi cati on and employment verifi cati on). Where applicable, 
candidates will be subjected to a skills/knowledge test. All shortlisted candidates 
for SMS posts will be subjected to a technical competency exercise that intends to 
test relevant technical elements of the job, the logisti cs of which be communicated 
by the Department. Following the interview and technical exercise, the selecti on 
panel will recommend candidates to att end generic managerial competencies using 
the mandated DPSA SMS competency assessment tools. Successful candidates will 
be appointed on a probati on period of 12 months. The Department reserves the 
right not to make any appointment(s) to the above post. The successful candidate 
will be expected to sign a performance agreement. The Department of Labour 
is an equal opportunity affi  rmati ve acti on employer. The employment decision 
shall be informed by the Employment Equity Plan of the Department. It is the 
Department’s intenti on to promote equity (race, gender and disability) through the 
fi lling of this post(s) with a candidate whose transfer / promoti on / appointment 
will promote representati vity in line with the numerical targets as contained in 
our Employment Equity Plan.

CLOSING DATE FOR APPLICATIONS: 29 July 2019 
  For full details of the adverti sed posts visit our 

website: www.labour.gov.za

Assistant Director: Finance  
Provincial Offi  ce: Free State
Reference No: HR 4/4/8/244

Salary: Commencing: R 376 596 per annum       
Enquiries: Dr. N Kahla, Tel: (051) 505 6351

PROVINCIAL OFFICE
Chief Director: Provincial Operations: P O Box 522, Bloemfontein, 9300    

Chief Director: Provincial Operati ons  
Centre: Provincial Offi  ce: Free State

Reference No: HR 4/19/07/80HO
Salary: All inclusive package: R 1 189 338 per annum 

Enquiries:  Ms. M Bronkhorst, Tel: (012) 309 4969

PROVINCIAL OFFICE 
Chief Director: Human Resources Management: Private Bag X 117, Pretoria, 0001

Deputy Director: Finance and 
Offi  ce Administrati on Services 

Centre: Provincial Offi  ce: Kwazulu-Natal
Reference No: HR 4/4/5/60

Salary: All inclusive: R 733 257.00 per annum    
Enquiries: Mr. J Anand, Tel:  (031) 366 2173

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: PO Box 940, Durban, 4000

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.
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“Its easier to build 
strong children than 
to repair a broken 

man.”

     13July Edition 2

 Writer: Gilda Narsimdas 

The best part of winter is 

spending time indoors, 

curled up on the couch with 

a good book or a movie. It’s even 

better accompanied with some 

delicious comfort food. We have 

some ideas that will take your 

“me time” to another tasty level.   

Beef Stew
Ingredients

3 Tablespoons all-purpose flour

1Kg beef stew meat, (fat re-

moved) 

½ Stick butter

2 Cups water

1 Teaspoon dried thyme

2 Teaspoons salt

1 Teaspoon black pepper

6 Potatoes, peeled and quartered

6 Carrots, cut into large chunks

3 Onions, quartered

Method
Place meat in a bowl and coat 

with flour. Over medium heat, 

melt butter in a pot and add the 

meat. Cook for 10 minutes until 

the beef is browned on all sides. 

Add water slowly and stir. Sprin-

kle with thyme, salt and pepper, 

stir well and bring to boil. Reduce 

the heat to low and simmer for 

one hour. Add in the remaining 

vegetables and simmer for one 

hour, stirring occasionally until 

everything is cooked through and 

tender. Serve with rice or bread 

of your choice.
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Tel: 012 315 1111 Private Bag X81, Pretoria, 0001  Momentum Centre, 329 Pretorius Street, Pretoria                         www.justice.gov.za       @DOJCD_ZA       at DOJCD

THE DEPARTMENT OF JUSTICE AND 
CONSTITUTIONAL DEVELOPMENT

REGIONAL HEAD 
REF NO:  19/99/CS
CENTRE:  REGIONAL OFFICE: CAPE TOWN

SALARY:  R1 189 338 – R1 422 012 per annum (All inclusive remuneration 
package). The successful candidates will be required to sign a performance 
agreement.

REQUIREMENTS:  An undergraduate qualification (NQF7) in Social Science, B Com 
Law and / or Public Administration and Management; A post graduate qualification in 
Law or legal will be an added advantage; At least 6 years’ experience of which 5 years 
must be at senior managerial level; Relevant work experience in the field of Court/ 
Administration of justice/ Public Administration.

ENQUIRIES:  Ms. M. Kganyago (012) 315 1844

DIRECTOR: SECURITY MANAGEMENT
REF NO:  19/84/COO
CENTRE:  NATIONAL OFFICE: PRETORIA
   
SALARY:  R1 005 063 – R1 183 932 per annum (All inclusive remuneration 
package). The successful candidate will be required to sign a performance agreement.

REQUIREMENTS:  A Bachelor’s degree or equivalent qualification at least NQF Level 
7; Minimum of ten (10) years’ experience in security management field of which 5 
years must be at a middle/senior managerial level; Experience and / or expertise in 
crime prevention, intelligence, counter-intelligence or surveillance operations as well 
as understanding of threat assessments investigations; Comprehensive knowledge 
of criminal justice would be an added advantage; Knowledge of the MISS, MPSS and 
other applicable security legislation and regulations; A valid driver’s licence. 

ENQUIRIES:  Mr. O. Melato  (012) 315 1351

STATE LAW ADVISER LP7- LP8 
REF NO:  19/94/LD
CENTRE:  SALRC: (SALRC) SOUTH AFRICAN LAW REFORM COMMISSION 
CENTURION

SALARY:  R763 212 – R1 266 156. per annum (Salary will be in accordance with 
OSD determination). The successful candidate will be required to sign a performance 
agreement. 
   
REQUIREMENTS:  LLB or 4 year recognized legal qualification; At least 5 years 
appropriate post qualification litigation/advisory experience; Admission as an 
Advocate or Attorney; A valid driver’s licence; Experience in Constitutional Law and 
Administrative Law will be an added advantage.

ENQUIRIES:  Ms P Leshilo  (012) 357–8240

DEPUTY DIRECTOR: FACILITIES MANAGEMENT
REF NO: 2019/56/GP
CENTRE: REGIONAL OFFICE GAUTENG

SALARY: R733 257.00 – R863 748.00 per annum. The successful candidate 
will be required to sign a performance agreement.

REQUIREMENTS: Degree or 3 years National Diploma in Public Management 
/ Administration NQF6 or equivalent qualification; Minimum of three  years’ 
experience at junior/middle managerial in either Building Management / 
Maintenance or Project Management; Three (3) years practical experience in 
Facilities Planning and Management including space audit; Practical experience in 
managing external service providers; Knowledge and understanding of Fixed Asset 
Management, PFMA, and GIAMA; Knowledge and understanding of Government 
procurement process relating to procurement of assets; A valid driver’s licence. 

ENQUIRIES: Mr. SF Ledwaba  (011) 332 9077

 
ASSISTANT DIRECTOR: BIDS AND ACQUISITIONS MANAGEMENT
REF NO:  19/74/CFO
CENTRE:  NATIONAL OFFICE: PRETORIA
   
SALARY:  R376 596 – R443 601 per annum. The successful candidate will be 
required to sign a performance agreement.

REQUIREMENTS:  A 3-year Degree/National Diploma in Supply Chain 
Management, Procurement, Logistics (NQF6) and /or a finance-related qualification; 
3-5 years related Supply Chain (Bids and Acquisition) experience of which 3 years 
at supervisory level; Knowledge of PFMA, BAS,SCM prescripts, Treasury regulations/

DFI and other applicable legislations; Knowledge of procurement policies and 
relevant legislation prior to awarding contracts.

ENQUIRIES:  Ms M. Qhamakoane( (012) 357 8591  

ASSISTANT STATE ATTORNEY, (LP3-LP4) 
REF NO: 19/101/SA
CENTRE: STATE ATTORNEY: JOHANNESBURG
   
SALARY: R301 452 – R847 047 per annum (Salary will be in accordance with 
OSD determination). The successful candidate will be required to sign a performance 
agreement. 
  
REQUIREMENTS: An LLB or 4 year recognized legal qualification; Admission as an 
Attorney; At least 2 years appropriate post qualification legal/ litigation experience; 
Admission as a Conveyance will be an added advantage; A valid driver’s license.

ENQUIRIES: Mr. E. Seerane  (012) 315 1780

ASSISTANT DIRECTOR:  HUMAN RESOURCE MANAGEMENT.
REF NO:  40/19/LMP 
CENTRE:  REGIONAL OFFICE: LIMPOPO.

SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement)

REQUIREMENTS:  An appropriate Bachelor’s Degree or equivalent qualifications; 
Three years’ experience in an HR environment; Thorough knowledge of the prescripts 
applicable to Human Resources Management; Brief knowledge of employee 
relations; A valid driver’s licence.

ENQUIRIES:   Mr MD Chauke  (015) 287 2081
                            Ms MR Phalane (015) 287 2036

CLUSTER MANAGER: COURT INTERPRETING 
REF NO:  29/19/LMP.
CENTRE:  TZANEEN CLUSTER 
     
SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement

REQUIREMENTS:  NQF level 4/ Grade 12 and National Diploma in Legal Interpreting 
at NQF 5 or any other relevant tertiary qualification at NQF level 5; Proficiency in 
English and two or more indigenous languages; Six (6) years’ practical experience as 
a Court Interpreter with minimum three years supervisory experience; A valid driver’s 
licence.

ENQUIRIES:  Mr TP Maakamedi  (015) 287 2026.
                           Ms MP Mongalo.  (015) 287 2037.  
 

CLOSING DATE:  29 JULY 2019 
 
NOTE: Interested applicants may visit the following website: www.justice.gov.
za or www.dpsa.gov.za to view the full job specification of the above positions. 
Applications must be submitted on Form Z83, obtainable from any Public Service 
Department or on the internet at www.gov.za. A Z83 form & CV must be accompanied 
by original certified copies of qualifications, identity document and a driver’s license 
where necessary.  A SAQA evaluation report must accompany foreign qualifications.  
Applications that do not comply with the above mentioned requirements will not be 
considered. All shortlisted candidates for SMS posts will be subjected to a technical 
and competency assessment.  Candidate will complete a financial disclosure form 
and also be required to undergo a security clearance. Foreigners or dual citizenship 
holder must provide the Police Clearance certificate from country of origin. The 
DOJ&CD is an equal opportunity employer. In the filling of vacant posts the 
objectives of section 195 (1) (i) of the Constitution of South Africa, 1996 (Act No: 
108 of 1996), the Employment Equity imperatives as defined by the Employment 
Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources policies of the 
Department will be taken into consideration.  Reasonable accommodation shall be 
applied for People with Disabilities including where driver’s license is a requirement. 
Correspondence will be limited to short-listed candidates only. If you do not hear 
from us within 3 months of this advertisement, please accept that your application 
has been unsuccessful.  The department reserves the right not to fill these positions.  
Women and people with disabilities are encouraged to apply and preference will be 
given to the EE Target.
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Attorney; At least 2 years appropriate post qualification legal/ litigation experience; 
Admission as a Conveyance will be an added advantage; A valid driver’s license.

ENQUIRIES: Mr. E. Seerane  (012) 315 1780

ASSISTANT DIRECTOR:  HUMAN RESOURCE MANAGEMENT.
REF NO:  40/19/LMP 
CENTRE:  REGIONAL OFFICE: LIMPOPO.

SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement)

REQUIREMENTS:  An appropriate Bachelor’s Degree or equivalent qualifications; 
Three years’ experience in an HR environment; Thorough knowledge of the prescripts 
applicable to Human Resources Management; Brief knowledge of employee 
relations; A valid driver’s licence.

ENQUIRIES:   Mr MD Chauke  (015) 287 2081
                            Ms MR Phalane (015) 287 2036

CLUSTER MANAGER: COURT INTERPRETING 
REF NO:  29/19/LMP.
CENTRE:  TZANEEN CLUSTER 
     
SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement

REQUIREMENTS:  NQF level 4/ Grade 12 and National Diploma in Legal Interpreting 
at NQF 5 or any other relevant tertiary qualification at NQF level 5; Proficiency in 
English and two or more indigenous languages; Six (6) years’ practical experience as 
a Court Interpreter with minimum three years supervisory experience; A valid driver’s 
licence.

ENQUIRIES:  Mr TP Maakamedi  (015) 287 2026.
                           Ms MP Mongalo.  (015) 287 2037.  
 

CLOSING DATE:  29 JULY 2019 
 
NOTE: Interested applicants may visit the following website: www.justice.gov.
za or www.dpsa.gov.za to view the full job specification of the above positions. 
Applications must be submitted on Form Z83, obtainable from any Public Service 
Department or on the internet at www.gov.za. A Z83 form & CV must be accompanied 
by original certified copies of qualifications, identity document and a driver’s license 
where necessary.  A SAQA evaluation report must accompany foreign qualifications.  
Applications that do not comply with the above mentioned requirements will not be 
considered. All shortlisted candidates for SMS posts will be subjected to a technical 
and competency assessment.  Candidate will complete a financial disclosure form 
and also be required to undergo a security clearance. Foreigners or dual citizenship 
holder must provide the Police Clearance certificate from country of origin. The 
DOJ&CD is an equal opportunity employer. In the filling of vacant posts the 
objectives of section 195 (1) (i) of the Constitution of South Africa, 1996 (Act No: 
108 of 1996), the Employment Equity imperatives as defined by the Employment 
Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources policies of the 
Department will be taken into consideration.  Reasonable accommodation shall be 
applied for People with Disabilities including where driver’s license is a requirement. 
Correspondence will be limited to short-listed candidates only. If you do not hear 
from us within 3 months of this advertisement, please accept that your application 
has been unsuccessful.  The department reserves the right not to fill these positions.  
Women and people with disabilities are encouraged to apply and preference will be 
given to the EE Target.

Tel: 012 315 1111 Private Bag X81, Pretoria, 0001  Momentum Centre, 329 Pretorius Street, Pretoria                         www.justice.gov.za       @DOJCD_ZA       at DOJCD

THE DEPARTMENT OF JUSTICE AND 
CONSTITUTIONAL DEVELOPMENT

REGIONAL HEAD 
REF NO:  19/99/CS
CENTRE:  REGIONAL OFFICE: CAPE TOWN

SALARY:  R1 189 338 – R1 422 012 per annum (All inclusive remuneration 
package). The successful candidates will be required to sign a performance 
agreement.

REQUIREMENTS:  An undergraduate qualification (NQF7) in Social Science, B Com 
Law and / or Public Administration and Management; A post graduate qualification in 
Law or legal will be an added advantage; At least 6 years’ experience of which 5 years 
must be at senior managerial level; Relevant work experience in the field of Court/ 
Administration of justice/ Public Administration.

ENQUIRIES:  Ms. M. Kganyago (012) 315 1844

DIRECTOR: SECURITY MANAGEMENT
REF NO:  19/84/COO
CENTRE:  NATIONAL OFFICE: PRETORIA
   
SALARY:  R1 005 063 – R1 183 932 per annum (All inclusive remuneration 
package). The successful candidate will be required to sign a performance agreement.

REQUIREMENTS:  A Bachelor’s degree or equivalent qualification at least NQF Level 
7; Minimum of ten (10) years’ experience in security management field of which 5 
years must be at a middle/senior managerial level; Experience and / or expertise in 
crime prevention, intelligence, counter-intelligence or surveillance operations as well 
as understanding of threat assessments investigations; Comprehensive knowledge 
of criminal justice would be an added advantage; Knowledge of the MISS, MPSS and 
other applicable security legislation and regulations; A valid driver’s licence. 

ENQUIRIES:  Mr. O. Melato  (012) 315 1351

STATE LAW ADVISER LP7- LP8 
REF NO:  19/94/LD
CENTRE:  SALRC: (SALRC) SOUTH AFRICAN LAW REFORM COMMISSION 
CENTURION

SALARY:  R763 212 – R1 266 156. per annum (Salary will be in accordance with 
OSD determination). The successful candidate will be required to sign a performance 
agreement. 
   
REQUIREMENTS:  LLB or 4 year recognized legal qualification; At least 5 years 
appropriate post qualification litigation/advisory experience; Admission as an 
Advocate or Attorney; A valid driver’s licence; Experience in Constitutional Law and 
Administrative Law will be an added advantage.

ENQUIRIES:  Ms P Leshilo  (012) 357–8240

DEPUTY DIRECTOR: FACILITIES MANAGEMENT
REF NO: 2019/56/GP
CENTRE: REGIONAL OFFICE GAUTENG

SALARY: R733 257.00 – R863 748.00 per annum. The successful candidate 
will be required to sign a performance agreement.

REQUIREMENTS: Degree or 3 years National Diploma in Public Management 
/ Administration NQF6 or equivalent qualification; Minimum of three  years’ 
experience at junior/middle managerial in either Building Management / 
Maintenance or Project Management; Three (3) years practical experience in 
Facilities Planning and Management including space audit; Practical experience in 
managing external service providers; Knowledge and understanding of Fixed Asset 
Management, PFMA, and GIAMA; Knowledge and understanding of Government 
procurement process relating to procurement of assets; A valid driver’s licence. 

ENQUIRIES: Mr. SF Ledwaba  (011) 332 9077

 
ASSISTANT DIRECTOR: BIDS AND ACQUISITIONS MANAGEMENT
REF NO:  19/74/CFO
CENTRE:  NATIONAL OFFICE: PRETORIA
   
SALARY:  R376 596 – R443 601 per annum. The successful candidate will be 
required to sign a performance agreement.

REQUIREMENTS:  A 3-year Degree/National Diploma in Supply Chain 
Management, Procurement, Logistics (NQF6) and /or a finance-related qualification; 
3-5 years related Supply Chain (Bids and Acquisition) experience of which 3 years 
at supervisory level; Knowledge of PFMA, BAS,SCM prescripts, Treasury regulations/

DFI and other applicable legislations; Knowledge of procurement policies and 
relevant legislation prior to awarding contracts.

ENQUIRIES:  Ms M. Qhamakoane( (012) 357 8591  

ASSISTANT STATE ATTORNEY, (LP3-LP4) 
REF NO: 19/101/SA
CENTRE: STATE ATTORNEY: JOHANNESBURG
   
SALARY: R301 452 – R847 047 per annum (Salary will be in accordance with 
OSD determination). The successful candidate will be required to sign a performance 
agreement. 
  
REQUIREMENTS: An LLB or 4 year recognized legal qualification; Admission as an 
Attorney; At least 2 years appropriate post qualification legal/ litigation experience; 
Admission as a Conveyance will be an added advantage; A valid driver’s license.

ENQUIRIES: Mr. E. Seerane  (012) 315 1780

ASSISTANT DIRECTOR:  HUMAN RESOURCE MANAGEMENT.
REF NO:  40/19/LMP 
CENTRE:  REGIONAL OFFICE: LIMPOPO.

SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement)

REQUIREMENTS:  An appropriate Bachelor’s Degree or equivalent qualifications; 
Three years’ experience in an HR environment; Thorough knowledge of the prescripts 
applicable to Human Resources Management; Brief knowledge of employee 
relations; A valid driver’s licence.

ENQUIRIES:   Mr MD Chauke  (015) 287 2081
                            Ms MR Phalane (015) 287 2036

CLUSTER MANAGER: COURT INTERPRETING 
REF NO:  29/19/LMP.
CENTRE:  TZANEEN CLUSTER 
     
SALARY:  R376 596 – R443 601 per annum.  The successful candidate will be 
required to sign a performance agreement

REQUIREMENTS:  NQF level 4/ Grade 12 and National Diploma in Legal Interpreting 
at NQF 5 or any other relevant tertiary qualification at NQF level 5; Proficiency in 
English and two or more indigenous languages; Six (6) years’ practical experience as 
a Court Interpreter with minimum three years supervisory experience; A valid driver’s 
licence.

ENQUIRIES:  Mr TP Maakamedi  (015) 287 2026.
                           Ms MP Mongalo.  (015) 287 2037.  
 

CLOSING DATE:  29 JULY 2019 
 
NOTE: Interested applicants may visit the following website: www.justice.gov.
za or www.dpsa.gov.za to view the full job specification of the above positions. 
Applications must be submitted on Form Z83, obtainable from any Public Service 
Department or on the internet at www.gov.za. A Z83 form & CV must be accompanied 
by original certified copies of qualifications, identity document and a driver’s license 
where necessary.  A SAQA evaluation report must accompany foreign qualifications.  
Applications that do not comply with the above mentioned requirements will not be 
considered. All shortlisted candidates for SMS posts will be subjected to a technical 
and competency assessment.  Candidate will complete a financial disclosure form 
and also be required to undergo a security clearance. Foreigners or dual citizenship 
holder must provide the Police Clearance certificate from country of origin. The 
DOJ&CD is an equal opportunity employer. In the filling of vacant posts the 
objectives of section 195 (1) (i) of the Constitution of South Africa, 1996 (Act No: 
108 of 1996), the Employment Equity imperatives as defined by the Employment 
Equity Act, 1998 (Act No: 55 of 1998) and relevant Human Resources policies of the 
Department will be taken into consideration.  Reasonable accommodation shall be 
applied for People with Disabilities including where driver’s license is a requirement. 
Correspondence will be limited to short-listed candidates only. If you do not hear 
from us within 3 months of this advertisement, please accept that your application 
has been unsuccessful.  The department reserves the right not to fill these positions.  
Women and people with disabilities are encouraged to apply and preference will be 
given to the EE Target.
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Allison Cooper

With over 9.7 per-
cent  of  South 
Africa’s popula-

tion suffering from depres-
sion, anxiety or both, the 
chance is high that one or 
more of your colleagues or 
employees is battling with 
one of these mental health 
conditions right now.

This is why workplaces that 
promote mental health and 
support people with mental 
health conditions are more 
likely to reduce absenteeism 
and increase productivity.
The best way to understand 
the difference between anxi-
ety and depression is to look 
at the primary symptoms of 

each.
According to the Acting 

CEO of Weskoppies Hospital, 
Beulah Schoonwinkel, peo-
ple with generalised anxiety 
disorder experience hard to 
control, excessive worrying 
about a variety of issues from 
health and family problems to 
money, school and work. 

“This results in physical and 
mental complaints, from mus-
cle tension and restlessness 
to becoming easily tired and 
irritable, experiencing poor 
concentration and insomnia,” 
she said.

Those suffering from depres-
sion – which is defined as an 
excessively depressed mood, 
with significant impairment 
in social and occupational 

functioning – are miserable 
for at least two weeks, all day, 
every day. 

They feel sad, down or de-
pressed; lose interest in nearly 
all of the activities they previ-
ously enjoyed; and experience 
other symptoms like fatigue, 

an inability to concentrate and 
feeling worthless or guilty. 
They could also have suicidal 
thoughts. 

Create a healthy  
workplace
Managers and senior officials 

can help to create a heathy 
workplace by being aware 
of mental health conditions 
and knowing where people 
can find help.

They can also inform staff 
that support is available; 
involve employees in deci-
sion-making, thus conveying 
a feeling of control and par-
ticipation; support a healthy 
work-life balance; and recog-
nise and reward employees’ 
contributions.

 “Depression causes prob-
lems with memory, procrasti-
nation, extreme fatigue, diffi-
culty concentrating, anxiety, 
fear and panic, which add to 
work-related stresses, crip-
pling the output from the 
employee,” said Dr Sebolelo 
Seape, the chairperson of 
the Psychiatry Management 
Group.

“In South Africa, employ-
ees are very likely to keep 
working during periods 
of depression, impacting 
their productivity and 
performance at work. This 
can be due to fear of losing 
their jobs, being ostracised  
by colleagues or a lack of 
mental health knowledge,” 
he said. v   

Celebrate Savings Month in July
Savings Month is a 

great way to help 
South Africans focus 

on why we should save and 
how to do it, ensuring that 
we take back our power to 
become financially free. 

 According to South African 
Savings Institute CEO Gerald 
Mwandiambira, while there’s 
no doubt that South Africans 
are struggling under increasing 
financial pressure, it is at times 
like this that a savings buffer 
becomes even more important.

 The bigger picture 
– money and 
relationships
When it comes to spending 
and saving, those in a long-
term relationship should form 
a plan with their spouse or 
partner. However, different 
views could mean different 
spending priorities, which can 
create tension.  How can you 
navigate the sensitive money 
issue with your partner to 
ensure that your saving goals 
are shared?

Maintain an open 
dialogue:
 It is a couple’s choice whether 
to invest and save together 
or separately and there is no 
right or wrong way. By talking 
openly and honestly about 
money, couples can establish 
common ground.

Set clear financial 
goals:
One of the mistakes couples 
make when it comes to their 
finances is not having clearly-
defined goals. By setting goals, 
each person can manage the 
other ’s expectations, while 
working to achieve the desired 
outcome. We all have different 
investment personalities, 
but once the goals are clear 
it becomes much easier for 
the investor and the financial 
adviser to determine the 
actions necessary to achieve 
them.

Explore your options:  
Whether it’s saving money 
towards buying a house or 

your child’s education, couples 
need to explore their options. 

People  of ten use  the 
terms investing and saving 
interchangeably, but time 
frames and goals dictate the 
difference between the two.  
For example, you might want 
to invest together to achieve 

a long-term goal, such as 
your child’s education, but 
individually when saving for 
personal short-term goals.

  
Talk to a financial 
adviser:  
Earlier is always better when 
it comes to financial planning 

and investing.  Couples 
looking to plan their financial 
future together should seek a 
professional financial adviser’s 
help. This will ensure that you 
are on the same page and both 
involved in decision making, 
and can contribute to easing 
any tension. v   

To get help for anxiety or depression, visit your doctor who can refer 
to you a psychologist or psychiatrist if needed. You can also contact 
the SA Depression and Anxiety Group at 011 234 4837; the suicide 
emergency line at 0800 567 567; or Lifeline’s 24-hour helpline at 
0861 322 322.

Supporting 
colleagues 
with 
depression
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 The Ndlovu Youth Choir captured the world’s attention on America's Got Talent. 

SPORT, ARTS & CULTURE

Ndlovu Youth Choir 
inspires the nation
THE NDLOVU Youth Choir captured 
hearts across the globe during its recent 
performance on America’s Got Talent.

The Ndlovu Youth 
C h o i r  r e c e n t l y 
performed and ex-

celled on one of the world’s 
biggest stages - America’s 
Got Talent - in front of ce-
lebrity judges, thousands 
of audience members and 
millions of television view-
ers.

The choir blew everyone 
away with its incredible 
performance of  Vicky 
Sampson’s My African 
Dream, and South Africans 
are bursting with pride.  

Formed in 2009 under 
the Ndlovu Care Group, a 
Limpopo-based non-profit 
organisation, the choir is 
made up of teenagers from 
poor households. It was 
started as an after-school 
activity, where youth could 
escape their difficult home 
life with the power of music. 

“We are trying to assist 
chi ldren who do not 
have a voice, face or any 
representation. We thought 
that by forming a choir, they 
will represent themselves 
with their beautiful voices 
and talent. The fact that 
you are born into poverty 
doesn’t mean that you are 
poverty. You can grow out 
of that poverty if excellence 
is offered to you,” said Dr 
Hugo Tempelman, the CEO 
of Ndlovu Care Group. 

The choir received a standing 
ovation after its audition on 
America’s Got Talent, and 
received a solid ‘yes’ from all 
four judges – Simon Cowell, 
Howie Mandell, Gabrielle 
Union and Julianne Hough. 
Since then, the performance 
has been viewed over 4.5 
million times on YouTube. 

Choir member Sandile 

Majola says the choir has 
given his life purpose. “Before 
I got involved in the choir, I 
had no direction. I didn’t 
know who I was or what I 
was doing. I had no goal. It 
changed me, it made me a 
better person, and through 
music I learnt a lot. Through 

music there are now people 
looking up to me,” he said. 

Nathi  Mthethwa,  the 
Minister of Sports, Arts 
and Culture, congratulated 
the choir on its incredible 
achievement. “The group 
blew the audience and 
judges away. It showcased 

the beauty and diverse nature 
of South Africa and Africa as 
a continent. To you, young 
ones, continue to inspire and 
provoke thought amongst 
all and fly the South African 
flag high as you journey on 
into the next level,” Minister 
Mthethwa said. v   

Oscar takes top  
honours in Germany
A YOUNG South African choreographer has made 
a name for himself on the international stage.

Oscar Buthelezi (28) 
has  r isen from 
h u m b l e  b e g i n -

nings in Vosloorus to win 
three prestigious awards 
in one of the world’s top 
choreography competi-
tions.

Buthelezi returned home 
victorious from the 33rd In-
ternational Competition for 
Choreographers in Hanover, 
Germany, where he won a 
three-week scholarship with 
the Australian Dance The-
atre; the Audience Choice 
Award and the Jury Award 
– the main prize – for his 
dance piece ‘ROAD’, which 
has won numerous local 

and international awards. 
The piece tells the story of 

Buthulezi’s challenges and 
successes and he is hum-

bled and honoured to have 
won the awards, as he was 
competing against other 
world-class international 

choreographers. 
“I was very nervous before 

the awards, I was shaking. 
When I heard my name be-
ing called it was overwhelm-
ing and breath-taking.

“I am very grateful for all 
of the awards. They mean 
so much to me. Being cho-
sen by the audience shows 
their sense of appreciation. 
Winning the main prize is 
obviously a huge honour. 
But the scholarship is also 
going to be a great experi-
ence for me,” he said.

Buthelezi was trained at 
dance company Moving 
into Dance, in Mophatong, 
where he has worked as a 
choreographer and teacher 
for several years. 

“It has been a great jour-
ney. Smooth but hard. If you 
want to get something beau-
tiful, you need to work hard 
for it. I would love to thank 
Moving into Dance – it has 
taken me from the township, 
given me a chance to study 
and now to choreograph 

and teach,” said Buthulezi. 
Buthelezi’s trip to Ger-

many was funded by a 
crowdfunding campaign. 
“Thank you so much to all 
the people who joined in to 
sponsor me. If it wasn’t for 
you, I would not have this 
joy,” Buthulezi said. 

He hopes that other youth 
get to travel the same road 
to success. “I hope that what 
Moving into Dance has 
done for me also gets taken 
to other youth who want to 
dance or choreograph as a 
career.”

Moving into Dance CEO 
Nadia Virasamy said that 
Oscar’s achievements are 
proof that the company is 
on par with international 
standards.

 “Oscar’s achievement is 
obviously hugely celebrated 
because he is one of many 
successful dancers and cho-
reographers who have had 
the opportunity to be trained 
at Moving into Dance and 
perform professionally.” v   
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