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HIV=-positive

More Matshediso

rawing on her
experiences, an
HIV-positive

young woman is

educating people about
HIV. Her reassuring and
positive message is that
HIV can be treated and
also prevented.

Mpho Mbheki (31) believes
that South Africa can have
an HIV-free generation if
HIV-negative people avoid
infection and if people living
with HIV consistently take
their medication and don’t
infect others.

When she was 19, Mbheki
took an HIV test. She took
another two tests and got the
same result each time.

“I tested positive three
times in that year. I was

shocked, scared and in deni-
al. I just could not believe it
was true. I had a lot of emo-
tions. I thought my life was
over because [ was so young
and had never thought I
could be HIV-positive,” she
remembered.

“I think what scared me the
most was that I grew up in
Butterworth, in the Eastern
Cape, where people used
to think that everyone who
is HIV-positive got infected
because they were sleeping
around. It took me almost
two years to accept my sta-
tus. It was only after going
for another test in 2009 that I
got to accept my status,” she
said.

Mbheki said she worried
about using her antiretroviral
medication (ARV).

“I feared that my body
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woman fights
negative stigma

would be deformed, or
that I will either get
fat or lose a lot of

weight. I remem-
ber collecting
my medication
for three con-
secutive months
without drink-
ing it because
I was scared. |
went for a num-
ber of counsel-
ling sessions at
a local clinic and
started drinking
my medication,”
said Mbheki.

Eventually, she
told her family.

“I told my

parents first and
then I told my
sisters. They were
all shocked and asked
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me a lot of questions, but
they were very supportive
and soon accepted that I am
living with it. However, they
were not comfortable with the
fact that I wanted to go public
about my status. They feared
that I would suffer from the
stigmatisation surrounding
living with the disease, but I
told them nothing is going to
stop me,” she said.

Mbheki says she didn’t want
young girls to go through
the same things that she had
experienced. She wanted to
encourage them to learn as

much as they could about
HIV and how to protect
themselves. She also want-
ed to help those who were
HIV-positive to accept it.

A local non-profit organi-
sation (NPO) called We Care
approached her after her first
few public motivational talks
about living with HIV.

This gave her a platform to
reach bigger audiences. She
held public engagement ses-
sions in churches and schools
in her area. This encouraged
many young people to test for
HIV or disclose their status.

“I could not believe the feed-
back I was getting because I

thought people would be
harsh and judgemental, but
they were not, although they
were shocked to learn about
my story,” she said.

Mbheki said she thought
she would struggle to be in a
romantic relationship but she
needn’t have worried. Of all
the people with whom she had
relationships only one person
was HIV-positive, the person
who infected her.

Today she has a three-year-
old HIV-negative child.

“When I was ready to have
a child, I spoke to my partner
who knows about my status
and is HIV-negative and we

went on to have a child,” she
said.

Mbheki is the adherence
counsellor at Nozuko Local
Clinic in Butterworth. Her job
is to assist people who find it
difficult to commit to taking
their HIV medication .

Curbing new infections
Besides advocating safe sex
and encouraging HIV-posi-
tive people to get treatment,
the National Department of
Health supplies pre-exposure
prophylaxis (PrEP) to select
clinics to help prevent high-
risk HIV-negative people from
contracting the disease.

During the 9th South African
Aids Conference held earlier
this year, Deputy President
David Mabuza said according
to research, by the University
of Cape Town approximately
7.4 million South Africans are
HIV positive. Of these, about
4.9 million are on treatment.
Government aims to increase
this number by another two
million people by December
2020. O

For more information
contact the national AIDS
helpline at
0800 012 322.

Mpumalanga gets its
first high court

SOME OF THE DUTIES O (e new Mpumaanga Hah Court wil be to hear appeals from people
or organisations that are not happy with a Magistrates' Court decision.

Silusapho Nyanda

esmond Mokoe-
na (28) from Ha-
zyview in Mpu-

malanga is delighted
that the province finally
has its own high court in
Mbombela (Nelspruit).
For the past 25 years,

Mpumalanga was the
only province without a
high court.

The nearest high court was
in Pretoria, which made ac-
cess difficult and costly.

“This is a really good thing
for the people in the prov-
ince. This will allow people
and those wanting to support
them to go to the court. In the
past, one of my relatives had
an estate-related dispute with
her in-laws and we were not
able to be there for her as the
matter sat in Pretoria,” he
said.

Mokoena said having the
court in Mpumalanga’s com-
mercial hub means that peo-
ple who work in Nelspruit no
longer need to miss work to
go to court.

The court was also designed
to protect the identities of
victims of Gender-Based
Violence (GBV), so that they

can access the justice system
without fear.

Mokoena said that the high
rate of GBV and violent
crimes in society necessitated
having the court nearby to
deal with such matters.

“Until now, citizens whose
matters fell outside the ju-
risdiction of the local mag-
istrate’s courts had to obtain
relief in the high court in
Pretoria. This caused consid-
erable inconvenience, delays
and financial hardship,” said
President Cyril Ramaphosa
at the court’s official opening
recently.

The court building has 12
courtrooms, including aroom
specifically for use by special-
ised high courts such as the
Labour Court and the Land
Claims Court. The President
said the court will also help
strengthen the work of the
Family Advocate’s Office.O
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FROM THE UNION BUILDINGS

he three life sen-
tences handed
down to the rapist

and killer of UCT student
Uyinene Mrwetyana by the
Cape High Court are befit-
ting of this heinous crime.
The life sentences serve
the cause of justice and
must act as a deterrent to
men who rape and kill the
women of our country.

We remain firm in our re-
solve that a life sentence must
mean life. Those who commit
crimes against women and
children must know that they
will be caught and tried, and
that our courts will act firmly
against those found guilty.

The pain we felt as a nation
at the brutal killing of Uyinene,
of Jesse Hess, of Leighandre
Jegels, of Janika Mallo and of
the many other slain women
and children remains fresh. We
dare not rest.

The violence perpetrated by
men against women remains a
scourge and national crisis that

we must act urgently to end.

The Emergency Action Plan
to deal with the scourge of
gender based violence that I
announced at a special joint
sitting of Parliament in Oc-
tober is being implemented.
The women of our country
demanded that financial and
other resources should be
made available to address this
national crisis. I directed that
government should respond
the call that had been made by
the women of our country. The
government has responded.
The responsible government
departments have together
reprioritised R1.6 billion for
the plan to be resourced and
implemented.

The plan focuses on im-
proving access to justice for
survivors of violence and pre-
vention campaigns to change
attitudes and behaviour. It
involves measures to strength-
en the criminal justice process
and to prioritise the creation
of economic opportunities for

"NOW IS THE TIME FOR ALL OF US TO
WORK TOGETHER, IN HONOUR OF
NELSON MANDELA, TO BUILD A NEW,
BETTER SOUTH AFRICA FOR ALL.”

#SendMe
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women who are vulnerable to
abuse.

I have directed that I be
given weekly reports on the
implementation of the plan.
There has been notable pro-
gress on a number of aspects
of the plan.

We are on track to achieve
our target of establishing 11
more sexual offences courts by
the end of the current financial
year. A new Sexual Offences
Court has been opened in
Sibasa in Limpopo and eleven
regional courts across all prov-
inces have been identified for
upgrade.

To protect the rights and
dignity of child survivors and
mentally disabled survivors,
CCTV systems have been up-
graded at 38 regional courts.
I recently opened the High
Court in Mpumalanga and
I was pleased to see that the
court has the appropriate fa-
cilities to protect the rights and
dignity of child survivors and
mentally disabled survivors.
Such facilities allow testimony
to be given without having
to face assailants in an open
courtroom.

We are in the process of estab-
lishing three new Thuthuleza
Care Centres centres in the
Eastern Cape, KwaZulu-Na-
tal and Gauteng. Provinces
are identifying under utilised
buildings that can be refur-
bished and used as shelters.

Clearing case backlogs
is a priority. The National
Prosecuting Authority is im-
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plementing a 100 day rapid
results approach to speed up
case turnaround times. Courts
with significant backlogs in the
North West, Eastern Cape and
Limpopo have been identified
for roll-out.

National and provincial
24-hour call centres to deal
with complaints against po-
lice officials, prosecutors and
magistrates on gender-based
violence and femicide cases
are now up and functioning.
We are working to reduce the
GBYV case backlogs at forensic
laboratories and are develop-
ing a tracking mechanism that
will be rolled out in January
2020.

The SAPS has allocated 312
new recruits currently under-
going basic training to the
Family Violence, Child Pro-
tection and Sexual Offences
Units. To date, 7,000 rape evi-
dence collection kits have been
distributed to police stations
across the country. A project
to reopen unresolved murder
and sexual offences cases (so-
called cold cases) will soon
be operational. It has already
begun in the Eastern Cape.

Government employees who
work with children and men-
tally disabled persons are be-
ing vetted against the National
Register of Sex Offenders. To
date, 1,222 officials have been
vetted, including prosecutors
and members of the SAPS.

Legislative reform is un-
derway to tighten conditions
around bail and sentencing for

Crimes against women and
children will be prosecuted

perpetrators of gender-based
violence, as well as provisions
that extend the protection af-
forded to women and children.

We are rolling out an edu-
cation, awareness and pre-
vention campaign on various
media platforms. This includes
providing information on how
to access the Thuthuzela Care
Centres and the gender-based
violence command centre.

The women of our country
are tired of living in fear. It is
their rightful expectation that
they should be protected from
violence, and that perpetrators
of such acts should be impris-
oned.

I have taken personal respon-
sibility to ensure the emergen-
cy plan is implemented, and
I will provide our citizens
with regular reports on our
progress.

Gender-based violence is not
a problem of the rich or the
poor. It is not a problem of the
townships or the suburbs or
the villages. It impacts us all,
and we have had enough of its
deeply harmful effects: broken
families, ravaged communities
and lives destroyed.

Our success depends on the
involvement of each South
African. It is a responsibility
none of us should abdicate.
We must all get involved. Let
us not look away.

Let us work together, in the
words of the Freedom Charter,
‘sparing neither strength nor
courage’ to eradicate this evil
from our country. @
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Women fight
for right to safety

Dale Hes

n South Africa women

often struggle to find

access to the justice
system. In cases of Gen-
der-Based Violence, a lack
of financial resources and
access to quality legal ser-
vices works against many
women.

For more than 20 years, the
Women’s Legal Centre (WLC)
has fought for the rights of
marginalised women. An
all-women team of advocates,
attorneys and other legal pro-
fessionals works in various ar-
eas, including the prevention
of violence against women.

“We have a regular and free
service where women can
come into our offices or call us
to receive free legal advice. We
also coordinate two free legal
advice clinics in Khayelitsha
and at the Cape Town Magis-
trates” Court. If we are unable
to assist women, we refer them
to the relevant government de-
partment, non-governmental

organisation, law centre or
court,” explains WLC Director
Seehaam Samaai.

“In South Africa, women
face grave violations of their
rights to safety and dignity,
which impacts negatively on
women and society at large.
We attend to cases that com-
bat the infringement of these
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rights, and improves the access
of women and (girl) children
to state protection from vio-
lence, particularly sexual and
domestic violence,” Samaai
says.

The centre has achieved a
number of victories in the
courtroom which have ad-
vanced women’s rights and

played a role in strengthening
the legal system to crack down
on GBV.

In 2017 and 2018, the WLC
wasinvolved in the case against
alleged sex offender Sidney
Frankel. The court confirmed
a change in the Constitution,
which allows sexual offenders
to be prosecuted 20 years af-

ter offences were carried out.
Frankel was alleged to have
sexually abused a number of
children in the 1970s and 80s.
In 2018, with the assistance of
the WLC, a landmark ruling
was made in the case, when
the court ruled that section 18
of the Constitution was uncon-
stitutional, and that all sexual
offenders should be allowed
to be prosecuted more than 20
years after an offence is carried
out.

The WLC was also involved
in developing regulations for
the establishment of sexual
offences courts.

Advocate Bronwyn Pithey,
head of the Violence Against
Women programme, said that
the centre’s programme will
continue holding the state
accountable to address the
high levels of violence against
women in South Africa.®

To contact the Women’s
Legal Centre, call 021 424

5660 or email info@wilce.
co.za.

Silusapho Nyanda

exual intercourse
with another person
without mutual con-
sent is rape, says South Af-
rican Police Service (SAPS)
spokesman Vish Naidu.

He says the law classifies it as
rape even when the people in-
volved are lovers or a married
couple.

“Rape is having unlawful and
intentional sexual intercourse
with a male or female without
his or her consent,” says Naidu.

Consent is important in deter-
mining whether rape occurred.

Brigadier Vuyelwa Pudumo
of the SAPS Family Violence,
Child Protection and Sexual
Offences (FCS) units says: “If
the complainant [whether male

or female] says no to sexual in-
tercourse it means no consent
was given. Itis all about wheth-
er consent was given or not."

Rape explained

Naidu said that even if the
perpetrator was invited into

the home of the victim as long
as there is no consent it is rape.

-
e

“It doesn’t matter whether
they have known each other
for 10 or 15 years. If there is no
consent then that is rape."

He said that even if a couple
had initially started having
sexual intercourse and one
changed their mind mid-act
it was rape if the other person
insisted on continuing. It is
sexual assault when someone
insists on having sex but no
genital penetration occurs.

A rape conviction can mean
a minimum sentence of 25
years’ imprisonment or a life
sentence.

After being raped a victim
must not bath or shower. This
is to preserve DNA evidence
left by the rapist. Report the
rape at the nearest police sta-
tion as soon as possible.

“There is no time frame
however it is crucial to report
within 72 hours for collection
of evidence,” Pudumo said. O

To report rape or sexual
assault call the SAPS on

10111 or go to the nearest
police station.
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Preventing HIV with PrEP

Dale Hes

outh Africans'
chances of contract-
ing HIV have been

drastically reduced, thanks

to the Pre-Exposure Proph-
ylaxis (PrEP) programme
currently being rolled

out by the Department of
Health (DOH).

South Africa become the first
country in sub-Saharan Africa
to approve the use of PrEP.

PrEP is a combination of
two HIV medications, which
should be taken daily to pre-
vent HIV infection.

What is PrEP?

PrEP can be explained a little
better by breaking down each
word of the name;

Pre = before
Exposure = coming into
contact with HIV

Prophylaxis = treatment
to prevent an infection from
happening.

HIV-negative people from
high risk groups can use PrEP
to avoid being infected with
HIV.

Why was PrEP
introduced?

The World Health Organiza-
tion (WHO) first approved the
treatment in 2015. The WHO
recommended that people
with a substantial risk of HIV
infection should use PrEP dai-
ly as part of a combined HIV
prevention strategy. When
taken correctly, the treatment

has been 99 percent successful
in reducing the risk of getting
HIV.

Government recognised the
value of adding this proven
prevention method to the
other extensive programmes
in place to combat the disease.

South Africa has one of the
highest HIV and AIDS bur-
dens in the world.

The DOH firstrolled out PrEP
to 11 clinics in five provinces in
2016. The rollout has been pro-
gressing steadily, with about
36 000 people now receiving
PrEP treatment.

Who should take PrEP?

PrEP treatment is an option
available for people who find
themselves at risk of possibly
contracting HIV. The DOH
has identified several groups
of people who are most vul-
nerable:

Sex workers

The department has estimated
that 20 percent of the approx-
imately 350 000 people who
are infected with HIV every
year are connected with sex
work. Female sex workers are
especially at risk, with 33
percent of them being infected
with HIV by the age of 24,
while as many as 80 percent are
infected after the age of 25. The
department said that these high
rates confirm the urgency of us-
ing PrEP amongst members of
this group, especially because
of issues such as high rates

of Gen-
der-Based
Violence and

rape, and a lack

of legal protection.
Several PrEP rollouts
have been completed or are

underway in areas where sex
workers operate.

Girls and young women

Girls and women between the
ages of 15 and 24 are also at risk
of contracting HIV. This is due
to several reasons including
having sex with older infected
men, low condom use, limited
power in controlling safe sex
practices, and sexual and Gen-
der-Based Violence.

Men who have sex with
men

The department notes that
men who have sex with other
men are especially at risk be-
cause they may also be involved
in other risky behaviours such
as injecting drugs and selling
sex. In trials, it has already been
proven that offering PrEP to
these groups has shown the
largest impact in preventing
HIV infection.

Sexual partners of
HIV-positive people
Some couples find themselves
in a situation where one
partner is HIV-positive and
the other is negative. In many
cases, this can occur with-
out either partner
knowing that one
of them is
HIV-pos-
itive.

27

Providing antiretroviral
treatment to the infected
partner can reduce the risk of
transmission by 96 percent,
while PrEP for the uninfected
partner can reduce their risk
by 75 percent.

Does PrEP have side
effects?

Some people may experience
side effects when they start
PrEP. The most common side
effects include:

. Nausea

. Headache

. Tiredness

o Diarrhoea

o Depression

o Abnormal dreams

. Vomiting

. Rash

. Problems sleeping
J Changes in appetite

In most people, these side
effects go away after a few
weeks.

Where can you get
PrepP?

Free PrEP is currently avail-
able at 108 sites around the
country. O

For more information
logon to, www.myprep.
co.za. You can also call

the National HIV and
AIDS Helpline toll-free

at 0800 012 322.

*This information was supplied
by the National Department of
Health

DID YOU KNOW?

The Department of
Health makes it clear
that PrEP should not
completely replace
other effective and
well-established HIV
prevention techniques.
PrEP studies have

all been based on a
combined approach to
prevention, including
regular testing and use
of condoms and other
contraceptives. These
should still be used
with PrEP treatment.




Let’s talk

about sex baby

Silusapho Nyanda

ratilwe Moerane
(19) learnt at the
age of 17, when she

gave birth to her son Keit-

umetse, how difficult being
a young mother is.

She said the pregnancy shat-
tered her dreams.

Motherhood meant she had
to leave school in Grade 10 so
that she could look after her
son. Moerane said: “Having
to drop out of school ,I had to
hustle hard to provide for my
son.”

Although Moerane regrets
having sex at a young age, she
does not regret being a parent
to her son, Keitumetse.

"Motherhood has taught me a
lot of valuable lessons."

She advises other teenagers
to avoid having sex. Moerane
said if teenagers have sex they
have to use contraceptives.
These are freely available at
government health facilities.

“When you go to the clinic

to get contraceptives society
will sometimes shame you,
but you must remember that
you are doing it for you.

“Both boys and girls are
responsible for using contra-
ception, such as condoms to
protect themselves against
pregnancy and illnesses,” she
said.

Let’s Talk Prevention of
Early and Unintended
Pregnancies
The Department of Basic Ed-
ucation (DBE) and the United
Nations Educational, Scientif-
ic and Cultural Organization
(Unesco) have launched the
Let’s Talk Prevention of Early
and Unintended Pregnancies
(EUP) campaign.

It aims to make schools
the foreground in the fight
against teenage pregnancy
and the spread of HIV in
adolescents.

Unesco’s National Pro-
gramme for Health and HIV

Coordinator Buyiswa Mpini
said the campaign works
with schools to teach pupils,
from adolescence, about the
risks posed by unpro-
tected sex.
“The pro-
gramme
works
with
schools to
teach
teachers
about e
how to :_—""H"*"“'\:.. ,,/f"
engage —-ﬁ:::
the
topic of
EUPs
and
sex-re-
lated
lessons,”
said Mpini.
Schools
interested in
joining the pro-
gramme can
contact the
Department

of Education or Unesco.O

DID YOU KNOW?

Public healthcare
clinics make counsel-
ling and contraceptives
freely available.
Contraceptives include:
Condoms

Hormone patches that
thicken cervical mucus
to stop sperm from
entering a woman’s
womb

Oral contraception,
also known as the pill.
Women can be injected
with Nur-Isterate

and Depo Provera
every two months, or
Petogen (DMPA) every
three months.

An intrauterine device,
also known as the loop,
can prevent pregnancy
for about five years
and can be removed at
any time.

The IMPLANON contra-
ceptive is placed under
the skin on the inside
of the upper arm.

M Oratilwe Moerane
with her son
Keitumetse.

Twins tackie HIV and Aids stigma

KNOWLEDGE IS POWER. /' —\ and ADS-posiive diagnosis doesn't have 1o be treated as
negative news. With the right counselling and treatment, you can live a healthy life for many years.

More Matshediso

wins Thula and
Ntokozo Mkhize
(34) co-founded the

Good Stories Campaign in

2010. It's a campaign that
documents HIV and AIDS
good news stories.

They started the campaign
after Thula tested positive for
HIV.

Ntokozo, who is the official
spokesperson of the Good
Stories Campaign, told
Vuk'uzenzele that their initi-
ative has affected thousands
of lives.

“My twin brother tested
HIV-positive in 2009 ... When
he found out about his status
I guess, like everyone else, he
thought he would die soon.”

Ntokozo said they acknowl-

with HIV.

edged that people were dying
from HIV and AIDS-related
diseases but felt it was imper-
ative to share positive stories
about living with HIV.
“Thula decided to go on a
spree to find stories of people
living positively with HIV.

The more people he found the
stronger he became mentally,”
said Ntokozo.

The Mkhizes launched a
website called Good Stories
(www.goodstories.org.za)
where they publish good
news stories collected from

people living with HIV.

“The main idea was to
change the way people view
and experience HIV and AIDS,
and to prove that there is life
after discovering that you are
HIV-positive,” he said.

“Our vision is to create
an environment or com-
munities where people can
get tested and comfortably
reveal their statuses without
being judged, discriminated
against, expected to get sick,
lose weight and imminently
die. We want to eradicate the
stigma associated with HIV
and AIDS,” he said.

After a couple of years, they
decided to hold monthly
interactive sessions where
people could talk about dif-
ferent issues relating to HIV
and AIDS.

“People think testing is
something that you do for
someone else. This is some-
thing that you do for you, be-
cause if you know that you are
HIV positive you are able to
treat the virus and to protect
the person you have sexual
relations with,” he said.O®

DID YOU KNOW?

If you feel you would
like to share your good
story about living with
HIV and AIDS, you can
contact Good Stories by
dialling 079 696 3386
during working hours
or send a WhatsApp
message.




SA INVESTMENT CONFERENCE

New investments
committed to
South Africa

SOUTH AFRICA

® INVESTMENT CONFERENCE

Accelerating Economic Growth by Building Partnerships

Allison Cooper

he commitments
made at the first
and second South

Africa Investment Con-

ference have placed South
Africa firmly on the path
to achieving its ambitious
target of securing R1.2 tril-
lion in investments over
five years.

President Cyril Ramaphosa
confirmed this during his
closing remarks at the Sec-
ond South Africa Investment
Conference, which took place
at the Sandton Convention
Centre in Johannesburg from
5 to 7 November 2019.

The President first an-
nounced the investment con-
ference initiative in his 2018
State of the Nation Address
and the first conference was
held shortly thereafter.

At the opening of the 2018
conference President Rama-
phosa announced govern-
ment’s objective to raise R1.2
trillion in new investments, to
address low economic growth
and reduce unemployment.
Local and international in-
vestors heeded the call, with
just under R300 billion in

g L

investment announcements
secured.

This year’s conference
saw another R363 billion in
investment commitments
made to South Africa. “We
also received indications of a
further R8 billion in planned
investments that are subject to
regulatory or company board
approvals. This commitment
of investments of R371 billion
is 17 percent higher than the
commitments made last year,”
the President confirmed.

“It is estimated that these
investments will lead to the
creation of 412 000 direct jobs
over the next five years. This
does notinclude the hundreds
of thousands of indirect jobs
that will be created through
allied linkages to these invest-
ments,” he said.

Of the 31 projects announced
last year, eight have been
completed and 17 are in the
construction or implementa-
tion stages. This represents
R238 billion of the invest-
ments that were announced
in 2018. “It is gratifying to see
the commitments made at
this conference last year ma-
terialising in the form of new
factories, production lines,

P e

‘It 1s estimated that these
investments will lead to
the creation of 412 000
direct jobs over the next

five years.

products, services and jobs,”
said President Ramaphosa.

Investment needed

The conference brings leaders
from business, government
and the investment commu-
nity together to forge rela-
tionships and explore ways
to reignite growth in South
Africa.

“Over the past decade our
economy has barely grown,
investment has dwindled and
the rate of unemployment has
increased. We are still feeling
the effects of several years of
state capture and corruption,
the erosion of important
public institutions and the
resultant policy malaise,” said
President Ramaphosa.

“It is for this reason that
government reached out to

our social partners to forge a
new compact for growth and
development. And it was
through this collaboration that
we identified several major
issues we must address to
achieve the economic recovery
that we all seek,” he added.

The President confirmed that
progress has been made in
implementing policy reforms
that he spoke about at the 2018
conference, which has created
policy certainty, consistency
and predictability for inves-
tors and citizens. “Central to
our efforts to ignite growth
and create jobs is an ambitious,
execution-oriented industrial
strategy, founded on partner-
ships between government,
labour and industry,” the
President explained.

At the 2019 conference, mas-

terplans were signed for the
poultry and clothing, textile
and footwear industries. “This
will lead to the giant retailers
in our economy increasing
local procurement, invest-
ment and job creation,” the
President confirmed.

As a major boost to man-
ufacturing, localisation and
job creation, nine companies
have confirmed their intention
to set up factories by January
2021. “This will entail an in-
vestment of R3.6 billion and
the creation of 6 700 direct
jobs, consolidating South Af-
rica’s position as the auto-hub
of the African continent,” the
President said.

Presidential
Investment Envoys

The President said that the
progress that has been made
since the 2018 conference
owes much to the hard work
of the four Presidential Invest-
ment Envoys he appointed to
spearhead government’s ef-
forts —Jacko Maree, Phumzile
Langeni, Trevor Manuel and
Mcebisi Jonas.

“I wish to express my pro-
found gratitude to them for the
dedication and determination
with which they have under-
taken this task,” said President
Ramaphosa. To strengthen
this work, the President has
appointed additional special
envoys to focus on specific
investment areas, namely Jeff
Radebe, who will focus on oil
and gas, and Derek Hanekom
and Elizabeth Thabethe, who
will focus on tourism.

“The investments are a clear
vote of confidence in the South
African economy and a re-
sponse to what it can offer. But
more importantly, it is a sign
of confidence in the future of
our country and the belief that
the South African economy is
poised for growth going into
the future,” the President
said.® SAnews.gov.za
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he South Africa Investment Conference
generated investment commitments

by South African and international

investors of about R363 billion.

This annual conference was held from 5to 7

November 2019 and aims to attract

R1.2 trillion in new investments over five years.
The conference took place under the theme
‘Accelerating Growth by Building Partnerships:

The gathering also aimed to revitalise the

country’s investment goals. Below is a map of
where different businesses will be ploughing
their money and creating the much needed

jobs for South Africans

President
Cyrll Ramaphosa
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Solar energy has
a bright future

Southern Africa has abundant sunshine
that can be used to provide electricity. Solar
power is especially suitable for communities in
rural areas. A local company is proving how it
can help disadvantaged communities.

Sihle Manda

ower outages in
South Africa have
had a wide-rang-

ing impact on the coun-

try’s fragile economic
growth prospects.

In times of unreliable power
supply, consumers are often
left to scour for alternatives.
These are generally unaf-
fordable.

Lamo Solar, black-owned
solar energy company based
in Fourways Gauteng, re-
ceived a stamp of approval
from President Cyril Rama-
phosa who recently lauded
the six-year-old company’s
innovative business.

Speaking on the sidelines
of the second South Africa
Investment Conference held
in Johannesburg recently, the
company’s Chief Executive
Officer and co-founder,
Tshibvumo Sikhwivhilu (30),
outlined what the company

aims to achieve.

Energy for rural
communities
Lamo Solar provides
robust, cost-effective
solar photo-voltaic
(PV) energy solu-
tions that provide
electricity to
beneficiaries when
Eskom cannot meet
demand.

“Lamo Solar was
founded with the
sole intention of in-
creasing access to
electricity to pre-
dominantly rural
parts of not only
South Africa but
also Sub-Saharan
Africa,” explained
Sikhwivhilu.

The business
was founded
in 2013 as
a spin-off

' 5%

from a final

year project with friend and

business partner, Elmond

Khoza. The two electrical en-

gineering students

today employ

12 people -

six of them
women.

“What

gives us

a good

competitive

advan-

B,
|
I'b
1

Tshibvumo
Sikhwivhilu

tage over other competitors
in other parts of the world in
the sector is that South Africa,
and Africa as a continent, has
some of the best sun radiation
compared to other parts of the
world,” he said.

“It gives us a favourable
advantage using the very
same technology that exists
in Europe or Asia, but being
applied in conditions that are
better suited than they were
designed or manufactured.
That is where we source our
competitiveness from. We are
operating in a very conducive
environment. Our resource is
the sun, which is abundantly
available on the Africa conti-
nent.”

Affordable access

With South Africa’s rural
populace largely poor, af-
fordability has been a point
of distress for Lamo Solar,
but it has a solution. It just
needs financial backing, said
Sikhwivhilu.

“Solar technology, as an
outright purchase, is quite ex-
pensive. Very few people who
are driving cars today would
be able to drive them if they
had to buy them outright. We
can drive cars because there
very unique tailored payment
models which are allowing
you and me to afford to buy
our cars over a period of
time,” he said.

A similar model, he said,
needs to be adopted in the
sector.

“The reason we are here
at the investment con-
ference is to be able to
"\ raise enough capital
~  sowecansell oursys-
tems over time and,
in some instances,
sell the benefit of
our system and
not necessarily the
technology. We
are the technol-
ogy experts and
we are comfortable

-i ¥ with how it works,

but not everyone wants to
know how a solar (system)
works.”

The company also provides
training in the renewable
energy sector, specifically in
the design, installation, main-
tenance and operation of solar
solutions.

German development
agency lends
assistance

“The early days were much
more challenging than to-
day. But things have begun
to pick up, owing to the
bold policy framework and
shifts pronounced by gov-
ernment,” he said.

This year alone, the com-
pany completed a solar-PV
mini-grid that electrified 70
households in Upper Blink-
water in the Eastern Cape.

This project was imple-
mented with the support of
the Eastern Cape Provincial
Government and the Ger-
man Development Agency,
GIZ. The project saw the
homes, 90 percent of which
rely on social grants, receive
electricity at cheaper rates.

To recover the cost, Lamo
Solar has partnered with the
Raymond Mhlaba Munici-
pality, which sells prepaid
solar electricity vouchers to
households connected to the
grid.

According to its website,
the company has installed
more than 10 000 solar mod-
ules.

South Africa
Investment
Conference

Addressing delegates at
the conference, President
Ramaphosa emphasised the
importance of government
and public sector support
for SMMEs.

“Many, if not most, small
and medium businesses
already make use of tech-
nology products in their
businesses, and are actually
making tech their business-
es. Every day, our SMMEs
are demonstrating out-of-
the-box thinking in business
skills,” he said.

This, he said, must be
matched by similar out-of-
the-box thinking in SMME
funding at a time when we
have to scale up support, but
with limited and even fewer
resources. O SAnews.gov.za



AFRICA INVESTMENT FORUM

\11

'$41bn investment

he African De-
velopment Bank
(AFDB) has re-

vealed that the Africa
Investment Forum (AIF)

has netted 52 projects
worth $41 billion in in-
vestment.

The AIF took place recently
in Sandton, Johannesburg.

A beaming Akinwumi
Adesina, the AFDB Presi-
dent, said the investments
were a clear indication that
Africa is fertile ground for
investment.

“We’ve had an incredible
event. We had 2 221 par-
ticipants coming from 109
countries, 48 of those from
the continent and 61 from
outside Africa. You came and
you voted for investment in
Africa,” said Adesina.

He heaped praise on the
South African government
for successfully hosting the
event, saying the country
was not only a great place to
visit, but also a great desti-
nation for business.

This year’s instalment saw
major deals concluded. These
included the $600 million
cocoa field deals in Ghana,
a $58 million Alecia Equity
Fund for Women and the
$2.6 billion Accra Skytrain
investment.

Out of the 56 transactions,
52 secured investment inter-
est, totalling $41 billion, an
increase from last year’s $38
billion.

The investments cover pro-
jects in 25 African countries.

African citizens to
benefit

Adesina added that invest-
ments ploughed into African
economies should trickle
down to its underdeveloped
communities.

“[People] want electricity,
water and better housing...
It’s great that we have sealed
the deals but beyond that, we
have to make sure that the
projects deliver and meet the
needs of those we are here
to serve.”

“We continue to work hard
to ensure that we put what
Africa needs behind all the
investments. We need to be
a thriving continent at the
edge of investor confidence,”
Adesina said.

Investors, he said,
are mindful of
their collective
responsibility

to make sure
that
work.

things

“What you see
here is partnership

s for Africa

"We want to make sure
that the lives of Africans
are Improved drastieally:

for investment in Africa.
From project promoters,
project developers, project
sponsors to the investors -
it’s all about partnership for
investment in Africa.”
Platforms such as the AIF
are not just about investment
but also about making an
impact on development.
“We want to make sure
that the lives of Africans are
improved drastically. We
want to reduce inequality in
Africa, not just for a few - it
has to be for everybody. It is
a collective responsibility for
everybody to make sure that
we deliver,” Adesina said.
He urged investors to make

the deals materialise.

Reaping rewards
Adesina added that the in-
vestments concluded during
last year’s AIF Forum have
since been realised.

“Africa is ready to absorb
more investments,” he said.
“The risk perceptions from
the continent, while high,
are often exaggerated. And
they do not often match
what data shows and return
performance on investment.

“A lot of progress is being
made with a highly-dedicat-
ed team of partners working
around the clock to acceler-
ate the financial closure of

investments,” he said.

Among these was the $500
million Africa Infrastruc-
ture Investment Fund and
$175 million for the Capital
Guarantee Fund for Inves-
tors. In South Africa, the
beef agro-processing project
sought and secured $300
million.

“The Alicia Identity Fund, a
private equity fund targeting
women businesses, sought
$72 million — it was secured,”
he said.

Among the many success-
fully rolled out projects was
the Mara Phone factories in
South Africa and Rwanda.

“The AIF is not a talk shop.
We deliver on concrete
transactions. Our teams are
working hard and on target
to reach financial closure of
several investments before
the end of their year. We
promise, we deliver,” he said.

The AFDB, he said, is more
than ever geared up to help
grow investment on the
continent. @ SAnews.gov.za

J




12

NPO’s garden gives hope

to Cape community

A TOWNSHIP-BASED ' ~O s spreadng peace and hope througn its empowerment programmes,
food garden and soup kitchen, which plays a critical role in addressing hunger in its community.,

Silusapho Nyanda

esidents of Mfuleni
township in the
Western Cape have

seen a reduction in crime,

thanks to Women of Peace’s
food security and organ-

ic vegetable production
project.

The non-profit organisation
(NPO) also contributes to
community development
through skills training for
women and supports un-
employed youth and school
children.

Women of Peace’s Garden
Co-ordinator Zoleka Gomo
(45) said in the past, crime
and substance abuse was
rife in the area, with even
its own community centre
being vandalised on several

Dale Hes

he much-loved San-
ta Shoebox Project
will spread more

than just joy to thousands

of children this festive
season.

Almost one million children
have benefitted from the pro-
ject since 2006.

The Santa Shoebox Project
reaches over 1 000 facilities

U, N5

of Mfuleni, Northern Cape.

Il Women of Peace’s Garden Project flourishing in the township

da

occasions.

“We decided to start a
soup kitchen to feed the
community and saw an end
to the burglaries because, in
most cases, crime is borne of

in South Africa and Namibia
yearly.

This year the Santa Shoe-
box Project and independent

publishers, Hero in My Hood,
created an activity book that
educates children about bul-
lying and violence against
women and children.

The activity book was de-
veloped with psychologists,
doctors, social workers and
gender activists.

poverty,” she said.

The soup kitchen serves
children from the community
who benefit from the NPO’s
after-care programme, youth
who participate in its skills
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“We chose freestyle soccer as
the theme as it is an activity
that is traditionally seen as for
boys, but one in which girls are
just as active,” said Hero in
My Hood Co-founder Mandy
Lomberg.

“You will see many clues
throughout the book that
challenge gender stereotypes.
In our story the children of a
neighbourhood come together

Santa
Shoebox says
no to violence

training programme and poor
families in the community.

Gomo’s food garden
supplies the produce needed
to sustain the soup kitchen.
Organic spinach, cabbage,
carrots, onions and beetroot
are produced on a 0.020
hectare patch of land and,
according to Gomo, 95 people
are fed each day.

The garden has flourished
with a little help from the
Western Cape Department of
Agriculture, which donated
seeds, shade nets and an
irrigation system that has
helped them during times of
drought.

The NPO’s community up-
liftment programmes include
arts and crafts, embroidery,
ballroom and Latin dancing,
reading and homework

as themselves and shine as a
team, ‘The Freestyle Stars’,”
she said.

Lomberg added that the
book encourages children to
‘tell” and to ‘talk’, breaking
the silence that allows negative
behaviour to continue. The
story guides the children to
find something that they enjoy
and can do well, to help build
self-esteem.

“The Santa Shoebox Project
is very proud to have collabo-
rated with Hero in my Hood
on their book about bullying
and gender-based violence",
said Santa Shoebox Project
CEO Deborah Zelezniak.

The Santa Shoebox Project
allows donors to choose their
child by name, age, gender and
area.

“The items we specify for

study areas, chess and sports,
explained Gomo.

“The skills development
programmes have helped
some of the youth find jobs
and also helps keep them
occupied and away from
social ills,” she said.

She added that at any given
time, 20 to 30 people take
part in skills training courses
and, they are fed by the soup
kitchen.

Women of Peace was started
in Johannesburg in 1976
with the aim of assisting the
disadvantaged, Gomo said.

Gomo was this year hon-
oured at the Female Entrepre-
neur Awards hosted by the
Department of Agriculture,
Forestry and Fisheries,
winning the Best Subsistence
Producer prize. O

each shoebox are toothpaste,
toothbrush, soap, facecloth,
sweets, school supplies, a toy
and an outfit of clothing. These
are items of upliftment, em-
powerment and self-esteem,”
said Zelezniak. O

Every April, the Santa
Shoehox website opens
for applications from
facility caregivers at
places like creches,
schools, places of
safety and community
groups. Apply at www.
santashoehox.org.za.
WhatsApp or SMS 076
491 2407 for more
information.



Chairperson of the MDB Thabo Manyoni

In an effort to maximise

active public participation in
demarcation processes, the
Municipal Demarcation Board
(MDB) is pulling all stops to
promote and encourage active
public participation in the ward
delimitation process ahead of
the 2021 Local Government
Elections (LGE).The nation-wide
public consultation sessions will
commence in February to April
2020.

The MDB delimits wards for the
purpose of local elections after
consultations with the Independent
Electoral Commission (IEC).

The ward delimitation process
(#WardDelimitation2020) is
regarded as a crucial step towards
deepening local democracy and
promoting spatial transformation
within communities. The process
followed after consultation with
the IEC, is sequenced as follows:
(i) the Minister of Cooperative
Governance and

Traditional Affairs

(CoGTA) publishes

the formulae

for determining

the number of

councillors for

different categories

of municipalities,

(i) the MECs

responsible for

local government

use the formulae

to determine and

publish the number

of councillors

for respective

municipalities

in particular

provinces, in this

regard, the MEC

may deviate from

the formulae

determined by

the Minister as provided for in
legislation, (iii) MDB determines
and confirms the number of wards
by dividing the published number
of Councillors by two and further
calculates the norm that defines a
ward for all municipalities.

“We appeal to all community
members to make inputs on

the first draft sets of wards and
provide proposals on how their
wards should be created.” When
we announce the final wards

in July 2020, we should have

the comfort of knowing that

the process was transparent
and decisions taken have,

as far as possible, embraced
inputs from our stakeholders
and communities,” said Thabo
Manyoni, Chairperson of the
Board.

It is important to note that the
MDB has no influence in the
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determination of the formulae and
the number of councillors in a
municipality and therefore cannot
increase or reduce the number of
Councillors determined by MECs,
and appeals to stakeholders not
to make representations to the
MDB to change the formulae,
increase or decrease the number
of Councillors or the number of
wards.
As at end of October 2019,
all provinces i.e. MECs have
published the number of
Councillors, and this enabled
the MDB to commence with
the technical sessions with
municipalities, the process which
culminated in the successful
conclusion of the first draft sets
of wards by mid November 2019.
Stakeholders can obtain copies
of the draft sets of wards with
corresponding maps from their
respective municipalities, to
prepare their inputs
for the consultation
process in February-
April 2020.
Why should wards
be delimited or
configured every
local government
elections?
Ward boundaries
require to be
configured
before each
local government
elections. This is
necessitated by the
various factors such
as changes in the
number of registered
voters due to either
migration of people
or new registered
voters; changes in the number of
councilors, etc.
During the 2016 local government
elections there were 4392 wards
in the country, indications are
that there will be an additional
76 wards bringing the total of
wards to 4468 for the 2021 local
elections.
The MDB calls on all community
members to take action and
be part of the process to
configure their wards when the
public consultation sessions
commence in Feb-April 2020.
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THE DEPARTMENT OF JUSTICE AND

CONSTITUTIONAL DEVELOPMENT

DIRECTOR: MONITORING AND EVALUATION
REFERENCE:19/151/DG
CENTRE: NATIONAL OFFICE: PRETORIA

SALARY: R1 057 326 - R1 245 495 per annum. (Al
inclusive remuneration package) The successful candidate
will be required to sign a performance agresment

REQUIREMENTS: An undergraduate qualification (NOF
level 7) as recognized by SAQA or equivalent qualification;
5 years' experience at a middle/ senior managerial level,;
At least 3 years in Strategic Planning or Monitoring
Evaluation; Knowledge of the regulatary framework of
the Public Senvice, the Public finance Management Act,
the Public Regulations, National Treasury Requlations and
other relevant prescripts; Avalid driver's licence.

ENQUIRIES: M5 D Modibane (072) 315 1668

SENIOR AUDIT MANAGER: INTERNAL AUDIT
REF NO: 19/152/1A
CENTRE: NATIONAL OFFICE: PRETORIA

SALARY: R1 057 326 - R1 245 495 per annum.
(Al inclusive remuneration package). The succesful
candidate will be required to sign a performance
agreement

REQUIREMENTS: An undergraduate qualification (NQF
level 7) as recognisad by 5404 with majors in Financial
Accounting and Intemal Auditing/ Auditing; 8 years'
experience in Internal Auditing environment; 5 years must
be at middle/zenior managemsnt level; Membership of
the Institute of Intenal Auditors or a recognized relevant
auditing profession; Avalid driver's licence.; The following
will serve as added advantage: A Certified Intemal
Auditor (CIA) or & recognized professional quelification; A
formal qualified

ENQUIRIES: Ms D Modibane (012) 357 1668

STATE LAW ADVISER LP7- LP8

REF NO:19/155/SLA

CENTRE: OFFICE OF THE CHIEF STATE LAW ADVISER:
CAPETOWN

SALARY: R763 212 - R1 266 156 per annum.
(Salary will be in accordance with OSD determination).
The successful candidate will be required to sign a
performance agreement

REQUIREMENTS: LLB or 4 year recognized legal
qualification; At least 5 years appropriate post
qualification litigationfadvisory experience; Admission as
an Advocate or Attorney; Experience in Constitutional Law
and Administrative Law will be an added advantage.

ENQUIRIES: MsP Leshilo (072) 357 8240

SENIOR ASSISTANT STATE ATTORNEY, (LP5-LP6)
REF NO: 19/150/SA
CENTRE: STATE ATTORNEY: PRETORIA

SALARY: R510 432 - R1 192 947 per annum.
(Salary will be in accordance with OSD determination).
The siccessful candidate will be required to sign a
performance agreement

REQUIREMENTS: An LLB or 4 year recognized legal
qualification; Admission as an Attomey; At least 4
years eppropriate post qualification legal/litigation
e:ﬂ:erier.ce‘ A thorough knowledge of legal practice,
office management, accounting systems and trust
accounts; The right of appearance in the High Colrt of
South Africa; Knowledge of the government prescripts
and transformation objective as well as the Constitution
of South Africa; Conveyancing experience; 4 valid driver's
licence.

ENQUIRIES: Ms. KC. Ngomani(012) 357 8661

OFFICE MANAGER

REF NO: 19/153/MAS

CENTRE: MASTER OF THE HIGH COURT:
PIETERMARITZBURG

SALARY: R376 596 - R443 601 per annum.
The successful candidate will be required tosigna
performance agreement

REQUIREMENTS:  Bachelors  Degree/  National
Diploma in Office Administration (NQF6) or equivalent
qualification; Minimum of 3 years' experience in
administration environment; Knowledge of all legislation
and policies that inform the Department's administrative
support acfivities; Knowledge of the core functions of the
Masters Office; Avalid driver's licence.

ENQUIRIES: Mr.S. MackaTel: (012) 3151996

ASSISTANT STATE ATTORNEY, (LP3-LP4)

(02 POSTS)

REF NO: 19/156/SA: CENTRE: DURBAN (1)

REF NO: 19/160/SA: CENTRE: EAST LONDON (1)

SALARY: R301 452 - RB47 047 per annum.
(Salary will be in accordance with OSD determination).
The successful candidate will be required to <ign a
perfarmance agreement

REQUIREMENTS: An LLB or 4 year recognized legal
qualification; Admission as an Attorney; At least 2 years
appropriate post qualification legalllitigation experience;
Right of appearance in the High Court of South Africa;
Conveyancing experience will be an added advantage; &
valid drivers licence.

ENQUIRIES: M M. Kooke (012) 315 1164
Mrs. K. Ngomani (012) 357 8641

ASSISTANT STATE ATTORNEY, CONVEYANCING,
(LP3.LP4)

REF NO: 19/157/SA

CENTRE: STATE ATTORNEY: CAPE TOWN

SALARY: R301 452 - RB47 047 per annum.
(Salary will be in accordance with OSD determination).
The successful candidate will be required to sign &
perfarmance agreement

REQUIREMENTS: An LLB or 4 year recognized legal
qualification; Admission as an Attomey; At least 2 years
appropriate post qualification legal/litigation experience;
Admission as a conveyancer and notary will be an added
advantage; Avalid drivers licence.

ENQUIRIES: Mr.E. Seerane(012) 3151780

MAINTENANCE OFFICER (MR1-MRS5)
(2 POSTS)

REF NO: 2019/67/MP; CENTRE: ERMELO
MAGISTRATE OFFICE

REF NO.: 2019/68/MP; CENTRE: MKOBOLA
MAGISTRATE OFFICE

SALARY: R198 411 - R502 893 per annum.
(Salary will be in accordance with OSD determination).
The successful candidate will be required to sign &
performance agreement

REQUIREMENTS: LLE degree or recognized 4 year legal
qualification

ENQUIRIES: Ms. NC Maseko (013) 753 9300 Ext.224

SOCIAL WORKER/FAMILY COUNSELLOR
GRADE 1-4

REF NO: 49/19/NC

CENTRE: FAMILY ADVOCATE: KIMBERLEY

SALARY: R198411 - R351 795 per annum.
(Salary will be in accordance with the 05D determination).

The successful candidate will be required to sign &
performance agreement

REQUIREMENTS: Bachelor's Degree in Social Work or
equivalent qualification which allows for professional
registration with the SACSSP (S4 Council for Social Service
Professions); A minimum of 0 - 30 years appropriate
experience in Social Work after registration as Social
Worker with the SACSSP; Knowledge and experience

Tel: 012 3151111 Private Bag X81, Pretoria, 0001 Momentum Centre, 329 Pretorius Street, Pretoria

the doj & cd

Department:

Justice and Constitutional Development
REPUBLIC OF SOUTH AFRICA

in Mediation; Knowledge and application of Family
Law, including Mediation in certain Divorce Matters Act,
Maintenance Act and Domestic Violence Act (inclusive of
Hague Convention on International Child Abduction); A
valid driver's licence.

ENQUIRIES: Mr M Sikhweza (053) 8331062

SOCIAL WORKER / FAMILY COUSELLOR GRADE 1-3
(2 POSTS)

REF NO: 2019/71/MP

CENTRE: OFFICE OF THE FAMILY ADVOCATE:
NELSPRUIT

SALARY: R198 411 - R293 940 per annum (Salary
will be determine according to OSD determination}.
The successful candidate will be required to sign a
performance agreement.

REQUIREMENTS: Bachelor Degree in Social Worker or
equivalent equalization which allows for professionel
registration with the SACSSP (SA Council for Social Servics
Professions); , A minimum of 0 - 20 years appropriate
experience in Social Work after reqistration as Sociel
Worker with the SACSSP. Knowledge and experience in
Mediation ,court experience in rendering expert evidence
, Knowledge and application of Family Law ,induding
Mediation in certain Divorce Metter Act , Children's Act
Maintenance Act and Domestic Violence Act [inclusive of
Hague Convention on Intemational Child Abduction ) A
valid driver's licence.

ENQUIRES: Mr LT Mndebele: (013) 7539300

ESTATE CONTROLLER EC1 (02 POSTS)
REF NO: 19/159/MAS

CENTRE: MASTER OF THE HIGH COURT:
GRAHAMSTOWN

SALARY: R198 411 - R293 940 per annum.
(Salary will be in accordance with OSD determination].
The successful candidate will be required to sign a
performance agreement.

REQUIREMENTS: An LL3 degree or recognized four yzars
legal qualification.

ENQUIRIES: Mr. C Msiza(012) 3154754
CLOSING DATE: 02 DECEMBER 2019
NOTE:

Applications must be submitted on Form 283, obtzinable
from any Public Service Department or on the intemet
at www.gov.za. A 283 form & CV must be accompanied
by original certified copies of qualifications, identity
document and & driver's license where necessary. A SAQA
evalliation report must accompany foreign qualifications.
Applications that do not comply with the above mentioned
requirements will not be considered. All shortlisted
candidates for SMS posts will be subjected to a technical
and competency assessment. Candidate will complete a
financial disosure form and also be required to undergo
a security clearance. Foreigners or dual citizenship holder
must provide the Police Clearance certificate from country
of origin.

The DCUECD is an equal opportunity employer. In the
filling of vacant posts the objectives of section 195 (1) (i)
of the Constitution of South Africa, 1996 (Act No: 108 of
1996), the Employment Equity imperatives as defined by
the Employment Equity Act, 1998 (Act No: 55 of 1998) and
relevant Human Resolirces policies of the Department will
be taken into consideration. Reasonable accommodation
shall be applied for People with Disabilities including
where driver's license is a requirement. Correspondence
will be limited to short-listed candidates only. If you do not
hearfrom us within 3 months of this advertisement, please
accept that your application has been unsuccessful. The
department reserves the right not to fil these positions.
Women and people with disabilities are encouraged to
apply and preference will be given to the EE Target.

www.justice.gov.za ¥ @D0JCD_ZA [ atDOJCD

O

Warning

I\
i

2)

Did you know that Vuk’uzenzele Newspaper is FREE.
Anyone found to be selling Government information is committing a crime.

Call the Crime Stop number 08600 10 111 to report fraudulent activities.
You can also call government’s National Anti-Corruption Hotline

to report corrupt activities you are aware of without giving your name.

The number is 0800 701 701.
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t’s New for

GEMS members

in 2020!

Public service employees and their families can
look forward to receiving enhanced healthcare
coverage in 2020 as the Government Employees
Medical Scheme (GEMS) has reinvested close to
a billion rand towards benefits enhancement.
For the second year in a row, GEMS has kept its
contribution increase one of the lowest in the
industry.

The South Africa’s largest restricted medical
Scheme has announced a weighted average
contribution increase of 7.69 % across all its
benefit options. The Scheme also announced a
change in name of the Sapphire option which will
now be called Tanzanite One with bigger, better
and richer benefits.

“The Scheme endeavors to keep annual increases
to a minimum without compromising members’
access to quality healthcare as we continue to
prioritize the healthcare needs of over 720 000
principal members and 1.8 million beneficiaries
entrusted to us, said Dr Stan Moloabi, GEMS Chief
Operations Officer.

GEMS continues to make a significant
contribution to providing access to quality
healthcare to South Africans. As South Africa’s
largest restricted Scheme, GEMS has the lowest
non healthcare expenditure which means more
benefits for members and their beneficiaries.
“The enhanced benefits on Tanzanite One
symbolize an evolution towards the Basic Benefit
Package and transformation which forms part of
our business strategy that seeks to ensure more
value for our members”, says Dr Moloabi.

Summary of key benefit enhancements on
specific benefit options for 2020:
Tanzanite One:

GEMS is excited to announce that the Sapphire
option has been renamed Tanzanite One

with better, bigger and richer benefits for our
members who will now have access to a network
of healthcare providers by nominating a general
practitioner of their choice to coordinate their
healthcare needs. From 2020, members on the
Tanzanite One option will have access to private
hospitals, subject to utilizing the GEMS private
hospital network.

Emerald and Emerald Value options:
Members on the Emerald Value Option will
experience the lowest monthly contributions
increase of all our options, which makes sense
for members on EVO to stay on this option. Both
EVO and Emerald benefit options offer the
same level of healthcare cover, however EVO is
more affordable because members make use

of a network of healthcare providers having
nominated a general practitioner of their choice

to coordinate their healthcare needs. Members
on Emerald who switch to EVO can experience
around R600’s worth of savings on their monthly
contribution that could be R7200 money back in
their pockets per annum.

From 2020,
members on the
Tanzanite One
option will have
access to private
hospitals.

Benefits enhancement across all options:
Each year medical scheme members are
encouraged to review their healthcare needs

and make the decision of whether they wish to
remain on their current benefit option or choose
to move to a different option. GEMS invites

all members of the Scheme and prospective
members of the public service who qualify to join
GEMS to consider their family’s healthcare needs
for the year ahead and choose the cover they
are likely to need. More importantly, we would
like to encourage public service employees on
employment levels one to five to take advantage
of the enhanced Tanzanite One option as they
may qualify for a 100 % subsidy which could cover
their contributions

Each year medical scheme members are
encouraged to review their healthcare cover and
make the decision of whether they wish to remain
on their current benefit option or choose to move
to a different option.

For more
information
on the benefit

Use the OR code
1o downboad the
GEMS Mamber App

enhancement for 2020, l ) Gv.:nclale =

contact GEMS using
one of the following

pp Store

[
communication channels: '

Call centre:

0860 00 4367

email:
enquiries@gems.co.za or
visit www.gems.gov.za.

Working towards a healthier you

Assistant Director Factory Production: Wood,
Metal and Textile Production (2 posts)
Centre: SEE: Kwazulu-Natal [Durban)-

Reference No: HR 4/19/08/01
SEE: Pretoria [Silverton) - Reference No: HR 4/19/03/02

Salary: Commencing: R 470 040 per annum
Enquiries: Ms. Adri Pretorius, Tel: (012] 843 7300

HEAD OFFICE:
Chief Direcior: Human Resources L
Private Bag X 117, Pretoria, 000

Principal Inspector: Civil and Construction

Engineering (15 posts)

Centre; Provindal Office: Gauteng-

Ref No: HR4/4/11/20GP (2 posts)
Provincial Office: Eastern Cape-

Ref No: HRA/4/12/21EC (3 pasts)
Provincial Office: Western Cape -

Ref No: HRA/4/19/22WC (1 post)

Provincial Office: Kwazulu-Natal-

Ref No: HR4/d/20/23KZN (3 posts)

Provincial Office: Limpopo-

Ref No: HRA/4/{15/241F (1 post]
Provindal Office: Mpumalanga-

Ref Moz HRA4/4/13/25MP (1 post)

Provincial Office: North-West-

Ref Mo: HR&/4/20/26NW {1 post)

Provincial Office: Northern Cape Cape-Ref No:
HR4/4/14/27NC (1 post]
Provincial Office; Free State-Ref Mo: HRA,/4/19F5 (2 past)
Salary: Commencing: R 470 040 per annum
Enquiries: Mr T Szana, Tel. 012 309 4388

PROVINCIAL OFFICE:
CoiefDeector: Provical Dperatons: Private Bag X012

Chinf Dwrecsor: Provincial Operations:
Private Bag X 9368, Polokwane. 0070
(Chiaf Direchor: Prowincial Operations: P 0 Box 522, Bloemioniein, 3300
Chief Disector Provincial Operations: Private Bag X 8005,
East London, 5200
Chigf Diracior: Provincial Operations: PO Box lﬁm.JmmgﬂhﬁP
(Chief Dirachor: Provincial Operations: P O Box 572 Cape Town,
Chigl Director Provingal Operations:  Private Bag X 7263,
Emalatieni. 1053
(Chiaf Dirachor: Provincial Opérations: P (O Box 840, Durban, 4000
Chief Disector: Provincial Operations: Private Bag X 2040,
Mmahatha, 2735

Principal Inspector: Electrical Engineering
(17 posts)

Centre: Provincial Office: Limpopo-
Reference Mo: HR4/19/11/11LP (2 posts)
Prowincial Office: Kwazulu-Natal-
Reference Noc HR&/19/11/12KIN (4 posts)
Provincial Office: Eastern Cape-
Reference No: HR4/19/11/13EC (2 posts)
Provincial Office: Western Cape-
Reference No: HR4//13/11/14WC (2 posts)
Provincial Office: North-West-
Reference No: HR4/19/11/15NW [1 post)
Provincial Office: Mpumalanga-
Reference No: HRA/15/11/16MP (1 post)
Provincial Office: Gauteng-
Reference No: HR&/19/11/17GP (2 posts)
Prowincial Office: Free State-
Reference no: HRS/19/11/18F5 (2 posts)
Provincial Office: Northern Cape-
Reference no: HR4/4f19/12NC (1 post)
Reference No: HR 4/4/6/93
Salary: Commencing: R 470 040 per annum
Enquiries:Mr. T Szana, Tel: 012 309 4388

PROVINCIAL OFFICE:

Chief Director: Provincial Operations: Private Bag X 5012, Kimbery, 8301

(Chief Director: Provincial Operations:

Privane Bag X %358, Polokwane, 0070
(Chisf Direchor: Provincial Operations: PO Box 522, Bleemborisin, 5300

Chief Disector Provincial Operafions: Private Bag X 5005,
East London, 5200
Chinf Dwacsor: Previngial Operations:

(Chief Director: Prowincial Operations:
PO Box &72. Cape Town, BO0O
Chief Direcior Provincial Opesations:
Private Bag X 7263, Emalahleni, 1053
(Chief Director: Prowincial Operations: P (0 Box S840, Durban, 4000
Chef Dwecaor: Provingial Operations:
Private Bag X 2040,
Mmahatho, 2735

Principal Inspector: Mechanical Engineering
(17 posts)

Centre: Provincial Office: Limpopo-
Refierence No: HR4/1311/31LP [1 post)
Provincial Office: Kwazulu-Natal-
Reference Mo: HR4/19/11/32KIN (4 posts)
Provincial Office: Eastern Cape-
Reference No: HR4/19/1133EC |2 posts)
Provincial Office: Western Cape-
Refierence No: HR&/19/11/34WC (2 pests)
Provincial Office: North-West-
Refiarence No: HRA/19/11/35NW (2 posts)
Provincial Office: Mpumalanga-
Reference No: HR4/13/11/36MP (1 post)
Provincial Office: Gauteng-
Reference No: HR4/19/11/37GP (3 posts)
Provincial Office: Free State-
Reference no: HRA/19/11/38F5 (1 post)
Provincial Office: Northern Cape-Reference no-
HR4/15/1239NC (1 post)

Salary: Commencing: R 470 040 per annum
Enquiries: Mr. T Szana, Tel: 012 309 4388

PROVINCIAL OFFICE
(Chief Director: Provincial Oiperations: Private Bag X 5012, Kimberly, 8301
(hied Direcior: Provincial Operations:
Private Bag X 9352, Polokwane, 0070
Chief Director: Provincial Operations: P 0 Box 522, Bloemionbain, 5300
Chied Direcior Frovincial Operations:
Private Bag X 9005, East Londcn, 5200
Chief Direscior: Provincial Oparations: PO Box 4560, Johannesburg, 2001
Chief Direclor. Provincial Operations: P O Bow BT2 Cape Town, 8000
Chief Director Peovingaal Opesations:  Private Bag X 7263,
Emalatieni, 1053
Chief Director: Provincial Dperations: PO Box 840, Durban, 4000
(Chiief Director: Prowincial Operations: Private Bag X 2040,

Mmabatho, 2735

Principal Inspector: Occupational Health and
Hygiene (48 posts)
Centre; Provincial Office; Limpopo- Reference No:
HR4/19/12f71LP (5 posts)
Provincial Office: Kwazulu-Natal Reference No:
HR4/19/1272K2N (13 posts)
Provincial Office: Eastern Cape- Reference No:
HR4/19/12/73EC (3 posts)
Provincial Office: Westermn Cape-Reference No:
HRA/19/12{74WC (6 posts)
Provincial Office: North-West-Reference No:
HR4/19/12/75NW (3 posts)
Provincial Office: Mpumalanga-Reference No:
HRA/19/12/76MP (3 posts)
Provincial Office: Gauteng-Reference No:
HRA/13/12/77/GP (3 posts)
Provincial Office: Free State- Reference no:
HRA/19/12/78F5 (5 posts)
Provincial Office: Northern Cape-Reference no-
HR4/19/12/79NC (1 post)
Salary: Commencing: R 470 040 per annum
Enquiries: Mr. T Szana, Tel: 012 309 4388

PROVINCIAL OFFICE
Provincial Operationes: Private Bag X 5012, Kimbery, 8301
Chied Direcior: Provincal Operations:
Private Bag X 9388 Polokwane, 0070
Chied Director: Provingial Operations:
P O Box 522, Blosmiontein, 5300
Chief Direclor Provingial Operations:
Private Biag X 5005, East London, 5200
Chied Direclor: Provincial Operations:
PO Bax 4560, Jehannesburg, 2001
Chief Direclor: Provingial Operations: P 0 Boo BT2 Cape Town, E000
Chied Direcior Provingial Operations:
Private Bag X 7263, Emalahlen, 1053
Chiaf Direclor: Provincial Operations: PO Box 840, Derban, 4000
(Chieef Director: Provingial Operations: Privale Bag X 2040
Mmabatha, 2735

Principal Inspector: Major Hazards
Installations and Explosives MHI (3 posts)
Centre: Provincial Office: Gauteng-

Reference No: HR4/19/11/45GP (1 post)

Provincial Office: Kwazulu- Natal-
Reference No: HR4/13/11/46K2N (1 past)
Provincial Office: Western Cape
Reference No: HR4/19/11/SIWC (1 post)
Salary: Commencing: R 470 040 per annum
Enquiries: Mr. T Szana, Tel: 012 309 4388

PROVINCIAL OFFICE
Chinf Director: Provincial Operations: PO Box 4360, , 2001
Chief Direcior: Provincial Operations: P Box 340, Durban,
Chief Dinescior: Provincial Operations: P O Box 872 Cape Town, 5000

CLOSING DATE FOR APPLICATIONS: 17 December 2019 at 16:00 | Full details visit www.labour.gov.za

Applications must be submitted on a 243 form, obtainable from any Public Service Department or on the internet 2t www.gov.za/
dnmmmﬁlvmfmlened and signed form 283 Sextion A and B Compullsory) should be accompanied by a recently updated,
comprehensive CV as well as recently certified copies of all qualification(s), academic records including a Senior Certificate and
ID-document [Driver's license where applicable](Certified copy of a copy will not be accepted). The certification must be within
six () manths as at the advert closing date. Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their
Permanent Residence Permits to their jons. Should you be in possession of a foreign qualification, it must be accompanied
by an evaluation certificate from the South African Qualification mmyamw including Matric. Applicants who do not comply
with the above-mentioned requirements, as well as applications received late, will not be considered. The Department does not
accept applications via Fax or email, Failure to submit requested documents will result in the application not being considered.
Correspondence will be limited to short-listed candidates only. If you have nat been contacted mrnﬂgnis}mnmmdm#
date of this adurﬁsempn} phease accept that your application was unsuccessful. Suitable candidates will be subjected to a personng
suitability check (criminal record, citizenship, credit record checks, qualification verification and employment verification). Where
applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a

nical competency exercise that intends to test relevant technical elements of the job, the bogistics of which be communicated
by the Department. Following the interview and technical exercise, the selection panel will recommend candidates to attend generic

managerial com i using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed on a
probation period of 12 months. The Department reserves the right not to make aql? amaimml{s]mhe above post. The successful
candidate will be expected to sign a performance agreement. The Department of Labour is an equal opportunity affirmative action
employer, The em) nt decision shall be infarmed by the Empmme Equity Plan of the Department. It is the Department’s

rit
intention to promate equity (race, gender and disability] through the filling of this past{s) with a candidate whase transfer [ promotion
| appoirtment will prc?mml representativity in line tTththe nmriraluﬁrgm ::mnlaimdin our Employment Equity Plan,

Stary i towch with the department, visit: website: wwnw kabour.gov.ra Facebook: Degartment of Employment and Labowr | twitter: @ deptoflabouwr

employment & labour [ §|
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More Matshediso

ack Room Supervi-
sor Mavis Tsibani
(54) says working

for the Knysna Oyster

Company since 1989 has
sustained her and helped
her provide for her two
children.

Originally established in
Knysna, the company farms
oysters in Nelson Mandela Bay
in the Eastern Cape, using seed
oysters from Namibia.

Tsibani was a general worker
before becoming a supervisor.

“I think I gained the promo-
tion through the hard work
that I putin and the experience
thatThave. My employers trust
me with the job thatTam doing
and I am able to teach other
workers how to do the job,”
she said.

More Matshediso

uying locally manu-
factured goods and
services is a rec-

ognised contributor to job

retention and job creation.
Mzolisi Dubula (42) from
Ezibeleni township in Queens-
town in the Eastern Cape works
for Twizza, a local brand.
It produces a wide range of

This proudly South African
company employs 24 perma-
nent and 16 casual workers.

Sales and Marketing Manager
John Rice said the company
will recruit 10 more employees
in the next six months.

“We cultivate the pacific oys-
ters ,which are also known as
crassostrea gigas, by grading
and washing them every 45 to
60 days and returning them to
the sea. The oysters take be-
tween six and nine months to
reach market size,” said Rice.

“We generally process be-
tween 50 000 to 100 000 oysters
per day,” he said.

Rice said that they sell oys-
ters in South Africa and export
them to China, Hong Kong,
Taiwan, Thailand, Singapore,
Mauritius and Ghana.

He said this type of business
was badly affected by water
pollution.

PROUDLY SOUTH AFRICAN

Creating jobs
through oyster
farming

“We worked very hard
with the Nelson Mandela
Bay municipality to mini-
mise the challenge. We are
very strict in our testing and
control process that we use to
monitor the oysters,” he said.

Rice said oysters used to be
a luxury product but have
become a lot more accessible.

“You can now buy them
from retailers and online
stores. On top of that, there
are now more oyster festivals
which makes the product
more accessible to the gen-
eral public. I do not think
it is an exclusive product
anymore and it should not
be,” he said.

He said oysters boost the
immune system, help pre-
vent cardiovascular diseases,
promote blood circulation,
and help increase bone mineral
density, among other things.®

Il Rabson Marwisa and Mavis Tsibani work as supervisors at the

Knysna Oyster Farm.

rinks earn hard cash

carbonated soft drinks, spar-
kling water and still water. Its
main plant is in Komani Indus-
trial Park in Queenstown and it
has branches in Middelburg, in
Mpumalanga, and Cape Town
in the Western Cape.

“I started working for Twizza
in December 2013. Working
for the company has been
an eye-opening experience
because I have developed

from being an operator to
a supervisor, and now
I am the production
filling unit manager
at the company,” said ~ /
Dubula. ’ '

/
Loz

Nine family
members directly
depend on him
for financial
support.

“I take pride

-.I
p—

in knowing that our
product is out there
and it competes with
the bigger brands,”
he said.
\\ Chief Financial
N Officer of the
' company Nico
de Jager said
Twizza was
established
in 2003 by
Ken Clark,
who had
stumbled
soft
drink man-

upon

ufacturing
equipment.
He said in
the early years
the company
had under ten
employees
and produced
2 000 litres of
fresh milk a
day, which it
supplied to
a local cheese
factory.

Today the company employs
close to 1 000 people in three of
its plants.

“We believe that for every
person working at our compa-
ny, we support about 10 other
people through that person,”
he added.

He said the Twizza factory’s
state-of-the-art equipment can
produce 23 300 bottles per day.

Twizza is distributed in South
Africa, Lesotho, Swaziland,
Namibia, Botswana and Mo-
zambique.O

DID YOU KNOW?

Proudly SA is the
country’s official buy
local advocacy cam-

paign, partly funded
by the Department of
Trade and Industry.

To sign up for mem-
bership, visit www.
proudlysa.co.za or call
011 327 7778.




Lessons make kids water-wise

Galoome Shopane P = i

16

people to learn how to swim

as a lifesaving skill,” added
Ramatsa.O

erato Ramatsa from e
Bloemfontein is - .
teaching children : - .

water safety and how to
swim, to reduce their risk
of drowning.

Concerned about the number
of child drownings in Thaba
Nchu and Botshabelo, Ramat-
sa established Deep Water
Aquatics Swimming Lessons
in 2010. She started giving
free lessons to children from
previously disadvantaged
backgrounds in 2017.

She teaches 20 children, from
the age of eight, at a swimming
pool in Bloemfontein.

“Thave a strong desire to see
these children participating
highly in the sport and being
world-class swimmers. There
needs to be equal opportuni-
ties for children, regardless
of their backgrounds, to par-
ticipate in swimming,” said
Ramatsa.

Parents also attend the class-
es, which has had a positive
impact on the children’s lives
by improving their confidence
and their relationships with
their parents.

Deep Water Aquatics Swim-
ming Lessons hosted a com-
munity outreach programme
in Botshabelo during the East-

er holidays, called Pool Splash.
More than 300 children learnt
about water safety and how to
swim.

Ramatsa is passionate about
sport and transformation.
“The biggest challenge is
transformation. Remember,
swimming is predominately a
white sport and the participa-

tion of black kids is minimal,
hence we have to have capac-
ity building programmes and
many outreach programmes.
“Our plan is to have as
many black people as possi-
ble participating in the sport.
We want to create swimming
champions that come from
Mangaung. We also want our

Tips to prevent

drowning

Never leave children
in or by the pool un-
supervised.

Parents must pay
attention when chil-
dren are in a pool.
Warn children
against swimming
in filthy water that
could be a health
hazard.

Warn children to
avoid pool drains.
Empty portable
pools when not in
use.

Don’t let children
swim at night.
Don’tlet children eat

while in a pool.

Mzansi Fela Festival offers

packed programme

THE 12TH EDITION ' e AUl Mrans Fela Festival has e vared @
orogramme that sees the performing arts casting the spotlight on serious

soclal Issues. The nine-act lineup offers a range of productions.

More Matshediso

he State Theatre
will raise the cur-
tain on the 12th

Annual Mzansi Fela Festi-

val on 1 December, World
Aids Day.

Popular musicians Zonke,
Thandiswa Mazwai, Cai-
phus Semenya, Samthing
Soweto and Ringo Madlin-
gozi will headline the event

which will run from 1 to
22 Dcember.

At the start of the festival
there will be a moment of
silence for World Aids Day
and in recognition of the HIV
and AIDS pandemic.

State Theatre Artistic Director
Aubrey Sekhabi said the festival
has many components. There
will also be theatre perfor-
mances, music, book launches,
lectures about the arts and a

programme for 16 Days of Ac-
tivism for No Violence Against
Women and Children. "This
will contribute to national
efforts to fight the scourge of
Gender-Based Violence and
Femicide (GBVF)", Sekgabi
said.

In addition, campaigns of
16 Days of Theatre Activism
against Gender-Based Vio-
lence will start on 24 Novem-
ber and end on 10 December.
Sekgabi said the festival pro-
motes social cohesion and
domestic tourism by profiling
South African work in the arts
space.
“When people come into the
city around the festive season
they are able to enjoy the con-
tent that is locally produced.
The festival attracts people
from all walks of life and a lot
of people can relate through
music,” he said. O

-

Programme guide

e Zonkel 1 December |
Tickets range between
R300-R500.
CADO/I| 1-13 Decem-
ber | Tickets are R30.
Kwanele | 1-15Decem-
ber | Tickets are between
R100-R150.
Simphiwe Dana Sym-
phony Experiencel 07
December | Tickects are
between R500-R1000.

Caiphus Semenyal 8

December | Tickets are
between R250-R400.
Hillsong | 9- 13 Decem-

ber | Tickets R50.
Thandiswa Mazwai | 13
December | Tickets are
between R200-R350.
Samthing Soweto and
Ringo Madlingozil 22
December | Tickets are
between R200-R300.

16 Days of Theatre Ac-
tivism Against Gender
Based Violencel 24
November- 10 Decem-
ber | Tickets are R100.
Tickets are obtainable at
Webticket and over the
counter at Pick n Pay
outlets nationwide.



