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VACCINATE TO SAVE SOUTH AFRICA

TOGETHER WE CAN BEAT THE CORONAVIRUS

Door to home
ownership
opened
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Solid plans for
vaccination
programme
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Allison Cooper

very adult in South
Africa will have
the opportunity to

be vaccinated against the
Coronavirus (COVID-19)
pandemic.

President Cyril Ramaphosa
said government aims to vac-
cinate about 40 million people

through its vaccination pro-
gramme.

He assured South Africans
that an effective vaccination
programme is in place and
vaccines will be made available
to people across the country.

Responding to questions
in Parliament recently, the
President said the vaccination
programme is an unprecedent-

ed process.

This will be the first time in
South Africa’s history that a na-
tional vaccination programme
aimed at adults will be rolled
out.

“It is going to reach into the
real heart of our country, in the
rural areas, in the urban areas,
and all over,” he added.

The Preisdent said govern-

ment will spare no cost to
protect South Africans from
the pandemic.

“When it comes to ensur-
ing the health our people by
providing vaccines, the South
African government is going to
make sure that we pull out all
stops and we will provide the
finanaces to do precisely that.”

Government is committed to
ensuring that every person 18
years and older will be able to
be vaccinated, free at the point
of vaccination.

“The costs will be covered
from public funds for unin-
sured people and medical aids
for those who are insured, as
part of prescribed minimum
benefits,” said President Rama-
phosa.

Electronic Vaccine
Data System

Every person to be vaccinated
must register on the Electronic
Vaccine Data System (EVDS),
after which they will receive

details of the date and time of
their vaccination.

President Ramaphosa de-
scribed the EVDS as the
backbone of the vaccination
programme.

“It provides an end-to-end
solution that is used to digitally
capture each event in the vac-
cination process and provides
data to monitor all vaccinations
administered,” he explained.

Government has put meas-
ures in place to ensure that all
South Africans are able register
on the system.

“For many South Africans
who do not have access to the
internet, both digital and walk-
in systems will be used for
registration. Callers may also
register on a toll-free helpline.”

Vaccination phases
The President said the first goal
of the vaccination programme
is to rapidly reduce the number
of people who get very sick or
die from COVID-19.

The second goal is to achieve
‘population immunity’.

“It is estimated that popula-
tion immunity will be achieved
when around 67% of the coun-
try’s population has achieved
immunity.This amounts to
around 40 million people,” he
explained.

The magnitude of the vacci-
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Your Guide to the Electronic
Vaccination Data System (EVDS)

citizens aged 60 years and above need to register for their COVID-19
vaccination through the EVDS self enrolment platform

6 steps to register for vaccination if you are 60 years or older:

STEP 1

o {5
=Inln

Make sure
you have
internet access

STEP 4 D

The welcome screen

will tell you
what to do next.

STEP 2

=N

You will need a
smartphone,

a tablet or a computer

STEP 5

Follow the instructions

Put in all the details
the system asks for

STEP 3

3N

Connect to the
internet and go to

https:ifvaccine.enroll.health.gov.za/#!

STEP 6

When you are done the
system will send an SMS

to the phone number you provided.
This SMS will tell you that you are
registered. This means that the
system now has you in the queue.

When it is your turn to be vaccinated, the system will send you another
SMS with a date and the venue for your vaccination.
If you put in the correct address, you will be sent to the vaccination centre that is closest to your home

#IChooseVacciNation

Should you encounter problems during the registration process contact the COVID-19 hotline 0800 029 999
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nation programme requires
dedicated staff at national,
provincial and district lev-
els.

“Based on the experience
of Phase 1, staffing re-
quirements and norms for
vaccination sites have been
estimated to guide planning,
budgeting and recruitment.
These norms may vary de-
pending on the specifics of
particular sites,” the Presi-
dent said.

Evidence shows that age is

sociated with the severity of
COVID-19. For this reason,
Phase 2 of the vaccination
programme will target all
people over 60.

“At the same time, it will
target people of 40 and older
in vulnerable settings, such
as frontline workers,” ex-
plained the President.

Phase 3 of the vaccination
programme will target the
rest of the adult population.

Vaccination sites

A range of vaccination sites
have been identified across

the country, including
primary healthcare clinics,
community pharmacies,
general practitioners, public
and private hospitals and
travel clinics, among others.

“Vaccinations will also be
done by mobile teams, at
mass vaccination sites set
up at conference centres
and other facilities, and in
some workplaces, such as
government departments,
mines and factories.”

By the end of April, the
Department of Health had
enrolled 3 357 accredited
vaccination sites.
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The first shipment of the
Pfizer vaccine arrived in
South Africa in early May.

"We have now finalised
contracts for sufficient vac-
cine doses to vaccinate 41.5
million people.

“The estimated times for
the delivery of the vaccines
depends on several factors,
many of which are beyond
our control,” the President
said.

The contractual delivery
schedule is as follows:

In quarter two of 2021:
e 3 million J&J doses.
e 4.5 million Pfizer doses

s
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from the contract with
Pfizer.

¢ 1.4 million Pfizer doses
from the Covax facility.

In quarter three of 2021:

¢ 9.1 million J&]J doses.

¢ 8.5 million Pfizer doses.

In quarter four of 2021:

¢ 19.1 million J&J doses.

e 7 million Pfizer doses.

In total, South Africa is

schedule to receive:

e 31.2 million J&]J doses.

e 21.4 million Pfizer doses,
including the Covax allo-
cation. O
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FROM THE UNION BUILDINGS
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elivein a
country where
not just jour-

nalists but any member of
the public is able to freely
articulate their views,
their opinions and indeed
their dissatisfaction with-
out fear of retribution.

We have come a long way
from the days where social
protest by artists attracted
banning orders, and critical
reporting by journalists
risked imprisonment or the
closure of publications.

Recently, the organisation
Reporters without Borders
published the 2021 World
Press Freedom Index, a ba-
rometer of the state of media
freedom across the globe.

Overall, it was found that
there has been a decline in
public access to information
and an increase in obstacles
tonews coverage in anumber
of countries.

The report said that jour-
nalism is “totally blocked
or seriously impeded” in 73
countries and “constrained”
in 59 others.

What is worrying is that
media freedom has deterio-
rated under the COVID-19
pandemic, with the various
restrictions put in place
having seemingly been used
to curtail media activity in
several places.

In this latest report South
Africa ranked 32nd out of
180 countries. The index
describes the state of media
freedom in South Africa as
“guaranteed but fragile”.

It notes that while the
South African Constitution
protects freedom and we
have an established culture
of investigative journalism,
a number of impediments
still hinder journalists in the
performance of their duties.

This includes legal injunc-
tions against taking images
of National Key Points or re-
porting on matters involving
state security.

The report also notes an
increase during 2020 of the
intimidation of journalists,
especially female journalists
on social media.

Such intimidation is totally
unacceptable, but is par-
ticularly harmful when it is
directed at female journalists

and is occasionally accom-

panied by threats of sexual
violence. This is a matter of
great concern and cannot be
allowed.

At the same time, we take
great comfort in the knowl-
edge that we have a free,
robust media that is able to
report without fear or favour
about those in power, about
the most pressing social
issues of our time, and to
provide accurate, impartial
information to the public.

At a time when we are
working together to rebuild
our economy and our society
in the midst of the Coronavi-
rus pandemic, a robust media
is more critical than ever.

The South African media

has played a pivotal role in
uncovering much of what
we know today about the
true extent of capture of the
state by self-serving, corrupt
individuals and entities.

They sustained their re-
porting even in the face of
intimidation, disinformation
and attacks on their person.

Corruption is by no means
the only challenge we face as
a country. The daily lives of
many South Africans are still
affected by poverty, inequal-
ity and underdevelopment,
poor service delivery and lack
of access to opportunities.

If the media is to remain
true to its responsibility to
support democracy, our
journalists must continue to

critical than ever

report without fear or favour
on the other issues of the day.

Their sustained coverage
must include gender-based
violence, crime in our com-
munities and social ills like
substance abuse.

Our media should provide
accurate and impartial infor-
mation, enabling the public
to make informed decisions,
to access opportunities and to
improve their lives.

They should continue to
produce journalism that goes
beyond the headlines and
front pages and that contrib-
utes to human development.

They should report both the
good news and the bad news,
the progress we make and the
challenges we face.

Credibility is key to sustain-
ing trust between journalists
and the public.

When journalists allow
themselves or their platforms
to be used to fight political
battles or settle scores on be-
half of vested interests, their
credibility suffers.

When media disseminate
stories that are inaccurate or
that they know to be false, the
public loses faith in them.

It is in the best interests of
all who love this country and
wish for it to succeed that our
media is supported, and not
hindered in its work.

As asociety, let us continue
to work together to jealously
safeguard our country’s me-
dia freedom. It was hard won
and without it, we cannot
hope to flourish. @



Tobacco addiction: Your
health could go up in smoke

TO COMMEMORATE //orld No Tobacco Day on 81 May, Vuk'uzenze
Nats to a recovering tobacco addict o
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atlego Makhanda,
from Moiletswane
in the North West,

knows all too well how

hard it is to stop smoking.

Until he stopped four years
ago, Makhanda (28) used to
smoke over 30 cigarettes a
day.

He started smoking when
he was 18 as a result of peer
pressure.

“I was not interested in
smoking — it didn’t appeal to
me until I was in matric and a
group of guys I used to hang
out with started picking on
me for not being cool enough
to smoke.”

Makhanda initially smoked
one or two cigarettes a day,
but this increased over time.

“After matric, I went to
varsity and the freedom that
came with not staying with
my parents meant I could

drink alcohol as frequently
as I wanted. This increased
my rate of smoking.”

In 2017, Makhanda fell ill
and was hospitalised. He
was diagnosed with type 2
diabetes and for weeks was
too weak to get out of bed.

“The doctor was very spe-
cific that managing my illness
couldn’t be done if I contin-
ued to smoke. That is when
I decided to quit for good.”

Dr Midah Maluleke from

OOUt overcoming

Mpumalanga says smoking
is harmful to nearly every
organ.

“Illnesses such as cancer,
heart disease, stroke, lung
diseases, diabetes and chronic
obstructive pulmonary dis-
ease can result from smoking.

“Research shows that smok-
ers are 30% to 40% more likely
to develop type 2 diabetes
than non-smokers. Smoking
also creates difficulty in man-
aging the disease,” he says.

Tips to stop smoking

The Cancer Association of

South Africa (CANSA) offers

the following tips if you are

trying to stop smoking:

® Decide on a date to stop
smoking and then do it.

® Throw away everything
that reminds you of
smoking. This includes
cigarette packets, ash-
trays, lighters.

® Drink lots of water — it
will help flush the nico-
tine from your body.

M
G

NIS addiction.

® Inform your family and
friends that you are try-
ing to stop so that they
can support you.
® You may experience
some dizziness, head-
aches or coughing once
you have stopped smok-
ing. This is normal and
should improve after a
day or two and disap-
pear within 14 days.
Makhanda says his journey
hasn’t been easy, but he is
committed to not smoking.
“The local clinic and staff
provided me with support
and information on the
importance of living a to-
bacco-free life. At first, the
smell of cigarette smoke was
tempting, but now I'm used
to it,” he adds. @

For help to stop
smoking, visit your
local clinic or contact
CANSA at
0800 22 66 22.

Importance of inmunisation

hile the world
is focused on
new vaccines

to protect against the
Coronavirus (COVID-19)
pandemic, the Depart-

ment of Health says it is

important to ensure that
routine vaccinations are
not missed.

“In South Africa, about
298 935 children missed
their routine immunisation
since the beginning of the

COVID-19 lockdown, which
suggests that they might be
vulnerable to childhood dis-
eases,” says the department.

Missing routine vaccina-
tions leaves children at risk of
serious vaccine preventable

diseases including measles,
polio, whooping cough, tet-
anus, diphtheria, hepatitis B,
TB, haemophilus influenza,
diarrhoea and pneumococcal
infections, which claims hun-
dreds of millions of lives.

has
partnered with various

The department

stakeholders to embark on a
countrywide immunisation
catch-up drive to ensure that
children are up-to-date with
their immunisation schedule.

This is especially important
for those who missed routine
vaccines and other child
health services as a result
of interruptions caused by
COVID-19.

“Immunisation saves mil-
lions of lives every year and
is widely recognised as one of

the world’s most successful
health interventions.

“In this context, this year’s
campaign will aim to build
solidarity and trust in vac-
cination as a public good
that saves lives and protects
health,” says the department.

To ensure the safety of chil-
dren and healthcare workers,
parents, caregivers and other
community members must
comply with all COVID-19
protocols when visiting
health facilities for child im-
munisation and other health
services.

If your child has missed
any of their routine immu-
nisations take him or her to
your local clinic for further
assistance. @

- SAnews.gov.zd



Allison Cooper

outh Africa will

rely on the John-

son & Johnson
(J&J) and Pfizer vac-
cines to protect citizens
from the Coronavirus
pandemic for now.

So far, government has se-
cured 31.2 million J&J doses
and 21.4 million Pfizer doses.

“Currently, the Pfizer
and J&J vaccines have been
registered by South Africa’s
Health Products Regulatory
Authority (SAHPRA) and ...
these vaccines have been se-
lected for procurement,” said
President Cyril Ramaphosa.

The first shipment of the
Pfizer vaccine arrived in
South Africa in early May.

However, the delivery of a
batch of J&J vaccines to South
Africa was delayed in early
May.

Responding to questions in
Parliament, the President ex-
plained that the United States
medicines regulatory body,
the FDA, issued a directive
to J&]J after an inspection at
one of J&J’s manufacturing
partner’s facilities raised
concerns.

The J&]J vaccine is being

M The first batch of
the Pfizer vaccine

used to vaccinate healthcare
workers after it was found to
be effective against the new
variant of the virus in South
Africa.

“The vaccination process
was interrupted briefly when
the US medicines regulatory
body, the FDA halted vacci-
nation using the J&J vaccine

Coviecommu

arrives in South Africa.

J&J and Pfizer
vaccines for SA

mid-April this year because
of extremely rare, yet severe,
blood clots experienced
by some people who were
vaccinated, resulting in the
deaths of a few people,” the
President said.

SAHPRA then asked the
Department of Health to
halt the vaccination until a
review of the available data
was completed. This matter
has been resolved and the
vaccination of health work-
ers has resumed.

Government has finalised
a contract for 31 million
doses of the J&]J vaccine and
a contract with Pfizer for 20
million vaccine doses, with
an additional allocation from
the Covax facility of nearly
1.4 million doses.

The selection of vaccines for
use in South Africa requires,
among other things, that they
be approved by SAHPRA as

being effective against the
dominant strains of the new
variant in the country.

President Ramaphosa said
South Africa wants to man-
ufacture vaccines that offer
protection against COVID-19
and future pandemics local-
ly.

“It is for this reason that
South Africa and India pro-
posed the TRIPS Waiver at
the World Trade Organisa-
tion to enable manufacturing
of COVID-19 vaccines in
developing countries.”

The proposal is now sup-
ported by more than 100
countries.

The President welcomed
a statement by the United
States that it will support the
TRIPS waiver on intellectual
property protection for COV-
ID-19 vaccines.

“This is a victory for South
Africa. It goes to show the in-
fluence we have as a country,
working together with oth-
ers; and that our voice and
messages have weight be-
cause they are rational, pro-
gressive and meant to benefit
people on our continent and
in developing countries," said
President Ramaphosa. @

successful land claim

s part of govern-
ment’s effort to
accelerate land

reform, the Covie com-
munity in the Western
Cape received 764 000
hectares of land after a
successful land claim.

The community lost their
land and land rights under
the apartheid government in
1978.

Deputy President David
Mabuza, in his capacity as the
Chairperson of the Inter-Min-
isterial Committee on Land
Reform, presided over the
ceremony that handed over
the land and title deeds to the
community.

The land will positively
impact 411 households, pro-
viding new opportunities
for them to gain financial
freedom.

Deputy President Mabuza

said the land is rich with
agricultural and eco-tourism
opportunities.

“We appeal to the Covie
community to use this land
effectively for heritage pur-
poses, commercial activities
and agricultural activities,”
he said.

The Deputy President add-
ed that government is ready
to support the community
to ensure the land is used in
a sustainable way that will
benefit families and the com-
munity as well as preserve
their heritage.

“The restoration of land
ownership to its rightful
owners is not only an act of
social justice, but it is also a
necessary step to unlock the
developmental potential of
this area.”

Agricultural support initi-
atives by government will

be aimed at improving the
productive capacity of resti-
tuted land, to ensure that the
beneficiaries have access to

finances, infrastructure and
inputs for crop production.
“Part of the post-settlement

M The Covie
community
celebrates after
being handed over
764 000 hectares
of land.

support from government
will have to focus on the
provision of critical service
delivery infrastructure such
as roads, electricity, water
and sanitation to support
economic mobility and

improved quality of life for
the community," said the
Deputy President.

In line with government’s
District Development Mod-
el, national government will
work together with the pro-
vincial and local government
to ensure the full potential of
the land is realised.

The land claim was lodged
by Irene Bernardo, who is
a descendent of one of the
original inhabitants of Covie.

“We salute her courageous
act, which is a recognition of
the prominent role played
by women in society, and
the affirmation of their equal
right to land and its inher-
itance.

“Her trust in government
to respond to the claim and
return the land of her fore-
fathers shall remain an act
of heroism that will go into
the history books,” said the
Deputy President.

He added that Bernardo's
actions showed that women
have been and remain at the
forefront of the efforts to at-
tain freedom. ©

- SAnews.gov.zd



Technology to speed

up dlsablllty grant

applicati

SASSA AND GOVCHAT o< lounched o
oilot systemn to improve service delivery to
disability grant applicants

Allison Cooper

isiting the South
African Social
Security Agen-

cy’s (SASSA) offices mul-
tiple times and waiting
in long queues to apply
for a disability grant will

soon be a thing of the
past.

This is thanks to a new
online system that will ena-
ble applicants to book their
medical assessment from the
comfort of their own home.

Social Development Min-
ister Lindiwe Zulu recently
launched the pilot phase
of SASSA’s disability grant
medical assessment booking
system in Cape Town. The
system will be piloted re-
gionally before being rolled
out nationally.

Using the new system, dis-
ability grant applicants will
be able to download forms
and book their medical as-
sessment online.

“The online booking sys-
tem forms part of SASSA’s
strategy to improve its ser-
vices through the efficient
use of digital technology,”
says Minister Zulu.

Cost savings
The system will also cut
down on the amount of
time the application process
takes and will ensure cost
savings for SASSA and the
applicants, she adds.
Minister Zulu explains that
during the current applica-
tion process for a disability
grant, the applicant needs to
visit their local SASSA office
about three times.

“The online booking sys-
tem will significantly reduce
the number of visits to the
SASSA contact points — ex-
cluding a visit to a medical
assessment site or health
facility — from three to one.”

This is because the book-
ing system not only allows
applicants to complete their
application form, but also
enables them to book a date
and time for their medical
assessment.

Once they have registered
their medical assessment
appointment on the system,
they can choose their pre-
ferred clinic or hospital.

Depending on the availa-
bility of the documentation
required, the application
may be completed at the first
visit, saving both SASSA and
clients time and money.

“I have no doubt that the
system will simplify the
assessment process for
persons with disabilities,
reducing the need to submit
information multiple times
and the number of face-to-
face assessments,” says the
Minister.

The disability grant reaches
997 000 beneficiaries month-
ly and is the third largest
grant after the old age grant
and child support grant.

“Online booking will thus
also address challenges as-
sociated with long queues
at local offices and ensure
that SASSA complies with
Coronavirus (COVID-19)
regulations,” she adds.

Collaboration

with GovChat
Government's official citizen
engagement platform Gov-
Chat has been working with
SASSA over the past year to
assist the agency with the
COVID-19 social relief of
distress grant.

This partnership has assist-
ed over 4.9 million people
who applied for the grant
digitally and didn’t have to
stand in long queues.

The new online disability
grant booking system inte-
grates with SASSA’s Elec-
tronic Medical Assessment
Statistics Template system,
enabling local offices to cre-
ate an electronic schedule.

Applicants can access the
system from their cellphone
or computer to make a book-
ing for a medical assessment.

The booking system is
linked to the available doc-
tor’s schedule at the appli-
cant’s selected healthcare
facility.

Applicants can also down-
load the forms that they need
to complete as part of the
application process.

Once a medical assessment

booking has been made, the
applicant will receive an
SMS confirming their medi-
cal assessment date, time and
venue.

They can also enquire on-
line about their booking and
screening outcome informa-
tion and which documents
to complete, cancel their ap-
pointment due to unforeseen
circumstances and rebook an
alternative date.

GovChat Chief Executive
Officer Eldrid Jordaan says
GovChat and SASSA aim to
jointly tackle the challenges
that the most vulnerable
experience.

“Over the past year we have
seen the important role that
fit-for-purpose technology
can play in assisting the most
vulnerable to get quality
service from government,”
he says.

Special grant ends
The COVID-19 social relief
of distress grant came to an
end on 30 April, with no new
applications being accepted
after this date.

However, all applicants
that were approved but had
not yet received the grant
will still be paid.

Those whose applications
were declined for February
to March 2021 can appeal the
decision by going to https://
SRD.sassa.gov.za and follow
the links. If you do not ap-
peal, the declined application
will not be reconsidered. The
appeal period closes on 31
May 2021. O

For more information
and to access the
disability grant medical
assessment booking
system, go to www.
sassa.gov.za/Pages/
Disability-Grant.aspx



GHILD PROTECTION WEEK

Child protection
is everyone’'s
business

Allison Cooper

hile govern-
ment continu-
ously calls on

South Africans to stop the

cycle of neglect, abuse,
violence and exploita-
tion of children, an even
greater focus is placed on
protecting these vulner-
able members of society
during National Child
Protection Week.

This year, National Child
Protection Week will be
commemorated from 30
May to 6 June. The Depart-
ment of Social Develop-
ment, in partnership with
key government depart-
ments, civil society or-
ganisations and non-profit
organisations that render
child protection services,
will run a campaign to
generate awareness of
children’s rights.

Bill of Rights

According to Israel Sekgale,
the Social Work Services
Manager at Greater Benoni
Child Welfare, protecting
children from violence, ex-
ploitation and abuse is an
obligation clearly set out
in Section 28 of the Bill of
Rights in our Constitution.
It states that every child
has the right to basic nu-
trition, shelter, healthcare
and social services, as well
as the right to be protected
from maltreatment, neglect,
abuse or degradation.
While children’s rights
are also contained in the
Children’s Act of 2005 and
South Africa has in place
progressive policies and
programmes to prevent
and address violence
against children, reducing
the high levels of violence
against them is one of the

_—

country’s major challenges.

The World Health Or-
ganisation’s latest statistics
show that nearly three out
of four children, aged be-
tween two and four, regu-
larly suffer physical abuse
and/or emotional abuse,
and one in five women and
one in 13 men report having
been sexually abused as a
child.

One of government’s
many initiatives to put an
end to child abuse is the
Gender-based Violence
(GBV) Command Centre,
a 24-hour facility that ad-
dresses a variety of emer-
gencies, such as indecent
assault, physical violence,
rape and child abandon-
ment.

When Social Development
Minister Lindiwe Zulu
relaunched the command
centre in November, she
said it aims to assist the

. a*li 1\\\‘&{;

most vulnerable in South

Africa, who live each day
with the risk of abuse and
violence.

“If we do not deal with
the issue of GBV house-
to-house, street-to-street,
community-to-community,
we will not be able to take
action on the ground,” she
said.

Whatis child abuse?

Sekgale says the signs of
child abuse aren’t always
obvious.

“A child might not be able
to tell anyone what’s hap-
pening to them. Sometimes,
children don’t even realise
that what’s happening to
them is abuse.”

There are different types
of child abuse and the signs
that a child is being abused
may depend on the type.

“For example, the signs
that a child is being neglect-

ed may be different to the
signs that a child is being
abused sexually,” he adds.

Physical abuse, when
a child’s body is hurt,
includes hitting, shaking,
pushing, choking, punch-
ing, painful grabbing and
kicking.

Sexual abuse includes
sexual acts, the taking or
sharing of sexual photos
and sexual talk with chil-
dren.

Neglect is when an adult

doesn’t do what is needed
to take care of a child, like
not providing enough food;
and emotional abuse hap-
pens when adults judge,
threaten, put down, reject
and withhold love, making
children feel bad about
themselves.

Common signs of

abuse

Sekgale says some common

signs of abuse include:

® Unexplained changes
in behaviour or per-
sonality.
Becoming withdrawn.
Seeming anxious.
Becoming uncharacter-
istically aggressive.
Lacking social skills
and having few friends.
Poor bond or relation-
ship with a parent.
Knowledge of adult
issues, inappropriate
for their age.

® Running away or go-
ing missing.

“These signs don’t neces-
sarily mean that a child is
being abused. There could
be other things happening
in their life that are affecting
their behaviour.

“You may also notice
concerning behaviour
from adults towards a
child, which makes you
concerned for the child’s
safety and wellbeing. Child
Welfare can help you assess
the situation,” says Sekgale.

He stresses that parents
should always talk to their
children about abuse, even
if no abuse is suspected.

“This will help children to
tell their parents about any
abuse they experience. It’s
also important for parents
to know their child’s nor-
mal behaviour, so that they
can easily spot a sudden
change,” says Sekgale. O




Celebrate.

the diversi

of Africa

AFRICA MONTH, i /oy, provides an

@

opportunity to celebrate all cultures across
the African continent

Silusapho Nyanda

f people on the Afri-
can continent learn to

understand each oth-

er better and embrace our
differences, we can live to-
gether peacefully.

May marks Africa Month,
and the South African Human
Rights Commission (SAHRC)
says it is an opportunity for
people across the continent to
break down barriers.

The SAHRC’s spokesper-
son, Gushwell Brooks, says
Africa Month focuses on na-
tion building and the unity of

the African continent.

“We can use this opportu-
nity to learn about cultures
beyond our own, perhaps
by reaching out to people
from other African countries
to learn about their cul-
tures,” he says.

For example, South
Africans can organise
community days, which
encourage people to dress in
their cultural attire and cook
traditional foods. These
community gatherings
will allow South Africans
to enjoy conversations
with migrants in their

communities.He adds that
if we recognise our shared
African heritage and un-
derstand the economic and
social difficulties we face as
a continent, we can work
together to defeat them.
Local businesses and em-
ployment groups should also
help teach foreign nationals
about the minimum wage and
other labour rights, so that
migrants are aware of their
rights and can enforce them.
Brooks says communities
need to understand that we
shouldn’t discriminate un-
fairly against anyone.

-y

“We cannot blame all social

ills on those different to our-
selves. These are problems
we share and we thus need
to work together to overcome
them.”

He urges African citizens to
learn from each other to find
solutions that will benefit all
of us, adding that having for-
eign nationals in our commu-
nities gives us an opportunity

to learn new business skills.

Africa Month commem-
orates the formation of the
Organisation of African Unity
(OAU) on 25 May 1963. The
OAU was succeeded by the
African Union (AU) in 2002.
The AU is made up of the 55
member states that make up
the countries of the African
continent. @

Door to home ownership opened

f are looking to buy
Ia home or property

for the first time, you
can apply for financial as-
sistance from the Finance
Linked Individual Subsidy
Programme (FLISP).

The government pro-
gramme encourages home
ownership for those who
earn between R3 501 -
R22 000 per month.

The FLISP offers financial
assistance which can be used
as a deposit or to reduce the
bond balance. The once-
off assistance ranges from
R27 960 to R121 626, depend-
ing on the level of household
income.

To qualify for the subsidy,
applicants must have been
approved for a home loan by
an accredited banking institu-
tion or a non-bank financial
institution.

Human Settlements, Wa-
ter and Sanitation Minister
Lindiwe Sisulu says: “We

have designed this subsidy
to assist low income workers
both in the private and public
sectors.

“This subsidy is to encour-
age home ownership among
our teachers, factory work-
ers, receptionists, nurses and
police, amongst others.”

The Minister added that
a budget of R461 million,
which is expected to benefit
7 600 qualifying beneficiar-

ies and leverage about R3.2
billion from private sector
financial institutions, has
been set aside for this finan-
cial year.

“Our resolve to restore the
dignity of our people through
human settlements goes be-
yond us giving fully subsi-
dised houses to the indigent.

“We are also committed to
responding to the housing
needs of our middle-income

earners through FLISP. We
call on our people to seize

this opportunity and apply
for financial assistance,” says
Minister Sisulu.

During the 2020/2021
financial year, the Human
Settlements Development
Bank processed 2 815 appli-
cations. Of these, 2 120 were
approved with a total value
of R111 million.

Progress has also been made

in developing policy to enable
non-mortgage applicants to
benefit from the programme.

The Minister says the pro-
gramme is at an advanced
stage and is expected to be
concluded in the next few
months.

“This will see people mainly
in the rural areas applying for
financial assistance to add to
their home loans to build
their own homes.”

The National Housing Fi-
nance Corporation will sign
a number of service level
agreements with banking
institutions, and a Memoran-
dum of Understanding with
the Banking Association of
South Africa, once policy is
approved. O
- SAnews.gov.zd

For more information
on FLISP, call

0860 011011 or go to
www.nhfc.co.za




Home-made jam
spreading success

AN ENTREPRENEUR © rcoping sweet benefis
from his grandmother's jam recipe.

Sphelele Ngubane

hen Gontse Se-
laocoe’s grand-
mother used

home-grown tomatoes to

make jam, he watched with
interest. Today, he is a bud-
ding entrepreneur, thanks
to her delicious jam recipe.

Selaocoe (22), from Orange
Farm in Soweto, is the owner
of All Day Jam, which has
gained popularity in his com-
munity.

After his grandmother
taught him how to make jam,
he commercialised the recipe
and harvests most of the in-
gredients from his garden.

“I used to help my grand-
father work in the garden.
When it was time for harvest-

-

-

M Gontse Selaocoe’s
jam business has put
him on the path of sweet

success. 1

ing, my grandmother used
to make tomato and yellow

melon jam for my siblings
and me,” he says.

When Selaocoe was in
Grade 11, he took part in the
Step Up 2 Start-up compe-
tition, an initiative between
the National Youth Develop-
ment Agency (NYDA) and
Primestars Marketing, which
took learners to cinemas to
watch entrepreneurship-in-
spiring movies and supplied
them with resources to come
up with a business idea.

“My dreams began mani-
festing when I took part in
the competition. When I
shared my idea for the jam
business with my grand-
mother, she supported me
from day one, educating me
and assisting in the kitchen.

“After completing matric,
I started All Day Jam. The
business was influenced

and motivated by my grand-
mother,” says Selaocoe.

He now makes four jams
— pear, melon, tomato and
peach — but has plans to
grow the business.

“I am working very hard
to distribute my jam to those
who know about it. I'm look-
ing forward to growing my
market, getting land and
equipment and a bigger
place to cook and store the
jam,” he says.

Selaocoe’s advice to youth
is toresearch agriculture and
agro-processing. “There are
lots of opportunities in the
agriculture sector and lots of
products young people can
make to grow the economy.”

He says youngsters should
make a start despite limited
resources because if they
wait for everything to first
fall into place, they will
never get their dreams off
the ground. O

To find about NYDA
programmes, contact

the NYDA at
0871586 345 or go to
www.nyda.gov.za

Training programme uplifts youth

THE WESTERN CAPE o crnment s assisting unemployed youth to find
experiential learning opportunities.

Sphelele Ngubane

he Western Cape
Department of
Economic De-

velopment and Tourism
has secured 1 166 full-
time jobs for youth who

have completed its Work
and Skills Training Pro-
gramme.

A further 534 older people
also took part in the pro-
gramme and they too have
been offered full-time con-
tracts with companies in the
province’s business process
outsourcing (BPO) sector.

Finance and Economic
Opportunities MEC David
Maynier says in addition
to the training programme,
the department has alloca-
ted R98.82 million over the
medium term to provide
3 000 unemployed youth
with experiential learning

I MEC David Maynier with youth who have
been placed with business process outsourcing
companies after participating in the Work and

Skills Training Programme.

opportunities in the BPO
sector.

BPO work involves front
office customer services,
such as marketing, human
resources, accounting and
tech support, and back of-
fice business functions, such
as purchasing and billing.

South Africa is one of the
globally preferred countries
for BPO services.

In the recent Ryan Stra-
tegic Advisory Front Of-
fice BPO Omnibus Survey,

South Africa was voted as
the most favoured offshore
BPO destination in 2021.
The programme partners
with government, civil so-
ciety and business to create
experiential learning and
work placement opportuni-
ties for unemployed youth
in the Western Cape.
Participants, who are
between the ages of 18 and
35, are paid stipends of bet-
ween R3 000 and R3 500 to
support work placements

of between four and 12
months. They receive on-
the-job training in critical
skills areas.

MEC Maynier recently
visited WNS, a global BPO
company in Cape Town,
where 234 youth were
offered permanent work
placements.

“It was great to hear di-
rectly from these young
people how the programme
has changed their lives, pre-
pared them with necessary

technical and soft skills for
the workplace and given
them hope by providing
them with permanent jobs,”
he said.

The high level of unem-
ployment among school
graduates with good com-
munication skills offers a
significant talent supply op-
portunity to global players
in the BPO sector, the MEC
added.

“We have seen an excep-
tionally high up-take of
young people moving into
permanent employment
following their work pla-
cements in the BPO sector,”
he said. O

To find out more
about the Work and
Skills Training
Programme contact
the department at
021483 9226.
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Abuse survivor leads

community out of poverty

HAVING THE COURAGE © cove an abusive marriage resultec
N a Tshwane woman becoming a successful business owner.

More Matshediso

Tshwane, left an abusive

lizabeth Lehabe
(49) from Ramotse

in Hammanskraal,

marriage of 25 years and
is now thriving as a busi-
nesswoman and communi-
ty leader.

Lehabe, who is a teacher by
profession, is a co-founder
and the Chief Executive Of-
ficer of the Remogoseo Youth
and Women Empowerment
Project, which was estab-
lished in 2013.

“Marriage is not supposed
to be a stumbling block in
your life but I was in an abu-
sive one for many years. One
day I decided to leave and
ended up losing my house
and cars.”

Lehabe’s life took yet an-
other turn in 2001 when she
resigned from her job as a

M Elizabeth Lehabe is
empowering women and
youth in Hammanskraal while
also fighting poverty.

teacher to explore business
opportunities.

She worked for a company
that sold herbs and became
interested in the field.

After improving her skills
in farming herbs and run-
ning a business, she regis-
tered the Remogoseo Youth
and Women Empowerment
Project, which she runs from
her home.

The non-profit organisation

provides opportunities to
youth and women between
the ages of 12 and 75. It is
assisted by 72 community
members who volunteer
their time and skills to fight
poverty.

Young members are mostly
active in drama, traditional
dance, poetry, film produc-
tion and other forms of art.

They also help in agricultural
activities, which are mostly
attended to by the older
generation.

The project also runs vari-
ous manufacturing projects
that use recycled materials to
produce firebricks, brooms
and beaded jewellery.

“I believe that to defeat
poverty, you have to groom
young people from an early
age and turn them into ac-
tive citizens who become
the change they want to see
in their own communities,”
says Lehabe.

With the proceeds from
their vegetable and herb
gardens, Lehabe and mem-
bers of the project run a soup
kitchen that feeds 98 people
daily.

The project is a beneficiary
of the Gauteng Department
of Agriculture, Land Reform
and Rural Development.

The department’s Deputy
Director for Economic Devel-
opment, Trade and Market-
ing, Lerato Molaudzi, says
after talking to Lehabe, the
department realised that the
project needed assistance.

“My colleagues and 1
helped to submit a sample of
her herbs to the Council for
Scientific and Industrial Re-
search for approval. We also
requested assistance from
the Department of Social
Development and the Agri-
cultural Research Council,
both of which donated food
parcels and other essentials
to the community and the
project,” she says. O

You can contact the
Gauteng Department
of Agriculture, Land
Reform and Rural
Development at
011240 2500.

Poultry farmers aren’t chicken?

A GROUP OF UNEMPLOYED o ou

ure by forming a cooperative.

Sphelele Ngubane

etrenched poultry
farmworkers in
KwaZulu-Natal

(KZN) have come together
to start a poultry coopera-

tive, after being left with
no means to earn a living.

The Cato Ridge Chicken
Farm in Hammarsdale has
inspired many farmworkers
to use the skills they learnt
when they were employed
to start their own business.

The workers were left
jobless in 2017 when RCL
Foods, which owns Rain-
bow Chickens, sold 15 of
its 25 farms. This resulted
in a loss of 1 350 jobs. Of
these workers, 129 came
together to form the Isukile
Agricultural Cooperative,
which started operating in

I Farmworkers at the Cato
Ridge Chicken Farm with
eThekwini Municipality Mayor
Mxolisi Kaunda.

December 2020.

The cooperative now has
7 500 chickens, but has space
to expand to house 34 000.

Nonhle Mdunge from the
cooperative says things are
going well, as it sold its first
batch of 7 500 chickens in a
month.

“We supply our chickens

to informal traders in our
community and in Pieter-
maritzburg and surround-
ing communities. We want
to expand, as there are stores
and restaurants that want
big orders, but we can’t
meet the demand,” she says.

try farmers have secured their fu-

Realising the cooperative’s
potential, the eThekwini
Municipality has decided
to assist.

eThekwini Mayor Mxolisi
Kaunda says the municipal-
ity supports agriculture and
associated industries to fight
job losses and unemploy-

ment. “The municipality
could not sit back and fold
its arms while several fam-
ilies lost their livelihoods.”

The municipality plans to
develop the farm into an
agri-park incubator, which
will create 103 jobs. It also
wants to start a farming
sheep operation, to create
opportunities for about 48
small, medium and micro
enterprises.

The sheep unit instal-
lation began this month
and should be complete
by July. “In the first phase,
four sheep units will oper-
ate, accommodating 1 000
sheep each. The first phase
will create approximately 16
jobs,” says Mayor Kaunda.

The municipality and
the KZN Department of
Economic Development,
Tourism and Environmental
Affairs have invested about
R18 million to assist the co-
operative with facilities and
tools, and R4 million to buy
a farm. O
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Fathers canclaim UIF
parental benefit

FATHERS CAN (cc 0 consecutive days of unpald parental
leave after the birth of their child and claim UIF benefits.

More Matshediso

id you know that
qualifying fathers
can claim parental

benefits from the Unem-

ployment Insurance Fund
(UIF)?

The UIF started processing
claims for contributing and
qualifying beneficiaries for
parental benefits in Novem-
ber 2019.

According to the UIF, the
benefit followed President
Cyril Ramaphosa’s signing
of a proclamation to provide
parental benefits in terms of
the Unemployment Insur-
ance Act.

On 27 November 2018,
the President signed the
Labour Laws Amendment
Act (LLAA) into law, which
effected amendments to the
Basic Conditions of Employ-
ment Act in a number of are-

as, including parental leave,
adoption leave and commis-
sioning parental leave. This
also effected amendments to

the Unemployment Insur-
ance Act of 2001.

In terms of the LLAA, an
employee is entitled to 10

days parental leave upon the
birth of the employee’s child.

The law states that parental
leave may also be applicable
where an employee legally
adopts a child or when a child
is placed by a court in the care
of a prospective adoptive par-
ent.

On 23 December 2019, the
President announced the
commencement date for pa-
rental leave, adoption leave
and commissioning parental
leave (this relates to surrogate
motherhood) from 1 January
2020. The LLAA then intro-
duced the new leave entitle-
ments, including parental
leave.

According to the depart-
ment, fathers can take 10
consecutive days of unpaid
parental leave after the birth
of their child. However, they
must first apply for leave
from their employers to be

eligible for the benefit.

“They will not receive a full
salary during the 10 days’
leave. The employees must
be registered and contribut-
ing to the UIF to qualify, and
the claim is calculated on a
flat rate of 66% of the con-
tributable remuneration,” the
department explains.

“Male and female employ-
ees may qualify for parental
leave, depending on the
circumstances. However, if
the employee gave birth to
the child, she won't qualify
for parental leave because
she is already entitled to four
months’ maternity leave.”

The department says con-
tributors will not be entitled
to parental benefits if they
were not employed and
contributing to the UIF for
13 weeks prior to applying.

If you are a contributing and
qualifying beneficiary, all you
need to dois visit any Labour
Centre to submit relevant
documents. @

More information,
supporting docu-
ments and forms are
available at
www.labour.gov.za

GBVF:

boys take a stand

More Matshediso

ocial Development
Deputy Minister
Hendrietta Bogo-

pane-Zulu is encouraging

men and boys to champi-
on the fight against gen-
der-based violence and
femicide (GBVF).

The department’s Men
Championing Change
Programme forms part of
the Takuwani Riime Men's
Movement that was launched
through the Men’s Parlia-
ment Programme of Action.

Takuwani Riime is a TshiV-
enda expression, meaning
‘let’s stand together’.

Following the Men’s Parlia-
ments in 2018 and 2020, the
programme was rolled out

in 52 district municipalities
across the country.

“We are now taking the
programme to the deepest
rural areas of the country, by
partnering with the National

House of Traditional Leaders.

“This is an ongoing pro-
gramme which we hope
to use as a tool to mobilise
South African men and boys
to become solutions to social

challenges, such as GBVF,”
says Deputy Minister Bogo-
pane-Zulu.

The programme aims for
men of stature, who are
positive influences in the
community, to mentor boys
and advance gender equality.

Its main goal is to create
an enabling environment
in which men can have dia-
logues and inspire positive
values relating to sex, gender
and sexuality.

According to Dr Matome
Kganakga from the South
African National AIDS Coun-
cil (SANAC) Civil Society
Forum, the organisation’s
‘men sector’ collaborates
with the Department of Social
Development on issues such
as GBVF, AIDS and TB.

He says the programme
aims to bring about a group
of men and boys who are
responsive to their health
needs and are protective and
productive in society.

“The programme promotes
positive masculinity, which

depicts men as protectors of
society, particularly of wom-
en and children.”

It aims to inspire men to use
their power to become agents
of social change.

“The ultimate goal of the
programme is to develop
a strong front of men who
educate other men and in-
spire positive change that
subsequently results in so-
cio-economic development;
men’s health, including the
prevention of new HIV in-
fections; and [the reduction
of] violence against women
and children and violence in
general,” he adds.

The Men’s Parliament Pro-
gramme of Action coordi-
nates the programme to reach
men’s and boys’ formations
across the country. O

To find out more
about the programme
or to participate, call
081802 9180 or go to
www.takuwaniriime.org
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TVET college
shapes make-up

artist’s career

More Matshediso

urthering your
studies at a tech-
nical and voca-

tional education and

training (TVET) college
can land you on the
path to a successful
career.

You don’t have to study at
a university to secure your
future as furthering your
studies through a TVET
college will help you gain
valuable skills.

Government has been en-
couraging youth to consider
enrolling at TVET colleges,
to gain the skills needed to
address the skills gaps in the
economy.

Celebrity make-up artist
and businesswoman Aman-
da Nyoka (31) is putting the
skills she learnt at a TVET
college to good use.

I Amanda Nyoka works
on the make-up of
singer Nomcebo Zikode.

Nyoka, who was born in
Uitenhage and grew up in
Addo in the Eastern Cape, ob-
tained a marketing diploma
from the Eastcape Midlands
TVET College in 2011.

She is the founder and own-
er of beauty business Amish

Beauty and Glam and skin-
care range Amish Healthy
Skin, and uses her skills to
market her brand and grow
her business.

“You need to take anything
you do seriously if you want
to succeed. It does not matter

where you study, whetherit’s
ata TVET college or universi-
ty,” says Nyoka.

“The best thing about stud-
ying ata TVET college is that
you are taught theory and
practical work, which helps
you to acquire the skills you
need in the workplace,” she
adds.

The self-taught beautician
drew inspiration to start her
business from her financial
struggles.

“I volunteered at Bay TV’s
make-up department in 2013,
but I needed an income so
started doing make-up for
weddings and parties.

“Iposted my work on social
media and, because I'm good
at whatI do, people support-
ed me. I never looked back.”

Nyoka also completed a film
and television production
course at Feline Technology
in 2015.

In 2017, she registered
Amish Beauty and Glam,
which specialises in make-up,
hairstyling, nails and ward-
robe styling for television,
weddings, functions and
special occasions.

Through the business, she
has done many celebrities’
make-up, including Zandile
Khumalo, Busiswa, Zahara
and Deborah Fraser.

Her Amish Healthy Skin
range is the result of an ex-
periment.

“I like doing research and
learning things on my own.
I started mixing my own
butter for my body and hair
and I've always been inter-
ested in organic oils. That’s
how I started making body
lotion, which I turned into a
business.”

Nyoka has dreams of
owning a workshop to
manufacture more products.
Her product range already
includes tissue oil, body
lotion, face cream and face
serum oil. @

There are 50 regis-
tered and accredited
public TVET colleges in
the country. For more
information or to enrol

at your nearest TVET

college, go to www.
tvetcolleges.co.za

Organic waste project

to free

Allison Cooper

he City of
Cape Town has
launched a pilot

project to divert or-

ganic food waste from
landfills and is calling
on the public to partic-
ipate.

According to the city’s May-
oral Committee Member for
Water and Waste, Alderman
Xanthea Limberg, South Afri-
ca faces significant challenges
relating to food loss and
waste, with an estimated 12.6
million tonnes of food wasted
in the country every year.

National and provincial
government have responded

M Bulelwa Xubuzani is one of the
‘ workers involved in the City of Cape
Town’s food waste diversion project.

to this challenge by setting
a provincial target of 50%
diversion of organic waste
from landfills by 2022 and
100% diversion by 2027.

The trial food waste diver-
sion project operates from

four city drop-off sites and
four pop-up sites in various
central business districts in
Cape Town, including the
city centre, Claremont, Dur-
banville and Somerset West.

Participants are given an in-

formation leaflet and a five-li-
tre bucket, which they take
home to fill with food waste
and store in their fridge.

When the bucket is full, they
return it to the site where it is
decanted, cleaned and given
back to the participant. The
food waste is then taken to a
city solid waste facility to be
weighed and composted.

“To date, between 50 and
100 residents across the eight
sites have registered for the
programme and over 430
buckets have been handed
out,” says Limberg.

Marcela Guerrero Casas
(41), one of the participants,
was thrilled to hear about the
programme.

“This has always been a
challenge, not only in Cape
Town, but in other cities too.
Itis clear that we have a glob-
al organic waste problem.
This matters because organic
waste in landfills produces

methane, which contributes
to climate change," he says.

The trial started on 15 Feb-
ruary and runs until 30 June,
when the city will evaluate its
effectiveness.

For a list of drop-off and
pop-up sites and operating
hours, email re.cycling@
capetown.gov.za. @

Acceptable organic
waste that can be
placed in the buckets
includes:

« Fruit and vegetable
scraps and peels.

» Eggshells, egg trays
and tea bags.

« All food scraps such
as starch (rice, pas-
ta and pap), sauce,
meat, bones.

+ Paper plates and
serviettes.

+ Compostable food
containers.
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Bank on collaboration

A SUCCESSFUL ENTREPRENEUR /i coon be the first woman

N South Africa to own a mutual bank,

Sphelele Ngubane

thabeleng Likotsi
N(36), whose coop-
erative recently

obtained a licence to start

a mutual bank, encourages
small businesses to collab-
orate to grow and increase
their profits.

Likotsi, from Botshabelo in
the Free State, is the founder
of the Young Women in Busi-
ness Network (YWBN).

The network started in 2009
as a cooperative financial in-
stitution, but this year turned
into a mutual bank after the
South African Reserve Bank
approved its licence.

A mutual bank is owned by
its members, while a com-
mercial bank is owned by
shareholders.

Now called YWBN Mu-
tual Bank, Likotsi says while
obtaining the licence was a
milestone, there’s still a lot
of work to be done.

“There is power in col-

Il Nthabeleng Likotsi is the founder of
the Young Women in Business Network,

which is in the process of setting up a

mutual bank.

laboration. When I started
YWBN, I understood from
day one that I could not do it
by myself. The only way for
black people in this country

A

to regain their economic
strength is for us to collabo-
rate,” she says.

Likotsi, who advocates for
black success in business,

Black industrial

says black South Africans
may have no financial muscle
in their individual capacity,
but can achieve more if they
work together.

Understanding the process
of registering the bank was a
challenge, as it is not a com-
monplace procedure; the last
bank registered was in about
2001, she says.

As a result, Likotsi needed
someone to take the coop-
erative through the complex
process.

“I looked for young, black
consultants who were look-
ing for opportunities to reg-
ister a bank and work with us
on the application.

“We registered the bank
with consultants who wanted
to achieve the same vision,
by putting our resources to-
gether and applying for the
licence. Putting the applica-
tion together under normal
circumstances would have
cost us more money,” she
says.

Likotsi encourages black,
small business owners to use
their black economic empow-
erment (BEE) certificates to
access services they need.

“I would walk into white-
owned establishments and
ask for mentorship and ser-
vices for free, as this would
enable them to earn BEE
points,” she says.

Likotsi and her team have
been given 12 months to set
up the bank. They have to put
systems in place and have
them tested by auditors be-
fore the bank starts operating.

“We have to raise capital.
From June, new members
can buy shares and become
part of the network so that
we can capitalise the bank,”
she says. O

For more information
about YWBN Mutual
Bank, go to
www.ywbn.co.za

benefit from govt support

ver the past five
years, govern-
ment has invested

approximately R32 billion
in about 800 black indus-
trialist businesses and
black entrepreneurs.

These investments have
taken place through funding
initiatives within the De-
partment of Trade, Industry
and Competition (dtic).

“This funding has sup-
ported the creation of new
and dynamic enterprises
in a number of critical va-
lue chains across all nine
provinces, crowding in ad-
ditional investment from the
private sector and created
and saved nearly 120 000
jobs,” said Minister of Trade,
Industry and Competition
Ebrahim Patel.

He was speaking at the

launch of the inaugural
Black Industrialist Report,
which highlights direct fun-
ding provided by the dtic,
National Empowerment
Fund (NEF) and Industrial
Development Corporation
(IDC) to support black indu-

strialists and entrepreneurs
since the programme was
launched.

“Black industrialist fun-
ding, provided by the dtic
and its entities, is creating
platforms for a new entre-
preneurial class to play its
rightful role in boosting

industrialisation and fully
harnessing the resources of
our country."

Reforms through competi-
tion law, efforts to improve
the ease of doing business
and the implementation of
the national sector masterp-
lans have also boosted these
efforts, the Minister added.

For South Africa to realise
its economic potential, the
country must embark on a
focused and determined ef-
fort to transform industries
and make them more dyna-
mic and competitive.

“In doing so, we are deve-
loping our industrialisation
efforts around strategic loca-
lisation by boosting domes-
tic demand for South Afri-
can manufactured goods,
and expanding our access

to export markets,” he said.
The black industrialist
programme has been inte-
grated into the work of the
department to realise the
objectives of the Economic
Reconstruction and Reco-
very Plan announced by
President Cyril Ramaphosa
in October 2020.
Commitments have been
obtained from social part-
ners at the National Eco-
nomic Development and
Labour Council to reduce
reliance on imported goods,
and to work with govern-
ment to develop the coun-
try’s productive capacity.
Over the next five years,
social partners will look
to invest in new industries
which can build local indu-
strial capacity by up to R200
billion annually. O
- SAnews.gov.zd

For more informa-
tion, call the NEF at
011305 8000, the IDC
at 0860 693 888 or the
dtic at 0861843 384.
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THE DEPARTMENT OF JUSTICE AND

CONSTITUTIONAL DEVELOPMENT

HEAD: JUSTICE COLLEGE (CHIEF DIRECTOR)
REF NO: 21/121/JC
CENTRE: JUSTICE COLLEGE, PRETORIA

SALARY: R1 251 183 - R1 495 956 per annum (All
inclusive remuneration package) The successful candidate
will be required to sign a performance agreement.

REQUIREMENTS: An appropriate B Degree in Public
Administration/Law or equivalent qualification (NQF Level
7) as recognized by SAQA; A Master's Degree in the above
mentioned qualification will be an added advantage; 5 years
must be at senior management level; 4 years experience
should be in training and education environments.

ENQUIRIES: Ms P Leshilo (012) 357 8240
APPLICATIONS: Quoting the relevant reference number,
direct your application to:

EMAIL ADDRESS: D0J21-121-JC@)ustice.gov.za

CHIEF DIRECTOR: CONSTITUTIONAL IMPLEMENTATION
REFNO: 21/118/CD
CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R1 251 183 - R1 495 956 per annum (All
inclusive remuneration package)The successful candidate
will be required to sign a performance agreement.

REQUIREMENTS:An undergraduate qualification (NQF Level
7) as recognized by SAQA in law or LLB Degree in Public Law;
International Law and Human Rights qualification; 6 years
experience in International Law & Human Rights or Public
Law; 5 years must be at senior management level.

ENQUIRIES: Ms M Kganyago (012) 315 1844
APPLICATIONS:Quoting the relevant reference number,
direct your application to:

EMAIL ADDRESS: D0J21-118-CD@justice.gov.za

CHIEF DIRECTOR: INTERGRATED JUSTICE SYSTEMS AND
PROJECT MANAGEMENT OFFICE

REFNO: 21/107/DG

CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R1 251 183 - R1 495 956 per annum (All
inclusive remuneration package)The successful candidate
will be required to sign a performance agreement.

REQUIREMENTS: An undergraduate qualification (NQF
Level 7) as recognized by SAQA preferable in Project
Management, Information & Communication Technology
and Social Science; At least 5 years in large ICT project
environment; 5 years must be at senior managerial level;
Knowledge and understanding of the Justice system; A
valid driver's licence. The following will be added as
advantages: Post Graduate qualification in relevant
field will be a strong advantage; Proven track record of
delivery of a high impact modernisation project.

ENQUIRIES: Mr. M Melato (012) 315 1351
APPLICATIONS: Quoting the relevant reference number,
direct your application to:

EMAIL ADDRESS: D0J21-107-DG@justice.gov.za

Tel: 012 315 1111 Private Bag X81, Pretoria, 0001

P the doj & cd

Department:
Justice and Constitutional Development
REPUBLIC OF SOUTH AFRICA

CHIEF DIRECTOR: LEGAL SERVICES
REF NO: 21/124/LD
CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R1251183 -R1495956 perannum (All inclusive
remuneration package). The successful candidate will be
required to sign a performance agreement.

REQUIREMENTS: An LLB undergraduate qualification as
recognized by SAQA (NQF Level 7) or equivalent qualification;
At least 5 years experience as a Senior Manager in a legal
environment; Admission as an Attorney or Advocate will be
an added advantage; Knowledge of the South African legal
system, legal practices and related spheres.

ENQUIRIES: Ms. K. Ngomani(012) 357 8661
APPLICATIONS: Quoting the relevant reference number,

direct your application to:
EMAIL ADDRESS: D0J21-124-LD@justice.gov.za

DIRECTOR: ADMINISTRATION SUPPORT, OFFICE OF THE
DEPUTY DIRECTOR-GENERAL: CORPORATE SERVICES
(12 MONTHS CONTRACT APPOINTMENT)

REF NO: 21/122/HR

SALARY: R1057 326 -R1 245 495 perannum. (All inclusive
remuneration package). The successful candidate will be
required to sign a performance agreement.

REQUIREMENTS: A Degree in Public Administration,
Management Studies and Social Sciences at NQF level 7 or
equivalent qualification; Post-Graduate qualification (NQF
level 8) is an added advantage; A minimum of three (3) years
in Public Administration; Minimum of 5 years' experience
at a middle/senior managerial level; Experience in Public
Service financial management and Departmental policies
and Procedures; Knowledge of Project Management, National
Treasury and Department of Public Service Administration
(DPSA) policies and procedures.

ENQUIRIES: Mr. J Maluleke (012) 315 1090
APPLICATIONS: Quoting the relevant reference number,
direct your application to:

EMAIL ADDRESS: D0J21-122-HR@justice.gov.za

DIRECTOR: ADMINISTRATION SUPPORT, OFFICE OF
THE DIRECTOR-GENERAL

(12 MONTHS CONTRACT APPOINTMENT) REF NO:
21/123/DG / CENTRE: NATIONAL OFFICE, PRETORIA

SALARY: R1057 326 - R1245 495 per annum. (All inclusive
remuneration package). The successful candidate will be
required to sign a performance agreement.

REQUIREMENTS:A Degree in Public Administration,
Management Studies and Social Sciences, Legal/Law

at NQF level 7 or equivalent qualification; Post-Graduate
qualification (NQF level 8) is an added advantage; A
minimum of three (3) years in Public Administration;
Minimum of 5 years' experience at a middle/senior
managerial level, Experience in Public Service financial
management and Departmental policies and Procedures;
Knowledge and understanding of the South African legal
system; Knowledge of National Treasury and Department
of Public Service Administration (DPSA) policies and
procedures.

Momentum Centre, 329 Pretorius Street, Pretoria, www.justice.gov.za

ENQUIRIES: Mr. M Kekana (012) 357 8023
APPLICATIONS: Quoting the relevant reference number,

direct your application to:
EMAIL ADDRESS: DOJ21-123-DG@justice.gov.za

DEPUTY DIRECTOR: GENDER AND THE LAW
REF NO:21/117/DG
CENTRE:NATIONAL OFFICE, PRETORIA

SALARY: R733 257 - R863 748 per annum(All inclusive
remuneration package). The successful candidate will be
required to sign a performance agreement.

REQUIREMENTS: An LLB, B.Proc orequivalent qualification
at (NQF level 6); 3 years experience in a management
position in gender research and related matters.

ENQUIRIES: Mr O Melato (012) 315 1351
APPLICATIONS: Quoting the relevant reference number,
direct your application to:

EMAIL ADDRESS: D0J21-117-DG@justice.gov.za

CLOSING DATE: 17 MAY 2021

NOTE:Interested applicants may visit the following
website: www. justice.gov.za or www.dpsa.govza to
view the full job specification of the above positions.
Interested applicants must submit their applications for
employment to the email address specified to each post.
The email must include only completed and signed
new Form 283, obtainable from any Public Service
Department or on the internet at www.gov.za, a CV
with a font size of 10 and Arial theme font, copy of Identity
Document, Senior Certificate and the highest required
qualification as well as a driver's licence where necessary.
Attachments must be in a PDF format and limited to
10 megabytes. Emails that do not comply with the above
specifications will bounce back without reaching the
Department. Original/certified copies must be produced
by only shortlisted candidates during the interview date.
A SAQA evaluation report must accompany foreign
qualifications. Applications that do not comply
with the above mentioned requirements will not be
considered. All shortlisted candidates for SMS posts will
be subjected to a technical and competency assessment.
A pre-entry certificate obtained from National School of
Government (NSG) is required for all SMS applicants.
Candidate will complete a financial disclosure form
and also be required to undergo a security clearance.
Foreigners or dual citizenship holder must provide
the Police Clearance certificate from country of origin.
The DOJ&CD is an equal opportunity employer. In the
filling of vacant posts the objectives of section 195 (1)
(i) of the Constitution of South Africa, 1996 (Act No:
108 of 1996), the Employment Equity imperatives as
defined by the Employment Equity Act, 1998 (Act No:
55 of 1998) and relevant Human Resources policies
of the Department will be taken into consideration.
Reasonable accommodation shall be applied for People
with Disabilities including where driver's licence is a
requirement. Correspondence will be limited to short-
listed candidates only. If you do not hear from us within
3 months of this advertisement, please accept that your
application has been unsuccessful. The department
reserves the right not to fill these positions. Women and
people with disabilities are encouraged to apply and
preference will be given to the EE Target.

¥ DOJCD_ZA & DOJCD

&
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From homeless job

entrepreneur

Silusapho Nyanda

osua Juwele (21) was
looking for a job
when the Coronavi-
rus (COVID-19) pandem-
ic hit South Africa last
year. As a result of the
devastating effects of the
pandemic, he landed up
homeless on the streets of
Johannesburg.

But thanks to the help of-
fered by the Gauteng Depart-
ment of Social Development
and the Small Enterprise
Development Agency (Seda),
Juwele now fixes sofas for a
living.

It all started in March 2020,
when President Cyril Rama-
phosa placed the country in
national lockdown.

Juwele, who is originally
from Upington in the North-
ern Cape, had no option but
to move out of his friend’s

Randburg home to a home-
less shelter as he had no
money.

“Ilived with my friend since
2018, trying to find a job. He
assisted me with money for
transport for interviews, but
when the country was put in
lockdown, I could not impose
on him anymore,” he explains

Juwele then heard an an-
nouncement from the depart-
ment on the radio that said
homeless people in Gauteng
would be offered shelter dur-
ing the lockdown.

“I stayed at a shelter in Bez-
uidenhout Valley and moved
to Hillbrow in mid-Septem-
ber,” he says.

As part of an exit plan for
those at the shelters, Juwele
enrolled in the five-day
entrepreneurship training
programme run by the
department and Seda. He
was taught how to draw up

a business plan and learnt
about public relations and
customer care.

Juwele later enrolled in an
upholstery course that taught
him to fix sofas and now plans
to register a business. “I am
going to start an upholstery
shop,” he says.

With money he makes
from the shop, Juwele wants
to complete his psychology
studies at the University of
South Africa.

“l want to be a social
worker. I have witnessed
how proactive and directly
involved they are with people
at shelters,” he says.

For more information about
skills development training
programmes, contact the
Gauteng Department of
Social Development at
011 355 7600 or approach
your closest homeless

shelter.O

M Josua Juwele has not
let a pandemic or being
homeless stand in the way
of this dreams.

seecker to budding

Support for SA’s youth

Sphelele Ngubane

overnment has
launched the
National Youth
Policy 2020-30 (NYP
2030), which is aimed
at producing positive
youth development out-
comes for young people
at local, provincial and

national level.

The policy comes after more
than year-long consultations
with various government
departments, agencies and
the young people who stand
to benefit from it.

It proposes interventions
for the development of youth
and focuses on investing in
the capabilities of the youth

M The National Youth
Policy 2020-30 is expected
to have a positive impact
on the country’s youth.

to transform the country's
economy.

The launch of the policy
is the first step in popular-
ising and distributing it to
all roleplayers, including
government and its partners
in business, civil society and
young people.

Minister in the Presidency
for Women, Youth and Per-

sons with Disabilities Maite
Nkoane-Mashabane said the
policy is ready for implemen-
tation.

She urged government,
civil society and the private
sector, who are expected
to implement the policy, to
constantly refer to the doc-
ument for guidance on the
programmes and projects the
youth are expecting from the
government.

“We are to translate what is
contained in the policy doc-
ument into tangible actions.
The policy has promises that
represent change the youth
of South Africa have been
yearning for, for years, to rid
themselves from poverty, un-
employment and inequality,”
she said.

Minister Nkoane-Mash-
abane said the youth were
severely affected by the
Coronavirus pandemic and
action must be taken to help
them secure a brighter future.

“Our role must be to ensure
that a young girl moves out

of the kitchen to be a decision

maker in the board room; a

young man stops wandering

in the streets of a township

and instead goes into gainful

employment as a successful

entrepreneur, and our youth

with disabilities need to instil

hope in their able-bodied

counterparts,” she said.

The NYP 2030 has five pri-

ority areas:

* Quality education, skills
and second chances.

¢ Economic transformation,
entrepreneurship and job
creation.

* Physical and mental health
promotion.

* Social cohesion and nation
building.

e Effective and responsive
youth development ma-
chinery.®

For more information
on the NYP 2030 or
to download the
document, go to
www.gov.za
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truggle stalwart

Charlotte Maxeke

was a trailblazer
who chose to walk in
many an uncharted terri-
tory.

She was the first black wo-
man to graduate and obtain
a BSc Degree in Southern
Africa in 1901.

“Some have even tended
to refer to her as a woman
of many firsts. Until her re-
markable feat at Wilberforce
University in Ohio, in the
United States, no black wo-
man had obtained a degree
on our shores,” said Minister
of Sport, Arts and Culture
Nathi Mthethwa.

He was speaking at the
launch of The Year of
Charlotte Mannya Maxeke
recently.

Government has declared
2021 as “The year of Charlotte

Remembering
Chariotte Mannya
Maxeke

Mannya Maxeke.” This year
marks 150 years since her
birth.

She will become the second
woman to be memorialised
and honoured in this way. In
2018, struggle icon Albertina
Sisulu was honoured in a
similar manner.

Maxeke had an impact in
many areas, including edu-
cation, faith and politics.

“When the African in-
faith and
traditional leaders met

telligentsia,

to form what was later
to be known as the African
National Congress (ANC)
way back in 1912, uMama
Maxeke was the lone brave
female voice in that confe-
rence.

“She held her head high
and made a contribution,
undeterred by perceptions
and societal norms that sou-

ght to relegate women
to subservient roles in
society,” said the Min-
ster.

Maxeke is counted
as one of the first
women to establish a
school.

The Minister an-
nounced a number
of events to honour
Maxeke. These include:
® The Department of

Women will erect a bust
in honour of Maxeke.
Plans are in place to
have this bust unveiled
at the local AME Church
in Botlokwa, Limpopo.
® The Department of
Sport, Arts and Culture,
through its Heritage
Promotion and Pres-
ervation Branch, has
already started explora-
tory work into mounting

u
o

a statue of Maxeke.

® There is ongoing work
on the promotion of Afri-
can filmmaking through
the National Film and
Video Foundation. This
year the project will be
dedicated to Maxeke, as
part of preserving her
legacy, and in highligh-
ting the role of women in

A

this industry.

Social Development Mi-
nister Lindiwe Zulu said
her department will work
with the Charlotte Mannya-
Maxeke Institute on some
activities, with the focus on
raising awareness of gender-
based violence and femicide
in the 30 hotspot areas. @ -
SAnews.gov.zd

Libraries go digital

ora

rans, withc

Kgaogelo Letsebe

igital start-up Maths-
Gee has teamed up
with various librar-

ies to help them become

digitised.
MathsGee,

education support platform,

an online

provides real-time support to
learners through a question-
and-answer platform.

The company’s founder
and CEO Edzai Zvobwo says
it has started a citizen-led
extension of the platform to
help libraries better engage
the public.

“As a pilot, we indepen-
dently created sites for
Tshwane, Ekurhuleni and Jo-
hannesburg, which will help
them offer a dedicated ‘Ask a
Librarian’ functionality.

“We targeted libraries due

I MathsGee founder
and CEO Edzai Zvobwo.

to my personal experience of
not being able to get answers
without physically going to
a library to ask a librarian to
assist me,” says Zvobwo.

The ‘Ask a Librarian’ func-
tion enables users to ask
specific libraries questions,
via their mobile device. The
questions are routed to librar-
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atform.
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ians, who can respond in real
time.

“The platform is designed
for constructive knowledge
sharing. Before someone asks
a question, they can see if it
has already been asked and if
an answer has been provided.
This avoids duplication and
saves librarians’ time,” he
says.

While the pilot sites are still
in the testing phase, the plat-
form is zero-rated and free to
use, with major costs covered
by MathsGee.

“We are using an ad-based
model and testing a ‘tip jar or
sponsor’ button that will en-
able users who answer ques-
tions to get a “tip’. MathsGee
will get five percent of the
amount sponsored,” says
Zvobwo.

He sees this as an oppor-

tunity for students who are
struggling financially to earn
some money.

“This is the new world. It is
how open source knowledge
sharing is being funded.”

Zvobwo adds that GitHub,
Reddit, YouTube and other
open platforms have all
recently introduced ‘tip jar
or sponsor’ functionality to
thank creators.

“I would like to commend
the departments of health,
higher education and train-
ing, and basic education for
crafting the world’s larg-
est telco-led intervention
through the zero-rating of
education websites.

“Over 1 000 sites have been
zero-rated by various mobile
network operators. We want
to achieve this and more with
libraries,” he says. O



