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Flood relief for 
KZN and E Cape

Allison Cooper

Government will 
help residents of 
KwaZulu-Natal and 

the Eastern Cape rebuild 
their lives and homes after 
floods recently left a trail 
of death and destruction in 
the two provinces.

President Cyril Ramaphosa 
said National Treasury will 
make money available for 
relief efforts to help those 
affected by the floods.

“The Minister of Finance 
has said that R1 billion is 
immediately available,” he 
said. 

President Ramaphosa will 

also approach Parliament for 
additional resources. 

Government is wor-
king with the Solidarity 
Fund, private sector and 
non-governmental and 
community-based organisati-
ons to support victims.

The Solidarity Fund will set 
up a separate bank account 
for the flood disaster for 
South African and foreign 
donors to contribute to relief 
efforts.

Government will also 
provide vouchers to help 
households rebuild partially 
damaged houses, the Presi-
dent said.

“A comprehensive assess-
ment of the economic cost 
of these floods still has to 
be made, but it is clear that 
it will run into billions of 
rands for the rebuilding of 
infrastructure and loss of 
production.”

He added that the money 
set aside for the flood victims 
must reach those who need it 
the most.

“It will be critical, as we 
undertake this work, that all 
the resources we mobilise are 
used for their intended pur-
poses and reach the intended 
recipients. There can be no 
room for corruption, misma-
nagement or fraud of any 
sort,” the President stressed.
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Three-phased 
response
President Ramaphosa said 
government will respond to 
the disaster in three phases.

It will first focus on imme-
diate humanitarian relief, 
ensuring that everyone 
affected is safe and their 
basic needs are met.

“Second, we will focus on 
stabilisation and recovery, 
rehousing people who have 
lost homes and restoring 
the provision of services. 
“Third, we will focus on 
reconstruction and rebuil-
ding,” he said.

The reconstruction and 
building phase will include 
the construction of houses 
in suitable areas.

The Department of 
Human Settlements has 
already begun an assess-
ment of damages to houses 
across the province.

“An immediate task is to 
house those people who 
have been displaced by the 
floods and preparations are 
underway to provide tem-
porary residential units,” 
said President Ramaphosa.

The Department of Public 
Works and Infrastructure 
is identifying suitable state 
land that can be used for 
resettlement.

Extensive damage 
The rains caused extensive 
damage to houses; busi-
nesses; roads and bridges; 
water, electricity, rail and 
telecommunications infra-
structure. Schools, health 
facilities, police stations and 
magistrates’ courts were 
also affected, along with 
fuel and food supplies.

“It is estimated that over 
270 000 learners were affec-
ted and over 600 schools 
were damaged, 16 of which 
cannot be accessed due to 
damage to connecting roads 
and bridges.

“Sixty-six public 
healthcare facilities were 
affected, although there has 

been minimal disruption 
to health services in most 
affected districts,” the 
President said.

Extensive work is under-
way to restore basic services 
to various areas in KZN.

More than 400 people 
have lost their lives in 
KZN and many people are 
missing. One death has also 
been reported in the Eastern 
Cape.

Over 4 000 homes have 
been destroyed and 8 
300 have been partially 
damaged, leaving 40 000 
people homeless. 

The President said that the 
South African Police Service 
(SAPS) and the South Afri-
can National Defence Force 
(SANDF) have been leading 
search and rescue efforts.

This includes the deploy-
ment of SAPS personnel, 
diving teams, canine units 
and various vessels, heli-
copters and fixed-wing 
planes to the most affected 
areas.

“Aircraft from the SANDF 
have been used both for 
rescue and for the delivery 
of relief supplies – such 
as food, water, tents and 
blankets – to people in inac-
cessible areas. 

“I have authorised the 
SANDF to bring in more 
personnel, water storage 
and purification supplies 
and engineering teams to 
assist with electricity and 
water restoration,” he said 
Government departments 
at national and provincial 
levels; municipalities; 
non-governmental orga-
nisations and businesses 
have been distributing basic 
relief materials such as 
food, blankets, mattresses, 
clothing, chronic medica-
tion, toiletries and cooking 
utensils.

 Cabinet recently declared 
a National State of Disaster 
in response to floods.

The President described 
the floods as a humanita-
rian disaster that called for 
a “massive and urgent relief 
effort.”

“The lives, health and 
well-being of thousands 
of people are still at risk. 

The floods have caused 
great economic and social 
damage,” he said.

The Port of Durban, 
which is vital to South 
Africa’s economy and 
is one of the largest and 
busiest shipping terminals 
on the continent, has been 
severely affected. 

“The significance of the 
Port of Durban and rela-
ted infrastructure for the 
effective operation of the 
country’s economy means 
that this disaster has impli-
cations far beyond KZN,” 
said the President.

Progress has already been 
made in restoring operati-
ons at the Port of Durban, 
opening alternative routes 
for trucks to access the port 
terminals and clean up 
debris in the harbour.
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  The rains caused extensive 
damage to houses; businesses; 
roads and bridges; and water and 
electricity infrastructure.
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Fight crime, not migrants
Twenty-five years 

ago, our new 
democratic Con-

stitution came into effect. 
In adopting this Consti-
tution, we affirmed our 
commitment to a society 
based on democratic 
values, social justice and 
human rights.  

 We were also making a 
complete break with our 
past. This was a past of 
race-based social enginee-
ring that manifested itself 
through influx control, job 
reservation, group areas 
and the dreaded dompas.

When our forebears draf-
ted the Freedom Charter 
in 1955, whose principles 
have been incorporated 
in our Constitution, and 
declared that South Africa 
belongs to all who live 
in it, they were seeking a 
society free from ethnic 
chauvinism, tribalism, 
racism and sexism.  

 It is therefore deeply 
disturbing how the recent 
incidents of anti-foreigner 
sentiment in parts of the 
country echo our apart-
heid past.  

 We have seen people 
being stopped on the 
street by private citizens 
and being forced to pro-
duce identification to 
verify their immigration 
status. We have seen some 
political leaders making 
unscientific statements 
about immigrants to 
exploit people’s grievances 
for political gain.  

 We have seen marches 
being led on people’s 
homes and their dwel-
lings raided for evidence 
of criminal activity. We 
have seen people being 

attacked, hurt and even 
killed because of how they 
looked or because they 
have a particular accent. 

 This was how the apart-
heid oppressors operated. 

 They said some people 
could only live in certain 
areas, operate certain 
businesses or take certain 
jobs. Under apartheid, 
black people were deemed 
suspects by default and 
stopped by police when 
found in so-called white 
areas. Black people were 
forced to produce a 
dompas and if they could 
not do so, they were jailed. 

We cannot allow such 
injustices to happen again. 

 The events in the Gau-
teng township of Diepsloot 
recently were a tragedy. 
In the course of a single 
weekend, seven people 
were killed, sparking 
protests. This loss of life is 

deplorable, as is the killing 
of a fellow African from 
Zimbabwe allegedly at the 
hands of vigilantes.  

 Crime is a serious 
problem in this country. 
It affects all communities 
and people are justifiably 
tired of living in fear of 
criminals.  

 Contrary to what is 
claimed by some anti-
immigration groupings 
and individuals, the 
perpetrators of crime are 
both black and white, male 
and female, foreigner and 
citizen.  

 Crime, not migrants, is 
the common enemy we 
must work together to 
defeat.  

 We cannot defeat crime 
through incitement, 
violence, intimidation 
and vigilantism aimed 
at foreign nationals, and 
specifically nationals from 

other African countries.  
 We acknowledge many 

communities are frustrated 
by the apparent inability 
of the police to deal with 
criminals. Among the 
measures we are taking to 
capacitate the police is the 
recruitment of an addi-
tional 12 000 additional 
police officers. 

 We are also re-esta-
blishing community 
policing forums across 
the country. These forums 
bring communities and 
police representatives 
together to improve local 
safety and hold police 
accountable. 

 Even as we intensify our 
fight against crime, there is 
no justification for people 
taking the law into their 
own hands.  

 At the same time, we 
recognise that illegal 
migration poses a risk to 
South Africa’s security, 
stability and economic 
progress. 

Illegal migration affects 
service delivery and places 
additional burdens on 
essential services such as 
health care and education.  

 Like any sovereign 
nation, we have the right 
to implement policies and 
measures that guarantee 
the integrity of our bor-
ders, protect the rights of 
South Africans and pro-
vide that all who reside in 
our borders have a legal 
right to be here.  

 Controlling migration 
is the responsibility of 
government. 

No private citizen may 
assume the role of immi-
gration or law enforcement 
authorities by demanding 

that foreign nationals 
produce identification. 

Under Section 41 of 
the Immigration Act, 
only a police member or 
immigration officer can 
ask someone to identify 
themselves as a citizen, 
permanent resident or 
foreign national. 

If these officers believe, 
on reasonable grounds, 
that the person is in the 
country unlawfully, they 
may be detained while an 
investigation into their 
status is conducted. When 
doing so, law enforcement 
authorities must respect 
that person’s rights and 
dignity. 

Enforcement of migration 
legislation is a priority 
for government. We are 
working to ensure that 
syndicates perpetrating 
immigration fraud in 
collusion with corrupt offi-
cials are brought to book. 

 Like all other businesses, 
foreign-owned businesses 
must obey the relevant 
laws, including health and 
safety regulations, have 
all the required permits 
and licences, and pay the 
necessary taxes. 

 We are a democracy 
founded on the rule of law. 
Acts of lawlessness direc-
ted at foreign nationals, 
whether they are docu-
mented or undocumented, 
cannot be tolerated.  

 Today, our anger may 
be directed at nationals 
from Zimbabwe, Mozam-
bique, Nigeria or Pakistan. 
Tomorrow, our anger may 
be directed at each other.  

 Let us focus on defeating 
crime, no matter who com-
mits it.
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Social Relief Of Distress Grant 
for Disasters

Who can apply for Social Relief of Distress (SRD)?

This temporary provision of assistance is provided to people affected by a crisis or disaster and is mainly for 
people who are unable to meet their families most basic needs.

Which SRD is provided by SASSA during a crisis/disaster?

 SASSA provides food vouchers to the value of R1200 per family.
 R1980.00 x2 (total amount paid per family: R3,960.00) as food vouchers or cash to a family with 

deceased family member/s due to a disaster.
 School uniform is provided to learners who lost uniform during a disaster:

• Girls: R2,700.00
• Boys: R2,500.00

How do I apply for the food voucher?

Kindly submit contact details to ward councillor at your nearest municipality or to Social Worker.

How long do I receive it?

For only one month, because it expected that the people's lives will normalise and the other form of SRD
including R350 will still be available for people who are experiencing hardship.

When do I receive the voucher?

Application is processed immediately after assessment is done and once approval is granted the voucher is
issued.

Who to contact for more information: 
SASSA Toll Free Number: 0800601011 or SASSA Regional Call Centre: 0338463400 
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Unite to keep  
children safe 

The safety of South 
Africa’s children 
takes centre-stage 

during Child Protection 
Week, which runs from 
29 May to 5 June.

Cynthia Nyoni, the 
Department of Social 
Development’s (DSD) 
Acting Director of Child 
Protection in the Children 
Services Directorate says 
the care and protection 
of children is everyone's 
responsibility.

Children who are expo-
sed to sexual activity at 
too young an age, harmful 
cultural practices and 
South Africa’s high teen 
pregnancy rate are among 
the challenges tackled 
more during Child Protec-
tion Week. 

“The abuse and neglect 
of children are evident in 
the increasing numbers of 
children falling pregnant,” 
says Nyoni.

She adds that a young girl 
may face medical, social 

and emotional problems as 
a result of her pregnancy, 
including interrupted 
education and poverty as a 
result of not being able to 
get a job.

“A teen pregnancy may 
lead to a breakdown in the 
family structure, and this 
could affect generations to 
come.”

 Nyoni says cases of 
violence against children 
and gender-based vio-

lence worsened during 
the COVID-19 hard lock-
down and President Cyril 
Ramaphosa called it the 
country’s second pande-
mic.

 “Research reveals that 
one in three women 
experience gender based-
violence and one in five 
children under the age 
of 18 experience sexual 
abuse.”

During May, teenage 

pregnancy and child 
labour dialogues will be 
held to raise awareness 
and educate children, 
parents, caregivers and 
communities to protect 
children. 

All State entities tasked 
with caring for children are 
expected to implement a 
year-long programme that 
ensures child protection is 
at the heart of everything 
they do, and that children 

have access to essential 
services,” she says.

Nyoni encourages parents 
and caregivers to have 
open relationships with 
their children. The DSD 
has programmes, such as 
Sinovuyo, which promote 
open communication and 
teach parenting skills,” she 
says.

Nyoni says community 
members must ask relevant 
questions when they sus-
pect something is wrong 
and report concerns to 
the authorities such as the 
police and social workers. 

Sexual consent
In South Africa, the age of 
consent to sex is 16, says 
Nyoni. There are some 
exceptions, however. She 
explains that if children 
engaging in sexual acts 
together are aged between 
12 and 16, they will not 
be criminally charged, 
provided the age difference 
between them is two years 
or less.

“Children under the age 
of 12 years cannot legally 
consent to sexual inter-
course, therefore it will 
always be rape, irrespec-
tive of the circumstances. 
Perpetrators will be prose-
cuted,” she says.

While the Constitution 
recognises that every-
one has the right to give 
expression to their cultural 
and customary practices, 
these must be in line with 
the values of the Constitu-
tion, says Nyoni.

“Children should be 
protected from cultural 
practices that are harm-
ful, such as early and 
forced marriages (ukut-
hwala), which is a form of 
abduction of young girls; 
virginity testing that is 
not regulated; and female 
genital mutilation ."

The Child Protection 
Week campaign will 
focus on children’s rights; 
educating families and 
communities about their 
responsibility towards 
the protection and care of 
children. It will also focus 
on reducing incidents 
of child abuse, neglect 
and exploitation through 
awareness programmes; 
and informing the public of 
children’s needs for healthy 
emotional, cognitive and 
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Opportunity for 
female agripreneurs

Vets to service North West communities

Kgaogelo Letsebe 

The Entrepreneur-
ship Development 
Academy at the 

Gordon Institute of Busi-
ness Science is partnering 
with Corteva Agriscience 
to upskill 30 female farm-
ers.

Applications are now open 
for the 12-month pro-
gramme, now in its second 
year. The programme which 
equips participants with the 
entrepreneurial, business 
and leadership skills they 
need to operate and sustain 
their farms profitably.

“Our goal is to ensure 
that these women succeed, 
by providing access to the 
tools they need to thrive,” 
says Betty Kiplagat, Head 
of Government Affairs and 

Industry Affairs at Corteva 
Agriscience Africa Middle 
East.

In the 2021 pilot pro-
gramme, 33 of the 36 
participants graduated. 
They were selected from 500 
applicants.

Khethiwe Maseko (32), 
one of the graduates, is a 
self-taught farmer from 
Bronkhorstspruit in Gau-
teng. She owns Gugulam 
Poultry House, which sells 
live and slaughtered chic-
kens. Maseko started her 
poultry business with 50 
chickens, and now has over 
300.

“It was a wonderful, ama-
zing learning experience. 
The skills and tools learnt 
are invaluable," she says.

Maseko says female 
entrepreneurs need to stand 

up and do things for them-
selves. 

"Always seek knowledge 
because once you have it, 
no one can take it away 
from you. Never undermine 
opportunities that come 
your way – grab them with 
both hands,” she adds.

How to apply
Applicants need to meet 
various criteria, including 
being a South Africa citizen 
aged 21 or over.

You must also have been 
in business for at least a 
year, in the agriculture or 
related sub-sectors, and 
must employ at least one 
person. 

Your business’s annual 
revenue must be at least 
R200 000 (total sales) a year. 
Applications close on 31 
May. While participants pay 
fee of R3 500, this is fully 
refundable upon gradua-
tion.

For more information 
visit www.research.

net/r/CortevaII

Emelda Setlhako 

The North West 
has gained nine 
new graduate 

veterinarians, who will 
be assisting communities 
in the prevention of dis-
ease, animal treatment 
and livestock production 
education while also 
gaining experience in the 
animal health sector.

 “These new appoin-
tees are coming at an 
interesting time because 
the province has had its 
first outbreak of foot and 
mouth disease, which 
will give them exposure 
to disease control and 
management,” said the 
Department of Agriculture, 
Land Reform and Rural 
Development (DALRRD) 
Veterinary Services Direc-
tor Dr Langa Madyibi.

He said the programme 
will offer a wide range of 
experience and challenges 
that will need the gradua-
tes to think strategically. 

“They will also need to 
embrace working in vil-
lages and execute quality 
services with limited 
resources as they have to 
uphold the public service 
mandate at all times,” said 
Dr Madyibi.  

Narissa Naicker (27), 
from Springs in Gauteng, 
has been placed with the 
Mothutlung State Vet and 
encourages young black 
females to study veterinary 

sciences as it is regarded 
as a predominately white 
industry. 

“There is ample opportu-
nity to make a difference in 
our communities because 
we have been afforded the 
privilege that our parents 
previously didn’t have 
as black people in South 
Africa,” said Naicker.

Subjects needed at high 
school level to gain entry 
to the veterinarian course 

are mathematics and 
science (chemistry, physics 
or life sciences). 

The University of Preto-
ria’s Faculty of Veterinary 
Science is the only insti-
tution in South Africa 
where people can study to 
become a veterinarian or 
veterinary nurse.

Veterinary students in 
their fifth year of study are 
contacted by DALRRD to 
be allocated to a facility 

within South Africa. 
This is part of the pro-

cess of being a qualified 
veterinarian which sees 
students vets being placed 
across the country for their 
12 months of compulsory 
community service (CCS).

During this period, they 
offer services to rural com-
munities, while gaining 
valuable experience and 
knowledge through the 
mentorship of seasoned 
vets from the department.

Each student vet is assig-
ned a mentor or supervisor 
for the year and works 
directly under their gui-
dance and supervision.

 The newly 
appointed student 
veterinarians who 
will be assisting 
community members 
with animal health.

 Khethiwe Maseko 
one of the graduates 
of the for GIBS and 
Corteva’s Women 
in Agriculture 
Programme.

For more information 
on the application 
process of study-

ing towards being a 
Veterinarian call the 
University of Pretoria 

on 012 420 3111.



HEALTHVuk’uzenzele 7May 2022 Edition 1YOUTH MATTERS

Allison Cooper

South African citi-
zens aged 18 to 35 
who have a 100% 

youth-owned business, or 
would like to start one, 
can apply for the Nation-
al Youth Development 
Agency’s (NYDA) grant 
or voucher programmes.

To receive funding from 
these programmes, entre-
preneurs first have to 
complete one of the NYDA’s 
short, three- to six-day busi-
ness management training 
courses, which include 
‘Generate your Business 
Idea’, ‘Start your Business’ 
or ‘Improve your Business’.

The courses, accredited 
by the International Labour 
Organisation, focus on 
young entrepreneurs who 
are at promising and new 
stages of enterprise deve-
lopment, providing them 
with the skills, knowledge, 

values and attitudes needed 
to run a successful business.

The training is aimed 
at responding to young 

people’s market and busi-
ness needs, providing skills 
that can assist them with 
business idea generation, 

start-up assistance, early 
development, growth and 
expansion.

Kelebogile Sasa, who com-
pleted one of the courses, 
says it helped her to open 
and run her business, and 
taught her how to deal with 
clients and make sure her 
company’s books are always 
updated. 

“It helped me to under-
stand what business is. 
Receiving business training 
before receiving the grant is 
important because there’s 
no use running a business 
without a business back-
ground.

“If I didn’t receive the 
training, I don’t think I 
would be where I am right 

now because I didn’t know 
anything about business. 
Now I have all of the basic 
steps that I need to follow 
so that my business can be 
successful,” she adds.

In addition to business 
management training, 
young entrepreneurs whose 
business ideas qualify 
for the NYDA grant and 
voucher programmes, can 
also benefit from some of 
the agency’s non-financial 
support services, inclu-
ding mentorship, business 
consultancy services and 
market linkages.

Business management  
training for entrepreneurs

For more informa-
tion about the NYDA 

and its business 
management trai-

ning, visit www.nyda.
gov.za or your closest 

NYDA branch. 

Passion breeds  
business success

Allison Cooper

Rendani Muthei-
wana (29) is 
making headways 

in medical entrepreneur-
ship after launching her 
orthotics and prosthetics 
business at the height of 
COVID-19, with the help 
of the National Youth 
Development Agency 
(NYDA).

Born and raised in Rathi-
dili Village in the Vhembe 
District in Limpopo, Mut-
heiwana opened Rendani 
Mutheiwana Orthotics and 
Prosthetics in Makhado, 
after completing her intern-
ship and was unable to find 
a job.

After matriculating from 
Litshovhu Secondary 
School in 2009, she enrolled 
at the Vaal University of 
Technology and obtained a 
National Diploma in Sport 
Management in 2013.

It was in her final year 
that she became interested 
in medical orthotics (braces 
and splints) and prosthe-
tics (external devices that 
replace body parts). 

“I developed an interest in 
the Paralympics and wanted 
to work with people who 
are physically challenged or 
injured,” she says.

As a result, Mutheiwana 

registered at the Tshwane 
University of Technology 
and completed a National 
Diploma in Medical Ortho-
tics and Prosthetics in 2019. 

Not being able to find a job 
after completing her intern-
ship in 2020 didn’t stop her 
from pursuing her dream.

“I registered my business 
in August 2020 and started 

working as the sole director, 
developing it according to 
my vision. I spent a lot of 
time researching how to 
open and successfully run a 
private healthcare practice,” 
she says. 

During her studies, she 
often walked past the 
National Youth Develop-
ment Agency (NYDA) office 

in Tshwane. “I researched 
what the NYDA does and 
knew I would be able to 
apply for funding for my 
business.” 

Mutheiwana completed 
the NYDA’s short business 
management training course 
and then applied for fun-
ding. She received R50 000 
and a website voucher with 
a 12-month maintenance 
contract. 

“The grant funding took 
the business off the ground, 
providing basic tools, equip-
ment and materials needed 
for my start-up; and the 
website plays a huge role in 
marketing,” she says.

Her inspiration came from 
her mother, also a successful 
entrepreneur. 

Her mother opened a 
spaza shop in the late 1990s 
and started selling vege-
tables. In early 2000, she 
started growing morogo 
(African spinach) in her 
garden and selling her 
produce.

“I grew up seeing money 

coming in every day, and 
wanted a job that could 
do the same for me,” says 
Mutheiwana.

She urged aspiring entre-
preneurs to find something 
that inspires them and make 
a living from their passion.

Her business, which now 
employs an administrative 
assistant, offers its clients 
treatment for orthopaedic 
disorders. 

“We assess, measure and 
fit orthotic and prosthetic 
devices, and focus on resto-
ring and improving physical 
mobility for those who are 
injured.

“I am working hard to 
grow the company and 
looking forward to creating 
more employment opportu-
nities,” says Mutheiwana.

She stresses that it’s never 
too late to start something 
in life.

“Don’t be afraid to start 
something new, you can 
create a trail and open doors 
for others,” Mutheiwana 
adds.

For more information 
about Rendani Mut-
heiwana Orthotics 

and Prosthetics, visit 
http://rendaniortho-

tics.co.za.

 Successful 
entrepreneur Rendani 
Mutheiwana makes 
money from her passion.
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Magigwana High  
School beats the odds

e-Learning programme 
bridges the digital divide 

Kgaogelo Letsebe 

Principal Stanley 
Mpangana of 
Magigwana High 

School in Bushbuckridge, 
Mpumalanga, is running 

one of the country’s best 
schools, despite the many 
challenges faced by learn-
ers.

Magigwana was recog-
nised as the best quintile 
1 school nationally at the 

National Education Excel-
lence Awards recently 
hosted by the Department 
of Basic Education. Quintile 
1 represents the poorest 
schools in the country. 

Themed ‘Celebrating 
excellence in districts and 
schools, and building back 
better with integrity’, the 
awards are based on edu-
cation quality indicators 
(such as mathematics and 
science pass rates), rather 
than the overall National 
Senior Certificate (NSC) 
pass rate.

Magigwana obtained a 
100% pass rate in mathe-
matics, physical sciences 
and business studies, des-
pite its large enrolment and 
disadvantaged learners. 
The school also secured a 
100% NSC pass rate in 2020 
and 96.2% in 2021. 

 “As a leader, it is impor-

tant to get everyone to 
buy into your vision for 
the school. Resources and 
infrastructure will always 
be a challenge, but a moti-
vated learner and teacher 
in a conducive environ-
ment will achieve great 
things, says Mpangana.

He adds that despite the 
COVID-19 pandemic, the 
school still performed well.

“The Grade 12 learners 
were coming to school 
daily from 6am to 3:30pm 
and came for evening 
study from 6pm and 9pm. 
During weekends, we 
conducted some lessons 
for Grades 8 to 11; using a 
rotational system.”

 
Leading by example
 Mpangana says he has 
always had a passion for 
teaching and instilling 
discipline in his learners. 

 “Since I started wor-
king as a teacher in 1991, 
I have had a passion for 
mathematics, physics and 
technology. My staff and I 
work hard and, as a team, 
have mutual respect and 
focus on the learners. We 
also lead by example; our 
words must match our 
work."

 Honouring the teachers 
at the awards ceremony, 
Minister of Basic Education 
Angie Motshekga said 
they showed strength and 
resilience. “Let me assert 
my firm belief that we sur-
vived COVID-19 because 
we had men and women of 
integrity at the helm of our 
basic education system.” 

Minister Motshekga 
encouraged the teachers 
not to lose focus. “Our 
purpose is to ensure that 
every child, regardless 
of their parents’ econo-
mic status, has sufficient 
stationery, nutritious food, 
books, a qualified teacher, 
decent sanitation, and the 
care they need in a secure 
school environment,” she 
said.

Kgaogelo Letsebe 

A partnership be-
tween the Mpu-
malanga Depart-

ment of Education (DoE) 
and Telkom will help 
bridge the digital divide 
for learners and teachers 
in underprivileged com-
munities. 

 Through the provincial 
e-learning programme, 
the Mpumalanga DoE will 
provide 6 700 teachers with 
laptops and 55 000 Grade 
12 learners with tablets. 
The devices will be given to 
quintile 1, 2 and 3 schools 
in the province, which are 
situated in disadvantaged 
communities. 

 As the connectivity part-
ner, Telkom will provide 
free monthly data.

 “This programme is evi-
dence of our commitment 
to equipping the Grade 12 
class with the tools that will 
optimise their learning,” 
said Mpumalanga Premier 
Refilwe Mtshweni-Tsipane 
at the launch, which was 
held at Ubuhlebuzile Secon-
dary School in Mkhondo 
Local Municipality.

“There is more to these 
technological tools that we 
are handing over today. 
They are the fruits that stem 
from the fourth industrial 
revolution that we are in 
and are catalysts of change,” 
she said. 

In with the new
Ubuhlebuzile Secondary 
principal Nsizwa Hlatsh-
wayo said the e-learning 

programme will give his 
students immediate access 
to past papers, study guides 
and a wider variety of study 
material.

 “We have spoken to the 
learners about keeping their 
tablets safe and well looked 
after,” he added.

 Andile Thwala (17), stu-
dent representative council 
leader and Grade 12 pupil, 
was the first to receive a 
tablet.

“These devices have had 
a great impact on how and 
when we study. Previously, 
we couldn’t study online 
and we also didn’t have 
access to other material. 
We now have it all, plus 
WhatsApp groups with 
the teachers so we can help 
each other – even after 
school hours.”

Thwala said his Grade 
12 classmates are in high 

spirits after receiving the 
tablets. 

“We know and understand 
that we have to be respon-
sible but at the same time 
we are hopeful that this 
e-learning programme will 
improve their performance." 

 Mpumalanga MEC of 
Education Bonakele Majuba 
said the programme roll-
out will be spread across 
various districts. “The quick 
delivery of devices will 
enable teachers and learners 
to utilise the devices to 
cover lost ground and to 
improve the teaching and 
learning process,” he said.

Telkom has also com-
mitted to upskilling 1 500 
unemployed youth and 
training 10 000 teachers to 
enable them to train other 
educators on how to use 
digital tools for remote 
learning. 

 Stanley 
Mpangana is 
the principal 
of Magigwana 
High School in 
Bushbuckridge, 
Mpumalanga.

 Ubuhlebuzile Secondary 
School Grade 12 learners and 
educators are excited about their 
e-learning programme that will help 
matriculants with their studies.
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SANRAL suspends 
toll fee payment 
at uThongathi, 
Umvoti toll plazas

The South African 
National Roads 
Agency (SAN-

RAL) has suspended the 
payment of toll fees at 
uThongathi Toll Plaza and 
Umvoti Toll Plaza on the 
N2 toll route in KwaZu-
lu-Natal.

“This suspension will go 
a long way in assisting 
communities affected by 
the closure of alternative 
roads, which have been 
damaged by the floods,” 
Transport Minister, Fikile 
Mbalula, said.

The intervention fol-
lows representations from 
affected communities 
and a formal request by 
KwaZulu-Natal Provincial 
Government to suspend 
toll fees on major trans-
port routes, including the 
N2 economic corridor 
and to lessen the financial 
strain on citizens.

KwaZulu-Natal was 
declared a national 
disaster by President 
Cyril Ramaphosa when 
the province experienced 
severe flooding which 

damaged roads and 
bridges recently. 

This meant that moto-
rists would have to pay 
toll fees they would not 
ordinarily have to pay if 
the alternative roads were 
operational.

Minister Mbalula said 
the department has been 
doing all it could to help 
those affected by floods.

“The damage to the 
roads in KwaZulu-Natal 
is extensive resulting in 
the closure of many roads 
to allow for clearing and 
rebuilding. Amongst the 
interventions, I made a 
request to the Board of the 
South African National 
Roads Agency to consider 
intervention that include 
suspension of toll fees in 
seriously affected areas,” 
he explained.

Minister Mbalula said 
the repair of the alter-
native roads, will be 
prioritised to make it 
possible for the affected 
communities to use them 
again as soon as possible.

– SAnews.gov.za

China donates R1 million 
towards KZN flood relief

Social Development 
Minister, Lindi-
we Zulu, recently 

received a donation of R1 
million from the Ambas-
sador of the People’s Re-
public of China to South 
Africa, Chen Xiaodong.

The donation is aimed 
at increasing the reach of 
government’s ongoing 
humanitarian relief efforts 
in the flood-stricken areas.

The donation follows the 
declaration of the National 
State of Disaster recently 
after various municipal 
areas of KwaZulu-Natal 
and the Eastern Cape were 
ravaged by extreme weather 
conditions.

Ambassador Chen said 
in the face of major natural 
disasters, such as the floods, 
China and South Africa 
have always stood together 
and supported each other. 
He added that donation 
showed China’s commit-
ment to help South Africa 
through a difficult time.

Minister Zulu said the 
donation will support 
emergency humanitarian 
and recovery efforts in the 
affected areas.

“On behalf of the people 
and the government of the 
Republic of South Africa, 
we extend our deepest 
gratitude to the government 
of the People’s Republic 
of China for this generous 
donation. [It] will enable 
us to meet the immediate 

needs of hundreds of fami-
lies affected by the recent 
floods, including people 
who are displaced from 
their homes, to get back on 
their feet,” she said.

Minister recently visi-
ted the flood-stricken 
Ndwedwe and Mandeni 

Local Municipalities 
under iLembe District 
Municipality to provide 
the much-needed relief to 
families affected by the 
disaster.

These two municipalities 
are among the worst hit by 
the disaster that left a trail 

of destruction, resulting in 
the loss of over 400 lives, 
including three members 
of the Mdletshe family in 
Ndwedwe.

During her visit, Zulu 
interacted with affected 
families, local community-
based organisations, 
community leaders and 
social service professionals 
deployed to provide psy-
chosocial support services 
in the area.

 “Our thoughts and 
prayers are with those who 
have lost their loved ones 
and those who are uncertain 
about the fate of their loved 
ones. We have deployed 
psychosocial support teams 
where our services are 
needed most. We are also 
working with a number of 
partners to support huma-
nitarian relief efforts,” she 
said. – SAnews.gov.za

 Social Development Minister Lindiwe Zulu 
has received a donation of R1 million from the 
Ambassador of the People’s Republic of China 
to South Africa, Chen Xiaodong.
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Cayden Solomons 
(5) was diagnosed 
with a hereditary 

blood clotting disorder 
– severe haemophilia A – 
shortly after birth. 

When a person has hae-
mophilia, their blood does 
not clot properly because it 
doesn't have enough blood-
clotting proteins (factor 
VIII).

As a result, Cayden bleeds 
longer than other people. 
Bleeds can occur internally, 
in joints and muscles; or 
externally, from minor 
cuts, dental procedures or 
injuries.

“Cayden is very active 
and loves to explore. I 
always feel like I need to 
wrap him up in bubble 

wrap because I’m so afraid 
of him injuring himself,” 
says his mom Jamie Solo-
mons.

Types of 
haemophilia
There are two main types of 
haemophilia. 

“Haemophilia A is four 
times more common than 
haemophilia B. More 
than half of people with 
haemophilia A have the 
severe form,” says Profes-
sor Alan Davidson. He 
is the Head of the Blood 
and Cancer Service at 
Red Cross War Memorial 
Children’s Hospital, where 
Cayden is being treated.

Haemophilia B disease 
happens due to a lack 

of clotting factor IX and 
occurs in around one in 
every 25 000 males world-
wide, he adds.

Although no cure exists 
for haemophilia, doctors 
can successfully treat 
the condition. Treatment 
focuses on replacing the 
missing protein, preven-
ting complications and 
giving or replacing the 
clotting factors that are too 
low or missing.

“Cayden’s treatment 

was hectic and emo-
tional because he has 
difficult veins and had 
to be pricked more than 
once. Seeing my child 
cry in pain always breaks 
my heart, but I know it’s 
something he needs,” says 
Solomons.

Despite his condition, 
Cayden is a well-adjusted, 
clever and happy boy. 
“He knows a lot about his 
condition and is very vocal 
about it,” says his mom.

Signs to watch for
Solomons  urges parents 
who suspect their children 
may have haemophilia to 
get treatment for them as 
soon as possible. “This is 
important to help reduce 
the risk of damage to 
joints, muscles and other 
body parts.”

Signs of 
haemophilia 
include:

• Unexplained and 
excessive bleeding 
from cuts, injuries, 
surgery and dental 
work.

• Many large or deep 
bruises.

• Unusual bleeding 
after vaccinations.

• Pain, swelling or 
tightness in the 
joints.

• Blood in the urine or 
stool.

• Nosebleeds without 
a known cause.

• Unexplained irritabi-
lity in infants.

For more information 
about haemophilia or to 
get help, visit your closest 
healthcare facility.

Haemophilia 
can be 
treated

Too much salt 
is bad for you
While everyone 

needs to eat 
salt, eating 

too much of it can cause 
high blood pressure and 
increase the risk of heart 
disease.

Joy Williams, a dietician at 
Western Cape Clinic Symp-
hony Way Community Day 
Centre, says salt (sodium) is 
addictive and some people 
crave it.

People can also crave salt 
due to a sodium imbalance, 
stress, lack of sleep, dehy-
dration, excessive sweating 
or a medical condition, she 
adds.

Sodium is found naturally 
in a variety of foods, inclu-
ding milk and meat. It is 
also found in high amounts 
in processed food, such as 

bread; processed meat and 
sauces.

Decrease salt 
intake
According to the World 
Health Organisation, 
people should eat less than 
five grams (just under a 
teaspoon) of salt a day to 
reduce their risk of high 
blood pressure, cardiovas-
cular disease, stroke and 
heart attack.

Williams says people can 
reduce their salt intake by:

 ● Cooking with less salt. 
Try to avoid using 
spices, soups and 
sauces when prepa-
ring food. Instead, 
use herbs, lemon, 
garlic, ginger, vinegar, 
onions and chilli to 

add flavour to your 
food. These contain 
less sodium and are 
healthier options.”

 ● Removing salt from 
the dinner table. 
Avoid adding salt 
to your meals at the 
dinner table. This is a 
bad habit and can be 
avoided if it is out of 
sight.”

 ● Eating less food that’s 
high in salt, such as 
processed meats and 
preserved or tinned 
food.

 ● Reading food labels. 
Salt is displayed as 
sodium on food labels. 
Opt for foods contai-
ning less than 120mg 
sodium per 100g, and 
avoid foods containing 

more than 600mg 
sodium per 100g.

Eat a balanced diet
Williams says a balanced 
diet, which contains all food 
groups – starch, protein, 
fat, fruit and vegetables – is 
important to maintain good 
physical and mental health.

Eating the correct portion 
of each food group is also 
essential, she adds.

You can portion your 
plate according to the ‘Plate 
Model’ in which:

 ● Half of your plate has 

non-starchy vegeta-
bles, such as broccoli, 
cabbage, tomatoes, 
cucumber or carrots.

 ● Quarter of your plate  
has high fibre starches, 
such as brown rice, 
whole-wheat pasta, 
sweet potato or but-
ternut.

 ● Quarter of your plate 
has lean protein, such 
as grilled skinless chic-
ken, fish, lean mince, 
ostrich meat or soya.

Information supplied by the Western 
Cape Department of Health.

  Five-year-old 
Cayden Solomons 
was diagnosed with 
severe haemophilia 
A shortly after birth.
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Success flows for 
water entrepreneur 

Steel entrepreneur shows her mettle

Kgaogelo Letsebe 

Richards Bay en-
trepreneur Nak-
hokonke Mngadi 

(34) will always have a 
market for his product – 
life-giving water. 

South Africa is a water-

scarce country and 
Richards Bay is one of the 
areas that face potable 
water challenges. Mngadi’s 
business, Vawter Water, 
purifies water. 

Mngadi says the idea to 
start this business came to 
him in 2016 when his city 

was faced with a water 
crisis. 

In  September 2016, the 
City of uMhlathuze issued 
a warning not to consume 
the tap water after high 
levels of manganese were 
detected in water samples.  
The water did not taste 
good and it contained a 
bad smell. It is there that I 
saw people needed a safe 
and reliable alternative."

Manganese is a greyish-
white metal that is used in 
making steel and can be 
harmful to the body.

In 2018, Mngadi took part 
in the Sasol-I-Am-Preneur 
incubation programme 
after doing research about 
affordable drinking water 
to meet the region’s needs. 
The programme helped 
him focus his thoughts and 
gain the resources to start 
his business.

“The training helped with 

marketing and business 
and financial management 
skills,” he says. 

Government 
support 
Between 2018 and 2021, 
he successfully applied 
to the KwaZulu-Natal 
Department of Economic 
Development, Tourism 
and Environment Affairs’ 
Operation Vula Business 
Fund, which granted him 
R200 000 seed funding. 

“I had to remain patient 
and persistent as the 

COVID-19 pandemic 
stalled the application 
process. While many of 
my peers were giving up 
and becoming despon-
dent, I pushed on,” he 
says. 

In 2021, he applied 
online for funding from 
the National Youth Deve-
lopment Agency (NYDA) 
and was granted R43 000, 
which he used to purchase 
a water softener and 
fridge, and brand his refil-
ling station and bottles. 
Water softeners remove 
harmful minerals and 
some metals from water, 
to make it safe to drink.

Vawter Water now pro-
duces 250-litres an hour 
and Mngadi would like to 
increase this to more than 
3000-litres a day, to meet 
the needs of his community. 

Mandlenkosi Ndlovu

Racheal Gaffane has 
always had an eye 
for opportunity. 

As a primary school pupil 
in Mamelodi, Tshwane, 
she sold sweets to her 
fellow schoolmates. 

Today, Gaffane owns and 

runs Danchi Group, a steel 
manufacturing business 
that employs 13 people in 
Tshwane. 

In 2017, Danchi approa-
ched the Gauteng Enterprise 
Propeller (GEP) to get 
assistance with starting her 
steel manufacturing busi-
ness.

“The GEP helped my 
company with marketing 
material, a laptop and a 
printer,” she says.

The GEP is an organisa-
tion that falls under the 
Gauteng Department of 
Economic Development. 
It supports small medium 
micro enterprises and co-

operatives across all sectors 
in Gauteng. 

The GEP helps small 
businesses to register their 
business, and provides busi-
ness advice and financial 
and non-financial support.

After receiving assistance 
from the GEP, Gaffane was 
able to establish relation-
ships with industry steel 
giants such as Komatsu, 
Timken, Aveng Trident Steel 
and Kaefer, and grow her 
company. 

Her company, manufac-
tures steel components for 
the automotive and rail 
transport industries. The 
company also restores steel 
components for its clients. 

Gaffane says what makes 
her business a success is her 
passion and appreciation for 
artisans in this sector.

“My father was an artisan, 
and I saw first-hand how 
underappreciated he was, 
even though his work was 

so pivotal. Today, my father 
is part of our team here at 
Danchi.”

Gaffane says the steel 
sector has had its own chal-
lenges, such as low sales 
and struggling to make a 
profit. 

In 2020, Gaffane focused 
on growing her company 
and tapping into steel com-
ponents manufacturing.  

“The GEP came on board 
once more by providing 
funding for working capital. 
We invested the funding in 
equipment,” she says.  

In December 2021, Danchi 
was the overall winner of 
the 2021 Eskom Business 
Investment Competition. 

 Nakhokonke 
Mngadi of Vawter 
Water is a proud grant 
beneficiary. 

 Racheal Gaffane is 
taking her company, 
Danchi Group, to new 
heights in the steel 
manufacturing industry.

To apply for seed funding through Operation 
Vula, visit 270 Jabu Ndlovu Street, Pieterma-

ritzburg, go to www.operationvula.gov.za, email 
info@operationvula.gov.za or applications@
operationvula.gov.za, or call 0800 333 667.

To apply for NYDA funding, visit the online portal 
at www.erp.nyda.gov.za, email  

info@nyda.gov.za or call 087 158 4742. 

For more information 
about the GEP, call 
087 057 200 or visit  

www.gep.co.za
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Director: Information and Communication 
Technology (SR13) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/4/3/3DES/UIF
Salary : All inclusive: R 1073 187.00 per annum 
Enquiries: Ms MP Roux Tel: (012) 337 1529 / 1729
Director: Executive Support (SR13) 
(1-year contract) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/4/3/3DICT/UIF
Salary : All inclusive: R 1073 187.00 per annum 
Enquiries: Ms MP Roux Tel: (012) 337 1529 / 1729
Senior Legal Administration Officer (MR6): OSD 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2SLAO/ UIF
Salary : R 533 760.00 to R1 140 828.00 per annum
Enquiries: Adv. LD Mkhonto: (012) 337 1411
Deputy Director: Business Operations 
Statistics (SR11) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/4/3/2/DDBOS/UIF
Salary : All inclusive: R744 255.00 per annum 
Enquiries: Mr PA Ragavaloo. Tel: (012) 337 1882
Deputy Director: Employee Health, Wellness 
Programme and Diversity Management (SR11) 
Centre: Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/DDEHWPDM/UIF
Salary : All inclusive: R744 255.00 per annum 
Enquiries: Ms P Roux Tel: (012) 337 1529/1729
Deputy Director: Financial Administration (SR11) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/4/3/2/DDFA/UIF
Salary : All inclusive: R744 255.00 per annum 
Enquiries : Ms TS Puzi: (012) 337 1979/1510
Deputy Director: Trade Creditors (SR 11) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/ 4/3/3DDTC/UIF
Salary : All inclusive:  R744 255.00 per annum
Enquiries: Ms HA Aderibigbe. Tel: (012) 337 1112
Assistant Director: 
Employer Registration (SR10) 2x Posts
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2ASDER/UIF
Salary : Commencing: R477 090.00 per annum
Enquiries: Ms DJL Davids Tel: (012) 337 1784

Assistant Director: 
Internal Audit (IT Audits) (SR9) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/ASDIAITA/UIF
Salary : Commencing: R382 245.00 per annum 
Enquiries: Mr S Mzola. Tel: (012) 337 1966
Assistant Director: 
Training and Development (SR9)  
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/ASDTD/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries : Mr TG Oageng. Tel: (012) 337 1566
Assistant Director: Change Management (SR9) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR 4/4/3/2/ASDCM/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries: Mr AC Mathabela. Tel: (012) 337 1815
Assistant Director:  
Assets and Fleet Management (SR9) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/ASDAFM/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries: Ms S Zomelele Tel: (012) 337 1832
Assistant Director: 
Bank Reconciliation (SR9) 2x Posts 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/ASDBR/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries : Mr RT Magolego Tel: (012) 337 1597
Assistant Director: Call Centre (SR9) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No  : HR4/4/3/2/ASDCC/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries : Ms ZW Chauke Tel: (012) 337 1886
Assistant Director: Board Services 
and Case Management (SR9) 
Centre : Unemployment Insurance Fund: Pretoria
Ref No : HR4/4/3/2/ASDBSCM/UIF
Salary : Commencing: R382 245.00 per annum
Enquiries : Ms M Siyotula Tel: (012) 337 1736
Assistant Director: 
Operations Support Services (SR9) 
Centre : Unemployment Insurance Fund
Ref No : HR4/4/3/2/ASDOSS/UIF
Salary : Commencing: R 382 245.00 per annum 
Enquiries : Ms NG Tshabalala Tel: (012) 337 1508

NOTE: Applications quoting the relevant reference number must be submitted on the new form Z83, obtainable from any Public Service De-
partment or on the internet at www.gov.za/documents. Received applications using the incorrect application for employment (old Z83) will not 
be considered. Each application for employment form must be fully completed, duly signed and initialled by the applicant. Failure to sign this 
form may lead to disqualification of the application during the selection process. A recently updated comprehensive CV as well as copies of all 
qualification academic transcripts including Senior Certificate, ID-document and a Driver’s license where applicable should accompany a fully 
completed, initialled and signed new form Z83. Applicants must submit copies of qualifications, ID document and other relevant documents 
as indicated. Such copies need not be certified when applying for a post. The communication from the HR of the Department regarding the 
requirements of the certified documents will be limited to shortlisted candidates. Therefore, only shortlisted candidates for the post will be 
required to submit certified documents on or before the day of the interview following the communication from HR. Non-RSA Citizens/Perma-
nent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of 
a foreign qualification, it must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants 
who do not comply with the above-mentioned requirements, as well as applications received late, will not be considered. The Department 
does not accept applications via email or fax. Failure to submit all the requested documents will result in the application not being considered. 
Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of 
this advertisement, please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check 
(criminal record, citizenship, credit record checks, qualification verification and employment verification). The Department reserves the right not 
to make any appointment(s) to the above post.A pre-entry certificate obtained from National School of Government (NSG) is required for all SMS 
applicants. The course is available at the NSG under the name Certificate for entry into SMS and the full details can be obtained by following 
the below link:https://www.thensg.gov.za/training-course/sms-pre-entryprogramme/. All shortlisted candidates for SMS posts will be subjected 
to a technical competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the 
Department. Following the interview and technical exercise, the selection panel will recommend candidates to attend generic managerial com-
petencies using the mandated DPSA SMS competency assessment tools. The successful candidate will be expected to sign an Internship per-
formance agreement. The Department is an equal opportunity affirmative action employer. The Employment Equity Plan of the Department shall 
inform the employment decision. It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s).  
Applications:  Unemployment Insurance Fund: 
APPLICATIONS: Chief Director: Human Resources Management: P O Box 1851, Pretoria, 0001 or hand delivery at corner Lilian Ngoyi and Pretorius 
Street, ABSA Towers Building, Pretoria. FOR ATTENTION: Sub-directorate: Human Resources Management, UIF

CLOSING DATE: 23 May 2022 at 16:00   |   Full details visit www.labour.gov.za

Stay in touch with the UIF on 
         (UIFZA)          (@UIFBenefits)

Department: 

REPUBLIC OF SOUTH AFRICA 
Employment and Labour

Department: 

REPUBLIC OF SOUTH AFRICA 
Employment and Labour
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REQUEST FOR EXPRESSIONS OF INTERESTS 
Scientific data evaluation and regulatory risk assessment

for stock remedies, pesticides, animal feed and 
fertlizer products

In South Africa, the Department
of Agriculture, Land Reform and
Rural Development (DALRRD)
regulates fertilizers, animal
feeds, pesticides, and stock
remedies to ensure that they are
effective and that they pose
minimal risk to human health
and the environment in terms of
the Fertilizers, Farm Feeds,
Agricultural Remedies and
Stock Remedies Act, 1947 (Act
No. 36 of 1947).

The DALRRD is seeking expre-
ssions of interests from suitable
qualified and experienced
individual who will evaluate and/
or regulatory risk assess data
for the registration of fertilizers,
animal feeds, pesticides, and
stock remedies.

Further information
For further information, please
follow the link below under
gazette and notices of the Agri-
culture Inputs Control webpage:

https://www.dalrrd.gov.za/Branc
hes/Agricultural-Production-
Health-Food-Safety/Agriculture-
Inputs-Control

Interested individual may
contact Mr MJ Mudzunga by
email: MalutaM@dalrrd.gov.za
or tel. 012 319 7303.

Closing date: 20 May 2022
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VERIFICATION OF APPLICANTS FOR 
THE MILITARY VETERANS

 DATABASE

 

The Department of Military Veterans is calling upon all applicants, who 
applied to be included in the national military veteran’s database of the 
Department of Military Veterans’ to come forward, to be verified before 
they can be registered in the military veteran’s database. The process of 
verification will be done through personal interviews. 

The verification secretariat, will contact applicants to present themselves 
before the verification committee. This verification process will be held in 
all nine (9) provinces to accommodate applicants. 

The Department of Military Veterans is in a process of finalizing the 
verification of applicants on the database, to ensure that there is a credible, 
reliable, and secured database for the Department of Military Veterans. 
This is to enable the Department to provide effective, efficient desired 
services and benefits to military veterans and their dependents. 

For enquires: Please contact the Department’s Beneficiary Support via 
telephone 012 765 9370 / 9381/9368/9640/9342/9389/9343 and email 
database@dmv.gov.za 

  

Limpopo Province Areas  Date Venue / Army Base 
 

Thohoyandou 02 May – 05 May 2022 AFB Makhado  

Makhado  06 May – 09 May 2022 AFB Makhado 

Polokwane  10 May – 08 June 2022 ASB Polokwane 

Mookgopong 09 June – 13 June 2022  91 Ammunition Depot 

Lephalale 14 June – 16 June 2022 SAMHS Training FMN  
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As children and 
teens now have 
access to technol-

ogy and the internet, bul-
lying is no longer limited 
to face-to-face taunting in 
schoolyards or on street 
corners.

According to the South 
African Police Service 
(SAPS), cyberbullying 
occurs when a person uses 
the internet, email, text mes-
sages, instant messaging, 
social media, online forums, 
chat rooms or other digital 
technology to harass, thre-
aten or humiliate another 
person.

The effects of cyberbul-
lying can be devastating, 
leaving children feeling 
hurt, humiliated, angry, 
depressed and even suici-
dal.

Spot the signs
No matter how much pain 
it causes, children are often 
unwilling to tell adults that 
they are being cyberbullied. 

Signs that a child is being 
cyberbullied include:
• Becoming sad, angry or 

distressed during or after 
using the internet or a 
cellphone.

• Appearing anxious when 
receiving a text or email, 
or have been on social 
media.

• Avoiding discussions 
or being secretive about 
computer or cellphone 
activities.

• Withdrawing from family, 
friends and activities they 

enjoyed.
• Refusing to go to school 

or specific classes, or 
avoiding group activities.

• Having mood, behaviour, 
sleep or appetite chang-
es, or showing signs of 
depression or anxiety.

Tips for children
Children who are being 
cyberbullied should:
• Not respond. Your re-

action is what the bully 
wants.

• Not retaliate. Responding 
with similar threats rein-
forces the bully’s behav-
iour.

• Save the evidence. 
• Block the bully or leave 

the chat room. 
• Report abusive comments 

to the social media web-
site’s administrators.

• Talk to a friend or a trust-
ed adult.

Tips for parents
Parents can help prevent 
their child from being cyber-

bullied by:
• Monitoring their technol-

ogy use.
• Keeping the computer 

or other technology in a 
busy area of the house, 
rather than in the child’s 
bedroom.

• Setting up filters on tech-
nology.

• Using tracking software 
to block inappropriate 
content.

• Knowing your child's 
passwords.

• Encouraging children to 
talk to a trusted adult if 
they are targeted.

• Teaching children to not 
share their details and 
passwords online.

• Encouraging children to 
talk to you about their 
online life.

• Teaching children to not 
put anything online that 
they don’t want their 
classmates to see.

• Teaching children to not 
send messages when they 
are angry or upset.

If your child is a 
cyberbully
Parents who know their 
child is a cyberbully should:
• Educate the child about 

cyberbullying and how 
hurtful or damaging it is. 

• Encourage the child to 
look at their actions from 
the victim’s perspective. 

• Remind the child that 
cyberbullying can have 
serious legal consequenc-
es.

• Set technology limits.
• Make sure your child 

understands your tech-
nology rules and the 
punishment for breaking 
them.

Information courtesy of the SAPS.

Put an end to cyberbullying
GENERAL

If you have a com-
plaint against a 
financial services 

provider, such as a bank 
or an insurance company, 
and are battling to get it 
resolved, you can get free 
help from the Office of 
the Ombud for Financial 
Services Providers (FAIS 
Ombud).

The FAIS Ombud helps to 
resolve complaints between 
financial services providers 
and their customers.

The complaint must relate 
to a financial service. It 
will be considered if the 
financial services provider 
or someone who represents 
the company:
• Did not comply with a 

provision of the FAIS Act 
and you have or will suf-
fer financially as a result.

• Wilfully or negligent-
ly rendered a service 
to you that has or will 
cause prejudice or dam-
age.

• Treated you unfairly.
• Is not an authorised 

financial services 
provider such as a loan 
shark (mashonisa).

Types of complaints
The FAIS Ombud investi-
gates various financial ser-
vices complaints, including:
• Those relating to invest-

ments that are sold to 
people who cannot afford 
them. 

• Providers recommending 
retrenchment cover to a 

person who is self-em-
ployed and does not 
qualify for the protection 
offered by the product.

• Replacing policies with 
others, saying they offer a 
better product when they 
don’t.

• Insurance policies that are 
sold as investments.

• Non-disclosure of impor-
tant terms and conditions 
in policies, such as fees 
and commission payable, 
the maximum amount 
payable for a claim and 
waiting periods for cover.

An example of non-disclo-
sure is when an insurance 
company does not inform 
you that you need to install 
a tracking device in your 
vehicle. If you don’t install 
the device, you will only 
be covered for fire and 
third party insurance, even 
though you are paying a 
premium for comprehen-
sive vehicle insurance.

Submitting a 
complaint
Before submitting a com-
plaint to the FAIS Ombud, 

you must try to resolve the 
issue with the provider. If 
you are not happy with the 
provider’s response, you 
have six months to submit 
the complaint to the FAIS 
Ombud.

When submitting a com-
plaint to the FAIS Ombud, 
you must:
• Complete a complaints 

registration form. Down-
load it from www.
faisombud.co.za/how-to-
complain or call 086 066 
3274 to have it emailed or 
faxed to you.

• Complete, sign and sub-
mit the form by emailing 
it to info@faisombud.
co.za or faxing it to 012 
348 3447.

Free help to resolve 
financial complaints

For more informa-
tion about the FAIS 

Ombud or to lodge a 
complaint, visit www.

faisombud.co.za, 
email info@faisom-
bud.co.za or call 086 

066 3274.

If your child is being 
cyberbullied, you can 
contact your closest 
police station or call 
Crime Stop at 08600 

10111 for help.



Vuk’uzenzele16 May 2022 Edition 1

Dream comes true 
for kickboxing 
champion 

SPORTS, ARTS AND CULTURE

Kgaogelo Letsebe 

Gregory Gans (26) is 
the reigning Ring 
Contact Fighting 

Arts International (RCFAI) 
Super Welterweight Low 
Kick World Champion.

Gans from Saldanha 
Bay was crowned cham-
pion after beating Karim 
Taquet from Belguim in a 
title fight in Cape Town 
recently. 

RCFAI is a unique style 
of martial arts that is 
based on the principles of 
boxing, judo, wrestling, 
karate and ballet. 

Gans says winning the 
championship is a dream 
come true for him. 

“I always had a fascina-
tion for martial arts. When 
I was a child I used to 
copy fighting moves that 
I would see on television. 
In 2009, the sport was in-
troduced to our school in 
a form of a development 
program that was run by 
Josh Cloete who is now 
my main coach. I joined 
and started competing 
three months after."

Gans, who is also a kick-
boxing trainer, says this is 
his first major title win. 

“This win was for 
the super welterweight 
75.8kg. It was an open 
title fight so no one held 
the title before. Winning it 
felt amazing. My previous 
wins were all in the ama-
teur division. 

"I've won the South 
American Championships 
six times and won silver 
at the junior world cham-
pionships twice in 2012 
and 2014. I'm one of the 

highest-ranking fighters 
in the country, which 
qualified me to compete 
for the title.”

Gert Kotzee, who was 
the referee of the fight, 
says it was evident that 
Gans put in the training 
hours, “Gregory trained 
hard to win this title. 
Overall he is very commit-
ted and dedicated to his 
craft.”

The MEC of Cultur-
al Affairs and Sport 
in the Western Cape, 
Anroux Marais, 
congratulated Gans 
on his accomplish-
ment.

 “Gregory is 
a wonderful 
example to all 
the youth of 
our country of 
what you can 
achieve when 
you are de-
termined and 
committed to 
achieving your 
goal. His hours of 
hard work have led 
to this moment and I com-
mend him for being a true 
role model in his commu-
nity,” said MEC Marais.

For more information 
about Ring Contact  

Fighting Arts 
International (RCFAI) 
visit www.rcfa.co.za 

or contact  
082 788 2132 and 
email info@rcfa.

co.za.

 Gregory Gans 
from Saldanha 
Bay is the RCFAI 
Super Welterweight 
Low Kick World 
Champion.


