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I Minister in The Presidency for Planning, Monitoring and Evaluation, Jeff Radebe announced a plan to support small business and cooperatives.

Small businesses
get a boost

Celebrating
SA’s heritage
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Noluthando Mkhize
and Neo Semono

overnment has

given South Af-

rican small busi-
nesses and cooperatives
a lifeline.

This after government
announced that it has set
aside 30 percent of its pro-
curement spend for services
from small businesses, and
cooperatives.

Minister in The Presiden-

Gabi Khumalo

he South African
TSocial Security
Agency (SASSA)

has urged social grant

beneficiaries to make other
arrangements with finan-
cial service providers to
pay their premiums This
follows the amendments of

cy for Planning, Monitoring
and Evaluation, Jeff Radebe,
announced this shortly after
the Cabinet Lekgotla held
recently.

He said a new Procure-
ment Bill developed by Na-
tional Treasury that will be
introduced next year, would
ensure that 30 percent of
government contracts are
set aside for small com-
panies, cooperatives and
township businesses.

“Government would in-

Protect your social grant

the regulations of the Social
Assistance Act of 2004, where
some social grant beneficiar-
ies will have to make other
arrangements regarding the
payment of funeral insurance
premiums.

The amendmens of the reg-
ulations was a necessary and
responsible step taken by
SASSA and the Department

troduce legislative amend-
ments to implement the 30
percent set aside to unlock
the potential of SMMEs, co-
operatives and the township
and rural enterprises. This
would be done by March
2017,” said Minister Radebe.

He added that this was
part of government’s evalu-
ations of financial incentives
for business to strengthen
and achieve greater value
for money to enhance more
inclusive growth.

of Social De- \
velopment in

=

order to pro-
tect vulner-
able benefi-
ciaries against
dishonest fi-
nancial service providers.
“The law allows for only a
maximum of 10 percent of
the grant value to be deduct-

#SasSS5d

Government will continue
to focus on labour-intensive
sectors, including the need
for various mechanisms
to support greater impact
on jobs, such as the use of
the incentive programmes,
amongst others: clothing,
textiles, leather and foot-
wear value-chain; agro-pro-
cessing and business pro-
cess services.

The economy was top of

B cont. page 2

ed and requires that SASSA
should be informed whenever
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More funding for municipal infrastructure
. |

More Matshediso

abinet has made

a key decision to

put in more re-
sources into municipal
infrastructure, especial-
ly for maintenance, says
Minister in The Presiden-
cy for Planning, Monitor-
ing and Evaluation, Jeff
Radebe.

Speaking after the recent
Cabinet Lekgotla, the Min-
ister said it provided an
opportunity for Cabinet to
reflect on the implementa-
tion of government’s pro-
gramme of action and the
implementation of the Na-
tional Development Plan
(NDP).

He added that there was
an action plan to ensure that

more is spent on municipal
infrastructure maintenance
and enforce proper financial
asset management to extend
the lifespan and quality of
the infrastructure assets.

“Approximately R1.3 tril-
lion of assets are atjeopardy
because of non-mainte-
nance. The issue of main-
taining the infrastructure
that we have plays a key
role in advancing the agen-
da of the NDP, so the fi-
nancial asset management
in municipalities must be
strengthened,” said the
Minister.

In line with the proper
management of municipal
infrastructure, the Minister
said water saving and min-
imising water losses con-
tinues to be government’s

> Cont. From page 1

a beneficiary enters into a con-
tract with a funeral insurance
service provider.” “In some
cases, SASSA is not involved
and this results in unauthor-
ised deductions which come
as a surprise to the beneficiary
when the next payment cycle
comes. This happens when
beneficiaries are approached
and made to sign agreements
that are not explained to them,”
said Diseko.

Ten percent of R1 500 (old
age grant) equals to R150 per
month.

Following the complaints,

Minister of Social Development
Bathabile Dlamini appointed
an advisory committee which
recommended a dispute reso-
lution mechanism.

“SASSA developed this mech-
anism, which helps beneficiar-
ies to report such unauthorised
deductions which are investi-
gated and resolved to a large
extent.

DIRECT DEDUCTIONS

Beneficiaries with direct deduc-
tions for a funeral insurance/
scheme from child grants will
be discontinued in December
2016.

Direct deductions for a fu-

> Cont. From page 1

the agenda at the Cabinet
Lekgotla as government as-
sessed its mid-term perfor-
mance.

Cabinet is working on repri-
oritising the budget to align it
to the National Development
Plan (NDP) and the Medi-
um-Term Strategic Frame-
work (MTSF).

“National Treasury and
the Department of Planning,
Monitoring and Evaluation
presented their recommen-

dations on work done in the
past year to align the nation-
al budget to the NDP and the
MTSE,” Minister Radebe said.
Government has also iden-
tified a set of budget priori-
ties for 2017 /18 that focus on
maintaining infrastructure
spend, strengthening sup-
port for skills development
and maintaining real levels
of spending on the poor.
Work on identifying efficien-
cies and savings over the re-
mainder of the Medium-Term

priority.

“By September 2016,
agreements are to be com-
plemented with municipal-

ities with high water loss-
es ... and a clear funding
model is to be completed,”
he added. I

neral insurance/scheme on
any social grant awarded for a
period of less than 12 months
(temporary disability grants)
will be discontinued in Decem-
ber 2016.

“If you are receiving a grant
for older persons, war veter-
ans or a permanent disability
grant and would like to have
the premiums for your funeral
policy /scheme deducted di-
rectly from your grant, please
visit the nearest SASSA office to
give permission, in writing and
in person, for these deductions
to go through.

“This applies to old and new
funeral policies. If you are un-

able to visit the SASSA office,
contact SASSA on 0800 60 10 11
or 012 400 2322 to make other
arrangements such as home
visits for frail people,” Diseko
urged beneficiaries.

Regarding other types of so-
cial grants, Diseko said only one
deduction will be allowed pro-
vided the value of such a grant
does not exceed 10 percent of
the value of the grant. I

For more information
call: 0800 60 10 11
or 012 400 2322

Expenditure Framework
will continue, said Minister
Radebe.

The Minister also said that
the Inter-Ministerial Com-
mittee on Investment will
coordinate 40 projects in
which government will in-
vest. These projects include
agro-processing and agri-
parks to ensure that farmers
are able to not only produce,
but also process and package
goods.

Cabinet also discussed en-

ergy and infrastructure, man-
ufacturing and services pro-
jects that will be a top priority
for government.

As the country struggles
with water shortages, gov-
ernment encouraged South
Africans to save water and
minimise water losses. “By
September 2016, agreements
are to be completed with Mu-
nicipalities with high water
losses, to facilitate placement
of agents, and a clear funding
model is to be completed.” [l
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High school learn-
ers get bursaries
The Department of
Water and Sanitation,
in partnership with the
Department of Education,
have awarded three
learners from Setumo
High School in Mahikeng
in the North West with
science and engineering
bursaries.

Keitumetse Sebokanelo,
Ontlametse Banda and
Mmabatho Pule were
awarded the bursaries
after they excelled
in public speaking
competitions that target
mathematics and science
learners.

They will be studying
for free at tertiary level in
three years’ time. Already
armed with bursaries and
guaranteed employment,
this encourages learners
to work harder on their
studies.

Second dose of
HPV vaccine rolled
out

As part of the ongoing
campaign to protect girls
against cervical cancer,
the Gauteng Departments
of Health and Education
are rolling out a province-
wide second dose
vaccination campaign to
protect girls from being
infected with Human
Papillomavirus (HPV).

All the Grade 5 girls
who received their first
HPV dose in September
2015 are now due for their
second HPV dose.

The second phase has
been running from 2
August and will continue
until 6 September 2016.

Call centre to boost
service delivery
Communities across the
country are set to benefit
from the services of the re-
established Department
of Water and Sanitation
(DWS) call centre.

The call centre will
all 11
languages. The hotline
number is 0800 200 200
and the operating hours

operate in

are: weekdays from 6am
to 10pm and weekends
from 8am to 4pm. I
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FROM THE UNION
BUILDINGS

a message from
the President

Let's make SA an

even better place

obs, jobs and more jobs:

this is the key focus —

call it obsession - of
government as we find our-
selves halfway through the
five-year political term that
began in 2014.

Government understands the
hardship and insecurity expe-
rienced by millions of South
Africans who do not enjoy the
dignity and material comforts
that come with having any
form of employment.

While this hardship is felt in
households, it is also felt by
businesses that will only sell
products or services to people
who have jobs. And if business-
es fold, even more jobs are lost,
poverty and inequality grow,
and South Africa becomes an
unattractive place for its own
citizens and for investors from
elsewhere.

South Africa’s masses of un-
employed people were upper-
most in our minds when Cab-
inet met in Pretoria from 16 to
19 August 2016 to look at what
we can do —not as government
alone, but in partnership with
all sectors of our society — to

kick-start our economy and
keep our National Develop-
ment Plan on track.

Cabinet reflected deeply on
the factors inside our own
country and around the world
that are putting a brake on eco-
nomic growth and decided on
a number of actions to secure
lasting growth and social de-
velopment for the country.

Ultimately, the Cabinet Lek-
gotla served as a “GPS” for our
economic recovery and further
improvement of the quality of
life for all South Africans. Le-
kgotla was, therefore, a source
of hope at a time of economic
difficulty.

The achievement of growth
and development will only
succeed if government, civil so-
ciety, business and labour roll
up their sleeves together to im-
prove our economic prospects.

To ensure maximum impact,
government will focus on pro-
grammes with the greatest
potential to create jobs in the
shortest possible time. Cabinet
agreed that government will
make it easier and worthwhile
for businesses in sectors such

-

can be created.

I Government is boosting efforts to kick-start our economy so that more jobs

as clothing, textiles, leather and
footwear to operate and take
on staff. Agro-processing and
business process services (in-
cluding call centres) are among
the other businesses that will
benefit from incentives.

As President, I am Chair of
the Inter-Ministerial Commit-
tee on Investment that will co-
ordinate 40 projects in which
government will invest as a
matter of urgency. These in-
clude agro-processing and
agri-parks. As government, we
are concerned that too much
of our nation’s farm produce
leaves our farming areas in
their raw state, before being
processed and packaged else-
where.

Energy and infrastructure,
manufacturing and services
projects will also be top of our
priorities.

“ We now invite all
South Africans to
work with government
in making our plans
and programmes a
reality and to share
their ideas for making
South Africa an even
better place. ”

We are looking into these sec-
tors because we believe in their
ability to have a major impact
on our economy; they will be
able to take off in the next two
years, and they will attract in-
vestment beyond government.

In the next six months, gov-
ernment will introduce chang-
es to the law that will makeita
rule that 30 percent of govern-
ment procurement should be
awarded to small, micro and
medium enterprises, township

J| The textile industry has the potential to create jobs in the shortest time.

cooperatives and rural enter-
prises.

As the biggest spender in the
economy, government’s buy-
ing power will therefore bring
new business opportunities to
parts of the country and sec-
tors of our economy that have
been excluded from such pro-
curement before.

By procuring goods and ser-
vices from the private sector
—big and small — government
stimulates business activity
which in turn stimulates job
creation and increases the
amount of taxes collected by
the South African Revenue
Service.

More taxes mean more ser-
vices and more services mean
a better life for all South Afri-
cans.

At the Lekgotla, Cabinet also
paid attention to the need for
South Africa to save water and
minimise water losses. We are
a water-scarce country where
we need to work seriously and
smartly to keep water availa-
ble for domestic, industrial and
recreational use.

Later this month, national
government will conclude
agreements with municipali-
ties with high water losses, to
help them reduce such losses.

Given South Africans” quick
adoption of new technologies
and the positive impact of
technology on service deliv-

ery, Cabinet agreed to speed up
implementation of the South
African Connect Strategy to
connect schools, health facil-
ities and government offices.

The Cabinet Lekgotla looked
at our country from all angles,
to ensure that government
stays true to its Programme of
Action, which is based on the
2014 Manifesto of the African
National Congress.

That Manifesto placed the
spotlight on radical socio-eco-
nomic change in the country,
and prioritised the creation of
education and business op-
portunities for the millions of
South Africans who were de-
nied such opportunities under
apartheid.

Following the Lekgotla, we
now invite all South Africans to
work with government in mak-
ing our plans and programmes
a reality and to share their ide-
as for making South Africa an
even better place.

Halfway through the political
term, we have reason for hope,
based on what we have already
achieved.

But, as our great Olympic
800m champion, Caster Semen-
ya, showed us just a few days
ago, it is once the bell goes for
the second lap that the action
really hots up.

In our second lap, we will
move South Africa forward
even faster. K
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Celebrating SA’s heritage

Albert Pule

outh Africans should
draw strength from
their diversity and
use Freedom Park as a place
to build social cohesion and
focus on an inclusive future.

This is the view of
Freedom Park CEO Jane
Mufamadi who spoke to
Vuk’uzenzele about the impor-
tance of celebrating heritage.

Situated at the top of Sal-
vokop in Pretoria, Freedom
Park is a heritage destina-
tion that challenges visitors
to reflect on South Africa’s
past, improve our present
and build on our future as a
united nation.

“Freedom Park is a mon-
ument and memorial estab-
lished to honour those who
sacrificed for freedom and
humanity.

“It serves as a reminder that
as we build a united future,
we must dare not repeat the
horrible mistakes and divi-

J| South Africans are encouraged to visit Freedom Park to learn more about the country’s heritage.

sive decisions of the past,”
she said.

Mufamadi believes that itis
important for every nation to
preserve its heritage because
of the important role it plays
in building the nation.

“A nation without heritage
is like an individual without
a soul.”

She added that preserving
the heritage of the country
will play an important role

in developing the nation.

“If you look at countries that
are doing well, they base their
approach on their heritage
and their development is
based on their own culture
and uniqueness.”

Mufamadi that
Freedom Park was in the

said

process of preserving the
heritage of the country by
digitising the Pan African
Archives.

This is an educational tool
that will be linked to the
Knowledge Centre to enable
our visitors to learn about
African liberation history in
the exhibition area, to find
more interactive material on
touchscreens and to access
academic material on the
subject that is shared with
other people everywhere
electronically.” @

Heritage brings communities together

HERITAGE DAY

Irene Naidoo

n celebration of South
Africa’s rich cultural

diversity and its peo-

ple, the country will mark
Heritage Day on 24 Septem-
ber.

Heritage Day gives us an
opportunity to learn about
each other’s cultures and
celebrate our differences.

This year marks 20 years
since that first Heritage Day
was celebrated in 1996 and
anumber of events will take
place across the country to
commemorate it. The main
event on 24 September will
feature a presidential ad-
dress to the nation. The

theme is “Human treasures
and legends: Our living her-
itage”.

Heritage is both tangible
and intangible. Tangible
heritage refers to buildings,
historic places, artefacts
and monuments, while in-
tangible are attributes that
we have inherited from the
past generations such as
language and knowledge.

Celebrating our heritage
means embracing our cul-
tures, oral and traditional
expressions, languages,
performing arts, social prac-
tices and rituals, food and
other aspects that make us
unique.

In South Africa, we also

celebrate our liberation
heritage when we recall the
sacrifices made in the strug-
gle for freedom and also
honour those who dedicat-
ed their lives to ensuring
that the country achieved
freedom and democracy.

Celebrating and reflect-
ing on our liberation herit-
age helps promote national
building and brings all the
people of South Africa clos-
er together.

As part of celebrating our
liberation heritage, this year
South Africa, in partnership
with Mozambique, will
mark the 30th anniversary
of the death of former Mo-
zambican President Samora
Moises Machel.

On 19 October 1986,
Machel and 34 of his coun-
try men and women died in
a plane crash.

He had attended a Front-
line States summit in Lusa-
ka, Zambia, and was on his
way back to Maputo, Mo-
zambique aboard his pres-
idential plane. The plane
mysteriously crashed on the
on the hills of Mbuzini, in
Mpumalanga, South Africa.

In 1998, South Africa’s
Truth and Reconciliation
Commission launched a
special investigation into
Machel’s death. However,
the special investigation
didn’t reveal anything new.

Machel became the first
black president of Mozam-
bique in 1975, after the
Front for the Liberation of
Mozambique (Frelimo),
overcame the colonial Por-
tuguese government in
1974.

Machel supported South
African liberation fighters
in their struggle against
apartheid rule and allowed
them to operate within Mo-
zambique. As such, the ties
between South Africa and
Mozambique have been
cemented over years of
friendship and support.

An event marking the 30th
anniversary of Machel’s
death will be held on 19
October at Mbuzini in Mpu-
malanga.

President Jacob Zuma will
address the event, which is
expected to be attended by
South Africans and Mozam-
bicans. Il

Taking Freedom
Park to the
people

Albert Pule

In an effort to encour-
age more people to visit
Freedom Park, CEO Jane
Mufamadi and her team em-
barked on an extensive out-
reach programme to market
the park.

She said they’ve taken the
outreach programme to the
Free State, Western Cape
and Mpumalanga.

“The support we got from
these provinces has been im-
mense and we are planning
to talk to other provincial
departments, especially the
departments of arts and cul-
ture, to support us in mar-
keting Freedom Park.”
She added that since the
outreach campaign there
has been increased inter-
est in the park and she is
certain that the number of
people visiting the park will
increase.

“South Africans are warm-
ing up to Freedom Park as
a tourist destination.

“We believe there is noth-
ing stopping us from reach-
ing 100 000 visitors in three
to five years’ time. The high-
est figure we recorded was
54 000 annually. This year
we are on course to reach
60 000 visitors.” This year
Heritage Month will be cele-
brated unde the heme:"Hu-
man Treasures and Legends:
Our Living Heritage. K

Opening times:

- Freedom Park is
open seven days
a week from
8am - 4:30pm

For more

information call:

012 336 4000

or visit:
www.freedompark.co.za

Entrance fees:

For children: R30
For pensioners/disabled:

R30
For adults: R50
For overseas visitors: R100
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Two new schools for Sekhukhune

Noluthando Mkhize

he Limpopo Depart-
ment of Education
has spent over R73

million building state-of-the-

art schools in Greater Tubat-
se in Sekhukhune.

The schools are Mmut-
lane and Sogane Secondary
School. Mmutlane Second-
ary School now has 12 new
classrooms while nine were
refurbished. The department
also built 16 enviroloo toilets,
a nutrition centre and an ad-
min block.

MEC for Education in Lim-
popo, Ishmael Kgetjepe, said
Sogane Secondary School
had been equipped with
16 classrooms, 16 toilets, a
nutrition centre, an admin
block, science labs, a library,
computer lab and a school
hall.

“We are a government that
listens to the people and we
urge you to heed our calls
when we say let none of
these facilities be reduced to
ashes,” he said.

MEC Kgetjepe said commu-
nities need to stop burning
and vandalising schools dur-

g,
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J] Limpopo MEC for Education Ishmael Kgetjepe during the official opening of Mmutlane Secondary School in Limpopo.

ing protests.

“We can choose methods that
are militant during our pro-
tests but at the same time such
methods must be peaceful and
not destroy lives or property.”

He added that building the

schools shows that govern-
ment is serious about making
education a priority.

“Our task is to continue
with the work of creating
conditions in which every
learner in every school can

access quality education in a
safe environment. Our task is
to present opportunities for
every learner in every school
to create a better life for them-
selves.”

He said it was only educa-

tion that enables young peo-
ple to choose opportunities
that will make them innova-
tors, and providers of job op-
portunities to other people.
“The country needs certain
skills and expertise and all
eyes are on learners of these
two schools as to what will
become of them.”
MEC Kgetjepe
appealed to educators to be

also

professional in the classroom.

“We appeal to our educators,
that they should be at school
every day;, in class every day
and on time teaching our
learners. We must trust you,
as our educators, with this
responsibility.”

He also urged learners
to stay away from drugs
and not to take weapons to
school.

“It will not help you
perform as expected. Our
girl children must stay away
from dating older men and
focus on their school work.

“We are challenged to
do better and to become
better in widening the circle
of opportunities for our
children.” 1

Gauteng learners ge
educational equipment

Jeff Mmope

ifty schools in
Gauteng have become
the latest recipients of

Information Communication
and Technology (ICT)
equipment that will ensure

effective teaching and
learning in the province.

The equipment, donated by
Old Mutual SA Limited, will
assist the Gauteng Department
of Education in its drive to
ensure that more learners in
the province have access to a
wealth of information relating
to their curriculum needs
through the use of ICT.

Schools were given overhead
data projectors, laptops,
modems and USBs.

Over 165 schools in Gauteng
have thus far benefitted from
the programme, in the past
three years.

MEC for Education Panyaza

Lesufi encouraged businesses
to work with the department.

“As we enter the fourth
industrial revolution, it is vital
that we use ICT to improve
the economy. We need to
use education to solve social
ills. I shall only rest the day
the number of social grants
are lower and the number of
graduates higher,” said MEC
Lesulfi.

He urged principals to
embrace ICT and communities
to protect and support the
schools.

“Protect what Old Mutual has
given us; ICT is the future,” he
said.

The project, now on its third
year, is part of the Corporate

Social Investment initiative
by Old Mutual to support
the departmental vision of
paperless classrooms.

Clarence Nethengwe, the
General Manager Distribution
at Old Mutual, applauded
MEC Panyaza Lesufi for his
introduction of ICT in schools.

“Our company is witnessing
the good things that the
department is doing. Old
Mutual will continue to support
initiatives that seek to advance
education,” he said.

Nicholas Chauke and
Margaret Phalane, principals
of Modiri Technical High
School and Pretoria Secondary
School respectively, praised the
department and Old Mutual
for giving them the “tools” to
do their work efficiently. Kl

*Jeff Mmope works for the
Gauteng Department of
Education.

Gauteng Education MEC Panyaza Lesufi handed over a range of ICT equip-
ment to schools in the province.
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Local government must
focus on the future

I New mayors and councillors will have to ensure that communities get effective and efficient services.

Legadima Leso
and Albert Pule

he successful lo-
cal government

elections held on 3
August build on the solid
foundation laid by local
government over the past
15 years.

During this time remarka-
ble progress has been made
in speeding up the provision
of basic services to the poor.

The recent elections were an

important milestone that fur-
ther contributed to building
a strong democratic South
Africa. Itis also encouraging
that the combined efforts of
all stakeholders ensured that
they were largely incident
free.

Now that the people have
spoken, we must look to the
future. New mayors and
councillors have been sworn
in throughout the country
and it is important that we
give them the support they
need to provide efficient ser-

vices to communities.
Central to providing effec-
tive and efficient services will
be the flagship programme
of the Department of Coop-
erative Governance and Tra-
ditional Affairs, the Back-to-
Basics (B2B) Programme.
This is a programme that
is underpinned by five ma-
jor pillars, namely: putting
people first; sound financial
management; good govern-
ance; service delivery and
building capable local gov-
ernment institutions.

According to the Municipal
Structures Act, municipal
managers of municipalities
have 14 days from the elec-
tions within which to call the
first council meetings.

Newly sworn in mayors
and councillors, just like their
predecessors, will have to
familiarise themselves with

the B2B programme and lead
by example in putting people
first, and managing govern-
ment funds appropriately.

For the incoming adminis-
tration to do their job correct-
ly, provincial governments
should play a key role in
assisting municipalities in
managing the various tran-
sition measures that will take
place in new councils that
have been formed.

In an effort to improve ser-

vice delivery, we have re-
duced the number of mu-
nicipalities from 278 to 257.
The metropolitan munici-
palities will still remain un-
changed at eight and the 44
district municipalities will
also remain unchanged.

Looking back at the suc-
cessful local government
elections, we can take pride
as a country on how our
institutions like the Inde-
pendent Electoral Commis-
sion handled the elections.

Even in those councils
where there was no out-
right winner, our legislation
provided for mechanisms
to address the challenge of
hung municipalities.

From now, we need to en-
courage the new councils
to work closely with the
communities they serve to
render services.

Government encourages
big business, civil society,
the academia and all stra-
tegic sectors of the econo-
my to assist the new coun-
cils because it is important
that we all work togeth-
er and pull in the same
direction. [

R75 million heritage museum for eThekwini

Simphiwe Dlamini

esidents of KwaZu-

lu-Natal will soon

be able to learn more
about their heritage while also
having access to much-needed
job opportunities.

This as the construction of
the R75 million ultra-modern
uMkhumbane Cultural and
Heritage Museum in Cator
Manor in the eThekwini Mu-
nicipality in KwaZulu-Natal
is nearing completion. Cato
Manor is situated about the
five kilometers from the cen-
tre of Durban.

The project is expected to
revive the Cato Manor area,
preserve heritage and boost
tourism.

The museum, which will of-
ficially open later this year, is
a green building and is in line
with the eThekwini Munici-
pality’s green strategy.

The precinct will include a
heritage centre, a forced re-
moval museum, a memorial of
Queen Thomozile, concession
and trade building, as well as
a Freedom Park.

The contractors are now
adding the final touches to
the museum, which is part
of phase two of the cultural
and heritage precinct.

Deputy Head of Libraries
and Heritage at the eThek-
wini Municipality, Guy Red-
man, said the museum is
an historical landmark and
cultural tourist attraction
which would not only pre-
serve the Zulu nation’s rich
cultural heritage, but would
also revive the history of Cato
Manor.

“Our aim is to also trans-
form the Cato Manor com-
munity, create employment
opportunities and alleviate
poverty in the area. Through

this museum, we will be able
to tell our own stories and ed-
ucate people about our rich

heritage,” said Redman.

The museum will also
house the offices of the Zulu
monarch. In 2011, during the
reburial of King Goodwill
Zwelithini’s mother, Queen
Thomozile Jezangani Nd-
wandwe Zulu, the eThekwini
Municipality stated it would
build a R300 million precinct
to commemorate Zulu herit-
age.

Every year the King Good-
will Zwelithini Foundation

An artist impression of the uMkhumbane Cultural and Heritage Museum in
Cato Manor, KwaZulu-Natal.

and the eThekwini Munici-
pality hold an annual Queen
Thomozile weeklong memo-
rial event.

The event aims to promote
tourism and boost the econ-
omy of Cato Manor and the
City. The celebrations are
filled with of cultural activ-
ities and they bring together
people of different races and
backgrounds.

This year’s celebration will
take place in September in
line with Tourism and Her-
itage Month. The museum
gives community members
and learners an opportunity
to tell thier stories and learn
about their heritage. [

*Simphiwe Dlamini works
for the eThekwini Munici-
pality.
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Ekurhuleni rolls out eBooks

Nonkululeko Mathebula

he days of travelling
to the library to access
reading material are a

thing of the past for residents

of Ekurhuleni. Residents can
now use advanced technology
to borrow books online.

The City of Ekurhuleni hopes
that the eBooks inititiave that
is being rolled out will foster
a culture of reading and learn-
ing among residents.

An eBook is an electronic
version of a printed hard copy
book, which will be available
to residents to use for a peri-
od of two weeks. Once the two
weeks is up the electronic copy
will no longer be available.

In an interview with
Vuk’uzenzele, Ekurhuleni Met-
ro Municipality spokesperson
Themba Gadebe said the city’s
ultimate aim is to provide con-
venient access to books at any
given time, without residents
having to walk into the library.

“We live in a world which
has been advanced by Infor-
mation Technology (IT) and
it's important that as a city
with a large population of
young people, we continu-
ously introduce ways for them
to better themselves through
reading and learning.

“We are also trying to have
an element of convenience by

[l Residents of Ekurhuleni will no longer have to visit their libraries to access books. They can now download the book of their choice anywhere anytime.

'.

having residents being able
to read from anywhere at any

“We are also trying
to have an element
of convenience by
having residents
being able to read
from anywhere at
any time.”

time, be it from their laptops
or phones,” said Gadebe.
To download an eBook

available at the library, one
must log onto the municipal-
ity’s website, which is: www.
ekurhuleni.gov.za, where they
will find a link that will enable
them to register and borrow a
book.

The book in question will be
available for a particular time,
after which it will be retrieved
and made available to the next
user who wishes to use the
book.

According to Gadebe, this
will ensure that people don’t
sit with a book for too long,
thus preventing others from

using it.

“Initially we had books cir-
culating among a lot of people
and as one can imagine, the
condition of the books contin-
ued to deteriorate over time.

“We also had challenges of
people returning these books
late and sometimes not re-
turning them at all so this will
hopefully address those chal-
lenges,” said Gadebe.

He added that although the
initiative hasn’t been officially
launched, the city is a embark-
ing on an educational drive
throughout communities, to

empower residents with the
knowledge of the system and
familiarise themselves with
the programme.

According to Gadebe, the in-
itiative has been well received
by residents.

“We are thrilled about this
move. We need to motivate
our people to also match up
with the world standards.

“We need to create a calibre
of youth that will be compet-
itive even when dealing with
youth from other countries
and the advanced world,” said
Gadebe. 1

Kokstad entrepreneurs get a boost

Priscilla Khumalo

he KwaZulu-Na-
tal Government
has handed over

multi-million rand infra-
structure projects to the
Kokstad Municipality to
make backyard operations

more professional.

The Provincial Treasury
handed over R40 million
infrastructure in the form
of a Light Industrial Park
(LIP) and the Shayamoya

Echo Park (SEP).

An amount of R22 mil-
lion was allocated to the
LIP, which aims to iden-
tify emerging entrepre-
neurs who work in their
backyards and train them
to run their businesses pro-

fessionally.

The entrepreneurs will be
awarded with certificates
so that they can break into
the mainstream economy:.

The R18 million allocat-
ed to SEP will stimulate
a number of employment
opportunities for local peo-
ple to look after the park.

It will also promote so-
cial cohesion amongst dif-
ferent race groups in the
area, while teaching com-
munities about caring for
the environment and also
promoting tourism.

Speaking during the hand-
over, Provincial Treasury
Department Head Simiso
Magagula said govern-
ment wants to stimulate
economic growth in the
Kokstad Municipality.

Magagula said the facility

will serve as an incubator
for small scale entrepre-
neurs, who are currently
operating in their back-
yard.

“The facility will give
them skills to be compet-
itive and to run success-
ful business entities. That
will enable them to getinto
the mainstream economy
in this municipality,” said
Magagula.

He added that Treasury
will be part of a steering
committee that will over-
see the running of the fa-
cilities to ensure that the
facilities work properly.

MEC for Human Settle-
ments and Public Works,
Ravi Pillay, said the facelift
that the town is undergo-
ing will ensure that it is

more attractive to inves-
tors.

“This town is also a strate-
gic route for the province,
as it is the link between the
province and the Eastern
Cape, with many travel-
lers seeing it as a half way
point,” said MEC Pillay.

Kokstad resident, Mayor
Nosisa Jojozi, said it was
exciting to see the mu-
nicipality taking a leap
into stimulating economic
growth in the area.

“Today we realise our
dream. There is no time
to waste - we will hit the
ground running,” said an
excited Jojozi.

The Department of Co-
operative Governance and
Traditional Affairs has also
invested R46 million in the

town to rehabilitate infra-
structure.

Over the past five years,
over R400 million has been
spentunder the Small Town
Rehabilitation Programme

“The facility will
give them skills to
be competitive and
to run successful
business entities.”

to rehabilitate small towns
across the province.

The towns, which have
gained more investments
through the programme,
include Umzimkhulu,
Richmond, Dannhauser,
Weenen, Greytown, Endu-
meni and Okhahlamba. [
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| TOURISM MONTH

Growing North West tourism

Dineo Lolokwane

he North West Depart-
ment of Tourism is step-
ping up efforts to attract

more visitors to the province.

The province has impressive
tourist attractions like the ma-
jestic Sun City, Pilanesburg Na-
tional Park, Haartebeespoort
Dam and the Magaliesburg
mountain range.

The department has put to-
gether a campaign to attract
more visitors to the North West
with the aim of making it the
fourth most visited province in
the country. Currently, the prov-
ince is the seventh most visited
province in the country.

MEC of Tourism Desbo Mo-
hono said the province wants
to claim a bigger share of the
tourists visiting the country.

“Through our brand inno-
vation and marketing strate-

gy called “A re yeng Bokone
Bophirima”, the province has
lined up a series of events that
will woo tourists from across the
globe as well as fuel the Sho’t
Left campaign, especially this
month.”

MEC Mohono said for the
North West to succeed in in-
creasing the number of visitors
to the province, more young
people need to be involved in
the sector.

As such, the province will
sponsor young people to attend
the National Tourism Career
Exhibition Expo (NTCE).

“This year, we will be taking
45 tourism learners to the NTCE
in Bloemfontein. The purpose
of the NTCE is to expose our
youth to various career options
within broader tourism indus-
try.”

She added that the depart-
ment, through its agency - the

North West Tourism Board -
owns two hotel schools based
in Mafikeng and Taung where
young people are able to pur-
sue courses in hospitality man-
agement, professional cookery,
and food and beverage. Upon
successful conclusion of these
courses they can be hotel man-
agers, restaurant managers and
lodge owners.”

The MEC said the province
also wants to attract interna-
tional visitors. She recently vis-
ited the United Kingdom and
Germany in an effort to market
the province to international
tourists.

“As a department, we recog-
nise the importance and contri-
bution of international tourists
towards growing our provincial
economy.

“We commit to using tourism
to grow our economy and create
jobs.” I

Dineo Lolokwane

he North West De-
partment of Tour-
ism is planning in-

itiatives to invest more in

tourism related events to
attract people to the prov-
ince.

As result, the department
will host an investment and
trade lekgotla this month.

“The aim and intention is

IN the North West

to attract big business that
will be given an opportunity
to invest or give their inputs
in terms of tourism growth in
the province.

“Among others they will be
encouraged to invest in vil-
lages, townships and small
dorpies in the province,” said
North West MEC of Tourism
Desbo Mohono.

She added that the ultimate
goal is for the province to host

the upcoming World Tourism
Conference.

“We have state-of-the-art
facilities and enough rooms
to accommodate thousands
of tourists. It is now time to
showcase our potential as a
province. We must show the
world that the North West
province is also capable of
hosting international events.”

According to MEC Mohono,
activities planned for tour-
ism month will also add to
the province getting a bigger
share of the cake in the indus-
try. The theme for Tourism
Month this year is “Tourism
for all”. [

* Dineo Lolokwane works for
the North West Department
of Tourism.

Lodge brings change to
Limpopo community

Thomas Mokou

The community of
Kolobetona in Mamaila,
Limpopo, and surrounding
areas are benefitting from
the opening of the Nahakwe
Lodge in the area.

Nineteen young people
from the area have been per-
manently employed at the
lodge while opportunities
have also been created for
local businesses.

The lodge was opened as
part of the Department of
Tourism’s Social Responsi-
bility Investment project.

Minister of Tourism Derek
Hanekom encouraged the
lodge’s management to take
extra care of the lodge.

“This marks the beginning
of a new chapter for the
management of the lodge.
It should not happen that
when we come back after five
years this place does not look
good,” he said.

An investment of R28.5 mil-
lion was made into Nahakwe
Lodge and total of 90 local
people were employed dur-
ing the construction phase.

Throughout the construc-

tion of the lodge, benefi-
ciaries received accredited
and non-accredited training
and were equipped with
knowledge that they can use
in future.

Lefa Mogale, an employ-
ee at the lodge, said it has
brought change to the com-
munity because it has created
jobs.

Mogale said that those em-
ployed during the construc-
tion received skills and expe-
rience that will benefit them
for life.

“Of the people who were
employed here during the
construction phase, 90 per-
cent of them got jobs some-
where. This goes to show
that the skills they have were
of high quality and value.”

He added that local
entrepreneurs are also bene-
fitting as some of their sculp-
tures, beads, crafts and other
creations were bought by the
lodge and sold to the visitors.
m

* Thomas Mokou works for
the Department of Tourism.




RURAL DEVELOPMENT

Siya Miti

n initiative in rural
areas in the East-
ern Cape is making

strides in empowering wom-

en and youth.

A number of communities
are reaping the benefits of
Indibano Projects, an organ-
isation chaired by former
Minister Lindiwe Hendricks.

Indibano Projects works
with rural communities to

“The whole notion
behind Indibano is
to plough back.”

achieve economic develop-
ment. Its role is to raise funds
for development projects,
mainly in agriculture, and
to connect rural communities
with relevant stakeholders.

Indibano was formed by
Phambili Vuna, a company
owned by Hendricks and
her husband, auditing firm
PwC, and Kula Investments,
an East London-based com-
pany that focuses on rural
development projects.

“The whole notion behind
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Rural economy uplifting lives

l Members of the Zulukama Community Trust run successful wool hubs near Whittlesea, Eastern Cape.

Indibano is to plough back.
We can see that government
can’t be everywhere and is
calling on the private sector
to come on board to make
rural development happen,”
said Hendricks.

The project assisted the

Zulukama community near
Whittlesea, where locals op-
erate wool hubs to get access
to the market.

“We got partners such as
Amathole District Munici-
pality to come on board. The
municipality donated ewes

and rams and the communi-
ty members were trained in
sheep shearing and breed-
ing,” said Hendricks.

The Zulukama Communi-
ty Trust now has seven sheep
cooperatives, each with 100
ewes and four rams, making

the total 728 sheep. The num-
ber of sheds has increased to
22 since inception in 2006.

Hendricks said the success
of the wool hubs demon-
strates that there is wealth
in rural areas. 1

Macadamia

l Quality macadamia nuts are being produced from different sites in the Eastern Cape.

Siya Miti

esidents of Ncera village
outside of East London are
benefiting from a macada-

mia farm project recently launched

in the area.

Macadamia are edible nuts.

Indibano Projects, an initiative
that aims to empower women
and youth in rural Eastern Cape,
is spearheading the expansion of
macadamia plantations.

The expansion is being imple-
mented at the AmaJingqi tradi-
tional locality in Willowvale, un-
der Chief Dumalisile.

“We joined EC Macadamia, that
was already working in Ncera
Farms as fundraising partners,
for the extension of the macada-
mia project in Eastern Cape. We're
fundraising for everything new as
far as macadamia plantations in
the province,” said Lindiwe Hen-
dricks founding member of Indib-
ano Projects.

The 300 hectare Ncera site pro-
duces 50 000 tons of macadamias
a year.

“This year the yield has grown
to 80 000 tons and Ncera site has
been hailed as the best site in the

country in terms of the quality of
nuts it produces,” said Hendricks.

In the Pondoland area, Indibano
is investigating areas most suita-
ble for macadamia plantations.

Rural people, particularly wom-
en and youth, have been empow-
ered with skills they previously
lacked, Hendricks said.

“My satisfaction comes from the

“We have responsibility to
pull people out of poverty
and make sure that there is
wealth creation in the rural
areas.”

fact that I see lives changing. I see
women that had no hope running
orchards .... That makes me so
proud.”

She added that the success of the
current macadamia nut projects
illustrates that wealth creation is
possible in rural areas.

“We have responsibility to pull
people out of poverty and make
sure that there is wealth creation
in the rural areas, to stop this mas-
sive migration of kids wanting to
go to cities.” [l
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Sewing business a growing success

Albert Pule

rom an early age Nt-
shepeng Mofokeng (34)
always wanted to be the

owner of a business. After com-

pleting matric she considered a
career in music and tried her
luck in the retail and banking in-
dustries but the urge to become
a businesswoman remained.

“Even when I was working,
the dream of owning my own
business was still there. After
I left the bank and I started to
think seriously about making
my dream a reality,” said Pim-
ville-born Mofokeng.

Once she had decided on the
type of business she wanted to
run, she approached the Nation-
al Youth Development Agency
(NYDA) for assistance with
funding.

“I was very skeptical about
the NYDA because of the stories
that I'd heard about them.

“I must say, so far, they’ve
proven me wrong and the assis-
tance and guidance I got from
them have been wonderful.”

Her business, Tsa Motse Life-
style Concepts, was given a
grant funding of R50 000 as a
start-up.

“Iwas very happy, in factI was
extra happy when my business
was chosen because it showed

thatI was on the right-track and
was doing something right.”

Mofokeng’s business creates
curtains, cushions, blinds, bed-
ding and also does interior de-
sign. She currently employs four
people, two on a permanent ba-
sis and two as temporary work-
ers.

“My target market is mostly
private individuals, new home-
owners, the hospitality market
— especially big hotels. That's
the direction I want to take this
business in.” Mofokeng added
that she has plans to expand into
other markets.

She said one of the major chal-
lenges she faces as a small busi-
ness owner is competing with
well-established brands in the
textile industry.

“It is a serious challenge but
we try by all means to offer our
clients a unique experience. We
even offer to wash the curtains
for our clients and we offer a
high level of professionalism
and reasonable prices.”

Mofokeng said she would
like to see her company grow
and create more jobs in the
future. Il

www.tsamotse.co.za

Tel: 011 933 3617

E-mail: ntshepeng@
tsamotse.co.za

ng Products:
ns

Services

l Ntshepeng Mofokeng has managed to realise her dream of owning her own business with the help of the NYDA.

Fish farmer living his dream

Sboniso Dlamini

hen Bhekuyise
Ngema got a job
in a seafood store,

he developed a love for fish

that motivated him to start
his own business. Ngema
(51) is the owner of Sofoco
Fish Farm based in Man-
deni, north of Durban, Kwa-
Zulu-Natal.

The freshwater fish farm is
named after the biggest riv-
er in the Mbizimbelwe area
in Mandeni. It has 20 tunnels
filled with different kinds
of freshwater fish, which in-
cludes 12 different kinds of koi
and goldfish, which he breeds
and sells for a living.

tunnel.

“Ilove what I do. I used my

knowledge as a plumber and
electrician to dig a six-foot
deep borehole and installed
a second-hand pump to pro-

duce water for the tunnels.
The borehole produces 165 li-
tres per minute but I still need
two more water pumps to help

the one I have. Fish need clean
water and space for oxygen,
so I use my knowledge as a
plumber to ensure that they

get what they need,” said
Ngema.
Ngema’s business won the

“l am trying to show
young people that

you can achieve your
dreams, no matter
how bad your situation
might be.”

Smallholder Award in 2015.

He spends most of his time
with the fish to ensure their
wellbeing. He feeds them,
removes the eggs and plac-
es them in a different tunnel
where they are fertilised. The
fertilised fish are then moved
to yet another tunnel.

Ngema said he hopes his
business can inspire young
people to start their own busi-
nesses.

“I am trying to show young
people that you can achieve
your dreams, no matter how
bad your situation might be. I
want them to know that start-
ing a business does not need
much capital but you can start
small and grow. You cannot
get anything if you are sitting
at home doing nothing.”

His biggest goal for his busi-
ness is to grow and supply big
shops with fresh fish. Sofoco
Fish Farm does not have access
to a computer or any modern
technology he has a manual
filling system to keep record
of all his business transactions
and other paper work.

He said currently his custom-
ers need to come collect the
fish because he does not have
a car to deliver them.

* Sboniso Dlamini is a writer
for North Coast Courier.
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THE DEPARTMENT OF JUSTICE AND CONSTITUTIONAL DEVELOPMENT

MASTER

REFEREMCE: 16/194/MAS

PACKAGE: REZE 743 = R1 058 &%91 (&l inclusive), The successful candidate will be reguired

o sign a performance agreement

REQUIREMENTS: An LLB Degres or 4 years recognized legal qualification at NOF level 7; 5
years axpanence should be at middle’ senior management level; Experience in the functional
fiwlds of and services provided by the Masters of the High Court; KEnowledge and experience
in the Masters amaronment; Knowledge of the Adminittration of Estate Act, Mental Health
Act, Insolvency Act, Companies Act, Close Corporations Act, Trust Froperty Control Act and

ather relevant legislatien; A valid drivers licence.

ENQUIRIES: Mr. M Lehong Tel (012] 315 1244

REFEREMCE: 146/203/CD

PACKAGE: R&3IT B&D

parformance agresmant

REQUIREMENTS: LLB or 4 year recognized legal qualification; At least 5 years appropriate
post gqualification litigation/advisery experience; Admission as an Advocate or ATtGrmey:

ENQUIRIES: Ms M Kganyago {012) 315 1844

DEPUTY DIRECTOR: FACILITIES MANAGE
(THIS IS A RE-ADVERTISEMENT CAMDIDATES

APPLIED ARE ENCOURAGED TO RE- APPLY)

REFEREMCE: 2014/ 94/ MP

PACKAGE: R612 B22 = R721 878 per annum (Al inclusive). The successful candidate will be
recuired 1o sign a performance agresment,

RECQUIREMENTS: A Degres or 3 years Mational Diplema in Public Management
7 Adminisration or egquivalent qualification; Minimum of 3 years” experience in aither Building

language proficiency level in English, Afrikaane and any other indigenous language: A valid
driver's licence.

EMNGUIRIES: FREE STATE: M MM Sithole (051) 407 1800
ENQUIRIES: NELSPRUIT: Mr MH Hiophe (013) 753 300707

SENIOR VETTING INVESTIGA
REFEREMCE: 16/200/CO0

SALARY: R311 784 = R24T 254 per annum. The successful candidate will be required to sign

a performance agreemant,

REQUIREMENTS: A Bachelors Dagres or aguivalent gualificates at NOF & in Sacial Science

Investigators course; A valid driver’s licence.

ENQUIRIES: Mr C Sibiya (012] 357 4541

R1 058 194, The successful candidate will be required to sign a

REFEREMNCE: 16/197/1A

or related areas; 3 years veming investigation experience; Completed 554, SAFS and Vetting

SALARY: R311 784 - R367 254 per annum, The successiul candidate will be reguired 1o sign
a performance agresment.

REQUIREMENTS: A Bachelors degres or Mational Diploma in Auditing, Infermation systems,
Computer Science or related field of study; At least 3 years computer auditing experience

aof which ane year shauld be at supervisary level; The Centified Infarmation System Auditar

(CI5&), Certified Internal Audit (ClA) or other professional designations will be preferred;
Experignce in the use of CAATS and Teammate software; Knowledge of COBIT, ITIL, CO5S0
and IT gavernance framewark and must alis be & member of the Infermation Systerms Audit
and Control Associavion (ISACA) and comply with the Standards of Professional Practice of
Intarnal Auditing or other proefessional srandards; The successful candidare will be required to
undergo a security clearance; & valid driver’s licence.

KManagemaent / Maintenance or Project Management; Three (3) years practical experience in

Facilivies Planning and Management including space audit; Practical sxperience i managing
external service providers; Knowledge and understanding of Foced Asset Management, PRA,

and 3lAMA; Knowledge and understanding of Sovernmaent procuremaent process relating to
procursment of assets; & valid drivecs licence

ENQUIRIES: Mr MH Hlophe (013) 753 300/ 07

ENQUIRIES: Mr © Melate (012) 315 1351

ESTATE CONTROLLER EC1
REFEREMNCE: 1&6/204/MAS

SALARY: R142 724 per annum. (Salary will be in accordance with OS50 determination]. The
succeitful candidate will be regquired 1o sign & performance agreement.

REQUIREMENTS: An LLE degres or recognized four years legal gualificanan,

ENQUIRIES: Mr C. Msiza (0712) 315 4754

OFFICE MANAGER IN THE OFFICE OF THE REGIONAL H
(THIS IS5 A RE-ADVERTISEMEMNT CANDIDATES WHO PRE
APPLIED ARE ENCOURAGED TO RE- APPLY)
REFEREMNCE: 201&/95/MP

SALARY: R311 784 = R 347 254 per annum., The successiul candidate will be reguired 1o sign

a parformance agresment

REGUIREMENTS: Thres years Bachelars Degree / Pest graduate or equivalent qualification;
& minimum of 3 years’ sxperience in management; Knowledge of Project Management; A
valid driver's licence.

EMQUIRIES: Mr MH Hlophe [013) 753 $300/07

ASSISTANT DIRECTOR: COURT INTERMEDIARY (3 POSTS)

REFEREMCE: 16/110/F5; CENTRE: ELOEMFONTEIN CLUSTER
WELKOM CLUSTER
REFEREMCE: 2014&/93MP; CENTRE: REGIOMNAL OFFICE; MPLU
(THIS IS5 A RE-ADVERTISEMENT CANDIDATES WHO PREVID!
APPLIED ARE ENCOURAGD TO RE-APPLY)

SALARY R311 7E4 — R347 254 par annurm. The successful candidate will be recquined 1o sign
a parformance agrasment.

REQUIREMENTS: REQUIREMEMNTS:

Three year Bachelor Degree’ Matonal Diploma

academic qualification in one of the followang fields; teaching, social works family counseling,
child care and ypouth develapment, pediatrics, paychiatry, clinical counseling, educational
psychologist; Applicants must be duly registered with the relevant professional’ scientific
organization'body in their field of specialization; Five (5) years’ experience in intermechany
services of which three (3) years should be at superdtory level, Expenence in working with
different types of disabilities, exposure to court procedure, court etiquette, legal terms and
warrninalegy and functions of courm will be added sdvantages; Knawledge of the mlevant lagal

and regulatory framework (Consttution of RS,

1996; Criminal Procedure Act, 1977 (Act Mo

51 of 1977), particularly sections 153, 158 and 1704 of the Act; Criminal Law [Sexual Offences
and Relaved Matters) Amendment Act, 2007 (Act No 32 of 2007); Childrens Act, 2005 (Aot
Mo 38 of 2005); Domestic Violence Act (Act Mo 116 of 1998); Be fluent in the predominant

languageis) of the jurisdictienal area of the courm: Mpumalanga: (iRiSwati

giZulu, Teongs,

isifdebele, isiXhosa, Afrikaans and English); Shona fany Zimbabwean language; Mozambique
language will be an added advantage; Free State: Applicants must pleass indicate their

Tel: 012 315 1111 Private Bag X!

the doj & cd

Depariment:

Jushica and Constitutional
REPUBLIC OF SOUTH AFRICA

Bursaries and Financial
Assistance for Study
Purposes - 2017

The Gauteng Department of Human Settle-
ments will provide a limited number of bursaries
/ financial assistance to students residing in
the Gauteng Province and who wish to study
at a recognized/ accredited learning institution
within South Africa for the academic year
2017. Financial assistance will be awarded to
students from the first year of study in specific
fields of study.

The purpose of the bursary scheme is to
provide financial assistance for the education,
training and skills development of historically
disadvantaged South Africans who are con-
sidering a career in the Built Sciences and
related professions. The Bursary scheme is
committed to achieving the Employment Equity
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GAUTENG DEPARTMENT OF HUMAN SETTLEMENTS

imperatives within the National Skills Develop-
ment Strategy and the strategic priorities of the
Gauteng Department of Human Settlements.

The Bursary Scheme promotes career de-
velopment within identified scarce skills and
professions in the Gauteng Department of
Human Settlements. Applicants must demon-
strate a willingness to be part of a dedicated
and skilled workforce committed to serve the
population of Gauteng and all South Africans.

Within the framework of the Department’s

Human Resources Recruitment Policy, the se-

lection of candidates is based on the following

criteria: Preference will be given to:

» Applicants that are South African citizens

+ Students that excel academically and/or
demonstrate potential with at least a C
Symbol Aggregate in Matric.

+ Students that are not currently benefiting
from any other bursary scheme

« Applicants who wish to study towards areas
identified by the Department as scarce skills
at recognized accredited Higher Learning
Institutions within South Africa.

« South African citizens who, for all intents
and purposes, are permanently residing in
Gauteng Province and coming from disad-
vantaged background.

« Applicants who have obtained acceptance
at an Institution of Higher Learning-Univer-
sity/ University of Technology.

PEOPLE WITH DISABILITIES ARE

STRONGLY ENCOURAGED TO APPLY.

Please note: All successful applicants will be

required to enter into contractual agreements

with the Gauteng Department Human Settle-
ments.

Applications for bursaries and financial
assistance are invited in the following fields,
for the 2017 academic year for full time studies:
- Civil Engineering

- Quantity Surveying, Landscape Technol-
ogy

- Town and Regional Planning

- Architecture, Architectural Technology

- Construction Management

- Urban and Rural Studies

- Construction Science

- Development Planning Studies

- Land Surveying

- Environmental Planning and Develop-
ment

- Human Settlements Qualifications

- Geographic Information System

- Industrial Engineering

- Surveying, Property Economics

- Building Surveying

- Landscape Architecture.

Application forms will also be made avail-
able by the Bursary Section of the Gauteng
Department of Human Settlements based at
No.37 Sauer Street, Bank of Lisbon Building,

Johannesburg.
APPLICANTS CAN HAND-DELIVER THE
COMPLETED APPLICATION FORMS TO:

Gauteng Department of Human Settlements
at No. 37 Sauer Street, Bank of Lisbon
Building, Johannesburg.

Faxed or e-mailed copies will not be
considered; only completed applications
and certified copies will be considered.

Should you have any queries please contact
the Bursary Section Team:
(011) 355 4094/4158/4093.

Closing date: 15 September 2016

If you do not receive any response from us
within 3 month after the closing date, please
accept that your application was unsuccessful.

GAUTENG PROVINCE

HUMAN SEITLEMENTS
REPUBLIC OF SOUTH AFRICA
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DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES
INTERNSHIP OPPORTUNITIES FOR 2017/18

Stipend: R 86 549.76 per annum depending on the level of qualifications

Thir Departrant of AgricuBiure, Forestry, and Fisheries presents exciting opportunitiesipositions for the unemployed graduates MAJOR SUBJEGCTS
Between the ages of 16 and 35 1 s Expariential Trairing and Intermship Programme. Successiul applicants will be | DIRECTORATE/ . wo,  |MOQ.OF

appainted as intems for 12 manths and will urderge on-the- }@bmw:hmmqu technical, professional, public sarvice, oRGANISATION |REFNO. ljprepns PLAGEMENT e Izwm L
busness and lile skills ralevant and crucial lor them o entar the formal job markel. The opportuniliesipositions presaned are Rortculurs; Botuny:
categorised as follows: 101 1 IFMEII:abﬂh 8. degreaiational cipioma |Entomclogy; Plant
1. Agrkexport Technologists Programme [Ref: AETR2017] — Fw:

(Fax: 086 605 B457; Email: astpintern @humanjobs.co.za) ) o |1sm0z 1 :?Q,',mw B. degrae/National diploma w;,ﬁ“ rebiclogy
This category of opportunities calls for quaiied unemployed gradusles in possession of a S-year (minimum) nation! Inspection Services on Fathology, Arimal |
qualificaton in one of the following fields: Agricultural Sciences, Food Technology or Emvironemental Health to participate in 15003 1 ambo B. degree/Mational diploma |Produchon; Plant
his Agri- Bxpon Technalogats Pregrammea o ghin bath the pracical sxperiance and smploymant in 1he perishable produecs |imamational Alrpart Procuchon: Entomalogy |
export industry of South Africa. Successhul candidates will be placed with redevant industry ntummamns under fhe guidance ; Plant Pathalogy:
and leadarship of the Parishable Products Export Control Board (PPECB). Candidates applying for this category must mativale 15/04 1 I“I‘wruﬂ B. degree/Mational diploma |z ooy
on & separale page (not less than 300 words) why they think they should be considered lhapr amme and wil be Chiet Direclorate:
subjecied Wfrﬁm[r:::ﬂtd?nm by PPECE for final selection. Applicants must be entering the inhrn-hlp programme in Chied Inor . C0.CIN ; |'P|.rhmﬂlgm] B. degrse/National dip Wﬂ?‘:m
government for e Officar b M8 | Adrministration
2. Devslopment of Young Producer and Entreprensurial Programme E‘WC'EEE'“"EW"";;W‘,“ FIES/DT 2 e e} 8. degraeMational siploma | Animal dissases
This category of oppartunities calls for qualified wnem; graduates with the comeitment, passson and interest 1o bacome AgEICUIlre Economics
La&mﬂemrwwgr:d;ahg; ultimate u'grumrmﬂ be to be busma:u;ﬂmn e Mlmawomu::n n ﬂrhla aur;mnmgg;uﬂ'y :hnd Economics:

s Seciors applyi is cabegory must mativabe on a separate page (in not less than wonds) why nitsationsl Prai " momatrics; Pubilic
they think they should be anﬁ for this programme and will be su to &n assessment tool for final selaction. %g.—m QP01 1 ".rh:é':m} B. degraeMational diploma | 4 o - Public
Thir riberance numbaer is indicabed next bo the onganisation on the table ba Unemployed graduates from A'Eriﬂﬂuril M amient, Monitoring
Training Instiiutes qf.‘olllgu of rlt:ultuu] are encouraged to apply. Candidates must be antering the ehip and Evaluation; Auditing
programme in gﬂﬂmn‘.n for the Public Managemant;

ayment] Adminisiration; Finance;
3 Empl ob sookars Faciliies |Pretonia B degres/National diplomar| Erocurament, Building
This category of opportunities calls for qualified unempleyed graduates in fiekds of study required by the Department of Managomunt FC01 1 (Hoad oifice) HE Science, Canstruction
!qm:uﬂuru Forastry, and Fisherios, The reference number is indicated next to the direciorabelonganisation in the table below. Management; Property
Candidates musi be entering the internship programme in government for the first time, g:l'tluﬂl\'nnflll‘l Build
ironme
4, Expeciential Training (Stipend: R 48 861.00 per year) T — msarf;;m
The candidates applying for this category are these summantly registered for undergraduate study PrOYrAMMES in agnculure, neulbural Iputs | g F] Telona, B. degrae RRATCN, < e,
forestry and fisharies and are required to do experential raining &s & requirement for them to graduats, Applicants must | Comed {Hoad offica) P Fﬁm.cr\np Nutriticn;
hawe & refarral battar from the institution of higher learning. The relerence number & indicated next 1o the dractoratel —MJ
coganisation in the table below. Mmlmrm EConommcs,
pocific " Dwabprnal':t SHDHOY 2 Ifmoﬂmh B. degrea/Naticnal diplema E«T:m gi:fuﬂ
Applicants Tor the experiential trairing, job seekers and Development of Young Producer and Entreprancurial calegorios will Praductian: Anirmal
b allocatod iln Hﬂmﬁmwmmmim listed in the table below and must be entering the internship programme in Production
Gove o . ERNM 1 rﬂﬂ%h} 8. dograe/MNational diploma |Labaur Flelations
Employes
MAJOR SUBJECTS H . Human Rasources
DIRECTORATE! NO. OF Ralaticons Predoria B. degree/MNational diplomal -
onaaNieaTion IMERNO. et |Pucm1 QUALIFICATION ONE OF THE ERN2 1 (R sos) e Managemen; Pubic
Agriculture Opportunitios (Fax: 086 804 8600; E-mail: agricintern@hum co.za) CASP o ASPD Pretoria 5 ) Erorond
pr— . [Feiona B degrea/Naional Gplomal|Feature wriling, Print Media ' T |iHoad office) cearee Aot .
(Haad alfios) ]E&tnrilﬂlm"ﬂﬂm ard Practioa Journalism Animal Production; Plant
et : Commurication; Pubic Palicy Rasaarch Pradoria Seignea: Agriculhural
Communication Praloria B. degreaMational dplomal PRSI 1 B. degree oy
2 {Predotia) CEPTADS 1 I ice) Experiential training wmﬁ&:ﬁﬁh uﬂ%.lme (Haad office) Eco::mrmm. Bialegica
Pratona ahonal dplomal Agro-Procassing Pretona Agricultural Economics;
CSPTADS 1 |Vioad ofbce) Ex:-m"mm Graphic Desgn oo AR5 1 |itead oifice) B. degree et
Praloria Plant Production; Plant Public Admanistration;
FSOAM 1 w.nm’ B. degraafational diploma Pathology; VEHION 1 ::‘Fr':‘:‘;ﬂ ) Eu-ﬂdogrmwmiwmlgjpmf :.:mm,g;;":“wm
lonie : L= ) Projest
Eood yand |FSOAR 1 (Harad offics) B. degreeMational diploma :::;mry Public H_Mﬂmm—m
Quality Assurance Cape Town B. degreaMational diploma | Anakytical Chemislry, Animal Health:
Fsaan ! (Stallenbasch) Expariential training Chemistry VEHIOZ 1 |:Fr_f':“£ﬂ ) B. degres mgwk Pumm-
Cape Town Microbiology: Food Cifece, mioogy
FS0AM 1 Stellsnbosch] B. degres/Mational dploma Chamistry ;mu::.;ﬂ e
: " Oifice Management; Publc g FRinng.
Praloria B. degreeMational diploma| |Predoria Human Resource
ﬁ‘:‘;rwm SETOH 2 (Hoad office) NEVExperiantial training mﬁmmﬂg:m Busness . - EDFMIOM 1 (Hend aifice) B. degree/Mational diploma ;“IHWL-'FI‘-*T\'I‘MH’
raining Brelona M—;rls-hng Commnicaton Devaloprment w_
sETee 2 |Weadotmon [P deareemMatonal dipioma (L2 AR 0TS and Perfomance | =pewnz s [Protona B degree and SACSSP (3058 Mork: Feveh
Interria Audi A0 1 m} B. degreeMational diploma |r.1wnum Management (Head office} registration Community Wellness
d habon MANaD EDPMIOE Pratoric B. degrae/ntional diploma |Eviranmental HaoRh;
Knowledge and Pratoria B. degres/Mational diploma/ E::rrmm ement : Head office) S ’ Nursing
Irfarmation | LALE ] 1 - " " Pradonia Intarmational Falations:
(Hoad offica) L r;omrrunncm Public Africa Relations | ARAM 1 B. degree
Managemeam mantt Govarmancs — (Haad office) Political Science
Pretoria |"'"’ﬂt Pﬂ% Australia, Europe | AAEMERY g [Protoria B degree Intarnational Felations:
Plant Heakh |PHM 2 irh:d o B. degres E and Middle East |01 (Haad office) - Political Science
! F'rﬁloebm;j.gncul'lur- g:ml“ur;m
Agricultural Economics arvd Ertemuitn CEDO1 1 Predonia B. degres Agricultural Economics;
Saelar - . Pratonia B dagesatinal . Mummal Managemem Developmant (Haad office) Economics
Transionmation (Head offica) ¥ Oommub ity Dm'ﬂlﬂ-pmﬁbm Subsist P Agricultural Economics;
B M e SFA 1 wlona B. degrea/Mational diplorma |Plant Production; Ansmal
wrgﬂdhﬂlmswm“ Faming (Haad olfice) Praduction
BBSEE Charters Pratoria FARUNR' S Supply Chain Frotona A Accounting, Busingss
Compliance IBCLTM 1 (Head office) B. degree W- Busmness Managemant SCMPTA 1 i Hid sifics) B. degree/National diplema | oot e es
Fretona Horticulture: Agromomy: National Extension Protor Communization; Marketing:
Pant Praduction ILI”cl1| 2 |iroad oftes B degren Plant Production |Support s ! I:Ham office) B. degres T
. IshCs y Chain
PRIOZ 2 |ecdeniaat B dogren Plant Physiclogy; Botany Secior Colleges | SCION 1 :'Hmm] B dogriee/National diploma [Management, Public
Sirategic Planning; méﬁnh&nml
. . |Fretania B degreaNational e Managemant. | and Eoonomics; Staistcs:
Strategic Planning |SPAO1 1 diploma |Economics; Pravincial a s =
(Head oifica) Hunﬂgﬂmm: Frogramens SOEs Performance |PSPILD1 1 Ierrm] B. dogree/Mational diploma Em:m Ppm
Managem ing Y " Montaring
MKTA1 1 |Ishwana Frash e Ao and Evaluation
MKT/02 §  |urban Fresh Businass Management et It |FMU1 1 [ e B. degres/National diploma [Risk Management
- e g e ooy
[P 5 I e m Fres oo Maariting Genetics GR 1 {Floodepiaal) lB. degrea/National diploma mfrﬂ! e
[MKTDa 1 APAC - Boksburg Programme Public Admin; Project
Pasturo Science; Dovsiogmart PDSI0Y 1 |ChoraiHead g gegresational dipioma Management; Monitoring
A5 ance; ppon
. Idide Manageamant; Fishariea . H
|Pratoria Opportunities (Fax: 086 604 5480; E-mail: fisheyintern ®humanjoba.co.za)
snienal Production AP 2 |iHead office) B. degree/National diplcma &mFWP%m Communicatien | sy 2 . [B. degreeMational diploma! [Witing: Media studies;
Dairy Production: Smal Servicas Gape Town Expenential training .;unansm_. g;llm-m
; Poultry Pmduch;n Poullry ““wf- Forestry
APUE 1 IF‘M‘mI‘.zburg B. degree/Mational diplema | ' Enginasaring; Fire
Financial |Pretoria E. ational diphems | Financial Accounting, Momitoring and protection. Forestry .
Accounk |FaPTA) 2 T ead office) .\EGWHB-'N oy -T;m el WS i Cape Town B. degrea/Maticnal diploma Marmrat-on Imanlu?;'.
I'E‘}:A 1 Draskiop Support Fomamolu::.rand Larw;
(FTAJO ) _ Human Resource
Infarmation 1 Maragement |
Rl I T ] S I
(PTA)O3 ronk Enginesdng Fishesies B. degrea/National diploma [INformation Administration;
ICT i Senver Managemeant/ Protection Vessels |FPVID2 1 Cape Town ’ Financial and Procurement
_ (PTAID4 = Hurrawt. Hurman
Human Hesources Fmﬂ:m HHM; Public Management; escurce Management
HRMIO 4 N I dipierria |, PUtHiC
|Managemant I ! (Haad office) B. degroeMNational dig ] \riommation Java Deskiop support;
Communication ICT (CT) 2 Cape Town 8. degrea/Mational diploma Dwm.e“m_gmsamaﬂm
Technology Database Developmant

agriculture,
forestry & fisheries

Department:

Agriculture, Forestry and Fisheries
REPUBLIC OF SOUTH AFRICA
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DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES

INTERNSHIP OPPORTUNITIES FOR 2017/18
Stipend: R 86 549.76 per annum depending on the level of qualifications

MAJOR SUBJECTS MAJOR SUBJECTS
DIRECTORATE |RER No.  (NO-OF  |PLACEMENT  |QUALIFICATION ANY ONE OF THE DIRECTORATE  |RER no.  (NO-OF  |PLACEMENT  |GUALIFIGATION AN'Y ONE OF THE
ORGANISATION INTERNS ORGANISATION INTERNS
Intergraded Management of Training; Cammunity Forestry. Fire
Human Fesourees |IHAMD1 4 Cage Town Ewﬁmﬁl&%‘r’fm” Personnel Managemen, FMIORD1 2 Blosmilontenn Management; Foresiry &
| Marag 9 Industrial Paychalogy Climale Charngs
Aquaculture; lchthyology: . Forestry Managemaent; Fira
SAMT 1 Cape Town Maring Science; Biology Forestry . Ecology; Environmental
I T - Management FMORTE 1 Makkeng B. degree/Malional dploma |y - Ty
B. degresflational diploma Public Management: (ol regicns) anagemeant. unity
SAMO2 1 Capes Town Froject Management; b - Devalopmant
Public Serice Deliveny FAORCS 1 Pradona
Sustainable Policy Studies [FROR/DA 1 Belvile Forestry
T, oy T U T
. : f Forestry Modules:
SAMDI 1 E’gp"‘”"ﬂ B. degres Microibiciagy; Toxicokegy Errormant Motbes:
Eﬂ.ﬁrﬁf”m FROWD1 1 ;mwtmﬁjanrmmrp:
valopment;
Towwm Zoology: Botany; Lisogragh
SAMIDS 1 Cpe B degreslatonal dplema Farestry y
(Sen Paint) deg ol Micrabiclogy Aeguiabions and f’r"“','glﬁl B. degreeMalional dploma [Geography, Spatal
[=0+1] 1 Cape Town Owersight FROME N Arabyss, E-m raphy;
Cng 1 Kalk Bay Gaeagraphical Inforrmabion
Complance G 1 FRBTIanS B. degresMational diploma |Animal Studies Systoms
— Cma 1 Ganshasl EROTS i Ewlﬁﬂd TNACHTTERG
Difshare and High " Adminkstration: Genaral
Eﬁuu Fisharias OHSFMA 1 Capa Town B. degraaMational dploma | g, & oee mant Industrial Placemant Opportunities (Fax: 086 604 6597: E-mail: industintern @humanjobs.co.za)
detigene Animal Produch
ATSID 1 m:m: ‘:fm‘ r— . — B. dogroe Plant P‘mdl.nciim?z.:;n
o R avactre ) ey
mﬂ"f%m : {Foeptrist) . degres Hone | Food Micro; Food
ATS0S i Froa State (Garep Tk : Feod
Cam) Agneultural Economics MOZA0 1 Durban Seience; Food
ATSd 1 Prefonia B. degresMNational dploma E:ﬂoc\&sﬁlg. Rasaarch and
" Accounting: Auditing, velopmant
Rdnndriug B. degreaMational diploma’ (i -
RMO1 2 Caps Town Firnancial Management, Andmal Froduction; Crop
Managemesn [ Cosl and Mana t TFO1 1 Thabacimbd Praduction
Agquaciliure; Zeology. Pratoria ARIC,
Bptany; Phyeology; ARCA 2 Cantral Office, BSe MHonsMSC Agric Economics. Extension
Aquaculture AEDNA 1 BSe lzhafvyadagy: Environmenial VOIPL APLPPRI
oo Management, Aramal Hustandry,
and I:. - Cape Town Envvinanmaninl Soisncns. Bread Nu",h.:r;_ Al
Chary it MAND 1 Pretoria B. degree il
L ) Markating; Public - Haalh, Veld and Pasiung
AED/O2 1 B. degreaMiational dploma |Aelations Managameant; Manageman
Commurscation HEFD1 1 Picandla Anirnal Haalth
Intargosemmantal International Relations B reaMational diploma [Food Soence. Eocd
and Inemabional  (IICA1 1 Capa Towr B. degresMational diplema |Commuracation; Political Industrial FFMIO1 1 Durban %9 Technokgy
Ralaticns Science; Research Placarant [Pr— 2 Baliour 5 5e Food Scence. Animal
E“Wlﬂ‘ h:‘arraaemm. {Mpumatanga) Science; Agric Econcmics
. MNonmaninsl
Inshore Fisheries |,y 2 |Caps Town B. dagrae Maragamsn LCCA 1 fc’:‘l.“n:_l"ﬁw B. degreaMational diploma | Animal Scisnce
ANAQ S Adrministration, Biologscal Rrdrnal Flealth:
Scisnons .
E:&jmrﬁgmm - LA 4 Maorth Waest B8.5¢. ﬂgﬁ:‘ﬂhﬁy AnaTipl
i :
mm:[“" SEDO 1 Capa Town B. degresMalional diploma |Management, Comimunity MAP 1 Brenkharstspruit g:” T“mt;mﬂ;
Develogment: Marine 1B, degresMational diploma [Focessing, Syricullues |
Falatng Tourism CARMIOT 1 Durban Emobﬁ-sm Food
Cifice of DDG . Administration; Financial
Ebarias ODDGFo 1 Capa Town 6. degrea/National diploma | ionacsment INACHE ) ﬁla:ﬂma 0
Rascounce B. degresMational diploma’ | Offics Management; Public ahpot
Rassanch AAD1 1 [ Administration LLIMNED 1 t‘p”m::""g“
Management (cT) [MCTO1 | 2 ospeTown [Rjeareeietiona’ dplomal[2ueget Aecouritng T T — Aduacuturalctiyology
BusmnessiOfice |SELLE 1 Saidanha Bay
shaldar Adminisiration: Information HiHD1 1 Hi e
f?lr%kanmnr SED 1 Capa Town ﬁﬁdﬂﬂ sa/National diplemal | \anagament; Offica MOLFI 1 Faarl
Communication; Offica LAFTSM1 1 Polohiaane B. degrea/MNalicnal dipioma | Food Sdaence
Finance, Clien] Service ol nirepransurship Opportunities
Logistics Dﬂ:‘;.l‘ld and x: 086 808
Supply Chain Acquiskion; Assels LENTIN Crop Soence; Animal
Managemen SCMCTO1 2 |Cape Town B. degree/Mational dipioma | se0sal; Contract LGk Sciencs
[Caps Town) Hanaaemm:“ﬁomal and THITA 1 T Stane Creg Scaonca
Evenis Management | Fres State
B. dagresMational diploma’ | Electronics; Digital MODU A1 | Agroloresiry, Crop Science
RSAD1 1 Capa Town [ Systerns; Progmmmi E;il.&ﬂ_l}ylgﬂr_k:l
Research Suppoat Iachanics; Mechanical SOF01 1 Choena " Crop Scence
and Administration [c.c .o 1 Cape Town B. degresMational diplomal | Enginearing Design; huionas S0 —
[ Applisd Strength of MEINA 01 i Limpopa Crop Sclence; Animal
Matenaks LMW;?W’ m‘wﬁm Cr
Capa Gaagr Water orth Wast ry on; Crop
Small Scale e ! e B. degreeMational diploma E"““"“':'*?‘?h':s;'im?t"-i'ﬂrnu:ﬂ'u:r: [KHUP o1 ! (Austenburg) Science; Animal Science
Fighaes s8F02 1 East London dagreal P Zookogy, Davelopmsntal f— 1 Harih Wast Crop Scianca: Animal
Sl s, (Stalla Villagps) Sciancs
W— Forestry Opportunitios (Fax: 088 804 8578; E-madl: i nd i Sn-llr‘;c“} e anwbpmem THOWND1 1 :‘lp;"'::' Wesl Crop Science
and Irrigation WUIDA 2 Pratoria (Silerion) |B. degresMNational diploma |Production; Irmgation Producer and DL i Marth Wasl B. degres/Maflional diploma [Bayitry Production, Crap
Devalopmant Management Entreprenaurship (Manlsrsdors) | Science: Animal Science |
FMECHDT 1 Katbarg Siviculiure. Emvironmamal SOMUIO 1 Maorth Wasl Lrog Sceence; Animal
FMEC/O2 1 Willewviake Management; Forastry (Kamaaldritt) Scionce
Eial [ Enginearing; Fira Gaute Piggery Freduction; Crog
Forestry FMEEE [ msuu?:;: Estaty prodection; Forestry MUL 1 1 iModarionbainy Sonce Animal Scence
Kanagement FREC/OR 1 0 L B. degrssTational diploma | Mansueabon, Invenmony MEONZALG 5 Enate Poultry Production; Animal
[Eastom Capa) Ld.. . L Enmﬁ P.i!mapm'rmn!: EALG {\l‘nndnrﬁulparlcj Science
orest icy and Lanw;
FMECTS 1 Homadambs Human Aesouros DREAD 1 Gautang Piggery Production: Crop
| Management [vanart fipark) Sesance; Arimal Sclence
Woodlands and [ WIHRMIDE 1 Bulermibu Eatals Fatesiry Managament; Eoresiny Manm
Malural Resource [l oo rn 1 & o Estate |2 deareeMational diplorma | Shvicullure: Fire Protection; MATSO1 1 HDU;WHEFIBR Mrnrurri‘slrv. Plant
Management Community Sabety (Whille River) Praduction
'_IE_HI.M.IN 1 Sabguia Siviculiurg; Forastny " F—_ I Animal
FRILMAZ 2 ‘aorapesad oemg | ENGineering; Fire = AR pumalanpa ry Production; Anim
FRALAAOCE [ [ — B. degres/Nationsl dip probaction; Forsstny 1 1 [ Groblersdal) Seaance; Crop Soencs
Manag
ar:‘mr:'lr&rmt [FRALMAGA 1 Ermolo ) ) Forestry: Community
i Y poiel EMLMAG 1 Makhade B. dagreadMational diploma gwl;hpmm: Mursary
- IMPORG . ACHicE
I
Mpumalanga) FMLIMAS i Falspru Foresiry, Fire
' ) managemant; Forast
EMLMODT 1 Makhads B. degreaMational diplema | o w5 : Fonast
Management
Faresiry; Environmental
) . " . Managaement; Land Lisa
FMIKZNOT 2 Fistermaritzburg (8. degreaiNtional diploema | oo a8 o Rasourcs
Management
Geographical Information
FRAKZTHIO2 1 Pistermaritzburg ]B dagras Systam (GES): Knowledge
Informaticn Sysbem
E&mﬁm ; FIKZNAD 1 Pisterrnaritrburg |
Imemm." FRAK DS 1 Hiokozi B. dagresdMaticnal diplema | Forestry Subjects
P IS 1 i GG e
EMKZINOS 1 Weza Foresiry
[ye— ] SokruluMIhwnzInG (B, degresdMational diploma/ | Forestry. Enviranmantal
Plantaiion Expaniential Traming Managadment
FMKZMIOE 3 E:::ﬁwu Foresiry
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New health facility for NW

Thebe Itumeleng

lderly people with
mental disorders will
now receive special-

ised care with the opening

of the new Geriatric Psy-
chiatry Care Unit situated
at the Witrand Hospital in
the North West.

“This is the first of its kind
in the province and it ushers
a new era of quality mental
health care services, not only to
the people of Dr Kenneth Kau-
nda District Municipality, but
to the residents of the North
West Province as a whole,”
said the Chief Executive Of-
ficer of the Witrand Hospital
Naledi Mocwaledi-Senyane.

Geriatric psychiatry is a spe-
cialty of psychiatry dealing
with the study, prevention,
and treatment of mental dis-
orders in people of old age,
such as dementia.

The North West Department
of Health also opened a Com-
munity Psychiatric Unit at
Witrand Hospital.

The department spent over
R147 million building the facil-

[l A new Geriatric Psychiatry Care Unit has been opened in the North West.

ities. The Geriatric Psychiatry
Care Unit has 38 beds while
the Community Psychiatric
Unit has 60 beds.

This newly-built state-of-
the-art facilities will provide
care and assessment to referral
patients from across the prov-
ince.

Mocwaledi-Senyane said
both units will operate on a
referral basis and during their
stay patients will be assessed

by specialists such as doctors,
occupational therapists, ger-
iatric psychiatrists, nurses,
physiotherapists, rehabilita-
tion assistants, pharmacists,
social workers nurses and di-
eticians.

Health MEC Dr Magome
Masike said health infrastruc-
ture has grown significantly
since 1994.

“Every new financial year
the department has been

building new clinics and com-
munity health centres,” said
MEC Masike adding that de-
spite this his department still
needed to do more.

“We have no time to rest in
our quest to address health
service delivery backlogs par-
ticularly in ensuring access to
decent and quality health care
services.

The MEC also urged the com-
munity to use primary health

care facilities such as clinics
and community health centres
because not all illnesses need
the services of a hospital and
some can be treated at clinic
level.

He encouraged communi-
ties and community leaders
to look after the new facilities
as they are essential to their
health and that of the future
generation.

MEC Masike said the depart-
ment is serious about taking
mental health services closer
to communities.

Hospitals such as Mafikeng
Provincial Hospital and
Tshepong Hospital are now
listed as 72-hour psychiatric
observation units where only
observations will be done.

MEC Masike said the pur-
pose of the 72-hour assess-
ment is to establish the cause
of the patient’s symptoms.
Patients are assessed daily by
a medical doctor, psychiatric
trained registered nurse and
a psychiatrist.

This means that once the
observation is completed, the
patient will be transferred to
the nearest designated hospi-
tal for further care, treatment
and rehabilitation. Kl

*Thebe Itumeleng works for
the North West Department
of Health.

Get your teeth into health

f you have not been to
the dentist lately, you

making an appointment soon.

may need to consider

Good dental hygiene is
important to improve your
overall health and wellbeing.

September is National Oral
Health Month and Vuk'uzenzele
has put together some tips to
help you on your way to good
oral hygiene.

Why is it important to
have good oral health?
Keeping your teeth free of
plaque, acidity and bacteria
is vital for protecting them
from unpleasant and often
even painful and harmful oral
diseases, such as gum disease
or cavities.

What is gum disease?
Severe gum disease, often

referred to as periodontitis, is
an infection that affects the soft
tissue and bone supporting the
teeth.

What are the

symptoms of gum

disease?

¢ Swollen, red gums that feel
tender to the touch

e New spaces appearing
between your teeth

e Sores and/or pus between
your teeth and gums

* Bad smelling breath

e An unpleasant taste in
your mouth

e Tooth loss.

What causes gum
disease?

Itis thought that gum disease
is caused by plaque, which is
the creamy white substance
that forms on your teeth

after eating certain sugars.

Plaque consists mostly of
bacteria and can be removed
by brushing your teeth.
However, plaque commonly
reforms within 24 hours and
it is therefore important to
brush and floss your teeth
regularly.

What are cavities?
Cavities are areas on your
teeth where permanent
damage has occurred,
resulting in little holes. You
may have heard of cavities
being referred to as tooth
decay or caries. Most people
will develop cavities, which
can occur at any age. If left
untreated, cavities can grow
and penetrate into deeper
layers of the tooth.

What are the

symptoms of a cavity?

If you have a cavity, you may

experience the following

symptoms:

e Toothache

* Sensitive teeth - pain or
discomfort when eating of
drinking something cold,
hot or sweet

¢ Pain when you bite down

e A visible hole in your
tooth.

What can I do to

prevent oral disease?

These basics are a good place

to start, and your dentist will

tell you if there are any fur-

ther steps you need to take:

e Brush your teeth with
fluoride toothpaste at least
twice a day

¢ Rinse your mouth out with
anti-microbial mouthwash
daily

e Reduce your intake of
sugar and try to maintain
a healthy, balanced diet

e Stop smoking

* Visit
regularly.ll

your dentist

* Supplied by: Government
Employees Medical Scheme



lkaheng builds
the community

THE SPIRIT OF Ubuntu is alive and well In the community of Mafora
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Know your Minister

N Bloemfontain,

Galoome Shopane

hen the people
of Mafora town-
ship, Bloemfon-

tein, saw what an unset-

tling number of struggling
elderly people and orphans
lived in their community,
they came up with Ikaheng
Project in 2014.

Ikaheng means Build Your-
selves Up in Sesotho.

This project aims to help
alleviate hunger, foster com-
munity-based care and help
eliminate unemployment.

Since 2014 the project has
been receiving funding from
the Independent Develop-
ment Trust and the provincial
Department of Public Works.
The three-year funding allows
Ikaheng to pay a stipend to
communitiy members work-
ing on the project.

Ikaheng consists of 60 com-
munity members who help
other community members.
Each of the 60 members get a
stipend of R1 000 each month.
Ikaheng project’s manager
Ashley Phuthi said they no-
ticed that a lot of people in

their neighbourhood, particu-
larly the elderly and orphans,
did not have access to good
nutrition. Their solution was
to start a food garden.

Ikaheng community mem-
bers plant vegetables which
they supply to over 30 house-
holds and also sell to raise
funds.

“We were given a three-year
contract for the project. This
project helps a lot of people
and gives work to many more.
We want to continue helping
people,” said Phuthi.

Gloria Lavase (44) has been

part of the project for almost
three years. “Since I came here,
there have been many changes
in my life. I used to struggle a
lot, but since I have joined the
project I can give my children
a better life with the little that

I lkaheng Project is changing the lives of people in Mafora, Bloemfontein.

I get from here.”

“I sat at home for a long time
without work, but now it’s bet-
ter because I can provide for
my children. I'm very grateful
for the project; it made me a
woman amongst women,”
said Lavase.

Tankiso Molefe first received
help with his wheelchair and is
now part of the project to help
others. “I would really love to
receive art resources so that I
can teach children art because

I'mreally good at drawing and
painting,” said Molefe.

Phuthi said they are strug-
gling with funds, but helping
others gives himjoy: “Helping
people is my love; it's my pas-
sion.”

“Seeing someone smile
makes me happy, it's not about
getting something in return or
anything like that. I've taken
this project as my own child,”
he said. [

Ntambeleni Gabara

outh Africa is mak-
ing solid progress in
its digital migration

campaign, says the Depart-
ment of Communications
Chief Director: Digital Mi-
gration Programme Man-
agement Office, Dr Fhatu-
wani Mutuvhi.

Dr Mutuvhi said the digital
terrestrial television (DTT)
connections made in the
core towns of the Square
Kilometre Array (SKA)in the
Northern Cape are testament
that the country is making
progress.

The connections, Dr Mu-
tuvhi said, were completed
in June this year. Over 3 700
households in Carnavon,

SA making progress

Vanwyksvlei, Brandvlei,
Vosburg and Williston have
fully migrated to the digital
broadcasting platform.

“We can proudly tell South
Africans that all old-fash-
ioned analogue transmitters
in the core of the SKA area
are ready to be switched off.
This is a clear confirmation
that as government, we are
on course towards switching
off all analogue transmitters
in the country,” he said.

Government will an-
nounce the switch-off date
for analogue broadcasting
when more than 80 percent
of households have been
migrated to digital broad-
casting.

The world is going through
a television revolution of

in digital migration

migrating from analogue to
digital broadcasting. Digital
broadcasting works by trans-
lating sound and pictures
into digital data rather than
analogue waveforms. Digital
broadcasting technology is
superior to analogue broad-
casting technology, with
the latter being phased out
worldwide.

Residents living in the SKA
community of Keimoes and
Kai Garib in Northern Cape
province were the first people
in South Africa to experience
DTT following the unveiling
of the registration process for
STBs in the area on 3 October
2015 by Minister Faith Muth-
ambi.

Subsequent to this, Com-
munications Minister Faith

Muthambi launched the first
installation of government
subsidised set-top boxes
(STBs) in Keimoes in Decem-
ber 2015.

Government is rolling out
subsidised STBs in a pro-
vincial phased approach, as
it has already started in the
Northern Cape. More regis-
trations are underway in the
Free State, Mpumalanga and
Limpopo.

Poor households who
qualify for the government
subsidy are urged to register
for free STBs at their local
Post Office branches.

Registrations will open
in the North West, Eastern
Cape, KwaZulu-Natal, West-
ern Cape and Gauteng at a
later stage. I

B Minster Derek Hannekom.

Derek Hannekom is the
Minister of Tourism in South
Africa. He has held the posi-
tion since May 2014.

About the Minister

Minister Derek Hannekom
was born in Cape Town on
13 January 1953. He did his
schooling in Cape Town and
matriculated from Jan van
Riebeeck Secondary School
in 1970.

Between 1994 to 1999 he was
appointed Minister of Agri-
culture and Land Affairs,
piloting various reform bills
through Parliament which
aimed to redress the injus-
tices and inequities caused
by apartheid laws and the
1913 Land Act.

Prior to his current position,
Minister Hannekom served
as a Member of Parliament
on various Parliamentary
Committees until his ap-
pointment as the Deputy
Minister of Science and Tech-
nology in April 2004. In Oc-
tober 2012 he was appointed
to Minister of Science and
Technology, a position he
held until May 2014.

About the Department

The National Department
of Tourism is mandated to
create conditions for the sus-
tainable growth and devel-
opment of tourism in South
Africa.

The Tourism Act makes pro-
vision for the promotion of
tourism to and in the Re-
public and for regulation
and rationalisation of the
tourism sector, including
measures aimed at the en-
hancement and maintenance
of the standards of facilities
and services utilised by
tourists; and the coordina-
tion and rationalisation of
the activities of those who
are active in the tourism
sector. [
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world record.

Van Niekerk completed
the 400m in a new world
record of 43.03 seconds.

The second gold med-
al came from the darling
of South Africa’s athletics,

Caster Caster Semenya, who won

Semenya .
her 800m race in a new na-

outstanding performance at
the 2016 Rio Olympics in Bra-
zil saw it achieve its target of
10 medals.

The target was set by the
South African Sports Confed-
eration and Olympic Commit-
tee (SASCOC).

The team’s medal haul in-
cluded two gold, six silver
and two bronze medals.

The two gold medals came
from athletics when 400m
sprint sensation and world
champion Wayde van Niekerk
broke American sprint legend
Michael Johnson’s 17-year-old

Albert Pule

T

Rewards for winners
Gold medal winners
R400 000 + R150 000 -
Wayde van Niekerk

(plus R100 000 to the coach)
R400 000 + R100 000 -
Caster Semenya

(plus R100 000 to the coach)

Luvo Manyonga.

tional record.
The 25-year-old went into
the race as one of the hottest

eam South Africa has

made the country
proud. The team’s

TR

Silver medal winners

All silver medal winners will
receive R200 000 + R70 00
(plus R50 000 to the coach)

Bronze medal winners

All bronze medal winners will
receive R80 000 + R50 000
(plus R20 000 to the coach)

o Wa_yde van Niekerk did not only win South Africa’s fir-st gold medal at the 2016 Rio

Olympics, but also broke the world record.

SPORT, ARTS & CULTURE

favourites in sporting history
and did not disappoint, win-
ning in 1 min 55.28 seconds.

Other medals came from the
swimming pool when Chad le
Clos won two silver medals in
the men’s 200m freestyle and
100m butterfly. Cameron van
der Burgh won also won a sil-
ver medal when he came sec-
ond in the finals of the 100m
breaststroke.

In women’s javelin throw,
Sunnette Viljoen took silver
with a throw of 64.92m, while
the rowing men’s pair of Brit-
tain Lawrence and Keeling
Shaun took silver in their race.

Luvo Manyonga came sec-
ond in the men’s long jump to
also get a silver medal, while
the Springbok Sevens took
bronze in the
rugby sevens
event. Henri
Schoeman

[

got a bronze

Chad le Clos.

Sunnette Viljoen.

medal for his efforts in the
men’s triathlon.

President Jacob Zuma con-
gratulated Team South Af-
rica for an outstanding per-
formance at the 2016 Rio
Olympics Games.

“We are immensely proud
of the South African
team for their outstand-
ing performance at the
Olympics Games this
year and for making and
smashing national and
world records.

“The team has
once again put
the country
on the glob-

al map and

proved in-

deed that

we are a

winning

nation. We
also thank
the people
of South

Africa for

their full

support of
ath-
said

our

letes,”
President
Zuma. 1
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