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M smallholder farmers are exepected to play a major role in the implementation of Operation Phakisa for Agri-
culture, Land Reform and Rural Development.

Noluthando Motswai

resident Jacob
Zuma launched
Operation Phakisa

on Agriculture, Land Re-

form and Rural Develop-
ment in Pretoria recently.

The central theme for Op-
eration Phakisa for Agricul-
ture, Land Reform and Rural
Development is “Transform-
ing the Agricultural Sector
towards an Inclusive Rural
Economy.”

President Jacob Zuma said

it captures critical elements
of government’s socio-eco-
nomic blueprint, the Na-
tional Development Plan,
and the 2017-2019 roadmap
for radical economic trans-
formation.

The President said land

Phakisa is a seSotho
word which means
"hurry up".
Operation Phakisa,
the Big Fast Results
Methodology was
launched in 2011.
It was adapted

from a successful
programme used in
Malaysia.

reform is a central pillar of
the radical economic trans-
formation programme. “If
we do not radically change
the patterns of land owner-
ship, control and manage-
ment in South Africa we
will be creating problems
for ourselves in future. We
need to take bold steps that
will transform our economy,
including land ownership,
very fast.”

It is partly because of the
urgency of transforming
South African society that
the Agriculture and Land
Reform Operation Phakisa
was launched. [

Rural economies’ obstacles, solutions examined

Noluthando Motswai

head of the launch
of the Operation
Phakisa on Agri-

culture, Land Reform and

Rural Development in Feb-
ruary 161 people worked

Centenary celebration of Oliver Tambo

“Comrades, you might think that it is very difficult to wage a liberation struggle.
Wait until you are in power. I might be dead by then. At that stage, you will realise that it is actually more difficult to keep

the power than to wage a liberation war. People will be expecting a lot of services from you. You will have to satisfy

in labs to understand the
obstacles and solutions to
greater inclusivity for ru-
ral economies, and growth
in the agricultural sector.
President Zuma explained
this at the launch.

The President said the

deliberations of the lab
participants were organised
according to seven work
streams: land reform; produc-
er support; livestock; grains;
horticulture; labour, and rural
development.

Insights flow from work

streams

“The land reform work
stream, for instance, has
identified the establishment
of District Land Reform De-
livery Centres; fast tracking of

® Cont. page 2

the various demands of the masses of our people. In the process, be prepared to learn from other people’s

revolutions. Learn from the enemy also. The enemy is not necessarily doing everything wrongly. You may take his right

tactics and use them to your advantage. At the same time, avoid repeating the enemy’s mistakes.”
— Oliver Reginald Tambo (Angola, 1977)

KZN patients get
easy access to
medication

Growing township
businesses
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Women farmers put food on table

Noluthando Motswai

ne of the participants
in Operation Phaki-
sa for Agriculture,
Land Reform and Rural De-
velopment is Maleshoane
Mokhachane-Moeti, a cattle
and crop farmer from Wes-
selsbron, Free State. Wessels-
bronis in Lejweleputswa dis-
trict municipality.
Mokhachane-Moeti is
the farm manager for the
Mokhachane Community
Property Association. She has
over 100 herd of cattle, 159
sheep and grows spinach on
the land she acquired through
the land distribution pro-
gramme in 2005.
She says Operation Phakisa

B Maleshoane Mokhachane-Moeti.

for Agriculture, Land Reform
and Rural Development is the
answer to growing the agricul-
tural economy. That was when
she fell in love with working
on a farm.
Mokhachane-Moeti said as a
black African woman it was an

honour to be chosen to partic-
ipate. “I think the government
is on the right track with the
launch of Operation Phakisa
focusing on the agricultural
sector. As farmers we really
have the potential to grow
the economy and create jobs.”

The Mokhachane Commu-
nity Property Association
employs five permanent staff
and during harvest times
temporarily employs a few
people from the community.

“I also have a partnership
with the Central University
of Technology (CUT). They
bring agricultural students
to our farm for practicals.”
The three-year renewable
agreement with CUT was
signed in 2014.

Mokhachane-Moeti said
farming is about food securi-
ty. “Itis ... so important that
women are at the forefront
of farming as the carers
of families because if you
teach women you teach a
village.”Kl
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the settlement of outstanding
restitution claims; promoting
and protecting the rights of
persons living under insecure
tenure; and accelerating land
development and redistribu-
tion as key priorities,” said the
President.

Commodity work
streams
The three commodity-based
work streams, namely grains,
livestock and horticulture,
focused their initiatives on
expanding the potential for
trade in domestic and export
markets, developing and
strengthening value chains,
sharpening research and in-
novation systems, and making
the most of water resources.

“The horticulture work
stream, for example, de-
veloped three initiatives,
one of which is called trade
promotion, retention and
optimisation. This initiative
aims to increase South Africa’s
horticultural trade potential
from an estimated R54 bil-
lion in 2015 to R90 billion by
2030,” announced President
Zuma.

The livestock work stream ex-

amined the need for a national

livestock census, and animal
identification and traceability
system. “They are looking at
the need to strengthen meat
exports, improve disease
control mechanisms and ul-
timately ensure adherence to
international trade protocols,”
said the President.

The grain work stream de-
veloped a programme called
Unlocking Finance for Grains
through Private Public Part-
nerships. Its goal is to address
the limited impact that grant-
based financial models have on
growth in the grain industry.
“It seeks to use grant funding
as collateral to unlock much
needed financial support from
development finance institu-
tions and commercial banks,”
explained President Zuma.

“This initiative will link
farmers to buyers and proces-
sors of grain using contractual
innovations which mitigate
the risks for both parties. The
estimated impact is an added
507 000 hectares under pro-
duction, in turn creating about
53 000 new jobs.”

Land reform work
stream

Land reform and various
kinds of agricultural devel-
opment must contribute to
a more inclusive and vibrant
rural economy.

President Zuma said the
Rural Development work
stream identified Strategic
Leadership and Coordination
for Structural Transformation;
Augmentation of Existing
Essential Basic Service Roll-

out Programmes; and Rural
Enterprise Development as
key initiatives.

“The slow delivery of rural
transformation due to ineffec-
tive coordination, planning,
execution and implementa-
tion has kept rural households
trapped within the triple chal-
lenges of poverty, inequality
and unemployment.”

The Strategic Leader-
ship and Coordination for
Structural Transformation
initiative should address
the fragmentation of rural
development budgets and
programmes.

President Zuma said estab-
lishing an agency at national
level to mobilise, coordinate
and manage resources; fi-
nance rural development
projects; and coach and train
participating cooperatives
in business and managerial
skills has been proposed.

“The nextstep is to seek pub-
lic private partnerships with
business, organised labour
and civil society. In July 2017
the main stakeholders in the
sector will sign agreements
committing themselves to
the implementation of these
initiatives,” announced the
President. Il

Over 29000 house-
holds have access to
piped water
Over 29 000 households
gained access to piped water
between October and De-
cember 2016, says Minister
in the Presidency responsi-
ble for Planning, Monitoring
and Evaluation Jeff Radebe.
He also said the construc-
tion of the Ncora Water
Treatment Works and Kal-
ahari East to Mier pipeline
has been completed, while
the Jozini Pongolapoortand
Gariep Dam are in the final
stages of construction.
Over 611 000 households
gained access to sanitation
services and 20 599 house-
holds were served through
the Rural Household Infra-

structure Grant.
1

South Africa has
been able to meet 50
per cent of its target
for food production
South Africa has met its 50
per cent target for food pro-
duction in the fourth quarter
of 2016, despite the drought.
Minister in the Presidency
responsible for Planning,
Monitoring and Evaluation
Jeff Radebe said 374 299 hec-
tares of under-utilised land
was cultivated on farms un-
der the recap programme .
A total of 244 073 peo-
ple benefitted from food
security initiatives by the
Department of Social Devel-

opment.
1

R30m to transform
home building
industry

The National Home Build-
ers Registration Council
(NHBRC) will be spending
more than R30 to million to
transforma the home build-
ing industry.

The announcement was
made during the launch of
the NHBRC Transformation
Charter.

The launch a was partner-
ship with the Department
of Human Settlements. Il
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FROM THE UNION
BUILDINGS
a message from

the President

Economic freedom for all

SOUTH AFRICA’S SOCIAL SAFETY rct s anong the largest in the world and is a
ifeline to thousands of needy beneficiaries. The grant system enables chidren to leam on a ful
stomach. It enables the unemployed to gain skills and ook for jobs.

T

s we enter Freedom
Month 2017, govern-
ment’s attention is

focused on working with all
South Africans to secure eco-
nomic freedom for all.

Over the last few months
South Africans have been
concerned about whether 17
million grants beneficiaries
would be able to fill their stom-
achs with basic meals and buy
essential goods and services.

The payment of grants
helped millions of beneficiar-
ies to maintain their dignity
as human beings, because in
the absence of social grants,
our villages, towns and cities
would be flooded with citizens
in dire straits.

The grants are made possible
by the payment and collec-
tion of taxes from individuals
and companies, whose contri-
bution to our society is inval-
uable, and brings security and
dignity to our most vulnerable

compatriots.

Our social grants programme
makes an important difference
in the lives of beneficiaries and
it has few equals around the
world. However, as a society
we must, over time, measure
success not by how many
people receive social grants,
but how many South Africans
are finding their way into self
employment or employment.

Over time, we should see
more and more South Africans
waking up each morning and
make their way to enterprises
of their own or places of work
where they will be part of our
productive economy.

Longer queues at factory
gates than at grant pay points
will tell us we are moving in
the right direction.

Clusters briefed on
progress made

Since my delivery of the State
of the Nation Address (SONA)

in February, government’s var-
ious ministerial clusters have
been holding media briefings
to share with the nation the
“terms and conditions” behind
the SONA: how we are moving
South Africa forward.

The Economic Sectors, Em-
ployment and Infrastructure
Development (ESEID) Cluster
has reported that govern-
ment’s Black Industrialists Pro-
gramme under the Nine-Point
Plan to grow our economy has
already supported 27 entrepre-
neurs. This programme has
also attracted R2.5 billion in
private-sector investment and
created 5 235 direct jobs.

In 2016 the automotive sec-
tor for the first time exported
R150 billion and received the
country’s largest investment
of R11 billion from the Beijing
Automobile International
Corporation. Construction on
this project in underway and
production will start next year.

More than R20 billion in in-
dustrial finance was approved
last year, creating 27 000 direct
new jobs and approximately
108 000 indirect new jobs.

More than R180 million was
committed to upgrade six
industrial parks across five
provinces. This month, April
2017, the first phase of the re-
vitalisation of Babelegi (Ham-
manskraal) and Vulindlela
(Mthatha) industrial parks will
be launched.

Government taking on
youth unemployment
challenge
Young people represent more
than half (54.4 percent) of the
working age population, yet
38.2 percent of the youth are
unemployed. Government
therefore plans to expand the
use of labour-intensive meth-
ods focused on the following:
e Using the Expanded Pub-
lic Works Programme in
different sectors to create
work opportunities for
the youth. In the 2016/17
financial year, which has
just closed, the Commu-
nity Work Programme
provided 226 213 job
opportunities to poor
communities and 6 525
participants were trained.
® Broadband will be rolled
out in 60 townships and 10
Information Technology
Hubs will be created with
a focus on maintenance
services for personal
computers, tablets and
cellphones; development
of content for educational
software and applications;
computer literacy training;
work-readiness training
and job search assistance.
® The departments of public

works, labour (Unemploy-
ment Insurance Fund)
and higher education
and training will launch
the training and job de-
ployment programme for
youth in buildings and
components operations
and maintenance of state
facilities from June this
year.

* The Department of Hu-
man Settlements will
implement 101 mega-pro-
jects and roll out the Youth
Brigade Programme to 2
000 unemployed and un-
skilled workers to receive
on-the-job training for a
year.

® The Department of Envi-
ronmental Affairs plans to
offer 35 000 youth oppor-
tunities for employment
and entrepreneurship
in partnership with the
private sector. The target
is to offer employment
opportunities to 100 000
youth by 2020.

e Over 74 000 work oppor-
tunities are targeted for
the employment of youth
in road-maintenance
programmes as part of
the Department of Trans-
port’s S’hamba Sonke
Programme.

These developments show

that government is serious

about making more South

Africans self-sufficient.

They also prove, contrary to
what the media would like
us to believe, that govern-
ment, the private sector and
communities are teaming up
effectively and constructively
to unlock economic opportu-
nities for all South Africans.

Together we are moving
South Africa forward. I
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KZN patients get easy

access to medication

MORE THAN HALF - miion
oeople In KwaZulu-Natal no longer
travel long distances or stand in
queues to colect therr chronic

medication,

Noluthando Motswai

he Central Chronic
Medication Dispens-
ing and Distribution

(CCMDD) system, launched
by the Department of Health
in 2014, is proving to be
fruitful in KwaZulu-Natal.
Currently about 504 000
patients are benefiting from

the programme which has
558 pick-up points across the
province.

The department plans to
grow the collection points to
746 by the end of the 2017/18
financial year.

Patients who are part of the
programme are those who
need medication for non-com-
municable ailments, such as
diabetes, hypertension, high
blood pressure, and commu-
nicable diseases like HIV and
drug resistant Tuberculosis
(DR-TB).

Patients can pick up their
medication at community halls,

tribal courts, churches, retail
stores, créches and Operation
Sukuma Sakhe War Rooms in
the department’s 11 districts.

KwaZulu-Natal Health
MEC Dr Sibongiseni Dhlomo
announced the large-scale
roll-out of the programme at
Mzumbe Municipality, where
he officially opened a CCMDD
pick-up point at the old Nyang-
wini clinic.

“ Approximately 60 percent of
prescriptions at public sector
pharmacies and clinics are for
chronic stable patients. This
leads to long waiting times at
the facilities, and also causes an
unnecessary workload on the
public facilities,” said the MEC.

He said the cost of transport
for patients to reach a facility
was significant because some
were low-income households
that rely on social grants to
make ends meet monthly.

The CCMDD is for chronic
stable patients who have been
on treatment for a long time

I over 500 000 people are now benefiting from the Central Chronic Medication Dispensing and Distribution
system which has 558 pick-up points across KwaZulu-Natal where patients can collect their medication.

and do not require anything
additional from the health
service.

MEC Dlomo explained that
there is a central storage facility
where medicines are selected,
labelled and packed for indi-
vidual patients as per their
prescriptions.

“The package is then deliv-
ered to a mutually acceptable
collection point, which we call
the pick-up-point. The patient
receives notification via SMS
that the medication has been
dispatched, and is ready for
collection,” said MEC Dhlomo.

Community care givers are

able to collect for their patients
in line with their itinerary and
clinic arrangements with a pa-
tient who is not able to visit the
clinic. Patients can also register
a relative or treatment buddy
to collect medication on their
behalf.

To be part of the programme
patients must register at a De-
partment of Health facility and
choose a pick-up-point that is
convenient for them.

They must bring their identity
document/ passport or permit
toregister and collect treatment.
Collection dates are written on
the collection card. [

For any enquiries
regarding registration
or collection of
medicines, patients
are urged to:
- Call the toll-free
number:
0800 070 070
- Send a Please-call-
me: 073 161 7102
Supplied by the
KwaZulu-Natal
Department of Health:

Take charge of your health

COMMUNITIES -c cncouraged to lead healthy lifestyles,

M he KwaZulu-Natal Department of Health was on a mission
to encourage people to eat well and exercises as part of adop-
tion a healthy lifestyle and lessening the burden of disease.

Noluthando Motswai

waZulu-Natal Health
MEC Dr Sibongiseni
Dhlomo is on a mis-

sion to lower the burden of dis-

ease in the province, hence the
drive to encourage people to
eat well and exercise regularly.

MEC Dhlomo said adopting
healthy lifestyles was the only
solution to halting the prevalence
of non-communicable diseases
such as hypertension, diabetes,
high blood pressure and some
cancers.

The MEC recently opened a

newly built outdoor gym at the
Msholozi area in Mbumbulu,
south of Durban.

The outdoor gym, sponsored
by the South African Sugar
Association, consists of exercise
and body-building equipment,
as well as a children’s play area.

“A healthy lifestyle is a way
of living that lowers the risk of
being seriously ill or dying early.
Not all diseases are preventable,
but a large proportion of deaths,
particularly those from coronary
heart disease and lung cancer, can
be avoided.”

He encouraged people to take

charge of their own health and
be aware of the warning signs
pointing to possible health risks.

“While the department can
provide preventative health-
care, it is ultimately the people
who must embrace the measures
introduced,” he said.

MEC Dhlomo told a large group
of people gathered at the launch
that following a healthy diet was
just as important.

MEC Dhlomo urged the com-
munity to be aware of risk factors
such as smoking, drinking, taking
drugs, high blood pressure, high
cholesterol, obesity and stress. I
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CWP making difference in lives of the poor

I
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Rsiorlng dlgnliy through work
opportunities

NN
M ﬁe Community Work Programme (CWP) is a community
driven government programme based in the Department of
Cooperative Governance (DCoG).

Itis an element of Public Employment Programmes (PEPs)
designed to address the ftriple challenges of poverty,
unemployment and inequality.

It provides an employment safety net (not an
employment solution) and basic minimum
income for people livingin marginalised areas

where, often, employment opportunities are
not easily accessible. It provides a baseline
in terms of income security and economic
access and participation.

The Community Work Programme is currently being
implemented in 243 sites covering a total of 213
municipalities. It is envisaged that by the end of the current
financial year, the programme would have been extended
to cover every municipality in the country.

The CWP has over the years been able to establish 10
key strategic partnerships in order to enhance the quality
of work outputs and sustain programme initiatives.
However, Implementing Agents enter into a number of
informal partnerships or cooperation arrangements in
implementing various initiatives that contribute to useful
work since work activities cut across different sectors.

The programme is area-based with sites usually covering
several wards in a municipal area. Sites are located in

areas where unemployment is high and alternatives
are likely to remain limited for the foreseeable future.

The programme is targeted at unemployed and
underemployed women and men and aims to give
those willing and able to work the opportunity to do so
— although its ability to achieve this is limited by the
constraints in the numbers of participants it can absorb
at each site. It encourages youth, women and people
with disabilities to enrol. The CWP is designed as an
employment safety net, not an employment solution for
participants.

CWP work must be ‘useful work’ — work that contributes
to the public good or the improvement of living
conditions in poor communities and the quality of life
of the residents of those communities. Community
participation and support has transformed feelings of
despair into those of hope. There are indications that
the programme is improving people’s lives.

To check if you qualify fo register on the programme, phone
012 334 0600 or 0800 746 747 (Tollfree) or visit www.cogta.gov.za

cooperative governance

Department:
Cooperative Governance
REPUBLIC OF SOUTH AFRICA

N mmun
VA CWP |wor
Dp Programme

ver 200 municipalities across

the country are implement-
ing the Community Work
Programme (CWP) covering 243
sites.

The CWP is a government initiative
under the Department of Cooper-
ative Governance and Traditional
Affairs (CoGTA) aimed at providing
an employment safety net and basic
minimum income for people living in
marginalised areas where, often, em-
ployment opportunities are not easily
accessible.

The programme is also designed to
provide an employment safety net by
offering participants a minimum num-
ber of regular days of work, in practice,
two days a week or the monthly equiv-
alent at a rate of R86 a day.

“The work responds to
priorities set at local level
and focuses on labour-

intensive activities”

The rate is reviewed and adjusted to
the Consumer Price Index (CPI) every
year through a Ministerial Determina-
tion by the Department of Labour.

The CWP was started to address the
high incidence of unemployment. It is
based on the recognition that policies
to address unemployment and create
sustainable jobs will take time to reach
people living in marginalised areas
with few opportunities.

The work responds to priorities set at
local level and focuses on labour-inten-
sive activities. These include food gar-
dens at clinics, schools, and churches
and on household plots; home-based
care, developing recreation spaces and
sporting facilities; environmental reha-
bilitation; general maintenance work;
and cleaning schools as well as other
tasks to support schools.

Implementing agents contracted by
the Department of Cooperative Gov-
ernance are putting the programme
into action. At local municipal level,
there is a reference committee that ad-
vises and supports the programme’s
implementation.

This structure assists to ensure that
there is a work plan for CWP par-
ticipants and that key stakeholders
within the municipality and sector
departments are working with the
implementing agencies in supporting
the programme.

Since the programme was incorpo-
rated into the CoOGTA Ministry in 2010,
about R5.9 billion has been used to pay
stipends for participants.

Many participants use their new
skills to acquire permanent jobs, start
their own businesses or to become
artisans. During the 2014/15 financial
year 43 634 participants benefited from
training opportunities offered by the
programme. [
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EPWP creates two million jobs

Noluthando Motswai

he Expanded Public

Works Programme

(EPWP) created over
two million work opportu-
nities from April 2014 to
December 2016.

Minister of Social Devel-
opment Bathabile Dlamini
announced this at a media
briefing for the Social Protec-
tion, Community and Human
Development Cluster recent-
ly.

Dlamini said services of-
fered by EPWP participants
are benefiting communities
across the country.

“These include the social and
community health services
provided by community care
givers under the departments
of health and social devel-
opment as well as various
non-governmental organisa-
tions across South Africa. The
work opportunities created
through the EPWP continue
to contribute immensely to

created over two million jobs.

the development of our com-
munities.”

Minister Dlamini said to
sustain the livelihoods of the
programme’s participants

government had engaged
various sector education and
training authorities (SETAs)
and private sector companies
to provide EPWP participants

with skills. This has resulted
in people being trained as arti-
sans and pharmacy assistants,
and gaining knowledge of
small business development

Minister Dilamini
talked numbers

Over 67 percent of
people who found
work opportunities

in the EPWP between
April 2014 and
December 2016 were
women.

+  Just over 44 percent
were youth.

Most work
opportunities were
created in the
infrastructure sector
(199 196), followed
by environment and
culture (126 183).

The social sector
created 97 852 and
the non-state sector
created 74 393
work opportunities
respectively.

and community care-giving.
The type of training provided
empowers participants with
skills they can use to enter the
mainstream economy. Il

Children are getting increasing access to education

Noluthando Motswai

he National Devel-

opment Plan (NDP)

states that education
plays a key role in address-
ing poverty and inequality.

Social Development Min-
ister Bathabile Dlamini re-
cently said Early Childhood
Development (ECD) centres
play an important role in
laying a solid foundation
for children’s development
during the early stages of
their lives. This results in
them being able to contrib-
ute positively to the overall
development and progress
of the country.

“The NDP envisions that
by 2030 a full comprehen-
sive age and developmental
stage appropriate package
of quality ECD services is
available to all infants, tod-
dlers and their caregivers.”

In the 2016/17 financial
year, access to ECD centres
increased by 42 972 chil-
dren. By the end of the third
quarter 2016/17, 1 739 762
children had gained access
to ECD centres.

B Early Childhood Development Centres play an important role in laying a solid foundation for the development of children.

e Currently, the country
has 16 088 fully regis-
tered ECD centres.

* Some 9 272 of these cen-
tres are conditionally
registered, which brings
the total number of fully
registered and condition-
ally registered ECDs to 25
360.

Minister Dlamini encour-
aged unregistered centres to
register with government.
This will help them access
government subsidies that
will enable them to pro-
vide comprehensive and
holistic ECD services and
programmes.

The Minister added that

National Treasury has allo-
cated an additional amount
of R812 million in the form
of a conditional grant over
the next three years of the
Medium Term Expenditure
Framework. The subsidy is
R15 per child for 264 days,
across the country.
Minister Dlamini said she

was proud of the progress
made with regard to schools
built as part of the Acceler-
ated Schools Infrastructure
Development Initiative
(ASIDI) and the provincial
The ASIDI
aims to replace schools built

programme.

from inappropriate materi-
als.



and plumbers.

the War on Leaks Project.

Noluthando Motswai

he results of the
Trends in Interna-
tional Mathematics
and Science Study (TIMSS
2015) and the Southern and
East African Consortium

for Monitoring Education-
al Quality (SACMEQ 1IV)
show that the performance
of South African learners is
improving.

Amongst the participating
countries, South Africa has
shown the largest improve-
ment of 87 points in mathe-

+ The Department of Water and Sanitation :
(DWS) is hard at work in response to
the President Jacob Zuma's directive to
decrease the loss of 36 percent of the
country’s potable water by training 15

000 water agents, artisans

The DWS appointed Rand Water and
the Energy and Water Services Sector
Education and Training Authority

(EWSETA) as implementing agents for
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Social Development Minister Bathabile
Dlamini said this work started in 2015
with the first intake of 3 000 trainees. The
second intake of 7 000 trainees was in
2016 and the last intake of 5 000 trainees

will be done between May and June 2017.

The training is scheduled for five years
and therefore will be completed by

2020. This will allow for the envisaged
absorption of most of the trainees, by the
different municipalities where most of the

infrastructure failures occur.

matics and 90 points in sci-

ence.

The preliminary SACM-
EQ IV study results further
affirmed an upward trend
and showed that for the first
time, South African learners
at Grade 6 level achieved
mathematics scores above the
significant centre point of 500
points.

The National Senior Certifi-
cate examination shows that
African learners are improv-
ing in their performance in
mathematics and physical
science.

e In2016,33 511 learners ob-
tained a mark of 60 per-
cent and above in math-
ematics. Of this figure, 19
790 are African learners.

e In the case of physical
science, 28 511 learners
obtained a mark of 60
percent and above. A to-
tal of 18 732 learners are
African. 1

Social grants reach 17

million people

The Social Development Sector
has been allocated R457.5
billion over three years, starting
from the 2016/17 financial year.

Close to 17 million people,

mainly older persons and

children, receive social grants.

A total of 9 313 511 learners in
20 744 schools benefit from
the National School Nutrition

Programme.

+ No-fee paying schools comprise

87.52 percent of schools

nationally, which means that

over 9.7 million learners,

attending 20 760 schools, do not

pay school fees.

Success in numbers

+ Since the 2011/12 financial year 173 inappropriate
structures have been eradicated through the ASIDI
programme.

+ Intotal 722 new and replacement schools have been
provided through the provincial programme since 2009.

+  Children at 895 schools now have an environment that is
conducive to learning.
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WITH THE HELP OF covcrmment Nkululeko Mohele 1s growing his business from a spaza
shop into a commercially viable supermarket,

Albert Pule

unning a business
comes naturally to
Nkululeko Mbhele.

His grandfather started a

family business after relo-
cating the family from the
Ekurhuleni (East Rand) to
Soweto.

Soon, the tuckshop was
taken over by his father and
then his brother. When it was
Nkululeko turn to run the
business he transformed it
from a spaza shop into a com-
mercially viable supermarket.

He soon realised that run-
ning a supermarket has its
own challenges. The business
grew from a small spaza shop
into a large store. Among oth-
er challenges faced was com-
petition from other shops.

Mbhele heard about an
initiative by the Gauteng
Enterprise Propeller (GEP),
the Gauteng Department of
Economic Development and
Pick n Pay (PnP) that assists
township businesses to grow.

I Nkululeko Mbhele shares a joke with colleagues at the Emabheleni Supermarket.

The partnership involves
spaza shops in townships
buying stock from PnP in
bulk and selling it in town-
ships using PnP’s model,
infrastructure, corporate
branding and pricing.

Mbhele says partnering with
a well-known brand such as
Pick n Pay has done wonders
for his family business.

“People are attracted to a big
brand like PnP. They set the
price and people are attracted

to it,” he says.

Since partnering with PnP,
the business has grown and is
making double the turnover
it used to make.

“We have even increased
our staff compliment. We

used to have only six people
but now we have 14 working
different shifts.”

Chief executive officer of
the GEP Leah Manenzhe said
she would like to see more
township spaza shop own-
ers taking up opportunities
provided by government and
entering the formal trading
sector.

“GEP’s vision is that of en-
suring that small businesses
are propelled to move from
informal and micro-sized
businesses to sustainable
enterprises that contribute
meaningfully to the economy.

“The GEP works with all
businesses, from start-ups
and informal businesses to
SMMEs, cooperatives and
entrepreneurs that seek to
grow their businesses.

For more information,
contact the GEP:
011 085 2001

EC crafters have a retail

CRAFTERS IN THE Ccsten Cape have been given a boost,

Siya Miti

he recently launched
East London Craft
Collection Store has

been met with enthusiasm

by crafters in the province
as they believe it will boost
sales and give them access
to the sought after tourism
market.

The Craft Collection Store,
launched by Deputy Minis-
ter of Small Business Devel-
opment Elizabeth Thabethe,
displays crafters’ products
which are sourced from
across the Eastern Cape.

The Department of Small
Business Development has
injected R1.23 million into
the store, which currently
stocks the creative works of
over 80 craft enterprises. The
figure is set to increase, says

the Eastern Cape Develop-
ment Corporation (ECDC),
which plays a curator role.

The investment from the
department will go towards
equipment and the appoint-
ment of an operator for the
first year. A management
company, with retail experi-
ence, has been appointed to
operate it.

Crafts range from ceramic
work and home textiles, such
as cushions, tableware and
traditional ware to fashion
accessories, such as bags
and necklaces. Carpets, toys,
leatherwork, traditional and
contemporary clothing and
wood and wire work will
also be stocked.

“While small enterprises
have the potential to gen-
erate economic growth this
does not always happen

B Some of the crafts displayed at the East London Craft Collection Store.

spontaneously. It is the task
of a differentiated, sector-fo-
cused and growth-orientated
small business support strat-
egy to address obstacles that

prevent small enterprises
from being successful,” said
Deputy Minister Thabethe.
She confirmed that out of
the 80 enterprises select-

store

ed, 80 percent are wom-
en-owned, 95 percent are
black-owned and 30 percent
are wholly youth-owned.
Sixty five percent are from
rural towns and villages and
30 percent from metro areas.

Mother of two, Joyce Ke-
lele, who has been making
beadwork and beaded doeks
since 2000, said the craft
store will boost her access
to the market.

“Beadwork and sewing is
how I'’ve made a living for
16 years. I have also been to
Decorex and the Rand East-
er Show, thanks to the ECDC
and Buffalo City Municipal-
ity.

“These exhibitions help us
to improve sales because we
come back with orders so I
expect my earnings to in-
crease.”
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Access to justice for all

residents have guick, easy access to justice

Noluthando Motswai

he newly
I opened Polok-
wane High

Court now has a new

wing dedicated to la-
bour issues thanks to
the Office of the Chief
Justice.

The Labour and La-
bour Appeals Court
was proclaimed by
the President and op-
erates as a specialised
court to deal with la-
bour disputes.

Spokesperson for
the South African Ju-
diciary Nathi Mncu-
be said there are no
costs for accessing the
court unless parties

appoint attorneys or
advocates who charge
for their services.

He said previously
applications had to
be lodged at the main
seat of the Court in
Braamfontein, Johan-
nesburg.

“The launching of
the Polokwane branch
is part of ongoing ef-
forts to guarantee ac-
cess to justice for all
South Africans,” Mn-
cube said.

He added that the
Limpopo branch of
the labour court will
not operate any dif-
ferently to the main
seat in Braamfontein
and branches in Cape

Town, Port Elizabeth
and Durban.

“The Labour Court
has jurisdiction in
all nine provinces as
such the functions of
the court may be per-
formed at any place.
Whenever there is a
need to go to other
provinces, arrange-
ments are made with
the relevant courts for
assistance.”

Satellite offices of
the court have been
established in Kwa-
Zulu-Natal, Western
Cape and Eastern
Cape. The Office of
the Chief Justice has
increased the admin-
istrative capacity in

these provinces to
ensure adequate sup-
port to the Judiciary.

The Labour Court
has jurisdiction to ad-
judicate over cases re-
ferred by the Council
for Conciliation, Me-
diation and Arbitra-
tion bargaining coun-
cils and litigants also
have direct access to
the court including
appeals emanating
from Labour Court
hearings.

Ten judges have
been appointed in
the division. Acting
judges are appointed
periodically to handle
cases during recess
periods. [

OFFICE OF THE CHIEF JUSTICE
REPUBLIC OF SOUTH AFRICA

Who are the Heads of Courts?

The term “Heads of Courts” refers to the
collective leadership of the jsudiciary in
the country. Essentially, Heads of Courts
comprise the Chief Justice as the Head of
the Constitutional Court; the President of
the Supreme Court of Appeal; the Deputy
President of the Supreme Court of Appeal
in his capacity as the Head of the Electoral
Court; the Judges President of the various
divisions of the High Court and Courts

of equivalent status like the Labour Court
and the Land Claims Court.

Who is the Chief Justice of the

Republic of South Africa?
The Hon Mogoeng Mogoeng.

il

Who is the Acting Deputy Chief
Justice of the Republic of South
Africa?

The Hon Bess Nkabinde.

Who appoints the Chief Justice
and the Deputy Chief Justice?
In terms of Section 174 (3) of the
Constitution of the Republic of South
Africa the President, as head of the
national executive, after consulting the
Judicial Service Commission and the
leaders of parties represented in the
National Assembly, appoints the Chief
Justice and the Deputy Chief Justice
and, after consulting the Judicial Service
Commission, appoints the President and
Deputy President of the Supreme Court of
Appeal.

What is the difference between
judges and magistrates?

Ajudge is a presiding officer in a
Superior Court and a magistrate presides
over matters in a Regional or District
Magistrate’s Court.

Who appoints magistrates?

The Minister of Justice and Constitutional
Development, on the advice of the
Magistrates” Commission, appoints
magistrates.
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/ Deputy Director:

Human
Resources
Management
Centre: Provincial
Office: Kimberley
Reference No:
HR4/4/8/251
Salary: All Inclusive:
R612 822 annum
Enquiries: Mr Z Albanie
Tel: (053) 838 1500

Or hand deliver c/o
Pniel & Compound
Street, Kimberley

For Attention:
Sub-directorate:
Human Resources
Management, Kimberley

Deputy Director:
COIDA
Provincial Office:
Kimberley
Reference No:
HR 4/4/8/252
Salary: All Inclusive:
R 612 822 per annum

Deputy Director:
Labour Centre
Operations
Labour Centre: Giyani
Reference No:
HR 4/4/6/74
Salary: All inclusive:
R 726 276.00 per
annum
Enquiries: Ms TE
Maluleke,

Tel: (015) 290 1625

For Attention:
Sub-Directorate:
Human Resources
Management, Limpopo

Assistant Director:
Internal Audit
Directorate:
Internal Audit,
Head Office
Reference No:
HR 4/17/04/01 HO
Salary: Commencing:
R 311 784 per annum

Enquiries: Ms M Nkuna,
Tel: (012) 309 4336

Applications:
Chief Director:
Human Resources
Management: Private

Enquiries: Mr ZL Applications: Bag X 117, Pretoria,
Albanie, Chief Director: 0001
Tel: (053) 838 1500 Provincial Operations: or hand deliver at 215
Private Bag X 9368 Francis Baard Street,
Applications: Polokwane 0700, or Laboria House.
Chief Director: hand deliver at 42a For Attention: Sub-
Provincial Operations: Schoeman Street, directorate: Human
Private Bag X 5012, Polokwane Resources Operations,
Kimberley, 8301 0700 Head Office

CLOSING DATE FOR APPLICATIONS: 17 APRIL 2017 at 16:00

For full details of the advertised post visit our website:
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service De-
partment or on the internet at www.gov.za/documents. The fully completed and signed
form Z83 should be accompanied by a recently updated, comprehensive CV as well
as recently certified copies of all qualification(s) including a Senior Certificate and
ID-document [Driver’s license where applicable]. Non-RSA Citizens/Permanent Res-
ident Permit Holders must attach a copy of their Permanent Residence Permits to
their applications. Should you be in possession of a foreign qualification, it must be
accompanied by an evaluation certificate from the South African Qualification Author-
ity (SAQA). Applicants who do not comply with the above-mentioned requirements,
as well as applications received late, will not be considered. The Department does
not accept applications via fax or email. Failure to submit all the requested docu-
ments will result in the application not being considered. Correspondence will be
limited to short-listed candidates only. If you have not been contacted within eight (8)
weeks after the closing date of this advertisement, please accept that your application
was unsuccessful. Suitable candidates will be subjected to a personnel suitability
check (criminal record, citizenship, credit record checks, qualification verification
and employment verification). Where applicable, candidates will be subjected to a
skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to
a technical competency exercise that intends to test relevant technical elements of
the job, the logistics of which be communicated by the Department. Following the
interview and technical exercise, the selection panel will recommend candidates to
attend generic managerial competencies using the mandated DPSA SMS competency
assessment tools. Successful candidates will be appointed on a probation period of
12 months. The Department reserves the right not to make any appointment(s) to the
above post. The successful candidate will be expected to sign a performance agree-
ment. The Department of Labour is an equal opportunity affirmative action employer.
The employment decision shall be informed by the Employment Equity Plan of the
Department. It is the Department’s intention to promote equity (race, gender and dis-
ability) through the filling of this post(s) with a candidate whose transfer / promotion
| appointment will promote representativity in line with the numerical targets as con-
tained in our Employment Equity Plan.

\

website: www.labour.gov.za | Facebook: Department of Labour | twitter: @deptoflabour
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VACANCY:
EXECUTIVE DIRECTOR: INFRASTRUCTURE AND SERVICES

Reference Number: 2016/013

(AA Position)

PACKAGE: o 5-year Contract, however council reserves the right to make an offer of a permanent
appointment.
o Salary negotiable as per ministerial guidelines published annually, as per
Government Gazette No. 40117.
o Shortlisted candidates will undergo competency assessments (Government Gazette
No 37245).

REQUIREMENTS: Applicants will be required to meet the minimum competency requirements as
published for senior managers.

Purpose of position:

The key performance areas associated with this job includes the following:

Responsibility for the operations of the Directorate Infrastructure and Services with
specific reference to Electricity, Water and Sanitation, Housing, Solid Waste, Building
Services, Transport and Roads & Stormwater.

Responsibility for the development, maintenance and ongoing review of policies
relating to the operations of the directorate.

The development, maintenance and ongoing review of human resources
arrangements in support of the functioning of the directorate.

The development, implementation and review of organisational arrangements in
support of the directorate.

The rendering of advice, guidance and support to Council and its entities regarding
good governance, legislative compliance and legal and procedural matters pertaining
to the functioning of the directorate.

Responsibility for the financial management of the directorate.

The integration and alignment of all programmes, projects and activities undertaken
by the directorate with the Municipality IDP and Budget.

Control over and overarching accountability for the line functions within the
directorate.

To be successful in the job, the following competencies are required:

o Strong envisioning and strategic thinking capabilities.

o The ability to drive processes to conclusion.

o The ability to facilitate multi-disciplinary and cross-functional ways of working.
o The ability to interact effectively with politicians and managers.

¢ Sound knowledge of local government and its operations.

Experience and qualifications:

o Bachelors Degree in Civil Engineering (preferably) or Electrical and / or equivalent
qualification as prescribed in the Engineering Profession Act (Act 46 of 2000).

o Diploma or certificate in management.

o Registered as professional engineer.

o Five years senior management experience gained in an organisation of similar size
and complexity.

o Highly developed project management and planning skills.

o Proven ability to scrutinise in-house and privately compiled documentations.

o Knowledge of institutional policy formulation, implementation, monitoring and
evaluation.

o Working knowledge of budgeting and financial management.

o Computer literacy.

CLOSING DATE: 13 April 2017 @ 16:00

Your application will be subject at any point in time in the recruitment and selection process to:

o Security vetting
o The signing of an employment contract, a performance agreement in disclosure of financial interest
(Government Gazette, 17 January 2014).

To apply, forward the Sol Plaatje application form, accompanied by a cover letter, CV and applicable
certified copies of ID and qualifications, to fax: 086 650 0314 or e-mail: work@solplaatje.org.za or drop off
in the application box on the 3" floor, New Civic Building for attention: Miss Christine Janse.

Application forms can be obtained from:

« Sol Plaatje Municipality, New Civic Building, cnr Bultfontein and Lyndhurst Avenues
* www.solplaatje.org.za/work.php

¢ via e-mail to work@solplaatje.org.za

Please state the reference number and vacancy particulars. Applications will not be considered if received
after the closing date/time or incomplete (without application form and certificates).

Telephonic enquiries: Miss Christine Janse at (053) 830-6705




April 2017 Edition 1 | 11

=14
social development
~ — Department
«%@g) Social Development
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DEPARTMENT OF SOCIAL DEVELOPMENT

It is our intention to promote representivity (race, gender and disability) in the Public Service
through the filling of this post and candidates whose transfer / promotion/ appointment will promote
representivity will receive preference.

MANAGEMENT ECHELON
CHIEF DIRECTOR: EARLY CHILDHOOD DEVELOPMENT AND PARTIAL CARE, (J1/A/2017)
Branch: Children, Families and Professional Services

TOTAL COST-TO EMPLOYER

PACKAGE: R1,068,564.00 p.a.

This inclusive remuneration package consists of a basic salary, the states’ contribution to the Government Employees Pension
Fund and a flexible portion that may be structured i.t.0. the applicable rules.

CENTRE: HSRC Building, Pretoria

REQUIREMENTS: An appropriate recognised Bachelor’s Degree in Social Sciences or equivalent qualification (NQF Level 7) as
recognised by SAQA PLUS 5 years’ experience at a senior management level. Registration as a Social Worker with the South Afri-
can Council for Social Services Professions. Knowledge of the relevant Public Service legislation. Knowledge and understanding
of the Children’s Act, government strategy and approach to ECD and partial care.

Competencies needed: Strategic capability and leadership skills. Programme and project management skills. Financial manage-
ment skills. Policy analysis and development skills. Information and knowledge management skills. Communication skills. Service
delivery innovation. Problem-solving and change management skills. People management and empowerment skills. Client orien-
tation and customer focus skills. Stakeholder management skills. Presentation and facilitation skills. Interpersonal relation skills.

Attributes: Ability to work under pressure. Innovative and creative. Ability to work in a team and independently. Adaptability. Dip-
lomatic. Independent thinker. Cost consciousness. Honesty and integrity.

DUTIES: Manage and facilitate the implementation of legislation and policies relating to the delivery of early childhood develop-
ment and partial care services. Manage the development of strategies and models for package of services, capacity building,
funding and infrastructure models. Manage the development and implementation of norms and standards to inform the delivery
of comprehensive early childhood development and partial care services across the spheres of government and related sectors.
Manage the design and implementation of quality assurance, monitoring and evaluation framework as well as ensure compliance
to policies, norms and standards. Manage the establishment and implement coordinating mechanisms to bring all participating
sectors in government, NGOs and private sector together to ensure the delivery of integrated early childhood development and
partial care services. Provide planning and implementation guidance to the social development sector, clusters and participate in
various fora in relation to the delivery of early childhood development and partial care programmes.

In terms of the Branch’s employment equity targets, African, Coloured and White males as well as persons with disabil-
ities are encouraged to apply.

ENQUIRIES: Ms C Nxumalo, Tel: (012) 312-7386

0000000000000 0 000000000000 00000000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000
.

APPLICATIONS: The Director General, Department of Social Development, Private Bag X901, Pretoria, 0001,
Physical Address: HSRC Building, 134 Pretorius Street
FOR ATTENTION: Ms E Steenkamp

CLOSING DATE: 18 April 2017

NOTE: Curriculum vitae with a detailed description of duties, the names of two referees and certified copies of
qualifications and identity document must accompany your signed application for employment (Z83). In the event of
hand delivery of applications, applicants must sign an application register book as proof of submission. Short listed
candidates for SMS posts will be subjected to a technical exercise that intends to test relevant technical elements
of the job, the logistics of which will be communicated by the Department. Following the interview and technical
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in
compliance with the DPSA Directive on the implementation of competency based assessments) The competency as-
sessment will be testing generic managerial competencies using the mandated DPSA SMS competency assessment
tools. The successful candidate for a SMS post will sign an annual performance agreement, complete a financial
disclosure form and also be required to undergo a security clearance. If the candidate is applying for an OSD post,
certificates of service must be attached to the CV. It is the applicant’s responsibility to have foreign qualifications
evaluated by the South African Qualification Authority (SAQA). Failure to submit the requested documents will result
in your application not being considered. Personnel suitability checks will be conducted on short listed candidates
and the appointment is subject to positive outcomes of the checks. Correspondence will be limited to shortlisted can-
didates only. The selection of candidates will be done with due regard to the relevant aspects of the selection process
as set out in the Public Service Regulations, 2016 Chapter 4/67. Applications received after the closing date will not be
taken into consideration. No faxed or e-mailed applications will be considered. If you have not been contacted within
three months after the closing date of this advertisement, please accept that your application was unsuccessful.
Candidates requiring additional information regarding the advertised posts may direct their enquiries to the person as
indicated. Internal applicants must submit and register their employment applications at the register book

in the DSD reception area for the attention of Ms E Steenkamp. It is our intention to promote representivity

(race, gender and disability) in the Public Service through the filling of these posts and candidates whose

transfer / promotion/ appointment will promote representivity will receive preference.

.
.................................................................................................................................................................. .
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OFFICE OF THE PUBLIC SERVICE
COMMISSION

The Office of the Public Service Commission is an
equal opportunity, representative employer. It is
the intention to promote representivity (race, gen-
der and disability) in the Public Service through the
filling of positions. Candidates whose appointment/
transfer/promotion will promote representivity will
therefore receive preference. Persons with disability
are especially encouraged to apply. An indication of
representivity profile by applicants will expedite the
processing of applications.

POST: DEPUTY DIRECTOR:
PROFFESSIONAL ETHICS RE-
SEARCH AND PROMOTION (LEVEL

12) REF NO: PERP/03/2017
SALARY:R727 276.00.00 per annum
CENTRE: Head office, Pretoria

REQUIREMENTS : Ideal candidate profile: National
Diploma/Bachelor’s degree (New NQF Level 6/7) in
the fields of Professional Ethics, Social Sciences,
Public Management and Administration or Devel-
opment Management e 3 to 5 years’ experience
at a supervisory level and thorough understanding
of Government Administration e Knowledge and
experience of Anti-corruption initiatives in the public
service ® Knowledge of Professional Ethics infra-
structure in the public service e Presentation skills
e Ability to conduct research to compile reports
based on good governance legislation, especially,
the extent to which it relates to Professional Ethics
o Operational knowledge of MS Office (Word, Excel
and Outlook) and Analytical skills for report writing
o A Valid driver’s license.

DUTIES: Key performance areas: Promotion of a
high standard of Professional Ethics and Anti-Cor-
ruption instruments in the public service ® Promo-
tion of the Code of Conduct in the public service e
Promotion of ethical leadership in the public service
e Conduct research on Anti-Corruption initiatives
and Professional Ethics to inform policy develop-
ment e Conduct research on the Professional
Ethics infrastructure in the public service @ Moni-
toring and Evaluation of Anti-Corruption measures
e Provide advice and prepare reports on Profes-
sional Ethics and Anti-Corruption instruments to key
stakeholders, including Parliament e Participate in
Anti-Corruption workshops and seminars.

ENQUIRIES: Mr R Davids
TEL: (012) 352 1123

APPLICATIONS: Forward your application, stat-
ing the relevant reference number to: The Direc-
tor-General, Office of the Office of the Public Ser-
vice Commission, Private Bag X121, Pretoria, 0001
or hand-deliver at ABSA Towers, corner Pretorius
and Lillian Ngoyi Streets for attention Ms A West.
CLOSING DATE 18 April 2017 @15H45

NOTES: Applications must be submitted on Form
Z.83 obtainable from any Public Service department
and should be accompanied by a recent updated
comprehensive CV, certified copies of qualifications,
Identity Document and driver’s license. Should you
be in possession of a foreign qualification(s), it must
be accompanied by an evaluation certificate from
the South African Qualification Authority (SAQA).
The successful candidate will be required to obtain a
clearance issued by the State Security Agency. The
OPSC will verify the qualifications and conduct ref-
erence checking on short-listed candidates. Corre-
spondences will be limited to shortlisted candidates.
If you have not been contacted within 3 months of
the closing date of this advertisement. Please ac-
cept that your application was unsuccessful. Please
take note that faxed, E-mailed and late applications
will not be accepted.
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- THE ROLE OF THE

A =T THIS IS DONE BY
WHAT =y  CHECKING ALL

DOES THE GOVERNMENT

SPENDING YEARLY,
AUDITOR- OF PUBLIC MONEY BY LOOKING AND THIS IS CALLED
GENERAL AT WHETHER IT HAS BEEN USED AN AUDIT,

DOe IDEALLY AND FOR THE PURPOSES
. INTENDED.

THE AG'S
ANNUAL
AUDITS
EXAMINE

FAIR PRESENTATION AND ABSENCE RELIABLE AND CREDIBLE COMPLIANCE WITH ALL LAWS

.| OF SIGNIFICANT MISSTATEMENTS 2 PERFORMANCE INFORMATION 3 AND REGULATIONS GOVERNING

IN FINANCIAL STATEMENTS FOR PREDETERMINED OBJECTIVES FINANCIAL MATTERS

EACH ENTITY SUBMITS FINANCIAL STATEMENTS EVERY YEAR, WHICH THE AG AUDITS.

" DIFFERENT OUTCOMES TO AN AUDIT e B

A CLEAN AUDIT UNQUALIFIED AUDIT  QUALIFIED AUDIT ADVERSE AUDIT DISCLAIMER

EVERYTHING DONE THE WAY IT WITH FINDINGS DID NOT MANAGE AND LOTS OF PROBLEMS THINGS WERE SO BAD, THEY
SHOULD BE. NOT BAD, BUT COULD ACCOUNT FOR FINANCES TO EVERYWHERE, AND NOTHING COULDN'T EVEN PRODUCE
COMPROMISE ACCOUNTABILITY. ACHIEVE BEST RESULTS. DONE ACCORDING TO CORRECT RELIABLE EVIDENCE TO SUPPORT
’ RULES AND PROCEDURES. FINANCIAL STATEMENTS.

IF NOT ALREADY DOING SO.

BROUGHT TO YOU BY THE AUDITOR-GENERAL

A UDITOR-GEMERAL
SECOUTH AFRICA

Auditing to build public confidence
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DEPARTMENT OF TRANSPORT

DEPARTMENT OF TOURISM

DEPUTY DIRECTOR-GENERAL.:
CORPORATE SERVICES
(Ref. No. P 02/2017)
HEAD OFFICE, PIETERMARITZBURG

Remuneration Package: R1 299 501 p.a. (all inclusive remuner-
ation package, of which a portion can be structured according to
the individual's personal needs), subject to the signing of an em-
ployment contract, a performance agreement and disclosure of
registrable interests

Note: Itis the intention of this Department to consider equity targets
when filling this position

NOTE: All shortlisted candidates for SMS posts will be subjected to
a technical exercise that intends to test relevant technical elements
of the job, the logistics of which will be communicated by the depart-
ment. Following the interview and technical exercise, the selection
panel will recommend candidates to attend a generic managerial
competency assessment (in compliance with the DPSA Directive
on the implementation of competency based assessments). The
competency assessment will be testing generic managerial compe-
tencies using the mandated DPSA SMS competency assessment
tools.

KINDLY NOTE THAT THIS IS A RE-
ADVERTISEMENT. APPLICANTS WHO
APPLIED PREVIOUSLY AND WHO STILL
WISH TO BE CONDSIDERED ARE AT
LIBERTY TO RE-APPLY.

REQUIREMENTS:

+ An appropriate recognised Bachelor’'s Degree in Management /
Administration / Public Administration / Business Management /
Public Relations / Human Resource Management / LLB at NQF
level 7 and an appropriate recognised post graduate qualification
at NQF level 8 as recognised by SAQA; plus A minimum of 8-10
years’ experience at a senior managerial level in a Corporate en-
vironment; plus Possession of a valid driver's licence (minimum
Code B).

KNOWLEDGE, SKILLS, TRAINING AND

COMPETENCIES REQUIRED:

In-depth knowledge of the Public Services Regulations. In-depth
knowledge of the Public Services Act. Knowledge of the Public Fi-
nance Management Act. Knowledge on Human Resource Related
White Papers. Knowledge on Human Resource related collective
agreements and resolutions. Knowledge of Labour Relations Act
and PERSAL. Knowledge on Job Evaluation and Organisation
Development related policies. Knowledge on Occupational Health
& Safety Act and Human Resource Development strategy. Knowl-
edge on Information Technology strategy. Knowledge of the Re-
public of South Africa Constitution. Knowledge of Employee Perfor-
mance and Management System. Knowledge of Basic Conditions
of Employment Act. Knowledge of community development, public
participation and community outreach. Knowledge of project man-
agement principles and service delivery framework. Knowledge of
Human Rights. Computer literacy. Report writing skills. Well-de-
veloped verbal and written communication skills. Financial and
risk management skills. Analytical, strategic direction and strong
leadership skills. Project management, problem solving and good
inter-personal relations skills. Presentation and change manage-
ment skills. Self-disciplined and able to work under pressure with
minimum supervision. Leadership qualities, project leadership and
people management skills.

DUTIES/ KEY PERFORMANCE AREAS:

Ensure the management and the provision of information technol-
ogy and communication services for the Department: Provide IT
strategy and enterprise architecture support services, business
systems development, support and co-ordination services. Provide
technical/operations support services management. Provide IT
governance and security services. Provide effective and efficient
media liaison, monitoring, public relations and research services.
Provide effective internal and external communication support ser-
vices. Ensure the management of security and corporate support
services for the Department: Ensure and manage physical and
information security services. Manage security screening inves-
tigations. Provide and manage Departmental Transport Services

inclusive of both subsidized and pool vehicles. Provide registry
records/registry and enterprise content management. Manage
official accommodation which includes official housing, and office
accommodation in line with legislative mandates. Ensure the man-
agement of professional legal services and strategic management:
Manage litigations and administration of state land. Manage the
drafting of the legal documents, contracts and agreements. Man-
age research on new legislations which impacts on the Depart-
mental mandates. Manage and ensure compliance on access to
information held by the Department. Facilitate strategic policy and
planning, and ensure monitoring and evaluation of the Departmen-
tal performance. Manage and ensure the development empower-
ment programs, as well as organizational development. Ensure the
management of Human Resource Management Services: Provide
efficient human resource practices and administration services.
Manage Departmental human resource development services.
Promote harmonious employer-employee relations. Oversee the
development and implementation of policies: Oversee the imple-
mentation of National, Provincial and Departmental frameworks.
Oversee the implementation of policies according to agreed norms
and standards. Monitor and evaluate compliance with implemented
policies. Report on any discrepancies in regard of compliance to
all relevant stakeholders. Review and amend policies as and when
required based on input from stakeholders. Manage resources of
the Branch: Manage human resources. Manage financial resourc-
es. Manage assets for the Branch. Provide training, advice and
guidance to staff. Manage EPMDS.

ENQUIRIES: Mr BS Gumbi
Tel. No.: 033-355 8808
CLOSING DATE: 07 April 2017

The Provincial Administration of KwaZulu-Natal is an equal oppor-
tunity affirmative action employer.

Forward your application, quoting the relevant reference number
and the name of the publication in which you saw this advertise-
ment, to the Head: Transport, Human Resource Management
Directorate, Private Bag X9043, Pietermaritzburg, 3200, for the
attention of Mr C McDougall. Applications may alternatively be
hand-delivered to the Office of the Department of Transport, 172
Burger Street, Pietermaritzburg.

Note to applicants: Applications must be submitted on the pre-
scribed application form Z83 (which must be originally signed
and dated) and must be accompanied by a detailed CV and
originally certified copies (not copies of certified copies) of re-
quired educational qualifications (including academic record /
statement of results) set out in the advertisement (certificates
are required, however, if a certificate is only to be issued at a
graduation in the future, the statement of results, together with
a letter from the educational institution, indicating the date of
the graduation, will be accepted), identity document as well as
valid driver’s licence (where a driver’s licence is a requirement).
Applications lacking evidence of relevant experience will not be
considered. Failure to comply with these instructions will lead
to applications being disqualified. Should an applicant wish to
apply for more than one post, separate applications i.e. all the
documentation must be submitted for each post applied for.
Non-RSA Citizens/Permanent Resident Permit holders must
attach a copy of their Permanent Residence Permits to their
applications. It is the applicant's responsibility to have foreign
qualifications evaluated by the South African Qualifications Au-
thority (SAQA) and to attach proof of such evaluation to their
application. Under no circumstances will faxed applications be
accepted. Receipt of applications will not be acknowledged
and applicants who have not received an invitation to attend an
interview within three (3) months of the closing date should as-
sume that their application was unsuccessful. Please note that
where experience is a requirement for the post, the successful
candidate will be required to submit documentary proof of such
work experience prior to assuming duty. A personnel suitability
check (criminal record, citizenship, credit record checks, qualifi-
cation verification and employment verification) will be conduct-
ed prior to employment. Shortlisted candidates will be required
to submit an original SAP91 form with their fingerprints on the
day of their interview. It will be expected of candidates to be
available for selection interviews on a date, time and place as
determined by the Department. The Department of Transport
reserves the right not to fill these posts.

transport

Department:
Transport
Province of KwaZulu-Natal

The North West Department of Tourism is an Affirmative Action Employ

with the i ion of pi

representivity (race, gender and disability) through the filling of these posts.

DEPUTY DIRECTOR: LOGISTICS
MANRGEMENT

Job Purpose: To effectively and ef-
ficiently manage the Departmental
logistics services.

SALARY:R612 822 Per Annum
(All-inclusive MMS Package, level 11)

REF: 11/84
CENTRE:Mahikeng

REQUIREMENTS:Degree or
National Diploma in Commerce with
Accounting & Purchasing/ Finance or
equivalent qualification. Knowledge
of Supply Chain Management
Framework,

Financial Management systems. Un-
derstanding of PFMA, GRAP/GAAP,
PPPFA andm Treasury Regulations.
Advanced computer literate and
Leadership abilities,interpersonal
skill,written and verbal communica-
tion. Job Knowledge: Knowledge of
personnel  administration, ~ Knowl-
edge of SCM practice notes
and guidelines, knowledge of gov-
ernment financial systems (BAS/
WALKER,  BAS/Proquote)  and
Knowledge of the Treasury Reg-
ulation. Communication skills, Man-
agement skills, Conflict resolution,
Problem solving, Computer literacy
(Excell Word/ Powerpoint) and Re-
port writing skills.

DUTIES:Manage the processing of
requisition of goods and services.
Manage the delivery

and distribution of goods. Prepara-
tion of documentation for payments.
Monthly reporting. Management of
Human Resources.

ENQUIRIES:Ms M TumaneTel no:
(018) 388 2474

DEPUTY DIRECTOR: FINANCIAL
ACCOUNTING

Job Purpose: To ensure effective and
efficient payments and financial ac-
counting in the Departments.

SALARY: R612 822 Per Annum (All
-inclusive MMS Package, Level 11)

REF:11/85
CENTRE:Mahikeng

REQUIREMENTS:Diploma/ Degree
in Financial Management &
Accounting. 3-5 years management
experience in related field,
knowledge in PERSAL and BAS
and knowledge in government
financial systems. Job Knowledge:
In-depth knowledge of prescripts
and processes available in the Public
Service i.e PFMA. Labour Relation
Acts and and financial manuals
etc., knowledge of PERSAL
systems, BAS and WALKER.
Communications skills, Financial
Management & Accounting, Planning
& Organizing, Managerial and
Leadership, Report writing, Project
Management, Research & analyzing
and Computer literate.

DUTIES:Management of Salaries
and Claims. Authorisation of pay-
ments. Management and reconcile
the suspense account. To provide
support in and prepare interim
and annual financial statements.
Management of administrative and
related function of the sub-di-
rectorate  which would include
the following: Management and
development of the operational
plan, compilling and submitting
of reports and development and
training of the sub-directorate staff.

ENQUIRIES:Mr M Moiloanyane Tel
no: (018) 388 5176

STATE ACCOUNT

Job Purpose: To ensure effective and
efficient management of financial
planning and financial reporting.

SALARY: R211 194 per annum,
Level 07

REF: 11/86
CENTRE:Mahikeng

REQUIREMENTS:National Diploma/
Degree in Financial Management/
B. Commerce, Computer literacy, 2
year's financial management expe-
rience. Ability to interpret and apply
policies. Job Knowledge: Knowledge
of accounting financial systems.
Knowledge of government financial
systems. Working knowledge of
financial legislations (PFMA. DORA)
etc. Working knowledge of pre-
scripts and process applicable in
Public Service i.e.Human Resource,
Labour Relation Act, Public Service
Regulation. Budgeting and financial
reporting knowledge. Computer
literate, problem solving, excellent
communication skills, written and
verbal communication skills and
understanding of financial systems
and procedures.

DUTIES: To maintain and ensure
effective financial management

in the Department. Assist with
planning and budgeting processes
as well as preparation of budget
working documents. Assist in the
compilation and co-ordination of the
MTEF document and departmental
adjustment. Capturing of budget on
Basic Accounting System and assist
in maintaining of adjustments to
budget allocations. Provide support
in the preparation of the annual
financial statement (AFS). Check
requisitions for the availability of
funds for procurement of goods
and services for business units as-
signed. Assist with the re-allocation
of funds and monitor movement
of funds allocated within the budget
after reprioritization.

ENQUIRIES: Mr M MoiloanyaneTel
no:(018)388 5176

IT TECHNICIAN
Job Purpose: To ensure the stable
operation of the in - house computer

network and resolves end - user Hard-
ware and software problems.

SALARY: R211 194 per annum,
Level 07

REF: 11/87
CENTRE:Mahikeng

REQUIREMENTS: National
Diploma/ Degree in IT. 1-2 years
experience in IT. Job Knowledge:
Knowledge of IT systems and
applications. IT Network recovery
and security. Administrative proce-
dures. Knowledge of Government
prescripts. Computer Literacy.
Sound organizing and planning
skills. Applications and configuration
skills. Good communication- skills.
Computer skills. Basic document
management skills. Team work and
Financial Management.

DUTIES:Provide security solutions
and equipments on the in-house
computer network. Ensure instal-
lation, configuration, maintenance
and connectivity of end-user
workstations. Perform audit, back-
ups and recovery in line with secu-
rity and best practice guidelines. Up-
grade and repairs to the performance
of the network.

ENQUIRIES: Ms D Lolokwane Tel no:
(018) 388 2391

COMMUNICATION OFFICER: MEDIA
RELATIONS

Job Purpose: Toprovide an effective
media liaison services to the Depart-
ment.

SALARY:R171 069 per annum,
Level 06

REF: 11/88
CENTRE:Mahikeng

REQUIREMENTS: Grade 12 and
three (3) year National Diploma/
Degree in Communications/ Public
Relations/ Journalism. 1-2 years
experience in the communication
environment. Language skills and
the ability to communicate well with
people at different levels and from
different backgrounds and computer
literacy. Job Knowledge: Knowledge
on communication and media, knowl-
edge on media environment within the
province

and national, knowledge on writ-
ing for the media, knowledge on
government communication and
knowledge on  communication
protocols. Writing  skills, negotiation
skills, communication skills, analyt-
ical skills and skills in writing for
different media environments. A valid
driver’s license.

DUTIES:Media monitoring. Develop
and update media data - base.
Offer photography services and
manage archives. Distribute media
correspondence and confirm media
attendance during Departmental
events. Provide administrative
support for the media relations
sub-unit. Compile and produce media
statements and articles.

ENQUIRIES:Ms D LolokwaneTel no:
(018)388 2391

COMMUNICATION OFFICER: INTER-
NAL COMMUNICATIONS

Job Purpose: To effectively give
support on all internal communica-
tion plans and activities.

SALARY: R171 069 per annum,
Level 06

REF: 11/89
CENTRE:Mahikeng

REQUIREMENTS:Grade 12 and
three (3) year National Diploma/
Degree in Communications/ Public
Relations/ Journalism. 1-2 years
experience in the communication
environment. Language skills and

the ability to communicate well with
people at different levels

and from different backgrounds and
computer literacy. Job Knowledge:
Knowledge of implementing and
developing internal communication
action plans and campaigns. In-
depth knowledge of the government
communications  environment and
approach and knowledge of Public
Service Prescripts. Good communi-
cation skills (written and verbal) and
presentation skills. Effective organi-
zational skills. Computer Literate (Ms
Word, Excel and Power Point). Ability
to develop electronic internal publica-
tions and publish on the intranet.
Ability to work under pressure and
with tight deadlines including week-
ends and public holidays. A valid driv-
er’s license.

DUTIES: Provide effective

internal communication to the
Department. Implement internal
tactical communication plans and
campaigns. Develop and maintain
the internal stakeholder's database
and take photographs for all internal
Departmental events.

ENQUIRIES: Ms D Lolokwane Tel no:
(018) 388 2391

FINANCE CLERK
Job Purpose: To render financial sup-
port services within the Department.

SALARY:R142 461 per annum,
Level 05
REF: 11/90

CENTRE:Mahikeng

REQUIREMENTS: A grade 12 certif-
icate or equivalent. Job Knowledge:
Basic knowledge of financial func-
tions, practices as well as the abil-
ity to capture data, operate com-
puter and collate financial statistics.
Basic knowledge and insight of the
Public Service financial legislations,
procedures and Treasury regulations
(PFMA, DORA, PSA, PSR, PPPFA,

Financial Manual). Knowledge of
basic financial operating systems
(PERSAL, BAS, etc.). Computer
operating  skills. ~ Communication
planning and organisation. Interper-
sonal relations language. Flexibility
good verbal and written communi-
cation skills.

DUTIES: Render Financial Account-
ing transactions. Perform Salary
Administration support services. Per-
form Bookkeeping support services.
Render a budget support services.

ENQUIRIES:Mr M Moiloanyane
Tel no: (018) 388 2474

ACCOUNTING CLERK

Job Purpose: To ensure effective
and efficient payment of creditors
and processing of BAS debts and
capturing them in the system for the
Department.

SALARY:
R142 461 per annum, Level 05
REF: 11/91

CENTRE: Mahikeng

REQUIREMENTS: Diploma/

Degree in Financial Management &
Accounting. 1-3 years experience in
related field. Job Knowledge: In-
depth knowledge of prescripts and
processes available in the Public
Service i.e.PFMA. Labour Relations
Acts and financial manuals etc.
Knowledge of WALKER and BAS
Systems. Communication skills, Fi-
nancial Management & Accounting,
Planning and Organizing, Report writ-
ing and Computer literate.

DUTIES: Payment of creditors.
Register and maintain debts. Pro-
cessing of S&T claims. Document
control.

ENQUIRIES:Ms M Moiloanyane
Tel no: (018) 388 5176.

SCM CLERK

Job Purpose: Effective management,
record keeping, safeguarding and in-
vestigation of assets in terms of the
PFMA, Asset Management Guide-
lines and other related legislatives.

SALARY: R142 461 per annum,
Level 05

REF: 11/92
CENTRE: Mahikeng

REQUIREMENTS: Senior Certificate
with relevant two (2) years ex-
perience and/ or a tertiary qual-
ification in Commerce/ Financial
management/ Public Administration
as an added advantage plus one
(1) year experience. Knowledge of
Walker, BAS & Baud system, Supply
Chain Management processes

and procedures, PFMA & Treasury
Regulations asset management
framework. Good verbal and written
communication, interpersonal  skills,
computer literacy and ability to
work under pressure. Job Knowl-
edge: Walker Financial System,
PFMA, Treasury Regulations,
Supply Chain Management, Policies,
Asset and Management Framework.
Computer skills, Walker training
system, Report Writing skills and
Communication skill.

DUTIES: Receive and verify pur-
chased assets on Walker System.
Verification of receipts, deliveries,
bar-coding, distribution & recording
of new assets. Conduct annual asset
verification/ count & quarterly spot
checks. Storage of qualifying disposal
assets (all redundant, obsolete &
unserviceable)

ENQUIRIES: Ms M Tumane
Tel no: (018) 388 2474

Completed applications should be
forwarded to the Director: Human
Resource Management: Department
of Tourism, Private Bag X2099,
Mmabatho 2735 or hand delivered at
the Telkom Building, 3366 Besemmer
Street, Industrial Site, Mafikeng
(behind the Crossing Shopping
Complex)

FOR ATTENTION :Mrs Keolebogile
Rasebitse. .

CLOSING DATE :
21April 2017.

NOTE: Applications must be
submitted on the prescribed form,
Z83 (fully completed), obtainable
from any Public Service Office, and
should be accompanied by the
following documents: Certified copies
of qualifications and Identification
Document, a Curriculum Vitae with
competencies, experience and
with full names, addresses and
telephone number of least three
referees. Applications with foreign
qualifications must submit a
SAQA evaluation report on the
qualification. Applicants should be
forwarded in time to the Department,
since applications received after
closing date indicated below will,
as a rule, not be accepted. It will
be expected of candidates to be
available for interviews on the date
and time and at a place as determined
by the Department.Appointment of
successful candidate(s) will be
strictly subject to the Personnel
Suitability Checks result/ outcome.
Failure to comply with the above
requirements will result in the
disqualification of the application.
NB: The Department
reserves the right not to make
appointments. Correspondence
will be limited to short - listed
candidates only.

Loursm
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BUFFALO GITY METROPOLITAN MUNIGIPALITY

OUR VISION “A responsive, people centred and developmental City” The City is home to world-class and expanding manufacturers, and is financially
The City is home to over a million people spread over 2500 square kilometers. The  viable.

City is one of the nine members of the South African Cities’ Network which together ~ The appointments will be made on a permanent basis in terms of the Municipal
accounts for 80% of the Gross Domestic Product (GDP) of South Africa.

Nestled along the pristine 800km Eastern Cape coastline where its inhabitants boast ~ and the National Treasury Gazetted Competency Regulations.

Systems Act, as amended, read together with the Municipal Performance Regulations

an unbeatable leisurely lifestyle, Buffalo City is potent with endless developmental  The City is seeking a dynamic and an innovative self-driven person who can represent

potential. the City at the highest administrative levels to fill the following permanent positions:

HEAD OF DIRECTORATE - MUNICIPAL

SERVICES

Requirements

+ Bachelor Degree in Social
Sciences/Public Administration/
Law or Equivalent

» Certificate in Municipal Financial
Management (SAQA Qualifica-
tion ID 48965) or to be obtained
within 18 months from date of
appointment

* Registration with the South Af-
rican Council for Social Service
professionals (SACSSP) or
similar recognised relevant pro-
fessional body may be an added
advantage

Work-related experience

+ Five (5) years’ relevant expe-
rience at middle management
level and have proven successful
institutional transformation within
public or private sector

Knowledge

*+ Good knowledge and under-
standing of relevant policy and
legislation

*+ Good knowledge and under-
standing of institutional govern-
ance systems and performance
management

* Understanding of council opera-
tions and delegation of powers,
as well as —

- Community Amenities

- Parks, Cemeteries and Conser-
vation

- Solid Waste Management

Key Performance Areas

+ Oversee and ensure effective
planning, development, man-
agement and implementation
of all municipal services related
projects.

» Oversee the provision of Waste
Management, Community Amen-
ities and Parks, Cemeteries and
Conservation

+ Lead, direct and manage the

Directorate in an effective and ef-
ficient manner in order to ensure
the attainment of the strategic
objectives and goals

HEAD OF DIRECTORATE — HEALTH &

PUBLIC SAFETY

Requirements

+ Bachelor Degree in Social
Sciences/Public Administration/
Law or Equivalent

» Certificate in Municipal Financial
Management (SAQA Qualifica-
tion ID 48965) or to be obtained
within 18 months from date of
appointment

* Registration with the South Af-
rican Council for Social Service
professionals (SACSSP) or
similar recognised relevant pro-
fessional body may be an added
advantage

Work-related experience

+ Five (5) years’ relevant expe-
rience at middle management
level and have proven successful
institutional transformation within
public or private sector

Knowledge

* Good knowledge and interpreta-
tion of policy and legislation

+ Good knowledge and under-
standing of institutional govern-
ance systems and performance
management

* Good knowledge of Supply Chain
Management regulations and
Procurement Policy framework

* Understanding of council opera-
tions and delegation of powers,
as well as —

- Environmental Health Services
Management

- Public Safety and Protection
Services

Key Performance Areas

» Oversee and ensure the effective
planning, development, manage-
ment and implementation of all

Health and Public Safety/Protec-
tion services related projects.

» Oversee the provision of Health,
Public Safety and Protection
services

* Lead, direct and manage the
Directorate in an effective and ef-
ficient manner in order to ensure
the attainment of the strategic
objectives and goals

HEAD OF DIRECTORATE - HUMAN

SETTLEMENTS

Requirements

* Arelevant Bachelor’s Degree or
Equivalent

» Certificate in Municipal Financial
Management (SAQA Qualifica-
tion ID 48965) or to be obtained
within 18 months from date of
appointment

* Registration with a relevant pro-
fessional body may be an added
advantage

Work-related experience
* Five (5) years’ relevant experi-
ence at middle management level

Knowledge

* Good knowledge and interpreta-
tion of policy and legislation

* Good knowledge and under-
standing of institutional govern-
ance systems and performance
management

*  Good knowledge of Supply Chain
Management regulations and
Procurement Policy framework

Key Performance Areas

» Oversee and ensure the effective
planning, development, man-
agement and implementation
of all Human Settlement related
projects

* Oversee the development of a
Strategic Housing Plan and the
provision of municipal Human
Settlement services as accredit-
ed and transferred from Provin-
cial Government

* Lead, direct and manage the
Directorate in an effective and ef-
ficient manner in order to ensure
the attainment of the strategic
objectives and goals

HEAD OF DIRECTORATE - ECONOMIC

DEVELOPMENT

Requirements

* Arelevant Bachelor’s Degree or
Equivalent

» Certificate in Municipal Financial
Management (SAQA Qualifica-
tion ID 48965) or to be obtained
within 18 months from date of
appointment

* Registration with a relevant pro-
fessional body may be an added
advantage

Work-related experience

* Five (5) years’ relevant expe-
rience at middle management
level

Knowledge

* Good knowledge and interpreta-
tion of policy and legislation

*+ Good knowledge and under-
standing of institutional govern-
ance systems and performance
management

*+ Good knowledge of Supply
Chain Management regulations
and Procurement Policy frame-
work

Key Performance Areas

» Oversee and ensure the effective
planning, development, manage-
ment and implementation of all
Economic Development related
projects

» Oversee the implementation of
Local Economic Development
strategy to ensure economic
upliftment of communities

* Lead, direct and manage the
Directorate in an effective and ef-
ficient manner in order to ensure
the attainment of the strategic
objective and goals

B The successful candidate appointed to the above post will be based at an office within  Any candidate who does not meet the minimum requirements will be automatically disqualified.
Buffalo City Metropolitan Municipality Applications received via fax will not be considered.

B The successful candidate will be required to sign an employment contract, performance  Canvassing of Councillors and officials is not permitted and contravention thereof will result
agreement and disclosure of financial interest in disqualification.

H The contact person relating to any queries with regards to the above post can be made to  Shortlisted candidates will be subjected to a vetting process to determine suitability.
Mr L. Wulff — Acting HOD: Corporate Services on 043 — 705 1893

m All applications must be accompanied by an official application form which is obtainable  and authorize BCMM and/or its representatives to undertake the necessary confirmation/

Applicants submitting their curriculum vitae in terms of this advert specifically agree
from melanien@buffalocity.gov.za or elvad@buffalocity.gov.za certification of any information or documents contained in the curriculum vitae or
B The remuneration package is as per the provisions of Government Gazette No 38946 required for vetting of suitability by BCMM.

dated 1 July 2015. Should applicants not be notified of the outcome of their applications within 90 days of
the closing date, they should regard their applications as having been unsuccessful.
Interested and well qualified persons should address their applications, , together with a

completed prescribed application form, comprehensive curriculum vitae, certified copies of

qualifications and the names of at least three contactable referees to the Acting City Manager, Buffalo City Metropolitan Municipality reserves the right not to fill any or all of the
P O Box 134, East London, 5200 marked “Confidential — Head of Directorate post”. Alterna- positions advertised at the sole discretion of Council.

tively, applications can be hand-delivered to the Office of the City Manager, 10th Floor, Trust  The Buffalo City Metropolitan Municipality subscribes to the principles of the employ-
Centre, cnr Oxford / North Street, East London. Non-submission of the required supporting ment equity.

documentation may disqualify a candidate. Candidates are advised that the obligation rests

upon them to demonstrate that they meet the minimum requirements specified for the post. CLOSING DATE: 6 ApriI 2017




South Africa and Russia to
share communication efforts

Nthambeleni Gabara

outh Africa’s Com-
munications Minister
Faith Muthambi host-
ed Russian Vice-Minister of
Telecom and Mass Communi-
cation Alexey Volin recently.
During the working visit
the countries agreed that they
would share best practice in
the area of digital migration
and that their respective news
agencies would collaborate to
achieve better mutual under-
standing and provide insights
into complex developments,
history, traditions and culture.
“By enhancing our shared
communication efforts, we
will promote not only valuable
trade and investment but we
will exchange skills in the tech-
nology sphere. We will also be
opening opportunities for the
people of our two countries to
learn more about each other,”
said Minister Muthambi.
Head of International Projects
of the Sputnik News Agency
Vasily Pushkov and Deputy
Director of the Department of
External Affairs, representing
Tass News Agency, Natalya
Alexandrovna, accompanied
Vice-Minister Volin.

Migration to digital
broadcasting
Both Russia and South Africa

ith A

Bother we move

frica ferward

M South Africa’s Communications Minister Faith Muthambi hosted Russian
Vice-Minister of Telecom and Mass Communication Alexey Volin they agreed
to share best practices in digital migration.
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are migrating from analogue to
digital broadcasting.

“Today we are starting ... on
our long way for the develop-
ment of our cooperation and I
hope that our cooperation will
be successful and it will be of
mutual benefit for the people of
our countries,” said Vice-Min-
ister Volin

“In Russia, we are finalising
the biggest infrastructure pro-
gramme ... for ... digital tele-
vision. We will build ... more
than 5 000 digital TV stations to
spread digital signal in Russia.

“Another sphere of the coop-
eration is that we should use
the new forms of spreading
content not only in the national
markets, but all over the world,
and here we are ready to coop-
erate with our South African
friends, because we have the
good technologies and good

mobile platforms which give us
an opportunity to spread video
TV content all over the world.

“We are also ready to enter
into cooperation in movie
production, spreading of
movies and TV series and TV
programmes. Russian movies
and programmes are currently
successful. We are starting to
exportour TV programmes and
series abroad and we want to
stress that in this activity, we
don’t want to be alone,” he
said.

News agencies to
collaborate

The two countries’ news agen-
cies, the South African Govern-
ment News Agency (SANews,
published by GCIS) and Sput-
nik, have signed an agreement
that the two agencies will
cooperate in various areas,

including news exchange.

There will be exchange pro-
grammes for the two countries’
journalists with the two news
agencies developing a bilat-
eral professional relationship
involving information sharing
as they strengthen cooperation
between South Africa and Rus-
sia.

It will benefit the BRICS net-
work as they try to fit into the
patterns of information flow in
the global media.

Vice Minister Volin said
this was a very good signal
to Russian media to improve
and develop cooperation with
South Africa.

This year, the two countries
are celebrating the 25th anni-
versary of lasting diplomatic
relations.

South Africa is Russia’s big-
gest trading partner in Africa.
The two countries enjoy strong
trade relations in the area of
mining, energy, agriculture,
communications, science and
technology.

This is SAnews'’s first cooper-
ation agreement with a Russian
media outlet. SAnews provides
up-to-date government news
and information to community
and mainstream media, locally
and abroad.

Sputnik is a modern multime-
dia news agency with hubs in
dozens of countries. K

INTERNATIONAL RELATIONS / AFRICA NEWS BVRESAXGENE:

Moussa Faki Mahamat takes over AU Chair

Noluthando Motswai

oussa Faki Ma-

hamat of Chad

took over from
Dr Nkosazana Dlamini
Zuma on 14 March as
Chairperson of the AU
Commission.

Dlamini Zuma was the
first woman ever to head
the continental organisa-
tion.

The ceremony took place
in the Nelson Mandela Hall
at the AU Headquarters in
Addis Ababa, Ethiopia.

Dlamini Zuma and Maha-
mat co-presided over a two-
day joint retreat between
the two commissions to
ensure a smooth transition.

The outgoing Chairperson

thanked all AU Commission
staff, member states and
partners for their contri-
bution and support during
her tenure. Dlamini Zuma
expressed her satisfaction
with the strong foundation
in place for the realisation
Africa’s Agenda 2063 and
wished the incoming com-
mission nothing but more
success in implementing
and championing the con-
tinent’s agenda.

The incoming commis-
sion was elected by AU
Member States during the
28th AU Summit of Heads
of State and Government
in Swaziland in January
2017.

Moussa Mahamat was
Prime Minister of Chad

from 24 June 2003 to 4
February 2005.

As Foreign Minister
Moussa Mahamat was at
the forefront of the fight
against Islamists in Nige-
ria, Mali and the Sahel,
raising his profile at home
and abroad.

A loyal ally of President
Idriss Deby from the same
Zaghawa ethnic group,
the 56-year-old has held a
number of senior Chadian
posts, including that of
Prime Minister (2003-05),
before being named For-
eign Minister in 2008.

Commissioner Mahamat
isknown as a veteran states-
man, diplomat and pan-Af-
ricanist, and speaks French,
English and Arabic.

M The incoming Chairperson of the African
Union (AU) Moussa Faki Mahamat during the
handover ceremony at the Nelson Mandela
Hall at the AU Headquarters in Addis Ababa,

M The outgoing Chairperson of the African
Union (AU) Commission, Dr. Nkosazana
Dlamini Zuma, the first ever woman to head
the continental organisation.

This month
in history

Image: www.sahistory.org.za

Ellen Kuzwayo becomes
the first black woman
to receive an honorary
degree from Wits
University

Nnoseng Ellen Kate
Kuzwayo made history
when she became the first
black woman to receive

an honorary degree from
the University of the
Witwatersrand on 2 April
1987.

Kuzwayo was born into

a privileged family in the
Thaba-nchu district in the
Free State. The family had
very strong ties with the
African National Congress
(ANC). Kuzwayo qualified
as a teacher and taught

for a few years until the
government introduced
Bantu education. Kuzwayo
lost her desire for teaching
and instead pursued a
career in social work.

As a social worker she led
a campaign to force the
apartheid government to
introduce a form of land
ownership that would
encourage private sector
funding for housing in the
township.

She was detained for

five months under the
Prevention of Terrorism Act
following these activities.
She served as an MP in
Mandela’s administration
for five years, retiring in
1999. A talented writer, she
wrote several books, one of
which is her autobiography,
Call Me Woman. The book
highlights her struggle with
domestic violence during
her first marriage.

Kuzwayo died in 2006 at the
age of 91. She was survived

by her two sons.

Information supplied by
http://www.sahistory.org.za
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Amajita jets off to youth worild cup
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B South African u20 Men’s National Team Amaijita singing before one of the matches at the recent CAF U20 African Cup of Nations.
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Albert Pule

South African u20

men’s national soccer

eam (Amajita) will

play against their counter-

parts from other parts of the

world in the 2017 FIFA u20
World Cup in Korea.

Minister of Sports and Rec-

reation Fikile Mbalula said

the team played well in the

African Qualifying Tourna-

ment and carried the flag with
pride.

"I'watched all of their games
with the most intense perfor-
mance being the semi-finals.
Our u20 men fought like war-
riors and South Africa could
not be more proud.

“This is the fighting spirit
I spoke of when I sent them
a message of support ahead
of the tournament. Our men
hoisted our national flag with

+as KOREA

% REPUBLIC mmm VEMEZUELA B ZAMEBIA
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pride. I firmly believe they will
do the same at the 2017 FIFA

u20 World Cup. I thank them
and their coach for making us

a proud nation."

Amajita finished fourth after
falling to Guinea 2-1 in the 3rd
/ 4th place play off at Heroes
National Stadium in Lusaka.

Amajita defeated Sudan 3-1
in their final Group B match
to assure them a place in the
last four. South Africa’s best
finish at the u20 World Cup
was in Egypt in 2009 when
they reached the Round of 16,
before eventual tournament

sty B 0 FRANCE mim ECUADOR
® JAPAN m— HONDURAS = jsp
VIETNAM SAUDI
B0 TALY = Bl rasia
o NEW
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http://www.fifa.com/u20worldcup/groups

champions Ghana beat them
after extra time.

South Africa’s recent success
means their return to the u20
World Cup for the first time
since 2009.

The 2017 tournament will
run from 20 May to 11 June
and will take place across six
cities. This tournament will be
the 21st edition of the compe-
tition.

Amajita will form part of Af-
rica’s quartet and the second
team from Southern Africa to
participate in the tournament.
Zambia (Southern Africa),
Senegal (West Africa) and
Guinea (West Africa) will also
send teams to the tournament.

There are 23 qualifiers for the
final tournament, with host
country Korea making up the
24th team. All six confedera-
tions will be represented in six
groups of four teams.

The top two teams of each
group and the four best third-
placed teams will advance to
the 16th round.

Amajita is drawn in Group
D and will play against Japan,
Italy and South American
champions Uruguay. The
team will play their first game
against Japan on 21 May, fol-
lowed by the game against
Italy on 24 May while the
encounter against Uruguay
will take place on 27 May. I

No Commonwealth .Eiames for Durban

THE COMMONWEALTH GAMES dcration (CGH) has decided Durban wil no longer host
the 2022 Commonwealth Games.

Albert Pule

inister of Sports
and Recreation
Fikile Mbalula

says government is disap-
pointed that Durban will not
host the 2022 Commonwealth
Games, due to the global eco-
nomic downturn and compet-
ing priorities.
“At this
juncture,
our country
is regrettably
not in a posi-
tion to make
huge financial
commitments
given the cur-
rent compet-
ing

and global

economic down turn.

“The government wishes to
express its disappointment at
the announcement by the CGF
to withdraw the country’s bid
to host a successful Common-
wealth Games in Durban 2022.
This, despite all the efforts and
the positive responses from
the Commonwealth Games
Evaluation Commission on the
potential capacity of the Host
City of Durban.”

Edmonton, Canada, the only
other city bidding to host the
Commonwealth Games in 2022,
withdrew its bid in February
2015. This left South Africa and
Durban as the only city bidding
to host the games.

“It must be emphasised that
it was not a fait accompli that

South Africa would automati-
cally be awarded the bid. South
Africa still had to undergo the
arduous process of securing
the guarantees, finalising and
lodging the bid documents as
per the templates, provided
by the Commonwealth Games
Federation,” explained Minis-
ter Mbalula.

He added that having learnt
lessons from other major
events, government was not
willing to spend money not
budgeted for.

The Minister of Finance
signed the guarantee in respect
of the operational budget of
R2.6 billion and a contingency
budget which is capped at 18
percent (R479 327 040).

The financial guarantee was

also subject to the willingness
of the CGF to constructively
engage with South Africa and
Durban on all possible revenue
sharing streams related to the
games, including, amongst
other things, ticketing, mer-
chandising and broadcast
rights.

“Having learnt lessons from
other events, the South African
government had no appetite to
issue an open-ended guarantee
,Aincluding having to transfer a
large portion of funds to a new-
ly established private entity.

“The expectation that the
South African government
had to provide more than
what Cabinet approved could
not be sustained in the current
economic environment.” K



