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NDP, five 
years on

Bicycles benefit 
Bergville kids

Life and legacy of 

OR TAMBO.  
100 YEARS

SA remembers OR  
Tambo’s rich legacy

© Tambo Family Album / 
Oliver and Adelaide Tambo 
Foundation 

Ongezwa Mogotsi

October is a special 
month in South Af-
rica. It’s a time for 

South Africans to reflect on 
the life and times of the late 
Oliver Reginald (OR) Tam-
bo, a leader who still com-
mands respect the world 
over. 

The year 2017 marks the cen-
tenary celebration of Tambo’s 
birth. He played an important 
role in liberating South Africa 
and was one of the founding 
fathers of our constitutional 
democracy. 

Government declared 2017 
“The year of OR Tambo: 
celebrating our liberation 

heritage”. A number of events 
will take place this month 
to commemorate the legacy 
and centenary of Tambo. 
He served as president of the 
African National Congress 
(ANC) from 1969 to 1991, 
making him the longest serv-
ing president of the party. He 
also enjoyed over 50 years of 

political activism in the ANC.

A leader is born 
Tambo was born on 27 October 
1917, as Kaizana Tambo, in 
Nkantolo village in the Eastern 
Cape. His rural upbringing 
groomed him to become a 
hard worker with strong moral 
standards and values.

According to the Oliver and 
Adelaide Tambo Foundation, 
he changed the name Kaizana 
to Oliver after a teacher asked 
him on his first day of school 
to come to school with a new 
English name. 

“His parents chose Oliver. 
This and a host of encounters 
with some of his first teachers’ 
strict nature made him dread 
school. A chance meeting with 
an eloquent young man, who 
was a member of the debating 
society in a different school, 
changed his attitude towards 
education and ignited a love 
for discussion and debate," 
says the Foundation.

After school Tambo went to 
university. He graduated with 
a Bachelor of Science in Maths 
and Science from Fort Hare 
University. His life as an ac-
tivist started at the university. 

In 1942 while studying to-
wards his postgraduate qual-
ification in education, he was 
expelled from the university 
for participating in a student 
strike. When his former teacher 
heard of his expulsion he was 

Cont. page 2

“We seek to create a united democratic and non-racial 

society. We have a vision of South Africa in which black 

and white shall live and work together as equals in 

conditions of peace and prosperity…” OR Tambo.  



Early childhood education is important 
Noluthando Motswai

Early Childhood De-
v e l o p m e n t  ( E C D ) 
centres are the pillars 

of education and a good in-
vestment for unlocking a 
child’s potential.

This is according to the CEO 
of the National Develop-
ment Agency (NDA) Thamo 
Mzombe.

“Understanding the invest-
ment on a child and unlocking 
the potential at a very early 
stage is important. As the 
NDA, we look at ECDs holis-
tically in terms of development 
of a child from the mind to 
physical. This is an asset and 
if well nurtured at an early 
stage will yield great potential 
for our country," says Mzombe.

She adds that during the 
first 1 000 days of a child’s 
life their mind is capable of 
quickly absorbing important 
information.

Getting access to quality edu-

cation at this stage is essential 
in terms of ECD which advo-
cates that children who are 
exposed to ECD efforts must 
have access to quality food and 
an environment which allows 
potential growth.

“If we get the programmes 
of the ECDs right we would 
not suffer in entrepreneurial 
challenges, producing scientist 
because the child’s potential 
and resilience is built at this 
level," said Mzombe.

She adds that in order for 
children to flourish academi-
cally nutrition and a balanced 
diet are important.

One ECD centre, one 
food garden
The NDA promotes the idea 
of “One ECD centre, one 
food garden.” Food gardens 
provide fresh vegetables 
to school feeding schemes 
at community-based ECD 
facilities, home-based centres 
and rural communities. 

The NDA also provides skills 
development and education in 
the benefits of good nutrition.

The NDA focuses mostly on 
ECDs in rural areas, informal 
settlements and farm areas 
where poverty levels are very 
high and parents have no 
means or access to structured 
ECD-based programmes.

Mzobe adds that her organ-
isation focuses on empow-
ering the management of 
an ECD, particularly in the 
areas of governance, financial 
management, fundraising, 
human resource management, 
report-writing and how to 
register with the provincial 
departments of social devel-
opment. 

“This assists centres to … 
comply with the norms and 
standards of the Department 
of Social Development," says 
Mzombe.

ECD centre infrastructure 
upgrades are also important 
element to ensure that learning 

happens in a safe environment. 

Training for ECD Staff
Through the NDA ECD princi-
pals, supervisors, practitioners, 
cooks and governing body 
members are appropriately 
trained and skilled to benefit 
the centre’s programmes for 
young children.

Mzobe says ECD educators 
are also guided by a curriculum 
with standards to be achieved.

“Their curriculum covers 
most of grade R. We have our 
NPO-capacitated trainers that 
develop curriculum," con-
cludes Mzombe. v
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offered a job as a Maths and 
Science teacher at St. Peter’s 
College offered.

His political life 
During his time as a teacher 
in Johannesburg, Tambo 
was an active member of the 
ANC. He formed the Youth 
League and became its first 
national secretary in 1944. 

Four years later, he became 
president of the Transvaal 
ANCYL and national 
vice-president of the organ-
isation in 1949. He was also 
elected as a member of the 
National Executive Commit-
tee of the ANC.

In 1951 Tambo made histo-
ry when he formed the first 
black law partnership with 
his great friend, Madiba.  

Tambo led the ANC 
through challenging times. 
He was the  longest serving 
leader in places like London 
and Zambia where the party 
operated, until 1990 when 

the South African govern-
ment lifted the ban on the 
organisation. 

During his time abroad 
he was instrumental 
in establishing 
ANC missions 
in at least 27 
countr ies  by 
1990. "He helped 
lobby support for 
the ANC and raised 
the international reputation 
of the ANC to one of great 
prestige," says the Founda-
tion.

After spending 30 years in 
exile, Tambo and his family 
returned home. Upon his 
return he spoke at the first 
ANC meeting in South Af-
rica since it’s unbanning. He 
used the occassion to pass 
on the leadership baton to 
Mandela, who was elected 
as the National Chairperson 
of the ANC.

On 24 April 1993 Tambo 
died after a stroke. v  

Source: 
www.tambofoundation.org.za

Celebrating a visionary leader 
A series of awareness creation programmes, including educational and celebratory activities, 
will take place across the country in the build-up to 27 October 2017. Thereafter, several legacy 
projects will be delivered to Mbizana, Eastern Cape, to benefit the local community. 

Oliver Tambo – A TimelineSTART

•27 October 1917
Oliver Tambo’s birth-
day. 

•2 April 1944
Oliver together with 
William Nkomo, AP 
Mda, Walter Sisulu 
and Nelson Mandela 
founded the ANC 
Youth League.

•1 September 1944
Tambo elected the  
ANC's secretary. 

•24 July 1951
Tambo qualifies as an 
attorney.
 
•5 December 1956
Tambo arrested, 

charged with treason 
and detained by the 
apartheid government. 

•20 December 1956
Tambo released on 
bail during the Treason 
Trial.

•22 December 1956
Tambo marries 
Adelaide. 

•27 March 1960
Tambo goes into exile. 

•1 May 1960
Tambo arrives in 
Denmark after being 
invited there by the 
Danish Prime 
Minister.

•10 October 1960
Tambo’s first visit to 
New York. 

•10 May 1963
Tambo leads an ANC 
delegation to Ethiopia 
for the formation of the 
Organisation of African 
Unity.

•10 October 1963
Tambo addresses the 
United Nations Gen-
eral Assembly Special 
Political Committee 
appealing for the 
freedom of all South 
Africans. 

•25 April 1969
Tambo announces his 

resignation from the 
ANC at the Morogoro 
conference following 
personal attacks, but  
is persuaded to 
return. 

•8 January 1985
Tambo calls on the 
South African people 
to ‘Render South Africa 
Ungovernable’.

•14 December 1990
The Tambo family 
returns from exile. 

•23 April 1993
Tambo passes away. 

Source:  

www.tambofoundation.org.za

from page 1

Community members 
who would like to 

register their ECDs 
with the NDA can 

call 011 018 5500 or 
email: info@nda.org.za

Deputy President 
opens Eastern 
Cape HIV/AIDS 
Centre 
Deputy President Cyril 
Ramaphosa has offi-
cially opened the Vuyo 
Mbuli Empilisweni 
HIV/AIDS and Or-
phans Centre in Ndeva-
na Eastern Cape. 

The centre is a com-
munity initiative which 
started operations in 
1999 with the help of 
the late SABC TV pre-
senter Vuyo Mbuli.The 
centre – whose main 
focus is on HIV and 
Aids orphans – also 
works with caregivers 
of people who are on an-
tiretroviral therapy and 
Tuberculosis  treatment. 
The facility has been 
commissioned by the 
Department of Health to 
trace treatment default-
ers in the area. v
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Working together to 
uplift communities
This year we have 

dedicated the Month 
of October to com-

memorate of the life and 
legacy of President Oliver 
Reginald Tambo - a lead-
er, revolutionary, strategist 
and a visionary. During his 
lifetime Tambo stood for the 
unity of our nation.

Born in a rural and underde-
veloped village of Nkantolo 
in the Eastern Cape Province, 
President Tambo is respected 
globally for his work ethic and 
desire to liberate South Afri-
cans from the yokes of colonial 
and apartheid regimes. This he 
did by living a selfless life. He 
sacrificed his family, his loved 
ones and his country to lead 
with an incomparable vision 
for a better South Africa we 
live in today.

OR Tambo lived and yearned 
for a South Africa that is free 
from poverty, hunger, strife, 
child and women abuse as 
well as many other scourges 
that Government continues to 
tackle head on through many 
of its programmes.

On the sidelines of the 72nd 
Session of the United Nations 
General Assembly in New 
York on 20 September 2017, 
I hosted, on behalf of South 
Africa, Heads of State and 
Government as well as other 
dignitaries at the Centenary 
Anniversary Reception in 
honour of this global icon of 
the struggle against apartheid 
in our country.

A major celebration is also 
scheduled to take place on 27 
October on the birthday of OR 
Tambo.

October is also one of the 
busiest months on the calen-
dar of Government to deliver 
services to our people.  First, 
it marks a time in the financial 
year circle where we deliver 

the medium-term budget 
policy statement. Second, and 
equally important, this is the 
time when we take Parliament 
to the people through unmed-
iated interaction with constit-
uencies and the communities 
that elected our public repre-
sentatives.

Thirdly, October is also our 
Breast Cancer Awareness 
Month, and we will be mak-
ing a call to all our citizens to 
take necessary precautions to 
prevent breast cancer, among 
others, and spread the message 
about this disease.

 Finally, this month has also 
been designated by the Social 
Development Department as 
the period during which we 
reach out to meet and interact 
with the poor citizens of South 
Africa, who rely on the Depart-
ment for their livelihood and 
sustenance through a number 
of social grants. Through our 
reaching out to poor commu-
nities, we seek to address the 
triple challenges of poverty, 
unemployment and inequali-
ty under the theme, "Working 
Together to Build Caring and 
Sustainable Communities for 
All."

This year, Social Develop-
ment Month will officially 
kick-start with International 
Day of Older Persons which 
is celebrated annually on 
01 October. The day will be 
officially commemorated in 
Ga-Rankuwa Township, in the 
Gauteng Province, under the 
United Nations theme, "Step-
ping into the future: tapping 
the talents, contributions and 
participation of older persons 
in society."

The Department of Social De-
velopment is working together 
with its entities, the South Af-
rican Social Security Agency 
(SASSA) and the National 

Development Agency (NDA) 
to support government's initi-
ative of restoring the dignity 
of our people throughout the 
month. The aim is not only 
to meet and engage rural 
communities but also identify 
and fill poverty gaps which 
were caused by among other 
factors, legacies of colonialism 
and apartheid, and marginal-
isation from resources. This 
is conducted in line with 
government's commitment 
to address the high levels of 
poverty, underdevelopment 
and malnutrition.

Our government acknowl-
edges that poverty remains 
one of the worst human trage-

dies in the world especially in 
the African continent. Despite 
its status as Africa's most ad-
vanced economy, South Africa, 
similar to its poor neighbour-
ing countries, is still battling 
with high levels of poverty, 
unemployment and inequality. 
In the fight

against poverty, the Depart-
ment of Social Development 
continues to implement 
programmes that prevent 
inter-generational transmis-
sion of poverty by working in 
partnership with Non-Govern-
mental Organisations (NGOs), 
among others.

Through the department, 
Government reaches out to 

rural and poor communities 
via Project Mikondzo. Project 
Mikondzo is a service deliv-
ery tool that aims to improve 
the lives of ordinary citizens. 
Through this project, govern-
ment also encourages women 
to unite and form cooperatives 
so that they can access funding 
through the Department of 
Small Business Development. 
The department makes big 
invests in cooperatives to 
grow our economy as well 
as for cooperatives to make a 
difference in the lives of unem-
ployed women as they become 
economically empowered.

In addition, the protection of 
vulnerable groups, in particu-
lar, women, children and peo-
ple with disabilities remain the 
central focus of government's 
objectives of improving the 
living conditions of the poor 
this month, while also empha-
sizing that it cannot be the sole 
responsibility of government 
to shield, embrace and protect 
vulnerable South Africans. It is 
a task that we must perform, 
working together with the pri-
vate sector as well as non-gov-
ernmental organisations.

We therefore call on all South 
Africans, in particular, parents, 
teachers, as well as members 
of the South African Police 
Service, Teachers, Child Car-
egivers, Guardians, NGOs and 
Faith Based Organisations to 
play their part and contribute 
towards the protection of vul-
nerable women, children and 
persons with disabilities.

We would like to call on all 
South Africans to work togeth-
er with Government to uplift 
our people from poverty, fight 
inequality and create more jobs 
for our people in the Month 
of October in the spirit of our 
late leader Mr Oliver Reginald 
Tambo. v
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Joburg swimming pools 
ready for summer 

Nonkululeko Mathebula 

wi t h  s u m m e r 
around the cor-
ner numerous 

swimming pools within 
the City of Johannesburg 
have been revamped, to 

ensure that they are in a 
good condition and ready 
for use by all residents. 

City of Johannesburg 
Community Development 
MMC Nonhlanhla Sifum-
ba said that the City wants 
to create an experience for 

locals. 
 “As a city, we are aware that 

not everyone has the luxury 
of having a swimming pool 
in their backyards. Also we 
want to ensure that children 
learn how to swim at an ear-
ly age and are able to create 

some sort of an experience 
for themselves. 

“We also feel that swim-
ming pools are one of the 
resources that can be used to 
keep children off the streets 
and away from social ills, 
especially during school 

holidays," said Sifumba. 
The revamps were con-

ducted on 54 of the 58 swim-
ming pools. Work on the 
pools included replacement 
of broken tiles, painting, fix-
ing toilets, changing rooms, 
servicing fire extinguishers 
and servicing of filters.

Sifumba encouraged res-
idents to use the facilities 
for recreational purposes 
in order to enable those 
who can’t swim to learn the 
sport and those who can, to 
sharpen their skills.

“I’d be happy if we were to 
produce some professional 
swimmers from community 
swimming pools who will 
participate in the Olympics 
sometime in the future,” 
said Sifumba. 

Meanwhile, the City of 
Joburg together with the 
Johannesburg Metro Police 
Department, will during the 
festive season, run a safety 
campaign to ensure resi-
dents are safe when using 
swimming pools.   v  

Young women graduate  
in furniture making 
Nonduduzo Ngcobo 

As part  of  eThek-
wini Municipality’s 
women empower-

ment programme, 15 young 
women are now qualified 
carpenters after they suc-
cessfully completed a five-
week furniture making and 
upholstery training course.

The group was exposed to 
furniture making skills for 
chairs, side tables, pedestals, 
picture frames and couches. 
They were also taught techni-
cal drawing, material cutting 
tips, how to choose fabric and 
were given tips on health and 
safety in the workplace.

Sanelisiwe Mtshaka (24) 
from Ward 14 in Dassenhoek 
said: “I still cannot believe that 
I manufactured a chair and 
other furniture on my own. 

It has always been my dream 
to be involved in furniture 
making.” 

The training was sponsored 

by the Municipality’s Business 
Support, Tourism and Markets 
Unit and was facilitated by 
Injiya Training and Projects 

who have years of experience 
in the sector. 

The Municipality’s Business 
Development Manager Nonku 
Mthembu said the training is 
part of the City’s commitment to 
empower the youth and women. 

“To further showcase the bene-
ficiaries’ final products, we will 
sponsor them to exhibit in the 
upcoming Durban Business Fair 
during the Essence Festival.”

Mthembu said this platform 
will market the beneficiaries’ 
work to more than 60 000 
national and international del-
egates expected to attend the 
festival. 

This, said Mthembu, would 
result in business linkages. 
Mandla Luthuli, founder of 
Injiya and tutor said the group 
was very committed. 

“The fact that they were able 
to do so much in a space of five 

weeks proves the determina-
tion of our youth when given 
an opportunity.”

Deputy Chairperson for the 
Economic Development and 
Planning Committee Council-
lor Nkosenhle Madlala said: 
“To demonstrate our commit-
ment in empowering women, 
the committee recently set 
aside R1.3 million for 2017/18 
financial year towards their 
development.” 

Councillor Madlala said they 
want to see more women work-
ing in male dominated sectors 
hence the Municipality was fa-
cilitating training opportunities 
such as furniture making. He 
said this is one of the City’s 
efforts to address inequality. v  

*Nonduduzo Ngcobo works 
for the eThekwini  
Municipality.
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 Young women from KwaZulu-Natal have been upskilled. 

 City of Joburg swimming pools are being refurbished to keep residents cool and entertained. 
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Giving children a head start

Hlengiwe Ngobese

Improving children's 
access to education 
was close to OR Tam-

bo's heart. He believed that 
children should be given the 
skills they need to prepare 
them for a future with dig-
nity.This year South Africa 
marks the centenary celebra-
tion of the birth of OR Tambo. 
Tambo was passionate about 
education. After graduating 
with a BSc degree in Physics 
and Maths, Tambo spent 10 
years working as a Maths 
teacher at St Peter's Second-
ary School in Jannesburg. 
Those that were taught by 
Tambo describe him as an 
inspiration to other educa-
tors and a teacher who had 
a distinctive impact on his 
learners. 

Government has stepped up 
interventions to ensure that 
all young children, including 
those in deep rural areas, are 
enrolled at Early Childhood 
Development (ECD) centres 
countrywide.

ECD plays an important 
role in ensuring that chil-
dren reach their potential. 
The National Development 
Plan (NDP), which is gov-

ernment’s plan for dealing a 
blow to the triple challenge of 
poverty, unemployment and 
inequality by 2030 calls for 
a strong educational system 
spanning early childhood 
development, primary, sec-
ondary, tertiary and further 
education. This is crucial 
for addressing poverty and 
inequality. 

The Ikusasalethu ECD in 
KwaNongoma, KwaZu-
lu-Natal, was opened recent-
ly. It will ensure that children 
from the area have access to 
quality education from an 
early age. 

The state-of-the-art centre 
has room for 30 children. It 
boasts classrooms, a kitchen, 
dining room and toilet facil-
ities, among others. When 
Minister of Social Devel-
opment Bathabile Dlamini 
launched the centre she said 
access to ECD centres is no 
longer a privilege but a pri-
ority.  

“By attending ECD centres, 
these children will have a 
lifetime opportunity of re-
ceiving a good foundation 
in their lives and make them 
better citizens with potential 
of moving South Africa for-
ward”. 

The Minister explained that 
ECD centres are important 
tools that enable government 
to provide quality basic ser-
vices such as nutritious food, 

and quality education to chil-
dren during the foundation 
phase of their education. 

“Children who attend ECD 
centres are protected from 

various social ills including 
rape, child abuse, child traf-
ficking, child neglect and 
exploitation,” said Minister 
Dlamini.

Over 800 000 children ac-
cess ECD services. Of this 
number, more than 500 000 
children receive a subsidy of 
R15 a day for 264 days a year. 

The Minister said over the 
Medium-Term Expenditure 
Framework (MTEF) period, 
a conditional grant to the val-
ue of R812 million has been 
allocated for the expansion 

of ECD services, focusing 
on rural and informal settle-
ments. The allocation for the 
current financial year is more 
than R317 million.  

“In addition, government 
pays child support grants to 
over 12 million children be-
tween 0 and 18 years.” Most 
of these children are from 
KwaZulu-Natal.  

The Minister encouraged 
ECDs to register with 
government so they can 
gain access to government 
services including social se-
curity, subsidies and overall 
social protection services.   
One of the caregivers at the 
Ikusasalethu ECD Noku-
thula Shabalala is proud to 
be working at the centre. I 
am urging other teachers to 
better themselves by gain-
ing ECD qualification. This 
will improve the lives of the 
children they teach and also 
help them to open their own 
ECDs,” she said.

In December 2015 Cabinet 
approved the National In-
tegrated Early Childhood 
Development Policy. “It is 
through this policy that gov-
ernment re-commits itself 
to the provision of access 
to quality early stimulation, 
education and care for all the 
children, especially, children 
in poor communities. The pol-
icy is a step towards ensuring 
that every child, irrespective 
of their family background 
and living conditions, is 
given a better start through 
investment in the early years 
as clearly projected in Vision 
2030 of the NDP,” said the 
Minister.  v  

“Over 800 000 
children access 
ECD services…”

 Early childhood development plays an important role in the lives of children and ensures that they reach their potential. 
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AS PArT Of GOvErNmENT’S commitment to give children access to 
early childhood development (ECD), the KwaZulu-Natal Department of Social 
Development is increasing the number of ECDs. 



NDP, five years on
ALThOUGh SOUTh AfrICA still has much to do to achieve the targets set out in the 
National Development Plan (NDP), progress has been made in the provision of basic services, 
health and education. 
Lucille Davie

The NDP that Cabinet 
approved in Septem-
ber 2012 is a plan that 

aims to create a better South 
Africa. The targets include 
reducing unemployment to 
16 percent by 2020 and six 
percent by 2030, and eradi-
cating poverty.

Although South Africa is still 
far from achieving many of 
the plan’s targets, it has made 
notable progress in some areas, 
says the Minister of Planning, 
Monitoring and Evaluation in 
the Presidency Jeff Radebe. He 
singled out certain “pockets of 
excellence” in the performance 
of government against the 
NDP 2030 targets, mainly in 
the provision of basic services, 
health and education.

Basic services
• Since 2014, almost 725 000 

households have been con-
nected to the electricity grid 
(58 percent of the 2019 target 
of 1.25 million), while more 
than one million households 
were given access to refuse 
removal between 2013 and 
2016, just below the 2019 tar-
get of 1.3 million.

• Since 2014, 1.12 million 
households have received 
access to decent sanitation 
(45 percent of the 2019 tar-
get) and 305 000 households 
have gained access to a relia-

ble water service (12 percent 
of the 2019 target of 2.3 mil-
lion).

• South Africa’s life expectan-
cy increased by six years, to 
63.3 years in 2015. More than 
3.7 million people living 
with HIV are receiving life-
long antiretroviral therapy.

Education
The national matric pass rate 
improved to 72.5 percent in 
2016, (70.7 percent in 2015). 
Bachelor ’s passes rose to 
162 374 in 2016 (150 752 in 
2014).

Combating corruption
Minister Radebe also pointed 
to advances made in combating 
corruption. The number of peo-
ple convicted for corruption 
in cases involving R5 million 
and more doubled between  
2013/14 and 2016/17, from 52 
to 110.

Land reform
 South Africa has also 
made some progress in 
land reform. In 1994, 
white commercial farmers 
owned 87 percent of land, 
with 13 percent available 
for black people. As of 
2016, 10.6 percent of the 
30 percent target to dis-
tribute agricultural land 
to previously disadvan-
taged individuals had 
been achieved.

Poverty eradication
The NDP targets the eradica-
tion of poverty for those living 
on less than R647 a month. 
Figures fell from 51 percent 
in 2006 to 36.4 percent by 
2011, but have started rising 
again, reaching 40 percent in 
2015. Statistician-General Pali 
Lehohla has attributed the re-
versal of those gains over the 
past few years to drought, low 
economic growth and rising 
unemployment.

The challenge of 
unemployment
With the economy growing 
at just 0.3 percent last year – 
against the NDP’s growth tar-
get of 5.4 percent – job creation 
remains South Africa’s key 
challenge. The unemployment 
rate was at 27.7 percent in the 

second quarter of 2017, which 
is the highest it has been in 14 
years. 

Programmes to grow 
business
• Despite the slow econ-

o m y,  g o v e r n m e n t 
h a s  m a d e  p ro g re s s .  
A R1.5 billion fund for small 
and medium-sized enter-
prises has been established 
by big business. The fund 
is expected to make its first 
investments this year. Chief 
executives of the country’s 
big companies have also 
committed to a youth em-
ployment programme to 
place one million youth in 
paid internships over three 
years.

• To increase the number of 
black-owned manufacturing 

firms, the department also 
launched the Black Indus-
trialist Programme in 2015. 
So far, 46 black industrialists 
have been supported with 
over R2.1 billion in funding. 
The target is to reach 100 by 
March next year. The sup-
port to date will allow black 
industrialists to undertake 
investment projects of R3.7 
billion, creating almost 20 
000 direct and indirect jobs.

The NDP is not just a plan for 
government, but for the whole 
country. Its implementation 
requires the involvement of 
all sectors. 

By working together, South 
Africa may have a better 
chance of realising the hopes 
described in Vision 2030 that 
says: “Once, we uttered the 
dream of a rainbow. Now 
we see it, living it. It does not 
curve over the sky. It is refract-
ed in each one of us at home, 
in the community, in the city, 
and across the land, in an abun-
dance of colour. When we see it 
in the faces of our children, we 
know: there will always be, for 
us, a worthy future.”  v  

Progress reports for each of 
the 14 outcomes outlined in 
the NDP can be viewed on the 
Programme of Action website 
(www.poa.gov.za) managed by 
the Department of Performance 
Monitoring and Evaluation. 
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Rustenburg to improve 
public transport
ONE Of SOUTh AfrICA’S fastest-growing cities is getting a rapid transport system to put 
access to public transport within all citizens’ reach.

Lucille Davie

The Rustenburg Rapid 
Transport (RRT) sys-
tem belongs to the 

people. Called Yarona, mean-
ing “It is ours” in Setswana, 
it was launched in 2016, and 
will service 80 percent of 
Rustenburg’s 3 500km² mu-

nicipal area.
“The Rustenburg Rapid 

Transport project will provide 
world-class service to the res-
idents of Rustenburg City and 
surrounding areas, through an 
integrated transport network 
that will include Bus Rapid 
Transport trunk corridors, di-
rect routes and feeder routes,” 

said Marks Rapoo, director of 
the city’s RRT project.

Once complete, Yarona will 
run along 295km, carrying over 
200 000 passengers daily. It aims 
to link residential, commercial 
and industrial areas, offering 
passengers access to public 
transport within 500 meters of 
their homes by 2020. 

The system will be phased in 
over the next 10 years. The first 
two phases are being rolled out. 
Six state-of-the-art bus stations 
are being constructed.

“The main objective of the 
RRT system is to provide new 
and attractive road-based 
public transport services.  All 
stakeholders have been en-
gaged, with the bus operating 
company formed by the taxi 
association, which will run the 
system for the next 12 years. 
Engaging community is vital 
and in line with ‘Batho Pele’ 
principles," says the RRT web-
site.

The development of infra-
structure for Yarona has creat-
ed numerous job and training 
opportunities for people in 
Rustenburg’s communities. 
Initially, 946 jobs were created 
with preference given to locals 
at the start of construction.  

Rustenburg Executive Mayor 
Mpho Khunou said: “Universal 
access is a major component of 
the Yarona system as it accom-
modates all people, whether 
they use cars, bicycles, walk 
or use a wheelchair to achieve 
mobility.” 

It is expected that up to 44 000 

people will use the transport 
service daily.

Walkways and paving are 
being upgraded, with tactile 
paving for visually impaired 
people, and pedestrian cross-
ings with audible signals, 
enhanced by CCTV cameras. 
This is a crucial component 
of the city’s goal of creating a 
“prosperous, caring city with 
facilities that are easily acces-
sible to all users”.

The Department of Transport 
identified Rustenburg as one of 
the 13 cities in South Africa el-
igible for a bus rapid transport 
(BRT) system. Johannesburg 
has the Rea Vaya BRT, Cape 
Town has the MyCiti system, 
Durban has the GO!Durban 
facility, there is GO-George, 
Harambee in Ekurhuleni, Leeto 
la Polokwane, and A Re Yeng in 
Tshwane.

“Rustenburg is one of the 
fastest-growing cities in South 
Africa and is taking the lead as a 
smart African city,” said Rapoo. 
The city’s R7 billion RRT is ex-
pected to be completed by 2021. 
By then there will be 60 buses 
running along Rustenburg’s 
streets, 420 bus stops, and 15 
rapid bus stations. v  

Gautrain goes full steam ahead
Lucille Davie

Since the Gautrain first 
went into operation 
in June 2010, it has 

transported almost 80 mil-
lion passengers between Jo-
hannesburg, Pretoria and OR 
Tambo International Airport. 

“The Gautrain has become a 
mode of choice for those who 
use it on a daily basis.  It is safe, 
convenient, quick, reliable and 
offers value for money,” said 
Jack van der Merwe, CEO of the 
Gautrain Management Agency. 

The 80km Gautrain route, 
with stations in downtown 
Johannesburg, Rosebank, 
Sandton, Marlboro, Midrand, 
Centurion, Pretoria and Hat-
field, plus a route to the airport 
via Rhodesfield, opened three 
days before the World Cup in 
2010. It was completed in 2012.

The Gautrain:
 Is serviced by 125 feeder 

60-seater buses, and 12 
25-seater buses

 Runs underground for 
15km, and 65km above 
ground

 Contributed R20 billion 
to Gauteng’s GDP during 
construction

 Created 121 800 jobs during 
construction, running from 
2006 to 2012

 Has 24-hour security, with 
over 600 CCTV cameras 
and over 400 security 
guards at stations, car 
parks and aboard the trains

 Uses a smart card, allowing 

seamless transfers between 
the train, buses and par 
ades

 Contributes R1.7 billion to 
Gauteng’s economy each 
year, of which R617 million 
goes to poverty alleviation

 Has transported almost 80 
million passengers since 
June 2010

 Creates four jobs each 
year for every R1 million 
in operational expenditure

 Employs 6 000 people 
(2017)

 Saves 10-12 working days 
each year as it is eight 
times faster than cars on 
congested roads

 Links to Metrorail trains 
at Park, Pretoria and 
Rhodesfield stations

 Plans to put 12 new trains 

on the tracks over the next 
three years, adding to its 24 
trains

 New routes will link 
Jabulani to Cosmo City, 
Roodepoort, Mamelodi, 
Fourways, Randburg, 
Lanseria, Irene, Tshwane 
East, and Boksburg

 Estimates that the new 
routes will create 10 
000 jobs,  with R206 
million going to low 
income households in 
incubation and upskilling 
programmes

New routes
As a result of its growth, new 
routes are being planned to 
broaden the Gautrain’s reach 
in Gauteng. A feasibility study 
that has been conducted 

recommends the following 
network extensions: 
 A link between Jabulani via 

Cosmo City and Samrand 
to Mamelodi, with stations 
at Roodepoort, Little Falls, 
Fourways, Sunninghill, 
O l i e v e n h o u t b o s c h , 
Irene, Tshwane East and 
Hazeldean

 A link between Sandton 
and Cosmo City with a 
station at Randburg

 A link between Rhodesfield 
and Boksburg, with a 
station at the East Rand 
Mall and a possible link-
up with the OR Tambo 
International Airport 
M i d f i e l d  Te r m i n a l 
Development.

 A future link from Cosmo 
City to Lanseria Airport. v  

Gautrain 
fact file
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A breakthrough for 
cervical cancer testing
BrEAST AND CErvICAL cancer are two of the leading causes of death among women. 
A shift in policy means that government is giving women access to new and better methods of 
detection and treatment.

Noluthando Motswai

The Department of 
Health has intro-
duced a new and im-

proved method for detecting 
cervical cancer called Liq-
uid-Based Cytology (LBC).

LBC is a technique used to 
collect a cervical smear using 
a broom-like device and pre-
serving it in liquid until it is 
analysed in a laboratory. 

This method is different from 
that of the pap smear because 
a spatula or broom-like device 

is used to collect cells in the 
cervix.

Dr Manala Makua, Director 
for women's health and ge-
netics at the Department of 
Health, explains that, unlike 
the pap smear method, with 
LBC one can collect a cervical 
smear even if the patient is 
menstruating or has an infec-
tion in the uterus.

Both the pap smear and 
LBC technique will be used in 
clinics and hospitals across the 
country.

During the official launch 

of government’s cervical and 
breast cancer policies aimed 
at addressing high mortality, 
caused by these diseases, the 
roll out of the LBC technique 
was highlighted.

LBC available at Frere 
and Dora Nginza 
hospitals
The launch took place recently 
at East London’s Frere Hospi-
tal which has started rolling 
out LBC programme.

Chief Executive Officer of 
Frere Hospital Rolene Wagner 

said the hospital would now 
use the LBC method as op-
posed to the usual pap smear 
when testing women’s cervix-
es for cancer.

“The brush technique allows 
practitioners to reach the in-
nermost parts of the cervix to 
collect cells from there. This 
has been proven to be more 
effective than the pap smear 
where only a certain part of 
the cervix can be reached,” 
Wagner said.

Breast and cervical cancers 
are among the leading causes 
of deaths among South African 
women, especially women 
aged 30 years and older.

While the cervical cancer 
prevention and control policy 
will help prevent the disease 
by promoting a healthy life-
style and giving women access 
to Human Papillomavirus 
vaccination, the breast cancer 
control policy will focus on 
breast cancer awareness, early 
detection, treatment and care. 

The Department of Health 
is working on a 10-year plan 
to give women access to treat-
ment by equipping hospitals 
with the necessary facilities to 
care for and support patients 
with cancer. v  

Who can get 
cervical cancer?
Women who are sex-
ually active can get 
cervical cancer.
Points to remember:
• Mutual one-partner 

relationships reduce 
the risk of cervical 
cancer.

• Use barrier con-
traception during 
sexual intercourse 
- either a male or 
female condom.

• See your doctor or 
your primary nurse 
if you have any 
unusual symptoms, 
such as bleeding 
after intercourse 
or an excessive or 
offensive vaginal 
discharge.

Love your bonesIn October the world 
commemorates Osteo-
porosis Day. The condi-

tion is estimated to affect 200 
million women worldwide 
- approximately one-tenth of 
women aged 60, one-fifth of 
women aged 70, two-fifths of 
women aged 80 and two-thirds 
of women aged 90.

Worldwide, osteoporosis 
causes more than 8.9 million 
fractures annually, resulting in 
an osteoporotic fracture every 
three seconds. It is not only 
women who are susceptible to 
osteoporosis and recent statis-
tics indicate that osteoporosis 
in men is on the increase. 

What is osteoporosis?
Osteoporosis is when the 
bones in the body become 

weak and more 
likely to break. 
As the bone loses 
strength and densi-
ty, the inside of a 
healthy bone, 
w h i c h 
u s u a l l y 
has  very 
small spaces like a 
honeycomb, increas-
es in size due to 
osteoporosis. At the 
same time, the outside 
of bones grows weaker 
and thinner. 

Also referred to as the ‘si-
lent disease’, it can progress 
undetected for many years 

and its presence is usually 
only discovered after 

experiencing a frac-
ture. People with 
osteoporosis most 
often break bones in 
the hip, spine, and 
wrist.

Treatment can 
help, but this con-

dition can't be cured. 
Lifestyle changes 

lessen the risk 
of developing 
osteoporosis.

Diet
A balanced diet 

containing adequate 

calories, minerals and vitamins 
is essential to maintaining 
good bone health. Calcium, 
found in dairy products, is the 
most important bone-building 
mineral.

Calcium supplements
The diet of many individuals 
does not contain enough cal-
cium to maintain a positive 
calcium balance and in these 
instances it is a good idea to 
consider calcium supplements. 
Make sure you get sufficient 
vitamin D as this enhances 
calcium absorption. Vitamin 
D is obtained through diet and 
is also produced in the skin 

when exposed to sunlight.

Exercise
Regular exercise promotes 
higher peak bone mass and 
also slows down age-related 
bone loss. Here weight-bear-
ing exercise, such as jogging or 
stair climbing, is preferable to 
non-weight bearing exercise, 
such as swimming.

Stop smoking, limit alcohol 
intake and avoid bone toxic 
drugs

All of the above lifestyle 
choices have a detrimental ef-
fect on bone tissue. Limiting or 
cutting these out completely is 
the only way to decrease your 
risk of developing osteoporo-
sis.  v  

Source: Gems 
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World-class roads for Gauteng 
Nosihle Shelembe

The Gauteng Depart-
ment of Roads and 
Transport has spent 

over R3 billion undertaking 
heavy and light rehabilita-
tion of the road infrastruc-
ture along various corridors 
in the province since 2014.

The department said this was 
done in line with the Provincial 
Government’s commitment to 
providing a world-class road 
infrastructure.

MEC for Roads and Trans-
port, Ismail Vadi, said the 
injection of funds into capital 
projects is meant to facilitate 
improved mobility, promote 
economic growth and stimu-
late the development of small 
and emerging contractors.

It also aims to maintain the 
road network in good con-
dition so as to improve road 
safety.

In the current financial year, 
the department’s allocated 
budget is R6.8 billion, with 

R1.9 billion specifically ear-
marked for transport infra-
structure.

“The provincial roads 
maintenance grant is being 
effectively used to keep our 
network in good shape. 
Twelve major road rehabilita-
tion projects, such as the N12;  
N14 and R82 from Eikenhof 
to Walkerville have been 
completed.

“Work on the remaining sec-
tion of the N14 is underway. 
Twenty-five service providers 
have been appointed for rou-
tine outsourced maintenance,” 

MEC Vadi said.
As part of the Gauteng Free-

way Improvement Plan, nine 
roads were rehabilitated as 
alternative routes to e-tolls.

“Benefits to motorists include 
improved road user mobility; 
increased roadway capacity; 
reduced travel times; easy 
access to business, residential 

and agricultural estates; and 
improving general road safe-
ty. A number of interchanges 
along routes have also been 
improved,” the provincial 
department said.

It has a road network of 5 
638 km, with 1 388km being 
gravel roads. The network 
includes 676 bridges and 428 

culverts. The total asset value 
of the network is calculated at 
R25.5 billion.

“The latest Pavement Net-
work Report shows that 71 
percent of our surfaced roads 
are in a very good, good or 
fair condition – showing an 
improvement on the previous 
report,” MEC Vadi said. v  

Get Out, Stay Out 
ThE GAUTENG DEPArTmENT of Community Safety’s 
rehabilitation programme is ensuring that inmates who have 
served their time at correctional centres leave as responsible 
citizens. 

Noluthando Motswai

morwesi  Theledi 
(34) is a former 
bank employee 

whose career blossomed at 
a very young age. By the 
age of 25 she was a senior 
supervisor at a major bank 
in Dube, Soweto. 

Theledi’s life changed when 
one of her regular customers 
started buying her gifts and 
giving her money disguised 
as tips for a job well done.

“The love of money drew 
me closer to these guys. They 
used to give me tips and used 
to pay my debts. Little did I 
know that this was a crime 
syndicate.”

In 2008, she was approached 
by the same customers to de-
fraud the bank.

“At first I said no, but because 
I had already accepted various 
gifts and tips from them I had 
to pay.” 

The syndicate wanted her to 
transfer about R3 million to 
a fraudulent account. At first 
she protested, but their threats 
made it hard for her to refuse.  

“Their last threat was in 
December 2009 when the two 
guys were standing outside 
my yard describing what my 
son was wearing. They said if 

I don’t make the transaction it 
will be the last time I see my 
son.

“Losing my son was not an 
option.”

Reluctantly she followed 
their instructions. 

“I went into the system and 

transferred R2.7 million and 
set R300 000 aside. She said 
she delayed authorisation of 
the transaction.

“After an hour I decided to 
block the account by increas-
ing the amount to R27 million. 
This was the biggest mistake 

of my life.”
After realising what she had 

done the syndicate reported 
her to the police.

“I was detained at the 
Mondeo     r Police Station and 
underwent a two-year trial 
while detained at Johannes-

burg’s Medium B Correctional 
Centre in Naturena.”

In 2012, she was sentenced to 
10 years’ imprisonment.

While detained at a correc-
tional centre, Theledi took 
part in the Gauteng Depart-
ment of Community Safety’s 
rehabilitation programme 
called Get Out and Stay Out 
(GOSO).

The programme aims to en-
sure that inmates who have 
served their time in correc-
tional centres get involved 
in activities that will lead 
them to become permanent-
ly corrected and responsible 
citizens.

Gauteng MEC of Com-
munity Safety Sizakele 
Nkosi–Malobane said this 
programme has also helped 
men who were previously 
incarcerated for cases, such 
as sexual offences, rape and 
domestic violence. These 
men are part of a programme 
called Men as Safety Promot-
ers (MASP)

“As a department we are also 
actively involved in various 
programmes that discourage 
gangsterism and substance 
abuse by mobilising inmates 
to participate in sports and 
cultural activities,” said MEC 
Nkosi–Malobane. v  

“...the 
department’s 

allocated budget 
is R6.8 billion, 

with R1.9 billion 
specifically 
earmarked 
for transport 

infrastructure. ”

 Morwesi Theledi is the MEC's ambassador for the GOSO programme and a motivational speaker. 
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Care centres offer  
comfort to rape victims
SOUTh AfrICA has a widely-admired network of centres for assisting victims of sexual assault 
and violence.
Lucille Davie

Comfort. That’s just 
one of the needs of 
victims of domestic 

violence and rape, and that’s 
what Thuthuzela Care Cen-
tres across the country offer 
them. 

Thuthuzela is an isiXhosa 
word meaning “comfort”, and 
the centres are one-stop facil-
ities established as part of the 

country’s anti-rape strategy. 
The aim is to reduce secondary 
victimisation of women and 
children, by treating victims 
with care, respect and dignity.

The National Prosecuting 
Authority (NPA) runs the 
Thuthuzela project as part of 
its Sexual Offences and Com-
munity Affairs Unit. A further 
aim is to improve conviction 
rates.

The centres operate in pub-

lic hospitals, and are usually 
close to sexual offences courts, 
which have skilled prosecutors 
and magistrates, social work-
ers, Non-Government Organ-
isations and police on hand to 
ensure the victim is counselled, 
and best represented in court. 
There are over 50 centres coun-
trywide.

“Thuthuzela’s integrated 
approach to rape care is one 
of respect, comfort, restoring 

dignity and ensuring justice 
for children, women and men 
who are victims of sexual vio-
lence,” reports the United Na-
tions Childrens Fund (Unicef). 

Thuthuzela care centres 
provide the following services 
to victims:
- A quiet, private space, 

where a nurse and doctor 
are available to conduct a 
medical examination, after 
a consent form has been 
signed 

- Drawing blood samples and 
conducting DNA tests

- Giving the victim an oppor-
tunity to bath or shower, and 
change into clean clothes

- An investigation officer to 
take a statement from the 
victim 

- A nurse offering counselling 
and follow-up visits, treat-
ment or medication for sex-
ually transmitted infections 
such as HIV

- Medication for the victim 
who is transported home or 
to a place of safety, if neces-
sary 

- Consultations with a spe-
cialist prosecutor, and court 
preparation by a victim as-
sistant officer

- An explanation of the pro-
gress of the trial by a case 
manager. 

There are over 40 sexual 
offences courts in the coun-
try, especially set up to treat 
victims in a sensitive manner 
while their cases are processed.

Each has a special court room, 
a separate waiting room for 
adult and child victims, and 
a special testifying room with 
CCTV equipment to ensure 
that victims don’t have to face 
their attackers.

“They are a critical part of 
South Africa’s anti-rape strate-
gy, aiming to reduce secondary 
trauma for the victim, improve 
perpetrator conviction rates 
and reduce the lead time for 
finalising cases,” said Advo-
cate Thoko Majokweni, Direc-
tor of the Sexual Offences and 
Community Affairs Unit at the  
NPA.   v  

GENErAL

Imbokodo Iyazenzela
Hlengiwe Ngobese

A mentorsh ip  pro-
g r a m m e  ru n  b y 
I t h a l a  D e v e l o p -

ment Finance Corporation 
is helping women in rural 
and township areas realise 
their dreams of becoming 
entrepreneurs. 

The programme is designed 
to help micro-level Small, Me-
dium and Micro Enterprises 
(SMMEs) grow and sustain 
their businesses. 

The initiative is part of phase 
three of Ithala’s Imbokodo Iya-
zenzela programme, which is a 
pillar of support to women en-
trepreneurs in KwaZulu-Natal 

(KZN) who require access to 
finance and resources to grow 
their enterprises. 

Imbokodo Iyazenzela was 
launched in 2015 and has 
reached over 3 000 women in 
16 towns across KZN to date.

Cutting Edge Business Solu-
tions is formally and regularly 
mentoring and coaching the 
top 20 participants in the 
2017 programme to help them 
improve their businesses and 
make them sustainable. The 
mentors’ role is to help maxim-
ise mentees’ business revenues 
by providing them with effec-
tive marketing ideas and finan-
cial literacy lessons, improving 
their administrative skills and 

helping them to be compliant 
with the legal requirements for 
running a business.

“After traversing KZN to 
identify the bottlenecks pre-
venting aspiring business 
women from reaching their 
full potential in phase one of 
Imbokodo and thereafter put-
ting them in touch with our es-
teemed partners to overcome 
their challenges in phase two, 
the finalists have experienced 
tangible business growth,” 
said Sitandiwe Dimba, Ithala’s 
Corporate Social Investment 
Coordinator.  

The four broad categories of 
hindrances identified during 
the outreach were access to 

markets, finance, business 
support, and marketing and 
sales.

Mbali Shinga (44) owner of 
Ubuhle Bozalo Trading says 
she has benefited from the 
programme. 

“My mentor, Zandile Nkala, 
helped immensely to brand 
and market my business. I 

have taken it upon myself to 
start mentoring members of 
my community, especially the 
youth, by conducting ‘entre-
preneurship talks’ to motivate 
them to start their own busi-
nesses,” she said.

Thulani Mazibuko, the man-
aging director of Cutting Edge 
Business Solutions, said Shin-
ga, has stood out as a mentee 
and  shown significant pro-
gress through the mentorship 
programme.

“Shinga’s business currently 
employs 29 people in perma-
nent positions. Her company 
has its own logo, letterhead 
and a website that will soon 
be accessible. v  

“Imbokodo 
Iyazenzela was 

launched in 2015 
and has reached 
over 3 000 women 
in 16 towns across 

KZN to date.”
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Calling all aspiring artisans 
ThE wOrLDSkILLS INTErNATIONAL Competition highlights and encourages excellence 
in skills and introduce young people to various skilled careers.

Noluthando Motswai

The Department  of 
Higher  Educat ion 
and Training is call-

ing on aspiring artisans to 
enter the WorldSkills Inter-
national Competition to be 
held in Russia in 2019.

WorldSkills advocates skills 
excellence and development in 
vocational, technological and 
service-oriented careers inter-
nationally. 

Every two years the WorldSkills 
International Competition 
brings together competitors and 

experts and industry, education 
and government leaders from 
around the world. 

South Africa is one of the coun-
tries affiliated to the WorldSkills 
International Competition. The 
Department of Higher Educa-
tion and Training champions 
the WorldSkills South Africa 
initiative which supports the 
department’s Decade of the 
Artisan Campaign.

The Competition was estab-
lished in April 2013 with the 
aim of encouraging more young 
people to see artisanship as a 
career of choice to ease the skills 

shortage in South Africa. 
Young individuals who are eli-

gible to apply are those working 
or training at companies or in 
industry along with students 
from TVET colleges, universi-
ties of technology and private 
colleges.

Alessandra Jester Manengena 
(22) from Polokwane will be tak-
ing part in the 2017 WorldSkills 
Competition in October in Abu 
Dhabi.

She is studying Chemical 
Engineering at the Uiversity 
of South Africa and will be 
representing South Africa as a 
competitor in the water technol-
ogy category. 

Manengena said participating 
in the competition can develop 
the country’s youth. 

“The issue of artisan develop-
ment is top priority for govern-
ment as there is a shortage of 
skilled people in our country,” 
said Manengena.

She added that the project can 
make a difference and help the 
country achieve the National 

Development Plan goals of 
producing 30 000 artisans a year 
by 2030. 

Team South Africa, which con-
sists of 22 young people, will be 
flying to Abu Dhabi in October.

Manengena said she is looking 
forward to meeting new people 
and learning about different 
cultures. 

“I am also sure that I will learn 
more about the water tchnology 
skill in which I am participating.

Young individuals are encour-
aged to enter the 2019 compe-
tition for one of the following 
skills:
• Welding
• Electrical installations
• CNC turning
• Plumbing and heating
• Water technology
• Mechatronics
• Mobile robotics
• Refrigeration and air condi-

tioning
• Automobile technology
• Car painting
• Auto body repair
• Bricklaying

• Plastering and dry-wall sys-
tems

• IT network systems admin-
istrator

• IT software solutions
• Graphic design
• Cooking
• Restaurant services
• Hairdressing 
• Beauty therapy

WorldSkills South Africa has 
registered in the competition.

Participants may not be old-
er than 22 years in 2019 and  
must not have participated 
previously. v  

Noluthando Motswai

when Zamalotshwa Gama from KwaZulu-Na-
tal completed matric she had no prospects 
of studying further due to a lack of funds.

She has always been passionate about the hospitality 
industry and her dream was to become a chef. 

Gama’s life changed when she heard about the National 
Youth Chefs Training Programme (NYCTP). 

The Department of Tourism and the South African Chefs 
Association runs the programme, which targets young 
people between the ages of 18 and 35.

NYCTP was created to address the urgent need for cooks 
and chefs in South Africa’s growing hospitality industry. 

This programme is also part of the Expanded Public Works 
Programme as an initiative to fund skills development pro-
jects to create employment.

“Being part of NYCTP has been an amazing journey. It 
all started in 2012 … this day … I am enjoying the journey. 
Most of us couldn't afford tertiary fees but today we are 
graduates with diplomas and advanced diplomas,” Gama 
said at her graduation ceremony, held in KwaZulu-Natal 
recently.

Gama’s highlight was when she went to the United States 
of America for her internship. 

“I wouldn't have done this without the support of NYCTP,” 
she said, adding that graduating was not the end but the 
beginning of great things. v  

Young chefs turn their 
passion into a career

Noluthando Motswai 

when the Nation-
al Youth Chefs 
Tr a i n i n g  P ro -

gramme (NYCTP) began in 
April 2011 it attracted 800 
students. The programme 
provides  theoretical and 
practical training.

Students who enrolled in the 
programme at  first-year level 
completed a City and Guilds 
Certificate in Food Prepara-
tion and Cooking (Culinary 
Arts) and in the second year, 
on successfully completing 
the course, they could enrol 
to complete a City and Guilds 
Diploma in Food Preparation 
and Cooking.

For the first time in 2013, 
the NYCTP trained third-year 
students. 

Those who made it into 
third year could complete an 
Advanced Diploma in Food 
Preparation and Cooking and 
learn leadership and manage-
ment skills, as well as menu 

and recipe development and 
more specialised cooking 
skills. 

On completing their third 
year, the NYCTP graduates 
will have the skills and ex-
perience necessary to enter a 
junior management role.

Department of Tourism 
Deputy Minister Elizabeth 
Thabethe recently attended 
the graduation ceremony 
held for 89 NYCTP learners 
who participated in KwaZu-
lu-Natal. 

“The various training and 
development initiatives un-
dertaken by the department 
continue to enhance and 
develop skills among young 
people and enable them to 
acquire knowledge which 
allows them to become pro-
ductive participants in the 
economy of the country”, 
said the Deputy Minister.

The department approved 
the training of 577 learn-
ers from all provinces in  
culinary skills from June 2015 

April 2017. 
During the training period 

learners were placed at var-
ious hospitality establish-
ments across the country for 
workplace training.

The South African Chefs 
Association Senior Vice 
President Allister Esau said 
1 787 qualified chefs took part 
in the programme thanks to 
the Department of Tourism.

Esau reported that the class 
of 2016/17 achieved a 90 
percent pass rate in all levels 
of study. 

Out of the 1 500 chefs that 
graduated from the NYCTP 
between 2011 and 2016 about 
62 percent are permanently 
employed, 20 percent are 
continuing their studies and 
the rest are being assisted 
to find employment in their 
chosen field.

Applicat ions  for  the 
2018/19 programme will be 
advertised next year. For more 
information visit www.saca.
co.za v  

Young chefs cook up a storm 

October 2017 Edition 1     11

How to enter 
No applications will 
be accepted after 15 

December 2017.
Those who are 

interested in entering 
can visit http://www.

worldskillssa.dhet.gov.
za/Default.aspx#home



Vuk’uzenzele

QhUBEkA AND vOLkSwAGEN believe that less time travelling to school means more time 
to learn, more time to play and more time with family.

Bicycles benefit Bergville kids

Hlengiwe Ngobese

mi s s i n g  c l a s s e s 
because of  the 
long dis tances 

between their homes and 
school is a thing of the past 
for learners from four dis-
advantaged schools in Berg-
ville in the western part of 
KwaZulu-Natal. 

Volkswagen, in partnership 
with Qhubeka and World Vi-
sion, donated 600 bicycles to 
Tholithemba, Maqoqa, Ubulin-
ga and Qhozo high schools as 
part of the Bicycle Education 
Empowerment Programme.

Learners travel up to 5km to 
school.

Speaking to Vuk’uzenzele 
Qhubeka founder Antony 
Fitzhenry said the organisation 
has donated 3 000 Blue Bikes 
to children across South Africa 
since 2005. 

“Qhubeka and Volkswagen 
believe that less time travelling 
to school means more time 
to learn, more time to play 

and more time with family. 
Education is not only for the 
Department of Basic Education 
but is for all of us. 

“In May 300 Blue Bikes were 
donated here in Bergville, to 
add to the 300 we are donating 
today.  We will be distributing 
a total of 1 100 bicycles in 
2017,” he said.

Fitzhenry said after donating 
their first batch of bicycles the 
recipients had shown a passion 
for cycling.  

“Six learners won the lo-
cal Bergville cycling race. 
Volkswagen is taking their 
commitment a step further this 
year. With a support team in 
place Volkswagen will be sup-
porting these six youngsters 
on a brave and challenging 
journey on ‘the road to 947’ to 
take part in Gauteng later this 
year,” he said.

One of the beneficiaries, 
Gugu Zwane (15) who is in 
Grade 10 at Maqoqa High 
School, said they used to walk 
long distances which resulted 

in them missing some of the 
lessons, but now life has 
changed. 

“The bicycles will not only 
serve as our means of trans-
port to school but will also 
encourage us to attend school 

regularly,” she said.
Maqoqa school principal Ma-

doda Dube said they are very 
grateful for the support from 
Volkswagen and Qhubeka. 

“The performance of the 
learners has improved drasti-

cally after the first donation. 
We will continue making sure 
that these bicycles are taken 
care of in order to help other 
learners following them,” he 
said.  v  

Expo unearths young talent 
Hlengiwe Ngobese

motloba (17), from 
rural Lagkraal in 
the North West, 

will  be competing for a 
chance to win first prize, 
when he represents his re-
gion at the International 
Science Fair (ISF) in October.  

This after the Grade 11 
learner from Sedibelo Sec-
ondary School found a way 
to generate electricity from a 
local plant known as Mokura 
(the castor-oil plant or ricinus 
communis) by extracting oil 
from it. 

The plant, which can be found 
in all provinces, is extremely 
poisonous, and competes with 
indigenous pioneering species, 
especially in watercourses. 

Motloba got the idea to in-
vestigate how this plant can 
be used more usefully after 
noticing how local communi-
ty members regularly cut and 

burnt it down. 
He entered his project into the 

Bojanala Regional Eskom Expo 
for Young Scientists and titled 
it “Alternative energy from the 
toxic shrub” which proposes 

and shows how it can be put 
to good use.

“This is not my first time en-
tering the competition. I have 
been competing in the Eskom 
Expo since 2014, but this is the 

first time that my project has 
received gold medals both at 
district and regional level. My 
perseverance has yielded good 
results,” he said. 

The Bojanala Regional Eskom 

Expo was established in 2003 
and is one of 35 regional expos 
held annually in all provinces 
in South Africa. Motloba was 
one of 203 learners from all 
over the province who filled 
up the Tlhabane Resource 
Centre. 

 “This year, the region has 
gained nine new schools. Of 
the nine schools gained, five 
are from deep rural areas of 
the province with limited re-
sources. The biggest highlight 
was that 23 of the schools that 
participated at regional level 
have been participating for the 
past three years without fail,” 
said Eskom Expo Provincial 
Coordinator, Mmabatho Mo-
loedi.

Through the expo learners 
are exposed to the exciting 
world of science and the 
many career opportunities 
in Science, Technology, En-
gineering, Mathematics and 
Innovation. v  

GENErAL

ThE fUTUrE LOOkS bright for young scientist Phemelo Motloba from the North West. 

 Learners from Bergville in KwaZulu-Natal no longer have to walk long distances to get to school. 

 Phemelo Motloba will represent the North West at the International Science Fair.
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Vuk’uzenzele JOBS

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: 
MONDAY, 16 OCTOBER 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Director: Advocacy and Stakeholder Relations
Centre: Branch: Inspection and 

Enforcement Services, Head Office
Reference No: HR 4/17/9/01HO

Salary: All inclusive R948 174 per annum
Enquiries: Ms F Mncanca Tel: (012) 309 4774

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Mpumalanga, 

Department of Labour, Private Bag X7263 WITBANK, 1035
Chief Director: Provincial Operations: Free State,                     

Department of Labour, PO Box 522, BLOEMFONTEIN, 9300

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Mpumalanga

Reference No: HR 4/4/7/38
 Enquiries: Ms D Chiloane, Tel: (013) 655 8870

Provincial Office: Free State
Reference No: HR 4/4/8/118

Salary: All inclusive: R657 558 per annum
Enquiries: Ms NP Douw-Jack, Tel: (051) 505 6203

DEPARTMENT OF SOCIAL DEVELOPMENT

ERRATUM
Kindly note that the total cost-to-em-
ployer salary package for the post 
of Deputy Director-General: Inspec-
torate for Social Assistance that 
was advertised in the Vuk’uzenzele 
of 1 August 2017 is R1,370,973.00 
p.a. and not R1,689,750.00 p.a. as 
stated in the advertisement. 

Apologies for any inconvenience 
caused.
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PEOPLE AT WORK. 
WE ARE A

Overall the health of South Africans 
is improving. Life expectancy has 
increased by 6 years from 57  
to 63.3 years. 

8.7 million hectares of agricultural  
land have been distributed to 
previously disadvantaged individuals. 

305 000 households 
now have access to a 
reliable water service.

724 430 households  
have been connected  
to the electricity grid 

were connected to the internet to 
improve the quality of education

3455
SCHOOLS

We all have a responsibility to ensure that the NDP is in sync with the heartbeat of the nation.  
In order to achieve our goals, government invites you to join us in making Vision 2030 a reality.

The NDP belongs to all of us. It is our future – make it work!

Government adopted  
the Medium Term Strategic 

Framework as the first five year 
programme to implement the 
National Development Plan 
(NDP) in 2014. The NDP 

 is the overarching plan of the 
country and is aimed at  

eliminating poverty,  
reducing unemployment  

and inequality. 

Since 2014,
7000 jobs were created in the Oceans 
Economy, and unlocked R7 billion in investments. 

Follow the Department of Planning, Monitioring & Evaluation @DPMEOfficial

Minister in The Presidency responsible for Planning, 
 Monitoring & Evaluation and Chairperson of the National  

Planniing Commission, Jeff Radebe

DEPUTY DIRECTOR:  FINANCIAL 
REPORTING SERVICES
REFERENCE:  17/29/CFO

PACKAGE:  R657 558 – R774 576 per annum 
(All inclusive).  The successful candidate 
will be required to sign a performance 
agreement.

REQUIREMENTS:  A Bachelor’s Degree or 
National Diploma (NQF level 6) in Financial 
Accounting qualification; A minimum of 
5 years relevant experience in financial 
accounting/ management environment 
of which a minimum of 3 years should be 
at management level; Experience in the 
compilation of Internal/ Annual Financial 
statements according to Modified Cash 
Standards; Knowledge of Public Finance 
Management Act and Treasury Regulations/ 
Departmental Delegations and DFI; 
Knowledge of SCM prescripts and BAS; A 
valid driver’s licence.

ENQUIRIES: Ms E. Zeekoei  
(012) 315 1436

CLOSING DATE: 13 OCTOBER 2017  

NOTE: Interested applicants may visit 
the following website: www.justice.gov.
za or www.dpsa.gov.za to view the full 
job specification of the above positions. 
Applications must be submitted on Form 
Z83, obtainable from any Public Service 
Department or on the internet at www.gov.
za. A Z83 form & CV must be accompanied 
by original certified copies of qualifications, 
identity document and a driver’s licence 
where necessary.  A SAQA evaluation report 
must accompany foreign qualifications.  
Applications that do not comply with the 

above mentioned requirements will not be 
considered. All shortlisted candidates for 
SMS posts will be subjected to a technical 
exercise that intends to test relevant 
technical elements of the job, the logistics 
of which will be communicated. Following 
the interview and technical exercise, the 
selection panel will recommend candidates 
to attend a generic managerial competency 
assessment (in compliance with the 
DPSA Directive on the implementation of 
competency based assessments).  Candidate 
will complete a financial disclosure form 
and also be required to undergo a security 
clearance. If the candidate is applying for 
an OSD post, certificates of service must be 
attached to the CV. 

The DOJ&CD is an equal opportunity 
employer. In the filling of vacant posts 
the objectives of section 195 (1) (i) of the 
Constitution of South Africa, 1996 (Act 
No: 108 of 1996), the Employment Equity 
imperatives as defined by the Employment 
Equity Act, 1998 (Act No: 55 of 1998) and 
relevant Human Resources policies of the 
Department will be taken into consideration.  
Reasonable accommodation shall be applied 
for People with Disabilities including where 
drivers licence is a requirement.  Shortlisted 
candidates will be subjected to a personnel 
vetting process. Correspondence will be 
limited to short-listed candidates only. If 
you do not hear from us within 3 months 
of this advertisement, please accept that 
your application has been unsuccessful.  
The department reserves the right not to fill 
these positions.  Women and people with 
disabilities are encouraged to apply and 
preference will be given to the EE Target.

www.justice.gov.za       @DOJCD_ZA       DOJCD

THE DEPARTMENT OF JUSTICE AND CONSTITUTIONAL DEVELOPMENT



Vuk’uzenzelegeneralJOBS

                                   CHIEF EXECUTIVE OFFICER
(Five-year fixed-term contract)

Salary: R 1,782,687.00 per annum plus 10% non-pensionable HoD Allowance. This inclusive 
remuneration package consists of a basic salary, the states' contribution to the               
Government Employees Pension Fund and a flexible portion that may be structured i.t.o. the      
applicable rules.

Location: Head Office - Pretoria ( Ref No: A3/2017)

Requirements:  An undergraduate qualification (NQF level 7) and a post graduate qualification (NQF level 8) as 
recognised by SAQA PLUS 8-10 years' experience at a senior managerial level of which at least three (3) years' 
experience must be within any Organ of State as defined in the Constitution, Act 108 of 1996.  

Competencies: Strategic capability and leadership. Programme and project management. Financial management. 
Change management. Knowledge management. Service delivery innovation. Problem-solving and analysis. People 
management and empowerment. Client orientation and customer focus. Communication (written and verbal). 
Honesty and Integrity. 

Attributes: Ability to initiate and support organizational transformation and change.  Ability to explore and implement 
new ways of delivering services that will contribute to the improvement of organizational processes and to build the 
highest standard of ethical and moral conduct.  Ability to provide vision, set organizational direction and inspire other 
to deliver on the organizational mandate. Ability to work together with civil society, business, academia and 
international community. 
 
Key Responsibilities: Ensure the effective and efficient management, administration as well as payment of social 
security grants in South Africa. Provide strategic direction and leadership to ensure continuous improvement of social 
grants service delivery. Ensure efficient management and administration of the Agency, including the effective 
utilisation and training of staff, the maintenance of discipline, the promotion of sound labour relations and the proper 
use as well as care of state property. Render support to the Government and develop as well as implement social 
security policies. Ensure that policies and legislation are drafted to achieve the strategic goals set by the Minister of 
Social Development for the Agency. Develop effective strategies and programmes to give effect to policies and 
legislation. Manage communication and dissemination of information on the social development sector. 

Preference will be given to African Female / PWD followed by Coloured Female, respectively as at the time of 
appointment.

Direction to candidates: (a) Curriculum vitae with a detailed description of duties, the names of two referees and 
certified copies of qualification and identity document must accompany your signed application for employment 
(Z83); (b)In the event of hand delivery of applications, applicant must sign an application register book as proof of 
submission; (c) All shortlisted candidates will be subjected to a technical exercise that intends to test relevant 
technical elements of the job, the logistics of which will be communicated. Following the interview and technical 
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in 
compliance with the DPSA Directive on the implementation of competency based assessment). The competency 
assessment will be testing generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. (d) The successful candidate for a SMS post will sign an employment contact and an annual 
performance agreement, complete a financial disclosure form and will also be required to undergo a security 
clearance. (e) If the candidate is applying for an OSD post, certificates of service must be attached to the CV. (f) It is 
the applicant's responsibility to have foreign qualification evaluated by the South African Qualification Authority 
(SAQA). (g) Failure to submit the requested documents will result in your application not being considered. (h) 
Personnel suitability checks will be conducted on shortlisted candidates and the appointment is subject to positive 
outcomes of the checks (i) Correspondence will be limited to shortlisted candidates only. (j) The selection of 
candidates will be done with due regards to the relevant aspects of the selection process as set out in the Public 
Service Regulation, 2016, Chapter 4/67. (k) Applications received after the closing date will not be taken into 
consideration. (l) No faxed or e-mailed application will be considered. (m) If you have not been contacted within three 
months after the closing date of this advertisement, please accept that your application was unsuccessful. (n) 
Candidate requiring additional information regarding the advertised post may direct the enquiries to the person as 
indicated below. (o) Internal applicants must submit and register their employment application at the register book in 
the DSD reception area for the attention of Ms E Steenkamp. (p) It is our intention to promote representivity (race, 
gender and disability) in the Public Service through the filling of this post and candidates whose transfer / 
promotion/appointment will promote representivity will receive preference. 

Forward your application, quoting the relevant reference number, to: The Director General, Department of Social 
Development, Private Bag X901, Pretoria 0001 or deliver by hand at the HSRC Building, 134 Pretorius Street, for 
attention: Mr D Chinappan. Enquiries: Mr D Chinappan Tel: (012) 312 7504. 

If you have not been contacted within 3 months after the closing date of the advertisement, please accept that your 
application has been unsuccessful.

Visit us at www.sassa.gov.za or toll free: 0800 60 10 11

Closing Date: 15 October 2017

SASSA is a dynamic organisation that provides a range of essential services to a diverse group of South Africans. With offices countrywide, our operational structures
aspire to embrace all that is state-of-the-art, offices that are modern and an environment designed to stimulate the worker to achieve, enjoy, progress and prosper.     

                                   CHIEF EXECUTIVE OFFICER
(Five-year fixed-term contract)

Salary: R 1,782,687.00 per annum plus 10% non-pensionable HoD Allowance. This inclusive 
remuneration package consists of a basic salary, the states' contribution to the               
Government Employees Pension Fund and a flexible portion that may be structured i.t.o. the      
applicable rules.
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Key Responsibilities: Ensure the effective and efficient management, administration as well as payment of social 
security grants in South Africa. Provide strategic direction and leadership to ensure continuous improvement of social 
grants service delivery. Ensure efficient management and administration of the Agency, including the effective 
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use as well as care of state property. Render support to the Government and develop as well as implement social 
security policies. Ensure that policies and legislation are drafted to achieve the strategic goals set by the Minister of 
Social Development for the Agency. Develop effective strategies and programmes to give effect to policies and 
legislation. Manage communication and dissemination of information on the social development sector. 

Preference will be given to African Female / PWD followed by Coloured Female, respectively as at the time of 
appointment.

Direction to candidates: (a) Curriculum vitae with a detailed description of duties, the names of two referees and 
certified copies of qualification and identity document must accompany your signed application for employment 
(Z83); (b)In the event of hand delivery of applications, applicant must sign an application register book as proof of 
submission; (c) All shortlisted candidates will be subjected to a technical exercise that intends to test relevant 
technical elements of the job, the logistics of which will be communicated. Following the interview and technical 
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in 
compliance with the DPSA Directive on the implementation of competency based assessment). The competency 
assessment will be testing generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. (d) The successful candidate for a SMS post will sign an employment contact and an annual 
performance agreement, complete a financial disclosure form and will also be required to undergo a security 
clearance. (e) If the candidate is applying for an OSD post, certificates of service must be attached to the CV. (f) It is 
the applicant's responsibility to have foreign qualification evaluated by the South African Qualification Authority 
(SAQA). (g) Failure to submit the requested documents will result in your application not being considered. (h) 
Personnel suitability checks will be conducted on shortlisted candidates and the appointment is subject to positive 
outcomes of the checks (i) Correspondence will be limited to shortlisted candidates only. (j) The selection of 
candidates will be done with due regards to the relevant aspects of the selection process as set out in the Public 
Service Regulation, 2016, Chapter 4/67. (k) Applications received after the closing date will not be taken into 
consideration. (l) No faxed or e-mailed application will be considered. (m) If you have not been contacted within three 
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the DSD reception area for the attention of Ms E Steenkamp. (p) It is our intention to promote representivity (race, 
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Key Responsibilities: Ensure the effective and efficient management, administration as well as payment of social 
security grants in South Africa. Provide strategic direction and leadership to ensure continuous improvement of social 
grants service delivery. Ensure efficient management and administration of the Agency, including the effective 
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Social Development for the Agency. Develop effective strategies and programmes to give effect to policies and 
legislation. Manage communication and dissemination of information on the social development sector. 

Preference will be given to African Female / PWD followed by Coloured Female, respectively as at the time of 
appointment.

Direction to candidates: (a) Curriculum vitae with a detailed description of duties, the names of two referees and 
certified copies of qualification and identity document must accompany your signed application for employment 
(Z83); (b)In the event of hand delivery of applications, applicant must sign an application register book as proof of 
submission; (c) All shortlisted candidates will be subjected to a technical exercise that intends to test relevant 
technical elements of the job, the logistics of which will be communicated. Following the interview and technical 
exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment (in 
compliance with the DPSA Directive on the implementation of competency based assessment). The competency 
assessment will be testing generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. (d) The successful candidate for a SMS post will sign an employment contact and an annual 
performance agreement, complete a financial disclosure form and will also be required to undergo a security 
clearance. (e) If the candidate is applying for an OSD post, certificates of service must be attached to the CV. (f) It is 
the applicant's responsibility to have foreign qualification evaluated by the South African Qualification Authority 
(SAQA). (g) Failure to submit the requested documents will result in your application not being considered. (h) 
Personnel suitability checks will be conducted on shortlisted candidates and the appointment is subject to positive 
outcomes of the checks (i) Correspondence will be limited to shortlisted candidates only. (j) The selection of 
candidates will be done with due regards to the relevant aspects of the selection process as set out in the Public 
Service Regulation, 2016, Chapter 4/67. (k) Applications received after the closing date will not be taken into 
consideration. (l) No faxed or e-mailed application will be considered. (m) If you have not been contacted within three 
months after the closing date of this advertisement, please accept that your application was unsuccessful. (n) 
Candidate requiring additional information regarding the advertised post may direct the enquiries to the person as 
indicated below. (o) Internal applicants must submit and register their employment application at the register book in 
the DSD reception area for the attention of Ms E Steenkamp. (p) It is our intention to promote representivity (race, 
gender and disability) in the Public Service through the filling of this post and candidates whose transfer / 
promotion/appointment will promote representivity will receive preference. 

Forward your application, quoting the relevant reference number, to: The Director General, Department of Social 
Development, Private Bag X901, Pretoria 0001 or deliver by hand at the HSRC Building, 134 Pretorius Street, for 
attention: Mr D Chinappan. Enquiries: Mr D Chinappan Tel: (012) 312 7504. 

If you have not been contacted within 3 months after the closing date of the advertisement, please accept that your 
application has been unsuccessful.

Visit us at www.sassa.gov.za or toll free: 0800 60 10 11

Closing Date: 15 October 2017

SASSA is a dynamic organisation that provides a range of essential services to a diverse group of South Africans. With offices countrywide, our operational structures
aspire to embrace all that is state-of-the-art, offices that are modern and an environment designed to stimulate the worker to achieve, enjoy, progress and prosper.     

Looking for a government job?
Government jobs are advertised on the Department of Public Service 
and Administration website, 
www.dpsa.gov.za, in our Vuk’uzenzele newspaper, and in other reputable 
publications.
Please be aware of any job offers that ask for any form of payment – you 

will never be asked to pay a fee to apply for any government job.

Websites: www.gcis.gov.za | www.vukuzenzele.gov.za | E-mail: vukuzenzele@gcis.gov.za  | Tel: (+27) 12 473 0405

Vuk’uzenzeleGENERAL

THE DEPARTMENT OF AGRICULTURE, FORESTRY AND 
FISHERIES BURSARY AWARDS FOR 2018

THE DEPARTMENT OF AGRICULTURE, FORESTRY 
AND FISHERIES BURSARY AWARDS FOR 2018

Human Communications 134965

The Department of Agriculture, Forestry and Fisheries (DAFF) intends to award comprehensive bursaries to qualifying applicants 
pursuing and/or intending to further their studies in critical scarce skills in the agricultural, forestry and fisheries sectors for the 
2018 academic year. The bursary will cover tuition, accommodation, books, meals and monthly allowance. The bursary awards 
target the previously disadvantaged and impoverished persons from poverty-stricken and rural communities. People with disabilities 
are encouraged to apply. 

Fields of Study Minimum Requirements
(National Senior Certificate)

1.   BSc  Bioresource Engineering 
(Agricultural Engineering)   

2.   Bachelor of Veterinary Science (BVSc)

Mathematics and Physical Science 6 (70–79)

3.   BSc Viticulture and Oenology
4.   BSc Plant Pathology
5.   BSc Food Science
6.   BSc Entomology  
7.   BSc Forestry and Wood Science
8.   BSc Marine Biology
9.   BSc Oceanography and Marine Biology
10. BSc Ichthyology specialising in Aquaculture

Mathematics and Physical Science 5 (60–69)

11. National Diploma: Food Technology
12. National Diploma: Forestry
13. National Diploma: Marine Science

Mathematics and Physical Science 4 (50–59)

14.  Postgraduate studies (BTech, BSc, Hons, MTech, MSc, DTech and PhD) in different agricultural, forestry and fisheries fields of study relating to DAFF 
priority research projects. Successful candidates will be appointed as interns and placed with the relevant industry/research institution/institution of 
higher learning as young professionals. Successful candidates will also be allocated a mentor and will receive a monthly allowance from the Department. 

NOTES: 

1.  It is worth noting that certain fields of study are only available at certain institutions of higher learning: 
• BSc Bioresource Engineering (Agricultural Engineering): University of KwaZulu-Natal 
• Bachelor of Veterinary Science (BVSc): University of Pretoria 
• BSc Viticulture and Oenology: University of Stellenbosch 
• BSc Forestry and Wood Science: University of Stellenbosch 
• BSc Oceanography and Marine Biology: University of Cape Town 
• BSc Ichthyology specialising in Aquaculture: Rhodes University 
• National Diploma: Forestry: Nelson Mandela Metropolitan University 
• National Diploma: Marine Science: Cape Peninsula University of Technology

2. Applicants must be South African citizens 

3.  Applicants must complete the relevant bursary application forms available from the website address: www.daff.gov.za click on “Vacancies”

4. Applicants who apply for fields of study that are not listed above will not be considered

5.  Please note that communication will be limited to successful applicants only. If you have not received any communication from the department by  
15 January 2018, after the National Bursary Committee has finalised the selection process, consider your application unsuccessful

6.  All completed bursary application forms together with certified copies of ID and certificates/performance results should be sent to the following address:

The Director For further enquiries, please contact

Directorate: Sector Education and Training 
Department of Agriculture, Forestry and Fisheries 
Private Bag X250 
Pretoria 0001

Mr Vusimuzi Mngomezulu, tel. (012) 319-7923 
Ms Boitumelo Maleka, tel. (012) 319-7024

NB: •  The Department of Agriculture, Forestry and Fisheries reserves the right to determine the total number of bursary allocations for the academic year 
based on the total budget available

 • The National Bursary Committee will make use of the Bursary Scheme’s 14-point system to allocate points to short-listed applicants
 •  The Bursary Scheme of the Department of Agriculture, Forestry and Fisheries is in fulfilment of the sector strategic objective of elimination of skewed 

participation in the agricultural, forestry and fisheries sectors.

Closing date for all applications: 30 September 2017

The Department of Agriculture, Forestry and Fisheries (DAFF) intends to award 
comprehensive bursaries to qualifying applicants pursuing and/or intending 
to further their studies in critical scarce skills in the agricultural, forestry and 
fi sheries sectors for the 2018 academic year. The bursary will cover tuition, 
accommodation, books, meals and monthly allowance. The bursary awards 
target the previously disadvantaged and impoverished persons from poverty-
stricken and rural communities. People with disabilities are encouraged to 
apply.

NOTES 
1.  It is worth noting that certain fi elds of study are only available at certain institutions of higher 

learning:
•  BSc Bioresource Engineering (Agricultural Engineering): University of KwaZulu-Natal
•  Bachelor of Veterinary Science (BVSc.): University of Pretoria
•  BSc Viticulture and Oenology: University of Stellenbosch
•  BSc Forestry and Wood Science: University of Stellenbosch
•  BSc Oceanography and Marine Biology: University of Cape Town
•  BSc Ichthyology specialising in Aquaculture: Rhodes University
•  National Diploma: Forestry: Nelson Mandela Metropolitan University
•  National Diploma: Marine science: Cape Peninsula University of Technology
2. Applicants must be South African citizens. 
3. Applicants must complete the relevant bursary application forms available from the website address: 

www.daff.gov.za under vacancies.
4.  Applicants who apply for fi elds of study that are not listed above will not be considered. 
5. Please note that communication will be limited to successful applicants only. If you have not received 

any communication from the department by15 January 2018, after the National Bursary Committee 
has fi nalised the selection process, consider your application unsuccessful.

6. All completed bursary application forms together with certifi ed copies of  ID and certifi cates/
performance results should be sent to the following address:

The Director
Directorate: Sector Education and Training Department 

of Agriculture, Forestry and Fisheries
Private Bag X250

Pretoria 0001

For further enquiries please contact:
Mr Vusimuzi Mngomezulu: 012 319 7923

Ms Boitumelo Maleka: 012 319 7024

NB.  (i) The Department of Agriculture, Forestry and Fisheries reserves the right to determine the total 
number of bursary allocations for the academic year based on the total budget available.
(ii) The National Bursary Committee will make use of the Bursary Scheme’s 14-point system to allocate 
points to shortlisted applicants.
(iii)  The Bursary Scheme of the Department of Agriculture, Forestry and Fisheries is in fulfi lment of 
the sector strategic objective of elimination of skewed participation in the agricultural, forestry and 
fi sheries sectors.

Closing date for all applications: 
30 September 2017

Fields of study Minimum requirements
(National Senior Certifi cate)

1.  BSc Bioresource Engineering
     (Agricultural Engineering)   
2.  Bachelor of Veterinary Science 

(BVSc)     

Mathematics and Physical Science 6 (70–79)

3. BSc Viticulture and Oenology
4. BSc Plant Pathology
5. BSc Food Science
6. BSc Entomology  
7. BSc Forestry and Wood 

Science
8. BSc Marine Biology
9. BSc Oceanography and 

Marine Biology
10. BSc Ichthyology specialising in 

Aquaculture

Mathematics and Physical Science 5 (60–69)

11. National Diploma: Food 
Technology

12. National Diploma: Forestry
13. National Diploma: Marine 

Science

Mathematics and Physical Science 4 (50–59)

14. Postgraduate studies (BTech, BSc, Hons, MTech, MSc, DTech and PhD) in 
different agricultural, forestry and fi sheries fi elds of study relating to DAFF 
priority research projects. Successful candidates will be appointed as interns 
and placed with the relevant industry/research institution/institution of higher 
learning as young professionals. Successful candidates will also be allocated a 
mentor and will receive a monthly allowance from the department. 
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DEPARTMENT OF SOCIAL DEVELOPMENT

It is our intention to promote representivity (race, gender and disability) in the Public Service through the fi lling of these posts and candidates whose transfer / promotion/ 
appointment will promote representivity will receive preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE: A curriculum vitae with a detailed description of duties 
and the names of two referees must accompany your applica-
tion for employment (Z83). • It will be required of the success-
ful candidate to undergo an appropriate security clearance. • 
It is our intention to promote representivity (race, gender and 
disability) in the Public Service through the fi lling of this post 
and candidates whose transfer / promotion / appointment will 

promote representivity will receive preference. • An indication 
in this regard will facilitate the processing of applications. • 
Applicants must please note that they will be required to show 
proof of original qualifi cations during the selection process. • 
Correspondence will be limited to successful candidates only. 
• If you have not been contacted within three months after the 
closing date of this advertisement, please accept that your ap-
plication was unsuccessful. • It is the applicant’s responsibility 
to have foreign qualifi cations evaluated by the South African 
Qualifi cation Authority (SAQA).  All shortlisted candidates will 
be subjected to a technical exercise that intends to test rele-
vant technical elements of the job, the logistics of which will be 
communicated.  • Following the interview and technical exer-
cise, the selection panel will recommend candidates to attend 
a generic managerial competency assessment (in compliance 

with the DPSA Directive on the implementation of competency 
based assessments).  The competency assessment will be 
testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools.  • The success-
ful candidate for a SMS post will sign an annual performance 
agreement, complete a fi nancial discloser form and will also 
be required to undergo a security clearance.•Personnel suit-
ability checks will be conducted on short listed candidates 
and the appointment is subject to positive outcomes of such 
checks. •Applications received after the closing date will not 
be taken into consideration. • No faxed or e-mailed applica-
tions will be considered.  
“The Department of Social Development supports persons 
with disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per annum  This inclusive remuner-
ation package consists of a basic salary, the states’ 
contribution to the Government Employees Pension 
Fund and fl exible portion that may be structured i.t.o. 
the applicable rules.   
CENTRE HSRC Building, Pretoria  

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) as recognized by SAQA in social sciences Plus 
5 years of experience at a senior managerial level in the 
fi eld of Community Development. Knowledge of the rel-
evant Public Service legislation. Knowledge and under-
standing of the relevant legal framework. Knowledge of- 
a) Community Development policies and practices; b) 
the IGR and IDP; c) the practice of community develop-
ment and community interventions; d) stakeholder man-
agement; e) local government processes; f) Intergovern-
mental Relations policies; g) government processes; h) 
community-based planning and research; and i) social 
and community mobilisation dynamics. Knowledge and 
understanding of the PFMA.       
Competencies Strategic capability and leadership skills. 
Programme and project management skills. Financial 
management and administration skills. Policy analysis 
and development skills. Information and knowledge 
management skills. Communication (verbal and written) 
skills. Service delivery innovation skills. Problem-solving 
and change management skills. People Management 
and empowerment skills. Client orientation and custom-
er focus skills. Stakeholder management skills. Pres-
entation and facilities skills. Risk Management skills.  
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability to 
work in a team and independently. Confi dentiality. Ad-
aptability. Diplomatic. Cost consciousness. Honesty and 
Integrity.     

DUTIES Manage and coordinate community develop-
ment research and interventions. Manage and facilitate 
the development of social and community mobilisation 
programmes for social change. Manage and facilitate 
the development of community development services, 
practice, programme and policy implementation sup-
port. Promote good governance in public entities and 
statutory bodies. Manage the development of commu-
nity and capacity enhancement as well as youth devel-
opment programmes. Facilitate the development and 
implementation of policies, legislation, minimum norms 
and standards, practice guidelines in respect of social 
mobilisation.        
NOTE: In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African 
Coloured and Indians females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contribu-
tion to the Government Employees Pension Fund and 
fl exible portion that may be structured i.t.o. the applica-
ble rules. 
CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Social Work or equivalent qualifi cation as 
recognized by SAQA PLUS 5 years of experience at 
a middle/senior managerial level in the fi eld of policy 
and legislation development in the children’s sector. 
Knowledge and experience in the fi eld of child care and 
protection services. Registration with the South African 
Council for Social Service Professions. Knowledge and 

understanding of human behaviour and social system. 
Broad knowledge of the relevant legislation, internation-
al and regional instruments and policies pertaining to 
child care services. Good understanding of the relevant 
Public Service legislative framework such as the PFMA, 
Public Service Act and Regulations. 
Competencies Project management skills. Policy 
development and implementation skills. Writing and 
presentation skills. Communication and liaison skills. 
Coordination skills. Planning and organising skills. An-
alytical skills. Problem-solving skills. Business ethics. 
Counselling skills. Strategic capability and leadership 
skills. Monitoring and evaluation skills. Negotiation skills. 
Client orientation and customer focus skills. Computer 
literacy. Financial management skills. Research skills. 
Facilitation skills. 
Attributes Confi dence. Trustworthiness. Integrity. 
Patience. Accuracy. Diplomacy. Assertiveness. Com-
pliance. Ability to work under pressure. Ability to work 
in a team and independently. Creative and innovative. 
Friendliness. 

DUTIES Manage the development of policies, norms 
and standards. Manage and facilitate the drafting of 
regulations to the Children’s Act. Manage and facili-
tate training to social workers and other professionals 
to implement the Children’s Act. Manage and facilitate 
indicators as well as quality assurance mechanisms to 
implement the Children’s Act. Provide advice and guid-
ance to issues pertaining to legislation monitoring and 
evaluation of norms and standards. Manage and facil-
itate the review of the Children’s Act including the de-
velopment of policies to strengthen proposals to amend 
the Act. Monitor, coordinate and evaluate intersectoral 
and interdepartmental compliance and reporting on the 
implementation of international, regional and national 
obligations. 
NOTE:  In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African, 
Coloured and Indian females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and fl exible portion that may be structured i.t.o. the 
applicable rules.   

CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Commerce,  Purchasing and Supply Chain 
Management with accounting as a subject within the 
curriculum, as recognized by SAQA PLUS 5 years of 
supply chain management experience at a middle/sen-
ior managerial level. Knowledge of the relevant Public 
Service legislation, regulations and policies. Knowledge 
of government procurement systems including Preferen-
tial Procurement Policy Framework Act, BBBEE, LOGIS, 
BAS, PFMA. 
Competencies Negotiation skills. Strategic planning 
skills. Programme and project management skills. 
Economic and statistical analysis skills. Financial 
management skills. Policy analysis and development 
skills. Information and knowledge management skills. 
Communication skills. Service delivery innovation skills. 
Problem solving skills. People Management and em-
powerment skills. Client orientation and customer focus 
skills. Stakeholder management skills. Planning and or-
ganising skills. Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Confi dentiality and sensitivity. 
Ability to work in a team and independently. Adaptability. 
Diplomatic. Independent thinker. Cost consciousness. 
Honesty and Integrity.

DUTIES Manage the relationship between the Depart-
ment and its different categories of service providers. 
Manage the procurement process with the department 
including the compilation of bid documents. Implement 
and promote BEE and PPPFA policies. Manage the 
Departments LOGIS system. Provide strategic direction 
with regard to supply chain management functions to 
the Directorate and the Department. Develop and im-
plement an asset management system for Department, 
including the maintenance of the asset register. Assist 
and advise management in preparing and managing 
service contracts. Manage the development and main-
tenance of a database of service providers in the depart-
ment. Oversee the stock management system. Advise 
management in all supply chain management matters. 
Secretariat to the Bid Adjudication Committee, supplier 
development, relationship management, demand man-
agement, acquisition management, assets and invento-
ry management, contract management.
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and a fl exible portion that may be structured i.t.o. the 
applicable rules. 

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A Postgraduate qualifi cation (NQF 
level 8) in Social or Economic Sciences as recognized 
by SAQA PLUS fi ve (5) years of experience at middle/
senior managerial level. Knowledge of the relevant Pub-
lic Service legislation. Knowledge and understanding of 
i) government reporting requirements;     ii) qualitative 
and quantitative research; and statistical analysis meth-
odologies. Knowledge and understanding of social de-
velopment programmes.
Competencies Strategic planning skills. Project 
management skills. Research skills. Analytical skills. 
Financial management skills. Policy analysis and de-
velopment skills. Information and knowledge manage-
ment skills. Report writing skills. Communication skills. 
Service delivery innovation. Institutional performance 
assessment and reporting. Problem-solving skills. Cli-
ent orientation and customer focus skills. Stakeholder 
management skills. Planning and organising skills. 
Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability 
to work in a team. Confi dentiality and sensitivity. Inde-
pendent thinking. Honesty and Integrity. Cultural sen-
sitivity.

DUTIES Compile departmental quarterly and annual 
reports to assess programme performance against tar-
gets. Provide support and monitor the implementation 
of recommendations on institutional performance. Pro-
duce and provide reports in response to requests from 
Parliament, The Presidency and other stakeholders. 
Provide technical assistance to Social Development 
Sector to improve capacity and technical expertise in 
monitoring and evaluation. Participate and contribute 
to government led country initiatives. Coordinate and 
collate inputs on the implementation of Sustainable 
Development Goals (SDGs) and produce reports there-
of. Coordinate Management Performance Assessment 
Tool (MPAT). 
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CITY PRESS - SIZE:128(w) x 156(h)mm

CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF SOCIAL DEVELOPMENT

It is our intention to promote representivity (race, gender and disability) in the Public Service through the fi lling of these posts and candidates whose transfer / promotion/ 
appointment will promote representivity will receive preference.

APPLICATIONS: The Director General, Department of So-
cial Development, Private Bag X901, Pretoria, 0001, Phys-
ical Address: HSRC Building, 134 Pretorius Street

FOR ATTENTION : Ms E Steenkamp

CLOSING DATE: 26 May 2017

NOTE: A curriculum vitae with a detailed description of duties 
and the names of two referees must accompany your applica-
tion for employment (Z83). • It will be required of the success-
ful candidate to undergo an appropriate security clearance. • 
It is our intention to promote representivity (race, gender and 
disability) in the Public Service through the fi lling of this post 
and candidates whose transfer / promotion / appointment will 

promote representivity will receive preference. • An indication 
in this regard will facilitate the processing of applications. • 
Applicants must please note that they will be required to show 
proof of original qualifi cations during the selection process. • 
Correspondence will be limited to successful candidates only. 
• If you have not been contacted within three months after the 
closing date of this advertisement, please accept that your ap-
plication was unsuccessful. • It is the applicant’s responsibility 
to have foreign qualifi cations evaluated by the South African 
Qualifi cation Authority (SAQA).  All shortlisted candidates will 
be subjected to a technical exercise that intends to test rele-
vant technical elements of the job, the logistics of which will be 
communicated.  • Following the interview and technical exer-
cise, the selection panel will recommend candidates to attend 
a generic managerial competency assessment (in compliance 

with the DPSA Directive on the implementation of competency 
based assessments).  The competency assessment will be 
testing generic managerial competencies using the mandated 
DPSA SMS competency assessment tools.  • The success-
ful candidate for a SMS post will sign an annual performance 
agreement, complete a fi nancial discloser form and will also 
be required to undergo a security clearance.•Personnel suit-
ability checks will be conducted on short listed candidates 
and the appointment is subject to positive outcomes of such 
checks. •Applications received after the closing date will not 
be taken into consideration. • No faxed or e-mailed applica-
tions will be considered.  
“The Department of Social Development supports persons 
with disabilities.”

CHIEF DIRECTOR: SOCIAL MOBILISATION 
AND COMMUNITY EMPOWERMENT, REF NO: 
V1/A/2017
Branch: Community Development  

TOTAL COST-TO- EMPLOYER PACKAGE 
R1, 068,564.00 per annum  This inclusive remuner-
ation package consists of a basic salary, the states’ 
contribution to the Government Employees Pension 
Fund and fl exible portion that may be structured i.t.o. 
the applicable rules.   
CENTRE HSRC Building, Pretoria  

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) as recognized by SAQA in social sciences Plus 
5 years of experience at a senior managerial level in the 
fi eld of Community Development. Knowledge of the rel-
evant Public Service legislation. Knowledge and under-
standing of the relevant legal framework. Knowledge of- 
a) Community Development policies and practices; b) 
the IGR and IDP; c) the practice of community develop-
ment and community interventions; d) stakeholder man-
agement; e) local government processes; f) Intergovern-
mental Relations policies; g) government processes; h) 
community-based planning and research; and i) social 
and community mobilisation dynamics. Knowledge and 
understanding of the PFMA.       
Competencies Strategic capability and leadership skills. 
Programme and project management skills. Financial 
management and administration skills. Policy analysis 
and development skills. Information and knowledge 
management skills. Communication (verbal and written) 
skills. Service delivery innovation skills. Problem-solving 
and change management skills. People Management 
and empowerment skills. Client orientation and custom-
er focus skills. Stakeholder management skills. Pres-
entation and facilities skills. Risk Management skills.  
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability to 
work in a team and independently. Confi dentiality. Ad-
aptability. Diplomatic. Cost consciousness. Honesty and 
Integrity.     

DUTIES Manage and coordinate community develop-
ment research and interventions. Manage and facilitate 
the development of social and community mobilisation 
programmes for social change. Manage and facilitate 
the development of community development services, 
practice, programme and policy implementation sup-
port. Promote good governance in public entities and 
statutory bodies. Manage the development of commu-
nity and capacity enhancement as well as youth devel-
opment programmes. Facilitate the development and 
implementation of policies, legislation, minimum norms 
and standards, practice guidelines in respect of social 
mobilisation.        
NOTE: In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African 
Coloured and Indians females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Mr P Netshipale  Tel: 012 312 7662

DIRECTOR: CHILDREN’S LEGISLATION AND 
MONITORING, REF NO: V1/B/2017
Chief Directorate: Children’s Legislation, 
Monitoring and Reporting

TOTAL COST-TO-EMPLOYER PACKAGE  
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contribu-
tion to the Government Employees Pension Fund and 
fl exible portion that may be structured i.t.o. the applica-
ble rules. 
CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Social Work or equivalent qualifi cation as 
recognized by SAQA PLUS 5 years of experience at 
a middle/senior managerial level in the fi eld of policy 
and legislation development in the children’s sector. 
Knowledge and experience in the fi eld of child care and 
protection services. Registration with the South African 
Council for Social Service Professions. Knowledge and 

understanding of human behaviour and social system. 
Broad knowledge of the relevant legislation, internation-
al and regional instruments and policies pertaining to 
child care services. Good understanding of the relevant 
Public Service legislative framework such as the PFMA, 
Public Service Act and Regulations. 
Competencies Project management skills. Policy 
development and implementation skills. Writing and 
presentation skills. Communication and liaison skills. 
Coordination skills. Planning and organising skills. An-
alytical skills. Problem-solving skills. Business ethics. 
Counselling skills. Strategic capability and leadership 
skills. Monitoring and evaluation skills. Negotiation skills. 
Client orientation and customer focus skills. Computer 
literacy. Financial management skills. Research skills. 
Facilitation skills. 
Attributes Confi dence. Trustworthiness. Integrity. 
Patience. Accuracy. Diplomacy. Assertiveness. Com-
pliance. Ability to work under pressure. Ability to work 
in a team and independently. Creative and innovative. 
Friendliness. 

DUTIES Manage the development of policies, norms 
and standards. Manage and facilitate the drafting of 
regulations to the Children’s Act. Manage and facili-
tate training to social workers and other professionals 
to implement the Children’s Act. Manage and facilitate 
indicators as well as quality assurance mechanisms to 
implement the Children’s Act. Provide advice and guid-
ance to issues pertaining to legislation monitoring and 
evaluation of norms and standards. Manage and facil-
itate the review of the Children’s Act including the de-
velopment of policies to strengthen proposals to amend 
the Act. Monitor, coordinate and evaluate intersectoral 
and interdepartmental compliance and reporting on the 
implementation of international, regional and national 
obligations. 
NOTE:  In terms of the Department’s employment eq-
uity target, African, Coloured and White males, African, 
Coloured and Indian females as well as persons with 
disabilities are encouraged to apply.

ENQUIRIES Ms C Nxumalo, Tel: (012) 312-7386

 
DIRECTOR: SUPPLY CHAIN MANAGEMENT, 
REF NO: V1/D/2017
Chief Directorate: Financial Management and 
Administration

TOTAL COST-TO-EMPLOYER PACKAGE 
R898 743 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and fl exible portion that may be structured i.t.o. the 
applicable rules.   

CENTRE Pretoria, HSRC Building

REQUIREMENTS An undergraduate qualifi cation (NQF 
level 7) in Commerce,  Purchasing and Supply Chain 
Management with accounting as a subject within the 
curriculum, as recognized by SAQA PLUS 5 years of 
supply chain management experience at a middle/sen-
ior managerial level. Knowledge of the relevant Public 
Service legislation, regulations and policies. Knowledge 
of government procurement systems including Preferen-
tial Procurement Policy Framework Act, BBBEE, LOGIS, 
BAS, PFMA. 
Competencies Negotiation skills. Strategic planning 
skills. Programme and project management skills. 
Economic and statistical analysis skills. Financial 
management skills. Policy analysis and development 
skills. Information and knowledge management skills. 
Communication skills. Service delivery innovation skills. 
Problem solving skills. People Management and em-
powerment skills. Client orientation and customer focus 
skills. Stakeholder management skills. Planning and or-
ganising skills. Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Confi dentiality and sensitivity. 
Ability to work in a team and independently. Adaptability. 
Diplomatic. Independent thinker. Cost consciousness. 
Honesty and Integrity.

DUTIES Manage the relationship between the Depart-
ment and its different categories of service providers. 
Manage the procurement process with the department 
including the compilation of bid documents. Implement 
and promote BEE and PPPFA policies. Manage the 
Departments LOGIS system. Provide strategic direction 
with regard to supply chain management functions to 
the Directorate and the Department. Develop and im-
plement an asset management system for Department, 
including the maintenance of the asset register. Assist 
and advise management in preparing and managing 
service contracts. Manage the development and main-
tenance of a database of service providers in the depart-
ment. Oversee the stock management system. Advise 
management in all supply chain management matters. 
Secretariat to the Bid Adjudication Committee, supplier 
development, relationship management, demand man-
agement, acquisition management, assets and invento-
ry management, contract management.
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Ms S Mgwaba Tel: (012) 312 7844

DIRECTOR: INSTITUTIONAL PERFORMANCE 
ASSESSMENT AND REPORTING, REF NO: 
V1/E/2017
Chief Directorate: Monitoring and Evaluation

TOTAL COST-TO-EMPLOYER PACKAGE 
R898,743.00 per annum This inclusive remuneration 
package consists of a basic salary, the states’ contri-
bution to the Government Employees Pension Fund 
and a fl exible portion that may be structured i.t.o. the 
applicable rules. 

CENTRE PRETORIA, HSRC Building

REQUIREMENTS A Postgraduate qualifi cation (NQF 
level 8) in Social or Economic Sciences as recognized 
by SAQA PLUS fi ve (5) years of experience at middle/
senior managerial level. Knowledge of the relevant Pub-
lic Service legislation. Knowledge and understanding of 
i) government reporting requirements;     ii) qualitative 
and quantitative research; and statistical analysis meth-
odologies. Knowledge and understanding of social de-
velopment programmes.
Competencies Strategic planning skills. Project 
management skills. Research skills. Analytical skills. 
Financial management skills. Policy analysis and de-
velopment skills. Information and knowledge manage-
ment skills. Report writing skills. Communication skills. 
Service delivery innovation. Institutional performance 
assessment and reporting. Problem-solving skills. Cli-
ent orientation and customer focus skills. Stakeholder 
management skills. Planning and organising skills. 
Presentation and facilitation skills.
Attributes Good interpersonal relationship. Ability to 
work under pressure. Innovative and creative. Ability 
to work in a team. Confi dentiality and sensitivity. Inde-
pendent thinking. Honesty and Integrity. Cultural sen-
sitivity.

DUTIES Compile departmental quarterly and annual 
reports to assess programme performance against tar-
gets. Provide support and monitor the implementation 
of recommendations on institutional performance. Pro-
duce and provide reports in response to requests from 
Parliament, The Presidency and other stakeholders. 
Provide technical assistance to Social Development 
Sector to improve capacity and technical expertise in 
monitoring and evaluation. Participate and contribute 
to government led country initiatives. Coordinate and 
collate inputs on the implementation of Sustainable 
Development Goals (SDGs) and produce reports there-
of. Coordinate Management Performance Assessment 
Tool (MPAT). 
NOTE: In terms of the Chief Directorate’s employment 
equity target, African males and females as well as per-
sons with disabilities are encouraged to apply.

ENQUIRIES Mr T Buthelezi Tel: (012) 312 7880

MANAGEMENT ECHELON

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CITY PRESS - SIZE:128(w) x 156(h)mm

CLOSING DATE FOR APPLICATIONS: 
TUESDAY, 16 MAY 2017 at 16:00

For full details of the advertised posts visit our website: 
www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/
documents. The fully completed and signed form Z83 should be accompanied by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, it must be accompanied by an evaluation certificate from the South African 
Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as applications 
received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested 
documents will result in the application not being considered. Correspondence will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after the closing date of this advertisement, please accept that your application was 
unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, 
qualification verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. 
All shortlisted candidates for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical 
elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency 
assessment tools. Successful candidates will be appointed on a probation period of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. 
The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the Department’s intention to promote equity (race, gender and disability) through 
the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote representativity in line with the 
numerical targets as contained in our Employment Equity Plan.

Assistant Director: 
Employee Health and Wellness

Centre: Directorate: 
Human Resources Management, Head Office 

Reference No: HR 4/17/4/13 HO
Salary: Commencing: R334 545 per annum
Enquiries: Mr R Mkansi, Tel: (012) 309 4795

Assistant Director: 
Statutory Services 

Centre: Provincial Office: Mmabatho  
Reference No: HR 4/4/9/227

Salary: Commencing: R334 545 per annum
Enquiries: Ms KM Gaolatlhwe, Tel: (018) 387 8100 

Assistant Director:  
Anti Fraud and Anti Corruption

Centre: Provincial Office: Free State
Reference No: HR 4/4/8/73

Salary: Commencing: R334 545 per annum
Enquiries: Mr F Ngubane, Tel: (051) 505 6352

Assistant Director:  
Accounting (Finance and Provisioning) 

Centre: Provincial Office: Braamfontein
Reference No: HR 4/4/4/04/02

Salary: Commencing: R334 545 per annum
Enquiries: Ms C Ngwane, Tel: (011) 853 0300

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Department of Labour, 

North West, Private Bag X2040, MMABATHO, 2735

PROVINCIAL OFFICES
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

HEAD OFFICE
Chief Director: Human Resources Management,

Department of Labour, Private Bag X117, Pretoria, 0001

DEPARTMENT OF CORRECTIONAL SERVICES
Private Bag X20530 , Bloemfontein , 9300  Agrimed Building, 103 Zastron Street, Bloemfontein, 

9300, Tel (051)4040 270/283

CLOSING DATE:   
15 May 2017 @ 15H45
Note:   Before you apply:  All costs 
associated with an application will be borne 
by the applicant. The Department of Cor-
rectional Services is an equal opportunity 
employer. The Department will take into 
consideration the objectives of Section 195 
(1) (i) of the Constitution of the Republic 
of South Africa, 1996 (Act 108 of 1996) 
and the Employment Equity Act, 1998 (Act 
55 of 1998) in fi lling of these vacancies. It 
is our intention to promote representivity 
in respect of race, gender and disability 
through the fi lling of these positions. In 
support of this strategy, applicants need to 
indicate race, gender and disability status 
on the application form/CV. Applicants who 
have retired from the Public Service with 
a specifi c determination that they cannot 
be re-appointed or have been declared 
medically unfi t will not be considered.

Please take note that correspondence 
will only be conducted with the shortlisted 
candidates. If you have not been contacted 
within three (3) months of the closing date 
of the advertisement, please accept that 
your application is unsuccessful.

Applicants must note that further checks 
will be conducted once they are shortlisted 

and that their appointment is subject to 
positive outcomes on these checks, which 
include security clearance, security vetting, 
qualifi cation verifi cation, and criminal 
records verifi cation. Appointment to some 
of these posts will be provisional, pending 
the issue of a security clearance. If you 
cannot get a security clearance, your 
appointment will be re-considered/possibly 
terminated. Finger prints may be taken on 
the day of interviews.

The Department of Correctional Services 
reserves the right not to fi ll any of these 
advertised posts.

Applications: Applications must be 
submitted on form Z83 (Public Service 
Application form), obtainable from any 
Public Service Department, and must be 
completed in full. Applications must be 
accompanied by a CV, certifi ed copies of 
qualifi cations and ID NOT older than 3 
months. Where an advertisement states 
that a valid Driver’s Licence is required, 
then please submit a certifi ed copy of 
your licence. Please send a separate and 
complete application for each post you 
apply for, stating the correct reference 
for each position you are interested in. 
Faxed and e-mailed applications will 
not be accepted � Candidates must 

comply with the minimum appointment 
requirements • CV’s should be aligned to 
refl ect one’s degree of compliance with 
the above-mentioned requirements and 
responsibilities. Applications must reach 
DCS before the closing date and time. It 
is the sole responsibility of an applicant to 
ensure that their application reaches DCS 
before the stipulated closing date and time.

NB:   Indicate the reference number and 
position you are applying  for on your 
application form (Z83) and post your 
complete application to the address as 
indicated below:   

Free State/Northern Cape Region:   
Postal Address:  Head Recruitment, Private 
Bag X20530, Bloemfontein, 9300 

Contact person:   Ms. Mkuni NJ & Mr. 
Monare KE at 051 404 0270 or 051 
4040283

Physical Address:  103 Zastron Street, 
Agrimed Building, Bloemfontein

For the requirements to apply for these 
positions please visit the DCS Web: 
www.dcs.gov.za and check under 
Vacancies.

APPOINTMENTS UNDER 
THE CORRECTIONAL 

SERVICES ACT

DEPUTY DIRECTOR: 
CONTROLLER

FS & NC Region: 
Mangaung APOPS 

(FSNC17/01/01)
Salary: R711 990.00 per 

annum

HEAD CORRECTIONAL 
CENTRE x 2 (LARGE) 

FS & NC Region: Virginia 
(FSNC17/01/02), Grootvlei 
Medium A (FSNC17/01/03)

Salary: R711 990.00 per 
annum

 
HEAD CORRECTIONAL 
CENTRE x 3 (MEDIUM)

FS & NC Region: 
Colesberg (FSNC17/01/04), 
Bizzah Makhate Medium C 

(FSNC17/01/05),
Douglas (FSNC17/01/06)
Salary: R376 227.00 per 

annum 

 HEAD CORRECTIONAL 
CENTRE x 2 (SMALL)

FS & NC Region: Brandfort 
(FSNC17/01/07), Hopetown 

(FSNC17/01/22)  
Salary: R315 084.00 

per annum

SECRETARY: PAROLE 
BOARD x 2

FS & NC Region: Groenpunt 
(FSNC17/01/08), Grootvlei 

(FSNC17/01/09)
Salary: R273 024.00  per 

annum

APPOINTMENTS 
UNDER THE 

PUBLIC SERVICE ACT

OPERATIONAL 
MANAGER NURSING

FS&NC Region: 
Tswelopele 

(FSNC17/01/10)
Salary: R465 939.00 

per annum

CLINICAL NURSE 
PRACTITIONER: 

PHC x 2
FS & NC Region: 

Groenpunt Medium 
(FSNC17/01/11), 

Bizzah Makhate Medium A 
(FSNC17/01/12)

Salary: R317 271.00 
per annum

PROFESSIONAL 
NURSE x 3

FS & NC Region: Kimberley 
(FSNC17/01/13), Douglas 

(FSNS17/01/14), 
Groenpunt Max

 (FSNC17/01/15)
Salary: R210 702.00 per 

annum

FORMAL 
EDUCATIONIST 

(M+4): ZULU 
FS & NC Region: Groenpunt 

(FSNC17/01/16)
Salary: R228 981. 00 per 

annum

SOCIAL WORK 
SUPERVISOR x 2

FS&NC Region: Kimberley 
(FSNC17/01/17), Vereeniging 

(FSNC17/01/18)
Salary: R318 102.00

SOCIAL WORKER 
GRADE 1 x 3

FS &NC Region: 
Bizzah Makhate Medium B 
(FSNC17/01/19), Grootvlei 
Medium B (FSNC17/01/20), 
Brandfort (FSNC17/01/21)
Salary: R211 263.00 per 

annum
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 President Jacob Zuma NGA 72 New York.

Lesotho to receive security support
Nosihle Shelembe

The SADC Double 
Troika Summit of 
Heads of State and 

Government has approved 
the deployment of a con-
tingent force comprising 
of military, security, intel-
ligence and civilian per-
sonnel who are expected to 
support the government of 
Lesotho.

The Southern African 
Development Communi-
ty (SADC) Double Troika 
Summit of Heads of State 
and Government was held 
in Pretoria to discuss the 
political and security issues 
of Lesotho. The summit was 
chaired by President Jacob 
Zuma as the Chairperson of 
regional bloc.

“In the interim, the sum-
mit approved an expanded 
mandate and composition 

of a total of 34 members of 
the oversight committee to 
include military, security, 
intelligence and civilians 
and experts to be deployed 
to Lesotho for a period of a 
month,” SADC Executive 
Secretary, Dr Stergomena 
Lawrence Tax said.

She said the summit di-
rected the Chiefs of Defence 
and Security to assess the 
requirements and determine 
the appropriate size of the 
contingent force and to pre-
pare the modalities for the 
deployment.

Dr Tax was addressing 
delegates at the summit 
convened after the recent 
political and security devel-
opments in Lesotho. Among 
other things, the Commander 
of the Lesotho Defence Force 
Lieutenant General Khoantle 
Motsomotso was assassinat-
ed on 5 September reportedly 

by army officers in his mili-
tary headquarters.

“[The] summit strongly 
condemned the brutal as-
sassination of Lieutenant 
General Motsomotso and 
expressed condolences to the 
family of the late commander, 
government and the people 
of the Kingdom of Lesotho,” 
she said.

President Zuma expressed 
concern at the killing of Lieu-
tenant General Motsomotso, 
saying that it sets a danger-
ous pattern.

“The tragic death of Lieu-
tenant General Motsomotso 
should not be allowed to pass 
by unnoticed by our regional 
organisation, especially be-
cause it happens two years 
after the killing of [Brigadier 
Mahao],” President Zuma 
said, as the Chairperson of 
SADC.

President Zuma called on all 

Basotho, led by the govern-
ment and teaming up with 
all national stakeholders, 
to work together for peace, 
security and stability in the 
Kingdom.

“As a region, we are com-
mitted to assist the Govern-
ment and people of Lesotho 
to implement all SADC deci-
sions including the required 
constitutional,  security 
sector, parliamentary, public 
sector and judicial reforms."

The reforms have to be 
owned and led by the Baso-
tho, with SADC providing 
technical assistance and 
advice.

He urged the Government 
and people of Lesotho to work 
towards finalising all the re-
quired reforms within a pe-
riod of 18 months consistent 
with the extended tenure of  
the SADC Oversight Com-
mittee. v  

SA seeks bigger benefits 
for Africa in global economy
President Jacob Zuma 

says the United Na-
tions must play a 

central role in tackling illicit 
financial outflows and the 
disparity of the global econ-
omy.

The president was speaking 
during the 72nd session of 
the UN General Assembly in 
New York. He said the current 
structure of the global economy 
continues to deepen the divide 
between the north and south. 

“While a few enjoy the benefits 
of globalisation, the majority of 
the people of the world still live 
in abject poverty and hunger, 
with no hope of ever improving 
their living conditions.”

These unequal and unjust eco-
nomic power relations manifest 
themselves sharply in Africa. 
President Zuma said while Af-
rica is endowed with mineral 
resources, it still has the highest 
number of the least developed 
countries.

“Many of the developed 
countries in the world continue 
to fuel their development from 
the resources of the African 
continent.”

What is needed, the President, 
said is political will and com-

mitment from global leaders 
to address the challenges and 
obstacles posed by this un-
transformed structure of the 
global economy.

President Zuma said Africa 
continues to lose a significant 
chunk of its resources through 
illicit financial outflows – bil-
lions of dollars which would 
otherwise be used to develop 
the continent and provide edu-
cation, healthcare, housing and 
other critical basic needs.

The continent loses money 
through money laundering, 
tax evasion and tax avoid-

ance, corruption, and transfer 
pricing by multinational com-
panies.

“[This undermines] the in-
tegrity of the global financial 
system, efficient tax collection 
and equitable allocation of 
resources. We appeal for the 
cooperation and commitment 
of every member state of the 
United Nations, and the Inter-
national community at large 
to address this phenomenon,” 
said President Zuma.

He said developed countries, 
in particular, have a histor-
ic and moral obligation to 

contribute to achieving a fair 
global economic environment 
and to eradicate the scourge of 
illicit financial flows from the 
continent.

Nuclear for peaceful 
means
President Zuma used his 
address to call on UN mem-
ber states to dismantle their 
nuclear weapons and instead 
use them for peaceful means.

“It can no longer be accept-
able that a few countries keep 
arsenals and stockpiles of nu-
clear weapons as part of their 
strategic defence and security 
doctrine, while expecting oth-
ers to remain at their mercy. 
We are concerned that any 
possible accidental detonation 
would lead to a disaster of epic 
proportions.”

International relations
President Zuma reiterated that 
South Africa stands with the 
people of Cuba and Palestine, 
and called for the end of the 
war in Syria and Libya.

The war in Libya contributes 
a great deal to the destabilisa-
tion of the Sahel region and 
all the way to Central Africa, 

creating a corridor for illicit 
trafficking in arms as well as 
terrorist activities.

“In both instances of Lib-
ya and Syria, we strongly 
cautioned against seeking to 
resolve internal challenges of 
sovereign states by imposing 
foreign solutions through mil-
itary means.”

Pretoria echoed its stance 
on the right of the people of 
Western Sahara to self-deter-
mination.

“The United Nations must 
remain seized with this issue 
for the benefit of the people of 
Western Sahara and the Afri-
can aspirations of integration 
and peaceful co-existence,” 
President Zuma said.

President Zuma also ex-
pressed South Africa’s disap-
pointment at the June 2017 
decision of the US adminis-
tration to reverse the progress 
that was registered in the past 
two years towards ending the 
Cuban blockade.

President Zuma ended his 
address by reinforcing South 
Africa’s readiness to work 
with the UN to promote peace, 
human rights and sustainable 
development.  v  

October 2017 Edition 1     15

This month 
in history 

Source: www.sahistory.org.za 

Helen Joseph is 
put under house 
arrest 
On Saturday, 13 
October 1962 Former 
political activist, Helen 
Joseph, fell victim to 
the Draconian apartheid 
legislations. She became 
the first person to be 
put under house arrest 
under the Sabotage Act, 
introduced by the newly 
appointed Minister of 
Justice, B.J Voster. The 
conditions attached to 
her arrest included a 
prohibition on leaving her 
house at night and over 
weekends and also on 
receiving visitors.



SPOrT, ArTS & CULTUrE

Transport museums  
take us back in time

Vuk’uzenzele

SOUTh AfrICA’S transport museums allow us to travel back in time and understand and 
appreciate how much transportation has evolved and improved over the years.

Lucille Davie 

wi th vehicles on 
our roads going 
faster and faster, 

Transport Month is a good 
time to take a quiet stroll 
through the country’s top 
transport museums and ad-
mire vehicles that got people 
around 100 years ago.

James Hall Museum 
of Transport, 
Johannesburg
This is one of the best transport 
museums in the country. It has 
the largest and most compre-
hensive collection of land trans-
port in South Africa, with over 
2 500 items. It was established 
by the late James Hall, together 
with the city, in 1964.

Displays in the museum go 
back to the 1870s. These include 
horse- and ox-drawn wagons; 

bicycles and motorbikes dating 
from 1786 to 1960, including 
penny-farthings and tricycles; 
an impressive collection of 
brilliant red fire engines and 
fire-fighting equipment; motor 
cars from 1900 to 1980, includ-
ing an electric car dating from 
the 1970s, steam-driven vehi-
cles including a 1900 Clement 
Panhard vehicle; buses and 
coaches; several solemn hears-
es; and solidly-built trams and 
trolley buses dating from 1896 
to 1986. 

Outeniqua Transport 
Museum, George
Take a train ride down memory 
lane at the Outeniqua Transport 
Museum where you will see 
many old steam trains.

There are 13 different steam 
locomotives, including a nar-
row gauge train; the Emil Kes-
sler-Johannesburg first steam 

engine and now a national 
monument, imported from 
Germany in 1889, and trans-
ported in pieces by ox-wagon to 
Johannesburg; the impressive 
GL Garrett, the largest steam 
locomotive to be used together 
with carriages from a bygone 
era, such as a coach from the 
Royal Train of 1947; and Paul 
Kruger’s coach and private sa-
loons, which transported him 
to Maputo when he went into 
exile.

Motor Museum, 
Franschhoek
This museum displays the 
evolution of the motor vehicle, 
with over 220 vehicles, ranging 
from a 1898 Beeston motor 
tricycle to a 2003 Ferrari Enzo 
supercar. Antique vehicles are 
those built before 1904; veteran 
vehicles were built between 
1905 and 1918; vintage vehicles 
between 1919 and 1930; with 
post-vintage until 1945, and 
vehicles built after that period, 

with examples until 1961. 
The Studebaker, Rolls Royce, 

Buick, VW Beetle, Alfa Romeo, 
Ferrari, Mercedes Benz, MG, 
Maserati, and Ford brands are 
all represented. v  

James Hall Museum 
of Transport
Telephone: 011 435 9718

Hours: 09:00 to 16:30 on 

weekdays, 09:00 to 16.30 

on weekends, closed from  

13:00 -- to 14:00.

Entrance is free.

The Outeniqua Transport 
Museum
Telephone: 044 801 8289 

Hours: 1 September to 30 

April:08:00 to 17:00 (except 

Sundays).

1 May to 31 August: 08:00 

to 16.30 weekdays; 08:00 

to 14:00 on Saturdays and 

public holidays. Closed on 

Sundays. 

Entrance: R20 for adults, 

children under 12 years 

R10, and children under six 

years, free.

Motor Museum, 
Franschhoek
Entrance to the museum is  

by appointment only.  

Call 021 874 9002. 

Entrance: R80 adults, R60 

pensioners, R60 motor club 

members, R40 children  

(3 to 12-years-old).
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