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I was worried 
that one day my 
children would 

be abused or 
killed.”
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More Matshediso

Anger left untamed 
can become a beast, 
one that can lead 

you to a life of hell. 
As the world observes 16 

Days of Activism for No Vio-
lence against Women and Chil-
dren from 25 November to 10 
December, Vuk’uzenzele visited 
Kgosi Mampuru II Correctional 
Centre in Pretoria to speak to an 
offender who recently started 
his sentence.

Ntsako* handed himself over 

to the police last year after 
brutally murdering his fiancée, 
who is also the mother of his 
four-year-old daughter. 

The 37-year-old is serving a 
12-year sentence and admits 
that it was his anger that landed 
him behind bars.

Their relationship started in 
2012, when she was 21 and he 
in his 30s. “I loved her. At some 
point I even took the decision 
to pay for her tuition fees… we 
later got engaged and stayed 
together,” he said.

However, Ntsako soon no-

ticed things about his girlfriend 
that he did not like. He started 
hitting her early on in the rela-
tionship because, he claimed, 
she cheated and lied. Their 
relationship became more and 
more toxic.

 “I am not a person who likes 
fighting or arguing. I have al-
ways been a quiet person who 
likes to solve my problems on 
my own,” he said.

“I tried to talk to her but she 
would not listen and some-
times I would end up cheating 
too but she would always find 
out because I am not good at 
hiding things,” he added.

They later had a child togeth-
er. But according to Ntsako, 
the cheating and lies never 
stopped.

“I would sometimes find 
messages and pictures from 
other guys on her phone. I 

would confront her but she 
would deny any wrongdoing. 
We would end up fighting. I 
was hurting but I did not talk 
to anyone about my pain,” said 
Ntsako.

His mother and his late fi-
ancée’s mother had asked 
him to end the relationship 
because things were getting 
out of hand, but he refused.

He said his anger would 
always get out of control 
when they fought. On 
the fateful day that he 
killed her, he hit her 
with a metal object 
in front of their 
daughter and his 
mother.

“Now my re-
lationship with 
my daughter 
is ruined too. I 
was not supposed 

to do what I did. I wish I had 
avoided that. My biggest prob-
lem was not talking about my 
problems,” he said.

Ntsako has advised other 
men to avoid finding them-

selves in his situation 
by speaking out 
about issues that 
affect them and by 

never hitting a  
woman. v
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GET OUT OF a toxic relationship while you still can, is the 
advice of a woman who received a life sentence for having 
her violent husband killed.

How a survivor of abuse  
is behind bars

More Matshediso

Holding on to a tox-
ic marriage landed 
a woman in jail for 

life.
Eunice* (57), who asked that 

her real name not to be used, 
said she hired people to kill her 
husband about 15 years ago, 
because she could no longer 
endure the abuse. 

She said her husband used to 
abuse her physically, sexually 
and emotionally.

“He used to hit me and I 
would call the police. They 
would tell me to open a case 
but I was too scared to do so. I 
once tried to fight back but he 
beat me to a pulp,” she said.

“Sometimes I would find 
evidence in the car that indi-

cated he was cheating. All these 
things were torturing me. I just 
felt that my life was at stake,” 
she said.

“He involved our children 
in a lot of things that were not 
right and I was worried that 
one day my children would be 
abused or killed because of his 
reckless behaviour,” she said.

In an effort to save their mar-
riage, Eunice said they both 
tried a number of ways to 
resolve issues and to get him 
to stop abusing her but nothing 
seemed to work.

She said they consulted pro-
fessionals, church leaders and 
involved both their families, 
but the abuse continued.

“When we consulted other 
people, he would admit that 
he was doing all those things 

but would ask for another 
chance to fix things. However, 
he never stopped abusing me,” 
she said.

They were married for 11 
years and for the last six years 
she was abused. She said most 
of their problems started when 
they got better jobs and more 
money.

“I tried to divorce him. He 

would ask our families to 
convince me otherwise. Our 
church also does not condone 
divorce. So I stayed,” she said. 

“There was a time when I left 
him and went to stay with my 
mother; the plan was to never 
go back. I was pregnant with 
my last born child at the time. 
Not willing to let me go, he 
too moved into my mother’s 
house. We stayed there for two 
years until my mother said we 
should go back to our house 
because he had changed,” she 
said.

However, the abuse contin-
ued behind the closed doors 
of their home until one 
day, Eunice 
s n a p p e d . 
The killing 
of her abus-
e r  e n d e d 
the pain she 
had endured at 
this hands, but un-
leashed another 
kind of pain 
that will never 
go away – the 

pain of incarceration and not 
being able to be with her chil-
dren.

“If you see that you can no 
longer be with someone or 
they are abusing you, do not 
feel sorry for them, do not be 
embarrassed, and do not fear 
the unknown, just leave,” she 

said.  v

MEN WHO ABUSE  power and 
positions of authority to control women 
and children need to realise that their 
actions are against everything our 
Constitution stands for.

* Not her real 
name.

* Not his real 
name.

Death and despair: An abuser’s journey to hell
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We must respect 
women and children
A nation that does not 

revere its women 
and children is a 

nation that does not love 
itself. 

The scourge of violence 
against women and children 
that has gripped our country 
must make us look deep into 
our souls and the values that 
drive our behaviour.

We come from a violent past, 
inflicted on us by a brutal, 
security-driven political sys-
tem, but that does not make 
us a violent people at our core.

We are a nation bound to-
gether by the values of Ubun-
tu that dictate, among others, 
that we must respect women 
and protect our children. 

Violence and abuse against 
women and children has no 
place in our society. 

This month marks the start of 
the 16 Days of Activism for No 
Violence Against Women and 
Children campaign, which 
takes place from  25 Novem-
ber to 10 December. 

The main objective of this 
campaign is for all South Af-
ricans to be active participants 
in  stopping violent behaviour. 
This campaign is a high point 
in our 365-days-a-year effort 
to ride our society of victimi-
sation of women and children.

We must all declare as citi-
zens and members of families 
and communities that enough 

is enough.
Women have the right to be 

free of fear and abuse. Women 
have the right to safety, secu-
rity, health, dignity and the 
integrity of their bodies.

This is not a nice-to-have. 
This is what our Constitution 
demands and what the law 
enforces.

It deeply saddens me that 
a number of women in our 
country have not had the 
opportunity to enjoy all the 
rights in the Constitution be-
cause they are abused.

Violence perpetrated against 
women is an offence against 
the founding values of the 
supreme law of the Republic, 
our Constitution.

When a woman suffers at the 
hand of a man, we should all 
spring into action to stop the 

violence, report perpetrators 
to the police, to community or-
ganisations, to employers and 
anyone able to intervene, and 
to offer victims and survivors 
the support they need.

Men must respect, honour 
and support women and this 
respect must be inculcated 
while males are still in their 
boyhood. We must intensify 
the campaign against gen-
der-based violence. 

Our liberation struggle was 
not just about ending national 
political oppression but also 
about ending oppression 
against women.

The liberation of women 
demands that those who are 
a source of life – women - are 
also freed from sexist and 
oppressive language that is 

packaged as truth or ancient 
wisdom.

The National Development 
Plan aspires to create a society 
where women can walk freely 
in the streets and children can 
play safely outside.

Government is working hard 
to end the scourge of violence 
on women and children.

 The Integrated Plan of Ac-
tion to fight Gender Based Vi-
olence 2013-2018, for instance, 
aims to transform attitudes, 
practices and behaviours.

 It aims to ensure better 
access to support services for 
women and children at risk 
and provide long-term care, 
support and empowerment 
services for survivors of gen-
der-based violence.

 As part of a broader campaign 
to empower adolescent girls 
and young women, the “She 
Conquers” campaign works 
to reduce new HIV infections, 
teenage pregnancy, school 
dropout rates, and sexual and 
gender-based violence.

 I have deep respect for the 
women of our country and I 
recently listened to their mov-
ing testimony of abuse and 
inspiring outline of solutions 
at our first Presidential Sum-
mit on Gender-based Violence 
and Femicide. The Summit was 
a gathering of, among others, 
traditional leadership, the artis-
tic sector and other civil society 

groups. The Summit addressed 
the scourge of gender-based 
violence and femicide. 

We must work together to 
tackle all crimes against women 
and children. Men in particular 
must take it upon themselves to 
rid our society of violence. 

The struggle against gen-
der-based violence cannot be 
left to government alone or to 
the public representatives.

 It must be embraced by all 
South Africans – men, in par-
ticular, to ensure that we act 
decisively to end it.

If you are in an abusive rela-
tionship, speak out; if you are 
a perpetrator of violence, stop 
it and seek help; if you know 
someone who is being abused, 
report the crime. 

Government calls on 
those aware of any crimes 
against children to contact 

the 
 toll- free Childline on 
 0800 055 555 or Crime 
Stop on 086 0010111. 

If you are a woman in  
distress or if you are in 
distress, the GBV Com-
mand Centre’s toll-free 

number  
is 0800 428 428 or  
(0800 GBV GBV). 

Let us rise against abuse. 
It begins with you and me.
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Know the different types of abuse

GENERAL

MOTHER AND DAUGHTER Karmilla Pillay-Siokos (44) and Athena Evangeline Siokos (17) 
have both been raped. Their journeys of healing and hope are an inspiration to others

Rape survivors  
find their voice

Karmilla was raped at 
18, while Athena fell 
victim to her rapist 

at age 12. 
“It is difficult to describe the 

impact of something as trau-
matic as rape. I have always 
been a fighter and martial arts 
was one of my favourite sports. 
"Being raped by ‘a friend’, in a 
situation where I couldn't fight 
back, was a huge knock to my 
self-confidence. It took a long 
time for me to realise that it 
was not my fault.

“The initial impact was 
fear, shame and guilt. When 
I found my voice, I was in-
spired to change the way we 
socialise our children and 
create awareness around the 
issues of victim blaming and 
our attitudes towards female 
sexuality,” said Karmilla.

Invisible and withdrawn
Athena on the other hand fell 
into a goth phase. She wore 
all black and was quiet and 
withdrawn. “I made myself 
invisible so that no one would 
pay attention to me and sin-
gle me out. I sometimes still 

do this, but my biggest step 
towards healing was dyeing 
my hair bright purple. It took 
two years to speak about my 
experience,” she said.

The first time Karmilla said 
‘I was raped’ was in an argu-
ment with her mother, who 

didn’t like the way she was 
living her life. After trying 
therapy, which didn’t work, 
Karmilla moved out. Soon af-
ter, she met her husband and 
the next stage of her recovery 
began. “He respected me and 
was the first man I talked to 

about the rape. Later, preg-
nancy and childbirth had a 
profound impact on my atti-
tude towards sex. It became 
a physical expression of love 
and was extremely healing.”

Finding her voice
Karmilla got involved with 
Slutwalk Johannesburg and 
did her first Slutwalk in 2011.

SlutWalk is a protest march 
calling for an end to rape cul-
ture, including victim blaming 
and  shaming of sexual assault 
victims.  “I finally let go of the 
guilt and shame and felt com-
pletely healed. I vowed to do 
everything I can to offer this 
freedom to other survivors.”

Both women stress that 
everyone’s healing journey 
is different. “Some days I 
can get up on a stage and tell 
everyone, but on other days 
dropping my pen is enough 
to make me want to cry. Rape 
is an intimate violation that 
affects us on so many levels,” 
said Athena.

But there is hope
“As clichéd as it sounds, it 

does get better. First, you feel 
like you’re falling into a bot-
tomless pit and you will never 
see the light. You have to let it 
all in, don’t fight it. Wave after 

wave will try to drown you, 
but you will learn to swim. 
"You may never get all the 
way out of the water, but every 
new coping mechanism and 
the people we let ourselves 
trust will take us closer to the 
shore,” she added.

Karmilla attributes The 
TEARS Foundat ion ,  a 
Non-Profit  organisation 
which assists and provides a 
support network for survivors 
of rape, as playing a key role 
in her healing. v  

I f you are in an abu-
sive relationship or a 
child in your care is 

being abused, you can take 
steps to protect yourself or 
the child by approaching 
the courts or reporting the 
matter to the South Afri-
can Police Service. 

The Domestic Violence Act 
gives victims of domestic 
violence the maximum pro-
tection the law can provide.

Abuse occurs in differ-
ent ways and it is vital for 
women to understand the 
different types of abuse to 

protect themselves.
Domestic violence occurs 

when a person is subjected 
to:
Physical abuse: for example, 

when you are assaulted or 
threatened with violence.
Sexual abuse: When a victim 

is raped or forced to perform 
or watch humiliating sexual 
acts.
Emotional, verbal and psy-

chological abuse: This occurs 
when a person is subjected 
to constant insults, ridicule 
or name-calling.
Economic abuse: This can 

happen when a victim is 
prevented from earning an 
income.
Intimidation: An example of 

intimidation is when a vic-
tim receives threatening and 
fearful messages or SMSes.
Harassment: for example 

can be in the form of repeat-
edly receiving phone calls 
or being constantly watched 
which causes victims to be 
afraid.
Stalking: This happens 

when your abuser repeated-
ly follows you or demands to 
talk to you against your will.

Damage to property: An ex-
ample is when your abuser 
intentionally damages your 
property without your con-
sent.

Any other controlling or 
abusive behaviour that 
causes you harm or threat-
ens your safety, health or 
well-being is abuse.

The person abusing you can 
be anyone you have a do-
mestic relationship with by 
blood, marriage or adoption. 
This includes your spouse, 
live-in partner, adoptive par-
ent or child, housemate or 

family member. It may also 
be someone you used to date 
or you were engaged to. v  

If you are being abused or 
suspect that someone is 

being abused call:  
Police on 10111

Childline on 0800 055555
Stop Women Abuse 

Hotline on 0800 150 150
Lifeline on 0861 322 322 

or (021) 461 1111.
This information was  

supplied by the  
Department of Justice and 

Constitutional  
Development.

“Rape is an 
intimate 

violation that 
affects us on so 
many levels.” 
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Escape with a concrete plan
You might have gath-

ered the strength to 
finally escape a life 

of abuse, but before you do 
that, make sure you have a 
concrete safety plan.

The Department of Justice 
and Constitutional Develop-
ment has shared a few tips 
on how to prepare your es-
cape from an abusive rela-
tionship.  

Develop an escape 
plan 
Get an escape bag, pack all 
emergency items and store 
the bag safely or keep it with 
a trusted person. Make sure 
that you secure a place to 
escape to, that is unknown 
to the abuser.

Choose two rescue persons 
to alert whenever the abuse 
occurs. Clear every room of 
all harmful items. If unem-
ployed, find ways of making 
an income.

Safety during a violent 
attack
Quickly move to a low-risk 
area or towards an escape 

route. Stay away from plac-
es like the kitchen where 
knives and other dangerous 
items are usually kept.
• Quickly grab your escape 

bag and escape, only when 
it is safe to do so.

• If injured, ensure that you 
get medical help and ask 
your doctor to record your 
injuries or take photos of the 
injuries.

• If sexually abused, ensure 
that you do not take a bath 

or dispose of any clothing 
items until all evidence is 
taken for DNA purposes.

Safety at your home
If you are not staying with the 
abuser, change door locks if 
the abuser has access to your 
house keys.
• Install or improve the secu-

rity system in your house.
• Ask people you trust to call 

you or the police if they see 
the abuser entering your 

premises.
• Teach your children or do-

mestic helper what to do 
if the abuser enters your 
premises.

When you live with the 
abuser
Avoid being alone with the 
abuser and teach your children 
or persons you stay with how 
to get help when a violent at-
tack occurs.
• Quickly apply for a protec-

tion order.
• If necessary, ask the mag-

istrate not to disclose your 
new residential address, or 
to allow the abuser to enter 
your shared residence or 
part thereof, for example, 
the main bedroom.

• Upon violation of the pro-
tection order, quickly report 
such violation to the nearest 
police station. Go to the po-
lice with a copy of the order 
and the suspended warrant 
of arrest.

Your emergency items:
Make sure that all your impor-
tant documents are with you 
when you are planning your 
escape. These items include;
• ID book, driver’s licence/

passport.
• Certified copy of protection 

order/maintenance num-
ber.

• Medical aid, hospital/or 
clinic card.

• Duplicate keys, taxi fee, or a 
bus/train ticket.

• Cash or bank cards, e.g. 
ATM, credit or cheque  
card. v  

NGOs open their doors  
to help victims of violence
South Africa has a 

number of organi-
sations which sur-

vivors  of  gender-based 
violence can approach for 
counseling and the healing 
process, after being abused. 

In view of the 16 Days of 
Activism for No Violence 
Against Women and Chil-
dren campaign, Vuk’uzenzele 
compiled a list of places you 
can go to when you need 
help.

People Opposed to 
Women Abuse, or 
Powa
Powa provides counselling, 
both telephonically and in 
person face-to-face, as well 
as legal assistance to women 
who have been abused.
Website:  
https://www.powa.co.za/POWA/
Phone number: 011 642 434/6

Childline South Africa
This non-profit organisa-

tion helps abused children 
and their families. It deals 
with issues such as physical 
and sexual abuse, substance 
abuse, behavioural prob-
lems and trafficking, and 
gives legal advice.
Website:  
http://www.childlinesa.org.za/
Toll-free helpline: 0800 055 555

Child Welfare South 
Africa
Child Welfare South Afri-
ca focuses on child protec-
tion, child care and family 
development. Neglect and 
child abuse can also be re-
ported to them.
Website: http://childwelfaresa.org.za/
Phone number: 074 080 8315

Family and Marriage 
Association of SA, or 
Famsa
Famsa provides counsel-
ling and education to help 
improve marriages and 
family. It provides assis-

tance in cases of domes-
tic violence and trauma, 
divorces and mediation. 
Famsa has offices through-
out the country.
Website: http://famsa.org.za/
Phone number: 011 975 7106/7

Tears Foundation
Founded in 2012,  this 

non-profit  organisation 
provides a database of 
medical, legal and psycho-
logical services available in 
South Africa to help those 
who have been raped or 
survived sexual abuse.
Website: https://www.tears.co.za/
gbv-domestic-abuse/
Phone number: 010 590 5920

Gender-Based Violence 
Command Centre
The Department of Social 
Development opened a Gen-
der-Based Violence (GBV) 
Command Centre in Novem-
ber 2013. It operates 24 hours 
a day and is operational all 
year long  to assist victims of 
gender-based violence.

The command centre can 
be reached in a number of 
ways, including on their 
emergency toll free number 
on 0800 428 428, or by sending 
a please call me to *120*7867#

You can also skype contact  
where you can add Help Me 
GBV to your skype contacts 
and send a message. This 
platform is also used to help 
victims in the deaf commu-
nity who use South African 
Sign Language to communi-
cate.

O t h e r  o p t i o n s  a re  t o  
SMS Help to 31531, or to vis-
it www.gbv.org.za v  
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Remember:
• The name of a rape victim may not be released by the media.

• Any person who has knowledge of the sexual abuse of a child or a mentally disabled person 

is legally obliged to report the incident to the police.

• If you have been a victim of a sexual offence, do not wash, change your underwear or rinse 

your mouth until you have had a medical examination.

• No victim may be turned away because the offence took place a long time ago or was committed 

in the station area of another police station.

THE POLICE must assist in any way 
they can to lessen the trauma for rape 
survivors.

GENERAL

Rape victims must 
know their rights

The South African 
P o l i c e  S e r v i c e 
(SAPS) is commit-

ted to ensuring secondary 
victimisation does not 
take place when a rape 
survivor arrives at a po-
lice station to tell their 
story.

Despite a national frame-
work guiding police officers 
on how to properly respond 
to victims of gender-based 
violence (GBV), abuse sur-
vivors are often reluctant 
to report the incident to 
the SAPS. It is therefore 
important that GBV survi-
vors know their rights and 
understand what to expect 
from their local police of-
ficers.

A rape can be reported to 
the SAPS via the 24-hour 
emergency crime report-
ing centre on 10111, or by 
visiting your nearest police 
station.

The victim is permitted 
to have a person of her 
choice present during the 
interview and can expect 
to be interviewed in sur-
roundings that are either 
familiar or reassuring.

Once the police have re-
ceived enough information 
a docket must be opened, 
registered on the Crime 
Administration System and 
an affidavit must be made in 
which the following must 
be clearly specified:
■ The time, date and place 

of the offence,
■ The nature of the offence 

and manner in which it 
was committed, 

■ The first person that the 
abuse survivor told of the 
attack,

■ Any details regarding 
the alleged offender(s) or 

possible witnesses who 
may assist in apprehend-
ing the suspects.

A medical examination 
may be needed to establish 
whether there is any evi-
dence that could be helpful 
in court. It is therefore 
essential that the victim be 
examined without delay – 
even if the attack took place 
more than 72 hours before, 
or the survivor has already 
washed.

The medical examination 
will be conducted at the 
state's expense and by a 
medical professional. No 
man may be present during 
the medical examination of 

a female victim, and vice 
versa. Even a member of the 
same gender may only be 
present during the medical 
examination if the victim 
agrees to it.

Victim after-care
The victim of a sexual of-
fence has had a traumatic 
experience and will more 
than likely need some form 
of counselling.

If the victim is a child, 
a member trained by the 
Family Violence, Child Pro-
tection and Sexual Offences 
(FCS) unit or a specialised 
individual must be contact-
ed. It may be decided that 
it is in the best interests of 

the child to be removed and 
taken to a place of safe care.

It is the responsibility of the 
investigating officer to:

- Provide the victim 
with the details of medical 
and counselling services 
available in the area and rea-
sonable assistance to access 

them, and
- Ensure that appro-

priate steps are taken to 
safeguard children or other 
vulnerable victims.

The investigating officer 
will keep the victim informed 
of any developments in the 
case and must explain the 

court process to the victim in 
order to prepare her for the 
court hearing.

On the day of the trial or ear-
lier, if the victim requests it, 
the investigating officer will 
hand the victim copies of her 
statements to read through to 
refresh her memory. v  
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Your guide to  
applying for a  
protection order
Victims of domes-

tic violence often 
find themselves 

destitute,  scared and 
alone. 

However with a little 
courage to approach the 
Magistrates Court for a 
protection order, the law 
can protect them. The De-
partment of Justice and 
Constitutional Devel-
opment explains what a 
protection order is and 
how it protects victims 
of abuse.

What is a protection 
order?
It is a written order that is 
issued by the magistrate’s 
or family court to stop any 
person from committing 

any act of domestic violence 
against another person 
with whom he or she has a 
domestic relationship.

Which court should 
I apply to for a 
protection order?
Approach the court nearest 
to where you live or work. 
If you were forced to leave 
your place of residence 
as a result of the violence 
and are living elsewhere 
temporarily, you may ap-
proach the court closest to 
your temporary residence.

What is the process 
of applying for a 
protection order?
• The process of applying 

for a protection order is to 
complete an application 
form, where the complain-
ant is required to set out 
the reasons why a protec-
tion from harassment order 
is required and to list full 
details of all incidents of 
harassment they have ex-
perienced. 

• The complainant may also 
include the specific acts 
committed by the person 
causing the harassment to 
be listed in the protection 
order, as well as request the 
court to impose any addi-
tional conditions necessary 
to protect the complainant 
and provide for the safety 
and wellbeing of the com-
plainant.

• The court may, after consid-
ering the application from 

the complainant, issue an 
interim protection order 
against the respondent due 
to the fact that the respond-
ent has not been given no-
tice of the proceedings. 
The court must, however, 
be satisfied that there is ev-
idence that the respondent 
is engaging, or has engaged 
in harassment.

• This interim protection or-
der, together with the re-
cord of evidence, must be 
served on the respondent 
who will be asked to ap-
pear in court on a return 
date.

What happens on the 
return date?
In the presence of the com-
plainant, the respondent has 

the opportunity to present his 
side of the story to the mag-
istrate. The respondent may 
file an opposing affidavit or 
request an opportunity to file 
an opposing affidavit. These 
papers will be served on you. 
You will then be given an op-
portunity to file a reply.

The magistrate will consider 
the matter and make a deci-
sion based on the affidavits 
which both parties have filed. 

The magistrate may ask either 
or both of you for clarification 
of certain issues. The magis-
trate may decide to confirm 
the order, set aside the order 
or order that oral evidence be 
heard.

If the respondent fails to ap-
pear at the civil hearing and 
you have the proof that the 
protection order was served 
on him (the return of service), 
the magistrate will make the 
order final.

If the magistrate is satisfied 
that the affidavit drawn up by 

the applicant clearly confirms 
that abuse has taken place, 
the magistrate will make the 
protection order final.

Will there be a formal 
hearing?

If the magistrate is unable to 
make a decision on the affida-
vits presented because of the 
conflict of facts between your 
version and the respondent’s 
version, the magistrate will 
postpone the matter for a 
formal hearing.

At the hearing, both parties 
will be required to give oral 
evidence under oath and to 
be cross-examined.

Will the respondent 
be arrested with the 
protection order?
The respondent will not be 
arrested upon service of the 
protection order. It is only 
upon a breach of the terms of 
the order that the respondent 
may be arrested.

What is a breach of 
the protection order? 
This is when the respondent 
fails to comply with the terms 
of the order, for example, 
when he repeats the abusive 
behaviour that, according to 
the protection order served, 
he has been prohibited from 
committing. If the respondent 
breaches the protection order 

by continuing to physically or 
verbally abuse you, you may 
file a complaint at the police 
station and hand in the war-
rant of arrest to the police who 
will then arrest the respond-
ent, when the circumstances 
so permit.

Can the criminal 
charges be withdrawn?
Once the respondent has been 
arrested for a breach of the 
protection order, the applicant 
may not decide to withdraw 
the charges. The senior public 
prosecutor has the sole discre-
tion to withdraw charges.

Can I set aside the 
order?
You may, at any time, make an 
application to have the order 
set aside. It is however, at the 
discretion of the magistrate as 
to whether or not to set aside 
the order. This will mean that 
the protection order will be 
declared null and void. v  
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TRADITIONS and gender norms prevent women from enjoying their human 
rights, which in turn continues the cycle of violence against women. Intimate 
femicide is often the result.

Let's fight femicide
together

Cathy Grosvenor

An alarming num-
ber of South Af-
rican women die 

each year at the hands of 
the very men who are sup-
posed to love and protect 
them. 

According to studies done 
by the Medical Research 
Council, South Africa has 
one of the highest global 
rates of intimate femicide 
– which is defined as the 
murder of women by their 
current or ex-partner, same-
sex partner or a rejected 

would-be lover.
While a few high-profile 

cases – like that of Karabo 
Mokoena and Zolile Khu-
malo – dominate the news, 
femicide is all invasive and 
often slips by unnoticed.

Mokoena’s boyfriend 
Sandile Mantsoe was 
sentenced in May 2018 to 
over 30 years in jail for her 
premeditated murder and 
assault as well as for de-
feating the ends of justice 
by burning her body. 

Hardly 24 hours after this 
conviction, Khumalo – a 
first-year quantity survey-
ing student – was shot dead, 
allegedly by her former 
partner. 

Sadly, incidents like these 
happen far too often. Inti-
mate femicide claims the 
life of a woman every eight 
hours. According to a Stats 
SA survey published in May 
2017, one in five women 
over 18 have experienced 
violence at the hands of their 
partner. 

Intimate femicide is 

sometimes followed by the 
suicide of the perpetrator. 
In August, just outside Gi-
yani, a man shot and killed 
his girlfriend and stabbed 
his wife with a sharp object 
before shooting himself.

HIV-related intimate femi-
cide is when a woman is 
killed by an intimate partner 
to prevent word getting out 
that either he or she has HIV. 

One of the most horrific 
crimes is ritual femicide in 
which a woman or girl is 
killed to obtain some of her 
body parts for muthi.

According to the Depart-
ment of Justice and Con-
stitutional Development  
(DoJ&CD), intimate femi-
cide is often a result of deep-
ly-rooted patriarchal beliefs 
and practices which cast 
men as superior to women.

The DoJ&CD has a fun-
damental role to play in 
ensuring that femicide is ad-
dressed, in partnership with 
all relevant stakeholders.

In August 2016, the 
DoJ&CD launched the 

A n t i - f e m i c i d e  M o v e -
ment, in partnership with  
Tshwaranang Legal Advo-
cacy Centre and other gov-
ernment stakeholders. 

The aims are to de- 
stigmatise domestic vi-
olence, encourage early 
reporting and intervention, 
raise awareness of intimate 
femicide and put frame-
works in place to combat it. 

An important intervention 
is the launch of a Femicide 
Watch in response to a report 
compiled by the UN Special 
Rapporteur on Violence 
Against Women, its Causes 
and Consequences..

The report made reference 
to the country’s rate of femi-
cide and intimate femicide 
and criticised South Africa 
for its poor response to these 
cases. 

Launched early last year, 
Femicide Watch is intended 
to capture all femicide cases, 
determine trends and pro-
files of offenders and vic-
tims; develop response and 
prevention policies, laws 
and programmes; and chan-
nel intervention resources to 
areas of need.

The ultimate goal is to safe-
guard each woman’s right to 
dignity, her right to be treated 
as an equal and her right to 
access to justice without fear 
or judgement. v  

Reaction to the National  
Gender-based Violence 
and Femicide Summit held 
at Saint George’s Hotel in 
Centurion

On Twitter

Mikateko @Mikatek81654608 

Those who rape and abuse 

innocent children/ toddlers/ 

our grand mothers don't 

deserve trial they must be locked away 

from our dearest communities.

OrLiVern @Shonnyvm 

This was just tear dropping to 

watch it, survivors really had 

it hard, bearing it all to even kill their 

abusers

Phillip Breda @breda_pc  

Watching  from home. The 

pain of these women relating 

their life-stories is just so 

overwhelming. Oh so terrible what 

is happening in this country. Please 

don't let this end up being just another 

talkshop.

On Facebook

Welcome Ntshele

Those  ladies testimonies were 

heart wrenching I am ashamed 

to be a man after watching this

Ruan Nell You need to be 

more active. Zero tolerance 

on woman abuse, sexual 

harrassment, rape and all crimes against 

woman. Start with workshops at schools. 

The boys of today need to learn how to 

treat woman with respect.
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More Matshediso

Abuse and vio-
lence are  un-
fortunate phe-

nomena that can affect 
any member of society 
regardless of their age, 
skin colour, social status 
or gender.

In recent years, South Af-

rica has been plagued by the 
scourge of gender-based 
violence (GBV) and cases 
of violence against women 
and children which have 
widely been reported by 
the media.

Government continues to 
condemn this and calls for 
society to unite in order to 
win the fight against GBV.

However, it is easy for 
people to confuse GBV 
with domestic violence, 
although both are not ideal 
in society.

The GBV Command Cen-
tre Manager Nomathemba 
Malvern explained the dif-
ference between the two.

“Domest ic  violence 
includes any form of vio-

lence and abuse that hap-
pens within a family unit, 
whereas gender-based 
violence involves men 
and women, in which the 
female is usually the tar-
get, and is derived from 
unequal power relation-
ships between men and 
women,” she said.

She added that GBV also 

affects members of the les-
bian, gay, bisexual, trans-
gender/transsexual, inter-
sex and queer/questioning 
(LGBTIQ) community.

If you are in an abusive 
relationship, you must get 
help. There are a number 
of organisations that help 
victims of violence and 
abuse.  v  

GENERAL

Domestic violence vs GBV

No mercy for sex  
offenders 
LENGTHY SENTENCES await perpetrators of gender-based violence as government sends 
out a message that all forms of abuse will not be tolerated.

Dale Hes

Cu l p r i t s  o f  g e n -
der-based violence 
(GBV) – be warned! 

South Africa’s law clearly 
states that people who com-
mit this type of abuse can be 
subjected to lengthy prison 
sentences. 

The vast majority of GBV oc-
curs when a man uses his posi-
tion of physical power to abuse 
a woman or girl. The term can 
refer to a variety of criminal 
offences, including rape and 
attempted rape, assault, sex-
ual assault, exploitation and 
even murder and attempted 
murder.

Minimum sentences
The Commission for Gender 
Equality’s (CGE) legal director 
Marissa van Niekerk, said that 
the Criminal Law Amendment 
Act 105 of 1997 compels courts 
to impose minimum sentences 
for certain crimes, unless com-
pelling circumstances justify a 
lesser sentence. 

“The Act sets the prescribed 
minimum sentence of life im-
prisonment for crimes related 
to aggravated murder, aggra-
vated rape and aggravated 
compelled rape,” said Van 
Niekerk. 

Aggravated rape refers 
to particularly brutal rapes 
where, for example, the victim 

is raped more than once, while 
compelled rape means forcing 
someone else to rape a victim.  

Meanwhile, the Act states 
that first-time rape offenders 
(without any aggravating fac-
tors) will receive a minimum 
sentence of 10 years. Second 
offenders will receive a min-
imum of 15 years, with that 
number increasing to 25 years 
for third offenders. 

The Criminal Law (Sexual 
Offences and Related Mat-
ters) Amendment Act further 
protects the victims of GBV, 
outlining a variety of crimes 
related to sexual abuse. 

According to the latest crime 

statistics released in Septem-
ber, 50 108 sexual offences 
were recorded by the police in 
2017/18, slightly up from 49 
660 in 2016/17. The majority 
of the sexual offences recorded 
were rapes, followed by sexual 
assaults.

When these crimes are 
particularly violent or repeat 
offences, judges should impose 
harsh sentences on the offend-
ers. 

“If a person is convicted of 
an offence under the Act, the 
court may impose a sentence 
which is considered appropri-
ate,” Van Niekerk said.

She added that lengthy prison 

sentences should be a deterrent 
to other offenders.

“The justice system needs to 
impose sentences that send 
a strong message to other 
offenders that such offences 
will not be tolerated in South 
Africa. A sentence must deter 
others from committing sim-
ilar offences, as well as from 
committing crime in general.”

Ensuring stricter laws
Van Niekerk said that one of 
the critical roles of the CGE is 
to work with the justice system 
and government to ensure that 
the law is strict on offenders.

“One of the issues we are 

working on is concurrent sen-
tences, where sentences run 
alongside each other instead 
of consecutively,” said Van 
Niekerk. 

“The concurrent sentences 
result in a reduction of years 
which the offenders serve in 
prison. There is a need to scrap 
this law. Once this is done, not 
only would justice be done, but 
be seen to have been done.”

Once the CGE has completed 
its research into this important 
issue, it will be taken to the 
South African Law Reform 
Commission, which makes 
recommendations on develop-
ing, improving, modernising or 
reforming laws. v  

• The law states 
that first-time rape 
offenders (without 
any aggravating 
factors) will 
receive a minimum 
sentence of 10 
years. 

• Second offenders 
of rape will receive 
a minimum of 15 
years.

• Third offenders 
of rape receive 
about 25 years 
imprisonment  
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THE TRAUMA of abuse is something that no woman should have to endure. Thuthuzela 
centres are there to walk the painful journey of healing with survivors of abuse.

TCC a safe haven  
after trauma

The services offered 
at a Thuthuzela 
Care Centre (TCC) 

are central to caring for 
people who have experi-
ence trauma due to sexual 
violence.

Most TCCs operate at 
public hospitals, clinics, or 
police stations and are close 
to communities where inci-
dences of rape are particular-
ly high. They are also linked 
to Sexual Offences Courts.

TCCs are open 24 hours a 
day, seven days a week and 
a rape case can be reported 
directly at a TCC.

When a victim walks into 
a TCC they receive imme-
diate medical attention, 
which includes a medical 
examination, counselling, 

medication to prevent HIV 
and pregnancy.

There are 57 TCCs across 
South Africa that provide 
specialised services and 

support to the survivors of 
sexual violence, and help 
them to find justice in court.

The TCCs also offer a 
child-friendly environment 

from the start - from the 
crime-reporting stage all 
the way to follow-up victim 
support services.

The centres are a critical 
tool in government’s inte-
grated strategy to combat 
sexual violence. The centres 
link police stations with 
clinics and hospitals and the 
offences courts.

But the centres’ most im-
portant role is to support 
victims. The philosophy is 
respect, comfort, restoring 
dignity and ensuring justice 
for children and women 
who are victims of sexual 
violence.

Trained counsellors are 
with the victim  throughout 
at the police station and in 
the ambulance. At the TCC, 

they are met by a social 
worker who explains the 
next steps. These are a visit 
to the doctor, a shower and 
a change of clothes, and a 
statement to a trained spe-
cial victims police officer.

While the victim is giving 
a statement, the doctor 
prescribes and dispenses 
medication – including 
emergency contraceptives 
and anti-retrovirals – and 
sets up an appointment 
for a return visit. Once the 
process is complete, the 
counsellor takes the vic-
tim home, or to a place of 
 safety. v   

For more information visit: 
www.gov.za/TCC

A NUMBER of safe spaces exist to shelter and 
support victims of gender-based violence.

What to expect from 
a place of safety 

A victim of crime 
a n d  v i o l e n c e 
w h o s e  l i f e  i s 

thought to be in danger is 
eligible to be referred to a 
shelter by the South Afri-
can Police Service (SAPS).

This is according to the 
Department of Social Devel-
opment. While the majority 
of victims are women and 
children, some shelters also 
accommodate men over-
night who are victims of 
crime and violence if their 
lives are in danger and then 
refer them to a more appro-
priate facility. 

However, the department 
said shelters have a criteria 
that they use for admission 
that includes screening and 

assessing the victim at the 
point of entry.

According to the depart-
ment, there are 130 shelters 
for victims of crime and 
violence. Gauteng has 25, 
Mpumalanga and the North 
West have 22 each, KwaZu-
lu-Natal has 20, the Western 
Cape has 15, the Eastern 
Cape has 13, the Northern 
Cape has five, the Free State 
has seven and there is one in 
Limpopo. 

What services are 
provided at a shelter?
Victims will receive various  
social support services that 
include basic needs such as 
accommodation, clothing or 
starter packs, transport and 

food; psychosocial services 
such as support, counsel-
ling, play therapy and 
therapeutic intervention 
(normally referred to as part 
of the healing and restora-
tion programme); protection 
services like safety and secu-
rity; life skills development; 
and vocational skills. 

“Shelters also work with 
organisations that provide 
rehabilitative programmes 
for perpetrators,” the de-
partment said.

How to find the 
nearest shelter when 
in need?
Victims of crime and vi-
olence are expected to be 
referred to the shelters by 

the SAPS as prescribed by 
the Domestic Violence Act, 
Act No 16 of 1998.

Should a person be re-
ferred through another 
channel, such as the De-
partment of Social Devel-
opment’s local office, the 
Department of Health or 
traditional and religious 
leaders they should still 
be referred to the nearest 
police station.

The department has estab-
lished White Door Centres 
of Hope which are commu-
nity based. There are about 
206 of these centres across 
the country. People in need 
of shelter can turn to these 
facilities, which are found 
across the country.

The department also has 
a Gender-based Violence 
Command Centre at na-
tional level, which can 
be accessed through the 
toll-free line 0800 428 428 
(0800 GBV GBV), through 
a ‘please call me’ service 
– *120*7867#, by SMSing 
‘Help’ to 31531 or via Skype 

– “HELPME GBV”.
The command centre has 

the ability to identify the 
exact location of the caller 
and the nearest service 
providers, including po-
lice stations for emergency 
referral.

The department has also 
established six Khuseleka 
One Stop Centres which not 
only provide a place of ref-
uge for victims of crime and 
violence, but also provide  
various victim-support 
services in one space.

Services rendered at these 
centres include the report-
ing of a case to the police, 
receiving initial coun-
selling, assessment by a 
professional social worker, 
medico-legal services by a 
qualified nurse and doctor, 
placement in a shelter if 
needed, access to ongoing 
psychosocial support and 
counselling as well as court 
hearing preparation, expo-
sure to capacity building 
and empowerment through  
skills development. v   
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Child abuse, recognise the signs

Communication is key to knowing child

Allison Cooper 

If you suspect a child is 
being abused-you have 
a legal obligation to 

report it to the South Afri-
can Police Services’ Fami-
ly Violence, Child Protec-
tion and Sexual Offences 
Unit.

“Failure to do so is a crim-
inal office,” said Teddy Bear 
Foundation director, Dr Sha-
heda Omar.

The foundation provides 
holistic, integrated and 
comprehensive services to 
victims of child abuse and 
their families.  

“Abuse has to be reported, 
even if it’s just a suspicion, 
as long as you are acting in 
good faith. If the allegation 
is unfounded, the person 
reporting the matter will 
not be subjected to any 
legal recourse according to 
a precedent set by law,” Dr 
Omar explained.

According to the World 
Health Organisation, there 
are various forms of child 
abuse, including physi-
cal, sexual, emotional or 

psychological, neglect and 
exploitation.

If you suspect that a child is 
being abused, there are signs 
to look for. One of the most 
common signs of physical 
abuse is injuries that a child 
struggles to explain, such as 

bruises, burns or bite marks. 
Children who are physically 
abused might also flinch or 
back away when people 
raise their voices or move 
towards them too quickly.

Signs of emotional abuse 
can include apathy; depres-
sion; hostility or stress; lack 

of concentration; eating dis-
orders; headaches, nausea 
and abdominal pains; and 
suicide attempts.

Sexual abuse is the most 
difficult form of abuse to 
deal with. When a child 
discloses sexual abuse, it 
is very important that it be 
taken seriously and handled 
with sensitivity. Expressions 
of horror, disbelief or blame 
can be just as damaging to a 

child as the act itself.
“The rule of thumb is never 

to look at child abuse in iso-
lation, but rather in context.  
Look for a cluster of symp-
toms,” said Dr Omar.

She explained that the 
overarching signs are sud-
den changes in behaviour. 
A quiet child, for example, 
may suddenly become 
unruly and disruptive and 
display signs of aggression. 

“If a child tells you that 
they are being abused, 
empathise with the child’s 
pain and trauma and re-
main supportive. Do not 
overreact and badger a 
child with many questions. 
Rather move at their pace, 
explain the processes that 
will be followed and the 
people that may become 
involved,” Dr Omar  
said.  v   

AS CHILDREN are the main victims of violence in South Africa, Vuk’uzenzele asked Childline South 
Africa for some tips to get to know your child better.

“If a child 
tells you 

that they are 
being abused, 

empathise with 
the child’s pain 

and trauma 
and remain 

supportive.”

Allison Cooper

It is not easy to raise a 
child, but a little help 
from experts goes a 

long way to ensuring that 
you do the best that you can.

According to Childline South 
Africa, a non-profit organisa-
tion that protects children 
from all forms of violence and 
creates a culture of children's 
rights in South Africa, parents 
must communicate positively 
with children. 

Do not shout at them; talk 
to them with respect; give 
them choices; involve them in 
the decision-making process; 
teach them right from wrong; 
and encourage them to express 
their feelings.

You can do this by holding 
regular family meetings, 
where everyone talks and 
listens. Talking is the best way 
to teach children and you can 

encourage good behaviour 
by simply explaining things 
to them. Childline advises 
parents to listen intently and 
to be patient, as children may 
not know how to say what 
they think or feel.

Children need to 
know what is and isn’t 
acceptable
Make sure they know why 
rules are needed and that 
there will be consequences if 
the rules are broken. Always 
be consistent and enforce 
these consequences. As chil-
dren get older, encourage 
them to discuss these rules 

and let them help determine 
consequences.

Always praise children 
for good behaviour
By telling them how much 
you like the good things they 
do, bad behaviour may dis-
appear. In addition, rewards 
work better than punishment. 
Whilst many parents reward 
children with toys or sweets, 
the best rewards are hugs, 
smiles and showing an inter-
est in them.

Building self esteem
It’s vital that you help your 
children to build their self-es-

teem. You can help them by 
praising them for trying to 
help and using their imagi-
nation, intelligence and play-
fulness; encouraging them to 
talk; making them feel special 
and telling them that they are 
special; and being trustwor-
thy, so that they can count on 
you.

Harmful behaviour 
unacceptable
It is never acceptable to harm 
children. Harmful behaviour 
includes screaming, swear-
ing, threatening and belittling 
them. Swearing in front of or 
at children may make them 

feel insecure and threatened.
Difficult or ‘special’ children 

may have a particular prob-
lem, such as Attention Deficit 
Disorder or Attention Deficit 
and Hyperactivity Disorder 
which may require them to 
follow a specific diet and 
need assistance with medi-
cation.  v   

If a parent or caretaker 
does not know how to 

manage their child’s be-
haviour or special needs, 
they can call Childline on 
08 000 55 555 and speak 
to a counsellor for advice.
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IN SOUTH AFRICA, women who fall pregnant as a result of rape are legally allowed to 
terminate the pregnancy up to the 20th week. 

Jauhara Khan

Rape is an act of 
violence and vio-
lation, and leaves 

survivors feeling confused, 
angry and overwhelmed. It 
is difficult to know what to 
do in the wake of such an 
ordeal, but there are imme-
diate steps you can take af-
ter being raped that will en-

sure you get help and that 
the perpetrator is arrested.

Immediately after a 
rape
Your first response should be 
to get to a safe place as soon as 
possible, advises the TEARS 
Foundation, which offers cri-
sis intervention, counselling, 
and prevention education 
services for those affected by 

domestic violence, sexual as-
sault and child sexual abuse.

According to the TEARS 
website, it is advised that 
you contact a trusted friend 
or family member. This per-
son will become the “first 
witness” who will have to 
accompany you and make a 
statement to the police about 
your condition.

Do not shower, bath, eat, 

drink, wash your hands or 
brush your teeth after being 
raped, even if you want to. 
Hair, blood or semen on your 
body or clothes can be used 
as evidence of rape. You must 
be examined by a doctor first.

Falling pregnant after 
rape 
Falling pregnant is one of the 
biggest fears experienced by 
survivors of rape. Should a 
woman fall pregnant after be-
ing raped, she may decide to 
abort or give the child up for 
adoption after giving birth.

Tshwane Medico Legal Crisis 
Centre clinical psychologist, 
Dr Adel Ras, explained the 
options available to women 
who fall pregnant after being 
raped. 

“During a rape survivor’s 
medical treatment, she will 
undergo several tests. These 
include the HIV tests, tests 
for STD and a pregnancy 
test. It is difficult to tell dur-
ing the first 72 hours if she is 
pregnant, so the test is done 
during follow-up treatment. 
If the test is positive, and the 
woman wishes to abort the 
pregnancy, the doctor will 
refer her to a clinic that will 
counsel her on the termina-
tion of pregnancy procedure 
and the consequences of the 
procedure,” said Ras.

Oral medication to terminate 
the pregnancy is often admin-
istered early on. In South Afri-
ca, women who fall pregnant 
as a result of rape are legally 
allowed to terminate the preg-
nancy up to the 20th week. 

“Women who decide to 
keep the child often consider 
adoption. In this case, we 
get the assistance of a social 
worker who will counsel her 
and provide information on 
adoption. Once she has given 
birth, the child is put into the 
foster care system.”

Abandonment of infants in 
South Africa is a common 
occurrence. It is for this rea-
son that organisations such 
as Door of Hope Children’s 
Mission in Johannesburg, 
Shepherd’s Keep in Durban, 
and Ubuntu House exists in 
Cape Town. Such places exist 
as a safe drop-off point for un-
wanted babies and to prevent 
babies being left in dangerous 
environments. v  

Moving on after rape

THROUGH THE Press Council, the media has committed to accurate and balanced reporting 
which shows special concern for children and other vulnerable people, including rape survivors.

For more information  
call Door of Hope  
082 783 3374

 
Shepherd's Keep 

 031 466 1045 or 084 
581 2453

 
Ubuntu House 
021 592 0610

While media free-
dom is a vital 
part of South 

Africa’s democracy, media 
outlets’ reporting needs to 
be fair and accurate.

This is especially relevant 
when reporting on sensitive 
issues such as gender-based 
violence. The media may not 
reveal the identity of a rape 
or sexual abuse victim, un-
less she gives permission for 
her name to be made public.

The Press Council was set 
up to ensure that the print 
and online media do not in-
fringe on people’s rights. It 
is also tasked with settling 
disputes related to the con-
tent of work published by 
the media.

“It is the responsibility 
of the media to be the ears 
and eyes of the public,” 
said Press Council public 
advocate Joe Latakgomo. 

 However, he stresses 

that the media needs to be 
held accountable to society. 
“The public has to have a 
recourse in the event of 
disputes over content. 
Therefore, the Press Coun-
cil’s role is to ensure that 
the media is accountable, 
credible and enables cit-
izens to make informed 
judgments on matters of 
state and society,” Latago-
mo explained. 

More than 1 200 publica-

tions in South Africa sub-
scribe to the Press Council. 
If members of the public 
believe that one of these 
publications has not lived 
up to the council’s code of 
ethics and conduct, they 
can lodge a complaint with 
the council’s public advo-
cate within 20 days of the 
article being published. 

“The public advocate’s 
role is to assess the merit of 
a complaint, help to formu-

late it and forward it to the 
publication for response,” 
Latakgomo explained. 

If the matter isn’t re-
solved, it is referred to the 
Press Ombud for a ruling 
to be made.

“Cases may be evaluated 
according to how news was 
gathered, privacy, dignity 
and reputation, protection 
of personal information and 
the use of anonymous sourc-
es,” Latakgomo said.  v  

Ensuring a free and fair media
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Vuk’uzenzele ADVERTORIAL

What will the colleagues say?

There is no excuse for abuse.
People can only help if they know. 
TELL SOMEONE.

Violence and abuse are poison to society. Let’s make it stop.

Police: 10111
Stop Gender Violence: 0800 150 150
Childline: 0800 055 555
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Vuk’uzenzeleJOBSADVERTORIAL

Compensation Fund Vacancies
The Department of Labour’s intention to promote equity through the filling of these posts with the candidates whose transfer/appointment 

will promote representivity in line with the numeric targets as contained in the Employment Equity Plan  of the Department

EXTERNAL ADVERTISEMENT: SESSIONAL 
HEALTH PROFESSIONALS FOR THE 
COMPENSATION FUND

Posts
Occupational Medical Practitioners; 
Occupational Medicine Specialists
Specialist Psychiatrists; 
Clinical Psychologists; 
Registered Professional Nurses;   
Physiotherapists; Occupational Therapists;
Medical Claims Assessor

Employment Type: Sessional. 

Note: These are not permanent positions on 
the establishment of the Compensation Fund 
nor the Department of Labour. Successful 
candidates will be engaged on the availability of 
the Practitioner self and as and when required 
by the Fund.

Centre(s)
Compensation Fund Head Office (Pretoria)
Provincial Offices – Gauteng; North West; 
Mpumalanga; Limpopo; Free State; Kwa-Zulu 
Natal; Northern Cape; Eastern Cape & Western 
Cape

Reference Number: MS 10/1/2/3/2018

Remuneration Occupational Medical 
Practitioner – R 749.00/ hour 

Occupational Medicine Specialist – 
R 749.00/ hour

Specialist Psychiatrist – R 749.00/ hour

Clinical Psychologist – R 749.00/ hour

Physiotherapist/Occupational Therapist – 
R 232.00/ hour

Registered Professional Nurse – 
R 483.00/ hour

Medical Claims Assessors – R 125.00/ hour

Enquiries
Dr Lucas Mosidi/ Ncumisa Ntsunguzi, 
Tel: (012) 406 5856

Requirements
A relevant clinical/ medical qualification at NQF 
Level 6/7 in the relevant discipline. Five (5) years 
relevant experience in Occupational Health 
or Medicine, Medico-legal field, Vocational 

Rehabilitation; Medical Aid Environment, 
Insurance &/or Claims Environment. Registration 
with HPCSA/SANC or relevant professional body. 

Occupational Medical Practitioner – MBChB 
or equivalent with post-graduate Diploma in 
Occupational Health Medicine. 

Occupational Medicine Specialist – MBChB or 
equivalent with post-graduate specialist medical 
degree in Occupational Medicine. 

Registered Professional Nurse – BCur/
BNurSci or equivalent with postgraduate 
qualification in Occupational Health Nursing, 
Critical Care, Emergency Care or Primary 
Health. 

Specialist Psychiatrist – MBChB or equivalent 
with post-graduate specialist medical degree in 
Psychiatry. 

Clinical Psychologist – BSocSci (Psych) 
or equivalent. Physiotherapist – BPhysio or 
equivalent. 

Occupational Therapist – BOccTher or 
equivalent. 

Medical Claims Assessor – B(PubAdm) or 
equivalent. 

Knowledge  
Compensation Fund objectives and business 
processes; Required information technology 
knowledge; COIDA; Relevant Fund Policies, 
Circular Instructions and procedures; ICD 10 
Coding; COID Medical Tariffs; AMA Guides 
Impairment Evaluation.
 
Legislative requirements
Occupational Health and Safety Act; PAJA; 
POPI; COID Act; National Health Act; Mental 
Health Act; Basic Conditions of Employment 
Act; Employment Equity Act; Public Service Act; 
Public Finance Management Act. 

Skills
Requisite technical skills; Report writing; 
Decision-making; Problem-solving and analysis.

Duties
• To adjudicate on all claims including 

complex medical claims, both legacy and 
current, using relevant circular instructions, 
guidelines and standard operating 
procedures of the Fund;

• To assist with the pre-authorisation of 
assistive devices and prosthesis;

• To pre-authorise specialised procedures, 
treatment and interventions in line with the 
Fund’s Managed Care policy;

• To provide medical advice on Permanent 
Disablement (PD) on unscheduled diseases 
and injuries;

• To advice on case management of selected 
medical cases in line with the Fund’s 
Managed Care policy;

• To assist with both pre-authorisation and 
advice on requests for re-opening of 
previously finalised claims;

• To give specialist input into litigation cases 
brought to the Fund;

CLOSING DATE FOR APPLICATIONS: 
30 November 2018

Applicants must submit recently updated, 
comprehensive CV as well as recently 
certified copies of all qualification(s) 
including an ID-document [Driver’s license 
where applicable]. Non-RSA Citizens/
Permanent Resident Permit Holders must 
attach a copy of their Permanent Residence 
Permits to their applications. Should you be in 
possession of a foreign qualification, it must 
be accompanied by an evaluation certificate 
from the South African Qualification Authority 
(SAQA). Correspondence will be limited to 
short-listed candidates only. If you have 
not been contacted within eight (8) weeks 
after the closing date of this advertisement, 
please accept that your application was 
unsuccessful. Successful candidates will be 
appointed on a 5-year sessional period. The 
Department reserves the right not to make 
any appointment(s) to the above posts. The 
successful candidates will be expected to 
attend an information session conducted 
by the Fund and sign a contract of service 
agreement. 

Applications: 
Director: Medical Services: PO Box 955, 
PRETORIA, 0001 or hand deliver at 167 
Thabo Sehume & Madiba Street, Delta Heights 
Building, OR by
Email: Lucas.Mosidi@labour.gov.za or Ncumisa.
Ntsunguzi@labour.gov.za

For Attention: Dr Lucas Mosidi: Medical 
Services Directorate, Compensation Fund.

Applications must be submitted on form Z83, 
obtainable from any Public Service Department or 
on the internet at www.gov.za/documents. The fully 
completed and signed form Z83 should be accompanied 
by a recently updated, comprehensive CV as well as 
recently certified copies of all qualification(s) including 
a Senior Certificate and ID-document [Driver’s license 
where applicable]. Non-RSA Citizens/Permanent 
Resident Permit Holders must attach a copy of their 
Permanent Residence Permits to their applications. 
Should you be in possession of a foreign qualification, 
it must be accompanied by an evaluation certificate 
from the South African Qualification Authority 
(SAQA). Applicants who do not comply with the 
above-mentioned requirements, as well as applications 
received late, will not be considered. The Department 
does not accept applications via fax or email. Failure 
to submit all the requested documents will result in 
the application not being considered. Correspondence 
will be limited to short-listed candidates only. If you 
have not been contacted within eight (8) weeks after 
the closing date of this advertisement, please accept 
that your application was unsuccessful. Suitable 
candidates will be subjected to a personnel suitability 
check (criminal record, citizenship, credit record 
checks, qualification verification and employment 
verification). Where applicable, candidates will be 
subjected to a skills/knowledge test. All shortlisted 
candidates for SMS posts will be subjected to a 
technical competency exercise that intends to test 
relevant technical elements of the job, the logistics 
of which be communicated by the Department. 
Following the interview and technical exercise, the 
selection panel will recommend candidates to attend 
generic managerial competencies using the mandated 
DPSA SMS competency assessment tools. Successful 
candidates will be appointed on a probation period 
of 12 months. The Department reserves the right 
not to make any appointment(s) to the above post. 
The successful candidate will be expected to sign a 
performance agreement. The Department of Labour 
is an equal opportunity affirmative action employer. 
The employment decision shall be informed by the 
Employment Equity Plan of the Department. It is the 
Department’s intention to promote equity (race, gender 
and disability) through the filling of this post(s) with a 
candidate whose transfer / promotion / appointment 
will promote representativity in line with the numerical 
targets as contained in our Employment Equity Plan.

CLOSING DATE FOR APPLICATIONS:  
3 December 2018    

 For full details of the advertised posts visit our 
website: www.labour.gov.za

Deputy Director: Labour Centre Operations  
Centre: Labour Centre: Postmasburg

Ref No: HR4 /4/8/353
Salary: All Inclusive: R 826 053 per annum

Enquiries:  Mr. ZL Albanie Tel: (053) 838 1500 

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: Private Bag 

 X 5012, Kimberley, 8301  

Assistant Director: IES (SR 10) 
Labour Centre: Pretoria

Reference No:  HR4/4/4/10/10
Salary: Commencing: R 444 693 per annum
Enquiries: Ms. A Phasha Tel: (012) 309 5050

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: PO Box 4560, 

Johannesburg, 2001

ERRATUM: Kindly note the post  
of Deputy Director: HRD and  
Performance Management  

Reference No: HR4/4/4/10/09 advertised 
on the 1st Edition of Vukuzenzele November 

2018 closing 19 November 2018 has been 
withdrawn. Enquiries: Ms. KJ Ntshingane,  

Tel: (011) 853 0300

Principal Inspector: Employer Audit  
Centre:  Provincial Office

Ref No: HR 4/4/6/18 
Salary: Commencing: R444 693.00 per annum
Enquiries:  Ms. T Maluleke Tel: (015) 290 1768

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: Private Bag  

X 5012, Kimberley, 8301  

Stay in touch with the department, visit: website: labour.gov.za  
 Facebook: Department of Labour | twitter: @deptoflabour

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Principal Inspector: BCEA 
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/124
Salary: Commencing: R417 552 annum

Enquiries: Ms. A Mantutle, Tel: (051) 505 6347

Principal Inspector: Employment Equity
Centre: Provincial Office: Braamfontein

Reference No: HR 4/4/4/10/05
Salary: Commencing: R417 552 per annum

Enquiries: Adv. M Msiza, Tel: (012) 309 5253 

Deputy Director Beneficiary Services (2 posts) 
Office: Provincial Office: Gauteng

Reference No: HR 4/4/4/10/06
Salary: All inclusive: R657 558 per annum

Enquiries: Mr. B J Dingaan, Tel: (011) 853 0300

Assistant Director: Risk Management 
Centre: Provincial Office: Kwa-Zulu Natal

Reference No: HR 4/4/5/114
Salary: Commencing: R 334 545 per annum 

Enquiries: Mr. WS Mpanza, Tel: (031) 366 2186 

Deputy Director: Risk Management
Centre: Provincial Office: Free State

Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

The month of October has been declared Mental Health Awareness 
month with the objective of not only educating the public about 

mental health but also to reduce the stigma and discrimination that 
people with mental illness are often subjected to.

Mental Health Awareness

An estimated 400 million people worldwide suffer from mental or 
neurological disorders or from psychosocial problems. 

These include disorders related to alcohol and drug abuse.

400 MILLION
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Trafficked by aunt  for 
pornography 
CONNED INTO coming to South Africa from Lesotho 
by family members, a young girl was kept as a sex slave.

More Matshediso

For two years, Malera-
to* was kept in a flat 
in Johannesburg, as a 

sex slave.
She was only 16 and in grade 

10 when her aunt and cousin 
trafficked her from Lesotho 

to South Afri-
ca in 2015, by 
promising her a 
chance to further 
her education. 

 Malerato’s par-
ents died when 
she was seven-
years-old and 
she was placed 
in the care of her 
grandmother. 

“She struggled to 
keep me in school because 
she could not afford school 
fees,” Malerato explained.

But in 2015, her cousin 
and her aunt, who had been 
staying in Johannesburg, 
learned about her vulnerable 
state and decided to pay her 

a visit.
“They told us that they 

would take me to a good 
school in South Africa. My 
grandmother and I agreed. 
I was excited about it. But 
when I arrived in South Af-
rica, it was a different story. I 
was forced to do web pornog-
raphy and have sex with their 
clients. I suffered in silence 
because I was told that if I 
spoke to anyone or told the 
police, I would be arrested 
because I am a foreigner. I 
believed them. I was scared 
because I knew nothing about 
South Africa,” she said.

“I could not believe that 
my sister’s mother and my 
cousin could do this to me. I 

did not know what to do and 
I was always scared because 
they kept reminding me that 
I was a foreigner,” she added. 
Malerato’s cousin would hit 
her if she did not co-operate. 
“They saw me as something, 
not someone, and would use 
me as they saw fit,” she said.

She said they had online cli-
ents from all over the world 
and she would regularly be 
ordered to have sex with 
different men.

By 2017, she was more fa-
miliar with her surroundings 
as she had been allowed to 
go to the shops in the area a 
few times. 

One day, she found the 
courage to go straight to the 
police station and tell them 
about her desperate situation.

“I no longer cared if I was 
arrested because I thought 
that prison would be more 

bearable. When the police 
told me that my case was 
one of human trafficking, I 
had no clue what they were 
saying, I just needed help. I 
only understood that I was 
trafficked later,” she said.

The alleged traffickers were 
arrested in 2017.

“I am proud because I was 
able to save myself and to 
prevent other vulnerable 
girls from being trafficked 
because I know they were 
looking for other girls,” she 
said.

She said anyone who may 
find themselves in a similar 
situation must scream for 
help and not worry about 
being arrested because being 
kept as a sex slave is much 
worse. Malerato said she 
dreams of having a matric and 
becming a pilot. *Malerato not 
her real name. v   

What you need to know 
about human trafficking 
HUMAN TRAFFICKING can be described as a 
modern form of slavery that is on the rise worldwide. 

More Matshediso

Human trafficking is 
the world's fastest 
growing criminal 

industry and it affects every 
nation across the globe.

Human trafficking is the 
recruitment, control, and use 
of people for their bodies and 

for their labour.
 “Through force, fraud, and 
coercion, people everywhere 
are being bought and sold 
against their will,” said A21 

South Africa, an organisation 
that seeks to combat its  prac-
tice.  
The organisation works in 
partnership with service 
providers and international 
organisations and operates in 
14 different locations across 
the globe, including South 
Africa. 

Types of human 
trafficking 
There are different types of 
human trafficking, including: 
• Sex trafficking – forcing, 

deceiving, or coercing a 
person to perform a com-
mercial sex act.

• Forced labour – forcing a 
person to work in captivity 
for little or no pay.

• Bonded labour – forcing 
a person to work for low 
wages to pay back an im-
possible debt.

• Involuntary domestic servi-
tude – forcing a person to 
work and live in the same 

place for little or no pay.  
• Child soldiers – forcing a 

child to participate in an 
armed force.

Methods used to recruit 
victims:

• False job advertisement
• Sold by family
• Abduction 
• Trafficked by a friend
• False immigration v   

False job advertise-
ments lead up to 44.5 
percent of trafficked 
persons in the country

For more information 
call the South African 

National Human 
Trafficking Resource Line 

on 0800 222 777
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What will the neighbours say?

There is no excuse for abuse.
People can only help if they know. 
TELL SOMEONE.

Violence and abuse are poison to society. Let’s make it stop.

Police: 10111
Stop Gender Violence: 0800 150 150
Childline: 0800 055 555
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