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Dale Hes

The Department 
of Social Devel-
opment’s Gen-

der-Based Violence (GBV) 
Command Centre ensures 
that all victims of GBV, in-
cluding those who are deaf 
or hard of hearing, receive 
the same level of support. 

The centre employs 48 social 
workers and receives calls, 
SMSes and ‘Please Call Me’ 
messages every month. Deaf 
people also have the oppor-
tunity to interact with social 
workers through video-calling 
over Skype and by SMS.

“We look to provide the same 
level of service to everyone, 
regardless of their situation. 
When a deaf person calls us 

over Skype, they are connect-
ed to a social worker. We then 
communicate with the person 
using sign language over vid-
eo,” said Barata Molopyane, a 
social worker at the Command 
Centre. 

Once the person’s specific 
situation has been communicat-

ed, the centre will provide the 
necessary support to the victim. 

“We establish a relationship 
with the person and then start 
gathering the information we 
need from them. After that, we 
connect them with counselling 
services and also start engaging 
with social workers in the area 

where the victim is based. These 
social workers can then deal 
with the issue on the ground,” 
Molopyane explained. 

The centre is also able to re-
fer calls directly to the South 
African Police Service when 
immediate help is needed. 

Molopyane said because 
Skype is not yet well known to 
many people in rural commu-
nities, the Department of Social 
Development is conducting 
awareness campaigns in deaf 
schools and deaf communities.

For people who don’t yet 
know how to use Skype or can’t 
afford the data costs, an SMS 
line is available. 

“We can communicate well 
with people over SMS, espe-
cially those who are deaf or 
who have hearing disabilities,” 

Molopyane added. 

Assisting with other 
issues
The Command Centre also 
deals with a number of other 
social issues.

“We are social workers, so 
we don’t turn anyone away. 
We have non-GBV cases that 
we attend to as well. Whether 
it be family issues, information 
about social grants or skills 
development opportunities, 
we are able to help,” said Mo-
lopyane.  v
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If you would like to 
file a missing person’s 
report, call:
• The National Bureau 

for Missing Persons 
at 012 393 2002.

• Crime Stop Call 
Centre at 08600 
10111.

How to report a 
missing person

Printed by:

Silusapho Nyanda

The first thing you 
should do when 
a loved one goes 

missing is to report the 
incident to the South 
African Police Service 
(SAPS) immediately.

This is according to the SAPS 
Section Head of Crime Stop and 
the Bureau for Missing Persons, 
Brigadier Attie Lamprecht.

“A missing person can be re-
ported at any police station,” 
said Brig Lamprecht.

He said even though no one 
will be turned away for re-
porting a crime at any police 
station, it is advisable to report 
the incident in the area where 
the missing person lives, in 
order to avoid delays.

Brig Lamprecht explained that 

despite popular belief, there is 
no waiting period to report a 
missing person. The sooner the 
case is reported, the better the 
chance of finding the missing 

person, he said.
“The chances of finding the 

person unharmed diminish as 
time passes,” he said.

The missing person’s report 

must contain as much informa-
tion as possible, including:
• Eye and hair colour
• What they were wearing 
• Where they were last seen
• Circumstances of the disap-

pearance
• Latest photograph of the 

missing person. 
When reporting a missing 

person, you must complete 
an official SAPS 55(A) form, 
which is available at police 
stations, said Brig Lamprecht. 
This form safeguards the police 
from hoax reports and gives the 
police permission to distribute 
a photograph and information 
of the missing person.

“If it is suspected that the life 
of a child or adult is in dan-
ger, the police can release all 
available information without 
permission since the State has 

a legal responsibility to prevent 
and investigate crime,” said 
Brig Lamprecht.

The police prefer that a par-
ent, a close partner or a legal 
guardian reports a missing 
person.

When the missing person is 
under the age of 18, the case 
is handled by the Family Vi-
olence, Child Protection and 
Sexual Offences Unit.

Currently, the police’s missing 
persons database contains over 
34 000 names. 

“The number of missing per-
sons fluctuates daily as people 
are found and new cases are 
reported,” he said.  v

Support for GBV victims 
with hearing disabilities

*People with a hearing 
disability can access 

the GBV Command 
Centre by SMSing ‘help’ 

to 31531 or
Download Skype 
on their phone or 
computer and add 
‘Helpme GBV’ as a 

contact.
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The sight of Spring-
bok captain Si-
yamthanda Kolisi 

lifting the cup at the Yo-
kohama Stadium filled me 
with great pride. I could see 
the undisguised emotion 
on the face of his father, 
Fezakele Raymond Kolisi 
watching from the stands. 
There was his son, the first 
black captain of the Spring-
boks, making history.

 Siya Kolisi was born on a 
day of profound significance 
in our country, 16 June, when 
we remember the valiant 

students who lit the path for 
our freedom. Siya’s captaincy 
not only epitomises the trans-
formation of a sport that was 
once racially segregated; it is 
the power of a dream fulfilled. 
This is the dream of a young 
man of humble circumstances 
to one day wear the green and 
gold jersey, and of a country 
that has enabled him to see it 
realised.

 At a time when South Afri-
ca is experiencing profound 
challenges, we have rallied 
around the victory in Japan. 
The outpouring of support for 

the Springboks on the road to 
the final once again showed the 
immense potential of sport to 
unite us as a people.

 When Caster Semenya crosses 
the finish line, when Banyana 
Banyana find the back of the 
net, when Chad le Clos lifts his 
gold medal, when our national 
netball team, the Proteas are 
crowned Africa champions, all 
of South Africa is cheering on 
the sidelines. After generations 
of division, we have become a 
people with a great sense of 
national pride.

 But we are not only united 
by the achievements of our 
sportstars or internationally 
acclaimed performers, like the 
Ndlovu Youth Choir. We are 
also united by a shared desire 
for a country where all can live 
in peace and comfort, where all 
have an equal chance to achieve 
their potential.

 We are united by the vision of 
a country where the divisions 
of the past can be overcome, a 
nation of equality, dignity and 
respect for human rights. Over 
the past 25 years, we have been 
working together to build that 
nation. And while this is still 
very much a work in progress, 
we are firmly on the path to 
unite, renew and transform 
our society.

 The spectre of racism, sex-
ism, tribalism, xenophobia, 
homophobia and other forms 
of intolerance has on occasion 
taken root in our society and 
has blindsided us as we strive 
towards our national objec-
tive of creating a non-racial, 
non-sexist, democratic, pros-
perous and tolerant society.

But we have always come 
back, even when we stood at 
the brink of tipping over. Our 
win against England was a tri-

umphant day as it confirmed 
what we are as a nation, firm 
in its resolve to find unity in its 
diversity, as exemplified in our 
national rugby team which is 
transforming beautifully, being 
presented to the world with its 
first black captain.

We often fail to appreciate just 
how far we have come since 
that iconic moment in 1995 
when a South African first held 
aloft the Rugby World Cup Tro-
phy in building a society that 
offers equal opportunity to all 
regardless of race, gender or 
social circumstances.

I recently attended a busi-
nesswomen’s summit in Jo-
hannesburg and was in awe of 
the breadth of occupations and 
ventures our country’s women 
have entered. We had among us 
shipping company CEOs, tech 
entrepreneurs, DNA special-
ists and production company 
owners. This has been made 
possible by the progressive 
policies of this government 
and the opportunities it has 
afforded its people.

 We are proud of South Af-
rica and what it has become. 
But there is much more that 
we need to do to make this a 
country where the black child 
and the white child can attain 
the heights they always dream 
of.

We must do more to foster 
social cohesion in our society. 
Our national broadcaster – in-
deed all broadcasters – should 
commission more content that 
reflects the values of tolerance 
and multiculturalism. Leaders 
of faith organisations, tradi-
tional bodies, political parties, 
cultural organisations, sports 
organisations and business 
bodies should all work togeth-
er to foster a more inclusive 

and cohesive society.
Public sports and recrea-

tion facilities must be better 
resourced, especially in rural 
areas, so that young men and 
women who cherish dreams 
of sporting success attain their 
goals. The youth should be 
able to explore and appreciate 
their history, traditions and 
languages.

South Africa hosted its sec-
ond Investment Conference as 
part of our ambitious drive to 
set our country on a path of 
faster growth and to create 
the many jobs that our peo-
ple need. We welcomed over 
1,500 investors and business 
people to explore the many 
investment opportunities in 
our country.

To mobilise the investment 
we need requires a massive ef-
fort from us all. More than ever, 
we need to be single-minded 
in our determination to build 
an economy that can benefit all 
our people. So let each of us, 
wherever we find ourselves, 
become part of the campaign 
to build a better South Africa.

As we held our breath in the 
rugby final against England 
and awaited the final whistle, 
we momentarily forgot our 
woes. And now, our sails 
swelled by the wind of victory, 
our pride must not deflate, our 
euphoria must not dissipate 
and our optimism must en-
dure.

Let the goodwill brought 
by our success at Yokohama 
inspire us to put our collective 
shoulder to the wheel as we 
confront our economic, political 
and social challenges together 
– and overcome them.

As Siya Kolisi said: “We can 
achieve anything if we work 
together as one.”  v

Vuk’uzenzele FROM THE UNION BUILDINGS

Together we move South Africa forward

#SendMe      #ThumaMina

Together we move South Africa forward

#SendMe      #ThumaMina

Let’s Grow South Africa Together

     3November 2019 Edition 2

We are 
stronger 
together   
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How to contact 
Legal Aid:

Walk in at any of their 
offices across all  
nine provinces.

Call the toll-free 
 number: 

0800 110 110 (Monday  
to Friday 7am – 7pm).

Use the Please Call Me 
service: 079 835 7179.

Log a query via the 
website: Legal-aid.co.za.

Legal assistance  
for victims of GBV 

More Matshediso 

Victims of Gen-
der-Based Vio-
lence (GBV) who 

cannot afford to pay for 
legal representation can 

get assistance from Legal 
Aid South Africa. 

Principal Legal Practitioner 
at Legal Aid South Africa, 
Makgate Nkgapele, said.

Legal Aid South Africa is an 
independent Statutory body 

which aims to provide legal 
aid to those who cannot afford 
to pay for legal representation. 

“We have a national foot-
print of 64 local offices and 
64 satellite offices, where we 
have in-house attorneys and 

advocates to assist members 
of the public with their crim-
inal and civil matters,” said 
Nkgapele.

In addition to that, Nkgapele 
said the independent body 
has established 32 justice cen-
tres which provide legal aid 
throughout the country. They 
are usually near courts and 
each centre serves between 
10 and 20 courts. 

In total, 724 000 persons were 
assisted by the organisation in 
2018/19.

Nkgapele said Legal Aid 
South Africa uses a means 
test as a tool to determine who 
qualifies for its services. 

“Amongst others, the means 
test looks at the applicant’s 
income as well as the assets 
they own,” he explained. 

“If you earn R7 400 and less 
per month after tax deduc-
tions, then you'll qualify for 
legal aid. However, if you 
exceed the means test by a cer-
tain amount, which is less than 
R1 300, you may still qualify 
to get legal aid, depending on 
the discretion of the head of 
office,” he added. 

He said people who receive a 

state grant or old age pension 
automatically qualify and do 
not have to take the means 
test. They must, however, be 
able to produce official docu-
ments proving they are grant 
recipients.

Nkgapele said in criminal 
cases, children automatically 
qualify for legal aid and do not 
have to take the means test. If 
it is a civil case, the family of 
the child will need to take and 
pass the means test.  v

More funds pumped 
into fighting abuse

More Matshediso 

President Cyril 
Ramaphosa recent-
ly updated Par-

liament and the nation 
on efforts to end Gen-
der-Based Violence and 
Femicide (GBVF).  

A few months ago, the Pres-
ident asked Parliament to ap-
prove the Emergency Action 

Plan to combat GBVF. He has 
since announced that govern-
ment will commit R1.1 billion 
towards the implementation of 
the plan. 

“National Treasury has writ-
ten to key departments and en-
tities, asking them to urgently 
identify funds that can be repri-
oritised. Departments must be 
commended for readily and 
swiftly responding to this call. 

We are now in a position to 
allocate more than R1.6 billion 
from the 2019/20 financial year 
baseline spending allocation,” 
the President said. 

“We know that GBV often has 
its roots in social, cultural and 
other norms that perpetuate 
patriarchy and chauvinism. We 
also know we have to focus on 
prevention as the first point of 
intervention,” he said. 

The President said the Depart-
ment of Social Development 
will, in collaboration with other 
departments, drive the roll-out 
of programmes that will en-
gage with men’s formations, 
traditional leaders, student 
organisations, youth groups, 
offenders inside prisons, offi-
cials working in the criminal 
justice system and communi-
ties at large.

He also announced that 200 
social workers will be appoint-
ed to provide targeted services 
to survivors at various social 
services centres, including the 
national network of  Thuthuze-
la Care Centres.

The President  said work is be-
ing done to enhance our current 
legal and policy framework to 
make it more responsive to the 
needs of GBV survivors. 

“This includes bail and sen-
tencing reform to ensure that 
perpetrators face justice and 
that the law acts as an effective 

deterrent,” said the President.
Meanwhile,Cabinet has 

welcomed the recent 20 life 
sentences and 758 years’ im-
prisonment sanctions handed 
down to serial rapist Bongani 
Lucky Masuku, as well as the 
life sentence handed to convict-
ed rapist Nicholas Ninow. 

“This sends a strong message 
to perpetrators that our crimi-
nal justice system will not toler-
ate crimes against women and 
children,” said Minister in the 
Presidency Jackson Mthembu 
said.  v

The GBV Command 
Centre can be reached 

at 0800 428 428. 
Alternatively, send 

a please-call-me to 
*120*7867# or log 
onto the website  
www.gbv.org.za. 
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What to expect 
when reporting 
a GBV-related 
crime

Reporting a rape or 
any other crime 
that is Gen-

der-Based Violence (GBV) 
related can seem daunt-
ing and intimidating. 

Vuk’uzenzele has put together 
a step-by-step guide to give 
survivors an idea of what to 
expect when visiting a police 
station to report a GBV related 
crime.

The South African Police Ser-
vice (SAPS) said that it is com-
mitted to ensuring secondary 
victimisation does not take 
place when a rape survivor 
arrives at a police station to 
tell their story.

A rape case can be reported 
to the SAPS via the 24-hour 
emergency crime reporting 
centre on 10111, or by visiting 
your nearest police station.

The victim is permitted 
to have a person of his/her 
choice present during the in-
terview and can expect to be 
interviewed in surroundings 
that are familiar or reassuring.

Once the police have re-
ceived enough information 
a docket must be opened 
and registered on the Crime 
Administration System and 
an affidavit must be made in 
which the following must be 
clearly specified:
• The time, date and place of 

the offence.
• The nature of the offence and 

manner in which it was com-
mitted.

• The first person that the 
abuse survivor told of the 
attack.

• Any details regarding the al-
leged offender(s) or possible 
witnesses who may assist in 
apprehending the suspects.

A medical examination may 
be needed to establish wheth-
er there is any evidence that 
could be helpful in court. It 

is therefore essential that the 
victim be examined without 
delay – even if the attack took 
place more than 72 hours 
before, or the survivor has 
already washed.

The medical examination 
will be conducted at the state's 
expense and by a medical 
professional. No man may 
be present during the med-
ical examination of a female 
victim, and vice versa. Even 
a member of the same gender 
may only be present during 
the medical examination if the 
victim agrees to it.

Victim after-care
The victim of a sexual offence 
has had a traumatic experience 
and will more than likely need 
some form of counselling.

If the victim is a child, a 
member trained by the Family 
Violence, Child Protection and 
Sexual Offences (FCS) unit or 
a specialised individual must 
be contacted. It may be decid-
ed that it is in the best interests 
of the child to be removed and 
taken to a place of safe care.

It is the responsibility of the 
investigating officer to:
• Provide the victim with the 

details of medical and coun-
selling services available in 
the area and reasonable as-
sistance to access them.

• Ensure that appropriate steps 
are taken to safeguard chil-
dren or other vulnerable vic-
tims.

The investigating officer will 
keep the victim informed of 

any developments in the case 
and must explain the court 
process to the victim to pre-
pare her for the court hearing.

On the day of the trial or 
earlier, if the victim requests 
it, the investigating officer will 
hand the victim copies of her 
statements to read through to 
refresh her memory.  v

• The name of a rape 
victim may not be 
released by the media.

• Any person who has 
knowledge of the 
sexual abuse of a child 
or a mentally disabled 
person is legally 
obliged to report the 
incident to the police.

• If you have been a 
victim of a sexual 
offence, do not wash, 
change your underwear 
or rinse your mouth 
until you have had a 
medical examination.

• No victim may be 
turned away because 
the offence took place 
a long time ago or 
was committed in the 
station area of another 
police station. 

*This information was 
supplied by the South 
African Police Service

Helpful numbers for survivors of GBV

South Africa has a 
number of organi-
sations that sur-

vivors of Gender-Based 
Violence (GBV) can 
approach for counselling 
and after being abused. 

Vuk’uzenzele has compiled 
a list of places that survivors 
of abuse can go to for help.

People Opposed to Women  
Abuse (POWA)

POWA provides counsel-
ling, both telephonically and 
in person face-to-face, as well 
as legal assistance to women 
who have been abused.
Website:  
https://www.powa.co.za/POWA/

Phone number: 011 642 434/6

Childline South Africa
This non-profit organisation 
helps abused children and 
their families. It deals with 
issues such as physical and 
sexual abuse, substance 
abuse, behavioural prob-
lems and trafficking, and 
gives legal advice.
Website:  
http://www.childlinesa.org.za/
Toll-free helpline: 0800 055 555

Child  Welfare South 
Africa
Child Welfare South Africa 
focuses on child protection, 
child care and family devel-

opment. Neglect and child 
abuse can also be reported 
to them.
Website:  
http://childwelfaresa.org.za/
Phone number: 074 080 8315

Family and Marriage 
Association of SA (FAMSA)

FAMSA provides counsel-
ling and education to help 
improve marriages and 
family. It provides assistance 
in cases of domestic violence 
and trauma, divorces and 
mediation. FAMSA has of-
fices throughout the country.
Website:  
http://famsa.org.za/
Phone number: 011 975 7106/7

Tears Foundation
Founded in 2012, this 
non-profit organisation 
provides a database of 
medical, legal and psycho-
logical services available in 
South Africa to help those 
who have been raped or 
survived sexual abuse.
Website:  
https://www.tears.co.za/gbv-do-
mestic-abuse/
Phone number: 010 590 5920

GBV Command Centre
The Department of Social 
Development opened a 
GBV Command Centre in 
November 2013. It oper-
ates 24 hours a day and is 

operational all year long to 
assist victims of GBV..
The command centre can 
be reached in a number of 
ways, including on their 
emergency toll free num-
ber at 0800 428 428, or by 
sending a please call me 
to *120*7867#

You can also add Help 
Me GBV to your skype 
contacts and send a mes-
sage. This platform is also 
used to help victims in the 
deaf community who use 
South African Sign Language 
to communicate.  v

Other options are to SMS Help to 
31531, or to visit www.gbv.org.za   
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More Matshediso 

People who identify 
as lesbian, gay, bi-
sexual, transgender 

and intersex (LGBTI) have 
the same rights as heter-
osexual people in South 
Africa. 

This is enshrined in the Con-
stitution and the Department 
of Justice and Constitutional 
Development (DOJ&CD) con-
tinues to work hard to promote 
and protect the rights of LGBTI 
persons. 

Despite these efforts, the 
Director of Access Chapter 2 
(AC2) Mapaseka Steve Letsike 
said members of this commu-
nity are still marginalised.  AC2 
is a Non-Profit Organisation 

initiated to promote the rights 
and empowerment of women 
and girls, and LGBTI people. 

She said South Africa has 
a history of prejudice based 
on skin colour, as well as 
discrimination against 
women. In the past 25 to 30 
years, Letsike said the LGBTI 
community has also been 
subjected to similar marginal-
isation and prejudice.

“When we talk about chal-
lenges experienced by the 
LGBTI community, we talk 
about multiple forms of dis-
crimination, stigmatisation 
and marginalisation,” she said. 
“We have to constantly 
teach people that the LGBTI 
community is made up of a 
diverse population in terms 

of gender and sexual orien-
tation,” said Letsike, who 
identifies herself as a lesbian 
woman.

Letsike 
said people 
must 
under-
stand that 
members of 
the commu-
nity are not 
asking to 
be accepted. 
“Who is 
accepting 
heterosex-
ual people? 
I think when 
we talk about em-
bracing one another, we talk 
about embracing people as 

they are, whether heterosex-
ual, homosexual or intersex-
ual. I think the principle of 

humanity brings 
a complete 
context of 
respect, 
love, 

care and 
non-judgment, 
regardless of any 

creed,” she said. 
She said stereo-

typing based on 
gender has un-

fortunately 
been nor-

malised in 
our homes, 
s c h o o l s , 

churches and workplaces. 
The assumed domination of 

heterosexuality has resulted in 
marginalisation of members of 
the LGBTI community, which 
ultimately leads to victimi-
sation in terms of abuse and 
sometimes even murder, she 
believes. 

Her sentiments are shared 
by the Project Manager of 
the LGBTI Programme at the 
DOJ&CD, Busisiwe Dhlamini, 
who said most members of the 
LGBTI community are still 
being discriminated against 
because of their sexual orien-
tation or gender identity and 
expression.

Dhlamini said people can 
visit the department’s website 
www.justice.gov.za to learn 
more about their rights and 
the rights of others.  v  

FOCUS ON LGBTI+

“Corrective rape” 
is a hate crime 
RAPISTS who claim they are restoring their lesbian, gay, bisexual or 
transgender victim’s manhood or womanhood through their actions are nothing 
more than perpetrators of vicious hate crimes.

More Matshediso 

The rape of peo-
ple to ‘cure’ their 
sexual orientation 

is a barbaric crime that is 
all-too prevalent in South 
Africa. Moude Maodi-Swartz 
from lesbian, gay, bisexual 
and transgender (LGBT) 
well-being organisation OUT, 

said "corrective rape" – also 
referred to as curative or 
homophobic rape – is a hate 
crime. 

“The common intended 
consequence of the rape is to 
enforce conformity with gen-
der stereotypes,” said Mao-
di-Swartz. 

She explained that the perpe-
trator perceives their victim’s 

sexual orientation as wrong or 
morally unacceptable. “These 
crimes are often gruesome and 
fatal,” she added.

Victims of this hate crime 
include people who identify 
as lesbian, gay or transgender, 
with the majority of attacks 
targeting masculine black les-
bian women, feminine gay men 
and transgender women, said 
Maodi-Swartz. “They do not 
conform to societal norms and 
are therefore seen as a threat to 
what is deemed normal. 

“The highest number of re-
ported hate crimes were against 
lesbian-identifying women; at 
least 30 lesbian women were 
raped and murdered in the past 
15 years,” she said. 

Dangers associated 
with "corrective rape" 
Maodi-Swartz said the dangers 

associated with "corrective 
rape" can be external or inter-
nal. 

She said internally, the victim 
can contract viruses or infec-
tions as perpetrators do not use 
protection in most "corrective 
rape" incidents. 

“Should the survivor not seek 
medical treatment within 72 
hours of exposure, they might 
be at a risk of contracting 
sexually transmitted diseases, 
infections or viruses,” she ex-
plained. 

Often, she said, survivors of 
"corrective rape" also suffer 
from mental health issues, such 
as post-traumatic stress disor-
der, anxiety and depression. 

“The survivors often feel 
guilty and ashamed of the 
violation and do not seek sup-
port from family and friends 
because they fear rejection,” 
she said. 

Externally, Maodi-Swartz 
said although the hate crime 
might have been committed 
with the aim of transforming 
the individual’s gender iden-
tity or sexual orientation, the 
act itself is committed with the 
intention of sending a broader 
message of disapproval to the 
specific community. 

“This sends a message of fear 
and hostility which regresses 
the processes of acceptance and 
social inclusion,” she said. 

In the end, she said the hate 
crime sends out the message 
that lesbian, gay, bisexual, 
trans, intersex and queer 
people’s lives do not matter. 
It also instils fear within the 
community. 

OUT provides direct health 
services to the LGBT commu-
nity, sex workers and intrave-
nous drug users.  v

People who need help 

or would like to report 

cases of “corrective rape” 

can send an email to  

report@lovenothate.org.

za or call OUT on  

012 430 3272. 

It is vital, however, that 

all cases are also  

reported to the police.

Do not discriminate against 
the LGBTI+ community 
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Vuk’uzenzele MEN AGAINST GBV

The story of how an abuser 
became a beacon of hope

Silusapho Nyanda

Johannesburg resident 
and Gender-Based 
Violence (GBV) 

perpetrator-turned-activ-
ist Thabo Moeketsi (40) 
found himself perpetuat-
ing his father ’s abuse. 

Moeketsi’s father had 
physically, emotionally and 
financially abused his mother 
when Moeketsi was a child. 

“I thought it was normal,” 
said Moeketsi.

As an adult, he vowed to be 
different but despite his in-
tentions, he too ended up as 
a domestic abuser, repeating 
the cycle by inflicting phys-
ical, emotional and financial 
abuse on his partner. 

“I never realised the anger 
that I held in me until I got 
counselling. It would be 
triggered by the smallest 
of things, such as someone 
bumping into me while 
walking inside the house,” 

he said.
The father of two boys 

said in 2013 he sought help 
from a non-governmental 
organisation (NGO) after 
seeing its advertisements on 
television. The organisation 
referred him to Agisanang 
Domestic Abuse Prevention 
and Training (ADAPT), an-
other NGO, which provided 
the necessary counselling to 
help him stop abusing his 
family.

“The abuse affected my two 
sons, 14 and eight. You could 
see that they were trauma-
tised by it. Even if they were 
not home when I abused my 
wife, they knew what I had 
done and I could see that in 
their eyes. I hated myself 
for that because I knew how 
they were feeling,” he said.

Moeketsi said asking for 
help was the biggest hur-
dle. He said it took him six 
months to take the first step 
but once he did, the dam of 

emotion inside of him broke 
free. Today, Moeketsi helps 
other men wanting to end 
the cycle of abuse.

As part of the healing jour-
ney, Moeketsi also made sure 
that his wife and children 
also received counselling. 

He said men need to be 
taught from an early age 
about how domestic abuse 
affects their loved ones. 
They also need to realise 
that power comes not from 
abusing other people, but 
from helping and protecting 
them, he said.  v

To get help in ending 
the cycle of abuse, 

contact ADAPT  
via email at adapt@
worldonline.co.za or 
call them at 011 440 

4047/5615.

Changing men’s perceptions
More Matshediso 

A self-confessed but 
reformed perpe-
trator of domestic 

violence, Patrick Shai 
is taking action to say 
enough with the abuse 
and killings. 

Shai established a men’s social 
movement called Khuluma 
Ndoda in 2005. It is a behav-
iour change initiative that offers 
social wellness programmes 
designed to empower men in 
the fight against gender vio-
lence, domestic violence and 
femicide.

The programme was estab-
lished to create a platform for 
men to engage and formulate 
responsive interventions to 
reduce acts of violence against 
women, children and the vul-
nerable people.

“For many years, violence 
against women was kept under 
the carpet. Families knew about 
it. Communities knew about it. 
Friends knew about it. Yet there 

was silence when women were 
assaulted. I needed society to 
open up and talk about the vio-
lations of the rights of women,” 
said Shai. 

He said the main idea of the 
movement is to mobilise men 
and boys to learn to resolve 

problems without violence, and 
to respect and protect women 
and children. 

Most importantly, Shai said 
the movement assists men 
who are in conflict with their 
partners. 

“We resolve and harmonise 
relationships. We hold the view 
that sound, violence-free fam-
ilies are the foundation upon 
which personal growth can be 
built. Prosperous economies 
survive because they are driven 
by stable families,” he said. 

Currently, the non-profit 
organisation has only three 
people working for it, with 
Shai’s family pitching in and 
doing much of the work. “This 
is because it is difficult for 
people to commit their time 
and services for free. We have 
not received any funding from 
government,” he said. 

“I would welcome people who 
want to join Khuluma Ndoda 
on voluntary basis, especially in 
the areas of counselling, human 
resources management, fund-
raising, public relations, project 
management, creative writing, 
marketing and publicity. We 
need committed people who 
want to help in eradicating 
GBVF,” said Shai. 

His message for men who 

are still abusing women is that 
they should think about how 
they would feel if their sisters 
or loved ones came home with 
injuries, were raped or were 
killed. 

“You know it is not right to 
beat up a woman. You know it 
is not right to rape a woman. 
You know it is not right to kill 
a woman. Why do you con-
tinue to do to others what 
you wouldn’t want done to 
you?” he asked. 

He encouraged men who 
need help with behav-
ioural change to seek 
professional assis-
tance or to send 
an email to

“You know 
it is not 

right to beat 
up a woman. 
You know it 
is not right 

to rape a 
woman.” info@khulumandoda.org  v  
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 Gender-Based Violence activist Thabo Moeketsi helps men who 
want to end the cycle of abuse.
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GREEN – ENJOY YOUR HEALTHY RELATIONSHIP! (#EnjoyYourRelationship)
There is mutual respect, open communication, and support for each other

• You often express your love for your partner. You consider love for 
 your partner to be above all else. 
• You respect your partner at all times
• You often express your love for your partner

• You are open with your feelings and always honest
• You trust your partner at all times
• You can forgive without causing harm
• You are sensitive and responsive to your partner’s feelings
• You give your partner space to make their own decisions 
• You respect your partner’s decisions 
• You support your partner’s ambitions 
• Always make time to talk and listen to your partner
• You understand that negotiation is a healthy part of a relationship
• You have a constant feeling of happiness in your relationship 
• You understand your partner can say “No, I don’t love you  anymore” 

ORANGE – BE AWARE OF THE SIGNS. START SEEKING HELP! (#TalktoSomeoneYouTrust)

• You constantly belittle or insult your partner
• You try to control your partner’s decisions 
• You want to control how your partner spends their money
• You decide when your partner can socialise with her friends and family 
• You decide what clothes your partner can wear 
• You invade your partner’s privacy, always wanting to see their cellphone   
 messages, or emails. 
• You are jealous of your partner’s successes 

• You resort to lies and deceit to cover the truth
• You intimidate your partner to get your way 
• You damage or destroy your partner’s property 
• You physically handle your partner roughly without regard for their wellbeing 
• You treat your partner as a sex object
• You lock your partner away from their family and friends
• You carry resentment or a grudge over a �ght that happened a long time ago.

RED – SEEK PROFESSIONAL HELP IMMEDIATELY! 
(You are in the danger zone - #ActNow)

• You threaten your partner with death
• You are constantly angry at your partner 
• You use weapons or objects to harm your partner
• You cause physical harm to your partner 
• Your constantly think about harming or killing your partner
• You aggressively handle your partner for sexual pleasure/sex without their   
 consent. 
• You think it is ok to rape or sexually assault your partner 
• You believe your partner belongs to you
• If you have raped or murdered your partner, go to your nearest 
 police station and report your crime.

#EnjoyYourRelationship

#TalktoSomeoneYouTrust

#ActNow

MEN’S ROBOT

Women’s Rights are Human Rights

#NGIZWE   #NDIVE   #NKUTLWE   #HOOR-MY   #NI-TWE-NA-MINA   #NTHEELETXE-LENNA

SA Police Service: 10111
Presidential Hotline: 17737

Gender Based Violence Command 
Centre: 0800 428 428

Department of Justice and Constitutional 
Development Stop Gender Violence 

Helpline: 0800 150 150
Department of Women: 012 359 000

#
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IF THEY REALLY LOVE YOU, THEY WON’T HURT YOU
GREEN – ENJOY YOUR HEALTHY RELATIONSHIP! (#CoupleGoals)
There is mutual respect, open communication, and support for each other
• Your partner often tells you how much they love you and how beautiful you are.  
 You value love above all else in your relationship
• Your partner respects you at all times

• You can be open with your feelings and you can always be honest with your   
 partner
• You trust your partner at all times
• Your partner shows you kindness
• Your partner is always thoughtful and forgiving
• Your partner respects your decisions 
• Your partner does not try to control you
• Your partner always encourages you to follow your dreams
• Your partner assists you with chores and duties around the home
• Your partner always makes time for you 
• You understand that negotiation is a healthy part of a relationship
• You have a constant feeling of happiness in your relationship

ORANGE – BE AWARE OF THE SIGNS. START SEEKING HELP! (#SeeTheSigns)
• Your partner constantly belittles or insults you 
• Your partner tries to control your decisions
• Your partner decides who you can be friends with
• Your partner wants to control how you spend your money
• Your partner is always telling you what you can and cannot wear
• Your partner does not trust you, always wanting to see your cellphone   
 messages, or emails. 
• You feel like your partner is jealous of you
• Your partner hurts you with their jokes and often ridicules you
• Your partner lies to you
• Your partner humiliates you in public
• You are often blamed for things going wrong
• Your partner damages or destroys your property 
• Your partner physically handles you in a way that makes you feel uncomfort  
 able or insecure.
• You feel like you are only being used for sex

RED – SEEK PROFESSIONAL HELP IMMEDIATELY! 
(You are in the danger zone - #LeaveNow)
• Your partner has threatened to kill you or your children
• You fear for your life or the lives of your children in your relationship
• Your partner has used weapons or picked up objects to threaten you
• You have been physically harmed by your partner
• Your children have been physically abused by your partner
• Your partner constantly threatens to harm you, your children, or your family   
 members.
• You have given your partner sex due to them being forceful or roughly   
 handling you.
• Your partner thinks it is ok to get sex from you even though you say no
• Your partner says you belong to them and says you cannot be with anyone else.
 If your partner claims they have raped or murdered someone in their past and  
 threatens to do the same to you, go to your nearest police station and seek   
 help.

#LightsForLife

#SeeTheSigns

#Run4YourLife

#NGIZWE   #NDIVE   #NKUTLWE   #HOOR-MY   #NI-TWE-NA-MINA   #NTHEELETXE-LENNA

WOMEN’S ROBOT

Women’s Rights are Human Rights

SA Police Service: 10111
Presidential Hotline: 17737

Gender Based Violence Command 
Centre: 0800 428 428

Department of Justice and Constitutional 
Development Stop Gender Violence 

Helpline: 0800 150 150
Department of Women: 012 359 000

#
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It’s time  
to Father  
A Nation
NON-PROFIT ORGANISATION Father A 
Nation believes that if we can heal men, we can heal 
society.
Allison Cooper

Close to 60 per-
cent of South 
African children 

are growing up without 
a present and engaged 
father. Research shows 
that fatherlessness is the 
single biggest driver of 
violent crime globally. 

This is according to 
non-profit organisation Fa-
ther A Nation (FAN), which 
addresses Gender-Based 
Violence (GBV), crime and 
fatherlessness by restoring 
and equipping men to be 
nation-builders, fathers and 
role models. 

“We teach men to use their 
strength to love, serve, pro-
tect and provide and to be 
activists against any form of 
abuse,” said Craig Wilkin-
son, the founder of FAN.

FAN believes that there is 
no greater nation building 
imperative for our nation 

than the restoration of men. 
“By failing to father our 

children, South Africa has 
been growing an army of 
dangerous men. We have the 
highest rate of rape and GBV 
in the world. He added that 
men who have had an absent 

or abusive father grow up 
wounded. “In addition, if 
they’ve had no male mentors 
or role-models to teach them 
good, positive masculinity, 
they often have a distorted 

concept of what it means to 
be a man.” 

“Wounded men with false 
notions of what it means to 
be a man are the primary 
cause of masculine abuse in 
all of its forms. This is not 
something that will self-cor-
rect. Wounded men raise 
wounded boys who become 
wounded men who wound. 
We need to break the cycle. 
Unless we deal decisively 
with this our future is in very 
real danger,” Wilkinson said.

Working with men 
and boys
FAN has been working with 
men and boys since 2010. 

FAN runs various pro-
grammes to support its 
mission, including the #No-
Excuse for Abuse - Champi-
ons For Change Programme, 
school and college man 
talks, soccer fan events and 
man camps.

FAN engages boys and 
young men in conversations 
about positive masculinity 
in communities, schools and 
tertiary institutions around 
the country. 

FAN’s two-day, two-night 
man camp interventions 
engage groups of up to 100 
men, in a combination of 
adventure activities, group 
discussions and teaching 
sessions. “The camps inev-
itably produce emotional 
healing and positive shifts 
in attitudes, beliefs and 
behaviour. They change the 
way men see themselves, the 
world and masculinity,” said 
Wilkinson.

Engaging men in the 
community 
At the launch of FAN’s 
Champions for Change 
programme held at the Sed-
ibeng Technical Vocational 
Education and Training 
(TVET) Sydney Madibo, 
FAN Project Leader: Cham-
pions for Change, said: “I 
chose to be part of the #No-
Excuse campaign because 
I felt that it’s something 
that’s very close to my heart, 
growing up in a community 
where I witnessed a whole 
lot of abuse. I actually want 
to come into society and im-
part something positive and 
to educate our male friends 
about women abuse. 

While at FAN’s Man Talk 
at Orbit TVET College in 
Rustenburg, the all-male 

audience was noticeably 
different from the other col-
lege sessions that the team 
had run. There was greater 
openness and frankness and 
the type of issues discussed 
went deeper, to the core of 
masculinity.

When asked what they 
learnt at Man Talk, Botshelo 
Moumakoe said: “How to 
treat women.” Another stu-
dent, Mlondolozi Sibisi, said: 
“A man is not defined by 
money, but by his actions.” 
Student Thapelo Mabusa 
added: “There is no excuse 
for being a monster in your 
family.”

The students were also 
asked what they would 
change. “I will protect 
abused women,” said Ka-
moselo Senamo. “I will stop 
degrading my own man-
hood,” said Maledi Kgwale. 
Tshepo Shoro said he would 
change his personal lifestyle, 
choices and friends.  v

“Wounded 
men raise 
wounded 
boys who 
become 

wounded 
men who 
wound. ”

There are various 
ways that you can 

get involved in FAN’s 
mission. For more 
information, visit 
FAN’s website at 

www.fatheranation.
co.za or connect 
on Facebook: @

FatherANation 
or Twitter: @

FatherANationSA.
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Men’s inability to 
handle difficult 
economic cir-

cumstances is a contribut-
ing factor to Gender-Based 
Violence and Femicide 
(GBVF). 

This is according to Mpho 
Ramoloto, a Male Programme 
Co-ordinator at Agisanang 
Domestic Abuse Prevention 
and Training (ADAPT).

ADAPT was one of the first 
organisations in South Africa 
to start working with men as 
a way to tackle widespread 
violence against women.

Ramoloto provides counsel-
ling to perpetrators of domes-
tic violence and GBV.

Money affects 
romantic relationships
Ramoloto said traditionally, 
men have been referred to as 
providers and have felt the 
pressure to live up to that 
social expectation. When they 
are unemployed or unable to 
fully support their families, 
frustration and desperation 

may set in.
“It is frustrating for people 

to lose jobs generally, and 
sometimes men feel like they 
are not enough when they do 
not earn an income. If such 
frustration is not managed, it 
can lead to abuse,” he added. 

In order to address this 
challenge, Ramoloto said men 
need psycho-education, espe-
cially about what it means to 
be a provider outside of their 
financial responsibilities. 

For example, he said being 
a provider can include being 
present and supportive in 
meeting the emotional and 
social needs of your partner 
and family members. 

“A man can assist children 
with homework, clean the 
house and do other things 
that do not necessarily require 
money,” he said.

Power and control over 
your partner
Other possible causes of 
GBVF, he said, include having 
entitlement issues; a sense of 
ownership, power and control 
over someone; low self-esteem 

or an inferiority complex. 
Ramoloto said it is important 

for men to acknowledge their 
reality and introspect so that 
they are able to adjust. 

In some cases, even men who 
are financially comfortable 
end up committing GBVF. 
“They must learn that doing 
something for someone does 
not mean you have bought 
them or that they owe you 
loyalty,” he said.

Breaking the cycle of 
abuse
Ramoloto advises men to:
• Seek professional help or 

counselling if they are not 
coping with their reality.

•  Find ways of accepting that 
a relationship can end and 
they must adjust to chang-
es. 

• Learn to live within their 
means. 

“Living within your means 
is important. If you have chil-
dren, you need to explain to 
them that you are no longer 
working, or you are no longer 
making the same amount 
of money as before. This is 
important because you have 
taught your children a certain 
lifestyle and now they need to 
adjust,” he said. 

Abusers must realise that 
their behaviour is their fault 
and they must change their 
ways, he stressed. “It is vi-
olent and inhumane. They 
must seek therapy and know 
that there are repercussions of 
their actions,” he said.  v

Vuk’uzenzele GENDER-BASED VIOLENCE

Dealing with 
economic 
conditions 
prevents 
violence 

Young men 
speak out 
against 
abuse

ADAPT can be reached 
at 011 440 4047. 

YOUNG MEN speak out about 
Gender-Based Violence and the 
importance of healthy relationships.

Aubray Motswai "To stop 
GBV, men must be pro-
active about tackling the 
issue. This is a mindset, 
viewing women as objects. 
Once we eliminate this, we 
can start dealing with GBV. 
Making unwanted sexual 
advances and touching 
women without their con-
sent is sexual abuse."

Rowan Camps “Domestic 
abuse can be mental, phys-
ical or emotional. A lot of 
the time people think it is 
just physical. I think it is 
mental and emotional as 
well. At times, it has some-
thing to do with emotional 
blackmail. Abuse in com-
munities can be stopped 
by educating young men 
about what it is and why it 
is not good to abuse others. 
It goes back to education at 
school, teaching why it’s 
wrong.”

Malesela Masenya “My 
view of sexual consent is 
that both parties want to 
have sex and both parties 
give their permission. You 
must start to call people out 
who build toxic masculin-
ity.”

H e n n i  v a n  J a a r s v e l d  
"Healthy relationships 
are those in which both 
parties respect each other, 
communicate without fear 
and have each other’s best 
interests at heart."

Silusapho Nyanda

V    uk’uzenzele hit the streets to determine 
young men’s views on healthy relationships; 
domestic and sexual abuse; sexual consent 

and how men can help put an end to Gender-Based 
Violence (GBV).
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Writing her  
pain away
ONCE A DOMESTIC worker with a tragic past, a 
Johannesburg woman is today a psychology graduate, 
an author and has started a publishing company.

More Matshediso 

Faith and words 
helped Linda 
Maponyane (36) 

heal after twice being 
raped, once when she 
was 12 and again in 2011, 
when she was a student.

Maponyane is an author, pub-
lisher and a pastor. She spoke to 
Vuk’uzenzele about overcoming 
her painful experiences and 
said that grace helped her 
survive. 

“Writing my first book, 
Shadows of my Scars, was very 
therapeutic and helped me 
a lot in my healing journey. 
Publishing my book was also 
a great opportunity to minister 
to thousands of people,” she 
said. 

She said the book is about 
having survived the two rapes, 

living with rejection and start-
ing from the bottom.

Maponyane said what hap-
pened to her pushed her to 
want to go further in life and 
to show people that they can 
rise above their painful expe-
riences. 

Forgiving the man who raped 
her in 2011 was also a release 
of painful feelings.

 “Forgive. It is not easy but if 
you don't forgive the perpetra-
tor, you are only granting him 
the power to continue violating 
you,” she said. 

After writing her book, she 
started a publishing company 
called Kenako Media House 
and she recently published 
her second book, My Father's 
Blessing.

“In the book, I outline the 
importance of a father’s 
presence and voice in chil-

dren’s lives. I also have two 
special chapters written for 
mothers who singlehandedly 
raise their children and for 
children who grow 
up without their 
fathers,” she said.

M a p o n y a n e 
graduated with 
a  psycho logy 
degree from the 
Univers i ty  o f 
South Africa this 
year, 13 years 
after starting her 
tertiary education.  

Maponyane 
took long to 
complete her 
studies because 
she was studying 
part-time. "I ini-
tially worked as a domestic 
worker for a month and I 
was fortunate to find another 

job as a tea lady." She later  
progressed to become a filing 
clerk, receptionist, imports 
and exports controller. She 

said her grandmother,  
mother and other close rela-
tives also  worked as domestic 
workers.  v

Be aware of online 
child grooming

With the ad-
vent of social 
media and the 

internet, the number of 
platforms available to 
sexual predators has also 
increased. 

“As a result, stranger dan-
ger is as much a threat to 
children in the online space 
as it is in real life,” said 
Film and Publication Board 
(FPB) spokesperson Lynette 
Kamineth.

The Films and Publications 

Act defines child pornog-
raphy as images, videos or 
descriptions that depict a 
child, whether real or a per-
son made to look like a child, 
engaged in sexual conduct. 

“These images amount to 
sexual exploitation or degra-
dation of a child,” Kamineth 
explained. 

A child in South Africa, is 
anyone under the age of 18.

Section 18 of the Criminal 
Law (Sexual Offenses and 
Related Matters) makes it 
illegal in South Africa to sup-
ply, expose or display child 
pornography to someone or 
to make publications, films 
or images available with the 
intention of enabling, encour-
aging or persuading someone 

to perform a sexual act with 
a child.

“Adults with an interest 
in the sexual exploitation of 
children often use images of 
a sexual nature to ‘groom’ 
children and exploit them 
by creating pornographic im-
ages or materials in future,” 
said Kamineth.

She explained that the 
‘grooming’ process starts 
when an adult starts a seem-
ingly innocent relationship 
with a child online. “This 
then escalates into the child 
being shown sexually inap-
propriate images, to make 
them feel that this type 
of behaviour is ‘normal’. 
Grooming may result in the 
child being exploited for the 

creation of child pornogra-
phy themselves, but even if 
this does not occur, the effect 
of the ‘grooming’ alone is 
harmful to the child.”

Parents need to monitor 
their child’s online behav-
iour. “This starts with ed-
ucating them that internet 
access is a privilege and not a 
right. Parents should always 
maintain the right to monitor 
their child’s online activities 
and set rules and limitations 
on what is acceptable use of 
the internet,” said Kamineth.

Avoid sexting
According to Kamineth, 
sexting is the dissemination 
of sexually explicit messages, 
images or videos with peers. 

 “The FPB always warns 
children during our public 
education campaigns that 
‘the internet never forgets’. 
An image or text sent to a 
friend today gives them the 

power over you to use the 
image without your consent 
to harm you in future. This 
is also the basis of revenge 
pornography,” Kamineth 
explained.

She said that revenge 
pornography is the online 
sharing of an image of a sex-
ual nature with a third party, 
without the permission of the 
person in the image. “This 
phenomenon is growing in 
prevalence and can have seri-
ous reputational consequenc-
es for the person in the image, 
not to mention psychological 
issues that can arise, such as 
depression or even suicide,” 
she said.  v

Inappropriate online 
content can be reported 
on the FPB’s website at 

www.fpb.org.za or  
call the hotline at 0800 

148 148.
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Reference No: HR 4/4/8/133
Salary: Commencing: R657 558 per annum

Enquiries: Ms. NP Douw-Jack, Tel: (051) 505 6203

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief  Director: Provincial Operations: Department of Labour, 

Gauteng, PO Box 4560, JOHANNESBURG, 2000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: KwaZulu-Natal, 

Department of Labour, PO Box 940 DURBAN, 4000

PROVINCIAL OFFICE
Chief Director: Provincial Operations: Free State, Department 

of Labour, PO Box 522, BLOEMFONTEIN, 9300

Stay in touch with the department, visit:  website: www.labour.gov.za   |  Facebook: Department of Labour  |  twitter: @deptoflabour

CLOSING DATE FOR APPLICATIONS: MONDAY, 
20 NOVEMBER 2017 at 16:00

For full details of the advertised posts visit our 
website: www.labour.gov.za

Applications must be submitted on form Z83, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and signed form Z83 should be 
accompanied by a recently updated, comprehensive CV as well as recently certified copies of all qualification(s) including a Senior Certificate and ID-document [Driver’s license where applicable]. 
Non-RSA Citizens/Permanent Resident Permit Holders must attach a copy of their Permanent Residence Permits to their applications. Should you be in possession of a foreign qualification, it 
must be accompanied by an evaluation certificate from the South African Qualification Authority (SAQA). Applicants who do not comply with the above-mentioned requirements, as well as 
applications received late, will not be considered. The Department does not accept applications via fax or email. Failure to submit all the requested documents will result in the application 
not being considered. Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks after the closing date of this advertisement, 
please accept that your application was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citizenship, credit record checks, qualification 
verification and employment verification). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates for SMS posts will be subjected to a technical 
competency exercise that intends to test relevant technical elements of the job, the logistics of which be communicated by the Department. Following the interview and technical exercise, the 
selection panel will recommend candidates to attend generic managerial competencies using the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed 
on a probation period of 12 months. The Department reserves the right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance 
agreement. The Department of Labour is an equal opportunity affirmative action employer. The employment decision shall be informed by the Employment Equity Plan of the Department. 
It is the Department’s intention to promote equity (race, gender and disability) through the filling of this post(s) with a candidate whose transfer / promotion / appointment will promote 
representativity in line with the numerical targets as contained in our Employment Equity Plan.

Applicati ons must be submitt ed on a Z83 form, obtainable from any Public Service Department or on the internet at www.gov.za/documents. The fully completed and 
signed form Z83( Secti on A and B Compulsory) should be accompanied by a recently updated, comprehensive CV as well as recently certi fi ed copies of all qualifi cati on(s), 
academic records including a Senior Certi fi cate and ID-document [Driver’s license where applicable](Certi fi ed copy of a copy will not be accepted). The certi fi cati on must 
be within three (3) months as at the advert closing date. Non-RSA Citi zens/Permanent Resident Permit Holders must att ach a copy of their Permanent Residence Permits 
to their applicati ons. Should you be in possession of a foreign qualifi cati on, it must be accompanied by an evaluati on certi fi cate from the South African Qualifi cati on 
Authority (SAQA) including Matric. Applicants who do not comply with the above-menti oned requirements, as well as applicati ons received late, will not be considered. 
The Department does not accept applicati ons via fax or email. Failure to submit all the requested documents will result in the applicati on not being considered. 
Correspondence will be limited to short-listed candidates only. If you have not been contacted within eight (8) weeks aft er the closing date of this adverti sement, 
please accept that your applicati on was unsuccessful. Suitable candidates will be subjected to a personnel suitability check (criminal record, citi zenship, credit record 
checks, qualifi cati on verifi cati on and employment verifi cati on). Where applicable, candidates will be subjected to a skills/knowledge test. All shortlisted candidates 
for SMS posts will be subjected to a technical competency exercise that intends to test relevant technical elements of the job, the logisti cs of which be communicated 
by the Department. Following the interview and technical exercise, the selecti on panel will recommend candidates to att end generic managerial competencies using 
the mandated DPSA SMS competency assessment tools. Successful candidates will be appointed on a probati on period of 12 months. The Department reserves the 
right not to make any appointment(s) to the above post. The successful candidate will be expected to sign a performance agreement. The Department of Labour is an 
equal opportunity affi  rmati ve acti on employer. The employment decision shall be informed by the Employment Equity Plan of the Department. It is the Department’s 
intenti on to promote equity (race, gender and disability) through the fi lling of this post(s) with a candidate whose transfer / promoti on / appointment will promote 
representati vity in line with the numerical targets as contained in our Employment Equity Plan.

Applicati on Development: Java
Chief Directorate: ICT, Head Offi  ce
Reference No: HR 4/19/11/44HO

Salary: Commencing: R 376 596 per annum
Enquiries: Ms. E Cronje, Tel: (012) 309 4876

HEAD OFFICE 
Chief Director: Human Resources Management: 

Private Bag X 117, Pretoria, 0001            

Assistant Director: Finance and Provisioning 
 Directorate: Provincial Offi  ce: Braamfontein

 Reference No: HR 4/4/4/10/01
Salary: Commencing:  R376 596 per annum 

Enquiries:  Ms. Ivy Hadzhi, Tel: 011 853 0415

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: 
PO Box 4560, Johannesburg, 2001

Assistant Director: 
Employer Service Coordinator 

Centre: Provincial Offi  ce: Western Cape 
Reference No: HR 4/4/10/123 

Salary: Commencing: R 470 040 per annum 
Enquiries: Ms Z Maimane, Tel: (021) 4418125

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: 

PO Box 872, Cape Town, 8000

 Assistant Director: Occupati onal Therapy Grade 1
 Provincial Offi  ce: Limpopo

 Reference No: HR 4/4/6/102
Salary: Commencing: R 517 326 per annum (OSD)
Enquiries:  Ms. TE Maluleke, Tel: (015) 290 1662

PROVINCIAL OFFICE 
Chief Director:  Provincial Operations, 
Private Bag X 9368, Polokwane, 0700

Deputy Director: COID( Re-adverti sement)   
Provincial Offi  ce: Limpopo

 Reference No: HR 4/4/6/99  Salary: All inclusive: R 869 007 per annum
Enquiries: Ms. TE Maluleke, Tel: (015) 290 1768 

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: Private Bag X 9368, Polokwane, 0700 

CLOSING DATE FOR APPLICATIONS: 02 December 2019  |  For full details of the adverti sed posts visit our website: www.labour.gov.za

Principal Inspector: Employer Audit 
Provincial Offi  ce Limpopo

 Reference No:  HR 4/4/6/100  Salary: Commencing: R470 040 per annum
Enquiries:  Mr. GC Morebodi, Tel: (015) 290 1768

PROVINCIAL OFFICE 
Chief Director: Provincial Operations: Private Bag X 9368, Polokwane, 0700

Stay in touch with the department, visit: website: www.labour.gov.za Facebook: Department of Employment and Labour  | twitt er: @deptofl abour

To Advertise
Contact:

(012) 473 0353
or 

(012) 473 0010
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Vuk’uzenzele GENDER-BASED VIOLENCE

Global recognition for 
South African activist
ONE OF THE MOST respected activists in the country said she hopes the global recognition 
she has been given will inspire other African women to speak out about their challenges.

Dale Hes

Western Cape’s 
Lucinda Ev-
ans is the only 

South African to make it 
onto the BBC Top 100 list 
of inspiring and influen-
tial women from around 
the world for 2019.

As the founder of Philisa 

Abafazi Bethu, a non-profit 
organisation that is making a 
real difference in the lives of 
hundreds of people on the Cape 
Flats, Evans has done outstand-
ing work in protecting women 
and children from violence.

Philisa Abafazi Bethu was 
established in 2008 in Laven-
der Hill and has since spread 
its work to various other com-

munities where women and 
children are at risk. 

Evans said she started the 
organisation after witnessing a 
shocking incident on the streets 
of Lavender Hill. “I witnessed a 
crowd gathering around a man 
beating his wife. People were 
watching, yet no one was doing 
anything to stop the violence. 
This kick-started my dream of 

protecting and empowering 
abused women and children,” 
Evans explained. 

Today, the organisation offers 
a number of child and youth 
protection programmes, as well 
as programmes geared towards 
empowering women. 

Programmes to support and 
uplift children and youth 
include an after-school pro-
gramme for at-risk boys and 
girls, a youth programme that 
teaches essential life skills and 
improves overall wellbeing, 
and a summer surfing pro-
gramme that gives children 
a chance to enjoy a new and 
fun activity. 

“The children’s programmes 
aim at providing children 
with a safe environment to de-
velop and create everlasting 
positive friendships,” Evans 
said. 

The women empowerment 
programmes range from 
supporting older, vulnera-
ble women through group 
workshops and outings to 
providing parenting skills 

to mothers; offering sup-
port groups to women and 
providing court support in 
Gender-Based Violence (GBV) 
cases. 

The organisation’s Baby Sav-
er programme allows helpless 
mothers to bring in unwanted 
babies, who are then directly 
transferred to medical care to 
check if the baby is unharmed. 
This is followed by contacting 
social workers to handle the 
case. 

Evans is co-ordinating the 
One Billion Rising campaign 
in Caledon. She and other 
activists will engage with 
community leaders, police 
and social development offi-
cials to find GBV solutions.  v

*For more information 
about Philisa Abafazi 
Bethu, call 081 746 

9889, WhatsApp 084 521 
2897 or email admin@

philisaabafazi.org. 

FCS unit serves and protects
REPORT GENDER-BASED Violence to the Family 
Violence, Child Protection and Sexual Offences unit in your 
province.

When South 
Africans report 
Gender-Based 

Violence (GBV) to the 
police, their case is left in 
the capable hands of the 
Family Violence, Child 
Protection and Sexual 
Offences (FCS) unit.

The FCS unit was re-
launched in 2010 and has 
since doubled its resources. It 
is involved in the policing of 
sexual offences against chil-
dren, person-directed crimes 
(where the family is involved), 
the illegal removal or kidnap-
ping of children under 12 and 
crimes facilitated by electronic 
media.

Two areas of particular 
concern for the FCS unit are 
child pornography and sexual 
offences.

When Police Minister Bheki 
Cele released South Africa’s 
crime statistics in September 
2019, he said there are plans 
to increase the number of FCS 
units in South Africa and to 
train more female officers to 
work in them.

“To further fight the scourge 
of violence against women, we 
have heeded President Cyril 
Ramaphosa’s call to re-open 
investigations into all cold 
cases of gender-based crimes 
in the country,” said Minister 
Cele.

He added that there are 185 
units that deal with GBV-re-
lated cases.

“In the past financial year, 
the FCS unit recorded 658 life 
sentences from 504 registered 
cases. It is through highly-spe-
cialised investigative work 
that 387 suspects were sen-
tenced to 20 years and above,” 
said Minister Cele.

The FCS unit employs a 
network of highly-skilled fo-
rensic social workers to assist 
with the assessment of abused 
children, compilation of court 
reports and to provide expert 
testimony in court.

The unit is also involved in 
ongoing drives to raise aware-

ness in schools, churches and 
other institutions across the 
country. Minister Cele said the 
FCS unit continues to be one of 
the best units within the South 
African Police Service, with 
the fundamental responsibil-
ity of protecting and serving 

women, children and other 
vulnerable groups.  v

For more information 
about the FCS Unit call 
the head office number 

on  012 3932107
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 Lucinda Evans putting South Africa on the map in the fight against Gender-Based Violence.



Vuk’uzenzeleGENERALSPORT, ARTS & CULTURE

IT IS ART AND not his disability that has 
shaped the course of the talented artist's life.Finding a 

purpose  
through art

Galoome Shopane

Despite a debil-
itating disa-
bility, visual 

artist Sicelo Matrose’s 
world is as bright as 
an artist’s palette.

At age seven, he found 
a place of comfort in art 
and ever since, has used 
his creativity to live a 
full life.

Sterkspruit-born Ma-
trose (38) has birth-re-
lated diplegia and his 
upper limbs are con-
tracted and stiff. Visual 
art has been the saviour 
that allowed him to 
overcome his physical 
challenges and create 
a rich, colourful world. 

His determination 
and his dad’s unwa-
vering support also 
allowed him to rise 
above alcohol abuse.

Today, Matrose’s 
works include ceram-
ics, sculptures, paint-
ings and drawings, all 
of which are inspired 

by the world around 
him. “My art is a reflec-
tion of the times that we 
live in,” said Matrose.

“I’d like to think of my-
self as a contemporary 
artist using Renaissance 
elements,” he added. 

Although he struggles 
to sell his work, Matrose 
supports himself by 
doing signwriting at 
Bloemfontein super-
markets and he is the 
Marketing Officer at the 
Free State Performing 
Arts and Transport for 
People with Disabilities.

Matrose joined the 
organisation to help 
other aspiring artists 
living with disabilities 
who did not have the 
opportunity that he did 
to go to school. He holds 
a Marketing Manage-
ment N6 qualification, 
a Diploma in Fine Arts 
and is currently study-
ing towards becoming 
a teacher.

It is his wish to see 
Free State artists joining 

forces to promote the 
sector in the province. 
“Without resources 
and unity, it is difficult 
to forge ahead. We par-
ticularly need a studio 
where we can work 
freely,” he said.

M a t ro s e  i s  c u r-
rently working on 
a hand-written and 
hand-illustrated comic 
book that he hopes to 
have published.

“The comic book is 
a way for me to en-
courage other people, 
whether they are living 
with a disability or not, 
to never give up and to 
fight for their dreams, no 
matter what. I once lost 
everything, but I man-
aged to bounce back.”

His greatest achieve-
ments are exhibiting 
his work last year at 
the International Day of 
Persons with Disabili-
ties celebration in Cape 
Town and this year at 
the Mangaung African 
Cultural Festival.  v

Emerging musicians given 
platform for success
Dale Hes

Eight emerging young 
musicians recently 
recorded their first 

albums after a life-chang-
ing opportunity provided 
by a song-writing compe-
tition hosted by the West-
ern Cape Department of 
Cultural Affairs and Sport 
(DCAS). 

Held in partnership with 
Music Exchange, the project 
saw a series of workshops 
and auditions being held in 
Knysna, Beaufort West and 
Cape Town in 2018.  

“The purpose of this project 
is twofold. Firstly, to provide 
information to emerging 
musicians and artists about 
aspects of the music industry, 
such as copyright, publishing, 

marketing and the general 
business of music. Secondly, 
to find emerging songwriters 
and teach them the impor-
tance of composing and how 
to trade in songs in the music 
industry,” said DCAS spokes-
person Tania Colyn. 

The eight winning musi-
cians have since enjoyed a 
wonderful journey of play-
ing at live events, attending 
workshops, being mentored 
by professional musicians 
and networking with notable 
people in the music industry. 
The experience culminated in 
the recording of a compilation 
album.

One of the winners, Mary 
Jane Zimri (29) from Kuils 
River, Cape Town, said that 
the experience has given a 
huge boost to her as an aspir-

ing professional singer. 
“From the start, the work-

shops were really helpful in 
providing advice on what is 
needed to record and mar-
ket your music. I took that 
advice when I submitted my 
song for audition.”

Zimri’s winning song is in-
spired by the struggles that 
women face in South Africa.  

“I came to a point where I 
felt I had to write a message 
to women out there, saying 
it is okay to be the woman 
that says no, that valuing 
yourself is not something to 
be ashamed of,” she said.

Zimri and the other winners 
had the opportunity to attend 
the Music Exchange Confer-
ence which allowed them to 
interact with some of the most 
influential names in the South 

African music industry. 
The workshops and compe-

tition will take place again this 
year, with auditions being held 
at the end of November in the 
Central Karoo, Eden District 
and the Cape Metro.  v  

*For more information 
about finding support as 
an emerging artist, call 
the Western Cape DCAS 

on 021 483 9610.

 Some of the winners of the competition who had an opportunity 
to record their albums.
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